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��SERIAL C1016��

VARIATION



(STATE WAGE CASE 2001)



(No. IRC 3025 of 2001)



31 MAY 2001



1.	Delete subclause (1) of the Anti-Discrimination clause wherever appearing in the awards listed in the Schedule to this variation and insert in lieu thereof the following:



(1)	It is the intention of the parties bound by this award to seek to achieve the object in section 3(f) of the Industrial Relations Act 1996 to prevent and eliminate discrimination in the workplace.  This includes discrimination on the grounds of race, sex, marital status, disability, homosexuality, transgender identity, age and responsibilities as a carer.



2.	This variation shall take effect on and from 31 May 2001.





T. E. McGRATH, Industrial Registrar.





____________________





SCHEDULE



Award Code�

Award Title�Industrial

Gazette

Reference������888�A. E. Baker & Co. Enterprise Arrangement (State) Award�295 I.G. 1342��1345�A.P.S. WaterCare (State) Consent Award�306 I.G. 1273��1395�A/Won Electrical and Plumbing Services Pty Ltd Newcastle Steelworks Plumbing Contracts (State) Enterprise Bargaining Award 1997�

309 I.G. 476��1106�Abbott Australasia Kurnell Operation Site Consolidated Award 1999�320 I.G.920��820�Actors (Theatrical) (State) Award 1997�310 I.G. 1021��1514�Adecco Projects Australia Pty Ltd Homebush Bay and Other Venues (State) Award 2000�

318 I.G. 445��1367�Advance Energy Enterprise Award 1999�328 I.G. 305��749�Advertising Sales Representatives (State) Award�324 I.G. 738��014�Advisers (Archdiocese of Sydney and Dioceses of Broken Bay and Parramatta) (State) Award 2000�

323 I.G. 823��1586�Advisors (Diocese of Maitland-Newcastle) (State) Award 2001�326 I.G. 962��005�Aerated Waters, &c. (State) Award�202 I.G. 317��964�Aged Care General Services (State) Award�320 I.G. 1��1264�Aged Care Industry Broken Hill Award�326 I.G. 255��4200�Agricultural, Pastoral or Horticultural Society's Show (State) Award�319 I.G. 838��1578�ALHMU and Gema Catering Vendors (State) Award�326 I.G. 1077��1457�ALHMU/AWU Superdome Enterprise Consent (State) Award 1999�315 I.G. 250��1026�Allied Bakeries (Fairfield) Award 1999�317 I.G. 63��1336�Allied Pickfords Pty Ltd Trading as Pickfords Records Management NSW Enterprise Award 1997�

306 I.G. 825��1062�Allied Plant Services Pty Limited (State) Consent Enterprise Award�320 I.G. 189��1577�Ambulance Service of New South Wales Administrative and Clerical Employees (State) Award�

324 I.G. 1210��009�Ambulance Service of New South Wales Superintendent/Operational Managers (State) Award�

320 I.G. 860��771�Ampol Refineries (NSW) Pty Ltd Electrical and Instrument Trade Award 1995�290 I.G. 1023��757�Ampol Refineries (NSW) Pty Ltd Maintenance Award 1995�292 I.G. 27��010�Animal Food Makers, &c. (State) Award�325 I.G. 112��011�Animal Welfare General (State) Award�322 I.G. 531��012�Animal Welfare, Institutional (State) Award�322 I.G. 558��4193�Ansett Wridgways (Villawood) Award�289 I.G. 711��1098A�APS Operations Seven Hills (Warehouse, Maintenance and QC Laboratory) Enterprise Bargaining Award 1995�

290 I.G. 94��4242�Armaguard NSW (Clerical & Administrative) Enterprise Award 2000-2002�329 I.G. 1168��1216�Armaguard NSW Roadcrew Enterprise Award 1999-2001�316 I.G. 932��1165�Armidale Women's Shelter (Remuneration For On-call) Award 1996�326 I.G. 605��1083�Arnott's Biscuits Limited (NSW Division) Homebush Manufacturing Facility Consent Enterprise Agreement Award�

289 I.G. 559��017�Asphalt and Bitumen Industry (State) Award�303 I.G. 472��1265�AstraZeneca Enterprise Award 2000�322 I.G. 378��1089�Atlas Copco Australia Pty Limited Blacktown Warehouse Enterprise Award�288 I.G. 936��1008�Austral Brick Company Pty Ltd (Mechanical Maintenance Employees Eastwood) Enterprise Award 2000�324 I.G. 1333��1015�Austral Bricks (Maintenance Employees Plants 1, 2 and 3) Enterprise Award 2000, The�322 I.G. 869��849�Australia Meat Holdings Pty Limited Caroona Feedlot (State) Award 1999�316 I.G. 1022��1313�Australian Co-operative Foods Limited Northern New South Wales Maintenance and Service Employees Enterprise Award�

304 I.G. 183��1318�Australian Co-operative Foods Limited Sydney Metropolitan, Orange and Wollongong Maintenance and Service, Nursing and Clerical Enterprise Award�

305 I.G. 1��1043�Australian Jockey Club - Electrical and Plumbing Enterprise Award 2000�327 I.G. 1168��1027�Australian Jockey Club - Single Bargaining Unit Enterprise Award 2000�323 I.G. 341��1358�Australian Jockey Club Hospitality Employees Award�329 I.G. 1146��4226�Australian Jockey Club Managerial Staff (State) Award 1999�314 I.G. 694��1001�Australian Jockey Club Track Maintenace and Ancillary Staff Royal Randwick Award 1999�312 I.G. 633��1003�Australian Jockey Club Warwick Farm Track Maintenance and Ancillary Staff Award 2000, The�

323 I.G. 852��1531�Australian Liquor, Hospitality and Miscellaneous Workers Union Chemical Industry (APS) Operations) Award�

319 I.G. 768��1131�Australian Music Examinations Board (New South Wales) Examiners, Assessors and Advisers Employed by the Office of the Board of Studies Award�

324 I.G. 1005��1532�Australian Red Cross Blood Service Employees Interim (State) Award�321 I.G. 883��1329�Australian Steel Mill Services Pty 1997-1999 Enterprise Award As Amended 1999�324 I.G. 631��320�Avon Products Pty Limited (Brookvale) Consent Award 1998�309 I.G. 808��574�Avon Products Pty Ltd (Brookvale) Clerical Employees Consent Award 1997�306 I.G. 951��1391�AWU New South Wales Thoroughbred Racing Board (State) Award�309 I.G. 414��952�AWU-AMR Enterprise Award 2000�324 I.G. 1013��1536�Barclay Mowlem Construction Ltd Engineering Construction Group, Bayswater Colliery Construction Project Consent Award 2000-2001�

328 I.G. 128��1328�Bega Employees' 1997 Enterprise Award�304 I.G. 1176��021�BHP Ropes Award�320 I.G. 336��1561�BHP Steel (AIS) Pty Ltd - Port Kembla Steel Works Employees Award 2000�323 I.G. 245��581�BHP Steel (AWI) Ptd Ltd Newcastle Wiremill Award�320 I.G. 297��942�BHP Steel (AWI) Pty Ltd Newcastle Fence Post Plant Award�320 I.G. 79��928�BHP Transport Pty Limited Port Kembla Bunker Facility Award 1999�319 I.G. 549��036�Biscuit and Cake Makers (State) Award�309 I.G. 157��1278�Blue Circle Packaging Plant (State) Award�303 I.G. 431��862�Blue Circle Southern Cement (State) Award�324 I.G. 1253��1091�Boarding House Staff (Independent Schools) (State) Award�303 I.G. 636��789�Bootmakers and Heel Bar Operatives, &c. (State) Award�283 I.G. 1290��872�Boral Australian Gypsum, Camellia, Consent Enterprise (State) Award 1999�306 I.G. 1138��1403�Boral Dunmore Quarry (State) Award�325 I.G. 177��1562�Boral Prospect Quarry (State) Award�323 I.G. 91��1061�Boral Resources (Country) Pty Limited Concrete Batching Industry (State) Award�289 I.G. 453��878�Boral Resources (Country) Pty Limited Quarry Industry - Johns River Quarry NSW (State) Award�295 I.G. 1515��1152�Boral Resources (Country) Pty Limited Quarry Industry - Hunter Region (State) Award�293 I.G. 459��982�Boral Resources (Country) Pty Limited Quarrying Industry (State) Award�283 I.G. 666��1501�Boral Resources (Country) Pty Ltd Mechanical Testing Laboratories Consent Award�319 I.G. 317��877�Boral Resources (Country) Pty Ltd Quarry Industry - Burrier Quarry NSW (State) Award�

295 I.G. 1508��879�Boral Resources (Country) Pty Ltd Quarry Industry - Culcairn Quarry NSW (State) Award�295 I.G. 1522��876�Boral Resources (Country) Pty Ltd Quarry Industry - Hall Quarry NSW (State) Award�295 I.G. 1501��1168�Boral Resources (Country) Pty Ltd Quarry Industry - Northern Region (State) Award�295 I.G. 825��880�Boral Resources (Country) Pty Ltd Quarry Industry - Western Region (State) Award�295 I.G. 1529��1239�Boral Resources (Country) Pty Ltd Transport Industry (State) Award�299 I.G. 839��247�Boral Resources (NSW) Pty Limited (Trading as Boral Quarries) Quarrying Industry (State) Award�281 I.G. 1068��1400�Boral Resources (NSW) Pty Limited Emu Plains Quarry (State) Award�310 I.G. 802��1011�Boral Transport Ltd NSW Joint Development (State) Award 1994�285 I.G. 582��1218�Boral Transport Ltd NSW Operations Joint Development (State) Award 1996�303 I.G. 337��043�Bowling Clubs, &c., Employees (State) Award�277 I.G. 45��1360�Bradfield College (Department of Education and Training) Salaries and Conditions (Interim) Award�

327 I.G. 886��1413�Brambles Armoured Cash Processing and Clerical and Administrative Employees Award�

310 I.G. 192��828�Bread Industry (State) Award�319 I.G. 505��317�Bread Vendors (Tip Top Bakeries - Country) Award�314 I.G. 871��048�Bread Vendors (Tip Top Bakeries - Newcastle) Award�316 I.G. 558��041�Bread Vendors (Tip Top Bakeries - Sydney) Award�330 I.G. 205��050�Breeding and Raising of Pigs, &c. (State) Award�326 I.G. 371��057�Brick and Paver Industry (State) Award�318 I.G. 236��058�Building Employees Mixed Industries (State) Award�275 I.G. 418��001�Building and Construction Industry (State) Award�327 I.G. 279��1502�Bullivants Pty Limited - Unanderra Award�318 I.G. 293��512�Business Equipment Maintenance (State) Award, The�298 I.G. 531��072�Butchers' Wholesale (State) Award�321 I.G. 1167��074�Butchers' Wholesale (Newcastle and Northern) Award�322 I.G. 727��071�Butchers, Retail (State) Award�317 I.G. 808��075�Butter, Cheese and other Dairy Products (Newcastle and Northern) Award�328 I.G. 1087��076�Butter, Cheese and other Dairy Products (State) Award�328 I.G. 1114��1205�BWIU/Granville Glass and Aluminium Pty Ltd Enterprise Award 1996�298 I.G. 1026��080�Canteen, &c., Workers (State) Award�314 I.G. 155��976�Carlton and United Breweries (NSW) Pty Limited Enterprise Development Award 1998�

331 I.G. 294��090�Caterers Employees (State) Award�326 I.G. 78��850�Catholic Press Newspaper Company Pty Limited (State) Award 1995, The�320 I.G. 377��754�Cement Industry (State) Consolidated Award�323 I.G. 1��083�Cement Mixers and Concrete Workers, Central Batch Plants (State) Consolidated Award�

321 I.G. 546��099�Cemetery and Crematoria Employees (State) Award�322 I.G. 514��1033�Central Coast Cold Stores Consent Enterprise Award�326 I.G. 774��764�CGEA Transport Sydney Pty Ltd, Trading as Metro Monorail Enterprise (State) Consolidated Award�

324 I.G. 853��4244�Chanel (Australia) Pty Ltd (State) Award�319 I.G. 833��345�Charitable Institutions (Professional - Paramedical Staff) (State) Award�316 I.G. 1240��253�Charitable Institutions (Professional Staff Social Workers) Award�312 I.G. 341��714�Charitable Sector Aged and Disability Care Services (State) Award�325 I.G. 996��726�Charitable, Aged and Disability Care Services (State) Award�330 I.G. 1023��112�Chemical Workers (State) Award�324 I.G. 688��1086�Chickadee Foods Pty Ltd (Lisarow Site) Award�326 I.G. 153��116�Cleaning and Building Services Contractors (State) Award�325 I.G. 287��118�Clerical and Administrative Employees (BHP Steel (AIS) Pty Ltd) Award�306 I.G. 452��119�Clerical and Administrative Employees (BHP Steel (AWI) Pty Ltd - Newcastle Ropery) Award�

306 I.G. 397��132�Clerical and Administrative Employees (BHP Steel (AWI) Pty Ltd - Newcastle Wiremill) Award�

306 I.G. 424��127�Clerical and Administrative Employees (BHP Steel (JLA) Pty Ltd - Port Kembla) Award�

306 I.G. 533��121�Clerical and Administrative Employees (Broken Hill Proprietary Company Limited) Award�

306 I.G. 369��217�Clerical and Administrative Employees (John Fairfax Publications) Award 2000�327 I.G. 719��135�Clerical and Administrative Employees (State) Award�296 I.G. 619��136�Clerical and Administrative Employees (Tubemakers of Australia Limited, Newcastle) Award�

306 I.G. 479��082�Clerical and Administrative Employees in Permanent Building Societies (State) Award�

320 I.G. 789��155�Clerical and Administrative Employees in Temporary Employment Services (State) Award�

320 I.G. 56��125�Clerical and Administrative Employees, Hire Cars and Taxis (State) Award�317 I.G. 665��126�Clerical and Administrative Employees, Sankey Australia Award�306 I.G. 506��129�Clerical Employees in Metropolitan Newspapers (State) Award�311 I.G. 823��131�Clerical Employees in Retail (State) Award�305 I.G. 92��139�Clothing Trades (State) Award�282 I.G. 1��140�Club Employees (State) Award�319 I.G. 589��585�Club Industry (Variety Artists) (State) Award 1997�305 I.G. 564��141�Club Managers' (State) Award 1999�317 I.G. 583��142�Coachmakers, &c., Rail (State) Award�321 I.G. 1110��143�Coachmakers, &c., Road and Perambulator Manufacturers (State) Award�304 I.G. 1��1052�Coal Superintending Samplers (State) Award�287 I.G. 1233��149�Cold Storage and Ice Employees (Northumberland) Award�326 I.G. 216��152�Cold Storage and Ice Employees (State) Award�325 I.G. 69��989A�Cold Storage Enterprise Award 1998�308 I.G. 375��621�Coles Myer Logistics Pty Ltd Goulburn and Somersby D.C. Consolidated Award 2000�Not Yet Published

(made 04/06/01)��1154�Comet Air - Sydney Consent Award�294 I.G. 209��159�Commercial Travellers, &c. (State) Award�267 I.G. 661��611�Commonwealth Steel Company Limited Award 2000�319 I.G. 128��1600�Concord Repatriation & General Hospital Redevelopment Project Award 2001�Not Yet Published

(made 15/08/01)��1605�CSR Limited trading as The Readymix Group Newcastle Transport (State) Award 2000�Not Yet Published

(made 22/02/01)��1606�CSR Ltd Trading As The Readymix Group Taree Transport Enterprise Bargaining Framework (State) Award 2001�Not Yet Published

(made 24/05/01)��162�Concrete Pipe and Concrete Products Factories (State) Award�325 I.G. 929��163�Confectioners (State) Award�329 I.G. 926��1146�Continental Carbon Australia Pty Ltd Maintenance and Production Enterprise Award 1999�

320 I.G. 437��171�Corks and Cork Products Manufacture (State) Award�321 I.G. 845��173�Cotton Ginning, &c., Employees (State) Award�323 I.G. 545��174�Cotton Growing Employees (State) Award�323 I.G. 565��232�Crown Employees - Legal Officers (Crown Solicitor's Office, Legal Services Commission, Office of the Solicitor for Public Prosecutions and the Clerk of the Peace and Parliamentary Counsel's Office) Award�



318 I.G. 545��156�Crown Employees (2000 Olympic and Paralympic games Staff Reassignment) Award�318 I.G. 418��1555�Crown Employees (Aboriginal Housing Office 2000) Award�327 I.G. 671��187�Crown Employees (Administrative and Clerical Officers - Salaries 2000) Award�321 I.G. 751��191�Crown Employees (Ancillary Staff in Schools) Award�317 I.G. 296��668�Crown Employees (Archivists) Award�320 I.G. 114��210�Crown Employees (Casino Inspectors, Department of Gaming and Racing) Award�317 I.G. 964��1296�Crown Employees (Catering Officers Department of Sport and Recreation) Award�321 I.G. 808��1344�Crown Employees (Centennial Park and Moore Park Trust Building and Mechanical Services Staff) 1997 Award�

329 I.G. 1182��267�Crown Employees (Chief Education Officers - Department of Education and Training) Salaries and Conditions Award�

323 I.G. 687��1219�Crown Employees (Commissioned Officers, Department of Corrective Services) Award�

298 I.G. 1��1469�Crown Employees Department of Juvenile Justice - Direct Care Staff (Centres) 2001Award�

328 I.G. 114��1511�Crown Employees (Department of Land and Water Conservation, Conservation Field Officers) Award�

320 I.G. 700��892�Crown Employees (Department of Urban Affairs and Planning 1996) Award�318 I.G. 381��094�Crown Employees (Division Controllers State Emergency Service) Award�330 I.G. 1��1357�Crown Employees (Domestic Services Officers - Department of Agriculture) Award�318 I.G. 395��901�Crown Employees (Education Staff Department of Corrective Services) Consent Award 1996�

298 I.G. 1052��736�Crown Employees (General Assistants in Schools - Department of Education and Training) Interim Award�

314 I.G. 863��485�Crown Employees (Heritage Office 1997) Award�316 I.G. 715��228�Crown Employees (Independent Pricing and Regulatory Tribunal 2000) Award�324 I.G. 1��045�Crown Employees (Household Staff - Department of Education and Training) Wages and Conditions Award�

323 I.G. 942��1122�Crown Employees (Kingsford Smith Airport Travel Centre) Award 2000�319 I.G. 808��774�Crown Employees (Land Information Officers - Department of Mineral Resources) Award�

318 I.G. 23��756�Crown Employees (Lands Officers, Department of Land and Water Conservation and Department of Information Technology and Management 1999) Award�

316 I.G. 728��232�Crown Employees - Legal Officers (Crown Solicitor's Office, Legal Services Commission, Office of the Solicitor for Public Prosecutions and the Clerk of the Peace and Parliamentary Counsel's Office) Award�



318 I.G. 545��069�Crown Employees (Librarians) Award�320 I.G. 109��1337�Crown Employees (Lord Howe Island Board Salaries and Conditions 2001) Award�328 I.G. 72��1288�Crown Employees (Medical Specialists, Various Agencies) Award�301 I.G. 829��1309�Crown Employees (Mine Safety and Environment Officers - Department of Mineral Resources) Award�

328 I.G. 57��997�Crown Employees (Museum of Applied Arts and Sciences - Casual Guide Lecturers) Award�

294 I.G. 37��1128�Crown Employees (National Art School, Academic Staff) Salaries and Conditions Award�

326 I.G. 760��1235�Crown Employees (National Parks and Wildlife Service) Conditions of Employment 2000 Award�323 I.G. 1002��1120�Crown Employees (National Parks and Wildlife Service) Field Officer and Skilled Trades 2000 Award�

330 I.G. 1085��316�Crown Employees (NSW Fire Brigades Firefighting Staff) Award 2000�322 I.G. 1019��700�Crown Employees (NSW Fire Brigades Retained Firefighting Staff) Award 2000�322 I.G. 981��1158�Crown Employees (NSW Fisheries Salaries and Conditions of Employment) Award�316 I.G. 747��1297�Crown Employees (Office Of The Board Of Studies - Education Officers) Salaries and Conditions Award�

323 I.G. 980��109�Crown Employees (Officer in Charge Allowance - NSW Agriculture) Award�326 I.G. 169��1534�Crown Employees (Olympic Co-ordination Authority - Sydney 2000 Olympic and Paralympic Games) Award�326 I.G. 804��1327�Crown Employees (Operational Staff - Department of Agriculture) Award�317 I.G. 1062��1304�Crown Employees (Parking Patrol Officers, Police Service of New South Wales) Award�328 I.G. 1238��737�Crown Employees (Parks and Gardens - Horticulture and Rangers Staff) Consent 1998 Award�Not Yet Published

(made 29/05/01 and 16/06/01)��1263�Crown Employees (Parliamentary Electorate Officers) Award�321 I.G. 820��092�Crown Employees (Parliament House Conditions of Employment 2000) Award�326 I.G. 708��108�Crown Employees (Physiotherapists, Occupational Therapists, Speech Pathologists and Music Therapists) Award�

324 I.G. 1303��499�Crown Employees (Police Medical Officers - Clinical Forensic Medicine) (State) Award�

324 I.G. 240��061�Crown Employees (Police Officers - 2001) Award�326 I.G. 832��1389�Crown Employees (Police Service of New South Wales (Nurses)) Award�327 I.G. 1128��1142�Crown Employees (Police Service of New South Wales Communications Officers) Award�

312 I.G. 360��1307�Crown Employees (Police Service of New South Wales Special Constables) (Police Band) Award�Not Yet Published

(made 18/07/01)��1305�Crown Employees (Police Service of New South Wales, Special Constables (Security)) Award�Not Yet Published

(made 29/05/01)��249�Crown Employees (Prison Officers, Department of Corrective Services) Award�327 I.G. 677��1257�Crown Employees (Professional Officers - Department of Agriculture) Award�314 I.G. 469��1354�Crown Employees (Public Sector - Salaries January 2000) Award�328 I.G. 515��1310�Crown Employees (Public Service Conditions of Employment) Award 1997�326 I.G. 625��694�Crown Employees (Public Service Training Wage) Award 2000�319 I.G. 988��1208�Crown Employees (Regional Directors and Valuers - All Classes - Valuer-General's Office, Department of Information Technology and Management) Award�

315 I.G. 238��055�Crown Employees (Regulatory Officers - Department of Agriculture) Award 1998�314 I.G. 477��193�Crown Employees (Research Scientists) Award�327 I.G. 921��1579�Crown Employees (Roads and Traffic Authority of New South Wales Traffic Signals Staff) Award�

326 I.G. 458��1559�Crown Employees (Roads and Traffic Authority of New South Wales - Wages (Staff) Award�

322 I.G. 249��1530�Crown Employees (Roads and Traffic Authority of New South Wales and Olympic Roads and Transport Authority Salaried Staff - 2000 Olympic and Paralympic Games) Award�



318 I.G. 227��1298�Crown Employees (Royal Botanic Gardens, Building and Mechanical Trades Staff) Award 2000-2001�

323 I.G. 960��266�Crown Employees (Safety Inspectors - Workcover Authority) Award�315 I.G. 708��505�Crown Employees (Saturday School of Community Languages) Award�327 I.G. 695��1323�Crown Employees (School Administrative and Support Staff) Award�320 I.G. 974��013�Crown Employees (Security and General Services) Award�329 I.G. 727��1295�Crown Employees (Senior Officers Salaries 1997) Award�327 I.G. 904��256�Crown Employees (Skilled Trades) Award�325 I.G. 749��110�Crown Employees (State Library Security Staff) Award�327 I.G. 916��255�Crown Employees (Storemen, &c.) Award�320 I.G. 248��052�Crown Employees (Student Police Officers) Award�327 I.G. 154��868�Crown Employees (Sydney Harbour Foreshore Authority 2000) Award�323 I.G. 970��264�Crown Employees (Teachers in Schools and TAFE and Related Employees) Salaries and Conditions Award�

327 I.G. 582��1428�Crown Employees (Technical Officers - Treasury) Award�327 I.G. 910��269�Crown Employees (Tipstaves to Justices) Award�325 I.G. 346��275�Crown Employees (Tradesmen's Assistants) Award�328 I.G. 1��835�Crown Employees (Transferred Officers Compensation) Award�331 I.G. 541��745�Crown Employees (Transport Drivers, &c.) Award�323 I.G. 1088��1359�Crown Employees (Valuation Manager and Valuers - All Classes - State Valuation Office, Department of Land and Water Conservation) Consent Award 1998�

309 I.G. 512��498�Crown Employees (WorkCover Authority - Inspectors) Award�321 I.G. 589��1469�Crown Employees Department of Juvenile Justice - Direct Care Staff (Centres) Award�

328 I.G. 114��1120�Crown Employees (National Parks and Wildlife Service) Field Officer and Skilled Trades 2000 Award�

330 I.G. 1085��1576�Crown Employees Learning and Development Officers (State Emergency Service 2000) Award�

325 I.G. 696��1099�CSR Limited trading as The Readymix Group - Cooma Road Transport Enterprise Bargaining Framework (State) Award 1995�

314 I.G. 379��1012�CSR Limited trading as The Readymix Group - Country Division (South Coast) Concrete Enterprise Arrangement No.2 (State) Consolidated Award 1996�

324 I.G. 1063��681�CSR Limited trading as the Readymix Group - Country Division South Coast Transport Enterprise Arrangement No. 2 (State) Award 1995�

293 I.G. 901��552�CSR Limited trading as The Readymix Group - Sydney Construction Products Concrete Transport Enterprise Bargaining Framework (State) Award 1995�

294 I.G. 22��1006�CSR Limited trading as The Readymix Group - Sydney Construction Products Raw Materials Transport Enterprise Bargaining Framework (State) Award 1994�

284 I.G. 796��1229�CSR Limited trading as The Readymix Group - Taree Transport Enterprise Bargaining Framework (State) Award 1999�

319 I.G. 539��1092�CSR Ltd (trading as) The Readymix Group - Sydney Construction Products General Freight Transport Enterprise Bargaining Framework (State) Award 1994�

289 I.G. 1299��1202�CSR Ltd Trading as The Readymix Group - Newcastle Concrete Enterprise Bargaining Framework (State) Award 1996�

300 I.G. 80��1203�CSR Ltd trading as The Readymix Group - Newcastle Transport Enterprise Bargaining Framework (State) Award 1996�

300 I.G. 96��1396�CSR Ltd trading as The Readymix Group Albion Park Quarry No.3 (State) 1998 Award�

308 I.G. 1019��1582�CSR Ltd trading as The Readymix Group Newcastle Concrete (State) Award 2000�330 I.G. 947��1290�CSR Ltd Trading as The Readymix Group Penrith Transport Workshop Enterprise Arrangement No. 1 (State) Consolidated Award 1996�

324 I.G. 1343��1287�CSR Ltd Trading as The Readymix Group Sydney Quarries No. 3 (State) Award 1998�

309 I.G. 824��1397�CSR Ltd Trading as The Readymix Group Sydney Raw Materials Transport (State) Award No.3 1998�

309 I.G. 790��1575�CSR Ltd trading as The Readymix Group Sydney Raw Materials Transport (State) Award No. 4 2000�

324 I.G. 1048��1041�Dairy Farmers TWU Enterprise Award 1999�316 I.G. 1281��278�Dairying Industry Employees (State) Award�324 I.G. 474��1387�Daracon Engineering Pty Ltd - Newcastle BHP Steelworks Enterprise Consent Award�309 I.G. 727��1427�David Mitchell (NSW) Pty Ltd (State) Enterprise Award 1999�316 I.G. 768��1285�Delta Electricity Employees Award 2000�319 I.G. 40��279�Dental Assistants and Secretaries (State) Award�Not Yet Published

(made 22/11/99)��281�Dental Technicians (State) Award�321 I.G. 833��106�Dental Therapists (State) Award�320 I.G. 1133��620�Dick Smith Electronics Pty Limited Warehouse (State) Award�322 I.G. 849��1467�Divisions of General Practice (State) Award - 1999�327 I.G. 839��1258�Douglass Hanly Moir, Barratt & Smith and Southern Pathology (State) Award�322 I.G. 217��283�Draughtsmen, Planners, Technical Officers, &c. (State) Award�327 I.G. 1058��285�Drug Factories (State) Award�325 I.G. 1��773A�Earthmoving Operators (Department of Land and Water Conservation) 2001 Award�326 I.G. 353��853�Eastern Distributor Consent (State) Award�330 I.G. 953��913�Educators (Life Education) (State) Award 1997�306 I.G. 995��180�Electrical, Electronic and Communications Contracting Industry (State) Award�318 I.G. 645��293�Electricians, &c. (State) Award�325 I.G. 808��1508�Elura Mines Enterprise (Consent) Award 1999�Not Yet Published

(made 15/06/01)��390�Energy Australia Appliance Sales and Services 1998 Award�Not Yet Published

(made 27/06/01 and 11/07/01)��602�Energy Australia Award 1998�Not Yet Published

(made 10/04/01 and 07/05/01)��301�Engine Drivers, &c., General (State) Award�329 I.G. 164��306�Engine Packing Manufacture (State) Award�322 I.G. 354��571�Entertainment and Broadcasting Industry - Cinema (State) Award�319 I.G. 20��691�Entertainment and Broadcasting Industry - Film and Video Production (State) Award�321 I.G. 972��1361�Entertainment and Broadcasting Industry - Live Theatre and Concert (State) Award�308 I.G. 690��1585�Eraring Energy Employees Consent Award 2001�326 I.G. 286��718�Evening and Community College Principals (New South Wales) Award�322 I.G. 24��1133�Event Services Consent Enterprise (State) Award 1999�314 I.G. 910��356�Exhibition Industry (State) Award�319 I.G. 1��239�Exhibition Project Managers and Project Officers Australian Museum Award�321 I.G. 1096��321�F. J. Walker Foods (Transport Workers) Blacktown Consolidated Award 2000�323 I.G. 388��1565�Farm Assistants (Department of Education and Training) Hours Award�326 I.G. 875��1504�Fernz Minerals Banksmeadow Site Enterprise Consent Award 2000�331 I.G. 589��315�Fire Brigade (Maintenance, Construction and Miscellaneous Staff) Award�322 I.G. 47��643�Fire Control Pty Limited Fire Alarms Enterprise Award - NSW 2000�322 I.G. 831��325�Firemen and Deckhands, &c., Small Tug Boats (State) Award�264 I.G. 316��329�Fish and Fish Marketing (State) Consolidated Award�320 I.G. 1139��1197�Flyash Industry Enterprise Agreement Award 1996�297 I.G. 252��747�Food Preservers (State) Award�267 I.G. 590��168�Footwear Manufacturing Industry (State) Award�282 I.G. 1002��1282�Forestry Commission of New South Wales (Trading as State Forests of New South Wales) Fieldwork (And Other) Staff Award�

319 I.G. 1124��572�Forestry Commission of New South Wales (Trading as State Forests of New South Wales) Senior Staff Award�

327 I.G. 1122��342�Forestry Field Officers (Forestry Commission of New South Wales) Award�322 I.G. 203��1319�Fresenius Medical Care Australia Pty Ltd (Smithfield) Site Enterprise Award 1999-2000�

320 I.G. 469��336�Friction Materials, &c., Manufacture (State) Award�287 I.G. 784��1214�Frigmobile Pty Limited Employees Enterprise Award�316 I.G. 1270��1446�Friskies Pet Care, Blayney (State) Enterprise Award�326 I.G. 588��340�Fruit Packing Houses Employees (State) Consolidated Award�320 I.G. 31��1538�FSO Group Employment and Training Wage (No 1) Award�320 I.G. 507��363�Funeral Industries (State) Award�322 I.G. 483��819�Furniture and Furnishing Trades (State) Award�321 I.G. 211��348�Gelatine and Glue Industry (State) Award�283 I.G. 377��349�General Construction and Maintenance, Civil and Mechanical Engineering, &c. (State) Award�

318 I.G. 720��353�Glass Makers (State) Award�325 I.G. 719��354�Glass Workers (State) Award�324 I.G. 84��1505�Goldenfields Water County Council Enterprise Award 1999/2000�320 I.G. 660��355�Golf Clubs, &c., Employees (State) Award�280 I.G. 466��1533�Gomail NSW Enterprise Award�327 I.G. 1138��1126�Gordon and Gotch Limited - Lavington Enterprise Award�292 I.G. 374��357�Government Railways (Building Trades - Construction Staff) Award�232 I.G. 711��358�Government Railways (Building Trades - Maintenance Staff) Award�232 I.G. 1029��4183�Graduate-at-Law (State) Award�316 I.G. 552��1386�Great Southern Energy Enterprise Award 2000�328 I.G. 344��503�Greyhound Racing Authority (NSW) Award, The�312 I.G. 177��612�Grocery Products Manufacturing (State) Award�325 I.G. 38��372�Hairdressers', &c. (State) Award�319 I.G. 1017��959�HarperCollins Publishers Distribution Services Award�318 I.G. 839��1163�Hastings Co-operative Enterprise Award�294 I.G. 571��706�Health Administration Corporation and Department of Health, Nurses (State) Award�306 I.G. 758��380�Health Employees (State) Award�307 I.G. 29��721�Health Employees' Administrative Staff (State) Award�307 I.G. 15��777�Health Employees' Computer Staff (State) Award�307 I.G. 52��722�Health Employees' Conditions of Employment (State) Award�307 I.G. 88��381�Health Employees' Engineers (State) Award�307 I.G. 47��051�Health Employees' General Administrative Staff (State) Award�307 I.G. 44��096�Health Employees' Interpreters' (State) Award�307 I.G. 67��1283�Health Employees' Medical Radiation Scientists (State) Award�307 I.G. 63��723�Health Employees' Pharmacists (State) Award�307 I.G. 21��379�Health Employees' Technical (State) Award�307 I.G. 56��1503�Health Industry Status of Employment Interim (State) Award�318 I.G. 859��950�Health, Fitness and Indoor Sports Centres (State) Award�324 I.G. 497��1107�Higher School Certificate and School Certificate Marking and Related Casual Employees Rates of Pay and Conditions Award�

321 I.G. 1��378�Horticultural Industry (State) Consolidated Award�313 I.G. 783��590�Hospital Scientists (State) Interim Award�276 I.G. 1��384�Hotel Employees (State) Award�229 I.G. 17��387�Ice Cream Carters and Van Salespersons (State) Award�320 I.G. 1114��388�Ice Cream Cold Storage (State) Award�272 I.G. 790��389�Ice Cream Makers (State) Award�327 I.G. 1037��1449�IMGA Event Casuals (State) Award�328 I.G. 210��1420�Independent Commission Against Corruption Award�310 I.G. 628��1340�Innoxa Pty Limited Consent Award 1997�324 I.G. 800��1322�Integral Energy Conditions of Employment Award�331 I.G. 325��622�J. Blackwood and Son Limited Storemen and Packers (State) Award 1994�314 I.G. 1003��399�Jewellers and Metal Badge Workers (State) Award�264 I.G. 440��703�Jewellers and Watchmakers, &c. (State) Award�Not Yet Published

(made 16/10/00)��600�Jim's Mowing Service Enterprise Award�308 I.G. 575��1390�John Holland Construction and Engineering Pty Ltd Enterprise Award�309 I.G. 308��046�Joiners (State) Award�301 I.G. 313��1506�Joint Coal Board Award 1999�319 I.G. 752��404�Journalists' (Cumberland Newspapers Pty Limited) Award�300 I.G. 93��927�Journalists (EMAP Australia Pty Ltd) (State) Award 1995�320 I.G. 485��936�Journalists (Specialist Publications) (State) Award 1996�328 I.G. 238��414�Journalists (The Open Road Publishing Co.) Award�323 I.G. 353��412�Journalists' Suburban Newspapers (State) Award�283 I.G. 780��527�Journalists, &c. (Federal Publishing Company Pty Ltd) Award 1995�232 I.G. 1106��956�Journalists, etc. (Australian Consumers Association Limited) Award 1995�317 I.G. 1146��1384�Junee Correctional Centre - Correctional Officers - 1999 Enterprise Award�318 I.G. 316��1292�K U Children's Services (Other Than Teachers) (State) Consent Award 2000�324 I.G. 615��1096�Kellogg (Aust) Pty Ltd Botany (NUW) Consent Award 1999�321 I.G. 106��1170�Kilpatrick Green Pty Ltd New South Wales Enterprise Award, 2000 - 2002�323 I.G. 373��655A�Kindergarten Union and Sydney Day Nursery Early Childhood Long Day Care Centres (State) Award�Not Yet Published

(made 6/08/99)��1350�Kirklands Coaches Pty Ltd Special Hirings (State) Award 1997�308 I.G. 105��1225�Kmart Australia Smithfield Distribution Centre (NUW) Enterprise Award 1996�298 I.G. 604��1374�Kogarah Community Mobile Nursing Service Inc. Nurses' (State) Award�308 I.G. 755��1141�Laminex (Australia) Pty Limited Enterprise (State) Award 1995�293 I.G. 1235��420�Landscape Gardeners, &c. (State) Award�324 I.G. 1275��347�Landscape Gardeners, &c., On Building and General Construction and Maintenance, Civil and Mechanical Engineering (State) Award�

324 I.G. 540��421�Laundry Employees (State) Award�331 I.G. 63��1182�LHMW and Tip Top Bakeries (NSW) Enterprise Award�328 I.G. 1252��4202�Linde Gas Pty Ltd Yennora Site Enterprise (State) Award 1997�307 I.G. 543��494�Local Government (Electricians) (State) Award�317 I.G. 519��308�Local Government (State) Award 2001�330 I.G. 744��1342�Lucas Street Child Care Centre Enterprise Award 1997�330 I.G. 541��1402�Luna Park Enterprise Award 1999�319 I.G. 1176��1507�M5 East Project Consent Award 1999�328 I.G. 189��1244�Macquarie Generation Employees (State) Award 1999�317 I.G. 904��1572�Maintenance and Outdoor Staff (Catholic Schools) (State) Award�324 I.G. 1155��1550�Maintenance, Outdoor and Other Staff (Independent Schools) (State) Award�321 I.G. 285��259�Malthouses (State) Award�330 I.G. 25��438�Mannequins and Models (State) Award�322 I.G. 172��440�Margarine Makers (State) Award�327 I.G. 163��007�Marine Charter Vessels (State) Award�288 I.G. 222��441�Marine Motor Drivers, Coxswains, &c. (State) Award�274 I.G. 1215��1232�Mayne Nickless Logistics, New South Wales, Pepsico (Drivers) Consent Award 1996, The�

300 I.G. 688��1233�Mayne Nickless Pepsico Wetherill Park Consent Award 1996�300 I.G. 675��972�McCaffery's Transport (State) Award�285 I.G. 1369��468�Meat Preservers, &c. (State) Award�267 I.G. 1141��469�Mechanical Opticians (State) Award�322 I.G. 796��039�Metal, Engineering and Associated Industries (State) Award�325 I.G. 209��474�Metalliferous Mining Industry (State) Award 1995�291 I.G. 1��1444�Mid Coast County Council Enterprise Award 1997�326 I.G. 494��476�Milk Treatment, &c., and Distribution (State) Award�237 I.G. 669��477�Mineral Sands Mining and Treatment Industry (State) Consolidated Award�324 I.G. 41��787�Minerals Deposits (Operations) Pty Ltd Enterprise Award�321 I.G. 76��1293�Mirror and Telegraph Publications Clerical Award 2000�319 I.G. 173��480�Miscellaneous Gardeners, &c. (State) Award�324 I.G. 16��481�Miscellaneous Workers' - Independent Schools and Colleges, &c. (State) Award�324 I.G. 579��705�Miscellaneous Workers' - General Services (State) Award�320 I.G. 1078��818�Miscellaneous Workers - Kindergartens and Child Care Centres (Kindergarten Union of N.S.W. and Sydney Day Nurseries and Nursery Schools Association) (Conditions of Employment) (State) Award�



327 I.G. 473��482�Miscellaneous Workers' - Kindergartens and Child Care Centres, &c. (State) Award�325 I.G. 652��861�Miscellaneous Workers Home Care Industry (State) Award�317 I.G. 618��4198�Miscellaneous Workers Kindergartens and Child Care Centres Family Leave (Catholic Kindergartens, Child Care Centres and Others and Independent Schools) (State) Award�



319 I.G. 497��128�MM Metals (Clerical and Administrative Employees) Enterprise Bargaining Award�322 I.G. 922��1105�Moller Industries Pty Limited (Enterprise Bargaining) Award 1995�292 I.G. 72��1156�Montell Australia Pty Ltd Clyde Operators Award 1999�320 I.G. 207��550�Motels, Accommodation and Resorts, &c. (State) Award�327 I.G. 244��674�Motor Bus Drivers and Conductors (State) Award�313 I.G. 449��486�Motor Ferries (State) Award�291 I.G. 532��489�Motor Vehicle Salesperson (State) Award�319 I.G. 1092��1571�MPG Logistics Pty Ltd (Tricon), Wetherill Park Drivers Consent Award, 2000�324 I.G. 225��1108�Multi-Fill Pty Ltd Enterprise Agreement Award 1995�295 I.G. 896��4008�Municipal Employees' (Newcastle) Award�318 I.G. 771��1151�Murray Irrigation Limited Consent Award 1996�294 I.G. 42��471�Mushroom Industry Employees (State) Consolidated Award�322 I.G. 1147��501�Musicians (Live Performance) (State) Award�283 I.G. 307��1573�Nalco Australia Pty Limited Enterprise Arrangement Award 2000�324 I.G. 71��994�Nalco Australia Pty Ltd Enterprise Award 2000�330 I.G. 70��804�Nestle Smithtown Enterprise Award 1998�316 I.G. 574��1007�New South Wales Department of Community Services (After Hours Service) Award 1994�

324 I.G. 1077��026�New South Wales Lotteries Corporation (Conditions of Employment) 1998 Award�327 I.G. 943��1326�New South Wales Lotteries Corporation (Salaries and Allowances) 2000 Award�327 I.G. 935��1028�Newcastle City Council (Best Practice Partnership) Award 1998�310 I.G. 364��1352�Newcastle Newspapers Pty Ltd Advertising Production Team (Formally Known as Pre-Press) Enterprise Award, 1999�

317 I.G. 299��284�Newcastle Port Corporation and AIMPE Award 1999�Not Yet Published

(made 23/05/01 and 06/06/01)��613�Newcastle Rod & Bar (OneSteel Manufacturing Pty Ltd) Award�319 I.G. 88��960B�Norco Co-operative Consent Enterprise Award 1996-1998�300 I.G. 476��383�Northcott Society (State) Award, The�318 I.G. 490��866�Northern Co-operative Meat Company (Maintenance and Services) (State) Award 2000�

322 I.G. 643��724�NorthPower Rates of Pay and Conditions Award�325 I.G. 1068��122�NRMA (Clerical and Administrative Employees) Road Service Assistance Centres Award�

318 I.G. 273��1471�NSW Adult and Community Education Tutors (State) Award�317 I.G. 1131��240�NSW Adult Migrant English Service Crown Employees (Teachers, Education Officers and Senior Education Officers) Consent Award 1996�Not Yet Published

(made 17/10/01)��226�NSW Port Corporations Award 1999�317 I.G. 1183��465�Nugan Quality Foods Pty Ltd Employees (State) Award�325 I.G. 701��1143�Nungera Co-operative Society Limited (State) Consent Award 1995�293 I.G. 120��507�Nurseries Employees (State) Award�323 I.G. 1041��1456�Nurses' (Australian Red Cross Blood Service - NSW) (State) Interim Award�315 I.G. 736��018�Nurses' (Department of Community Services) Interim (State) Award�313 I.G. 980��800�Nurses' Air Ambulance (State) Award�303 I.G. 604��670�Nurses On Wheels Inc. Nurses' (State) Award�295 I.G. 1377��510�Nurses, &c., Other Than in Hospitals, &c. (State) Award�321 I.G. 527��508�Nurses, Non-Government Schools (State) Award�309 I.G. 1096��374�Nursing Homes Professional Employees (State) Award�321 I.G. 692��759�Nursing Homes, &c., Nurses' (State) Award�308 I.G. 45��511�Nut Food Makers (State) Award�331 I.G. 357��517�Occupational Health Nurses' (State) Award�320 I.G. 836��909�Olympic Co-ordination Authority Paid Parking (State) Award�308 I.G. 791��1583�Olympic Village Decommissioning Industrial Relations Project Award�327 I.G. 204��708�Omya Southern Pty Limited Enterprise Award 2001�326 I.G. 558��008�Operational Ambulance Officers (State) Award�305 I.G. 905��1574�Orthoptists in Private Practice (State) Award 2000�325 I.G. 157��514�Oyster Farms, &c. (State) Award�324 I.G. 757��1018�P & O Cold Storage Limited (NSW) Enterprise Award 1997�306 I.G. 1111��1231�Pacific Power Employees Consent Award 2000�325 I.G. 1108��515�Paint and Varnish Makers, &c. (State) Award�229 I.G. 1481��518�Parking Attendants, &c. (State) Consolidated Award�320 I.G. 1171��1129�Parliamentary Reporting Staff (Salaries2001) Award�324 I.G. 1228��832�Pasminco Cockle Creek Smelter Award 2000�320 I.G. 1193��519�Pastoral Employees (State) Award�305 I.G. 757��776�Pastrycooks (Specified Wholesalers) Award�309 I.G. 177��520�Pastrycooks, &c. (State) Award�309 I.G. 133��1459�Pathology Services Pty Ltd Interim Award�320 I.G. 916��886�Peabody Resources Limited Site Consent Award 2000�324 I.G. 1026��341�Pest Control Industry (State) Award�320 I.G. 592��540�Pet Food Manufacturers (State) Award�320 I.G. 563��364�Pfizer Pty Limited (West Ryde) Consent Award 1995�291 I.G. 1239��113�Pharmacy Assistants (State) Award�319 I.G. 285��525�Photographic Industry (State) Award�321 I.G. 1060��538�Plastic Moulding, &c. (State) Award�268 I.G. 1023��539�Plumbers and Gasfitters (State) Award�313 I.G. 709��791�Police Association Salaried Officers (State) Award 2000�321 I.G. 506��671�Port Kembla Coal Terminal Limited Award�282 I.G. 338��1199�Port Macquarie Base Hospital Professional Staff Enterprise Bargaining 1996 Consent Award�

300 I.G. 559��1227�Port Waratah Coal Services Consent Enterprise (State) Award 1995�298 I.G. 1094��1516�Port Waratah Coal Services Stage 3 Expansion Award 1999�319 I.G. 427��541�Potato Crisp Makers (State) Award�326 I.G. 1011��544�Pottery Industry (State) Award�325 I.G. 87��546�Poultry Farm Employees (State) Award�323 I.G. 1069��817�Poultry Industry Livestock (State) Award�300 I.G. 208��545�Poultry Industry Preparation (State) Award�265 I.G. 559��1104�Precision Valve Australia Pty Limited Enterprise Award 2000�319 I.G. 190��1353�Preterm Medical Officers (State) Award�307 I.G. 602��493�Principals (Archdiocese of Sydney and Dioceses of Broken Bay and Parramatta) (State) Award 2000�

323 I.G. 780��496�Principals (Country and Regional Dioceses) (State) Award 2000�323 I.G. 801��548�Private Hospital Employees (State) Award�321 I.G. 1008��549�Private Hospital Industry Nurses' (State) Award�319 I.G. 245��287�Private Hospital Professional Employees (State) Award�323 I.G. 35��4175�Private Hospitals, Aged Care and Disability Services Industry (Training) (State) Award�

315 I.G. 1404��429�Private Pathology Laboratories (State) Award�319 I.G. 377��1144�Professional Engineers and Professional Scientists (Private Industry) (State) Award�317 I.G. 1030��1470�Professional Surveyors (Private Industry) (State) Award�321 I.G. 569��318�Public Hospital (Career Medical Officers) (State) Award�326 I.G. 811��564�Public Hospital (Medical Officers) Award�209 I.G. 2771��782�Public Hospital Employees' Skilled Trades (State) Award�320 I.G. 727��558�Public Hospital Nurses (State) Award�300 I.G. 1033��566�Public Hospital Professional Engineers' (Bio-medical Engineers) (State) Award�234 I.G. 444��1321�Public Hospital Residential Services Assistants (State) Award�307 I.G. 70��561�Public Hospital Social Workers (State) Award�315 I.G. 731��563�Public Hospitals (Medical Superintendents) Award�205 I.G. 1417��532�Public Hospitals (Professional and Associated Staff) Conditions of Employment (State) Award�

265 I.G. 1430��595�Public Hospitals Dental Assistants (State) Award�320 I.G. 1136��556�Public Hospitals Dental Staff (State) Award�320 I.G. 1130��772A�Public Hospitals Librarians (State) Award�257 I.G. 907��557�Public Hospitals Medical Record Librarians Award�193 I.G. 1691��768�Public Transport (Construction) Award�326 I.G. 1044��565�Pyrotechnics, &c. (State) Award�321 I.G. 1043��1127�Quality Bakers Australia Limited (N.S.W.) 2000 Enterprise Award�321 I.G. 604��569�Quarrying Industry (State) Award�316 I.G. 961��4227�R W & D D Gabriel Electrical Contractors (Oberon) Enterprise Award�294 I.G. 504��570�Race Clubs, &c., Employees (State) Award�327 I.G. 95��667�Racecourse Totalisators (State) Award�313 I.G. 385��573�Real Estate Industry (State) Award 1999�313 I.G. 150��500�Recorded Music and Visual Entertainment Reproduction (State) Award�328 I.G. 418��575�Refractory Industry (State) Award�328 I.G. 383��1139�Rescrete Industries Pty Ltd (State) Enterprise Award�293 I.G. 204��576�Restaurant, &c., Employees' Retail Shops (State) Award�327 I.G. 368��577�Restaurants, &c., Employees (State) Interim Award�321 I.G. 759��497�Riverina Water County Council Enterprise Award 1998�311 I.G. 1003��578�Rock and Ore Milling and Refining (State) Award�326 I.G. 429��579�Roofing Tile Makers (State) Award�321 I.G. 781��1085�Royal Flying Doctor Service of Australia (NSW Section) Nursing Staff (State) Award�290 I.G. 245��006�Royal New South Wales Institute for Deaf and Blind Children Employees' (State) Award, The�

321 I.G. 716��1512�Royal Prince Alfred Hospital Redevelopment Project Award 2000�320 I.G. 278��1320�Royal Rehabilitation Service - Weemala Unit Residential Care Staff (State) Award�307 I.G. 26��580�Rubber Workers (State) Award�326 I.G. 99��4059�Rural Lands Protection Boards Salaries and Conditions Award 1998�312 I.G. 73��302�RZM Enterprise Award�299 I.G. 637��582�Saddlery, Leather, Canvas and Plastic Material Workers' (State) Award�257 I.G. 23��470�Salaried Senior Medical Practitioners (State) Award�306 I.G. 1225��588�Sawmillers, &c. (State) Award�325 I.G. 480��1173�Schering-Plough (Plant Employees) Enterprise Award 1996�295 I.G. 146��625�School Support Staff (Archdiocese of Sydney and Dioceses of Broken Bay and Parramatta) (State) Award�

326 I.G. 40��1316�School Support Staff (Catholic Independent Schools) (State) Award�304 I.G. 1350��624�School Support Staff (Catholic Schools) (State) Award�326 I.G. 1��589�Scientific Officers (Public Hospital Dieticians) Award�204 I.G. 1488��655�SDN Children's Services ( Inc) Early Childhood Long Day Care Centres (State) Award�

319 I.G. 565��1175�Searle Laboratories Enterprise Award 1996�297 I.G. 76��1414�Security Industry (Group 4 and ALHMWU) Traineeship Award NSW 1998�310 I.G. 466��218�Security Industry (State) Award�269 I.G. 1314��1394�Senior Managers (National Parks and Wildlife Service) Award�328 I.G. 93��1042�Shell Refining (Australia) Pty Ltd Award 1996�327 I.G. 1181��601�Shop Employees (State) Award�342 I.G. 935��769�Ski Industry (State) Award�325 I.G. 876��801�Ski Instructors (State) Award�325 I.G. 863��606�Smallgoods Manufacturers (State) Award�331 I.G. 427��1266�Smith's Snackfood Company Distribution Consent Award, The�302 I.G. 79��1195�Smith's Snackfood Company Enterprise Award, The�282 I.G. 468��607�Soap and Candle Makers (State) Consolidated Award�325 I.G. 1033��783�Social and Community Services Employees (State) Award�268 I.G. 225��1317�Solvay Interox Pty Ltd Banksmeadow Site Consent Award�331 I.G. 442��985B�South Coast Quarries Enterprise Arrangement No. 2 (State) Award�295 I.G. 1057��731�South Sydney City Council Salaried Officers Award�309 I.G. 951��827�South Sydney City Council Wages Staff Award�310 I.G. 743��362�Spastic Centre of New South Wales (Allied Professional Staff) (State) Award�312 I.G. 446��334�Spastic Centre of New South Wales Enterprise (State) Award, The�312 I.G. 420��1036�Staedtler (Pacific) Pty Ltd Award 1999�320 I.G. 172��709�Starch Manufacturers, &c. (State) Award�325 I.G. 370��1334�State Sports Centre Casual Event Staff (State) Award 2000�315 I.G. 724��619�Storemen and Packers, Bond and Free Stores (State) Award�309 I.G. 320��912�Storemen and Packers, General (State) Award�317 I.G. 1097��626�Storemen and Packers, Wholesale Drug Stores (State) Award�309 I.G. 13��1410�Storeworkers - Davids Distribution Pty Ltd NSW Distribution Centres Award 1998�309 I.G. 982��1584�Storeworkers - Campbells Cash and Carry Pty. Limited (NSW) NUW, NSW Branch Award 2001�

326 I.G. 413��630�Strappers and Stable Hands (State) Award�289 I.G. 419��1049�Stratford Coalmine Construction Consolidated Award�322 I.G. 622��1570�St Vincent's Hospital Redevelopment New Xavier Building Project Award�326 I.G. 237��634�Sugar Field Workers (State) Consolidated Award�323 I.G. 64��647�Surveyors' Field Hands (State) Award�303 I.G. 1167��1341�Sydney Aquarium Staff (State) Award 1998�327 I.G. 1147��1546�Sydney Conservatorium of Music and Conservatorium High School, The Greenway Site, Macquarie Street, Project Award�

320 I.G. 255��644�Sydney Cricket and Sports Ground Trust (Ground Staff) Enterprise Award 1999�305 I.G. 711��1325�Sydney Cricket and Sports Ground Trust (Maintenance Staff) Enterprise Award 1997�326 I.G. 990��1339�Sydney Cricket and Sports Ground Trust Security Enterprise Award 1999�326 I.G. 1001��672�Sydney Harbour Tunnel Toll Collectors Consent Award 1996�294 I.G. 588��1312�Sydney Light Rail (State) Award 1997�303 I.G. 946��645�Sydney Markets Award - 2000�319 I.G. 1040��120�Sydney Morning Herald Classified Advertising Call Centre Enterprise Award, The�319 I.G. 792��909�Sydney Olympic Park Paid Parking (State) Award 2001�308 I.G. 791��359�Sydney Sortation System Award 1992�328 I.G. 78��451�Sydney Water Award 1994�328 I.G. 441��1155�TAB Administrative and Clerical Agency Casual Staff Award 2000�317 I.G. 100��044�TAB Clerical and Administrative Staff Award 2000�322 I.G. 821��1267�TAB Clerical and Administrative Staff PhoneTAB Operators Award 2000�324 I.G. 1235��649�Tanning Industry (State) Award�285 I.G. 604��833�Tasman Insulation Australia (Enterprise) Award�310 I.G. 282��654�Tea Packing Employees (State) Award�227 I.G. 1074��492�Teachers (Archdiocese of Sydney and Dioceses of Broken Bay and Parramatta) (State) Award 2000�

323 I.G. 698��1211�Teachers (Catholic Early Childhood Service Centres and Pre-Schools) (State) Award�324 I.G. 976��661�Teachers (Catholic Independent Schools) (State) Award�325 I.G. 433��977�Teachers (Co. As. It.) (State) Award�313 I.G. 191��495�Teachers (Country and Regional Dioceses) (State) Award 2000�323 I.G. 734��1051�Teachers (Independent Schools Early Childhood Service Centres Other Than Pre-Schools) (State) Award�

317 I.G. 5��1055�Teachers (Independent Schools) (State) Award�303 I.G. 1104��734�Teachers (KU Children's Services) (State) Award�317 I.G. 27��594�Teachers (Non-Government Early Childhood Service Centres Other Than Pre-Schools) (State) Award�

311 I.G. 637��629�Teachers (Non-Government Pre-Schools) (State) Award�311 I.G. 666��802�Teachers Non-Government (English Colleges) (State) Award�318 I.G. 1��656�Tennis Strings and Sutures Industry (State) Award�326 I.G. 684��664�Theatre Managers (State) Award 1998�320 I.G. 543��845�Theatrical Employees Recreation and Leisure Industry (State) Award 2000�319 I.G. 406��1277�Thomas & Coffey (Aust) Pty Ltd Enterprise Newcastle Steelworks Award�301 I.G. 1047��663�Time Payment Collectors (State) Award�328 I.G. 1064��1147�TNT Air Couriers Newcastle Consent Award 1995�293 I.G. 523��361�TNT Express Country NSW Consent Award 2000�321 I.G. 56��1149�TNT Express Sydney Drivers Consent Award�294 I.G. 417��1150�TNT Express Sydney Sortation Award, August 1995�294 I.G. 369��1306�Tollaust (M2) Enterprise Award 2000�324 I.G. 132��1110�Tooheys Limited (Auburn Brewery) Enterprise Award 2000�Not Yet Published

(made 15/06/01 and 10/07/01)��669�Toymakers' Employees (State) Award�325 I.G. 404��1370�Transgrid Employees Award 2000�318 I.G. 92��683�Transport Industry - Armoured Cars, &c. (State) Award�232 I.G. 1242��665�Transport Industry - Mixed Enterprises Interim (State) Award�270 I.G. 550��840�Transport Industry - Petroleum, &c., Distribution (State) Award�285 I.G. 155��807�Transport Industry - Quarried Materials (State) Award�262 I.G. 935��675�Transport Industry - Retail (State) Award 1999�318 I.G. 806��679�Transport Industry - Tourist and Service Coach Drivers (State) Award�317 I.G. 1079��752�Transport Industry - Trade Waste (State) Award�306 I.G. 707��676�Transport Industry - Waste Collection and Recycling (State) Award�323 I.G. 587��608�Transport Industry - Wholesale Butchers (State) Award 2000�324 I.G. 722��677�Transport Industry (State) Award�315 I.G. 192��685�Tubemakers of Australia Limited Newcastle General Award�319 I.G. 1183��1356�Ulan Coal Mines Limited Construction Consent Award 1997�309 I.G. 871��1362�Ulan Coal Mines Ltd Coal Delivery Facility Consent Award�309 I.G. 1004��1004�Uncle Toby's Company Limited (Smithfield) Award 2000, The�324 I.G. 817��587�University of Newcastle Union Food and Beverage Staff (State) Award�328 I.G. 160��1346�Valvoline (Australia) Pty Ltd 1997-1999 Consent Award�307 I.G. 231��707�Van Salesmen (State) Award�265 I.G. 391��696�Vegetable Oils, &c., Employees (State) Award�327 I.G. 183��169�Victoria Park Sand Plant (State) Award 1998�310 I.G. 595��1545�Visy Pulp and Paper Product Tumut Construction Award 1999�320 I.G. 618��702�Warehouse Employees' - General (State) Award�265 I.G. 418��701�Warehouse Employees Drug (State) Award�324 I.G. 1181��1581�Waste Planning and Management Boards (State) Award 2001�326 I.G. 541��710�Wholesale Fruit and Vegetable Employees' (State) Award�318 I.G. 552��830�Wholesale Fruit and Vegetable Market Employees (Newcastle, &c.) Award�322 I.G. 185��980�Windscreens O'Brien (Glass Workers) Enterprise Bargaining Agreement 1995 Award�293 I.G. 518��1005�Windscreens O'Brien (Metals) Enterprise Bargaining 1995 Award�329 I.G. 1171��711�Wine Industry Consolidated (State) Award�319 I.G. 1065��310�Wire Drawn Ferries (State) Award�268 I.G. 825��1324�Woodmasons Cold Storage - Minto Enterprise Award 1998�324 I.G. 150��1209�Woolworths Limited and Woolstar Pty Limited Yennora, Moorebank, D.C. Award 1998�

330 I.G. 977��1045�Woolworths Supermarkets and Warehouse Administration (State) Award�318 I.G. 525��748�Zoological Parks Board of New South Wales Employees' (State) Award�320 I.G. 898��
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Printed by the authority of the Industrial Registrar.
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CROWN EMPLOYEES (NSW FIRE BRIGADES FIREFIGHTING STAFF) AWARD 2001



INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES



Application by the New South Wales Fire Brigade Employees Union, industrial organisation of employees.



(No. IRC 4933 of 2001)



Before the Honourable Justice Boland�7 August 2001��

AWARD



PART A



Clause 1 - Introduction



1.1	This Award shall be known as the "Crown Employees (NSW Fire Brigades Firefighting Staff) Award 2001".



1.2	This Award regulates the rates of pay and conditions of employment for employees covered by this Award.



1.3	This Award is in five Parts as follows:-



Part A - Introduction, Index, Basic Wage, and Definitions



Part B - Rates of Pay and Conditions of Employment for Operational Firefighters



Part C - Salaries and Conditions of Employment for Executive Officers



Part D - Monetary Rates



Part E - Relieving Matrices



1.4	The provisions of the following Clauses apply to all employees covered by this Award:



Clause 1 - Introduction



Clause 2 - Index



Clause 3 - Basic Wage



Clause 4 - Definitions



Clause 5 - Intentions and Commitments



Clause 7 - Higher Duties



Clause 11 - Transport



Clause 14 - Operational Support Positions



Clause 15 - Training and Staff Development



Clause 21 - Parental Leave



Clause 22 - Personal/Carers Leave



Clause 24 - Special Leave for Union Activities



Clause 26 - Travelling Compensation



Clause 27 - Notice of Transfer



Clause 29 - Transferred Employees’ Compensation



Clause 31 - Protective Clothing and Uniforms



Clause 33 - Cleaning of Clothes



Clause 34 - Safety Belts



Clause 35 - Disputes Avoidance Procedures



Clause 36 - Acknowledgment of Applications and Reports



Clause 37 - Procedures Regarding Reports and Charges



Clause 38 � Drug and Alcohol Protocol

	

Clause 39 � Salary Sacrifice to Superannuation



Clause 40 - Anti Discrimination



Clause 48 - Leave Reserved



Clause 49 - Area, Incidence and Duration



1.5	Except as provided for in subclause 1.4, the provisions of Part B, Rates of Pay and Conditions of Employment for Operational Firefighters, do not apply to Executive Officers and the provisions of Part C, Salaries and Conditions of Employment for Executive Officers, do not apply to Operational Firefighters.



1.6 	Further to subclause 1.5, in any case where "employee" is referred to in the provisions of this Award which apply exclusively to either Operational Firefighters or to Executive Officers, "employee" shall mean only those classifications to which the exclusive conditions are intended to apply.



Clause 2 - Index



Clause 1.	Introduction

Clause 2.	Index

Clause 3.	Basic Wage

Clause 4.	Definitions

Clause 5.	Intentions and Commitments

Clause 6.	Rates of Pay and Allowances

Clause 7.	Higher Duties

Clause 8.	Hours of Work

Clause 9.	Overtime

Clause 10.	Meals and Refreshments

Clause 11.	Transport

Clause 12.	Relieving Provisions

Clause 13.	Progression And Promotion Provisions

Clause 14.	Operational Support Positions

Clause 15.	Training And Staff Development

Clause 16.	Training Course Attendance Entitlements

Clause 17.	Annual Leave

Clause 18.	Compassionate Leave

Clause 19.	Examination And Assessment Leave

Clause 20.	Long Service Leave

Clause 21	Parental Leave

Clause 22.	Personal/Carer's Leave

Clause 23.	Sick Leave

Clause 24.	Special Leave For Union Activities

Clause 25.	Court Attendance Entitlements

Clause 26.	Travelling Compensation

Clause 27.	Notice Of Transfer

Clause 28.	Priority Of Transfer To Certain Areas Outside The Gsa

Clause 29.	Transferred Employee's Compensation

Clause 30.	Rental Of Premises

Clause 31.	Protective Clothing And Uniforms

Clause 32.	Clothes Drying Facility

Clause 33.	Cleaning Of Clothes

Clause 34.	Safety Belts

Clause 35.	Disputes Avoidance Procedures

Clause 36.	Acknowledgment Of Applications And Reports

Clause 37.	Procedures Regarding Reports And Charges

Clause 38.	Drug And Alcohol Protocol

Clause 39.	Salary Sacrifice To Superannuation

Clause 40.	Anti-Discrimination

Clause 41.	Salaries

Clause 42.	Hours Of Work

Clause 43.	Appointment To Executive Officer Positions

Clause 44.	Leave

Clause 45.	General Conditions Of Employment

Clause 46.	Relieving Superintendents

Clause 47.	Rental Of Premises

Clause 48.	Leave Reserved

Clause 49.	Area, Incidence And Duration



Clause 3 - Basic Wage



3.1	This Award, in so far as it fixes rates of wages, is made by reference and in relation to the adult basic wage of $121.40 per week.



3.2	The said basic wage may be varied by the Commission under subclause 2 of Clause 15 of Division 4 of Part 2 of Schedule 4, Savings, Transitional and other provisions, of the Industrial Relations Act 1996.  



3.3	A reference in this Award to the adult basic wage is to be read as a reference to the adult basic wage currently in force under the said Clause 15.



Clause 4 - Definitions



"Act" means the Fire Brigades Act 1989.



"Commissioner" means Commissioner of the Department holding office as such under the Public Sector Management Act 1988.



"Competency" means the training competencies developed by and agreed between the Department and the Union providing the appropriate level of training, or part thereof, for the skill required to undertake the work for each classification covered by this Award.

"Department" means NSW Fire Brigades established by the Fire Brigades Act 1989 and as a Department under Schedule 1 of the Public Sector Management Act 1988.



"Employee" means a person, other than a member of a volunteer fire brigade, employed in one of the classifications covered by this Award, as a member of the NSW Fire Brigades in terms of the provisions of the Fire Brigades Act 1989.



"Executive Officer" means an employee having the rank of Chief Superintendent or Superintendent.



"Fire District" has the same meaning as in the Fire Brigades Act 1989.



"Firefighter" means an employee classified as a Recruit, Firefighter (Levels 1 to 4 inclusive), Qualified Firefighter, Senior Firefighter or Leading Firefighter.



"GSA" (Greater Sydney Area) means within the area bounded by the Local Government areas of Pittwater, Hornsby, Baulkham Hills, Hawkesbury, Penrith, Liverpool, Wollondilly, Campbelltown and Sutherland.



"Incident" means a fire call or any other emergency incident attended by the New South Wales Fire Brigades.



"Officer" means any employee having the rank of Station Officer.



"Operational Firefighter" means a Firefighter classified as one of the following: Recruit; Firefighter Level 1; Firefighter Level 2; Firefighter Level 3; Firefighter Level 4; Qualified Firefighter; Senior Firefighter; Leading Firefighter; Station Officer; or Inspector.



"Outduty" means a period of duty performed by a Firefighter, not being a Relieving Employee, where the Firefighter either commences or ceases duty at a station other than the station where the Firefighter normally reports for duty. 



"Overtime" means for an Operational Firefighter all time worked with approval or direction in excess of the employee's rostered shift. 



"Personnel Handbook" means the Personnel Handbook published by the PEO.



"PSM Act" means the Public Sector Management Act 1988.



"Platoon" means a group of employees assigned to a shift.



"PEO" means the Public Employment Office.



"Rate of Pay" means the ordinary time rate of pay for an Operational Firefighter and includes the "shift allowance", "loading" and "industry allowance" referred to in Clause 6, Rates of Pay and Allowances.



"Relieving Employee" means an employee serving at a station while not being permanently attached to any one station.



"Senior Officer" means an employee having the rank of Inspector.



"Operational Support Position" means a position classified as such by agreement between the Department and the Union and graded using a NSW Government accredited job evaluation system.



"Stand By" means a period of duty performed by a Firefighter at a station other than the station at which the Firefighter commenced duty and where the Firefighter finishes duty at the station at which duty commenced.



"Standard Roster" means the roster prescribed in subclause 8.3 of Clause 8 of this Award.



"Substantial Meal" means a meal similar in standard to that provided by domestic airlines to inflight passengers travelling interstate economy class.



"Union" means the New South Wales Fire Brigade Employees' Union.



PART B



Clause 5 - Intentions And Commitments



5.1	The intentions of this Award are to:-



5.1.1	Regulate the rates of pay and conditions of employment for employees covered by this Award.



5.1.2	Provide an on-going basis and mechanism for review and reform, the objective of which is to increase productivity, efficiency, effectiveness and services within the New South Wales Fire Brigades.



5.1.3	Introduce changes in respect to areas identified in this clause.



5.2	The specific commitment in relation to this Award is to develop and implement, in accordance with clause 5.2.4 of the Crown Employees (NSW Fire Brigades Firefighting Staff) Award 1997, a new superannuation scheme or other agreed arrangement for employees.  This commitment recognises that the parties have been unable to finalise negotiations on arrangements under the 1997 commitments.



Clause 6 - Rates Of Pay And Allowances



6.1	An employee shall be paid the rate of pay prescribed for the employee's classification in Tables 1.1, 1.2 & 1.3 Part D, Monetary Rates, of this Award.



6.2	The "rate of pay" is a composite rate, which incorporates the basic wage, margin, loading, shift allowance and industry allowance previously prescribed separately in the Fire Brigade Employees (State) Award (as varied from time to time), published in the NSW Industrial Gazette on 28 June 1991.



6.3	The "shift allowance" referred to in subclause 6.2 is an amount to compensate for shiftwork..



6.4	The "loading" referred to in subclause 6.2 is an amount which is in compensation for the incidence, as a result of the normal roster arrangements, of work on weekends and public holidays. In cases where additional public holidays are gazetted, employees shall be credited with eight hours consolidated leave for each such day. 



6.5	The "industry allowance" referred to in subclause 6.2 is an amount which is in consideration of conditions particular to working in the Firefighting Industry.



6.5a	The "Roster Allowance" is an amount which is in consideration of conditions particular to rosters in the Firefighting Industry and which shall be paid for all purposes at the rate prescribed for the employee's classification in Tables 1.1, 1.2 & 1.3 Part D, per week .



6.6	Except as provided for in this subclause, or in subclause 6.7, in addition to the rates of pay prescribed in Tables 1.1, 1.2 & 1.3 Part D, employees, where applicable, shall be paid:



6.6.1	An amount not exceeding that set by Item 1 of Table 3 of Part D, for all reasonable laundry expenses incurred by an employee who performs duty on a temporary basis outside the GSA.  Accounts for such laundry expenses are to be submitted when a claim is made.



6.6.2	The amount set at Item 2 of Table 3 of Part D, per kilometre, where a firefighter performs a "Stand By" and is required to use the firefighter's private vehicle to perform such "Stand By".  The distance shall be determined by reference to the appropriate Matrices at Part E.  In the event that the return distance travelled by the firefighter from the station at which duty commenced to the station at which the "Stand By" is performed is not contained in the Matrices, the distance shall be the  actual distance necessarily and reasonably travelled.



6.6.3	The amount set at Item 3 of Table 3 of Part D, per week, where the employee is required to work at Broken Hill.



6.6.4	The amount set at Item 4 of Table 3 of Part D, per kilometre, for travelling between stations.



6.6.5	The amount set at Item 9 of Table 3 of Part D, if qualified to drive a Turntable Ladder Appliance. Provided that this allowance shall not be payable to Inspectors.



6.6.6	The amount set at Item 10 of Table 3 of Part D, if called upon to drive a Turntable Ladder Appliance.



6.6.7	The amount set at Item 11 of Table 3 of Part D, if qualified to drive a Rescue Monitor Appliance.  Provided that this allowance shall not be payable to Inspectors.



6.6.8	The amount set at Item 12 of Table 3 of Part D, if called upon to drive a Rescue Monitor Appliance.



6.6.9	The amount set at Item 13 of Table 3 of Part D, if qualified to drive a Hydraulic Platform Appliance. This allowance is payable only when the employee is rostered for duty at a station with this equipment. Provided that this allowance shall not be payable to Inspectors.



6.6.10	The amount set at Item 14 of Table 3 of Part D, if assigned to or called upon to drive a Hydraulic Platform Appliance.



6.6.11	The amount set at Item 15 of Table 3 of Part D, per rostered shift, where:



(a)	An Operational Firefighter is attached either permanently or under Clause 12, Relieving Provisions, and is performing work at the BA/Hazmat Section; and



(b)	Has been attached to that section for a period totalling forty-one shifts, or has experience approved by the Department or has satisfactorily completed training approved by the Department as equivalent to the experience obtained from attachment to the BA/Hazmat Section as specified in this subclause.



(c)	The payment shall not form part of the Operational Firefighter's rate of pay for any purpose of this Award.



6.6.12	The amount set at Item 16 of Table 3 of Part D, if in charge of the BA/Hazmat Sections at Newcastle or Wollongong.



6.6.13	The amount set at Item 17 of Table 3 of Part D, if carrying out duties of BA/ Hazmat Sections at Newcastle or Wollongong Stations.



6.6.14	The amount set at Item 18 of Table 3 of Part D, per rostered shift, where:



(a)	A Station Officer is attached either permanently or under Clause 12 - Relieving Provisions, and is performing work at a BA/ Hazmat Section; and



(b)	Has been attached to that section for a period totalling forty-one shifts, or has experience approved by the Department or has satisfactorily completed training approved by the Department as equivalent to the experience obtained from attachment to a BA/ Hazmat  Section as specified in this subclause.



(c)	The payment shall not form part of the Station Officer’s rate of pay for any purpose of this Award.

6.6.15	The amount set at Item 19 of Table 3 of Part D, if whilst Fleet Operations Officer possessing competency to drive the Hydraulic Platform Appliance.



6.6.16	The amount set at Item 20 of Table 3 of Part D, when performing duties as Fleet Operations Officer and called upon to drive the Hydraulic Platform Appliance.



6.6.17	The amount set at Item 21 of Table 3 of Part D, if the Station Officer is required to use own vehicle to attend any incident whilst off duty.



6.6.18	The amount set at Item 22 of Table 3 of Part D, per rostered shift, if on duty and rostered to drive fire appliances excepting tenders.



6.6.19	In the case of Officers and Senior Officers stationed outside the GSA and outside the areas specified in subclause 28.2 of this Award, the amount set at Item 23 of Table 3 of Part D.  Provided that while such allowance shall be paid for all purposes, it is not adjustable.



6.6.20	The amount set at Item 24 of Table 3 of Part D, per rostered shift, if qualified as a rescue operator and recognised as such by the State Rescue Board.



6.7	Exceptions, Explanations and Method of Adjustment



6.7.1	The allowances prescribed in subclauses 6.6.6. and 6.6.8 shall, in the case of Station Officers, only apply where Station Officers are rostered for duty at a station with the equipment to which the allowance relates. 



6.8	



6.8.1	Employees shall be paid fortnightly and payment shall be made into a bank account specified by the employee, or other financial institutions acceptable to the Department and the Union.



6.8.2	Employees shall be paid not later than Thursday in any pay week.



6.9	



6.9.1	An employee shall not be entitled to payment in respect of any unwarranted absence from duty or in respect of leave granted without pay.



6.9.2	Where any strike or stoppage of work occurs during a pay period for which payment has already 

been made, the Department shall deduct the amount overpaid from the wages of the employee.  The provisions of subclause 6.15 shall not apply in cases where overpayments have occurred as a result of any strike or stoppage of work.



6.10	Unless as otherwise provided for in Clause 24, Special Leave for Union Activities, where an employee is, on application, granted leave by the Department to attend to Union business, all such leave shall be leave without pay.  



6.11	Where the period of absence or leave under subclauses 6.9 and 6.10 of this clause, is a portion of a week, the amount to which an employee shall be disentitled shall be ascertained on an hourly basis. Such disentitlement shall be calculated to the nearest five minutes.



6.12	Where a portion of a week is worked in a higher classification immediately following promotion, payment for that portion shall be ascertained, on an hourly basis, by dividing the minimum rate of pay applicable to the new classification by forty. Such entitlement shall be calculated to the nearest five minutes.



6.13	In the event of the death of an employee, all monies due to the employee pursuant to the provisions of this Award shall be paid to the employee's estate.



6.14	Payroll Deductions:



6.14.1	Except as provided for in 6.14.2, all salary deductions shall be made in accordance with the Treasury Guidelines.



6.14.2	Upon application by an employee, the Department shall make deductions from the employee's pay for Union subscriptions.



6.15	Overpayments:



6.15.1	In cases where an employee has been overpaid, the Department shall be entitled to recover such overpayment in full.  Unless the employee agrees otherwise, the maximum rate at which the overpayment can be recovered is an amount, calculated on a per fortnight basis, equivalent to 10% of the employee's gross fortnightly pay.



6.15.2	In all cases where overpayments have occurred, the Department shall as soon as possible advise the employee concerned of both the circumstances surrounding the overpayment and the amount involved.  The Department will also advise the employee of the pay period from which the recovery of the overpayment is to commence.



6.15.3	The recovery rate of 10% of an employee's gross fortnightly pay referred to in subclause 6.15.1 may be reduced by approval of the Commissioner if the Commissioner is satisfied that such a rate of recovery would cause undue hardship to the employee concerned.



6.15.4	Where an employee's remaining period of service does not permit the full recovery of any overpayment to be achieved on the fortnightly basis prescribed in subclause 6.15.1, the Department shall have the right to deduct any balance of such overpayment from monies owing to the employee on the employee's date of termination, resignation or retirement, as the case may be.



Clause 7 - Higher Duties



7.1	An employee shall not be permitted to perform Higher Duties unless, firstly, the employee is qualified to perform such duties and, secondly, where a rank or classification structure applies, the employee is at the rank or classification immediately below the rank or classification in which the relief is to be performed.



7.2	An employee performing Higher Duties shall be paid, for the period of relief, the difference between the employee's usual rate of pay and the minimum rate of pay for the classification in which the higher duties are performed.



7.3	While a Senior Officer who relieves an Executive Officer shall be remunerated for the period of relief in terms of subclause 7.2, such employee shall, with the exception of provisions relating to hours of work and overtime, retain the conditions of employment applicable to a Senior Officer. In relation to hours of work and excess hours such an employee shall, for the period of relief, be covered by Clause 42, Hours of Work.  



7.4	In selecting employees to perform Higher Duties the following procedures shall apply:



7.4.1	Where the period of relief is to be less than one month, a merit based selection process need not be applied. However, the Department shall have regard to the principles of equitably sharing career development opportunities.  



7.4.2	Where the period of relief is one month or more and the need for the relief is known in advance, expressions of interest shall be called for and selection made on the basis of merit. 



7.4.3	Where the need for the relief is not known in advance, but it subsequently becomes known that the duration of the relief is anticipated to be for two months or more, the initial appointment shall be made in accordance with subclause 7.4.1. However, immediately following that initial appointment expressions of interest are to be called for and selection made on the basis of merit.

7.4.4	Where the period of relief is anticipated to be for six months or more, expressions of interest shall be called for and selection made on the basis of merit.  Unless otherwise agreed between the Department and the Union, the period of this relief shall be divided equally between the successful applicants.  Provided that in dividing the periods of this relief, the minimum period shall be three months. For example, if the period of relief is eight months and five applicants are found to be suitable, only the top two applicants would perform the relief and, in this case, for a period of four months each.  



7.4.5	For the purposes of this clause, merit shall be determined consistent with the principles and processes underlying merit based selection in the NSW Public Service.  



Clause 8 - Hours Of Work



8.1	The average ordinary working hours of employees shall be forty hours per week over the cycle of weeks for which the rosters of ordinary hours of duty and leave operate.  All rosters include, in addition to the average forty ordinary hours per week, an average per week of; two hours of thirty-eight hour week leave accrual, which shall be accumulated and added to annual leave accrual, and taken in accordance with a leave roster.



8.2	Arrangement of Rosters



8.2.1	Rosters shall be arranged, as far as practicable, to give employees at least fourteen days notice in advance.  Once a roster is drawn up it shall not be departed from except by agreement between the Department and the Union or to meet an emergency due to sickness or other unexpected or unavoidable cause.



8.2.2	Except as provided for in subclause 8.2.1, effective on and from the date of operation of this Award, any change at any location from one roster system to another, or to a new roster system, shall only be by agreement between the Department and the Union. 



8.3	Standard 10\14 Roster System



�1st Week�2nd Week�3rd Week�4th Week��Platoon�F S S M T W T�F S S M T W T�F S S M T W T�F S S M T W T��A

HOURS�D D N N

48�D D N N

48�D D N N

48�D D N N

48��B

HOURS�N N         D

38�D N N

38�D D N N

48�D D N N

48��C

HOURS�D D N

34�N         D D

34�N N         D

38�D N N

38��D

HOURS�D D N N

48�D D N N

48�D D N

34�N         D D

34��

�5th Week�6th Week�7th Week�8th Week��Platoon�F S S M T W T�F S S M T W T�F S S M T W T�F S S M T W T��A

HOURS�D D N

34�N         D D

34�N N         D

38�D N N

38��B

HOURS�D D N N

48�D D N N

48�D D N

34�N         D D

34��C

HOURS�D D N N

48�D D N N

48�D D N N

48�D D N N

48��D

HOURS�N N         D

38�D N N

38�D D N N

48�D D N N

48��

8.3.1	The Standard 10/14 roster system is based on four platoons over an 8-week  cycle.



8.3.2	The shifts within the Standard 10/14 roster cycle shall be as set out in the Table at subclause 8.3 



where: D = 0800 hours to 1800 hours; and N = 1800 hours to 0800 hours.



8.4	Back to Back Roster System



�1st Week�2nd Week�3rd Week�4th Week��Platoon�F S S M T W T�F S S M T W T�F S S M T W T�F S S M T W T��E

HOURS�D D D D

48�D D D D

48�D D D D

48�D D D D

48��F

HOURS�D D D

36�D         D D

36�D D         D

36�D D D

36���������5th Week�6th Week�7th Week�8th Week��Platoon�F S S M T W T�F S S M T W T�F S S M T W T�F S S M T W T��E

HOURS�D D D

36�D         D D

36�D D         D

36�D D D

36��F

HOURS�D D D D

48�D D D D

48�D D D D

48�D D D D

48��

8.4.1	The Back to Back roster is based on two platoons over an 8-week cycle.



8.4.2	The shifts within the Back-to-Back roster cycle shall be as set out in the Table at subclause 8.4 



where: D = 0600 hours to 1800 hours.



8.5	Overlap Roster



�1st Week�2nd Week�3rd Week�4th Week��Platoon�F S S M T W T�F S S M T W T�F S S M T W T�F S S M T W T��G

HOURS�D     D D D D

52.5�D D D

31.5�D     D D D D

52.5�D D D

31.5��H

HOURS�D D D

31.5�D     D D D D

52.5�D D D

31.5�D     D D D D

52.5���������5th Week�6th Week�7th Week�8th Week��Platoon�F S S M T W T�F S S M T W T�F S S M T W T�F S S M T W T��G

HOURS�D     D D D D

52.5�D D D

31.5�D     D D D D

52.5�D D D

31.5��H

HOURS�D D D

31.5�D     D D D D

52.5�D D D

31.5�D     D D D D

52.5��

8.5.1	The Overlap roster system is based on two platoons over an 8-week cycle.



8.5.2	The shifts within the Overlap roster cycle shall be as set out in the Table at subclause 8.5 



where: D = 0700 hours to 1730 hours.









8.6	Special Roster System



8.6.1	The Special Roster System is a Monday to Friday day shift roster with the commencing and ceasing times for Monday to Thursday being 0800 hours to 1630 hours, respectively and for Friday 0800 hours to 1600 hours respectively.



8.7	Except for fire stations operating the Standard 10/14 roster system on the date of the making of this Award, the roster prescribed in subclause 8.3 of this clause shall not apply to fire stations which the Department determines shall be staffed by employees on a full�time basis for less than 168 hours per week and by Retained Firefighters for the balance of the week where the ordinary hours not exceeding 40 per week shall be worked as directed by the Department from time to time.



8.8	The average ordinary working hours of employees holding the classification of Recruit Firefighter shall be 40 hours per week. The rostered hours of work for Recruit Firefighters shall be arranged so that they shall not accrue 38 hour leave. The hourly rate of pay of an employee holding the classification of Recruit Firefighter shall be determined by dividing the weekly rate of pay for a Recruit Firefighter by 40.



8.9	Irrespective of which roster is for the time being applicable, the following general conditions shall apply:



8.9.1	In the event of an alarm, requiring any station to stand by or respond to an incident, being received at the station during roll call, the oncoming platoon shall, if required, respond to the incident.  The off-going platoon shall remain on duty, if required, or until otherwise directed.  Roll calls shall be conducted by the station bell being rung two minutes before rostered time to change shift.



8.9.2	The oncoming shift available in the station may attend roll call without any overtime penalty being incurred, but on completion of the roll call and the Officer-in-Charge being satisfied that there are adequate staff for the shift, the off-going shift shall then be dismissed.



8.9.3	No employee shall be charged with being absent from duty who misses the roll call at two minutes in the time set for the change of shift, provided that the employee is on station premises by the rostered time for the shift to commence.  An employee retained beyond the ceasing time of the shift shall be paid overtime.



8.9.4	If, when the oncoming platoon reports at a station at the time prescribed for the change of shift, the other platoon is proceeding to or attending an incident or alarm, the oncoming platoon, if so ordered, shall after roll call, proceed to the incident and the Officer or senior members of the platoon shall report, without delay, the arrival of the platoon to the Officer-in-Charge of the incident.  The off-going platoon shall remain on duty at the incident until relieved.



8.9.5	The Officer-in-Charge of the incident may, if in that Officer's judgment it is expedient, hold both the oncoming and off-going platoons for duty at the incident.  If the off-going platoon is not held at the incident or is not detained at the incident for duty elsewhere, it shall report back to the station and shall remain available until the other platoon returns or until otherwise directed, when it shall be dismissed.



8.9.6	In the event of one or more members of the ongoing platoon being absent an equal number of members in the platoon on duty shall be liable to be detained on duty until such time as they may be relieved.  Nothing herein contained shall be deemed to sanction an unauthorised absence or to relieve the absent member from a liability to be charged with being absent without leave and dealt with accordingly.



8.10	The rosters provide for an amount of residual leave of 7.25 hours per annum, which is to be credited as consolidated leave, on the anniversary of the employee's date of commencement of employment by the Department notwithstanding the provisions of sub clause 8.8.



8.11	No employee shall be permitted to work in excess of sixteen hours straight except in the case of a call to an incident or other emergency circumstances.

Clause 9 - Overtime



9.1	Overtime shall be paid for at the rate of time and one-half for the first two hours and at the rate of double time thereafter, provided that an employee who is required to work overtime shall be entitled to payment for at least 15 minutes of overtime on each occasion that the employee is called upon to work overtime.



9.2	For meal allowance entitlements where an employee works for more than two hours after the rostered finishing time of the shift, see Clause 10, Meals and Refreshments.



9.3	When it is reasonably necessary for an employee who has returned to the station either before or after the ceasing hour of the shift to clean up before leaving the station, and thereby justifiably leaves the station after the ceasing hour, the time so reasonably and necessarily occupied beyond the ceasing hour shall be paid for as overtime; provided, however, that on return to the station the employee draws the situation to the attention of the Officer-in-Charge of the station and that during the next working shift applies in writing for the overtime due under this subclause, specifying the grounds of the claim; provided, further, that if an employee is prevented by duty or other reasonable cause from making the claim on the next working shift the employee shall make the claim on the next ensuing working shift.



9.4	The hourly rate of pay for an employee for the purpose of this clause shall be ascertained by dividing the appropriate weekly "rate of pay" for such employee by forty.



9.5	Recall to Incident



9.5.1	An employee who is off duty and who is called upon, pursuant to subclause 9.5.2, to report for duty to attend an incident shall be entitled to a minimum payment equal to two hours at overtime rates.



9.5.2	Notwithstanding anything elsewhere contained in this clause, in the case of an incident, all employees off duty shall be liable to be called upon to report for duty and if called upon shall report immediately for duty



9.5.3	An employee who is on annual leave or long service leave and who reports for duty to attend an incident shall, in addition to payment pursuant to subclause 9.1, be credited with consolidated leave equal to the amount of time so worked.



9.5.4	For meal allowance entitlements when the employee remains on duty for a period of four hours or more in connection with a recall pursuant to subclause 9.5.1, see Clause 10, Meals and Refreshments.



9.6	Recall to Maintain Required Staffing Levels



9.6.1	An employee off duty who is required to report for duty for the purpose of maintaining required staffing levels shall, on so reporting, be entitled to a minimum payment equal to four hours at overtime rates.



9.7	Where an employee recalled pursuant to either subclauses 9.5.2 or 9.6.1:



9.7.1	Is required to transport the employee's gear from the station/location at which the gear is located to another station/location in order to perform the duties of the recall, such employee shall be paid the amount set at Item 25 of Table 3 of Part D, for the distance actually travelled on the forward journey between the two locations.  In the event that the Department is unable to transport the employee's gear back to the station/location at which the gear was located, the employee shall also be entitled to be paid return kilometres equal to the forward journey.  For the purpose of this subclause "distance actually travelled" means the distance as specified in the relevant Matrices at Part E. If the distance is not covered by a Matrix, the distance shall be the actual kilometres travelled.



9.7.2	Incurs a toll as a consequence of using a bridge, tunnel or motorway when travelling to perform the recall, such employee shall be reimbursed for the cost of the toll. 



9.8	On such nights as may be fixed by the Department or by the Commissioner on reasonable notice in the circumstances not exceeding two nights in any week, an employee shall work such overtime as is reasonably necessary for usual Brigade inspections, or for giving instructions to Retained Firefighters.



9.9	When overtime work is necessary it shall, except in the case of an emergency, be so arranged that employees have at least eight consecutive hours off duty between the work of successive shifts.  Where an employee works so much overtime between the termination of the employee's ordinary work on any day or shift, and the commencement of the employee's ordinary work on the next day or shift, that the employee has not had at least eight consecutive hours off duty between these times, the employee shall be released after completion of such overtime until the employee has had eight consecutive hours off duty without loss of pay for ordinary working time occurring during such absence.



9.9.1	If on the direction of the employee's authorised supervisor, such employee resumes or continues work without having had such eight consecutive hours off duty, the employee shall be paid at the rate of double time until the employee is released from duty for such period, and the employee shall be entitled to be absent until the employee has had eight consecutive hours off duty without loss of pay for ordinary working time occurring during such absence.



9.9.2	Provided that while recalls shall be paid for at overtime rates in accordance with this Award, where the actual total time worked on a recall or recalls is less than 3 hours it shall not count for the purpose of determining whether an employee has had an eight hour break pursuant to this subclause.



Clause 10 - Meals And Refreshments



10.1	Attendance at an Incident



10.1.1	For the purposes of this clause, an "incident" also includes hazard reduction or any similar situation where facilities comparable to those provided at fire stations are not available to partake of a meal.



10.1.2	Where an employee attends an incident which extends for two hours or more;



10.1.2.1	In the GSA, Newcastle, Broken Hill, Gosford, Wyong and Wollongong Fire Districts, refreshments shall be provided;



10.1.2.2	In all other Fire Districts, refreshments shall be provided as soon as possible after two hours but no later than three hours.



10.1.3	Where such an incident extends for four hours or more, the employee shall be provided with a substantial meal.  After every subsequent four hours of attendance at such an incident, a further substantial meal shall be provided.



10.2	Payment in Lieu of the Provision of Refreshments/Meals



10.2.1	Where refreshments are not provided in terms of subclause 10.1.2, an allowance set at Item 6 of Table 3 of Part D, shall be paid.



10.2.2	Where meals are not provided in terms of subclause 10.1.3, an allowance set at Item 5 of Table 3 of Part D, shall be paid.



10.3	During Overtime



10.3.1	An employee who works overtime which:



10.3.1.1	involves the attendance at an incident shall be provided with refreshments/meals in terms of subclauses 10.1.2 and 10.1.3 or the payment in lieu thereof as prescribed in subclause 10.2;



10.3.1.2	does not involve attendance at an incident and is not a recall for the purpose of maintaining required staffing levels, shall, if such overtime extends for more than two hours, be paid the allowance set out at Item 5 of Table 3 of Part D.  After every subsequent four hours of such overtime worked, an allowance as set out at Item 6 of Table 3 of Part D, shall be paid.



10.4	Method of Payment and Calculation of Allowances in Lieu of Refreshments/Meals



10.4.1	The payments referred to in this clause shall, unless the Officer-in-Charge is not available to make such payment, be made prior to or at the cessation of the shift or overtime as the case may be.  In cases where the Officer-in-Charge is not available to make payment, the employee shall be paid at the earliest opportunity thereafter.



10.4.2	The allowances referred to in this clause shall be calculated as follows:-  



10.4.2.1	The amount at Item 5 of Table 3 of Part D, is the average, rounded to the nearest five cents, of the amounts prescribed for breakfast, lunch and dinner under the Crown Employees (Public Service Conditions Of Employment 1997) Award.



10.4.2.2	The amount in Item 6 of Table 1 is half, rounded to the nearest five cents, of the amount in Item 5 of Table 3 of Part D.



The amounts specified in 10.4.2.1 and 10.4.2.2 shall be re-calculated, and shall take effect from the same date, as any adjustments made to the breakfast, lunch and dinner allowances in the Crown Employees (Public Service Conditions of Employment 1997) Award.



Clause 11 - Transport



11.1	Where an employee has been rostered for duty and works from 0800 hours to 1800 hours and is retained on overtime and ceases duty after 2000 hours and public transport or other normal means of transport is not reasonably available, arrangements may be made by the Department to provide transport (by taxi or otherwise) to ensure that the employee obtains reasonable transport home.



Clause 12 - Relieving Provisions



12.1	The provisions of this clause shall only apply to:



12.1.1	Relieving Employees, as defined in Clause 4, when such employees work a rostered shift at either the employee's base station/location or performs a relief duty at another station/location; and



12.1.2	Other employees when such employees perform an "Outduty", as defined in Clause 4. 



12.2	Relieving Employees shall be assigned to a base station/location which, as far as is practicable having regard to the Department's operational requirements, is in the employee's stated preferred Zone, or in the Zone closest to the employee's residence.



12.3	Relieving Employees shall report for duty at their base station/location unless otherwise directed.



12.4	Except in the case of Inspectors and for relief duties performed outside the GSA, Newcastle, Gosford, Wyong and Wollongong Fire Districts, Relieving Employees (or other employees pursuant to 12.1.2) cannot be directed to perform relief duty outside the Fire District to which they are attached.



12.5	Notwithstanding the provisions of 12.4, any employee may elect to perform relief duty outside the Fire District to which they are attached.



12.6 	"Base rate" payment.



12.6.1	A "base rate" of an amount set at Item 7 of Table 3 of Part D shall be paid to:



12.6.1.1	a Relieving Employee for each rostered shift worked by the employee at the employee's base station and, except as provided for by subclause 12.6.2 or as otherwise provided by this Award, for each rostered shift on which the employee performs a relief duty at another station/location. 



12.6.1.2	other employees on each occasion, except as provided for by subclause 12.6.2 or as otherwise provided by this Award, when such employees perform an outduty in terms of subclause 12.1.2.



12.6.2	Unless otherwise provided in this Award, the "base rate" payment prescribed in subclause 12.6.1 shall not be paid to either a Relieving Employee (or other employee pursuant to 12.1.2) in cases where the employee is compensated for excess travelling time and/or payment for travel/accommodation expenses in accordance with the provisions of Clause 26, Travelling Compensation. 



12.7 	Unless specifically provided for elsewhere in this clause, when a Relieving Employee (or other employee pursuant to 12.1.2) is required to perform relief duty on a rostered shift at another station/location: 



12.7.1	Within Matrix A (GSA) and in cases where the distance from one station/location to another station/location in Matrices B and C at Part E is marked with an Asterisk: 



12.7.1.1	with prior notice and within a distance up to and including five (5) kilometres from the employee's base station/location, the employee shall be entitled to payment of the base rate only.



12.7.1.2	without prior notice or for a distance in excess of five (5) kilometres from the employee's base station/location, the employee shall be entitled to, in addition to the base rate, payment of the amount per kilometre set out at Item 4 of Table 3 of Part D, for the distance travelled.



12.7.2	In situations not covered by subclause 12.7.1:



12.7.2.1	with prior notice, the employee shall be entitled to the base payment plus, if applicable, payment of the amount per kilometre set out at Item 4 of Table 3 of Part D for any excess distance travelled.  For the purposes of this subclause, excess distance shall be any distance actually and reasonably travelled by the employee to the relief station/location in excess of that normally travelled by the employee to report for duty at the employee's base station/location. 



12.7.2.2	without prior notice, the employee shall be entitled to, in addition to the base rate, payment of the amount per kilometre set out at Item 4 of Table 3 of Part D, for the distance travelled.



12.7.2.3	the provisions of 12.7.2.1 are to be read in conjunction with the provisions of subclause 12.8.



12.8	If, in a particular case, an employee considers that the presumed "no disadvantage" envisaged in the provisions of 12.7.2.1 is in fact not the case, the employee may submit a claim for the total compensation that the employee considers to be reasonable in the circumstances. All such claims must be supported with written reasons.



12.9	For the purpose of this Clause, "distance" shall mean the return distance prescribed between two stations/locations in the Matrices at Part E.  If the distance between two stations/locations is not prescribed in these Matrices, then "distance" shall mean the actual distance necessarily and reasonably travelled.



12.10	The parties acknowledge that the majority of the distances contained in the Matrices in Part E, have been calculated using an electronic measuring device. In the event that a discrepancy is identified, the distance in question shall first be rechecked using the electronic measuring device. If the discrepancy still exists then the distance in question shall be checked using, if practicable, a motor vehicle, and if not, some other method agreed to by the Department and the Union.



12.10.1	If a distance in the Matrices is found to be incorrect, then a new agreed distance will be determined.  Any new distance and its effective date will be published in the next available In Orders.



12.10.2	In cases where the corrected distance is more than that shown in the Matrices, it will take effect from the beginning of the pay period in which the discrepancy was first notified in writing by an employee.



12.10.3	In cases where the revised distance is less than that contained in the Matrices, the new distance will operate prospectively from the beginning of the first pay period to commence on or after the date that the new distance is published in In Orders.



12.11	Multiple Reliefs During a Rostered Shift.



12.11.1	Where a Relieving Employee (or other employee pursuant to 12.1.2) performs relief duties during a rostered shift at more than one station/location, payment shall be made for kilometres for the forward journey/journeys between the station at which duty commenced and the subsequent station/s and between the station at which duty ceased and the station at which duty commenced.  Provided that this provision shall not reduce any entitlement that the employee may have in relation to commencing duty at the station at which duty commenced.



12.11.2	The provisions of 12.11.1 shall not apply in cases where the provisions of Clause 26, Travelling Compensation, apply.



12.12	Provision of Transport



12.12.1	Where a Relieving Employee (or other employee pursuant to 12.1.2) is directed without prior notice after the commencement of a rostered shift, to perform relief duty at another station/location, the employee may request the provision of transport by the Department.  



12.12.2	Where an employee requests the provision of transport in terms of 12.12.1, the employee shall be entitled to the following provisions. Apart from these provisions, no other provisions of this clause shall apply.  



12.12.2.1	Payment of the base rate. 



12.12.2.2	Except if the employee makes an election in terms of 12.12.2.3, the employee shall be entitled to transport back to the station/location at which duty commenced and to travelling time as prescribed in Clause 26, Travelling Compensation, for the time actually taken, from the completion of duty, to return to the station at which duty commenced.



12.12.2.3	Where an employee elects to return to the station/location after completion of duty to the station at which duty commenced by the employee's own means, the employee shall be entitled to be paid the amount prescribed at Item 4 of Table 3 of Part D, for half the distance prescribed in the relevant Matrix.  If no distance is prescribed, the distance shall be the actual distance necessarily and reasonably travelled by the employee to return to the station at which duty commenced. 



12.13	Where a Relieving Employee (or other employee pursuant to 12.1.2) incurs a toll as a consequence of using a bridge, tunnel or motorway when travelling to perform a relief duty, such employee shall be reimbursed for the cost of the toll. 



12.14	A Relieving Employee (or other employee pursuant to 12.1.2), who is directed to perform a relief duty on a rostered shift at a station/location which requires the employee to reside at a place other than the employee's residence, shall be entitled to the relevant provisions of Clause 26, Travelling Compensation, in lieu of the provisions of this clause. 



12.15	Where a Relieving Employee (or other employee pursuant to 12.1.2) performs a relief at a station/location which, under normal circumstances would not require the employee to reside at a place other than the employee's residence, but because of special circumstances the employee is given approval by the Department for accommodation in order to have sufficient rest before returning home, the employee shall be entitled to the following:



12.15.1	Appropriate accommodation provided or arranged by the Department.



12.15.2	Retention of the Base Rate.



12.15.3	With the exception of travelling time and costs for travel, the relevant provisions of Clause 26, Travelling Compensation.



12.15.4	The amount set at Item 4 of Table 3 of Part D, as if the employee had not stayed in the accommodation.



12.16	The base rate set at Item 7 and the kilometre rate set at Item 4 of Table 3 of Part D, are in compensation for excess travelling time and the cost of excess travel to and from the station/locations at which relief duties are performed on a rostered shift.



12.17	Performance of Outduties.



12.17.1	An employee cannot be directed to perform more than eight (8) outduties in any Calendar year.



12.17.2	Notwithstanding the provisions of 12.17.1, an employee may elect to perform more than eight (8) outduties in any Calendar year.



12.18	The provisions of this clause do not apply in cases where an employee acts up as an Executive Officer, or where an employee, not being a Relieving Employee, acts up at the employee's base station/location.



12.19	Unless specifically provided for by this clause, the provisions of this clause and Clause 26, Travelling Compensation, shall be mutually exclusive.  That is, an employee who is entitled to make a claim, in relation to a particular situation, under the provisions of Clause 26, Travelling Compensation, shall not be entitled to make any claim under the provisions of this clause, or vice versa.



12.20	Where an employee is required to use the employee's private vehicle to perform a "Stand By", as defined in Clause 4, Definitions, compensation shall only be in terms of subclause 6.6.2. 



Clause 13 - Progression And Promotion Provisions



13.1	This clause prescribes:



13.1.1	progression and promotion provisions, and;



13.1.2	the constitution and operation of the Training Review Committee.

Progression and Promotion Provisions



13.2	All employees shall be required to satisfy and maintain the competencies specified, by the Commissioner on the advice of the Training Review Committee, for the classification to which they are appointed.



Recruit Firefighter to Firefighter Level 1



13.3	Recruit Firefighters shall be on probation until they have progressed to Firefighter Level 1, or for a period of six months, whichever is the lesser. Progression from Recruit Firefighter to Firefighter Level 1 shall be subject to the satisfactory completion of Certificate 2 (Firefighting Operations) undertaken at the NSW Fire Brigades Training College. 



Firefighter Level 1 to Qualified Firefighter



13.4	Progression to Firefighter Level 2, to Firefighter Level 3, to Firefighter Level 4 or to Qualified Firefighter shall, in addition to the minimum periods of service required at subclause 13.5, be subject at each classification to the satisfactory completion of the training and/or training competencies specified, by the Commissioner on the advice of the Training Review Committee, for such progression.



13.5	Progression to Firefighter Level 2, to Firefighter Level 3, to Firefighter Level 4 or to Qualified Firefighter, shall also be subject to the satisfactory completion of;



13.5.1	in the case of progression to Firefighter Level 2, twelve (12) months service from the date of commencement as a Recruit Firefighter; or



13.5.2	in the case of progression to Firefighter Level 3, twenty four (24) months service from the date of commencement as a Recruit Firefighter; or



13.5.3	in the case of progression to Firefighter Level 4, thirty six (36) months service from the date of commencement as a Recruit Firefighter; or



13.5.4	in the case of progression to Qualified Firefighter, forty eight (48) months service from the date of commencement as a Recruit Firefighter.



13.6	



13.6.1	Progression to Qualified Firefighter is a mandatory achievement required for all Firefighters.  Failure to achieve progression to this classification within a reasonable time, will result in the employee being considered unsuitable for continued employment in the Department, and the employment of such an employee will be terminated accordingly. In such circumstances, the Department will advise the Union that the services of the employee are to be terminated.



13.6.2	For the purpose of subclause 13.6.1, "reasonable time" will mean a period in excess of the minimum time required to achieve progression to the classification of Qualified Firefighter.  The excess time to be allowed shall be determined by the Commissioner after taking into account all the circumstances of the case of the employee concerned.



Qualified Firefighter to Senior Firefighter



13.7	Progression from Qualified Firefighter to Senior Firefighter shall be subject to a minimum of two years satisfactory service as a Qualified Firefighter and to satisfactory completion of the training and/or training competencies specified, by the Commissioner on the advice of the Training Review Committee, for progression to Senior Firefighter.



Senior Firefighter to Leading Firefighter



13.8	Progression from Senior Firefighter to Leading Firefighter shall be subject to: firstly; three years service as a Senior Firefighter; secondly, the acquisition of the necessary Station Officer competencies as agreed between the Department and the Union; and thirdly, acceptance into that year’s Station Officers' Promotion Program.



13.8.1	Applications for entry into a given year’s Station Officers' Promotion Program shall be called for from Senior Firefighters with three years service and the necessary Station Officer competencies in In Orders in February of that year. The number of positions available in that year’s Station Officers' Promotion Program shall be specified in the same In Orders, and will be solely dependent on the forward planning needs of the Department.



13.8.2	The order of merit for entry into the Station Officers' Promotion Program shall be determined by the level of achievement of applicants in an annual Pre-Entry Test. This Pre-Entry Test shall consist of two components. The first component shall be directed at assessing the current knowledge of the applicant. This test shall be focussed on the knowledge that an eligible Senior Firefighter should reasonably be expected to have after 9 years of service and shall comprise 60% of the total score of the Pre-Entry Test. The second component shall focus on the knowledge and understanding of Station Officers' management and supervision issues. This component shall be conducted by an independent party and shall be based on pre-reading supplied to the applicants. This component shall comprise 40% of the total score of the annual Pre-Entry Test.



13.8.3	The successful applicants for a given year’s Station Officers' Promotion Program shall be drawn from the top of the order of merit list referred to in subclause 13.8.2. The Department shall accept and promote to Leading Firefighter the same number of those applicants as there were positions advertised in accordance with subclause 13.8.1.



Leading Firefighter to Station Officer



13.9	Promotion from Leading Firefighter to Station Officer shall be subject to the occurrence of a vacancy and in accordance with the following provisions:-



13.9.1	For all employees classified as Leading Firefighter as a result of having passed the 1996 Station Officers’ Examination, promotion shall be in order of the list established for that purpose which was in place at the date of the making of this Award. Unless otherwise agreed between the Department and the Union, no other promotions to Station Officer shall occur until all such Leading Firefighters have been so promoted.



13.9.2	Subject to the provisions of 13.9.3, all subsequent promotions shall be subject to the successful completion of the Station Officers’ Promotion Program, the content and format of which shall be agreed between the Department and the Union. The order of promotion of Leading Firefighters who successfully complete the Station Officers’ Promotion Program shall be determined by their placement on the order of merit list arising from assessments forming part of that Station Officers’ Promotion Program.



13.9.3	Leading Firefighters who do not successfully complete their initial Station Officers' Promotion Program shall gain automatic entry to the next subsequent Program and, provided this second Program is successfully completed, such employees shall take precedence in the order of promotion of that Program’s successful participants. If a Leading Firefighter does not successfully complete the Station Officers' Promotion Program upon this second attempt then that employee will be returned to the classification of Senior Firefighter.



Station Officer Level 1 to Station Officer Level 2



13.10	Progression from Station Officer Level 1 to Station Officer Level 2 shall be subject to the completion of two years satisfactory service as a Station Officer.











Station Officer Level 2 to Inspector



13.11	Promotion from Station Officer Level 2 to Inspector shall be subject to the occurrence of a vacancy and the successful completion of the Inspectors’ Promotion Program, the content and format of which shall be agreed between the Department and the Union. 



13.11.1	Applications for entry into each Inspectors’ Promotion Program shall be called for from Station Officers Level 2 in In Orders. The number of positions available in each Inspectors’ Promotion Program shall be specified in the same In Orders, and will be solely dependent on the forward planning needs of the Department. 



13.11.2	The order of merit for entry into each Inspectors’ Promotion Program shall be determined by the level of achievement of applicants in a Pre-Entry Test, the content and format of which shall be agreed between the Department and the Union. 



13.11.3	Subject to the provisions of subclause 13.11.4, the successful applicants for each Inspectors’ Promotion Program shall be drawn from the top of the order of merit list referred to in subclause 13.11.2. The Department shall accept the same number of those applicants to the Inspectors’ Promotion Program as there were positions advertised in accordance with subclause 13.11.1. The order of promotion of Station Officers Level 2 who successfully completes the Inspectors’ Promotion Program shall be determined by their placement on the order of merit list arising from assessments forming part of the Inspectors’ Promotion Program.



13.11.4	Station Officers Level 2 who do not successfully complete their initial Inspectors’ Promotion Program shall gain automatic entry to one further Inspectors’ Promotion Program and, provided this second Program is successfully completed, such employees shall take precedence in the order of promotion of that Program’s successful participants. If a Station Officer Level 2 does not successfully complete the Inspectors’ Promotion Program upon this second attempt then that employee will be required to undertake the Pre Entry Test as described in sub clause 13.11.2.



Inspector to Executive Officer



13.12	Promotion from Inspector to Chief Superintendent Level 2 or Chief Superintendent Level 1 or Superintendent shall be in accordance with the provisions of Clause 43 of this Award.



General Provisions



13.13	While the progression/promotion provisions specified in this clause refer to minimum periods of service as one of the requirements for such progression/ promotion, the Department and the Union acknowledge and accept that:



13.13.1	as the competency standards/levels required by the NSW Fire Brigades are determined and established for each classification, the requirement for minimum periods of service may, by agreement between the Department and the Union in each case, no longer apply.



13.13.2	the competency standards/levels required by the NSW Fire Brigades for each classification shall be those as determined from time to time by the Commissioner based on the advice of the Training Review Committee.



13.14	In all cases, progression/promotion shall, in addition to the provisions specified for such progression/promotion, also be subject to satisfactory service.



Training Review Committee (TRC)



13.15	The TRC shall develop and implement an effective and equitable system of training in the NSW Fire Brigades using the principles of Competency Based Training.

13.16	The structure of the TRC will consist of 3 representatives of the Department and 3 representatives of the Union.



13.17	The Chairperson of the Committee will alternate every 12 months between a nominee of the Department and the Union.



13.18	The role of the TRC will include (but not be limited to):



13.18.1	the further development of training throughout the NSW Fire Brigades;



13.18.2	overseeing the implementation of an agreed Competency Based Training regime throughout the NSW Fire Brigades;



13.18.3	acting as a reference point for all "disputes" relating to training in the NSW Fire Brigades; and



13.18.4	considering Recognised Prior Learning (RPL) policy generally and in particular, the consideration of individual applications for RPL.



13.19	Procedure



13.19.1	The TRC will meet at least once every four weeks;



13.19.2	Members who are on shift on the day of the meeting will be released from day to day operations, except in the event of an incident or other emergency circumstances, for the purposes of fulfilling the above roles;



13.19.3	The TRC will be adequately resourced by the Department so that it can effectively fulfil the above roles.



Clause 14 - Operational Support Positions



14.1	None of the provisions of this Clause shall come into effect until it has been agreed to do so between the Department and the Union. Upon such agreement, any retrospectivity of rates of pay for Operational Support positions will apply from the beginning of the pay period commencing 2 January 1997.



14.2	The Department and the Union have agreed to the concept of separate rates of pay and, where appropriate, separate conditions of employment applying to the occupants of agreed Operational Support positions. Further, where these positions have traditionally been tied to substantive operational rank, it has been agreed that it is no longer necessary to do so, subject to the provisions of subclauses 14.4.3 and 14.7.



Establishment of Operational Support Positions



14.3	Operational Support positions shall be identified and established as such by agreement between the Department and the Union as evidenced by a Position Description for each such Operational Support position which has been countersigned by duly authorised representatives of both parties.



14.4	The format and content of each Position Description referred to in subclause 14.3 shall be that as agreed between the Department and the Union, but shall include the position’s:



14.4.1	Title;



14.4.2 	Statement of duties;



14.4.3	Essential and desirable qualifications, which shall in all instances include a minimum operational rank of Qualified Firefighter;



14.4.4	Hours of work, specifying in the case of Operational Support positions Levels 1 to 3 inclusive which roster is to be worked pursuant to Clause 8 of this Award; and



14.4.5	Operational Support classification, ranging from Level 1 to Level 5, which shall be determined by agreement between the parties using the Hay job evaluation system.



14.5	A register of agreed and established Operational Support Position Descriptions shall be maintained by both parties. Once established, Position Descriptions shall not be varied except by agreement between the Department and the Union.



General Conditions for Operational Support Positions



14.6	Appointment to Operational Support positions will be determined solely on the basis of competitive merit selection and will be subject to the occurrence of a vacancy. Selection Committees shall be constituted in accordance with the Recruitment and Employment Guidelines of the NSW Public Service.



14.7	The rates of pay for employees occupying Operational Support positions are as specified in Tables 2.1 & 2.2 of Part D, Monetary Rates. 



14.8	Unless expressly provided elsewhere within this Award, the general conditions of employment for occupants of Operational Support positions at Levels 1 to 3 inclusive shall be the same as those applying to Operational Firefighters generally pursuant to subclauses 1.5 and 1.6 of this Award.



14.9	Unless expressly provided elsewhere within this Award, the general conditions of employment for occupants of Operational Support positions at Levels 4 and 5 shall be the same as those applying to Executive Officers generally pursuant to subclauses 1.5 and 1.6 of this Award.



14.10	Unless an occupant of an Operational Support position is temporarily reassigned to spend a minimum of 2 months in every calendar year performing the firefighting duties associated with their substantive rank, any time spent occupying such a position shall not count towards the minimum period of service which may be required for progression/promotion under Clause 13.  Such temporary reassignments will be in minimum blocks of 1 month and will require occupants holding the substantive rank of Qualified Firefighter to Station Officer Level 2 (inclusive) to be attached to a fire station. Occupants holding the substantive rank of Inspector will be required to fulfil an agreed operational role for that period.



14.11	Occupants of Operational Support positions temporarily reassigned pursuant to sub clause 14.10 or otherwise attending any incident (as defined by this Award) shall revert to, and function in the capacity of their substantive operational rank for the duration of that time.



14.12	Occupants of Operational Support positions may at any time elect to resume duty in, and be paid the rate for, the employees' substantive rank.



Transitional Provisions



14.13	As Operational Support Positions are initially established, the existing occupants of those positions will be appointed to those positions and reclassified accordingly. When such positions become vacant they will be advertised, and all future appointments shall be determined in accordance with subclause 14.6.



14.14



14.14.1	Notwithstanding the provisions of subclause 14.7 if, following the initial classification and establishment of an Operational Support position, the rate of pay for such position is less than the existing occupants total weekly rate of pay including any allowances, such employee shall continue to be paid his/her current rate of pay, including any allowances, for a period not exceeding twelve (12) months.



14.14.2	Once the twelve (12) months period referred to in subclause 14.14.1 has expired, the employee's rate of pay will immediately revert to the substantive rate of pay for the Operational Support position.



Clause 15 - Training And Staff Development



15.1	Employees covered by this Award will complete appropriate training, as agreed between the Department and the Union from time to time, to improve the productivity and efficiency of the Department's operations.



15.2	The appropriate competencies based on relevant skills and qualifications requirements as agreed between the Department and the Union for each classification level, shall be progressively implemented and shall be subject to an ongoing process of review and evaluation. 



15.3	Upon request, the Department will consider an application by an employee to attend a course which is appropriate, relevant and recognised by the Department but is not essential for promotion. If approval is granted by the Department for the employee to attend such a course, the employee shall be entitled to the provisions of Clause 16 of this Award.



Clause 16 - Training Course Attendance Entitlements



16.1	The provisions of this Clause shall apply to employees who participate, with Departmental approval, in training programs, examinations or assessments conducted by, on behalf of, or approved by the Department. For the purposes of this Clause, references to "training" or "course" shall be taken to include such examinations or assessments.



16.2	Accommodation



16.2.1	The Commissioner (or delegate) shall approve appropriate accommodation for an employee, if it can be demonstrated that an unreasonable amount of travelling time and/or distance is involved when travelling to and from the employee's residence to the training venue.



16.2.2	Where an employee attends a course within the Greater Sydney Area (GSA), and if the travelling time to and from the training venue exceeds two (2) hours each way (by the approved mode of transport) or if the return distance from the employee's residence to the training venue exceeds 175 kms, the employee shall be entitled to appropriate accommodation.



16.2.3	Where Departmental accommodation is not provided to an employee with an entitlement to accommodation, the relevant accommodation allowance prescribed by Clause 26, Travelling Compensation shall be paid.



16.2.4	Where it is not possible for an employee to travel to the training venue on the first day of the course or where the travelling time would be unreasonable to travel on the first day of the course, the employee shall be entitled to appropriate accommodation on the evening prior to the start of the course.  If it is not possible for an employee to travel from the training venue to his or her residence at the conclusion of the course or if the travelling time would be unreasonable, the employee shall be entitled to appropriate accommodation on the evening of the last day of the course.  Approval must be obtained from the Commissioner (or delegate) prior to bookings being made.



16.2.5	Appropriate accommodation for employees who attend courses outside the GSA shall be determined by the Commissioner (or delegate) having regard to the above criteria.



16.2.6	Where the training program requires evening attendance the employee shall be granted appropriate accommodation irrespective of the employee's work location or residential address.



16.2.7	Notwithstanding the above, any employee who considers that these criteria would cause undue hardship etc. may make application for special consideration.  All such applications will be considered on their individual merits according to the program content and the starting and completion times, on a daily basis.



16.3	Meals



16.3.1	Excluding the Recruit Firefighters Program and Departmental training programs/courses which are conducted at Departmental premises which have meal room facilities comparable to those provided at fire stations, all employees attending training programs which extend for a whole day shall be provided with morning/afternoon tea and lunch. 



16.3.2	Where employees have been granted approval for overnight accommodation and when such accommodation is provided by the Department, expenses reasonably and properly incurred shall be reimbursed in accordance with Clause 26, Travelling Compensation.



16.3.3	Employees who are not required to accommodate themselves overnight shall, where appropriate, be paid the relevant meal allowances prescribed by Clause 26, Travelling Compensation.



16.3.4	Meal allowances are not payable during times at which an accommodation allowance (as prescribed in subclause 16.2.3 above) has been claimed.  A component of the accommodation allowance compensates for the costs associated with breakfast, lunch and evening meals.



16.4	Incidentals



16.4.1	Employees who are provided with Departmental accommodation shall be entitled to claim the appropriate incidentals allowance as prescribed by Clause 26, Travelling Compensation.



16.4.2	The incidental allowance cannot be claimed for any day during which an accommodation allowance referred to in subclause 16.2.3 above is paid.  The incidental allowance forms a component of the accommodation allowance and, amongst other things, recognises the cost associated with personal telephone calls, etc.



16.5	Excess Fares



16.5.1	Any employee who incurs additional transport costs while travelling to and from the training venue shall be entitled to have the additional expenses reimbursed.  The additional expenses will be calculated on the basis of public transport costs.



16.5.2	Where an employee is granted approval to utilise the employee's private vehicle in lieu of public transport, the appropriate specified journey rate, set at Item 1 of Table 4 of Part D, shall be paid in respect of the kilometres travelled in excess of the employee's normal journey to and from work.



16.5.3	Where a first class rail service (or its equivalent) is reasonably available, an employee may utilise this service and be reimbursed for the cost of the fare.



16.6	Excess Travelling Time



16.6.1	Employees without an accommodation entitlement shall be entitled to compensation for excess travelling time for each day of the course.



16.6.2	Employees who accept accommodation shall be entitled to compensation for excess travelling time in respect of the first forward journey to and the last journey from the course venue.  Where the course extends beyond one (1) week, employees who return to their residences on weekends shall be entitled to excess travelling time and excess fares for the additional forward and return journeys.



16.6.3	Unless special circumstances exist, employees who have an accommodation entitlement, but who decline accommodation, shall only be entitled to compensation for excess travelling time in respect of the first forward journey to and the last journey from the training venue.



16.6.4	Compensation shall be in accordance with Clause 26, Travelling Compensation.



16.7	Mode of Transport



16.7.1	Employees shall be advised of the approved transport arrangements prior to the commencement of the training program.  Such approval shall be based on the most practical and economic means of transport having regard to the entitlements contained in this clause, provided that an employee cannot be directed by the Department to use the employee's private vehicle.



16.7.2	Any employee who wishes to use alternative means of transport may only do so with the approval of the Commissioner (or delegate).  Such approval must be obtained before travel commences.



16.7.3	If approval is granted to travel by an alternative means of transport any entitlements shall be based on the arrangements approved under subclause 16.7.1.



16.8	Relieving Allowances and Other Allowances



16.8.1	Attendance at a training program does not in itself attract the payment of relieving allowances.  However, any employee in receipt of relieving allowances or other allowances relating to qualifications or work performed at the time the program commences, shall continue to be paid the allowances, which would normally be paid. Provided that such allowances shall only be paid for those days on which the employee would normally have been rostered for duty.



16.8.2	Relieving employees shall not be paid any additional relieving allowances as a consequence of undertaking a training program.



16.9	Kilometre Allowance



16.9.1	The kilometre allowance prescribed by Clause 12, Relieving Provisions, is not payable to employees when they attend a training program.



16.9.2	The provisions of subclause 16.5.2 above shall apply to any employee who is granted approval to utilise his or her private vehicle for transport to and from the training venue.



16.10	Attendance at Courses Whilst on Annual or Long Service Leave or Rostered Off Duty



16.10.1	Where an employee elects to attend a course whilst on annual leave or long service leave, he or she may choose to either be re-credited with the appropriate leave or be credited with consolidated leave for the hours spent attending the training course.  Where an employee elects to attend a course whilst rostered off duty, he or she shall be entitled to consolidated leave for the hours spent attending the course.  All travelling time shall be compensated in accordance with Clause 26, Travelling Compensation.  



16.10.2	If an employee is required to attend a course whilst rostered off duty, he or she may choose to either be paid at overtime rates or be credited with consolidated leave calculated at overtime rates for the hours spent attending the course.  



16.10.3	All travelling time shall be compensated in accordance with Clause 26, Travelling Compensation.



16.11	Stand Off



16.11.1	Where an employee is required by the Department to attend a course, any necessary stand off period shall be granted.  

16.12	Payments in Advance



16.12.1	Employees attending a training course may, where reasonable and appropriate, elect to be advanced the following payments:-



*	accommodation allowance (subclause 16.2.3)

*	meal allowances (subclause 16.3.3)

*	incidental allowances (subclause 16.4.1)



16.12.2	The advice to employees of course arrangements shall be conveyed by letter and include details of the Centre at which claims for advance payments should be submitted.  Miscellaneous Vouchers must be completed for this purpose attached to which should be a copy of the relevant approval.



Accommodation allowances are only payable when approval is given for an employee to make his or her own accommodation arrangements.



Clause 17 - Annual Leave



17.1	Annual leave to the extent of thirty-five consecutive days on full pay shall accrue to each employee in respect of each completed year of service and shall be taken in accordance with the leave roster.



17.2	Where the commencing date of the rostered period of annual leave occurs whilst an employee is on sick leave and does not return to duty within seven days of such date, the employee concerned shall be entitled to elect whether to proceed immediately on annual leave or to commence annual leave on one of the next six succeeding Fridays.



17.3	Employees shall be entitled to sixteen working hours annual leave, to be credited as consolidated leave, in addition to the period of annual leave prescribed by subclause 17.1, provided that:



17.3.1	Employees who were members of the service as at 30 November 1975, shall become entitled to such additional leave on each anniversary of their appointment to the service which occurs after 30 November 1975.



17.3.2	Employees who joined the service after 30 November 1975, shall become entitled to such additional leave on each anniversary of their appointment to the service.



Employees Stationed at Broken Hill



17.4	Employees stationed at Broken Hill shall, in addition to the period of additional annual leave prescribed by subclause 17.3, be allowed sixteen working hours additional leave of absence, provided that proof of travelling time is furnished to the Department, and provided further that:



17.4.1	Employees stationed at Broken Hill after 30 November 1975, and who proceed on annual leave whilst so stationed shall become entitled to such additional leave allowance on each anniversary of their appointment to the service, which occurs after 30 November 1975.



17.5	Further to the provisions of subclause 17.4:



17.5.1	As a matter of practicality in the case of Broken Hill, because annual leave is not taken on an annual basis, the sixteen working hours per annum should be further converted to fourteen hours in respect of each period of annual leave so actually taken.



17.5.2	If a working night shift occurs on the roster immediately before or immediately after the period of four weeks' leave rostered to be taken, or both before and after such period, such night shift, or one of such night shifts at the employee's option may be taken off duty.



17.5.3	If, however, no night shift so occurs, but day shifts fall as the working shifts immediately before and after the rostered annual leave period, the employee should be allowed, optionally, to take off either one or both day shifts.



17.5.4	If the employee elects to take off one day shift, that will be credited with four hours' accrued annual leave, and if the employee elects to take two day shifts, accrued annual leave will be reduced by six hours.



17.6	The taking of annual leave is subject to Departmental requirements and, when unforeseen circumstances arise, may be rescheduled by authority of the Commissioner.



17.7	In the event of the termination of the employment of any employee for any cause with less than twelve months' service from the date of the last leave accrued, the employee shall be paid pro rata for leave for each month of service.



17.8	Where application is made by an employee in writing to the Commissioner that, by reasons of special circumstances, which shall be specified, the Commissioner may authorise, in writing, the taking of annual leave at some other time to be determined by the Commissioner for the purpose of this Award, such leave shall be deemed to have been taken in accordance with the leave roster.



17.9	Prior to an employee entering upon a period of annual leave, the employee may elect to be paid with respect of the period of leave in one of the following ways:



17.9.1	in full when the employee commences the period of leave; or



17.9.2	at the same time as the employee’s normal pay would have been paid if the worker had remained on duty.



Clause 18 - Compassionate Leave



18.1	In no way restricting the right of the Commissioner to approve leave for compassionate reasons in other circumstances, an employee other than a casual employee, shall be entitled to up to two shifts (or two days in the case of day workers) compassionate leave without deduction of pay, up to and including the day of the funeral, on each occasion of the death of a person as prescribed in sub clause 18.3 of this clause.



18.2	The employee must notify the employer as soon as practicable of the intention to take compassionate leave and will, if requested by the employer, provide to the satisfaction of the employer proof of death.



18.3	Compassionate leave shall be available to the employee in respect to the death of a person prescribed for the purposes of personal/carer's leave as set out in subparagraph 22.1.3.2 of paragraph 22.1.3 of sub clause 22.1 of clause 22, Personal/Carer's Leave, provided that, for the purpose of compassionate leave, the employee need not have been responsible for the care of the person concerned.



18.4	An employee shall not be entitled to compassionate leave under this clause during any period in respect of which the employee has been granted other leave.



18.5	Compassionate leave may be taken in conjunction with other leave available under subclauses 22.2, 22.3, 22.4 and 22.5 of the said clause 22. In determining such a request, the employer will give consideration to the circumstances of the employee and the reasonable operational requirements of the Department.



Clause 19 - Examination And Assessment Leave



19.1	Except as agreed between the Department and the Union, all examinations and/or assessments required for progression or promotion shall be arranged so that they take place when the employee is normally rostered for duty on day shift.



19.2	Where the Department is unable to make the necessary arrangements for an employee to sit an examination/assessment on shift as per sub clause 19.1 within two months from the date the employee makes application for assessment, the employee may make arrangements to sit the examination/assessment externally. In such cases, employees shall be entitled to the conditions provided for by Clause 16, Training Course Attendance Entitlements, of this Award. The Department shall notify the employee as early as practicable of its inability to make such necessary arrangements.



19.3	An employee sitting for an examination or assessment as per sub clause 19.1 shall be granted, prior to the examination or assessment, such paid leave as might reasonably be necessary for attendance at the examination or assessment, including travel.



Clause 20 - Long Service Leave



20.1	Long Service leave calculated from the date of appointment to the service shall accrue to employees in accordance with the following entitlements:



20.1.1	After service for ten years, leave for two months on full pay or four months on half pay.



20.1.2	After service in excess of ten years:



(a)	Leave pursuant to subclause 20.1.1; and



(b)	In addition, an amount of leave proportionate to the length of service after ten years, calculated on the basis of five months on full pay or ten months on half pay, for ten years served after service for ten years.



(c)	Long Service Leave shall not include annual leave, but shall include public holidays, occurring during the period when such leave is taken.



20.2	Where the services of an employee with at least five years' service and less than ten years' service are terminated by the Department for any reason other than the employee's serious and wilful misconduct, or by the employee on account of illness, incapacity or domestic or other pressing necessity, or by reason of the death of the employee, the employee shall, for five years' service be entitled to one month's leave on full pay and for service after five years to a proportionate amount of leave on full pay calculated on the basis of three months' leave for fifteen years' service.



20.3	In the event of the termination of the employment of the employee other than by death, the monetary value of Long Service Leave due, if any, shall be paid to such employee.



20.4	



20.4.1	Approval to take Long Service Leave as provided by this clause shall, subject to the exigencies of the Department, be granted by the Department as and when such leave becomes due or any time thereafter. Provided that an employee shall give notice, in writing, to the Department of the employee's intention to take such leave. Such notice shall be given at least sixty days before the date on which the employee intends to commence such leave.



20.4.2	Notwithstanding the provisions of subclause 20.4.1, the period of notice referred to in subclause 20.4.1 may be reduced on a case by case basis, subject to the discretion of the Commissioner.



20.5	Approval to take Long Service Leave may be deferred by the Commissioner due to Departmental requirements.



20.6	Long Service Leave may be taken in the following combinations and not otherwise:



20.6.1	In the case of employees working the roster systems prescribed by subclauses 8.3 and 8.4 of Clause 8, Hours of Work, in multiples of eight consecutive calendar days with a minimum period of eight consecutive calendar days.

20.6.2	In the case of employees working the roster systems prescribed by subclauses 8.5 and 8.6 of Clause 8, Hours of Work, or any other roster system agreed to between the Department and the Union based on a seven day cycle, in multiples of seven consecutive calendar days with a minimum period of seven consecutive calendar days.



20.6.3	Where approval is granted to take Long Service Leave on half pay the multiples and minimum periods specified in subclauses 20.6.1 and 20.6.2 shall be doubled. 



20.7	Prior to an employee entering upon a period of Long Service Leave, the employee may elect to be paid with respect of the period of leave in one of the following ways:



20.7.1	in full when the employee commences the period of leave; or



20.7.2	at the same time as the employee’s normal pay would have been paid if the worker had remained on duty.



Clause 21 - Parental Leave



21.1	Definition of Parental Leave



21.1.1	For the purposes of this clause, parental leave is maternity leave, paternity leave or adoption leave.



21.1.2	Maternity leave is taken by a female employee in connection with the pregnancy or the birth of a child of the employee. Maternity leave consists of an unbroken period of leave.



21.1.3	Paternity leave is leave taken by a male employee who becomes a parent but is ineligible to be granted either maternity leave or adoption leave but is to be the primary care giver of a child or who wishes to share the child caring duties with their partner. 



21.1.4	Adoption leave is leave taken by a female or male employee in connection with the adoption by the employee of a child under the age of five (5) years (other than a child who has previously lived continuously with the employee for a period of at least six (6) months or who is a child or step-child of the employee or of the employee's spouse).



21.1.5	For the purposes of this clause, "spouse" includes a de facto spouse and a former spouse.



21.2	Entitlement to Parental Leave



21.2.1	An employee is entitled to a total of fifty-two (52) weeks unpaid parental leave in connection with the birth or adoption of a child, as provided by this clause.



21.2.2	Maternity Leave - all female employees who do not have the necessary service as prescribed in subclause 21.3.1 for paid Maternity Leave, shall be entitled to unpaid maternity leave of up to nine (9) weeks before the expected date of birth of the child. 



21.2.3	Paid Maternity Leave may be granted to a female employee subject to the following conditions -



21.2.3.1	The female employee has applied for Maternity Leave within such time and in such manner as herein set out; and



21.2.3.2	Before the expected date of birth has completed not less than forty (40) weeks' continuous service.  Paid Maternity Leave shall be for a period of nine (9) weeks from the date Maternity Leave commences.



In addition to the unpaid or paid Maternity Leave referred to above, all female employees shall also be entitled to a further period of up to fifty-two (52) weeks unpaid Maternity Leave after the actual date of birth of the child.

The period over which Annual and/or Long Service Leave combined with unpaid Maternity Leave, shall not exceed a total period of two years from the date of birth of the child.



21.2.4	Short Adoption Leave is an unbroken period of three (3) weeks of unpaid leave, taken by an employee who does not have the necessary service for paid Adoption Leave as prescribed in subclause 21.3.1, from the time of placement of the child.



21.2.5	Paid Adoption Leave may be granted to an employee adopting a child subject to the following conditions:



21.2.5.1	The employee has applied for Adoption Leave within such time and in such manner as herein set out; and



21.2.5.2	Before the commencement of Adoption Leave the employee has completed not less than forty (40) weeks' continuous service.



21.2.5.3	The employee is to be the primary care giver of the child.



Paid Adoption Leave shall be for a period of three (3) weeks of Adoption Leave or the period of Adoption Leave taken, whichever is the lesser period.



Extended Adoption Leave is a further unbroken period of up to fifty-two (52) weeks of unpaid leave in order to be the primary care-giver of the child.



21.2.6	Paternity Leave is a period of up to fifty-two (52) weeks of unpaid leave taken from the date of birth of the child. It shall consist of -



21.2.6.1	an unbroken period of up to one week at the time of the birth of the child or other termination of the pregnancy (short paternity leave); and



21.2.6.2	a further unbroken period in order to be the primary care-giver of the child (extended paternity leave).



21.2.7	Except as provided for in subclause 21.2.3, Parental Leave shall not extend beyond a period of 1 year after the child was born or adopted.



21.3	Length of service for eligibility



21.3.1	A female employee is entitled to paid maternity leave or, in the case of both male and female employees, paid adoption leave only if the employee has had at least 40 weeks' continuous service. 



21.3.2	There is no minimum period of employment for eligibility for unpaid parental leave.



21.3.3	Continuous service is service under one or more unbroken contracts of employment, including:



21.3.3.1	any period of authorised leave or absence, and



21.3.3.2	any period of part-time work.



21.3.3.3	full or part time service within the Public Service or within a Public Sector organisation listed in the schedules attached to the Transferred Officers Extended Leave Act 1961 and in appendices A and B contained in the Personnel Handbook published by the PEO.







21.4	Notices and Documents required to be given to Commissioner



21.4.1	Maternity leave



The notices and documents to be given to the Commissioner for the purposes of taking maternity leave are as follows:



21.4.1.1	The female employee should give at least 8 weeks' written or oral notice of the intention to take the leave (unless it is not reasonably practicable to do so in the circumstances),



21.4.1.2	The female employee must, at least 4 weeks before proceeding on leave, give written notice of the dates on which the employee proposes to start and end the period of leave,



21.4.1.3	The female employee must, before the start of leave, provide a certificate from a medical practitioner confirming that the employee is pregnant and the expected date of birth.



21.4.2	Paternity leave



The notices and documents to be given to the Commissioner for the purposes of taking paternity leave are as follows:



21.4.2.1	In the case of extended paternity leave, the employee should give at least 10 weeks written or oral notice of the intention to take the leave (unless it is not reasonably practicable to do so in the circumstances),



21.4.2.2	The employee must, at least 4 weeks before proceeding on leave, give notice of the dates on which the employee proposes to start and end the period of leave,



21.4.2.3	The employee must, before the start of leave, provide a certificate from a medical practitioner confirming that the employee's spouse is pregnant and the expected date of birth,



21.4.2.4	In the case of extended paternity leave, the employee must, before the start of leave, provide a statutory declaration by the employee stating:



21.4.2.4.1	any period of maternity leave sought or taken by his spouse, and



21.4.2.4.2	that he is seeking that period of extended paternity leave to become the primary caregiver of a child.



21.4.3	Adoption leave



The notices and documents to be given to the Commissioner for the purposes of taking adoption leave are as follows:



21.4.3.1	In the case of extended adoption leave, the employee should give written or oral notice of any approval or other decision to adopt a child at least 10 weeks before the expected date of placement (unless it is not reasonably practicable to do so in the circumstances),



21.4.3.2	The employee must give written notice of the dates on which the employee proposes to start and end the period of leave, as soon as practicable after the employee is notified of the expected date of placement of the child but at least 14 days before proceeding on leave,



21.4.3.3	The employee must, before the start of leave, provide a statement from an adoption agency or another appropriate body of the expected date of placement of the child with the employee for adoption purposes,



21.4.3.4	In the case of extended adoption leave, the employee must, before the start of leave, provide a statutory declaration by the employee stating:



21.4.3.4.1	any period of adoption leave sought or taken by his or her spouse, and



21.4.3.4.2	that the employee is seeking that period of extended adoption leave to become the primary caregiver of a child.



21.4.4	An employee does not fail to comply with this clause if the failure was caused by:



21.4.4.1	the child being born (or the pregnancy otherwise terminating) before the expected date of birth, or



21.4.4.2	the child being placed for adoption before the expected date of placement, or



21.4.4.3	other compelling circumstances.



In the case of the birth of a living child, notice of the period of leave is to be given within two (2) weeks after the birth and the certificate of the medical practitioner is to state that the child was born and the date of birth. In the case of the adoption of a child, notice of the period of leave is to be given within two (2) weeks after the placement of the child.



21.4.5	An employee must notify the Commissioner of any change in the information provided under this clause within two (2) weeks after the change.



21.4.6	If required by the Commissioner, an employee who applies for Parental Leave is to give the Commissioner a statutory declaration, or enter into an agreement with the Commissioner, that for the period of the leave the employee will not engage in any conduct inconsistent with the employee's contract of employment.



21.5	Continuity of service



Parental leave does not break an employee's continuity of service, but subject to subclauses 21.5.1, 21.5.2 and 21.5.3, is not to be taken into account in calculating an employee's period of service for any other purposes.



21.5.1	Any period of paid Adoption or paid Maternity Leave shall count as full service for the purposes of determining progression either within a classification or from one classification to another. However, unpaid Parental Leave shall not count as service for determining such progression.



21.5.2	Adoption Leave on full pay and Maternity Leave at full pay shall count as full service for the purposes of determining all forms of leave.



21.5.3	Unpaid Parental Leave shall not count as service for determining any form of leave entitlement, except for Long Service Leave (Extended Leave) in cases where at least ten (10) years of service has been completed and unpaid Parental Leave does not exceed six (6) months.



21.6	Parents not to take Parental Leave at the same time



21.6.1	An employee is not entitled to parental leave at the same time as his or her spouse is on parental leave.



21.6.2	If subclause 21.6.1 is contravened the period of parental leave to which the employee is entitled under this clause is reduced by the period of leave taken by his or her spouse.  However, this subclause does not apply to short paternity leave or short adoption leave.



21.7	Cancellation of Parental Leave



21.7.1	Before starting leave



Parental leave applied for but not commenced is automatically cancelled if:



21.7.1.1	the employee withdraws the application for leave by written notice to the Commissioner, or



21.7.1.2	the pregnancy concerned terminates other than by the birth of a living child or the placement of the child concerned does not proceed.



21.7.2	After starting leave



If:



21.7.2.1	the pregnancy of the employee or the employee's spouse terminates other than by the birth of a living child while the employee or spouse is on parental leave, provided:



21.7.2.1.1	if a child is still-born the female employee may elect to take available sick leave or maternity leave;



21.7.2.1.2	in the event of a miscarriage any absence from work is to be covered by the current sick leave provisions; or



21.7.2.2	the child in respect of whom an employee is then on parental leave dies, or



21.7.2.3	the placement of a child for adoption purposes with an employee then on adoption leave does not proceed or continue, the employee is entitled to resume work at a time nominated by the Commissioner within 2 weeks after the date on which the employee gives the Commissioner a notice in writing stating that the employee intends to resume work and the reason for the intended resumption.



21.7.3	This provisions of subclause 21.7 do not affect an employee's entitlement to special maternity leave or special adoption leave.



21.8	Parental Leave and other Leave



21.8.1	An employee may take any annual leave, long service leave (extended leave) or consolidated leave to which the employee is entitled instead of or in conjunction with parental leave.



21.8.2	However, the total period of leave cannot be so extended beyond the maximum period of parental leave authorised by this clause.



21.8.3	The maximum period of parental leave authorised by this clause is reduced by any period of paid sick leave taken by the employee while on maternity leave.



21.8.4	Any paid absence authorised by law or by an award, enterprise agreement or contract of employment is not available to an employee on parental leave, except if the paid absence is:



21.8.4.1	annual leave, long service leave (extended leave) or consolidated leave, or



21.8.4.2	in the case of maternity leave - sick leave.

21.9	Employee and Commissioner may agree to interruption of parental leave by return to work



21.9.1	An employee on parental leave may, with the agreement of the Commissioner, break the period of leave by returning to work for the Department, provided that:



21.9.1.1	A female employee who gives birth to a living child shall not resume duty until six (6) weeks after the birth of the child unless special arrangements for early return are made at the request of the female employee and supported by a certificate from a qualified medical practitioner;



21.9.1.2	A female employee who has returned to full-time duty after less than her full entitlement to maternity leave, shall be entitled to revert to maternity leave either on a full-time or part-time basis if she so elects. This election may be exercised only once and a minimum of four (4) weeks notice (or less if acceptable to the Commissioner) of her intention to resume maternity leave must be given.



21.9.2	The period of leave cannot be extended by such a return to work beyond the maximum period of leave authorised by this clause.



21.10	Extension of period of Parental Leave



21.10.1	An employee may extend the period of parental leave once only by giving the Commissioner notice in writing of the extended period at least fourteen (14) days before the start of the extended period.  The period of leave cannot be extended by such a notice beyond the maximum period of leave authorised by this clause.



21.10.2	An employee may extend the period of parental leave at any time with the agreement of the Commissioner. The period of leave can be extended by such an agreement beyond the maximum period of leave authorised by this clause.



21.10.3	This section applies to an extension of leave while the employee is on leave or before the employee commences leave.



21.11	Shortening of period of Parental Leave



An employee may shorten the period of parental leave with the agreement of the Commissioner and by giving the Commissioner notice in writing of the shortened period at least fourteen (14) days before the leave is to come to an end.



21.12	Return to work after Parental Leave



21.12.1	An employee returning to work after a period of parental leave is entitled to be employed in:



21.12.1.1	the classification (if possible, at the same location) held by the employee immediately before proceeding on that leave, or



21.12.1.2	if the employee was transferred to a safe job before proceeding on maternity leave - the classification (if possible, at the same location) held immediately before the transfer.



21.12.2	If the classification no longer exists but there are other classifications available that the employee is qualified for and is capable of performing, the employee is entitled to be employed in a classification as comparable as possible in status and pay to that of the employee's former classification.



21.12.3	The provisions of subclause 21.12 extend to a female employee returning to work after a period of Special maternity leave and sick leave.

21.13	Payment



21.13.1	Payment for the nine (9) week paid Maternity Leave may be made -



21.13.1.1	in advance in a lump sum; or



21.13.1.2	on a normal fortnightly basis, and shall be at the same hourly rate as the rate paid for other forms of paid leave, and may include payment of a higher duties allowance if the employee;



21.13.1.2.1	has acted in the higher position for a period in excess of one year; and



21.13.1.2.2	the period of higher duties relief continues up to the day prior to the employee's departure on maternity leave; and



21.13.1.2.3	the higher duties relief is at the full difference in pay.



21.13.2	Payment to eligible employees for the three (3) weeks paid Adoption Leave may be made -



21.13.2.1	in advance in a lump sum; or



21.13.2.2	on a normal fortnightly basis.



21.14	Commissioner's Obligations



21.14.1	Information to Employees



On becoming aware that an employee (or an employee's spouse) is pregnant, or that an employee is adopting a child, the Commissioner must inform the employee of:



21.14.1.1	the employee's entitlements to parental leave under this clause, and



21.14.1.2	the employee's obligations to notify the Commissioner of any matter under this clause.



21.14.2	Records



The Commissioner must keep, for at least six (6) years, a record of parental leave granted under this clause to employees and all notices and documents given under this clause by employees or the Commissioner.



21.15	Termination of Employment because of Pregnancy etc



21.15.1	The Commissioner must not terminate the employment of an employee because:



21.15.1.1	the employee is pregnant or has applied to adopt a child, or



21.15.1.2	the employee has given birth to a child or has adopted a child, or



21.15.1.3	the employee has applied for, or is absent on, parental leave,



but otherwise the rights of the Commissioner in relation to termination of employment are not affected by this clause.



21.15.2	For the purposes of establishing such a termination of employment, it is sufficient if it is established that the alleged reason for termination was a substantial and operative reason for termination.



21.15.3	This clause does not affect any other rights of a dismissed employee.



21.16	Replacement employees



21.16.1	A replacement employee is a person who is specifically employed as a result of an employee proceeding on parental leave (including as a replacement for an employee who has been temporarily promoted or transferred in order to replace the employee proceeding on parental leave).



21.16.2	Before a replacement employee is employed, the Commissioner must inform the person of the temporary nature of the employment and of the rights of the employee on parental leave to return to work.



21.16.3	A reference in this clause to an employee proceeding on leave includes a reference to a pregnant employee exercising a right to be transferred to a safe job.



21.17	Transfer to a Safe Job



21.17.1	This subclause applies whenever the present work of a female employee is, because of her pregnancy or breastfeeding, a risk to the health or safety of the employee or of her unborn or new born child. The assessment of such a risk is to be made on the basis of a medical certificate supplied by the employee and of the obligations of the Commissioner under the Occupational Health and Safety Act 1983.



21.17.2	The Commissioner is to temporarily adjust the employee's working conditions or hours of work to avoid exposure to risk as follows - 



21.17.2.1	Where a female employee is confirmed pregnant she is to notify the Regional Commander or Officer-in-Charge as soon as possible who will, in turn, direct that she be withdrawn from operational firefighting duties;



21.17.2.2	



21.17.2.2.1	The standard issue uniform is to be worn by members until the pregnancy becomes apparent prior to the birth and from the tenth week, if practicable, following the birth.



21.17.2.2.2	Employees will be provided with a maternity uniform for use when appropriate.



21.17.2.3	An employee on maternity leave who gives birth to a living child shall not resume operational firefighting duties until thirteen (13) weeks have elapsed after the birth of the child unless a special request for early return is made by the employee supported by a medical certificate from a qualified medical practitioner, subsequently endorsed by the Department's occupational physician.



21.17.2.4	Duties other than fire fighting may be undertaken after six (6) weeks following the birth of the child, if endorsed by the occupational physician.



21.17.2.5	



21.17.2.5.1	Upon withdrawal from operational firefighting duties alternate work of a suitable nature is to be provided.



21.17.2.5.2	Allocation of duties will be determined by the Department following consultation between the Department's Occupational Health Physician, the employee's Officer-in-Charge and the employee.



21.17.3	If such an adjustment is not feasible or cannot reasonably be required to be made, the Commissioner is to transfer the employee to other work where she will not be exposed to that risk.



21.17.4	If such a transfer is not feasible or cannot reasonably be required to be made, the Commissioner is to grant the employee maternity leave under this clause (or any available paid sick leave) for as long as is necessary to avoid exposure to that risk, as certified by a medical practitioner.



21.18	Special Maternity Leave and Sick Leave



If the pregnancy of an employee not then on maternity leave terminates before the expected date of birth (other than by the birth of a living child) or she suffers illness related to her pregnancy:



21.18.1	the employee is entitled to such period of unpaid leave (to be known as special maternity leave) as a medical practitioner certifies to be necessary before her return to work, or



21.18.2	the employee is entitled to such paid sick leave (either instead of or in addition to special maternity leave) as she is then entitled to and as a medical practitioner certifies to be necessary before her return to work.



21.19	Special Adoption Leave



An employee who is seeking to adopt a child is entitled to up to two (2) days unpaid leave if the employee requires that leave to attend compulsory interviews or examinations as part of the adoption procedure. This leave may also be granted from a credit of Consolidated leave.



Clause 22 - Personal/Carer's Leave



22.1	Use of Sick Leave -



22.1.1	An employee, other than a casual employee, with responsibilities in relation to a class of person set out in subclause 22.1.3.2, who needs the employee's care and support shall be entitled to use, in accordance with this clause, any current or accrued sick leave entitlement, provided for at Clause 23, Sick Leave, for absences to provide care and support for such persons when they are ill. Such leave may be taken for part of a single day.



22.1.2	The employee shall, if required, establish, by production of a medical certificate or statutory declaration, the illness of the person concerned and that the illness is such as to require care by another person. In normal circumstances an employee must not take carer's leave under this clause where another person has taken leave to care for the same person.



22.1.3	The entitlement to use sick leave in accordance with this clause is subject to:



22.1.3.1	the employee being responsible for the care of the person concerned; and



22.1.3.2	the person concerned being:



22.1.3.2.1	a spouse of the employee; or



22.1.3.2.2	a de facto spouse who, in relation to a person, is a person of the opposite sex to the first mentioned person and who lives with the first mentioned person as the husband or wife of that person on a bona fide domestic basis, although not legally married to that person; or



22.1.3.2.3	a child or an adult child (including an adopted child, a stepchild, a foster child or an ex-nuptial child), parent (including a foster parent and legal guardian), grandparent, grandchild or sibling of the employee or spouse or de facto spouse of the employee; or



22.1.3.2.4	a same sex partner who lives with the employee as the de facto partner of that employee on a bona fide domestic basis; or



22.1.3.2.5	a relative of the employee who is a member of the same household where, for the purposes of this subclause:



22.1.3.2.5.1	"relative" means a person related by blood, marriage or affinity;



22.1.3.2.5.2	"affinity" means a relationship that one spouse, because of marriage, has to blood relatives of the other; and



22.1.3.2.5.3	"household" means a family group living in the same domestic dwelling.



22.1.4	An employee shall, wherever practicable, give the Department notice, prior to the absence, of the intention to take leave, the name of the person requiring care and their relationship to the employee, the reasons for taking such leave and the estimated length of absence. If it is not practicable for the employee to give prior notice of absence, the employee shall notify the Department by telephone of such absence at the first opportunity on the day of absence.



22.2	Unpaid Leave for Family Purpose -



22.2.1	An employee may elect, with the consent of the Department, to take unpaid leave for the purpose of providing care and support to a class of person, as set out in subclause 22.1.3.2, who is ill.



22.3	Annual Leave -



22.3.1	An employee may elect, with the consent of the Department, subject to the Annual Holidays Act 1944, to take annual leave not exceeding five (5) days in any calendar year at a time or times agreed upon by the Department and the Union.



22.3.2	An employee and the Department may agree to defer payment of the annual leave loading, in respect of single-day absences, until at least five (5) consecutive annual leave days are taken.



22.4	Time Off in Lieu of Payment for Overtime -



22.4.1	An employee may elect, with the consent of the Department, to take time off in lieu of payment for overtime at a time or times agreed upon with the Department within twelve (12) months of the said election.



22.4.2	Overtime taken as time off during ordinary-time hours shall be taken at the ordinary-time rate, that is, an hour for each hour worked.



22.4.3	If having elected to take time as leave, in accordance with subclause 22.4.1 above, the leave is not taken for whatever reason, payment for time accrued at overtime rates shall be made at the expiry of the (twelve) 12 month period or on termination.



22.4.4	Where no election is made in accordance with subclause 22.4.1, the employee shall be paid their overtime in accordance with this Award.



22.5	Make-up Time -



22.5.1	An employee may elect, with the consent of the Department, to work "make-up time", under which the employee takes time off ordinary hours and works those hours at a later time during the spread of ordinary hours provided in this Award, at the ordinary rate of pay.

22.5.2	An employee on shift work may elect, with the consent of the Department, to work "make-up time", under which the employee takes time off ordinary hours and works those hours at a later time, at the shift work rate which would have been applicable to the hours taken off.



Clause 23 - Sick Leave



23.1	In every case of illness or incapacity sustained by an employee whilst off duty, the following conditions shall apply.



23.2	Such employee shall, as soon as practicable, inform the officer-in-charge of the station to which the employee is attached or to which the employee is due to report for duty, of such inability to attend for duty and, as far as possible, shall state the nature of the illness or incapacity and the estimated duration of the same.



23.3	Subject to the provisions of subclause 23.7, such employee shall forward to the officer-in-charge of the station to which the employee is attached, a medical certificate stating the nature of the illness or incapacity.  Before being entitled to resume duty, the employee must furnish a further medical certificate to the effect that the employee has recovered from the illness or incapacity and is fit for duty, unless the employer dispenses with this requirement.



23.4	If so required, such employee shall submit to examination by the Department's medical officer.



23.5	Every employee who is absent from duty for a period of more than twenty-eight days shall be examined by the Department's medical officer and must be certified by such medical officer as fit for duty prior to being permitted to resume duty.



23.6	The granting of sick leave, the duration thereof and the pay, if any, for the same shall be on the following basis:



23.6.1	One hundred and forty-four hours on full pay in any one year.



23.6.2	Effective 17 February 1997, the sick leave prescribed in 23.6.1 shall be fully cumulative less any sick leave taken.



23.6.3	Sick leave beyond the scale provided for shall be sick leave without pay.



23.6.4	



(a)	Sick leave is intended to be allowed in respect of absences from duty caused by ordinary illness or incapacity for duty as the result of an illness or injury sustained whilst off duty; provided that, in all claims for sick leave in respect of incapacity as the result of an injury sustained whilst off duty, the Department has the discretion to consider what is just, but subject to that discretion, the Department shall deal with claims in respect of such incapacity as it would deal with claims in respect of ordinary illness, except that:



(b)	When the incapacity is due to organised sporting activity unconnected with the Department, any sick leave payment shall take into account any benefit the employee concerned receives from the body organising the sporting activity, but to the extent of such benefit, the employee's sick leave entitlement shall not be affected.



23.6.5	Where payment has been made for sick leave, under this clause, to an employee whose sick leave entitlement previously has been exhausted, or whose right to sick leave is not established, the Department may deduct the amount overpaid from the salary of the employee concerned in the next pay period or, if such a deduction would cause hardship, in accordance with the provisions of subclause 6.15 of this Award.



23.6.6	Recruit firefighters shall be eligible for sick leave. However, such employees shall only be entitled to use up to and including 72 hours of sick leave.

23.6.7	When the incapacity is due to a cause which would entitle an employee to workers' compensation, the Department shall pay the difference between the amount of workers' compensation payment and the ordinary rate of pay of the employee concerned.  The employee's entitlement for sick leave arising from ordinary illness shall not be affected.



23.6.8	The employee shall prove to the satisfaction of the Department, or, in the event of a dispute, to the satisfaction of the Industrial Relations Commission, that the employee was unable, on account of such illness or incapacity, to attend for duty on that day or days for which sick leave is claimed.  Payment shall not be allowed for such leave until this condition is fulfilled.  A medical certificate tendered in support of such claim shall state the illness or incapacity, and that the employee was prevented by such illness or incapacity from attending for duty on the day or days for which sick leave is claimed.



23.7	Employees are entitled to take unsupported sick leave absences, where no medical certificate is required, subject to the following provisions:



23.7.1	Such absences may not exceed 3 separate occasions in any calendar year, where an ‘occasion’ shall be a shift or part of a shift; and



23.7.2	Such absences may not be taken on consecutive days; and



23.7.3	Such absences may not be taken on public holidays; and



23.7.4	Such absences may not be taken in relation to any matter that may be covered by workers’ compensation.



Clause 24 - Special Leave For Union Activities



24.1	Attendance at Union Conferences/Meetings



24.1.1	Employees who are members of the Union and accredited by the Union as a delegate are entitled to special leave with pay to attend the following: 



24.1.1.1	annual or bi-annual conferences of the Union; and



24.1.1.2	meetings of the Union's Executive/Committee of Management; or



24.1.1.3	annual conference of the Labor Council of NSW; or



24.1.1.4	bi-annual conference of the Australian Council of Trade Unions.



24.1.2	While there is no limit on special leave for Union activities, such leave is to be kept to a minimum and is subject to the employee:



24.1.2.1	establishing accreditation as a delegate with the Union; and



24.1.2.2	providing sufficient notice of absence to the Department; and



24.1.2.3	lodging a formal application for special leave.



24.1.3	Such leave is also subject to the Union:



24.1.3.1	providing documentary evidence to the Department about an accredited delegate in sufficient time to enable the Department to make arrangements for performance of duties; and



24.1.3.2	meeting all travelling, accommodation and any other costs incurred for the accredited delegate; and

24.1.3.3	providing the Department with confirmation of attendance of the accredited delegate.



24.1.4	Providing the provisions of this clause are satisfied by both the employee and the Union, the Department shall:



24.1.4.1	release the accredited delegate for the duration of the conference or meeting;



24.1.4.2	grant special leave (with pay); and



24.1.4.3	ensure that the duties of the absent delegate are performed in his/her absence, if appropriate.



24.1.5	Period of Notice



24.1.5.1	Generally, dates of conferences or meetings are known well in advance and it is expected that the Department would be notified as soon as accreditation has been given to a delegate or at least two weeks before the date of attendance.



24.1.5.2	Where extraordinary meetings are called at short notice, a shorter period of notice would be acceptable, provided such notice is given to the Department as soon as advice of the meeting is received by the accredited delegate.



24.1.6	Travel Time



24.1.6.1	Where a delegate has to travel to Sydney, inter or intra State, to attend a conference or meeting, special leave will also apply to reasonable travelling time to and from the venue of the conference or meeting.



24.1.6.2	No compensation is to be provided if travel can be and is undertaken on an accredited delegate's non-working day or before or after his/her normal hours of work.



24.1.7	Payment



24.1.7.1	Employees entitled to special leave in terms of this clause shall, for such special leave, receive their normal rate of pay.  Provided that for the purpose of this clause "normal rate of pay" will include allowances, except those which are solely dependent on the employee performing a specified duty (eg, such as "driving turntable ladder").



24.1.8	Special leave in terms of this clause shall count as service for all purposes.



24.1.9	Availability of Special Leave



24.1.9.1	Special leave shall not be available to employees whilst they are rostered off duty or on any period of other leave.



24.2	Attendance at Courses/Seminars Conducted or Supported by TUTA Inc



24.2.1	Except where inconsistent with the provisions of subclause 24.2, the provisions of subclause 24.1 of this clause shall also apply for attendance at courses or seminars conducted or supported by TUTA Inc



24.2.2	Up to a maximum of 12 days in any period of two years may be granted to employees who are members of the Union.



24.2.3	The grant of leave to attend courses or seminars conducted or supported by TUTA Inc., is subject to the following conditions:



24.2.3.1	Departmental operating requirements permit the grant of leave and the absence does not result in working of overtime by other employees;



24.2.3.2	Expenses associated with attendance at such courses or seminars, e.g. fares, accommodation, meal costs, etc., will be required to be met by the employee concerned but, subject to the maximum prescribed in subclause 24.2.2., special leave may include travelling time necessarily required during working hours to attend courses or seminars;



24.2.3.3	Applications for leave must be accompanied by a statement from the Union that it has nominated the employee concerned for such a course or seminar and supports the application.



Clause 25 - Court Attendance Entitlements



25.1	The provisions of this clause shall apply to employees attending Court and related conferences as a:



25.1.1	result of the duties performed by the employee in the employee's position with the Department, including attendance at an incident.



25.1.2	witness for the Crown but not as a result of the duties performed by the employee in the employee's position with the Department. 



25.1.3	witness in a private capacity.



25.2	Attendance at Court as a result of the duties performed by an employee in the employee's position with the Department, including attendance at an incident.



25.2.1	Such attendance shall be regarded as attendance in an Official Capacity and uniform must be worn.



25.2.2	The employee is entitled to be reimbursed for all expenses reasonably and necessarily incurred in excess of any reimbursement for expenses paid by the Court. Any such claim shall be in accordance with Clause 26, Travelling Compensation.  Other than as provided by subclause 25.2, employees are not entitled to claim nor retain any monies as witness' expenses.  Any monies received, other than reimbursement of expenses actually and necessarily incurred, shall be paid to the Department.  



25.2.3	Where the employee is required to attend while off duty, overtime shall be paid from the time of arrival at the Court to the time of departure from the Court. Travelling time shall be compensated in accordance with Clause 26, Travelling Compensation.  Where approval has been given to the employee to use the employee's private vehicle, employees shall be entitled to receive the appropriate Specified Journey Rate prescribed at Item 1 of Table 4 of Part D. All public transport costs, reasonably and necessarily incurred, shall be fully reimbursed.



25.2.4	Where the employee receives a subpoena or notification of a requirement to attend Court, the employee must ensure that the Officer-in-Charge is informed of those commitments immediately.  As far as is practicable, employees who are required to attend Court in an Official Capacity shall do so free from their ordinary duties and responsibilities.



25.2.5	The following provisions are to apply to ensure that employees attending Court are given adequate time free from duty to meet Court commitments:-







25.2.5.1	Day Shift



Where an employee is rostered to work a day shift arrangements must be made within the normal protocol for the employee to be relieved whilst attending Court.



25.2.5.2	Night Shift



An employee required to attend Court shall not be rostered for duty on the night shift, which ceases on the day of the Court proceedings.  When the employee is released from duty at the Court, and if required to report for duty that evening, such duty shall not commence until an eight-hour break has been taken, pursuant to subclause 9.9 of Clause 9, Overtime.



25.2.6	Where the employee is recalled to duty to attend Court while on Annual or Long Service Leave:



25.2.6.1	For each day or part thereof, such employee may elect to be recredited with a full days leave or to be paid a minimum of eight hours at the rate of time and one half (ie, half time in addition) for the first two hours and double time (ie, time in addition) thereafter.



25.2.6.2	Time worked in excess of eight hours on any recall to duty during annual or long service leave shall be compensated at the rate of double time.  The calculation of time worked for the purpose of calculating double time shall commence from the time duty commences at Court until the employee is excused from the Court.



25.2.6.3	Where the combined period of travelling time and Court attendance is less than or equal to eight hours, travelling time is included in the minimum payment prescribed in subclause 25.2.6.1.  Where the combined period of Court attendance and travelling time exceeds eight hours, the excess travelling time shall be compensated for in terms of Clause 26, Travelling Compensation.



25.2.7	Where an employee is subpoenaed to attend Court while on Sick Leave it is the responsibility of the employee to ensure that the circumstances are communicated to the Court.  If the employee is still required to and does attend Court, the sick leave debited for that period will be recredited and the entitlement to reimbursement of expenses referred to above shall apply.



25.2.8	"Stand-By" 



25.2.8.1	"Stand-By" for the purposes of this clause only, means a period when an employee is required to be immediately available, upon notice, to attend Court.



25.2.8.2	Where an employee is required to be on stand-by during a shift or, during any period when the employee is rostered off duty, the employee must, as soon as the requirement is known, advise his/her Officer-in-Charge.



25.2.8.3	Written confirmation from the Court of such necessity to be on Stand-By must also be provided.



25.2.8.4	Where an employee is rostered off-duty and is on Stand-By, the employee shall be entitled to be paid the appropriate amounts set at Item 2 of Table 4 of Part D.



25.3	Where an Employee Attends Court as a Witness for the Crown but not as a result of the duties performed by the employee in the employee's position with the Department.



25.3.1	Employees shall be granted special leave of absence with pay for the period they are necessarily absent from duty, and shall pay to the Department all monies paid to them as witnesses, other than monies paid as a reimbursement of out of pocket expenses incurred by them in consequence of being so subpoenaed.

25.4	Where an Employee Attends Court in a Private Capacity, (ie, not subpoenaed by the Crown).



25.4.1	Employees shall be granted leave of absence without pay for the period they are necessarily absent from duty or, if they so desire, may apply for consolidated leave and, in either case, may retain monies paid to them as witnesses.



Clause 26 - Travelling Compensation



26.1	Excess Travelling Time



When an employee is required to travel outside the employee's normal hours of duty the employee may apply for payment or equivalent time off in lieu for excess time spent travelling, subject to the following:



26.1.1	If the travel is on a non-working day and is undertaken by direction of the Commissioner or an authorised officer, the employee is entitled to the benefit of subclause 26.1.



26.1.2	Where the travel is on a working day, the excess time spent travelling before the normal commencing time or after the normal ceasing time, rounded to the lower quarter hour, shall be counted for the benefit of subclause 26.1.



26.1.3	Payment for excess travelling time on both a working day and a non-working day shall be at the employee's ordinary rate of pay on an hourly basis (calculated by dividing the weekly rate by 35) subject to a ceiling of the hourly rate set at Item 3 of Table 4 of Part D. This hourly rate shall be varied in accordance with movements in the annual maximum rate for Clerk Grade 5 + $1.00 p.a.



26.1.4	Where the employee has travelled overnight but has been provided with sleeping facilities, the travelling time shall not include travel between 2300 hours on one day and 0730 hours on the next day.



26.1.5	Travelling time does not include time spent:



26.1.5.1	travelling on permanent transfer where the transfer involves promotion with increased salary; or as a consequence of a breach of discipline by the employee; or is at the employee's request; or is under an arrangement between employees to exchange positions;



26.1.5.2	travelling by ship on which meals and accommodation are provided; or



26.1.5.3	taking a meal when the employee stops a journey to take the meal.



26.1.6	Travelling time shall be calculated by reference to the use of the most practical and economic means of transport.



26.1.7	Payment or Leave-in-Lieu will not be made or allowed for more than eight (8) hours in any period of twenty four (24) hours.



26.2	Waiting Time



When an employee qualifies for the benefit of Excess Travelling Time, necessary waiting time is to be counted as Travelling Time calculated as follows:



26.2.1	Where there is no overnight stay with accommodation at a centre away from the employee's residence or normal work location, one hour shall be deducted from:



26.2.1.1	the time between arrival at the centre and the commencement of duty; and



26.2.1.2	the time between ceasing duty and the time of departure from the centre.



26.2.2	Where overnight accommodation is provided, all time from arrival until departure shall count as waiting time:



26.2.2.1	if duty is performed on the day of arrival, the time less one hour between arrival and the commencement of duty; and



26.2.2.2	if duty is performed on the day of departure, the time less one hour from the completion of duty to departure; or



26.2.2.3	if no duty is performed on day of departure the time after 0830 hours until departure.



26.3	Meal Allowances 



26.3.1	When an employee is required to perform official duty at a temporary work location and is not required to reside away from home (a one day journey), the employee shall be eligible to be paid the following meal allowances subject to the following conditions:



26.3.1.1	For breakfast when required to commence travel at/or before 0600 hours and at least one and a half hours before the normal commencing time, the amount set at Item 4 of Table 4 of Part D.



26.3.1.2	For lunch when, by reason of the journey, an employee is unable to take lunch at the place or in the manner in which the employee ordinarily takes lunch and is put to additional expense, the amount set at Item 5 of Table 4 of Part D or an amount equivalent to the additional expense, whichever is the lesser.



26.3.1.3	For an evening meal when required to work or travel until or beyond 1830 hours and at least one and a half hours after the ordinary ceasing time, an amount set at Item 6 of Table 4 of Part D.



26.3.1.4	Meal Allowances shall not be paid where the employee is provided with an adequate meal.



26.4	Accommodation Allowances



When an employee is required to perform official duty at a temporary work location which requires the employee to reside away from home and the employee is not provided with accommodation by the Government, the employee shall be eligible to be paid the following accommodation (sustenance) allowances subject to the conditions set out below:



26.4.1	For the first 35 calendar days, the appropriate amounts set at Item 7 of Table 4 of Part D; or



26.4.2	The actual necessary expenses for meals and accommodation (actuals), together with incidental expenses as appropriate, set at Item 8 of Table 4 of Part D.  The necessary expenses do not include morning and afternoon tea.



26.4.3	After the first 35 calendar days and for up to six months an employee shall be paid an allowance at the rate set at Item 9 of Table 4 of Part D provided the allowance paid to an employee, temporarily located in Broken Hill, shall be increased by 20%. The allowance is not payable in respect of: 



26.4.3.1	Any period during which the employee returns home on weekends or public holidays commencing with the time of arrival at the residence and ending at the time of departure from the residence; or



26.4.3.2	Any other period during which the employee is absent from the temporary work location (including leave) otherwise than on official duty, unless approved by the Commissioner.



26.4.4	The capital city rate shall apply to Sydney as bounded by the GSA.



26.4.5	



26.4.5.1	Where an employee proceeds directly to a temporary work location in a Capital city and returns direct, the Capital city rate applies to the whole absence.



26.4.5.2	Where an employee breaks the journey, other than for a meal, in a centre that is not a capital city, the capital city rate applies only in respect of the time spent in the capital city, the elsewhere rate applies to the remainder of the absence.



26.5	Incidental Expenses Allowances - Government Provided Accommodation



When an employee is required to perform official duty at a temporary work location which requires that the employee reside away from home and is provided with accommodation by the Government, the employee shall be eligible to be reimbursed expenses properly and reasonably incurred during the time actually spent away from the employee's residence in order to perform that duty and in addition be paid an allowance at the rate set at Item 10 of Table 4, of Part D as appropriate. Such expenses are limited to costs in relation to food, laundry and accommodation that exceed what would normally have been incurred at home. Any meal taken at a Government establishment is to be paid for and appropriate reimbursement sought.



26.6	Additional Provisions



26.6.1	Unless specifically provided for in Clause 12, Relieving Provisions, Clause 16, Training Course Attendance Entitlements or Clause 25, Court Attendance Entitlements, the provisions of this clause shall not apply in the circumstances provided for by those clauses.  Nor do they apply to Recruits undertaking College training.



26.6.2	When an employee is required to travel to a temporary work location or to attend a training course or conference on what would normally be regarded as a one day journey and the time of travel will exceed four hours on any one day in addition to the normal hours of work, the employee may be directed or may request that the employee reside temporarily at a place other than the employee's residence to avoid such travel time on any day and in such case shall be entitled to the accommodation allowances as appropriate.



26.6.3	The claim for an accommodation allowance or reimbursement of expenses shall be for the whole of the period of absence and cannot be dissected into part of the time of the absence by way of allowance and part of the absence being compensated by reimbursement.



26.6.4	When an employee in receipt of an accommodation allowance is granted special leave to return home from a temporary work location, the employee shall be reimbursed for the cost of the return rail fare or if a first class rail service is reasonably available, the cost of a first class return rail fare, or a motor vehicle allowance at the appropriate specified journey rate set at Item 1 of Table 4 of Part D to the value of the rail fares.  No taxi fares or other incidental expenses are payable.



26.6.5	An employee shall be entitled to the option of using public transport or reimbursement for the use of the employee's private vehicle on the following basis:



26.6.5.1	Reimbursement is not to be paid for a journey if an official motor vehicle is available for the journey.



26.6.5.2	If an official motor vehicle was not available but public transport was reasonably available for the journey, the amount of any reimbursement is not to exceed the cost of the journey by public transport.



26.6.5.3	Where the employee elects to use a private vehicle the employee shall be reimbursed at the specified journey rate prescribed from time to time or the cost of public transport, whichever, unless the Commissioner approves otherwise, is the lesser.



26.6.5.4	Where an official motor vehicle is not available, and public transport was not reasonably available for the journey, if the employee agrees to use the employee's private vehicle, reimbursement shall be at the appropriate Official Business rate set at Item 11 of Table 4 of Part D.



26.6.5.5	Where the meal allowance or the accommodation allowance is insufficient to adequately reimburse the employee for expenses properly and reasonably incurred, a further amount may be paid so as to reimburse the employee for the additional expenses incurred subject to the following:



26.6.5.5.1	The Commissioner may require the production of receipts or other proof that expenditure was incurred.



26.6.5.5.2	If any expense in respect of which an allowance is payable was not properly and reasonably incurred by the employee in the performance of official duties, payment of the allowance may be refused or the amount of the allowance may be reduced.



26.6.5.5.3	If any purported expense was not incurred by the employee, payment of the allowance may be refused or the amount of the allowance may be reduced.



26.6.5.6	The Commissioner is to consider the convenience of the employee when an employee is required to travel to a temporary work location.



26.6.5.7	Unless special circumstances exist, the employee's work, the mode of transport used and the employee's travel itineraries are to be organised and approved in advance so that compensation for excess travel time and payment of allowances is reasonably minimised.



26.6.5.8	Where an employee applies for the payment of excess travel time and leave is granted in lieu of payment, the employee may apply to the PEO for further consideration in respect of the claim for payment.



26.7	Claims



Claims should be submitted promptly, i.e., within one month from the completion of the work or within such time as the Commissioner determines.



26.7.1	The Commissioner may approve applications for advance payments of travelling and sustenance allowances. Such applications should detail the appropriate expenditure anticipated and be in accordance with In Orders 1982/34.



26.7.2	In assessing claims for excess travelling time and payment of allowances reference should be made to the time that might reasonably have been taken by the particular mode of transport used. Provided that where an employee can demonstrate that the use of the means of transport proposed by the Department is unreasonable in the circumstances, the employee may apply to the Commissioner for a review of the Department's decision.  Where an employee does not wish to use the means of transport proposed by the Department e.g. air travel as against train or car travel, travelling time and allowances should be assessed on the basis that the most practical and economical means of transport is used.



26.7.3	Where an allowance is payable at a daily rate and a claim is made for a portion of the day, the amount to be paid is to be calculated to the nearest half hour.



26.8 	



26.8.1	The amounts set at Items 3 to 10 in Table 4 of Part D, shall be adjusted in line with the allowances prescribed in the Crown Employees (Public Service Conditions of Employment 1997) Award, in the same amounts and from the same dates.



26.8.2	The amounts set at Items 1 & 11 in Table 4 of Part D shall be adjusted in line with the allowances prescribed in the Personnel Handbook, in the same amounts and from the same dates.



Clause 27 - Notice Of Transfer



27.1	When an employee is to be transferred to work at a new location and/or to a different platoon, the Commissioner shall give the employee the following notice -



27.1.1	Seven (7) days notice when the transfer is within the same fire district or within the GSA and on the same platoon,



27.1.2	Fourteen (14) days notice when the transfer is within the same fire district or within the GSA but to a different platoon,



27.1.3	Twenty eight (28) days notice when the transfer is outside the GSA or the employee's current fire district, and such notice shall be confirmed in writing.



Clause 28 - Priority Of Transfer To Certain Areas Outside The GSA



28.1	In cases where employees wish to be transferred to a position identical to their existing classification, to the areas listed at 28.2, the practice as at the making of this Award shall continue to apply.



28.2	The areas referred to in subclause 28.1 are:



Newcastle

*	Lake Macquarie City Council

*	Newcastle City Council



Central Coast

*	Gosford City Council

*	Wyong Shire Council



Blue Mountains

*	Blue Mountains City Council



Illawarra

*	Wollongong City Council

*	Shellharbour City Council



28.3	In cases where employees wish to be transferred to a position identical to their existing classification, to the areas listed at 28.4, the practice as at the making of this Award shall continue to apply.



28.4	The areas referred to in subclause 28.3 are:



Albury

*	Albury City Council

Armidale

*	Armidale City Council



Bathurst

*	Bathurst City Council





Broken Hill

*	Broken Hill City Council



Coffs Harbour

*	Coffs Harbour City Council



Dubbo

*	Dubbo City Council



Goulburn

*	Goulburn City Council



Lismore

*	Lismore City Council



Maitland

*	Maitland City Council



Nowra

*	Shoalhaven City Council



Orange

*	Orange City Council



Port Macquarie

*	Hastings Council



Queanbeyan

*	Queanbeyan City Council



Tamworth

*	Tamworth City Council



Tweed Heads

*	Tweed Shire Council



Wagga Wagga

*	Wagga Wagga City Council



28.5	Except as otherwise provided by this Award, any employee who requests, and is given approval for, a transfer to a position of identical classification, shall not be entitled to any reimbursement of any costs associated with the transfer.



Clause 29 - Transferred Employee's Compensation



29.1	When an employee has been given notice of transfer to work in a new location and the Commissioner requires that the employee move to new accommodation, and the transfer is not subject to the exceptions set out below, the employee shall be eligible for leave or credit of leave, reimbursement of costs, and to be paid allowances set out herein.





29.2	Exceptions



29.2.1	Unless special and exceptional circumstances exist, the exceptions exclude from the benefit of this clause employees who are transferred:



at their own request; 

under an arrangement between employees to exchange positions; 

on account of the employee's breach of discipline; 

within the Metropolitan Area or the same Zone.



29.2.2	For purposes of this clause, Metropolitan Area means and includes the Sydney Region as defined by the Department of Planning but also including the area referred to as the Central Coast on the Northern Line as far as Gosford, the area on the Western Line as far as Mt. Victoria and on the Illawarra Line as far as Wollongong.



29.2.3	Employees who are transferred as a result of inclusion in a transfer list established in accordance with Clause 28 of this Award shall, for the purposes of this Clause, be deemed to have been transferred "at their own request" and shall not be eligible for the entitlements set out in this Clause.



29.2.4	Notwithstanding the provisions of sub clause 29.2.1, employees who are transferred by way of a merit based selection process, including employees promoted to a rank that necessitates a transfer, shall attract the relevant entitlements of this Clause.



29.2.5	Notwithstanding the provisions of sub clause 29.2.1, employees who received compensation for transferring to a particular station/location shall, after a period of not less than 2 years service at that location, be entitled to the provisions of this Clause upon transfer to the GSA.



29.3	This clause does not alter the transfer procedures, as at the date of making of this Award, set out in Standing Orders.  Any variation to those procedures shall be by agreement between the Department and Union.



29.4	Leave



When an employee has been given notice of transfer and is required to move to new accommodation the employee shall be eligible for leave and/or to apply for payment at the ordinary rate of pay in lieu of the granting of leave or the Commissioner may credit such leave as consolidated leave as follows to a maximum of:



29.4.1	Sixteen (16) working hours to visit the new location with a view to obtaining accommodation,



29.4.2	Sixteen (16) working hours to prepare and pack personal and household effects prior to removal or for the purpose of arranging storage,



29.4.3	Such leave as is necessary to travel to the new location for the purposes of obtaining suitable accommodation and/or to commence duty,



29.4.4	Eight (8) hours for the combined purpose of cleaning the premises being vacated and/or occupying and settling into the new premises.



Where an employee is eligible for, and takes leave, for part of a shift the Commissioner may direct the employee to take consolidated leave to credit for the remainder of the shift and if the employee does not have sufficient leave to credit, the shortfall may be taken as an advance against consolidated leave that may accrue or as leave without pay.



29.4.5	Provided suitable arrangements can be made for a performance of duties, an employee working a special roster who has been unable to secure accommodation for the family at the new location is entitled to sufficient special leave to permit a return home on weekends once each month to spend two consecutive days and nights with the family, together with an additional day and night in respect of each public holiday occurring in conjunction with the weekend and on which the employee would not normally be rostered for duty. This leave is limited to the time necessarily required in travelling on the day preceding and the day following such weekend.



29.4.6	Where a transferred employee working a special roster is located in a district where a return home once each month is not possible, such employee, after four weeks at the new location, will be entitled to sufficient leave to allow the transferred employee two consecutive days and nights at a weekend with the family.  Following that four weeks, the employee will be allowed to accumulate special leave at the rate of sixteen (16) working hours per month until sufficient leave is available to allow the return home at a weekend for a similar period.



29.4.7	Special Roster is the roster specified at subclause 8.6 of this Award.



29.5	Cost of Temporary Accommodation



For the purposes of this subclause, temporary accommodation does not include a house or a flat, whether owned by the Government or privately owned, but relates to what is commonly termed board and lodging.



29.5.1	Transferred employees maintaining dependant relatives at home who are required to vacate the existing residence prior to departure for the new location and/or finds it necessary to secure board and lodging for themselves and dependant relatives at the new location pending permanent accommodation (a residence) becoming available, the employee shall be allowed up to the amount set at Item 12 of Table 4 of Part D, per week calculated as the actual cost of the temporary accommodation less an excess contribution calculated as per Table 5 of Part D.



29.5.2	Where a transferred employee maintaining dependant relatives moves to the new location ahead of dependants, and permanent accommodation is not available, necessary board and lodging expenses in excess of the amount set at Item 13 of Table 4 of Part D, per week to a maximum allowance of the amount set at Item 12 of Table 4 of Part D, per week shall be payable.



29.5.3	Where a transferred employee not maintaining dependant relatives in the home is unable to secure permanent accommodation at the new location, the employee is to be paid an allowance of up to 50% of the total cost of board and lodging for a maximum period of four (4) weeks subject to a maximum the amount set at Item 12 of Table 4 of Part D, per week. Where the period of four (4) weeks is not sufficient for the employee to find suitable permanent accommodation, full particulars should be provided to allow the PEO to consider the extension of this provision.



29.5.4	An employee receiving an allowance for temporary accommodation as set out above is entitled to a laundry (not dry cleaning) allowance as set out at:



29.5.4.1	Item 14 of Table 4 of Part D, per week if the employee only is in temporary accommodation;



29.5.4.2	Actual expenses to a maximum as set at Item 15 of Table 4 of Part D, per week if the employee and dependants are in temporary accommodation.



29.5.5	Where an employee, together with dependants are in temporary accommodation the allowances may be paid until either



29.5.5.1	a suitable residence becomes available; or



29.5.5.2	up to twenty six (26) weeks if the transfer is to the country; or



29.5.5.3	up to thirteen (13) weeks if the transfer is to the Sydney Metropolitan Area,



whichever is the sooner.  The payment of allowances in all cases is subject to: 

29.5.5.4	the production of receipts;



29.5.5.5	a written undertaking that any reasonable offer of accommodation will be accepted;



29.5.5.6	evidence that the employee is taking all reasonable steps to secure a residence.



When the Commissioner considers that a transferred employee has refused to accept reasonable accommodation and as a result the payment of an allowance has been discontinued, the matter may be referred by the employee or the Union to a Committee comprising two representatives of the Union and two representatives of the PEO. If no mutual decision is arrived at by the Committee the matter may be referred to the Industrial Relations Commission of NSW.



29.5.6	Extension of assistance beyond the twenty six (26)/thirteen (13) week period may be approved only if the application for assistance is supported by acceptable evidence of unsuccessful attempts to obtain accommodation which constitutes reasonably suitable accommodation.



29.6	Removal Costs



29.6.1	A transferred employee is entitled to reimbursement for the costs actually and necessarily incurred in removing personal and household effects to the new location.  Provided that the journey is travelled by the shortest practicable route and completed within a reasonable time, these costs will include the actual and reasonable expenses incurred by the employee and dependants for meals and accommodation during the course of the journey.



29.6.2	Removal expenses allowed under this clause includes the costs of insuring furniture and effects whilst in transit up to an amount set at Item 16 of Table 4 of Part D.  Where the insured value exceeds amount, the case should be referred to the PEO for consideration.  They should be provided with an inventory of items to be transferred together with a declaration that all items included in that policy are being removed or stored, or, a certificate of valuation from a registered valuer certifying the value of furniture and effects being removed or stored.



Where, due to circumstances beyond the control of the transferred employee, the furniture and effects of the employee arrive late at the new location or are moved before the employee's departure from the previous location, reimbursement of expenses for meals and accommodation properly and reasonably incurred by the employee and any dependants shall be paid.



29.6.3	



29.6.3.1	A transferred employee shall be entitled to compensation for the accelerated depreciation of personal and/or household effects removed to a new location.



29.6.3.2	This entitlement is the amount set at Item 17 of Table 4 of Part D, where the Commissioner is satisfied that the employee has removed a substantial portion of what is normal household furniture, furnishing and fittings of not less value than the amount set at Item 18 of Table 4 of Part D.  If the value is less than this amount, a pro rata amount is payable.



29.6.4	Where a transferred employee is required to remove the employee's furniture from temporary accommodation the employee is entitled to be reimbursed removal costs and the compensation for depreciation and disturbance in respect of each such move, notwithstanding that the employee may not be changing the location of work.



29.6.5	When an employee uses a private vehicle for the purposes of official business and finds it necessary to transport another private vehicle, normally used by a dependant relative maintained in the household, the cost of transporting or driving that second vehicle to the employee's new location shall be part of the removal costs and the employee may be paid either the cost of transportation by road or rail or, if the vehicle is driven to the new location, a car allowance at the specified journey rate set at Item 1 of Table 4 of Part D.

29.6.6	The reimbursement for the costs actually and necessarily incurred in removing personal and household effects to the new location shall be the equivalent to the lowest of three competitive quotes where practicable.



29.6.7	An advance to cover the whole or part of removal expenses allowed under this subclause is available. The amount of the advance is to be adjusted by the employee within one month of the expenditure being incurred.



29.7	Storage of Furniture



Where an employee is unable to secure suitable accommodation at the new location and is required to store the furniture while waiting to secure a residence, the cost of storage and cartage to the store, and from the store to the new residence shall be reimbursed. The employee shall also be reimbursed the cost of insurance for furniture and effects while in storage on the same basis as for insuring whilst in transit.



The maximum period of storage under this Clause is twenty six (26) weeks in the country and thirteen (13) weeks in the Metropolitan Area.



29.8	Costs of Personal Transport



29.8.1	The transferred employee and one member of the household, when proceeding on leave for the purpose of visiting the new location with a view to obtaining suitable accommodation, shall be entitled to the option of return rail fares, or if a first class rail service is reasonably available, first-class return rail fares, or reimbursement at the specified journey rate as set at Item 1 of Table 4 of Part D, for the use of a private vehicle up to the cost of rail fares.



29.8.2	The transferred employee and all members of the household, when travelling to the new location for the purpose of commencing duty, shall be entitled to rail fares or reimbursement for the use of the private vehicle, as set out in subclause 29.8.1, provided that, where the members of the employee's household do not travel on the same occasion as the employee, the entitlement for their personal transport shall be deferred until such time as travel to take up residence at the employee's new location occurs.



29.8.3	A transferred employee working the special roster specified at subclause 8.6, who has been unable to secure accommodation for the family at the new location, who is entitled to special leave to permit a return home at weekends, shall be entitled to the option of rail fares or reimbursement for the use of a private vehicle as set out in subclause 29.8.1 when proceeding on leave.



29.8.4	Car allowance in respect of travel by the employee involved in taking up duty at the new location shall be at the official business rate as set at Item 11 of Table 4 of Part D.



29.8.5	When an overall saving to the Department would eventuate, an employee and one member of the household, when proceeding to visit the new location with a view to obtaining suitable accommodation, shall be entitled to economy class air fares in lieu of rail fares or reimbursement of the use of a private motor vehicle.



29.8.6	When an employee travels to the new location with a view to obtaining suitable accommodation and incurs expenses in relation to overnight accommodation, the employee shall be reimbursed the reasonable and actual cost of accommodation and meals for self and a member of the household provided the amount to be reimbursed does not exceed sustenance allowances allowed under Clause 26, Travelling Compensation.



29.9	Education of Children



29.9.1	A transferred employee who has dependant children will be entitled to the cost of essential school clothing that is required to be replaced or purchased as a direct result of the employee's transfer to a new location requiring the changing of schools. No provision is made for reimbursement of additional school fees, textbooks or other similar items. The basic list of school clothing is as follows:



Basic Items



Male winter uniforms			Summer Uniforms



1 Suit coat

2 pairs of winter trousers			3 shirts

1 tie						3 pairs of trousers (short)

3 shirts					3 pairs of long socks

1 jumper/cardigan

3 pairs of socks

1 pair of shoes

1 track suit/sports uniform

(but not both)

1 pair of sandshoes



Female winter uniforms			Summer uniforms



1 hat						3 blouses

2 tunics	

1 blazer					2 tunics

3 blouses					3 pairs stockings/

1 tie						socks 

3 pairs stockings/socks

1 pair of gloves

1 pair of shoes

1 track suit/sports uniform

(but not both)

1 pair of sandshoes

1 jumper/cardigan



When an item of clothing required at the new school is not included in the basic list the PEO will consider reimbursing the cost of same but will require full particulars and circumstances surrounding the requirement to purchase.



29.9.2	In respect of dependant children undergoing secondary education in Year 12 at a school in the employee's old location, where the elected subjects are not available at a school in the employee's new location, the cost of board and lodging for these children may be reimbursed to the transferred employee. In such case the employee, on production of receipts for payment and a certificate from the Department of School Education that the elected subjects are not available at the school at the employee's new location, shall be granted the allowance. In these cases the parent/guardian will be required to pay the first amount as set at Item 19 of Table 4 of Part D, of the board and lodging expenses and the Department will reimburse further costs up to a maximum of the amount as set at Item 20 of Table 4 of Part D, per week for each child.



29.10	Conveyancing and Other Costs



A transferred employee who, as a consequence of the transfer to a new location, sells a residence at the former location and buys a residence or land upon which to erect a residence at the new location shall be entitled to reimbursement of expenses incurred in such transactions subject to the following:



29.10.1	Where the services of the Crown Solicitor are available to carry out such legal work as is normally provided by a solicitor in respect of such transactions, the employee shall be required to utilise the Crown Solicitor and no reimbursement of amounts paid to any other solicitor in respect of professional costs shall be made.



29.10.2	Where the services of the Crown Solicitor are not available private solicitors are not to be engaged until written advice is received from the Crown Solicitor that the transferred employee may engage a private solicitor to act in the sale and/or purchase transactions.



29.10.3	It is the employee's, and not the Department's responsibility, to contact the Crown Solicitor's Office to find out whether that Office is available to act and such contact shall be made when selling property before the property is placed on the market for sale, and when purchasing once a suitable property is found, before any document is signed.



29.10.4	It is the responsibility of the employee who is affected by the Conveyancing (Sale of Land) Amendment Act 1987 or who may be affected in the future and of Departmental employees whose duty it is to advise transferred employees of their entitlements to familiarise themselves with these provisions and particularly with the requirement to contact the Crown Solicitor prior to engaging the services of a private solicitor. Claimed ignorance of the existence of the Conveyancing (Sale of Land) Amendment Act 1987 and this Clause or basic requirements will not be accepted as grounds for special consideration.



29.10.5	Fees charged by Property Conveyancing Companies and private conveyancers will not be reimbursed. Approval to use a private solicitor should not be construed to mean that a Property Conveyancer can be used.



29.10.6	Where an employee is entitled to reimbursement, the following expenses shall be covered:



29.10.6.1	Where a solicitor has been engaged, the solicitor's professional costs and disbursements;



29.10.6.2	Stamp Duty;



29.10.6.3	Where the employee has engaged a Real Estate Agent to sell the residence at the former location, the commission due to the Estate Agent.



29.10.7	In the event of an aborted sale or purchase through no fault of the transferred employee, the employee is still eligible for the services of the Crown Solicitor for any future transaction and is not liable for any costs incurred by the Crown Solicitor in respect of the aborted sale or purchase.



29.10.8	Reimbursement of expenses shall be made where the sale of the employee's former residence and the purchase of either a residence or land is effected within a period commencing not earlier than six (6) months prior to the employee's transfer and ending not more than four (4) years after such transfer. The PEO will be prepared to consider individual cases where the four (4) year period has been exceeded but will require full details of why sale and/or purchase of the transferred employee's residence could not be completed in the four (4) year period.



29.10.9	Where a transferred employee owns a residence at a former location and has taken up rented accommodation on transfer, the employee shall be regarded as covered by these provisions relating to the reimbursement of conveyancing and incidental costs on the current transfer or on a subsequent transfer provided the period of not more than four (4) years has elapsed since the employee's immediately preceding transfer.



29.10.10	Where it is not practicable for the transferred employee to purchase residence in the new location and such employee has disposed of the former residence, such employee is not to be excluded from the benefit of this clause when subsequently purchasing a residence in the new location on a current or subsequent transfer within the four (4) year period.



29.10.11	There is an upper ceiling, as set at Item 21 of Table 4 of Part D, on prices of the properties involved in either the sale or the purchase. This limit applies where employees are relocated from a Metropolitan Area to the country irrespective of the size, the value and the commerciality of the property being purchased provided transferred employees are not entitled to the reimbursement of costs involved in transactions where the sale or purchase of a large rural property or commercial premises might be involved.



29.10.12	Where a transferred employee dies before completion of either or both the sale or purchase transactions, the expenses incurred in such transactions, up to and including the finalisation of such transactions shall be payable by the Department and the family of the deceased employee is not required to reimburse the Department such expenses.



29.10.13	The responsibility of refunding to transferred employees private solicitor's costs, disbursements and certain out of pocket expenses, rests with the State Crown Solicitor.  Payment of these expenses shall not be undertaken by departmental employees unless authorised in writing by the State Crown Solicitor's Office.  No undertakings to refund such expenses shall be given by the Department to transferred employees unless the matter has been discussed with, and authorised, by the PEO or the State Crown Solicitor's Office.



29.11	Stamp Duty and Other Charges



A transferred employee, who, as a consequence of the transfer, sells a residence at the former location and buys a residence or land upon which to erect a residence at the new location, is entitled to be reimbursed:



29.11.1	Stamp Duty in respect of the purchase of the residence or the land and the house erected thereon at the new location;



29.11.2	Stamp Duty paid in respect of any mortgage entered into or the discharge of a mortgage in connection with the sale or purchase;



29.11.3	Registration fees on transfers and mortgages on the residence or the land and the house erected on the land on the following basis -



29.11.3.1	where the purchase is completed and the employee enters into occupation of the residence within 15 months of transfer, the reimbursement of Stamp Duty in full;



29.11.3.2	where the occupation of the residence purchased or erected is not completed within fifteen (15) months but is completed within four years of transfer, reimbursement of Stamp Duty is not to exceed the amount which would have been payable had the sale and purchase prices of the properties been the amount set at Item 21 of Table 4 of Part D, in each case.



29.11.4	A transferred employee who, as a consequence of the transfer to a new location, does not sell a residence at the former location but buys a residence or land upon which to erect a residence at a new location, is entitled to be reimbursed:



29.11.4.1	Stamp Duty in respect of the purchase of the residence or the land and a house erected on that land;



29.11.4.2	Stamp Duty paid on any mortgage entered into in connection with the purchase; and



29.11.4.3	Registration fees on transfer and mortgages on the residence or the land and a house erected on the land,



provided the employee enters into occupation of the residence within fifteen (15) months of transfer to the new location.









29.12	Incidental Costs



29.12.1	A transferred employee who is entitled to the reimbursement of conveyancing and other costs for a purchase at the new location prior to the sale of the former residence is entitled to the reimbursement of any Council or any other Local Government rates levied in respect of the former residence while such former residence remains untenanted provided the employee can furnish acceptable evidence that reasonable efforts are being made to sell the former residence at a fair market price.



29.12.2	A transferred employee will be entitled to reimbursement of non-refundable costs in respect of the connection of gas and electricity supplies and of telephone installation at the new residence provided that:



29.12.2.1	the connection of gas and electricity supplies were available to the land at the time of purchase and/or



29.12.2.2	the cost of the telephone installation is to be reimbursed only where a telephone was installed at the former residence.



29.12.3	A transferred employee entitled to the reimbursement of conveyancing and other costs is entitled to reimbursement of the cost of survey certificates, pest certificates and/or Building Society registration fees reasonably incurred in seeking financial accommodation to purchase the new residence or the land upon which to erect a new residence and the fees associated with discharging the mortgage on the former residence.



29.12.4	A transferred employee shall be entitled to reimbursement for the fees charged by Australia Post for re-direction of mail for the first month following vacation of the former residence.



29.13	Relocation on Retirement



29.13.1	Upon retirement at a place other than the place of original recruitment to the Department, an employee is entitled to be reimbursed the costs actually and necessarily incurred in removing personal household effects to a location of the employee's choice together with the cost of insuring the same against damage in transit provided -



29.13.1.1	the maximum amount of such reimbursement shall be limited to that payable had the employee moved to the place of original recruitment; and



29.13.1.2	the employee's relocation is effected within twelve (12) months following retirement.



29.13.2	The above provision shall apply to any claims made by the widow or widower within a period of twelve (12) months of the transferred employee's death.  In such cases the Commissioner will also be prepared to consider claims made by children or dependent relatives of the deceased in similar circumstances but will require full particulars as to the reasons.



29.14	Additional Provisions



29.14.1	Nothing contained in the provisions of this clause pertaining to leave shall deprive the employee of compensation for time spent in travelling.



29.14.2	Where the spouse of a transferred employee is also employed in the NSW Public Service and is also transferred, the assistance payable under this clause or under the Crown Employee's general provisions is to be paid to one partner only.  This does not operate to restrict the leave entitlement of the transferred employee.



29.14.3	An employee whose appointment to a position may be subject to appeals action shall not move to the new location until the period during which appeals may be lodged has expired or all appeals action has been finalised. An employee may be directed to take up duty in the new location before appeals action is finalised but will be entitled to the leave provisions set out in this clause, in which case the following will apply:



29.14.3.1	Where the employee has dependants they may claim sustenance allowance under Clause 26, Travelling Compensation, until appeals action has been finalised;



29.14.3.2	Employees with dependants have a further period of up to twenty one (21) days immediately after all appeals action has been finalised to find suitable accommodation before such travelling compensation entitlements cease. Such period may be extended by the Commissioner if the Commissioner is satisfied that twenty one (21) days is insufficient time to find such accommodation.



29.14.3.3	The Commissioner shall not approve the movement of the employee's dependants or furniture and effects before all appeals action has been finalised unless exceptional or particularly difficult circumstances exist.



29.14.3.4	Employees without dependants may be given assistance with temporary accommodation pending the completion of any appeals action but are not to move their furniture and effects until appeals action has been finalised.



29.15	Adjustment of Entitlements



29.15.1	The entitlements provided by this clause, shall be adjusted in line with, and from the same effective dates, as the corresponding entitlements prescribed in the Crown Employees (Transferred Officers' Compensation) Award.



Clause 30 - Rental Of Premises



30.1	For the purpose of this clause only: 



30.1.1	"accommodation" means quarters or premises, including a fire station, owned or leased by the Department.



30.1.2	"employee" means a Station Officer or an Inspector.



30.1.3	"market rental" means the market rental of the property as determined by the Commissioner in accordance with the Guidelines issued by the PEO.



30.2	Except as provided for in subclauses 30.3, 30.4 and 30.5, where an employee is required to and does occupy accommodation, the Department shall deduct from the rate of pay of the employee concerned an amount per week equal to 5% of the employee's total weekly rate per week as prescribed in Table 1, Rates of Pay, or 50% of the market rental of the accommodation, whichever is the lesser.



30.3	Where an employee was, on 19 August 1994, entitled to and occupying subsidised accommodation:



30.3.1	Such employee, subject to subclause 30.3.2, shall continue to pay the amount set at Item 26 of Table 3 of Part D (as adjusted from time to time in accordance with 30.4) per week unless the employee subsequently elects to move from that accommodation to different accommodation.  If such an employee so elects, then the Department shall deduct from the rate of pay of the employee concerned an amount per week as prescribed in sub-clause 30.2. 



30.3.2	And has exercised, or who has, a right of return transfer pursuant to Clause 30 (i) of the Fire Brigade Employees' (State) Award as published in NSW Industrial Gazette Volume 263 of 1991, such employee shall retain the right of return transfer.  Provided that the continued entitlement to subsidised accommodation shall expire after a period of 2.5 years from the date of return transfer.

30.3.3	And is transferred by the Department from one country location to another country location, such employee shall retain the benefits of the provisions of sub-clause 30.3 as if the employee had not been so transferred.



30.4	The amount set at Item 26 of Table 3 of Part D, shall be increased from the same date and by the same percentage of any increase to the rate of pay prescribed for a Station Officer, Level 1.  All such increases shall be rounded off to the nearest 10 cents.



30.5	Firefighters or employees who have entered into, or subsequently entered into, private tenancy arrangements with the Department are not entitled to the provisions of this clause.



Clause 31 - Protective Clothing And Uniforms



31.1	The Department shall supply to all employees appropriate protective clothing for operational duties, which shall meet relevant national and/or international Standards or as otherwise agreed to with the Union. 



31.2	Employees supplied with the above clothing shall wear it in accordance with Departmental instructions.



31.3	The provision of wet weather gear shall be in accordance with existing practice, or as otherwise agreed between the parties.



Clause 32 - Clothes Drying Facility



32.1	A drying closet for artificially drying clothing shall be provided by the Department at all fire stations to which employees are attached.



Clause 33 - Cleaning Of Clothes



33.1	Where any uniform or wearing apparel is supplied by the Department and is required to be worn by its employees, and such uniform or wearing apparel becomes soiled or damaged in the execution of duty as to require cleaning or repairs, such cleaning or repairs shall be done at the expense of the Department. Provided that the Department shall provide laundering in lieu of dry cleaning where an employee so chooses.



Clause 34 - Safety Belts



34.1	Safety belts shall be fitted to all seats on all vehicles operated by the Department which employees are called upon to drive or to ride upon on a public road.



Clause 35 - Disputes Avoidance Procedures



35.1	Subject to the provisions of the Industrial Relations Act 1996, and to enable claims, issues and disputes to be resolved while work proceeds normally, the following procedures are to apply.



35.2	Employee(s) and/or Union representatives will place the matter before the immediate supervisor.  The immediate supervisor will take all reasonable steps to reply to the employee(s) and/or Union representatives as soon as possible, and will at least provide a progress report before the close of ordinary business on the next working day.



35.3	Failing agreement, employee(s) and/or Union representatives will place the claim, issue or dispute before the next higher officer in charge of the relevant zone or region.  That officer will take all reasonable steps to reply to the employee(s) and/or Union representatives as soon as possible, and will at least provide a progress report before the close of ordinary business on the next working day.



35.4	Failing agreement, employee(s) and/or Union representatives will place the claim, issue or dispute before the Director Human Resources.  The Director Human Resources will take all reasonable steps to reply to the employee(s) and/or Union representatives as soon as possible, and will at least provide a progress report before the close of ordinary business on the next working day.



35.5	Failing agreement, employee(s) and/or Union representatives will place the claim, issue or dispute before the Commissioner.  The claim, issue or dispute and all relevant circumstances relating to it will be fully reviewed by the Commissioner and the Union and all reasonable steps shall be taken in an attempt to resolve the matter.



35.6	No action is to be taken by the Union, which would affect the Department's operations whilst a dispute is under investigation.



35.7	Failing agreement the claim, issue or dispute may be referred to the appropriate Industrial Tribunal.



Clause 36 - Acknowledgment Of Applications And Reports



36.1	When an employee makes an application or a report in writing, to the proper officer, the employee shall be sent an acknowledgment of its receipt, noting the matter contained therein.



36.2	The result of an application shall be communicated to the employee no later than fourteen days after a decision has been reached.  In cases where no decision has been reached within one month the reason for the delay shall be communicated in writing, to the employee.



36.3	The provisions of this clause shall not apply in cases where other procedures are specifically stipulated (eg, in Standing Orders or In Orders).



Clause 37 - Procedures Regarding Reports And Charges



37.1	When an employee is summoned to appear before the employee's Senior Officer or before the Department on a charge, appeal or formal inquiry, the employee shall be given particulars in writing of the charge or allegation, if any, against the employee, at least forty�eight hours before the hearing of the charge or appeal or the opening of the said inquiry. The employee shall be allowed access personally or by a representative duly authorised in writing by the employee, to all or any of the official papers, correspondence or reports of the Department relating to the charge, appeal, or subject of the said inquiry.



37.2	The employee also shall be allowed to give and to call evidence on the employee's own behalf and to hear all evidence given.



37.3	If an employee so requests the employee may be represented by an officer of the Union before the employee's Senior Officer or the Department on all such occasions.



37.4



37.4.1	No report about an employee shall be placed on the records or papers relating to that employee unless the employee concerned has been shown the said report. 



37.4.2	If the employee disagrees with the report, the employee shall be entitled to make such a notation on the report. 



37.4.3	Evidence that the employee has been shown the report will be by either the employee's signature thereon, or in accordance with subclause 37.4.4.



37.4.4	Where an employee refuses to sign the report, such refusal shall immediately be noted upon the report by the Senior Officer handling the report, in such cases, the Senior Officer will advise the employee that the refusal to sign will be noted on the report and that the report, together with such notation, will be placed on the records or papers relating to that employee.



37.4.5	Further to subclause 37.4.4, in such circumstances, the Department will notify the Union, in writing, within seven days of such refusal and the Union shall be given an opportunity of replying to the report. 



37.4.6	If the employee so desires, any written response from either the employee or the Union shall also be placed amongst the records or papers relating to the employee or noted thereon. 



37.5	Where the Department has, for its own purposes, arranged for a transcript to be taken of proceedings on a charge, appeal or formal inquiry, a copy of such transcript shall be supplied, free of cost, to the employee concerned if, during the hearing or at the termination of the proceedings, a request therefore, in writing, is made by the employee.



37.6	After the Senior Officer has announced the recommendation or when the Department has made its decision as the result of a charge or an appeal, the employee concerned shall be informed thereof, in writing, within seven days after such announcement or decision has been made or has been given, as the case may be.



37.7	For the purposes of this clause "Senior Officer" means the employees' Senior Officer or an Officer of a higher rank.



Clause 38 - Drug And Alcohol Protocol



38.1	The joint Protocol on Drug and Alcohol Safety and Rehabilitation in the Workplace, signed by the Department and the Union on 18 March 1998, shall apply to all employees covered by this Award.



38.2	Any changes to the Protocol shall only be by agreement between the Department and the Union.



Clause 39 - Salary Sacrifice To Superannuation



39.1	For the purposes of this Clause, "salary" means the rate of pay or salary prescribed for the employee's classification, respectively, by Clause 6, Rates of Pay and Allowances, or Clause 41, Salaries of this Award.



39.2	Notwithstanding the salaries prescribed by Clause 6 or Clause 41 of this Award, an employee may elect, subject to the agreement of the Department to sacrifice a portion of the salary payable under Clause 6 or Clause 41 of this Award to additional employer superannuation contributions. Such election must be made prior to the commencement of the period of service to which the earnings relate. The amount sacrificed must not exceed thirty (30) percent of the salary payable under Clause 6 or Clause 41 of this Award or (30) percent of the currently applicable superannuable salary, whichever is the lesser. In this Clause, "superannuable salary" means the employee's salary as notified from time to time to the New South Wales public sector superannuation trustee corporations.



39.3	Where the employee has elected to sacrifice a portion of that payable salary to additional employer superannuation contributions:



39.3.1	Subject to Australian Taxation law, the sacrificed portion of salary will reduce the salary subject to appropriate PAYE (ie, "Pay As You Earn") taxation deductions by the amount of that sacrificed portion; and



39.3.2	Any allowance, penalty rate, payment for unused leave entitlements, weekly worker's compensation or other payment, other than any payments for leave taken in service, to which an employee is entitled under this Award or any applicable Award, Act or statute which is expressed to be determined by reference to an employee's salary, shall be calculated by reference to the salary which would have applied to the employee under Clause 6 or Clause 41 of this Award, in the absence of any salary sacrifice to superannuation made under this Award.



39.4	The employee may elect to have the portion of payable salary, which is sacrificed to additional employer superannuation contributions:

39.4.1	paid into the superannuation scheme established under the First State Superannuation Act 1992 as optional employer contributions; or



39.4.2	subject to the Department's agreement, paid into a private sector complying superannuation scheme as employer superannuation contributions.



39.5	Where an employee elects to salary sacrifice in terms of subclause 39.4 above, the Department will pay the sacrificed amount into the relevant superannuation fund.



39.6	Where the employee is a member of a superannuation scheme established under:



(a)	the Police Regulation (Superannuation) Act 1906;



(b)	the Superannuation Act 1916;



(c)	the State Authorities Superannuation Act 1987;



(d)	the State Authorities Non�contributory Superannuation Act 1987; or



(e)	the First State Superannuation Act 1992



the employee's Department must ensure that the amount of any additional employer superannuation contributions specified in subclause 39.2 above is included in the employee's superannuable salary which is notified to the New South Wales public sector superannuation trustee corporations.



39.7	Where, prior to electing to sacrifice a portion of his/her salary to superannuation, an employee had entered into an agreement with the Department to have superannuation contributions made to a superannuation fund other than a fund established under legislation listed in subclause 39.6 above, the Department will continue to base contributions to that fund on the salary payable under Clause 6 or Clause 41 of this Award to the same extent as applied before the employee sacrificed portion of that salary to superannuation. This Clause applies even though the superannuation contributions made by the Department may be in excess of superannuation guarantee requirements after the salary sacrifice is implemented.



Clause 40 - Anti-Discrimination



40.1	It is the intention of the parties bound by this Award to seek to achieve the object in 3(f) of the Industrial Relations Act 1996 to prevent and eliminate discrimination in the workplace. This includes discrimination on the grounds of race, sex, marital status, disability, homosexuality, transgender identity, age and responsibilities as a carer.



40.2	It follows that in fulfilling their obligations under the Disputes Avoidance Procedures prescribed by Clause 35 of this Award the parties have obligations to take all reasonable steps to ensure that the operation of the provisions of this Award are not directly or indirectly discriminatory in their effects. It will be consistent with the fulfilment of these obligations for the parties to make application to vary any provision of the Award, which, by its terms or operation, has a direct or indirect discriminatory effect.



40.3	Under the Anti-Discrimination Act 1977, it is unlawful to victimise an employee because the employee has made or may make or has been involved in a complaint of unlawful discrimination or harassment.



40.4	Nothing in this Clause is taken to affect:



40.4.1	any conduct or act which is specifically exempted from anti-discrimination legislation;



40.4.2	offering or providing junior rates of pay to persons under 21 years of age;



40.4.3	any act or practice of a body established to propagate religion which is exempted under section 56(d) of the Anti-Discrimination Act 1977;



40.4.4	a party to this Award from pursuing matters of unlawful discrimination in any State or Federal jurisdiction.



40.5	This Clause does not create legal rights or obligations in addition to those imposed upon the parties by legislation referred to in this Clause.



Part C



Clause 41 - Salaries



41.1	The salaries for Executive Officers are as specified in Tables 1.1, 1.2 & 1.3 of Part D, Monetary Rates.



41.2	Such salaries are all incidence rates of pay and include compensation for:



41.2.1	the way in which ordinary hours are worked in terms of sub-clause 42.1;



41.2.2	the working of any excess hours;



41.2.3	the non payment of an annual leave loading; and



41.2.4	the fact that Executive Officers are not entitled to annual leave in excess of four weeks per annum.



Clause 42 - Hours Of Work



42.1	Executive Officers shall work an average of forty ordinary hours per week on a flexible basis.  Such hours to be worked according to the needs of the organisation on any day of the week or at any time of the day.



Clause 43 - Appointment To Executive Officer Positions



43.1	Appointment to the classification of Chief Superintendent Level 2 or Chief Superintendent Level 1 or Superintendent is to be determined solely on the basis of competitive merit selection and is subject to the occurrence of a vacancy.  Selection Committees shall be constituted in accordance with the Recruitment and Employment Guidelines and Procedures of the N.S.W. Public Service.



Clause 44 - Leave



44.1	General



The entitlements described in subclauses 44.2 to 44.4 inclusive, are brief summaries of the provisions contained under the "PSM Act", the Regulation made thereunder and the Personnel Handbook and must be read and applied in conjunction and in accordance with these principal provisions.



44.1.1	Any accrued entitlements to leave under the conditions of employment in operation immediately prior to 5 October 1993, shall, less any of such accrued leave subsequently taken, be retained by Executive Officers covered by this Award.



44.1.2	Entitlements to Extended Leave (Long Service Leave) pursuant to the PSM Act shall take effect on and from 5 October 1993, provided that the total years of service will count for the determination of entitlements accruing from that date.



44.2	Recreation Leave (Annual Leave)



44.2.1	Recreation leave on full pay accrues at the rate of twenty (20) working days per year.

44.2.2	Recreation leave accrues from month to month only, but for the purpose of calculating recreation leave which may be due on the cessation of employment, credit shall be given for periods of service less than one (1) month.



44.2.3	Recreation leave may accrue up to a maximum of forty (40) working days. Unless approved otherwise by the Commissioner, the right to take any accrued recreation leave in excess of forty (40) working days shall be forfeited.



44.2.4	The Commissioner may direct an Executive Officer to take such leave as is convenient to the workings of the Department.



44.2.5	Recreation leave shall not be taken without the approval of the Commissioner or the Commissioner's nominee.



44.2.6	Recreation leave shall not be granted for any period of less than a quarter day or in other than in multiples of a quarter day.



44.3	Extended Leave (Long Service Leave)



44.3.1	An officer is entitled to extended leave, after service of ten (10) years, of two (2) months on full pay, or four (4) months on half pay.  



44.3.2	For service in excess of ten years, extended leave is calculated proportionate to the officer's length of service after ten years, calculated on the basis of five (5) months on full pay, or ten (10) months on half pay, for each ten years served after service of ten years.



44.3.3	The entitlements prescribed at subclauses 44.3.1 and 44.3.2 shall be determined in hours by formulae established in the Personnel Handbook.



44.3.4	Extended leave shall not be taken without the approval of the Commissioner or the Commissioner's nominee.



44.4	Sick Leave



44.4.1	Sick Leave on full pay accumulates at the rate of fifteen (15) days each calendar year, and any such accrued leave not taken is fully cumulative.



44.5	For the purpose of this clause "service" means continuous service.



Clause 45 - General Conditions Of Employment



45.1	Except as otherwise provided for in this Award, Executive Officers shall be entitled to and shall observe the conditions of employment covering officers employed in organisations listed in Schedule 1 of the Public Sector Management Act, 1988 and also as contained in the Regulation made under the PSM Act and the Personnel Handbook. 



Clause 46 - Relieving Superintendents



46.1	In addition to the other provisions prescribed by this Award, relieving Superintendents shall be entitled to receive the following:



46.1.1	Subject to the operational requirements of the Department, a relieving Superintendent shall be entitled to return to home base during a relief period for one weekend for each four consecutive completed weeks of relieving duty;



46.1.2	When the relieving Superintendent is entitled to return to home base, the relieving Superintendent may use:



46.1.2.1	a designated Departmental vehicle; or



46.1.2.2	return air travel at a cost to the Department no greater than the standard economy class air fare.  Provided that return to home base by air travel will only be approved in cases where in the opinion of the Department it is more efficient for the relieving Superintendent to travel by air.



46.2	The entitlement of return to home base prescribed by subclause 46.1.1, is subject to the approval of the Chief Superintendent responsible for the Zone in which the relieving Superintendent is relieving and the ability of emergencies to be handled by an adjacent Superintendent.



46.3	Apart from the provisions of this clause, relieving Superintendents returning to home base in terms of subclause 46.1.1 shall not be entitled to any other provisions, including travelling time.





Clause 47 - Rental Of Premises



47.1	For the purposes of this clause "accommodation" and "market rental" have the same meaning as defined in sub-clauses 30.1.1 and 30.1.3 of Clause 30.



47.2	Except as provided for in subclause 47.4, where an Executive Officer is required to and does occupy accommodation, the Department shall deduct from the rate of pay of the Executive Officer an amount per week equal to 5% of the weekly equivalent of the Executive Officers' annual salary as prescribed in Table 1 of Part D or 50% of the market rental of the accommodation, whichever is the lesser.



47.3	The weekly equivalent referred to in subclause 47.2 shall be derived by multiplying the annual salary by 7 and dividing the result by 365.25.



47.4	An Executive Officer who has entered into, or subsequently enters into private tenancy arrangements with the Department is not entitled to the provisions of this clause.





Clause 48 - Leave Reserved



Leave is reserved to the parties to apply by agreement for the variation of the following clauses during the life of this Award:



Clause 16 - 	Training Course Attendance Entitlements

Clause 17 -	Annual Leave

Clause 26 - 	Travelling Compensation

Clause 29 - 	Transferred Employees’ Compensation





Clause 49 - Area, Incidence And Duration



49.1	This Award rescinds and replaces the Crown Employees (NSW Fire Brigades Firefighting Staff) Award 2000 published 9 March 2001 (322 I.G. 1019).



49.2	This Award shall apply to all employees as defined in Clause 4, Definitions, of this Award and shall take effect on and from the beginning of the first pay period to commence on or after 24 July 2001 and shall remain in force until 23 February 2004.















PART D



MONETARY RATES



Table 1.1 - Rates of Pay effective from the beginning of the first pay period to commence on or after 8 August 2001 (3% Increase)



Classification�Rate of Pay�Roster Allowance�Total Weekly Rate��Recruit Firefighter�$     687.10��$     687.10��Firefighter Level 1�$     712.60�$   31.18�$     743.78��Firefighter Level 2�$     746.46�$   32.66�$     779.12��Firefighter Level 3�$     780.38�$   34.14�$     814.52��Firefighter Level 4�$     814.31�$   35.63�$     849.94��Qualified Firefighter�$     848.28�$   37.11�$     885.39��Senior Firefighter�$     882.21�$   38.60�$     920.81��Leading Firefighter�$     950.09�$   41.57�$     991.66��Station Officer Level 1�$  1,017.89�$   44.53�$  1,062.42��Station Officer Level 2�$  1,060.37�$   46.39�$  1,106.76��Inspector�$  1,261.03�$   55.17�$  1,316.20��Superintendent�$ 86,200  per annum��Chief Superintendent Level 1�$ 89,206  per annum��Chief Superintendent Level 2�$ 93,134  per annum��



Table 1.2 - Rates of Pay effective from the beginning of the first pay period to commence on or after 8 August 2002 (4% Increase)





Classification�Rate of Pay�Roster Allowance�Total Weekly Rate��Recruit Firefighter�$     714.58�-�$     714.58��Firefighter Level 1�$     741.10�$   32.43�$     773.53��Firefighter Level 2�$     776.32�$   33.96�$     810.28��Firefighter Level 3�$     811.60�$   35.51�$     847.11��Firefighter Level 4�$     846.88�$   37.05�$     883.93��Qualified Firefighter�$     882.21�$   38.60�$     920.81��Senior Firefighter�$     917.50�$   40.14�$     957.64��Leading Firefighter�$     988.09�$   43.23�$  1,031.32��Station Officer Level 1�$  1,058.61�$   46.31�$  1,104.92��Station Officer Level 2�$  1,102.78�$   48.25�$  1,151.03��Inspector�$  1,311.47�$   57.38�$  1,368.85��Superintendent�$ 89,648 per annum��Chief Superintendent Level 1�$ 92,774 per annum��Chief Superintendent Level 2�$ 96,859 per annum��



Table 1.3 - Rates of Pay effective from the beginning of the first pay period to commence on or after 24 February 2003 (5% Increase)





Classification�Rate of Pay�Roster Allowance�Total Weekly Rate��Recruit Firefighter�$     750.31�-�$     750.31��Firefighter Level 1�$     778.16�$   34.04�$     812.20��Firefighter Level 2�$     815.14�$   35.66�$     850.80��Firefighter Level 3�$     852.18�$   37.28�$     889.46��Firefighter Level 4�$     889.22�$   38.90�$     928.12��Qualified Firefighter�$     926.32�$   40.53�$     966.85��Senior Firefighter�$     963.38�$   42.15�$  1,005.53��Leading Firefighter�$  1,037.49�$   45.39�$  1,082.88��Station Officer Level 1�$  1,111.54�$   48.63�$  1,160.17��Station Officer Level 2�$  1,157.92�$   50.66�$  1,208.58��Inspector�$  1,377.04�$   60.25�$  1,437.29��Superintendent�$ 94,130 per annum��Chief Superintendent Level 1�$ 97,413 per annum��Chief Superintendent Level 2�$ 101,702 per annum��

MONETARY RATES



Table 2.1 - Rates of Pay effective from the beginning of the first pay period to commence on or after 8 August 2001 (3% Increase)



Classification�Rate��Operational Support Level 1�$   1,004.59 per week��Operational Support Level 2�$   1,187.54 per week��Operational Support Level 3�$   1,443.49 per week��Operational Support Level 4�$ 86,766 per annum��Operational Support Level 5�$ 93,135 per annum��

Table 2.2 - Rates of Pay Effective from the Beginning of the First Pay Period to Commence on Or After 8 August 2002 (4% Increase)



Classification�Rate��Operational Support Level 1�$    1,044.78 per week��Operational Support Level 2�$    1,235.05 per week��Operational Support Level 3�$    1,501.23 per week��Operational Support Level 4�$  90,237 per annum��Operational Support Level 5�$  96,860 per annum��

Table 2.3 - Rates of Pay Effective from the Beginning of the First Pay Period to Commence on Or After 24 February 2003 (5% Increase)



Classification�Rate��Operational Support Level 1�$     1,097.02 per week��Operational Support Level 2�$     1,296.80 per week��Operational Support Level 3�$     1,576.30 per week��Operational Support Level 4�$   94,749 per annum��Operational Support Level 5�$ 101,703 per annum���MONETARY RATES



KEY:

#	Actual effective dates are the beginning of the first pay periods to commence on or after the dates shown for each table



Table 3 - ALLOWANCES, 24/02/01 to 24/02/04



Item�Clause�Description�Unit�08/08/01#�08/08/02#�24/02/03#��1�6.6.1�Laundry expenses�$ per week�22.42�23.32�24.49��2�6.6.2�Stand By�$ per km�0.80�0.80�0.80��3�6.6.3�Employee at Broken Hill�$ per week�17.60�18.30�19.22��4�6.6.4 & 12.7.1.2: 12.7.2.1 & 12.7.2.2�Kilometre Allowance (Relieving)�$ per km�0.80�0.80�0.80��5�10.2.2 & 10.3.1.2�Meal Allowance�$ per meal�17.90�17.90�17.90��6�10.2.1 & 10.3.1.2�Refreshment Allowance �$ per meal�8.95�8.95�8.95��7�12.6.1�Relieving Allowance�$ per rostered shift�19.48�20.26�21.27��9�6.6.5�Turntable ladder driving qualifications�$ per rostered shift�1.61�1.67�1.75��10�6.6.6�Turntable ladder driving qualifications/ if called upon to drive�$ per shift�5.03�5.23�5.49��11�6.6.7�Rescue Monitor qualifications�$ per rostered shift�0.39�0.41�0.43��12�6.6.8�Rescue Monitor qualifications when on duty/in charge �$ per rostered shift�4.12�4.28�4.49��13�6.6.9�Hydraulic Platform Appliance - competent to drive�$ per rostered shift�1.42�1.48�1.55��14�6.6.10�Hydraulic Platform Appliance - on duty/called upon to drive�$ per rostered shift�4.69�4.88�5.12��15�6.6.11�Amount per rostered shift for (a) & (b) of subclause 6.6.12 for Operational Firefighters, B.A/Hazmat Section�$ per rostered shift�21.91�22.79�23.93��16�6.6.12�If in charge of BA/Hazmat Section - Newcastle and Wollongong�$ per shift�1.32�1.37�1.44��17�6.6.13�Carrying out duties of the BA/Hazmat Sections - Newcastle and Wollongong Stations�$ per shift�21.91�22.79�23.93��18�6.6.14�Amount per rostered shift for (a) and (b) of subclause 6.6.15 for Station Commanders B.A/ Hazmat  Section�$ per rostered shift�21.91�22.79�23.93��19�6.6.15�When Fleet Operations Officer, if competent to drive Hydraulic Platform Appliance�$ per rostered shift�1.42�1.48�1.55��20�6.6.16�When Fleet Operations Officer, if called upon to drive Hydraulic Platform Appliance�$ per rostered shift�4.69�4.88�5.12��21�6.6.17�Use of own vehicle to attend incident whilst off duty�$ per km�0.80�0.80�0.80��22�6.6.18�Drive Motor�$ per rostered shift�3.37�3.50�3.68��23�6.6.19�Officers/Senior Officers - Country�$ per week�5.00�5.00�5.00��24�6.6.20�Rescue Operator - SRB Accredited�$ per rostered shift�8.40�8.74�9.18��25�9.7�Recall Kilometre Allowance�$ per km�0.80�0.80�0.80��26�30.3.1�Accommodation contribution�$ per week�23.30�24.20�25.40��

NOTE: The amounts specified per shift or per rostered shift in tables 2.1 and 2.2 are based on the 10/14 Roster and use an average of 12 hours per shift.  In cases where employees work an 8 hour shift, the rates shall be correspondingly reduced by dividing the figures shown by 1.5.



Table 4 - TRAVELLING / TRANSFERRED EMPLOYEES COMPENSATION ALLOWANCES



ITEM NO�

CLAUSE�

DESCRIPTION�

UNIT�21/09/00

RATE��1�26.6.4 &

25.2.3 &

29.6.5 &

29.8.1�Specific Journey Rate

(Dependent on Engine Capacity)

over 2700cc



1600 to 2700cc

under 1600cc�Cents per km�



23.9



22.2

18.7��2�25.2.8.4�Stand By Rate

periods of less than 24 hours

periods of 24 hours�$�08/08/01

9.93

14.90��3�26.1.3�Hourly Rate - Travelling Compensation�$ per hour�26.24��

4�

26.3.1.1�

Breakfast�

$ per meal�##

16.05�^^

14.30��

5�

26.3.1.2�

Lunch�

$ per meal�##

17.90�^^

16.40��

6�

26.3.1.3�

Dinner�

$ per meal�##

30.80�^^

28.25��7�26.4.1�Accommodation first 35 days (includes all meals)

Capital Cities

Sydney

Adelaide

Brisbane

Canberra

Darwin

Hobart

Melbourne

Perth

High Cost Country Centres

Broken Hill

Newcastle

Wagga Wagga

Wollongong

Tier 2 Country Centres	

Bathurst

Gosford

Griffith

Leeton

Orange

-       Other Country Centres�$ per day

�



218.00

183.00

191.00

164.00

183.00

159.00

235.00

196.00



158.00

158.00

153.00

178.00



141.20

141.20

141.20

141.20

141.20

131.20��8�26.4.2�Actual Necessary Expenses

Capital Cities

High Cost Country Centres

Tier 2 Country Centres

Other Country Centres  �$ per day�

13.25

13.25

13.25

13.25��9�26.4.3�Accommodation - after first 35 days up to 6 months �$ per day�50% of the appropriate location rate��10�26.5�Incidental Expenses

Capital Cities

High Cost Country Centre

Tier 2 Country Centres

Other Country Centres�$ per day�

13.25

13.25

13.25

13.25��11�26.6.5.4 &

29.8.4�Official Business Rate (Dependant on Engine Capacity)

Over 2700cc



1600 to 2700cc



under 1600cc�Cents per km�

67.2



62.5



44.8��12�29.5.1 - 29.5.3�Temporary Accommodation�$ per week (up to a maximum of)�254.00��13�29.5.2�Board & Lodging expenses to be covered by Employee�$ per week�51.00��14

�29.5.4.1�Laundry Allowance - Officer only rate�$ per week�4.50��15�29.5.4.2.�Laundry Allowance - Officer and Dependants rate�$per week (actual expenses to maximum)�13.00��16�29.6.2�Cost of Insurance of Furniture and Effects in transit and in Storage�$ (up to a maximum of)�38,000��17�29.6.3.2�Accelerated depreciation of personal/household effects in transit�$ (up to a maximum of)�1,126��18�29.6.3.2�Value of furnishings and fittings�$(up to a maximum of)�7,037��19�29.9.2�Board & Lodging to be covered by parent/guardian�$ per week�27.00��20�29.9.2�Board & Lodging cost for Dependent staying in initial location due to Year 12 subjects�$ per week�56.00��21�29.10.11 & 29.11.3.2�Relocation - City to Country for sale of property�$ (up to a maximum of)�300,000��



Legend:

Effective Dates are with effect from the first pay period to commence on or after the date.

## = Capital Cities & High Cost Country Centres - includes all Capital Cities and Broken Hill, Newcastle, Wagga Wagga and Wollongong.

^^= Tier 2 Country Centres & Other Country Centres including Bathurst, Gosford, Griffith, Leeton, Orange and all other country centres.��















Table 5 - TEMPORARY ACCOMMODATION CONTRIBUTION ALLOWANCES



Salary of Officer

and Spouse



Rate of Pay�





Per Week�Each Dependent

Child 6 years of age and over

(Max. contribution $54 per week)

Per Week��	Up	to	$541.08

$541.10	to	$689.56

$689.57	to	$886.53

$886.55	to	$1139.87

$1139.89 and over�$218

$239

$262

$324

$412�$27

$27

$27

$27

$27��

PART E



Matrix A - RELIEVING MATRIX FOR THE GSA
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Matrix B - RELIEVING MATRIX FOR NEWCASTLE and SURROUNDING AREAS
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Matrix C - RELIEVING MATRIX FOR WOLLONGONG,CAMPBELLTOWN and BLUE MOUNTAINS COUNCIL AREAS.
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Review of Award pursuant to Section 19 of the Industrial Relations Act 1996.



(No. IRC 1289 of 2001)



Before Commissioner O'Neill�8 June 2001��

REVIEWED AWARD



1.	Introduction



(a)	The Parties to this Award acknowledge that enterprise bargaining is an appropriate way for employers and employees (and their representatives) to settle fair terms and conditions of employment. The Parties acknowledge and agree that the integrity of enterprise agreements and awards must be maintained. 



The Parties also acknowledge that the building industry has special features, which may require the Parties to enter agreements applicable to that project. This Award is intended to supplement existing enterprise agreements and be a framework document to assist Civil & Civic in management of Project specific issues.  It is recognised that this award is not intended to extend the traditional coverage of the Union Parties nor is it intended to cover works not within the scope of work to be performed by Civil & Civic under its contract with its client.



(b)	The parties recognise the special circumstances under which work will be performed on this Project.  In particular Civil & Civic's client has extensive and rigorous requirements in regards to the security at the construction site and at Sydney Airport generally.



Accordingly the Parties acknowledge that all work performed under this Award is subject to those requirements and that this may require working arrangements to be modified from time to time for reasons beyond the control of the parties.  Further, the Employers and Employees bound by this Award will adopt a flexible and co-operative approach in consultation with the Monitoring Committee to ensure that they are complying with the client's requirements.



2.	Arrangement
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�3.	Objectives



The Parties agree to continue to develop and implement the following objectives in respect of the following five key areas on the Project:



3.1 	Work Organisation



(a)	Implementation of forms of work organisation which encourage the use and acquisition of skills and continual learning;



(b)	Continued development of more effective management practices;



(c)	Continued development of communication processes which facilitate participation by all Employers and Employees;



(d)	Introduction of new technology and associated change to enhance productivity by agreement;



(e)	Improved quality of work; and



(f)	Broaden the scope of sub-contract work packages to promote genuine skills enhancement and acquisition by Employees.



3.2 	People Development/Skills



Provision of a career structure for all Employees based on skills and competencies;



3.3 	Environment & Safety



(a)	Provision of high standards of occupational health & safety and rehabilitation on the Project;



(b)	Improved impact of the Project on the environment.



3.4	Generally



(a)	Implementation of this Award, and compliance with statutory provisions;



(b)	Elimination of unproductive time.



4.	Definitions



"Award" means this Sydney Airport 2000 Project Agreement Award made between the Parties.



"Airside Security Zone" is that area of the project bounded on the north by Mascot Drive, on the south by Southern Cross Drive, on the east by the Domestic Terminal and on the west by the International/Customs Terminal.



"Parent Award" means each of the National Building and Construction Industry Award 1990, the Plumbing Industry (NSW) Award, Plumbers & Gasfitters (State) Award (NSW), Sprinkler Pipe Fitters Award 1975, Electrical Contracting Industry (State) Award 1992 and the National Metal & Engineering On-site Construction Industry Award 1989.



"Civil & Civic" means Civil & Civic, a Division of Lend Lease Property Services Pty Limited ACN 000 098 162.



"Code of Practice" means the National Code of Practice for the Construction 1997, including the Commonwealth Implementation Guidelines 1998.



"Employee" means a person engaged by an Employer and who performs work on the Project.



"Employer" means Civil & Civic or any subcontractor engaged by Civil & Civic to work on the Project who are named in Part 1 of Annexure A.



"Enterprise Agreement" means an agreement registered or certified under the Workplace Relations Act 1996 (Cth) or approved under the Industrial Relations Act 1996 (NSW).



"Industrial Action" has the same meaning as it does in section 4 of the Workplace Relations Act 1996.



"Milestones" means the milestones listed in Annexure B as amended by the Site Manager from time to time.



"Monitoring Committee" means the committee established under clause 10 of this Award.



"Environment Health and Safety Policy" means either of the plan or policy devised and implemented by the Site Manager for the Project (as amended from time to time).



"Parties" includes the Employers, the Employees and the Unions.



"Practical Completion" means the works have been fully completed including the rectification of all faults, omissions, shrinkages or other defects except for minor faults, omissions, shrinkages or other defects (all of which must be minor and which do not prevent the works from being reasonably capable of being used for its intended purposes).



"Project" means the Sydney Airport 2000 Project consisting of:





1.0	Upgrading and new aprons to Airside.



2.0	Major refurbishment and expansion to Departures and Arrivals to the existing Terminal.



3.0	Expansion and refurbishment of Pier B.



4.0	Expansion and refurbishment of Pier C.



5.0	Upgrade of Central Services.



"Safety Committee" means the site safety committee formed under the Occupational Health and Safety Act 1983 (NSW).



"Security Card" means the identity card to be carried by all personnel on site as described in clause 12.



"Security Rules" are the rules relating to security on the Project as set by Civil & Civic form time to time.



"Site Manager" means the site manager for the Project appointed by Civil & Civic from time to time.



"Site Management Plan" means the plan annexed and marked C as amended by the Site Manager from time to time.



"T.E.T.A" means Transport Education Training Australia.



"Unions" means each of the Unions listed in Part B of Annexure A.



5.	Application



(a)	Subject to clause 5 (c), this Award will apply to work done on the Project by the Employees for the period the Employer engages the Employees to work on the Project. 



(b)	Nothing in this Award shall prevent an Employer from negotiating an Enterprise Agreement.



(c)	Despite any other term of this Award, the Parties agree that the integrity of individual Enterprise Agreements will be maintained and that where Employers have entered an Enterprise Agreement the provisions of that Enterprise Agreement will continue to apply to the Employer and its Employees on the Project.



(d)	The Parties agree that where any term or condition in this Award is inconsistent with a term or condition in an Enterprise Agreement, the terms of the Enterprise Agreement will override the terms of this Award to the extent of any inconsistency.  The Parties agree that there is to be no "double dipping", in the event that the provisions in an Enterprise Agreement cover the benefits provided for in this Award even if those benefits are paid or awarded differently.



(e)	The Parties acknowledge that they may be required to enter additional agreements on similar terms as this with other subcontractors not included in the list of Employers in Annexure A.



(f)	By entering this Award, the Parties intend to enter legal relations and acknowledge and agree that the terms of this Award will create a binding contract.



(g)	The Parties also acknowledge and agree that the terms of this Award form part of the tender conditions for work on this Project.



(h)	The parties acknowledge and agree that this Award will be terminated by agreement and cease to apply if the contract between Civil & Civic and its client is terminated or if the client does not enter a contract or contracts with Civil & Civic to enable the work to proceed.  In these circumstances, the Parties agree to do all things necessary to have this Award cancelled or deregistered expeditiously and by consent.



6.	Duration



This Award is made following a review under section 19 of the Industrial Relations Act 1996 and replaces the Sydney Airport 2000 - Project Award published 5 May 2000 (315 I.G. 493).



The Award published 5 May 2000 took effect from 13 November 1998 and remain in force until Practical Completion of the Project unless terminated in accordance with the Industrial Relations Act 1996 (NSW), or the Code of Practice.  The parties acknowledge that the Code of Practice applies to this Project and agree to comply with the Code of Practice.



The changes made to the Award pursuant to the Award Review pursuant to section 19(6) of the Industrial Relations Act 1996 and Principle 26 of the Principles for Review of Awards made by the Industrial Relations Commission of New South Wales on December 1998 (308 I.G. 307) take effect on and from 8 June 2001.



7.	Industry Standards



7.1 	Superannuation 



The Employer must comply with its award, Enterprise Agreement or legislative obligations in respect of superannuation.



7.2 	Redundancy



The Employer must comply with its award, Enterprise Agreement or legislative obligations in respect of redundancy.



7.3 	Productivity Allowance



(a)	Despite any term of this Award and any term of an applicable Enterprise Agreement, the Parties agree that in accordance with the Code of Practice, the productivity allowance actually paid under this Award must be off set against the productivity allowance, disability allowance or all purpose rate paid under the relevant Enterprise Agreement, where it is agreed that the productivity allowance/payment in each agreement is for the same purpose.



(b)	Provided the Scheduled Milestones and the Program Milestones are met, the Employer will pay a productivity allowance for each hour worked on the Project.



(c)	The maximum amount paid as productivity allowance under this Award is $1.85 per hour worked.



(d)	The Site Manager will determine whether the Scheduled and Program Milestones have been achieved and if the Scheduled Milestones have been met, the Site Manager will advise the Employers and the Monitoring Committee accordingly.



(e)	When deciding whether to pay the productivity allowance, the Site Manager may recommend part-payment of the allowance based on part-performance of the Scheduled Milestones or the Program Milestones.



7.4 	Payment of the Productivity Allowance



(a)	The Productivity Allowance



The Parties agree that the productivity allowance is paid only if the Scheduled Milestones and the Program Milestones are met.



The Milestones are comprised of two (2) elements:



(i) 	works completed against the Program Milestones;  and



(ii) 	works completed to the Scheduled Milestones.



(b) 	Program Milestones



The Parties agree to use their best endeavours to meet or exceed the Program Milestones. Each Employee shall be entitled to be paid the completion to schedule component of the productivity allowance.



The completion to schedule component of the productivity allowance shall be calculated and paid as follows:



•	the Site Manager will review the works monthly and will verify the achievement of the Program Milestone;



•	the Site Manager will advise the client as to whether the relevant Program Milestone has been achieved;



•	if the relevant Program Milestone is met the maximum payment shall be $1.00 per hour for each hour of time worked;



•	payment shall be made as part of weekly wages.



In the event that a Program Milestone is not achieved, the Monitoring Committee shall meet with the Site Manager to determine:



(i)	the reason why the milestone target was not achieved;



(ii)	the action required to catch up to the next milestone target.



If a Program Milestone is not achieved for two consecutive months:



(i)	the completion to program schedule component of the productivity allowance shall cease being paid; but



(ii)	if in a following period work catches up to the Schedule, the completion to program schedule component shall recommence, and shall include payments for the preceding period(s) not paid.



(c) 	Payment for Completion of Scheduled Milestones



In addition to the completion to schedule component, a further payment shall be paid on achievement of project Scheduled Milestones as listed in Part 1 of Annexure B.



This payment shall be calculated and paid as follows:



(i) 	Payment of 85c per hour paid in a lump sum to each Employee engaged on-site within 14 days of the achievement of the identified Schedule Milestone.



(ii) 	Payment shall be calculated on an hours worked basis only and shall not include any calculation of award or other entitlements.



(iii) 	The Parties agree that achievement of the identified Schedule Milestone Nos 2, 3, 4, and 5 shall be determined by Civil & Civic’s client and the Labor Council of New South Wales in conjunction with the Unions.



(iv)	If a Scheduled Milestone date is not achieved and there are no extenuating circumstances(s) acceptable to the Site Manager, then no Scheduled Milestone payment will be made.

(v) 	If in the following period(s) work catches up to allow achievement of the subsequent Scheduled Milestone(s) then a payment shall be made and shall include payment(s) for the preceding Scheduled Milestone.



(vi) 	In the event that an Employee ceases work on-site or does not maintain uninterrupted employment on the project prior to payment against achievement of Milestone targets then, subject to Schedule Milestones having been achieved, the Employee concerned shall receive pro rata payment of 85c for each hour worked on site, accumulated broken employment on-site shall be paid to the nearest hour.



(d) 	Transport Drivers



The Parties agree that the Award does not apply to off site or purely incidental activities such as delivery of site materials or couriers. This Award will apply to Transport Drivers who are employed by an Employer if the relevant Employer makes deductions from the remuneration of that Transport Driver in accordance with the "Pay As You Earn" provisions of the Income Tax Assessment Act 1936.  The Parties agree that if the Award does apply to any Transport Driver, he or she will only receive the project productivity allowance of $1.85 per hour after he or she is required, by their Employer to remain on the Project for longer than two hours in any calendar day.



7.5 	Changing the Program and Scheduled Milestones 



The Parties agree that the Scheduled and Program Milestones must be updated throughout the life of the Project and that the Monitoring Committee will meet at regular intervals and with the Site Manager, agree and set new Schedule and Program Milestones.



8.	Environment, Health, Safety and Rehabilitation



8.1	Induction



(a)	All Employees must attend an agreed EHS&R induction course as and when required.



(b)	The Parties recognise the OHS&R induction training provided by TETA for casual and permanent transport workers.



8.2	Environment, Health and Safety Plans



All Employers must submit a environment, health and safety management plan to Civil & Civic. These plans should include evidence of:



(a)	risk assessment of their works;

(b)	hazard identification, prevention and control;

(c)	planning and re-planning for a safe working environment;

(d)	induction of Employees;

(e)	monitoring performance and improvement of work methods;

(f)	reporting of all incidents; and

(g)	regular EH&S meetings, inspections and audits of the Project.



8.3	The Safety Committee



The Safety Committee will be properly constituted in accordance with the Occupational Health and Safety Act 1983 and will abide by the agreed procedures as defined in its constitution and as revised from time to time.  The Safety Committee may invite the Union to attend any Safety Committee meeting or site inspection.









8.4	Implementation of this Clause



(a)	The Parties acknowledge and agree that all Parties are committed to safe working procedures and to the Project Environment Health and Safety Policy.



(b)	If the Site Manager or the Safety Committee is of the opinion that an Employee or Employer has committed a serious breach of either the Environment Health and Safety Policy or the relevant safety management plan (or any other agreed safe working procedures), the Site Manager (or the Site Manager on recommendation from the Safety Committee) will implement disciplinary action against the Employer or Employee which may include taking all steps required to remove the Employer or Employee from the Project.



(c)	The Parties agree that pursuant to clause 6.3 of the New South Wales Code of Practice for the Construction Industry in the event that an unsafe condition exists, work is to continue in all areas not affected by that condition and that employers may direct employees to move to a safe place of work.



9.	Dispute Resolution



One of the aims of this Award is to eliminate lost time in the event of a dispute and to achieve prompt resolution of any dispute.



9.1	Employer Specific Disputes



In the event of a dispute or conflict occurring specifically between an Employer and its Employees or their representative Union, the following procedure will be adopted:



(a)	Discussion between those directly effected.



(b)	Discussion between site management representatives of the Employer and the Union delegate.



(c)	Discussion between senior management of the Employer, Civil & Civic and the appropriate Union official.



(d)	If the dispute is not resolved after step (c), the Employer or the Union may notify the dispute to the Australian Industrial Relations Commission (if the Employer’s Enterprise Agreement is registered under the Workplace Relations Act 1996 (Cth)) or the Industrial Relations Commission of New South Wales (if the Employer’s Enterprise Agreement is registered under the Industrial Relations Act 1996 (NSW) and request that the relevant Commission resolve the dispute pursuant to its powers set out in the applicable legislation.



(e)	Work is to continue as normal without detriment to any of the parties.



9.2	Project Wide Disputes



In the event of a dispute or conflict effecting more than one Employer occurring, the following procedure will be adopted:



(a)	Discussion between those directly affected.



(b)	Discussion between site management representatives of Civil & Civic and the Site Union delegate.



(c)	Discussion between site management representatives of Civil & Civic and the Union organiser.



(d)	Discussion between senior management of Civil & Civic and the appropriate Union official.



(e)	Matter is to be referred to the Monitoring Committee for discussion with senior management of Civil & Civic



(f)	Discussion between the Secretary of the relevant Union (or nominee) and Civil & Civic NSW Operations Manager (or nominee);



(g)	If the dispute is not resolved after step (f), the Employer may notify the dispute to the Australian Industrial Relations Commission (if the Employers Enterprise Agreement is registered under the Workplace Relations Act 1996 (Cth) or the Industrial Relations Commission of New South Wales (if the Employers Enterprise Agreement is registered under the Industrial Relations Act 1996 (NSW)).



(h)	Work shall continue without interruption or dislocation during discussion and resolution of disputes.



9.3	Demarcation Disputes



In the event that a dispute arises which cannot be resolved between the relevant Unions, the Unions agree to the following dispute settling procedure:



(a)	Work shall continue without interruption or dislocation during discussion and resolution of disputes.



(b)	Discussion between the Labor Council of New South Wales and the Unions to try to resolve the dispute. 



(c)	If the dispute is not resolved after step (b), either Union may notify the dispute to the Industrial Relations Commission of New South Wales and request that the Industrial Relations Commission of New South Wales resolve the dispute pursuant to its powers set out in the Industrial Relations Act 1996 (NSW).



10.	Monitoring Committee



(a)	The Parties will establish a committee in accordance with the Sydney Airport 2000 Monitoring Committee Constitution a copy of which is annexed and marked D to monitor the success of the this Award.



(b)	This Monitoring Committee will meet at the commencement of construction and then at quarterly intervals or as required during construction on Project.



(c)	The Monitoring Committee will consider ways in which the aims and objectives of this Award which can be enhanced, may include discussion of:



•	developing more flexible ways of working;

•	enhancing occupational, health and safety;

•	productivity plans; and

•	inserting new Scheduled Milestones into Appendix B



If the principles of this Award are not being followed, the Committee will develop a plan in consultation with the Parties, to implement the intent of the Award.



(d)	The Monitoring Committee will meet at quarterly intervals to review existing Milestones and will set new Milestones as appropriate during the course of this Award.











11.	Productivity Initiatives



11.1	Learning initiatives



Each Employer shall be required to demonstrate to Civil & Civic implementation of commitment to skill enhancement and workplace reform while working on the Project.



11.2	Inclement weather 



The parties to the Award will collectively proceed towards the minimisation of lost time due to inclement weather. 



Further, the Parties undertake to adopt the following principles with regard to inclement weather and idle time created by inclement weather:



(a)	Adoption of a reasonable approach regarding what constitutes inclement weather;



(b)	Employees shall accept transfer to an area or site not affected by inclement weather if, in the opinion of the Parties, useful work is available in that area or site and that work is within the scope of the Employee’s skill, competence and training consistent with the relevant classification structures;



(c)	Where the initiatives described in (b) above are not possible or non-productive, the use of non-productive time will be used for activities such as relevant and meaningful skill development; production/upgrade of skill modules; presentation and participation in learning; planning and reprogramming of the Project;



(d)	All Parties are committed to an early resumption of work following any cessation of work due to inclement weather;



(e)	The Parties agree the practice of "one out, all out" will not occur.



11.3	The Site Management Plans



(a)	The Parties agree that operational continuity is of paramount importance to Civil & Civic’s client and therefore, the Site Management Plan has been prepared to ensure the productive and efficient operation of the Project.



(b)	The Parties acknowledge that the Site Management Plan will be amended by the Site Manager from time to time and agree that they will comply with the Site Management Plan.



(c)	The Site Management Plan consists of sub-plans covering the following areas;



•	traffic;

•	material handling;

•	delivery management;

•	pedestrian visitors and public;

•	construction noise;

•	hours of work;

•	waste management; and

•	behaviour on site;



(d) 	If the Site Manager considers that an Employee or Employer has committed a serious breach of the plan, the Site Manager will discuss this matter with the relevant Employer and Union.  After this discussion the Site Manager may recommend that the Employee or Employer be removed from the Project.





11.4	Rostered Days Off



It is agreed that a procedure for increasing the flexibility of Rostered Days Off (RDOs) will be implemented on the Project.



With the purpose of: 



(a)	increasing the quality of working life for Employees; and



(b)	increasing the productivity of the Project.



A roster of RDOs will be prepared, following consultation with the Monitoring Committee, agreement of the individuals involved and their respective Union.



Records of each Employee’s RDO status will be maintained by their Employer and made available to the Employee, the Employee’s delegate or union official upon request.



11.5	Maximising Working Time



The Parties agree that crib and lunch breaks will be staggered for Employees so that work does not cease during crib and lunch.  There will be no unreasonable interruption to the comfort of employees having lunch and the amenities will be maintained in a clean and hygienic state all times.



11.6 	Project Wide Communication Meetings



The Parties acknowledge that Project wide communication meetings may disrupt productive work and agree that the Unions will update their members through the Monitoring Committee.



12. 	Security and Access



12.1	Project Security



Civil & Civic has a commitment to provide a secure Project during construction.  Each Employee will receive a Security Card issued by Civil & Civic after completing the Civil & Civic Induction program.



If an Employee loses his or her Security Card, and after the Employee’s identity is confirmed, a replacement card will be issued by Civil & Civic.



The Parties acknowledge that the Project has strict security requirements and that the following requirements are necessary for the safe and efficient operation of the Project:



(a) 	All Employees must show and display at all times their Security Card in order to gain access to the site;



(b) 	All Employees must attend and participate in the Project induction to ensure all employees are aware of their obligation to comply with Federal Airport Corporation’s Safety Regulations;



(c) 	All Employees acknowledge that they are bound by the Federal Airport Corporation’s Security Rules, and all Employees agree to comply with those Rules;



(d) 	All Parties acknowledge that construction hoardings are erected between the operational zones of the airport and the Project site.  The parties must not interfere with the hoardings or alter them in any fashion without prior written permission of the Site Manager.



12.2 	Airside Security Zone



The Parties further acknowledge the following security requirements necessary for the safe and efficient operation of construction around the Airside Security Zone:

(a) 	When seeking access within the Airside Security Zone, Employees must report to the security checkpoint and show his or her Security Card to the representative of Civil & Civic;



(b) 	If an Employee is not able to show his or her Security Card that Employee will be denied access to the Zone.



12.3 	Client Security Requirements



(a) 	The Parties acknowledge that Civil & Civic’s client has security requirements necessary for the safe and efficient operation of the Airport Operating Areas and that all Employees and Employers must comply with these requirements.



(b) 	All Parties agree that they must not impede, adversely affect or delay the operation of the Client Security Requirements.



12.4 	Access in General



The Parties acknowledge that the Project has limited access and "free space" and therefore shall ensure that:



(a)	no materials, plant or equipment are stored outside the construction zone or hoarding alignments without the prior written permission of Civil & Civic;



(b)	where intermittent works between construction stages is required, a single point of accommodation is provided; and



(c)	designated access ways are used throughout the project and construction zones.



12.5	Compliance



(a)	All Employers and Employees must use their best endeavours to ensure that they comply with this clause.



(b)	All Parties acknowledge and agree that these requirements are fair and reasonable.



(c)	If the Site Manager believes an Employee has committed a serious breach of any of the rules relating to security, the Site Manager will discuss this with the relevant Employer.  The Employer may then recommend to the Monitoring Committee that the Employee’s Security Card be re-claimed and that the Employee is denied further access to the Project.



(d)	If the Site Manager believes an Employer has committed a serious breach of any of the rules relating to security, the Site Manager will discuss this with the relevant Employer.  The Site Manager may then implement disciplinary action against the Employer, which may include taking all steps required to remove the Employer from the Project.



13.	No Extra Claims



The Parties agree that they will not pursue extra claims (including but not limited to any claim for a disability allowance) during the term of this Award.



14.	No Precedent



The Parties agree that this Award will in no way create a claim for flow-on of on-site wage rates and conditions.



15.	Single Bargaining Unit



This Award was negotiated by the Labor Council of New South Wales on behalf of the Unions and by Civil & Civic in its own right and on behalf of the Employers.

16.	Anti-Discrimination



(1)	It is the intention of the parties bound by this award to seek to achieve the object in section 3(f) of the Industrial Relations Act 1996 to prevent and eliminate discrimination in the workplace.  This includes discrimination on the grounds of race, sex, marital status, disability, homosexuality, transgender identity, age and responsibilities as a carer.



(2)	It follows that in fulfilling their obligations under the dispute resolution procedure prescribed by this award the parties have obligations to take all reasonable steps to ensure that the operation of the provisions of this award are not directly or indirectly discriminatory in their effects.  It will be consistent with the fulfilment of these obligations for the parties to make application to vary any provision of the award, which, by its terms or operation, has a direct or indirect discriminatory effect.



(3)	Under the Anti-Discrimination Act 1977, it is unlawful to victimise an employee because the employee has made or may make or has been involved in a complaint of unlawful discrimination or harassment.



(4)	Nothing in this clause is to be taken to affect:



(a)	any conduct or act which is specifically exempted from anti-discrimination legislation;



(b)	offering or providing junior rates of pay to persons under 21 years of age;



(c)	any act or practice of a body established to propagate religion which is exempted under section 56(d) of the Anti-Discrimination Act 1977;



(d)	a party to this award from pursuing matters of unlawful discrimination in any State or Federal jurisdiction.



(5)	This clause does not create legal rights or obligations in addition to those imposed upon the parties by legislation referred to in this clause.



17.	Personal/Carers Leave



17.1	Use of Sick Leave -



17.1.1	An employee, other than a casual employee, with responsibilities in relation to a class of person set out in 17.1.3 (ii) who needs the employee's care and support, shall be entitled to use, in accordance with this subclause, any current or accrued sick leave entitlement, for absences to provide care and support, for such persons when they are ill.  Such leave may be taken for part of a single day.



17.1.2	The employee shall, if required, establish either by production of a medical certificate or statutory declaration, the illness of the person concerned and that the illness is such as to require care by another person.  In normal circumstances, an employee must not take carer's leave under this subclause where another person has taken leave to care for the same person.



17.1.3	The entitlement to use sick leave in accordance with this subclause is subject to:



(i)	the employee being responsible for the care of the person concerned;  and



(ii)	the person concerned being:



(a)	a spouse of the employee;  or



(b)	a de facto spouse who, in relation to a person, is a  person of the opposite sex to the first mentioned person who lives with the first mentioned person as the husband or wife of that person on a bona fide domestic basis although not legally married to that person;  or

(c)	a child or an adult child (including an adopted child, a stepchild, a foster child or an ex nuptial child), parent (including a foster parent and legal guardian), grandparent, grandchild or sibling of the employee or spouse or de facto spouse of the employee;  or



(d)	a same sex partner who lives with the employee as the de facto partner of that employee on a bona fide domestic basis;  or



(e)	a relative of the employee who is a member of the same household where, for the purposes of this paragraph:



(1)	"relative" means a person related by blood, marriage or affinity;



(2)	"affinity" means a relationship that one spouse, because of marriage, has to blood relatives of the other;  and



(3)	"household" means a family group living in the same domestic dwelling.



17.1.4	An employee shall, wherever practicable, give the employer notice prior to the absence of the intention to take leave, the name of the person requiring care and that person's relationship to the employee, the reasons for taking such leave and the estimated length of absence.  If it is not practicable for the employee to give prior notice of absence, the employee shall notify the employer by telephone of such absence at the first opportunity on the day of absence.



17.2	Unpaid Leave for Family Purpose -



17.2.1	An employee may elect, with the consent of the employer, to take unpaid leave for the purpose of providing care and support to a member of a class of person set out in 17.1.3 (ii) above who is ill.



17.3	Annual Leave -



17.3.1	An employee may elect, with the consent of the employer, subject to the Annual Holidays Act 1944 (NSW), take annual leave not exceeding five days in single-day periods, or part thereof, in any calendar year at a time or times agreed by the parties.



17.3.2	Access to annual leave, as prescribed in paragraph 17.3.1 above, shall be exclusive of any shutdown period provided for elsewhere under this award.



17.3.3	An employee and employer may agree to defer payment of the annual leave loading in respect of single-day absences until at least five consecutive annual leave days are taken.



17.4	Time off in Lieu of Payment for Overtime -



17.4.1	An employee may elect, with the consent of the employer, to take time off in lieu of payment for overtime at a time or times agreed with the employer within twelve (12) months of the said election.



17.4.2	Overtime taken as time off during ordinary-time hours shall be taken at the ordinary-time rate, that is, an hour for each hour worked.



17.4.3	If, having elected to take time as leave in accordance with paragraph 17.4.1 above, the leave is not taken for whatever reason, payment for time accrued at overtime rates shall be made at the expiry of the twelve (12) month period or on termination.



17.4.4	Where no election is made in accordance with the said paragraph 17.4.1, the employee shall be paid overtime rates in accordance with the award.



17.4.5	For the purpose only of providing care and support for a person in accordance with subclause 17.1 above, and despite the provisions of subclause 17.4.1, the following provisions shall apply.



17.5	Make-up Time -



17.5.1	An employee may elect, with the consent of the employer, to work "make-up time", under which the employee takes time off ordinary hours and works those hours at a later time during the spread of ordinary hours provided in the award, at the ordinary rate of pay.



17.5.2	An employee on shift work may elect, with the consent of the employer, to work "make-up time" (under which the employee takes time off ordinary hours and works those hours at a later time), at the shift work rate which would have been applicable to the hours taken off.



17.6	Rostered Days Off -



17.6.1	An employee may elect, with the consent of the employer, to take a rostered day off at any time.



17.6.2	An employee may elect, with the consent of the employer, to take rostered days off in part day amounts.



17.6.3	An employee may elect, with the consent of the employer, to accrue some or all rostered days off for the purpose of creating a bank to be drawn upon at a time mutually agreed between the employer and employee, or subject to reasonable notice by the employee or the employer.



17.6.4	This subclause is subject to the employer informing each union which is both party to the award and which has members employed at the particular enterprise of its intention to introduce an enterprise system of RDO flexibility, and providing a reasonable opportunity for the union(s) to participate in negotiations.



Execution



Signed for and on behalf of Lend Lease Property Services Pty Limited trading as the Civil & Civic Pty Limited by:



_________________________Print Name:____________________ Date: ____/______/___





Signed for and on behalf of the Construction, Forestry, Mining and Energy Union (Construction and General Division) (CFMEU) by:



_________________________Print Name:____________________ Date: ____/______/___





Signed for and on behalf of the Communication Electrical Electronic Energy Information Postal Plumbing and Allied Services Union of Australia (NSW) Branch - Plumbing Division (CEPU) by:



_________________________Print Name:____________________ Date: ____/______/___





Signed for and on behalf of Australian Manufacturing Workers Union (Registered as AFMEPKIU) by:



_________________________Print Name:____________________ Date: ____/______/___



Signed for and on behalf of the Electrical Trades Union of Australia (NSW Branch) (ETU) by:



_________________________Print Name:____________________ Date: ____/______/___





Signed for and on behalf of the Transport Workers Union (TWU) by:



_________________________Print Name:____________________ Date: ____/______/___





Signed for and on behalf of the Australian Workers’ Union (AWU) by:



_________________________Print Name:____________________ Date: ____/______/___



ANNEXURE A



Part A



EMPLOYERS:

Civil & Civic Pty Limited.



Part B



UNIONS:



•	Construction, Forestry, Mining and Energy Union (Construction & General Division) (CFMEU)



•	Communication Electrical Electronic Energy Information Postal Plumbing and Allied Services Union of Australia (NSW) Branch - Plumbing Division



•	Australian Manufacturers Workers Union (registered as AFMEPKIU)



•	Electrical Trades Union of Australia (NSW Branch)



•	Transport Workers Union of Australia (TWU)



•	The Australian Workers Union (AWU)





ANNEXURE B



PART 1



Schedules Milestones 



Milestone�Objective�Indicator�Assessment��1.	Program�Achieve target completion dates.�•	Monitoring Committee to agree 	Programme Milestones with 	Civil & Civic’s target 	construction programme.���2.	OH&S�Reduction of potential

class one occurrences.



Compliance with agreed safe work methods.�•	Process achievement through 	severity, frequency rates.

•	Reduction in PI’s observed.

•	All employees inducted to 	Company’s SWM.���3.	Security�Maintain current high security checks on Project.�•	Individual employee 	identification cards and database 	system.���4.	Public Interface�Compliance with current Sydney Airport practices.�•	Compare incidents of non-	conformance with requirements 	and practices.���5.	Lost Time�Minimise unproductive and lost time through industrial disputes.�•	Adhere to resolution clauses 	within Project Agreement.���

PART 2



Program Milestones.



Milestone 1�ITB Departures Check in 6 & 5�30/06/99��Milestone 2�Arrivals Hall - Reclaim 8 & 7�26/05/99��Milestone 3�Arrivals Hall - Open New Arrivals Hall (incl. Retail)�25/05/99��Milestone 4�Arrivals Hall - Open new Custom Hall (final Fitout)�01/07/99��Milestone 5�Pier B North - Stage 2 Retail�17/12/99��Milestone 6�Pier B South - Complete Fitout�30/09/99��Milestone 7�Northern Concourse - Complete Enclosure�25/05/99��Milestone 8�Pier C - Complete Structure�06/05/99��Milestone 9�Pier C - Final Works�17/12/99��



B. W. O'NEILL, Commissioner.



____________________





Printed by the authority of the Industrial Registrar.
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1.  Definitions



(i)	"Authority" is the Roads and Traffic Authority which is constituted under Section 46 of the Transport Administration Act 1988.



(ii)	"Officer" shall mean a person employed by the Authority under Section 63 of the Transport Administration Act 1988 in any of the classifications referred to in Clause 3, Salaries.



(iii)	"Association" shall mean the Public Service Association and Professional Officers’ Association Amalgamated Union of New South Wales.









2.  Hours of Duty



This clause does not apply to staff who are subject to the following clauses:



Clause 10 Additional Conditions for Motor Registry and Telephone Customer Service Centre Staff

Clause 11 Additional Conditions for DRIVES Help Desk Staff

Clause 12 Additional Conditions for Traffic Operations Control Staff

Clause 13 Additional Conditions for Work Support Officers



(1)	The ordinary hours of duty to be observed shall be from 8.30am to 4.30pm on five days per week.  Monday to Friday inclusive.  The approved lunch break shall be taken between noon and 2.00pm daily.



Provided that:



(i)	By agreement with the Public Service Association of New South Wales in respect of officers the same number of hours daily may be worked at any time between 7.00am and 5.30pm.



(ii)	Officers, so directed, shall work the hours normally worked by employees on field works as provided for in sub-clause (5) of Clause 3, Overtime.



(iii)	The hours of duty to be observed by officers engaged on shift work in Head Office shall be as prescribed in Clause 4, Shift Work.



(iv)	Where it has been the practice to work a lesser number of hours by particular classifications of officers, that practice shall continue.



(2)	Where approval has been given for officers to observe flexible working hours, the "House Rules" promulgated by the Authority from time to time shall apply.



Generally, the hours of duty to be observed by officers are:



(i)	Bandwidth 7.30 am to 5.30 pm unless otherwise approved.



(ii)	Core time 9.30 am to 3.30 pm.



(iii)	Lunch break to be taken between noon and 2.00 pm.



(iv)	Contract hours in each four-week settlement period will be 140 hours.



(3)	The hours of duty to be observed by officers engaged on shift work shall be as prescribed in Clause 4, Shift Work.



(4)	Works Supervisors and Superintending Officers who work on their normal accrued day off shall be entitled to claim overtime at Saturday rates (that is, time and one-half for the first two hours and double time rates thereafter) for the hours worked.  In addition, Works Supervisors and Superintending Officers shall be entitled to an alternative paid day off in the next four-week cycle.  Provided that agreement is reached between the officer(s) concerned and local management, up to four ADOs may be accumulated in keeping with recent changes to award conditions concerning ADOs for wages employees generally.



(5)	



(i)	The ordinary working hours of Toll Control Clerks, Supervisors and Traffic Supervisors shall be 38 per week and shall be worked as a 20-day four-week cycle with 19 working days of eight hours each in accordance with rosters, with 0.4 of one hour each day worked accruing as an entitlement to take, in each cycle, an accrued day off.



The accrued day off is to be subject to management prerogative to best suit the working needs of the organisation.  Provided the accrued day off is to be taken between Monday and Friday (inclusive) during the day shift.



The ordinary working hours of officers shall not exceed eight per day to be worked in a maximum of ten shifts per fortnight; provided that not more than six consecutive shifts shall be worked in eight consecutive days.  A shift may be worked on any day of the week, including Sunday, during any period of twenty-four hours.  The times between which the ordinary hours may be worked may be altered by agreement between the Authority or its representative and the Association.



(ii)	Where the agreed accrued day off prescribed by paragraph (i) of this sub-clause, falls on a public holiday the next working day on which the officer is normally rostered for duty shall be taken in lieu of the accrued day off unless an alternative day in that four-week cycle or the next four-week cycle is agreed between the Authority or its representative and the officer.



(iii)



(a)	Each day of paid, sick or recreation leave taken and any public holidays occurring during any cycle of four weeks shall be regarded as a day worked for accrual purposes.



(b)	Where an officer is ill or incapacitated on the accrued day off, the officer shall not be entitled to payment of sick leave on that day nor shall the officer's sick leave entitlement be reduced as a result of such illness or incapacity.



(iv)	An officer who has not worked, or is not regarded by reason of paragraph (iii) of this sub-clause as having worked a complete four-week cycle shall receive pro rata accrued entitlements for each day worked (or each fraction of a day worked) or regarded as having been worked in such cycle, on the accrued day off, or in the case of termination of employment, on termination.



(v)	



(a)	The accrued day off prescribed in paragraphs (i) and (ii) of this sub-clause shall be taken as a day off provided that the day may be worked where that is required by the Authority or its representative and circumstances, in which case in addition to accrued entitlements the officer shall be paid at the rate of time and one-half for the first two hours and double time thereafter:  or



(b)	Where agreement is reached between the Authority or its representative and an officer, that officer may accumulate up to a maximum of four accrued days off before they are taken as days off and, when taken, those days shall be regarded as days worked for accrual purposes.  When such agreement has been reached under the terms of this paragraph, an officer is not entitled to be paid at the rate as specified in sub-paragraph (a) of this paragraph.



(c)	Where an officer works on the accrued day off in accordance with sub-paragraph (a) of this paragraph, the officer may elect to have another day off in substitution therefore before the end of the succeeding work cycle, provided that such day off is subject to management prerogative to best suit the working needs of the organisation and that in such cases the accrued entitlements are transferred to the substituted day off.



(vi)	The conditions contained in paragraphs (ii) to (v) of this sub-clause shall also apply to shift workers by substituting the word "shift" for "day" in each case.



3.  Overtime



This clause applies to staff subject to the conditions contained in the following clauses:



Clause 10 Additional Conditions for Motor Registry and Telephone Customer Service Centre Staff

Clause 11 Additional Conditions for DRIVES Help Desk Staff

Clause 12 Additional Conditions for Traffic Operations Control Staff

Clause 13 Additional Conditions for Work Support Officers



(1)	Overtime shall mean all time worked before or after the hours of duty provided under sub-clause (1) of Clause 2, Hours of Duty, whether worked by direction of the Authority or a responsible officer acting on behalf of the Authority in the performance of work which, from its character or from special circumstances, cannot be performed during the ordinary working hours of the office to which the officer is attached, or of the work on which he is engaged.



Provided that for officers observing flexible working hours, payment of overtime will be made only for approved work performed outside the bandwidth.



(2)	Except as provided in Clause 4, Shift Work, payment for overtime to officers shall be made the following rates:



(a)	For all time worked before the usual commencing time and after the usual ceasing time, Monday to Friday, at the rate of time and one-half for the first two hours and double time thereafter until relieved from duty.



(b)	For all time worked on Saturdays, at the rate of time and one-half for the first two hours and double time thereafter.



(c)	For all time worked on Sundays, at double ordinary rates.



(d)	For all time worked on public holidays at the rate of double time and one-half.



(e)	An officer who works overtime on a Saturday, Sunday or public holiday shall be paid a minimum payment for three hours work at the appropriate overtime rates.



(f)	An officer who is called out for emergency duty other than on days provided in paragraph (e) above, shall be paid a minimum payment of three hours work at overtime rates, provided that the hours paid for do not overlap with the officer's normal hours of duty.



Provided that:



(i)	Overtime rates shall not be paid for periods of less than one quarter of an hour.



(ii)	Where a working period extends beyond 2.00 pm on Saturdays, Sundays or public holidays, or for one and one-half hours after the regular finishing time on normal working days, at least 30 minutes shall be taken for meals.  The meal break shall not be regarded as overtime and a meal allowance as provided in Clause 6A, Meal Allowances, shall be paid.



(3)	For the purpose of calculating the hourly rate, the following formula shall be used:



(a)	Where the luncheon period has been regularly extended to one hour (i.e. 3/4 hour plus 15-minute concession):



				7				1	

Annual Salary x		365.25		x		35





(b)	Where the luncheon period has not been so extended:



				7				1	

Annual Salary x		365.25		x		36.25



(4)	An officer who works on a Saturday, Sunday or public holiday may, within two working days following so working, elect to take leave in lieu of payment for all or part of his/her entitlement in respect of the time so worked, as calculated in accordance with sub-clause (2).



Provided that:



(a)	Leave in lieu of payment shall be taken at the convenience of the Authority.



(b)	Such leave in lieu shall be taken in multiples of a quarter-day only.



(c)	The maximum period of leave in lieu that may be allowed in respect of any one period of overtime worked shall be one day.



(d)	Leave in lieu shall be taken within one month of the date of election, except in the case of leave in lieu in respect of work performed on a public holiday, in which case an officer may elect to have such leave in lieu added to annual leave credits.



(e)	An officer shall be entitled to payment for the balance of any entitlements not taken as leave in lieu.



(5)	Notwithstanding the provisions of this clause, the following officers shall not, without the special approval of the Authority, be paid for any overtime worked by them, viz.:



(a)	Officers who are paid a special allowance in lieu of overtime.



(b)	Administrative and clerical officers whose salary, and allowance in the nature of salary, exceed that of the top step of Administrative Officer (Clerical) Class IV.



(c)	Officers engaged on field works who are directed to work 38 hours per week shall be paid a loading at the rate of 8.5 per cent of salary; provided that overtime shall be paid for time so worked in excess of 8 hours on any one day or 40 in any one week, or outside that spread of hours normally worked by employees on field works.



(d)	The loading referred to in sub-clause (c) shall apply to all periods of paid leave and be taken into account in the calculation of annual leave loading and overtime payments.



The loading shall be taken into account in the calculation of the monetary value of long service leave on termination of service where an officer is in receipt of the loading on the day preceding termination.



(6)	For the purpose of computing overtime payment to an officer whose starting and finishing times have been fixed at times other than 8.30 am and 4.30 pm respectively under an agreement made pursuant to Clause 2, Hours of Duty, the times specified in sub-clause (2) shall be advanced or retarded, as the 	case may be, by a period equivalent to the period by which the commencing time as fixed is earlier or later than 8.30 am.



(7)	Payment of overtime for toll collection personnel, other than Toll Plaza Attendants, shall be made at:



(a)	All time worked in excess of ordinary shift hours as prescribed in Clause 2, Hours of Duty, in any consecutive 24 hours or in excess of 152 hours per four-week cycle shall be deemed overtime except where such excess is worked:



(i)	by arrangement between the officers themselves:



(ii)	for the purpose of effecting rotation of shifts:



(b)	The following rates for overtime shall be paid:



(i)	time and a half for the first two hours and double time thereafter for all time worked in excess of ordinary shift hours:



(ii)	double time for all time worked on Sundays and public holidays in excess of the ordinary shift hours.



(c)	An officer recalled from their home to work shall be paid for a minimum of three hours work at overtime rates for each such call.



(d)	After each period of overtime an officer shall be entitled to a rest break of at least eight consecutive hours off duty before the commencement of their next ordinary shift without loss of salary for ordinary working time occurring during such eight consecutive hours.  If an officer is recalled to duty during their rest break they shall be paid at the rate of double time until released from duty and the officer shall then be entitled to a further rest break of at least eight consecutive hours without loss of salary for ordinary working time occurring during such rest break.



(e)	



(i)	One meal allowance in the same quantum as the first meal allowance as prescribed in Clause 17, Meal Allowance, of the General Construction and Maintenance, Civil and Mechanical Engineering, &C. (State) Award, published 21 December 1977, as varied from time to time, shall be paid to Toll Control Clerks and Toll Supervisors on the completion of the first one and one-half hours overtime and one meal allowance at the same rate shall be paid on the completion of each four hours continuous overtime thereafter.



(ii)	On those occasions where an officer is called from their place of residence to work an overtime shift which falls on the officer's rostered day off, payment is to be made of a meal allowance in paragraph (i) above after completing four hours.



(f)	Officers engaged as Part-time Supervisors shall be paid overtime at the rates prescribed in sub-clause (b), for all time worked in excess of eight hours on each shift.



(8)	Payment of overtime for shift work on field works shall be made at the following rates:



(a)	Subject to paragraph (b) of this sub-clause all time worked in excess of the hours worked daily or weekly by officers on field works working normal hours Monday to Friday, between midnight Sunday and midnight Saturday shall be paid for at the rate of time and 	one-half for the first two hours and double time thereafter based on the officer's ordinary rate of pay.  For this purpose each period of overtime shall stand alone.



(b)	An officer shall not be required to be on duty for more than 16 consecutive hours.  After being on duty for 16 consecutive hours an officer shall take a rest break of at least four consecutive hours and where the officer is directed to resume without having had a rest break of eight consecutive hours payment shall be at the rate of double ordinary time until 	the officer is released from duty for eight consecutive hours.  Any rostered working time 	occurring during such absence shall be paid for at the appropriate shift work rates.



(c)	Any work carried out on Sundays shall be paid for at the rate of double time.



(d)	Any work carried out on public holidays shall be paid for at the rate of double time and one-half.



(e)	An officer who works overtime on Saturday or Sunday or on a public holiday shall be paid a minimum payment for three hours at the appropriate rates.



(f)	Officers working overtime which extends beyond a period of one and one-half hours from the normal finishing time of a shift shall, at the conclusion of such period of one and one-half hours, be entitled to a meal break, and to the allowance for tea money prescribed in clause 8, Allowances.  Meal breaks taken during any period of overtime which has been worked as an extension of an afternoon or night shift shall be of 30 minutes duration and shall be paid for as time worked.



(g)	An officer required to work a shift on a day on which he/she has been rostered off shall be paid at overtime rates in accordance with paragraphs (a), (c) or (d).



Unless the officer concerned has been notified at least 24 hours in advance, one meal allowance shall be paid for during such shift at the rate prescribed for tea money in clause 6, Allowances.



4.   Shift Work



This Clause does not apply to staff who are subject to the following clauses:

Clause 10 Additional Conditions for Motor Registry and Telephone Customer Service Centre Staff

Clause 11 Additional Conditions for DRIVES Help Desk Staff

Clause 12 Additional Conditions for Traffic Operations Control Staff



This clause applies to staff subject to Clause 13 Additional Conditions for Work Support Officers



A.  Head Office



(1)	For the purpose of this clause:



"Day shifts" shall be those shifts worked between 7.00 am and 5.00 pm Monday to Friday.



"Afternoon shifts" shall be those shifts commencing at or after noon Monday to Friday.



"Night shifts" shall be those shifts finishing at or before 10.00 am Monday to Friday.



"Continuous work" means work carried out with consecutive shifts of officers throughout the twenty-four hours of each of at least six consecutive days without interruption except during breakdowns or meal breaks or due to unavoidable causes beyond the control of the Authority.



(2)	Hours of Duty shall be as follows:



(a)	The ordinary working hours for day shifts shall not exceed those worked daily or weekly by other staff working normal hours Monday to Friday.  The only break will be for lunch.



The lunch break shall be taken in the officer's time and shall not be regarded as working time.



(b)	The ordinary working hours for afternoon and night shifts shall not exceed those worked daily or weekly by other Head Office staff working normal hours Monday to Friday.



Meal breaks shall be of thirty minutes duration and shall be taken as part of the ordinary working hours, to be paid for at the appropriate shift rate.



(c)	No officer shall be required to work more than five consecutive hours without a meal break.



(3)	Payment for Shift Work



(a)	Payment for day shift shall be at ordinary rates of pay.



(b)	Payment for afternoon shift shall be at the officer's ordinary rate of pay plus 12½ per cent.



(c)	Payment for night shift shall be at the officer's ordinary rate of pay plus 15 per cent.



(d)	Payment for all ordinary time worked on a Saturday shall be at the rate of time and one-half of the officer's ordinary rate of pay.



(e)	Payment for all ordinary time worked on a Sunday shall be paid for at the rate of double time of the officer's ordinary rate of pay.



(4)	Shift Rosters



(a)	Officers shall be rostered to work shifts on a rotating basis as required by the Authority provided that not more than five consecutive shifts shall be worked in seven consecutive days.



(b)	Wherever reasonably practicable notice shall be given of shifts to be worked at least seven days in advance.  Rotating shifts shall rotate weekly commencing Monday.  Where three shifts per day are being worked the order or rotation shall be from day shift to night shift, from night shift to afternoon shift and from afternoon shift to day shift.



(c)	An officer on rotating shifts shall not be rostered to work more than two weeks on afternoon shift and/or night shift in any period of three working weeks other than at his/her own request or by agreement between the officer concerned and the Authority.  Should an officer be required to work afternoon and/or night shift for more than two consecutive working weeks (other than at his/her own request or by agreement between the officer concerned and the Authority) he/she shall be paid at the rate of time and one-half of the ordinary rate for all ordinary time worked on afternoon and/or night shift in excess of two consecutive weeks until the shifts are rotated.



(5)	Payment of Overtime - Payment of overtime shall be made at the following rates:



(a)	Subject to paragraph (b) of this sub-clause, all time worked in excess of the hours worked daily or weekly by other Head Office staff working normal hours Monday to Friday, between midnight Sunday and midnight Saturday shall be paid for at the rate of time and 	one-half for the first two hours and double time thereafter based on the officer's ordinary rate of pay.  For this purpose each period of overtime shall stand alone.



(b)	An officer shall not be required to be on duty for more than 16 consecutive hours.  After being on duty for 16 consecutive hours an officer shall take a rest break of at least four consecutive hours and where he/she is directed to resume without having had a rest break of eight consecutive hours he/she shall be paid at the rate of double ordinary time until he/she is released from duty for eight consecutive hours.  Any rostered working time occurring during such absence shall be paid for at the appropriate shift work rates.



(c)	Any work carried out on Sundays shall be paid for at the rate of double time.



(d)	Any work carried out on public holidays shall be paid for at the rate of double time and one-half and for employees engaged on continuous work, any work carried out on public holidays shall be paid for at the rate of double time.



(e)	An officer who works overtime on Saturday or Sunday or on a public holiday shall be paid a minimum payment for three hours work at the appropriate rates.



Provided that:



(i)	Officers working overtime which extends beyond a period of one and one-half hours from the normal finishing time of a shift shall, at the conclusion of such period of one and one-half hours, be entitled to a meal break and to the allowance for tea money, prescribed in Clause 2, Hours of Duty.  Meal breaks taken during any period of overtime which has been worked as an extension of an afternoon or night shift shall be of 30 minutes duration and shall be paid for as time worked.



(ii)	An officer required to work a shift on a day on which he/she has been rostered off shall be paid at overtime rates in accordance with paragraphs (a), (c) or (d) of sub-clause (5).



(iii)	Unless the officer concerned has been notified at least twenty-four hours in advance, one meal allowance shall be paid for during such shift at the rate prescribed for tea money in Clause 6, Allowances.



(iv)	An officer rostered off on a public holiday shall be credited with a day's recreation leave for each such day, provided that a six or seven-day shift roster is in operation.



(v)	An officer employed under this clause and working a six or seven-day week three-shift roster shall be credited with an additional five days' recreation leave per annum.  This leave shall accrue at the rate of 5/12 of a day for each complete month that an officer so works.



B.  Toll Control Clerks and Supervisors



(a)	Continuous Shift Work - Officers on Continuous shift work shall accrue 0.4 of an hour for each eight-hour shift worked to allow one complete shift to be taken off for every 20-shift cycle.



(b)	The shifts shall be arranged by roster, which shall be posted in such a position that the officers will be able to keep themselves informed of the shifts to be worked at least one week ahead.



(c)	The roster shall, as far as practicable, be arranged to give each of the officers an equal number of Saturdays and Sundays off duty.



(d)	The roster shall, as far as practicable, be arranged to give each of the officers two consecutive days off.



(e)	Except in cases of emergency, no officer shall be compelled to work more than five hours without a break by agreement with the Association.



(f)	The roster shall be so arranged that at least eight consecutive hours separate the ordinary shifts to be worked by any officer.



(g)	The method of working shifts may, in any case, be varied by agreement between the Authority and the Association and in any case of general variation where agreement cannot be reached seven days notice of the alteration shall be given by the Authority to the Association.



(h)	Except in cases of emergency, an officer shall not be required to work longer than two hours in any period without a crib break of twenty minutes.



C.  Officers on Field Work



(1)	Hours



(a)	The ordinary working hours for day shifts shall not exceed those worked daily or weekly by officers on field works working normal hours Monday to Friday.  The only break will be for lunch.



The lunch break shall be taken in the officer's time and shall not be regarded as working time.



(b)	The ordinary working hours for afternoon and night shifts shall not exceed those worked daily or weekly by other officers on field works working normal hours Monday to Friday.



Meal breaks shall be of thirty minutes duration and shall be taken as part of the ordinary working hours, to be paid for at the appropriate shift rate.



(c)	No officer shall be required to work more than five consecutive hours without a meal break.



(d)	The following additional provisions will apply to officers whose ordinary working hours are thirty-eight per week:



(i)	Officers engaged for work under the terms of this sub-clause shall accrue 0.4 of one hour for each shift worked to allow one shift to be taken off as a paid shift for every twenty-shift cycle.



The twentieth shift shall be paid for at the shift rate(s) prescribed in paragraphs (a), (b), (c) and (d) of sub-clause (2) of Clause 4 C, Officers on Field Work.



(ii)	Each shift of paid leave taken and any public holidays occurring during any cycle of four weeks shall be regarded as a shift worked for accrual purposes.



(iii)	An officer who has not worked, or is not regarded by reason of subparagraph (ii) of this paragraph as having worked a complete four-week cycle, shall receive pro rata accrued entitlements for each shift worked (or fraction of a shift worked) or regarded as having been worked in such cycle, payable for the rostered day off or, in the case of termination of employment, on termination.



(iv)	The Authority and officers working under the terms of this sub-clause shall agree upon arrangements for rostered paid days off during the twenty-shift cycle or for 	accumulation of accrued days, provided that such accumulation shall be limited to no more than five such accrued days before they are taken as paid days off, and when taken the days shall be regarded as days worked for accrual purposes in the particular twenty-shift cycle.



(v)	Once such shifts have been rostered they shall be taken as paid shifts off provided that where the Authority for emergency reasons requires an officer to work on the rostered shift off, the officers shall take one paid shift off before the end of the succeeding work cycle, and the officer shall be paid for the shift worked at the rates prescribed for Saturday work in Clause 3, Overtime.



(2)	Payment



(a)	Payment for day shift shall be at ordinary rates of pay.



(b)	Officers shall be paid at the rate of time and one-quarter when working on the second (afternoon) shift on either a two or three-shift system.



(c)	If three shifts are worked, the third (night) shift shall be paid for at the rate of time and one-quarter.



(d)	Where officers are required to work on a shift not worked on a two or three-shift system, which commences at or after 4.00 pm and which finishes at or before 7.00 am such shift shall be of no longer duration than eight hours and shall be paid for at the rate of time and one-half.



(e)	Where the arrangement for working shifts provides for shifts on less than five continuous working days then overtime rates shall be applicable; provided also that in cases where less than a full week is worked due to the action of the officer then in such cases the rate payable for the actual time worked shall be ordinary shift rates.



(f)	Shift work hours shall be worked between Monday and Friday inclusive.  Time worked on a Saturday, Sunday or a public holiday shall be paid for at overtime rates, provided that an ordinary night shift commencing before and extending beyond midnight Friday shall be regarded as a Friday shift.



(g)	An officer shall be given at least 48 hours notice of a requirement to work shift work.



(h)	Notice of any alteration to shift hours shall be given to the officer not later than ceasing time of the previous shift.



(i)	No officer who is employed during ordinary working hours shall be employed on afternoon or night shifts except at overtime rates.



(3)	Rosters



(a)	Where the arrangement for working shifts requires officers to be rostered to work shifts on a rotating basis not more than five consecutive shifts shall be worked in seven consecutive days.



(b)	Wherever reasonably practicable notice shall be given of shifts to be worked at least 	seven days in advance.  Rotating shifts shall rotate weekly commencing Monday.  Where three shifts per day are being worked, the order of rotation shall be from day shift to night 	shift, from night shift to afternoon shift and from afternoon shift to day shift.



(c)	An officer on rotating shifts shall not be rostered to work more than two weeks on afternoon shift and/or night shift in any period of three working weeks other than at the officer's own request or by agreement between the officer concerned and the Authority.  Should an officer be required to work afternoon and/or night shift for more than two consecutive working weeks (other than at the officer's own request or by agreement between the officer concerned and the Authority), the officer shall be paid at the rate of time and one-half of the ordinary time worked on afternoon and/or night shift in excess of two consecutive weeks until the shifts are rotated.



5.  Increments



(a)	Except in the case of promotion from one classification to another, an officer shall not be entitled to an increase in his/her rate of salary until he/she has received that rate for a period of twelve months.



(b)	Any increments under this award may be withheld or the salary of any officer may be reduced in any case where, on account of the officer's inefficiency or misconduct in an official capacity, the Authority is of the opinion that such increments should not be paid or that the salary of such officer should be reduced.



Provided that an officer whose salary is reduced or from whom an increment is withheld shall, within thirty days of the reduction taking effect or the increment becoming due, be furnished with a statement in writing of the reason for withholding the increment or for the reduction in salary.  The provisions of Clause 16, Appeals in Respect of Salary, Grade or Classification, shall then apply.



Periods of leave without pay where the total period of absence in any one year exceeds five days shall not count as service for increment purposes.



Nothing included in this clause shall preclude the reference of matters by the Association or the Authority to the Industrial Commission.



6.  Allowances



A.  Meal Allowances



(1)	Meal break while Travelling



(a)	Staff are entitled to claim a meal allowance when travelling on RTA business if they:



(i)	return to their headquarters or place of residence on the same day;



(ii)	have a meal break of at least 30 minutes away from their residence or headquarters; and



(iii)	incur expense in obtaining the meal.



(b)	Staff shall receive meal allowances at the rates contained in Item 1 of Table A, Rates - Allowances, and subject to the following provisions:

(i)	Breakfast- the journey must have commenced before 6am and at least one hour before the staff member's normal starting time.



(ii)	Lunch - when staff are required to travel a total distance of at least 100km on the day and take their lunch break at least 50km from their normal headquarters. Staff whose position requires them to undertake work in the field and are regularly required to take lunch away from their nominated headquarters shall not be entitled to a lunch allowance.



(iii)	Evening meal - the allowance may only be claimed when the meal is taken after 6:30pm.



(2)	Meal Allowance - Overtime



(a)	Subject to Clause 3, Overtime, where an adequate meal is not provided by the RTA, staff will be paid a meal allowance for meal breaks taken, provided that:



(i)	the performance of the work concerned at that time was necessary;



(ii)	staff incurred expenditure in obtaining the meal;



(iii)	where staff were able to cease duty for at least 30 minutes before or during the working of overtime they did so; and



(iv)	staff resume duty after the meal break, unless there are acceptable reasons for a meal to be taken at the end of an overtime period.



(b)	Staff shall receive meal allowances at the rates contained in Item 2 of Table A, Rates - Allowances and subject to the following provisions:



(i)	Breakfast - staff are required to commence work at or before 6am and at least one hour before the prescribed starting time.



(ii)	Lunch - staff are required to work on any Saturday, Sunday or state-wide public holiday and their prescribed starting time is:



-	not later than 8.30am and they are required to work until or beyond 1.30pm; or

-	later than 8.30am and they are required to work until or beyond 2pm.



(iii)	Evening meal - when they are required to work until or beyond 6pm on a normal working day, an evening meal allowance will be paid to staff who: 



-	work under a flexible working hours arrangement and work for more than eight and one-half hours, excluding the lunch break on that day;

-	do not work under a flexible working hours arrangement and whose prescribed starting time is not later than 8:50am, work for at least one and one-half hours after the prescribed ceasing time.



(3)	Meal Break Allowance - Sydney Harbour Bridge 



Sydney Harbour Bridge Toll Control Clerks shall receive a meal break allowance for each eight-hour shift, paid at the rate of time and a half for 30 minutes.



B.  Travelling, Field and Lodging Allowances



(1)	



(a)	This subclause applies to staff who:



(i)	are required to  proceed on duty away from their normal headquarters;

(ii)	cannot return to their normal headquarters on the day of departure; and

(iii)	do not permanently change their headquarters.



(b)	For the purposes of this subclause, travelling allowance will be calculated at the hourly rate of the relevant sustenance allowance as set at Item 3 of Table A, Rates - Allowances.



(c)	The need to obtain overnight accommodation will be determined by the RTA, having regard to the safety of staff travelling on official business and local conditions. Where staff are required to attend conferences or seminars which involve evening sessions or make an early start in a location away from their normal workplace, overnight accommodation will be appropriately granted. 



(d)	Staff required to stay in overnight accommodation will receive the rate for that region as set at Item 3 of Table A, Rates - Allowances. The allowance will be reduced to 50% of the relevant rate for staff who remain in a region for more than 35 days and up to a period of six months.



(e)	Staff who wish or are directed to claim actual and reasonable expenses while staying in overnight accommodation will be entitled to an ‘Incidentals’ allowance as set at Item 4 of Table A, Rates - Allowances.



(f)	Sustenance allowance will be calculated from the time of departure from:



(i)	their normal headquarters;

(ii)	their normal place of residence where they travel directly from their normal place of residence; or

(iii)	another temporary work  location.



(g)	Staff who are sent from one temporary work location to another will continue to be entitled to the relevant allowance, provided that the distance between their headquarters and the subsequent temporary work location is sufficient to make it necessary to continue such arrangements.



(h)	Subject to (f) above, where the allowance for overnight accommodation at the subsequent temporary work location(s) is a different rate than that for the previous temporary work location, staff will receive the relevant rates based on the times of departure from each location.  Methods for calculation of sustenance allowance for staff travelling between different locations are contained in Personnel Circular No 2000/13, a copy of which is attached at Appendix A.



(i)	Sustenance allowance is not payable in respect of:



(i)	any period during which staff return to their residence on weekends or public holidays, from the time of arrival at the residence until the time of departure;

(ii)	any period of leave, except with the approval of the RTA, or as otherwise provided by subclause 6B; or 

(iii)	any other period during which staff are absent from the temporary work location, otherwise than on official duty.



(j)	For the purposes of clause 6, ‘Sydney’ means the area bounded by Palm Beach and Cowan in the north, St Marys in the west and Catherine Fields and Heathcote in the south. Notwithstanding this definition, staff in receipt of an allowance for overnight accommodation, are expected to find accommodation as close as possible to the temporary work location which they are attending.



(k)	Staff who return from a temporary work location after more than 35 days and less than six months’ lodging will be paid for their travelling at the hourly rate of the relevant 35 days or less allowance. Travelling will be calculated from the time of departing the temporary work location to the time of arrival at their headquarters or normal place of residence.



(l)	Where the sustenance or meal allowance claimed under subclause 6A(1) or 6B is deemed:



(i)	insufficient to adequately reimburse staff for expenses properly and reasonably incurred, a further amount may be paid to reimburse staff for the additional expenses incurred; or

(ii)	in excess of the amount which would adequately reimburse staff for expenses properly and reasonably incurred, the RTA may reduce the allowance to that which would reimburse staff for expenses incurred properly and reasonably.



(m)	Payment of any actual expenses will be subject to the production of receipts, unless the RTA is prepared to accept other evidence from the staff concerned.



(2)	



(a)	Staff who perform official duty at a temporary location may be directed to lodge in accommodation organised and provided by the RTA.



(b)	Where the RTA does not provide meals, staff will be reimbursed meal expenses actually and reasonably incurred during the time spent away from their residence to perform that duty. 



(c)	Staff staying in RTA-provided accommodation will receive an ‘incidentals’ allowance at the rate set at Item 4 of Table A, Rates - Allowances.



(3)	In the case of officers whose duties require them to proceed from their headquarters to the field for a period of one week or more and who are within reasonable travelling distance from their headquarters at weekends (reasonable travelling distance from Sydney being within the area bounded by Newcastle, Singleton, Bowenfels, Yass and Nowra), their claims for field and lodging allowances are to be calculated as follows:



(a)	Travelling allowance will be paid from time of departure from headquarters to time of arrival at a new location and on return journeys to headquarters.  Where, with approval, an officer uses a private vehicle, travelling allowance shall not exceed the allowance which would have been payable had the officer travelled by the appropriate mode of public transport.



(b)	Lodging allowance will be paid at the rate in accordance with the above provisions, on the basis of reasonable actual cost plus $7.00 per day subject to the production of receipts from time of arrival at a new location until time of departure, which normally would be Monday to Friday, respectively.



If it is necessary to obtain accommodation on a weekly basis in order to preserve continuity of accommodation, the reasonable actual cost plus $7.00 per day will be paid if this cost should exceed the allowance payable under this award from time of arrival to time of departure each week.  Where the actual cost is being claimed, expenses must be supported by receipts.



(c)	Journeys each week to and from one location will be regarded as separate trips for the purpose of calculating travelling, field and lodging allowances.



(d)	Return rail warrants will be issued each week to enable the officer concerned to return to headquarters at weekends.



Where approval is given for an officer to travel by private conveyance the officer shall be granted the equivalent cost of rail fares or fares by the recognised mode of public transport.  Provided that the officer may be required to produce evidence that the journey was actually made in a private conveyance.



Officers whose duties require them to proceed from their headquarters to the field, and who are not within reasonable travelling distance from their headquarters at weekends, may return and have their fares paid to their headquarters at the intervals and under the conditions set out hereunder:



(a)	Where the distance to be travelled from the field to their headquarters is such that the issue of rail warrants (including sleepers) will enable officers to travel in their own time to spend 48 hours at their headquarters:



(i)	Officers with dependants after four weeks absence from headquarters shall be issued with one first-class return rail warrant (including sleepers). Thereafter one first-class return rail warrant (including sleepers) will be issued each four weeks.  Alternatively, one economy class return rail warrant may be issued each two weeks.



(ii)	Officers without dependants after eight weeks absence from headquarters shall be issued with one first-class return rail warrant (including sleepers).  Thereafter, one first-class return rail warrant (including sleepers) will be issued each eight weeks.  Alternatively, one economy return rail warrant may be issued each four weeks.



(b)	Where the distance to be travelled from the field to their headquarters by the shortest practicable route is such that officers are unable to travel in their own time to spend 48 hours at their headquarters:



(i)	Officers with dependants after four weeks absence from headquarters shall be issued with one first class return rail warrant (including sleepers) and shall be granted special leave not exceeding two days (normally Friday and/or Monday) each four weeks.



(ii)	Officers without dependants after eight weeks absence from headquarters shall be issued with one first class return rail warrant (including sleepers) and shall be granted special leave not exceeding two days (normally Friday and/or Monday) each eight weeks.



Provided that the Authority may, having regard to the period of absence from duty necessitated by rail travel, elect to provide transport by air.



(c)	Those officers who, in accordance with sub-paragraphs (a) and (b) above, return to their headquarters after the specified period of absence has elapsed will be entitled to the following additional expenses and conditions:



(i)	Travelling time as provided in sub-clause (1) of this clause.



(ii)	Each journey will be regarded as a separate trip for the purpose of calculating field and lodging allowances.



(d)	Where an entitlement to the issue of travel warrants exists in accordance with the provisions of sub-paragraphs (a) and (b) above, an officer may travel by other forms of conveyance subject to approval and be granted the equivalent cost of rail fares (including sleepers) or fares by the recognised mode of public transport, subject to production, on request, of evidence that the journey was actually made:  provided that the period of absence from duty shall not in any case exceed the period which would be required if the journey was made by the form of public transport approved.



C.  Allowances to Transferred Officers



(1)	



(i)	This clause shall apply to all transfers except:



(a)	Transfers made at the request of the officer himself/herself within a period of two years of his/her taking up duty at his/her previous headquarters.



(b)	Transfers to a new headquarters within 34 km of an officer's previous headquarters.

(c)	Transfers by reason of official misconduct.



(ii)	Where special circumstances exist and the Authority so approves, this clause shall apply to a transfer within the meaning of (a) or (b) above.



(2)	Where an officer is transferred from one headquarters to another he/she shall be paid a travelling allowance at the rate per hour set out in Part B, Travelling, Field and Lodging Allowances until the time of his/her arrival at his/her new headquarters and thereafter the appropriate allowance or allowances set out hereunder:



(a)	An officer required to occupy camp or local quarters in the field shall be paid the relevant accommodation allowance prescribed in the said Part B, for officers in camp or local quarters.



(b)	Where the Authority is prepared to meet the expense of transferring the dependants of an officer, but does not provide a residence, and because of inability to secure a residence or for any other reason accepted by the Authority, the officer finds it necessary while separated from his/her dependants to go into lodgings while waiting to take up occupation of his/her new residence, then the relevant accommodation allowances as set out in the said Part B, shall be paid for the period of such lodging, but not for any period in excess of eight weeks.



(c)	For the period beyond the first eight weeks after arrival at a new location, a transferred officer who is separated from his/her dependants under circumstances set out in paragraph (b) of this sub-clause, shall be recouped actual and reasonable out-of-pocket expenses less an amount set at Item 5 of Table A, Rates Allowances, per week subject to the production of receipts.  Such recoupment shall be limited to a period not exceeding six months, except with the special approval of the Authority.



(d)	An officer who is separated from his/her dependants under circumstances set out in paragraphs (a), (b) and (c) may return and have his/her fares paid to his/her home at the intervals and under the conditions set out hereunder:



(i)	After four weeks absence from home one first class return rail warrant (including sleepers) will be issued.  Thereafter, one first class return rail warrant (including sleepers) will be issued each four weeks.  Alternatively, one economy class rail warrant may be issued each two weeks.  In either case the officer shall travel in his/her own time.



(ii)	Where, owing to the distance to be travelled it is not possible for an officer to travel in his/her own time to spend 48 hours at home, he/she will, after four weeks absence from home, be issued with one first class return rail warrant (including sleepers) and be granted special leave not exceeding two days (normally Friday and Monday) each four weeks.  Alternatively, the Authority may, having regard to the period of absence from duty necessitated by rail travel, elect to provide transport by air.



(iii)	An officer entitled to the issue of travel warrants under the provisions of sub-paragraphs (i) or (ii) of this paragraph may travel by other forms of conveyance subject to approval and be granted the equivalent cost of rail fares (including sleepers).  The period of absence from duty shall not in any case exceed the period which would be required if the journey was made by the recognised form of public transport.  If the journey was actually made in his/her own motor vehicle, the offer may be required to produce evidence to this effect.



(iv)	If the officer's new headquarters are within reasonable travelling distance of his/her previous headquarters, as defined in the said Part B, the conditions set out in that Part will apply.



(e)	



(i)	Where the Authority is prepared to meet the expense of transferring the dependants of an officer, but does not provide a residence, and because of inability to secure a residence or for any other reason accepted by the Authority the officer finds it necessary to go into temporary accommodation with his/her dependants while waiting to take up occupation of a residence, then the officer shall be recouped, subject to the production of receipts, three-quarters of the actual and reasonable expenses so incurred by himself/herself and his/her dependants within a period of eight weeks of his/her arrival at his/her new headquarters.



Prior approval of the Authority is to be sought where, having regard to the special circumstances involved, any reimbursement beyond this period is considered 	necessary.



(ii)	Where the Authority is prepared to meet the expenses of transferring an officer without dependants, but does not provide a residence, and because of inability to secure permanent accommodation or for any other reason accepted by the Authority the officer finds it necessary to go into temporary lodgings while waiting to take up occupation of permanent accommodation, then the officer shall be recouped, subject to the production of receipts, 50 per cent of the actual and reasonable expenses so incurred for a period up to four weeks from the date of the officer's arrival at the new headquarters subject to the maximum allowance so payable not exceeding the amount set at Item 6 of Table A, Rates - Allowances, per week.



Prior approval of the Authority is to be sought where, having regard to the special circumstances involved, any reimbursement beyond this period is considered 	necessary.



(f)	Where the Authority is not prepared to meet the expense of transferring the dependants of an officer and such officer finds it necessary to go into camp, local quarters or lodgings at his/her new location the relevant accommodation allowance set out in Part B, Travelling, Field and Lodging Allowances, shall apply.



(g)	Where an officer is in receipt of an accommodation allowance under the provisions of paragraph (f) above he/she shall be entitled to the issue of travel warrants and the granting of special leave as prescribed in paragraph (d).



(h)	



(i)	When an officer is transferred from one headquarters to another under circumstances, which require him/her to change his/her place of residence and necessitate removal of normal household furniture and effects, the following additional allowance shall be paid:



The amount set at Item 7(b) of Table A, Rates - Allowances, where the household furniture and effects are of not less value than the amount set at Item 7(a).



The amount set at Item 7(c) of Table A, Rates - Allowances, where the household furniture and effects are of not less value than the amount set at Item 7(a).



(ii)	In the event of a transferred officer changing his/her place of residence and not being eligible to receive the allowance referred to under sub-paragraph (i) above, the amount set at Item 7(d) of Table A, Rates - Allowances shall be paid.



(i)	Where an officer and spouse, who is also an officer, are both transferred to the same new headquarters which necessitates a change in place of residence the Authority's prior approval is to be sought regarding their leave and expenses entitlements as transferred officers.



(3)	



(a)	Where an officer already owning his/her home is transferred under circumstances where the Authority is prepared to meet the cost of transferring his/her dependants and effects, and sells his/her home at his/her then headquarters for the purpose of purchasing a home or land upon which to erect a residence at his/her new headquarters he/she shall, subject to the conditions prescribed in (ii) below, be entitled to reimbursement of the following expenses incurred in such transactions:



(i)	where the officer has engaged a Solicitor to act for him/her in those transactions, the Solicitor's professional costs and disbursements by him/her in respect of such transactions which are limited to Schedule 1 under the Conveyancing Act;



(ii)	stamp duty paid in respect of the purchase of the residence or land at his/her new location, and in respect of any mortgage entered into or discharge of mortgage in connection with such transactions;



(iii)	fees paid in respect of the registration of transfer and mortgage;



(iv)	where the officer has engaged an estate agent to sell the residence at his/her former location, the commission paid to the estate agent in respect of such sale.



(b)	



(i)	Reimbursement of expenses under this clause shall only be made where the sale of the officer's former residence and the purchase of either a residence or land upon which to erect a residence at his/her new location are effected within a period commencing not earlier than six months prior to the officer's transfer and ending not more than four years after such transfer.



(ii)	A transferred officer owning a residence at a former location but who has taken up rented accommodation on transfer shall be regarded as covered by the provisions of this award relating to the reimbursement of conveyancing and incidental costs on a subsequent transfer, provided periods of not more than four years have elapsed between transfers.



(iii)	Where it is not practicable for the transferred officer to purchase a residence in his/her new location and he/she has disposed of his/her former residence, such officer is not to be excluded from the benefit of this award when subsequently purchasing a residence in his/her new location on current or subsequent transfer within the time limit allowed in sub-paragraph (b) of this paragraph.



(iv)	The Authority will be prepared to consider individual cases where the four-year period referred to in sub-paragraphs (a), (b) and (c) of this paragraph has been exceeded but may require full details of why sale and/or purchase of residence could not be completed in the four-year period.



(v)	The maximum amounts which an officer may be reimbursed under this clause shall be limited to the amounts which would be payable had the sale and purchase prices of the properties involved in each case had been the amount set at Item 8 of Table A, Rates - Allowances.



(vi)	In so far as stamp duty is concerned, the limit set at said Item 8 does not apply where an officer purchases a residence or land on which to erect a residence, and enters into occupation of the home within a period of 15 months of the date of transfer to the new headquarters.



(vii)	The reimbursement of expenditure paid to estate agents in respect of commission charges shall be limited to 5 per cent on the first $15,000; 3 per cent on the next $45,000; and 2.5 percent thereafter up to a maximum value of the amount set at Item 8 of Table A, Rates - Allowances.









(c)



(i)	Where a transferred officer entitled to the reimbursement of conveyancing and other costs under paragraphs (i) and (ii) above, purchases a residence or the land upon which to erect a residence at his/her new headquarters prior to the sale of his/her former residence, he/she shall be entitled to reimbursement for any Council or other Local Government rates levied in respect of the former residence in respect of any period during which such former residence remains untenanted.  Provided that the Authority may require the officer to furnish acceptable evidence that reasonable efforts are being made to sell the former residence at a fair market price.



(ii)	A transferred officer shall be entitled to reimbursement of any costs incurred in respect of the connection of gas and/or electricity supplies not being refundable costs.



(iii)	A transferred officer entitled to reimbursement of conveyancing and other costs under paragraphs (i) and (ii) above, shall be entitled to reimbursement of the cost of Survey Certificates, Pest Certificate and/or Building Society registration fees reasonably incurred in seeking financial assistance for the purpose of purchasing a new residence or the land upon which to erect a new residence at his/her new headquarters.



(4)	When an officer is transferred under circumstances where the Authority is prepared to meet the cost of transferring the officer's dependants and effects, the officer shall be granted reimbursement of the costs of installing a telephone at the new location.



Provided that:



(i)	The officer was a telephone subscriber at the previous residence at the time of transfer;



(ii)	The amount of the reimbursement will be the full amount of transfer or installation fee only, that is, fees for extra telephone equipment and services etc., will be excluded;



(iii)	Claims are supported by receipts.



(5)	Where an officer is transferred from one location to another and desires to arrange in advance housing accommodation, the officer and one member of the officer's household may each be provided with one first class return rail warrant, plus sleeping berths where applicable.  Alternatively, if the officer provides their own transport, reimbursement at the appropriate specified journey rate for the return journey, with a maximum reimbursement equal to the cost of two first class return rail fares (including sleeping berths) will be made.



In addition, subject to approval, an officer shall be entitled to special leave of:



(a)	two days on full pay for the purpose of visiting the new location with a view to obtaining suitable accommodation;  and



(b)	such leave as is necessary, on full pay, to travel to the new location for the purpose referred to in paragraph (a) of this sub-clause.



Provided that where the purpose referred to in paragraph (a) above is achieved in a lesser time than that specified, the officer shall be entitled to leave on full pay for that lesser time and provided also where the purpose referred to in paragraph (a) above cannot be achieved in the time specified the Authority may grant such extra leave as is considered necessary.



When an officer in accordance with the said paragraph (a) above, travels to the new location to seek accommodation and incurs expenses in relation to overnight accommodation, the officer shall, subject to the production of receipts be reimbursed reasonable and actual costs of accommodation and meals for self and a member of the officer's household, provided the amount to be reimbursed does not exceed that prescribed under Clause 8 (B), Travelling Field and Lodging Allowances.

When an officer has been unable to take advantage of the above-mentioned concessions but, subsequent to entry on duty at the new headquarters, desires that one member of their household travel to the new headquarters to assist in the search for permanent accommodation, the member concerned may be granted one first class return rail warrant, including necessary sleeping berths, to undertake the journey.  Should another mode of transport be used, the actual cost of such transport may be refunded subject to the amount payable not exceeding the value of one first class return rail warrant (including sleeping berths).  Where the journey is undertaken by car, the allowance payable is to be based on the appropriate specified journey rate as advised from time to time.



This provision will not apply when an officer's residence is available or where the officer concerned proposes to re-occupy his or her own home.



(6)	The Authority may grant, on application and having regard to the circumstances, a weekly allowance to an officer who is faced with increased accommodation costs following transfer.



Provided that the allowance shall:



(i)	be based on the difference between an officer's outgoings for rent in the new location and outgoings for rent in the previous location;



(ii)	be a maximum of the amount set at Item 9 of Table A, Rates - Allowances per week;



(iii)	be payable for a period of up to six months in each case, unless exceptional circumstances exist which would warrant an extension up to a maximum period of 12 months;



(iv)	apply to an officer occupying privately owned property or property required for future roadwork's, but not to one occupying a property purchased by the Authority for staff housing;



(v)	apply only to transfers made for the Authority's purposes, that is, not to transfers made at an officer's own request;



(vi)	apply to transfers from city to country location, country location to city and from one country location to another;  and



(vii)	be considered for payment only after written application has been supported by receipts as to the actual rental being paid.



(7)	A transferred officer shall be reimbursed:



(i)	The cost of board and lodging in respect of dependant children undergoing secondary education in Year 12 at a school in the officer's old location when elected subjects are not available at a school at the officer's new location.  In such case, the officer, on production of receipts of payment and a certificate from the Department of Education that the elected subjects are not available at a school at the officer's new location, shall be granted an allowance to meet such costs.  In these cases, the parent/guardian will be required to pay the amount set at Item 10(a) of Table A, Rates - Allowances per week of the board and lodging expenses and the Authority will reimburse further costs up to a maximum of the amount set at Item 10(b) of Table A per week for each child.



(ii)	The cost of those items of essential school clothing listed from time to time in personnel circulars that are required to be replaced or purchased as a direct result of the officer's transfer from the former location to the new location requiring the changing of schools.  When an item of clothing required at the new school is not included in the list, the Authority will consider reimbursing the transferred officer the cost of same, but will require full particulars and the circumstances surrounding the requirement to purchase.







D.  Climatic Allowances



(1)	Officers stationed in an area upon or to the west of a line starting from a point on the bank of the Murray River opposite Swan Hill and thence by straight lines passing through the following towns or localities in the order stated, namely, Conargo, Coleambally, Hay, Rankin's Springs, Marsden, Condobolin, Peak Hill, Nevertire, Gulargambone, Coonabarabran, Wee Waa, Moree, Warialda, Ashford and Bonshaw shall be paid a climatic allowance.



(2)	The amounts of climatic allowances for each classification are set at Item 11 of Table A, Rates - Allowances.



(3)	Grade B allowances are payable to officers stationed and resident at the following locations:



Angledool, Barrigun, Bourke, Brewarrina, Clare, Enngonia, Goodooga, Ivanhoe, Lake Mungo, Lightning Ridge, Louth, Mungindi, Pooncarie, Redbank, Walgett, Wanaaring, Weilmoringle, White Cliffs, Wilcannia and Willandra.



(4)	Grade C allowances are payable to officers stationed and resident at the following locations:



Fort Grey, Mootwingee, Mount Wood, Nocoleche, Olive Downs, Tibooburra and Yethong.



(5)	All other locations where the climatic allowance is payable are classified as Grade A.



N.B.	Deniliquin is to be classified as Grade A for the payment of this allowance.



E.  Fares Subsidy - Climatic Allowance Area



(1)	An officer whose headquarters are situated in an area in which a climatic allowance is paid shall be entitled to a subsidy toward the cost of fares incurred when proceeding on annual recreation leave from that area.



The maximum amount payable to such an officer in respect of a period of annual recreation leave for a return journey from his/her headquarters to Sydney, or elsewhere not exceeding the cost of a return journey to Sydney, shall be:



(a)	the actual cost, less the amount set at Item 12(a) of Table A, Rates - Allowances, of fares incurred in travel by rail (including the cost of sleeping berths where these are actually used) and/or service car;  or



(b)	



(i)	the amount set at Item 12(b) of Table A in respect of a married officer, his/her spouse and dependant children;  or



(ii)	the amount set at Item 12(c) of Table A in respect of an officer without dependants whichever is the lesser amount.



Payment will not be made in respect of taxi fares or meals.



(2)	Where a means of transport other than rail and/or service car is used, the subsidy will be calculated on the basis of equivalent fares (including sleepers) as if such public transport had been used.



(3)	An officer shall not be entitled to payment under these provisions more than once in respect of each period of 12 months commencing from the date of taking up duty in the area.



(4)	For the purposes of this clause, "annual recreation leave" shall, except with the special approval of the Authority, mean leave of not less duration than would be required to qualify for the annual leave loading referred to in Part (H), Annual Recreation Leave of Absence, of Clause 9, Leave.

F.  Disability Allowance to Officers Stationed in Certain Areas



An allowance of set at Item 13 of Table A, Rates - Allowances shall be paid to Supervisors - Toll Collection at the Sydney Harbour Bridge for each shift while they continue to be required in the ordinary course of their duty to spend at least two hours in toll booths on each shift.



G.  Calculation of Allowances



(1)	In the case of weekly allowances, the allowance for any portion of a week shall be calculated on a daily basis of one-fifth of the weekly rate, and on an hourly basis of one twenty-fourth of the daily rate so calculated.  In the case of the daily allowances prescribed in Clause 6, Allowances, the allowance for any portion of a day shall be calculated at one twenty-fourth of the daily rate.



(2)	In computing the time occupied, a fraction of an hour if less than half an hour shall not be taken into account, but if half an hour or more, it shall be reckoned as one hour.



H.  Officer Relieving



(1)	Where in any one period of relief an officer relieves in a higher graded position for five working days or more and is instructed to perform the whole of the duties of this position, he/she shall be paid for the full period of relief the minimum salary of the higher graded position.



(2)	Where in any one period of relief an officer relieves in a higher graded position for five working days or more and does not perform the whole of the duties of such officer in the higher graded position, he/she shall be paid such allowance as may be determined by the Authority and prior to entering on relief shall be advised of the allowance to be paid and the basis for its assessment.



Provided that:



(i)	should the period of relief be in excess of 12 months the relieving officer shall be entitled to be paid the salary that would be payable under the relevant award, industrial agreement or determination to a person appointed to that position on the day the relieving officer commenced relieving duties in that position;  or such proportion thereof as may be determined by the Authority;



(ii)	except in an emergency, prior approval to payment of a higher duties allowance is to be obtained;



(iii)	an officer relieving another in a lower graded position shall not suffer any reduction in salary.



When a Sydney Harbour Bridge Toll Officer other than a Toll Plaza Attendant is required to relieve another officer, who is on accrued leave arising from the 38-hour week, no higher duties allowance is payable.



(3)	Incremental Progression by Allowance - Where a very lengthy period of acting in the one higher graded position is unavoidable, the staff member concerned may progress by way of allowance to the next incremental step, provided that 100 per cent allowance has been paid continuously for a period of 12 months.



Where the allowance has been discontinued during a period of leave, the increment should be delayed accordingly.



Where there are broken periods of relief in the higher graded position or positions, such periods may be aggregated, irrespective of the nature of the work of the position(s).  Such aggregated periods may be regarded as continuous service for the purpose of incremental progression within the grade of the position (s), provided that:



(i)	only periods in respect of which the level of the allowance together with the officer's salary is greater than or equal to the salary of the new position to which the officer is substantively appointed are counted:



(ii)	any period of leave during which allowance was not paid is discounted;



(iii)	aggregation does not extend over any break in excess of six months.



The same principles apply if a person who has been relieving in higher graded positions is subsequently appointed to a similarly graded position, to determine salary and/or allowance in the new position.



J.  Examination Allowances



(1)	



(a)	An officer classified as an Assistant Landscape Officer shall be paid examination allowances as set out at Item 14 of Table A, Rates - Allowances, upon successful completion of each stage leading to the Horticulture Certificate conducted by the Department of Technical Education.



Payment of the allowance shall cease on an officer's promotion to Landscape Officer, Grade I.



(b)	An officer classified as a Landscape Officer, Grade I shall be paid examination allowances as set out at Item 14 of Table A, Rates - Allowances, upon successful completion of each stage of the post-certificate course in Landscape Design conducted by the Department of Technical Education.



Payment of the allowance shall cease on an officer's promotion to Landscape Officer, Grade II.



(c)	The allowances prescribed in this clause are not cumulative.  The allowances are to be payable as from 1 January each year following the final examinations in each stage.  An officer who fails at these examinations but who is successful in completing the stage at a deferred or post-examination will be recognised as having qualified for the allowances as from 1 January.



(2)	Testing Laboratory Operators Examination Allowance - On and from the first day of the month succeeding the date on which the final paper of the particular examination at which the officer passed was held, the officer shall, in addition to the salary prescribed by this award, be paid:



(i)	an allowance at the rate set at Item 14(a) of Table A, Rates - Allowances on completion of Stage I of the Civil Engineering Certificate Course of the Department of Technical and Further Education, New South Wales, or on attaining appropriate qualifications equivalent thereto;



(ii)	a further amount to make the total allowance at the rate set at Item 14(b) of Table A, Rates - Allowances, on completion of Stage II of the said course or on attaining appropriate qualifications equivalent thereto:



(iii)	a further amount to make the total allowance at the rate set at Item 14(c) of Table A, Rates - Allowances, on completion of Stage III of the said course or on attaining the appropriate qualifications equivalent thereto;



(iv)	a further amount to make the total allowance at the rate set at Item 14(d) of Table A, Rates - Allowances, on completion of Stage IV of the said course or on attaining appropriate qualifications equivalent thereto.



An allowance prescribed in this clause shall not be payable to an officer whose total remuneration is equal to or in excess of the salary prescribed in this award for a Grade III officer.







7.  Protective Clothing



Toll Personnel  -  Other than Toll Plaza Attendants



(1)	Uniforms and protective clothing shall be issued to such officers and on such a scale as is reasonably required, and shall include for each officer:



One suit coat

Two pairs of trousers

Six white shirts

One woollen jumper

One belt

Two ties

One pair of shoes

One raincoat



(2)	Officers required to wear a uniform shall be responsible for maintaining such uniforms in a clean and pressed condition and shall be paid an allowance of $5.20 per week for care and cleaning of uniform clothing.



General  -  The Authority shall provide free of charge such protective footwear, as necessary, which is reasonably expected to adequately protect all officers in the workplace.



8.  Conveyance



A.  Officers on Duty



(1)	Wherever possible, when a Departmental vehicle is not provided, officers shall travel by the mode of public transport which affords the greatest economy.  The full cost of fares for such conveyance shall be met by the Authority.



Provided that:



(a)	Where there is no public transport service and a taxi, hire car or rented car has to be used, the amount claimed must be supported by a receipt of payment for the service, or the claim may be disallowed.



(b)	When, subject to prior approval, an officer uses a private conveyance, the equivalent cost of rail fares (including sleepers) or fares by the recognised mode of public transport to the location/s shall be allowed.



(c)	Where air travel is considered appropriate, prior approval must be obtained.



(d)	When an officer, subject to prior approval, uses a private conveyance for official Authority business, the officer shall be reimbursed the transport allowance rate as advised from time to time.



(2)	An officer will not be entitled to payment of fares for travel between his/her usual permanent place of work (i.e. headquarters) and his/her usual permanent place of residence.  Provided that an officer required to attend temporarily at another location which involves extra fares shall be paid such fares (public transport) in excess of those usually incurred between home and headquarters.  Alternatively, when public transport presents difficulties, an officer may, subject to prior approval, use a private conveyance and be reimbursed at the specified journey rate, as advised from time to time, less the amount of normal fares.



(3)	Part B, Travelling, Field and Lodging Allowances, of Clause 6, Allowances, deals with conveyance of an officer on periodic return to his/her headquarters.



(4)	Part B of this clause deals with conveyance of an Officer and his/her dependants upon transfer.



B.  Officers and Their Dependants Together With the Removal of Furniture



(1)	



(i)	Subject to the provisions of paragraphs (ii) and (iii) of this sub-clause, this clause shall apply to all transfers except:



(a)	transfers made at the request of an officer within two years of his/her taking up duty at his/her previous headquarters.



(b)	transfers to a new headquarters within 34 km of an officer's previous headquarters;  and



(c)	transfers by reason of official misconduct.



(ii)	Where special circumstances exist and the Authority so approves this clause shall apply to a transfer coming within the meaning of sub-paragraphs (a) or (b) above.



(iii)	The provisions of sub-clause (4) shall also apply to officers transferred under sub-paragraphs (a), (b) or (c) of paragraph (i) above.



(2)	When an officer is transferred by the Authority to a different headquarters which necessitates a change in place of residence involving removal of furniture and effects, the expense of packing, removing, unpacking and transit insurance thereon shall be paid by the Authority.  Storage charges, for the period prescribed in sub-clause (3), will also be met.



Provided that:



Payment by the Authority for "all risk" insurance shall be made for the total cost involved, but shall not exceed the total cost which would be incurred by insuring the furniture and effects for an amount set at Item 15 of Table A, Rates - Allowances. Where the insured value exceeds that amount, the matter is to be referred to the Authority for consideration.



(3)	



(i)	Prior to incurring expense approval shall be obtained for the removal of furniture and effects and/or storage thereof up to a maximum of 8 weeks.  Requests for approval are to be accompanied by:



(a)	an inventory of the furniture and effects with the value and approximate volume thereof;



(b)	quotations from carriers for the cost of removal;  and



(c)	if applicable, quotations for storage, limited to a maximum of 8 weeks from the date of transfer of the officer to his/her new headquarters.  The Authority's prior approval shall be obtained for any extension of this period.



The quotations shall be obtained, where practicable, from at least two reputable carriers, and are to show the cost of removal from house to house, including packing and unpacking and the cost of "all risk" insurance.



The officer concerned must enter into a contract for the removal of the furniture and effects and the Authority will not be in any case be responsible for any loss or damage to the furniture or effects in the course of removal.



(ii)	An officer who is transferred to or from a country office may be granted special leave as follows:



(a)	up to two days for the purpose of preparation and supervision of packing of personal and household effects prior to removal or to arrange storage;  and



(b)	up to one day for the combined purpose of cleaning the premises being vacated and/or occupying and settling into the new premises.



(4)	First class rail warrants and sleeping berths where applicable shall be granted to transferred officers and to their dependants.  Other actual and necessary fares incurred with respect to the most economical mode of public transport during the journey shall also be allowed.



Provided that:



(i)	where an officer elects to use their private vehicle the officer shall be paid a car allowance at the official business rate prescribed from time to time;



(ii)	any time occupied on the journey in working hours in excess of what would have been occupied had the journey been made by the quickest practicable public surface transport route shall be deducted from the Officer's recreation leave or be granted as leave without pay;



(iii)	travelling allowances payable under Clause 6, Allowances, to officers shall be limited to those payable if the quickest practicable route referred to had been followed.



(5)	An officer, during the transit of his/her furniture and effects, whether accompanied by his/her family or not, shall be entitled to claim Travelling, Field and Lodging Allowances under the said Clause 6 for the time necessarily spend in travelling from his/her previous headquarters to his/her new headquarters.



Where it is necessary to lodge his/her family or dependant relatives between leaving the previous headquarters and arriving at the new headquarters, the officer shall be recouped, subject to production or receipts, three-quarters of the actual and reasonable additional expenses so incurred but not for a period exceeding one week.



When a receipt is submitted for joint accommodation costs for the officer and his/her family or dependant relatives, the family cost, for the purposes of this clause, shall be determined by deducting from the total of the accommodation account, plus an amount of $7.00 per day (or amount as may be prescribed from time to time in Clause 6B 2(a) where reasonable actual expenses are being claimed), an amount representing the single tariff rate, for room only; then deducting the cost of meals for the officer concerned at the rate prescribed in Clause 6A, Meal Allowances.  (Three-quarters of the amount so assessed is payable in terms of this clause.)



(6)	



(i)	Upon retirement at a place other than the place of the officer's original headquarters, an officer shall be entitled to be reimbursed the costs actually and necessarily incurred in removing personal and household effects to a location of the officer's choice, together with the cost of insuring the same against damage in transit, provided:



(a)	that the maximum amount of such reimbursement shall be limited to that payable had the officer moved to the place of their original headquarters on appointment to the Authority;  and 



(b)	the officer's relocation is effected within the period of 12 months following their retirement.



(ii)	Upon the death of an officer, the provisions referred to above shall apply to any claim made by the widow or widower within a period of 12 months of the transferred officer's death.



(iii)	The Authority will be prepared to consider any claims by children or dependant relatives of the deceased officer in similar circumstances but will require full particulars as to the reasons for special consideration.



9.   Leave



This Clause applies to staff subject to the following clauses: 

Clause 10 Additional Conditions for Motor Registry and Telephone Customer Centre Staff

Clause 11 Additional Conditions for DRIVES Help Desk Staff 



A.  Generally



(1)	Special Leave - Further to subclause C, Family and Community Service Leave, special leave may be granted by the Authority having regard to all the circumstances for which the leave is required, together with the length of service of the officer.



(2)	Examination Leave - Subject to prior approval, leave of absence with pay at ordinary rates may be granted for the time actually occupied in sitting for examinations approved by the Authority, up to a maximum of five days in any one calendar year, and for time necessarily spent in travelling to and from such examinations.



(3)	General Provisions



(a)	When an officer has been granted leave without pay covering a total period of absence from duty of not more than two weeks, payment shall be made at ordinary rates for public holidays occurring during such absence, provided that such public holidays fall on days which would normally be working days.



(b)	Where an officer who is eligible for sick leave produces a satisfactory medical certificate to the effect that he/she has been incapacitated for any period whilst on recreation leave, or five consecutive working days or more whilst on extended leave, he/she may be recredited with an equivalent period of recreation leave or extended leave, as the case may be, to the extent of the sick leave taken.  Provided that the foregoing provision may be applied to extended leave taken prior to retirement but not to such leave taken prior to resignation or termination of services or to recreation leave taken prior to retirement, resignation or termination of services.



(c)	For the purposes of this clause, periods of absence other than leave of absence approved by the Authority shall not be regarded as service.



(d)	Except for leave without pay taken as part of leave for maternity purposes, the leave of absence expressed in these clauses shall be on the basis of a five-day working week.



B.  Compensatory Travel Leave/Payment



(1)	Officers are entitled to claim ordinary-time payment or, if it is convenient to the Authority, compensatory leave, when directed to travel (outside normal working hours) on or in connection with official business in the following circumstances;



(i)	where travel is on a non-working day for time spent in travelling after 7.30 am;



(ii)	where travel is on a working day for time spent in travelling before their normal commencing time or after their normal ceasing time, subject to the following conditions;



(a)	the time normally taken for the periodic journey from home to headquarters and return is deducted from officers' travelling time (except on a non-working day);



(b)	periods of less than a quarter of an hour on any day shall be disregarded;



(c)	travelling time shall not include any period of travel between 11.00 pm on any one day and 7.30 am on the following day where officers have travelled overnight and accommodation has been provided for them;



(d)	travelling time shall be calculated by reference to the time that might reasonably have been taken by the use of the most practical and economic means of transport;



(e)	travelling time shall not include time spent in travelling on permanent transfer where the transfer involves promotion which carries increased salary or where the transfer is for disciplinary reasons or where the transfer is made at the officer's request; or by ship on which meals and accommodation are provided.



(2)	Where officers qualify for compensatory leave or ordinary time payment they shall be entitled to have any necessary waiting time treated as travelling time subject to the following conditions:



(i)	where there is no overnight stay with accommodation at a centre away from home or headquarters, 1 hour shall be deducted from the necessary waiting time between the time of arrival at the centre and the commencement of duty, and 1 hour shall be deducted from the necessary waiting time between the time of ceasing duty and the time of departure for home or headquarters or another centre;



(ii)	where overnight accommodation is provided at a centre, any time from the completion of arrival at the centre until departure for home or headquarters or another centre shall not count as travelling time except;



(a)	where duty is performed on the day of such departure, any necessary waiting time (less 1 hour) from completion of such duty until departure shall be counted; and



(b)	where no duty is performed on that day of such departure, necessary waiting time (less 1 hour) after the officer's normal commencing time until such departure shall be counted.



(iii)	Payment for travelling time and waiting time shall be at the officer's ordinary rate of pay on an hourly basis calculated as follows:



Annual salary		x		    7   			=	      1 day at normal hours of work

 					365.25



The rate of payment for travelling or waiting time on a non-working day shall be the same as that applying to a working day.



(iv)	Officers who are in receipt of a salary in excess of the rate applicable to the maximum rate for Administrative Officer (Clerical) Class 1, plus $1.00 per annum shall be paid travelling time calculated at the maximum rate for Administrative Officer (Clerical) Class 1, plus $1.00 per annum, as adjusted from time to time.



(v)	An officer who receives an allowance for travel outside normal hours or whose salary includes compensation for travel outside normal hours shall not be entitled to compensatory leave or ordinary time payment for excess travelling and waiting time.



(vi)	When an officer stops on a journey to take a meal, the time spent in taking the meal does not count for travelling compensation.



(vii)	The maximum amount of compensatory leave or ordinary time payment which shall be granted in any period of 24 consecutive hours is 8 hours.



(viii)	The decision as to whether an officer is to receive leave or payment for travel time is the prerogative of the functional manager.



C. Family and Community Service Leave



(a)	Staff may be granted Family and Community Service Leave (FACSL):



-	for reasons related to family responsibility;

- 	for reasons related to performance of community service; or

-	in case of pressing necessity.



(b)	The maximum amount of FACSL that staff may be granted at ordinary rates is:



- 	two and a half days in the first 12 months of service; or

- 	five days in any period of two years after the first 12 months of service; or

- 	one day for each completed year of service, less the total amount of any FACSL or Short Leave 	already taken by the staff member,



whichever is the greater.



(c)	Part-time staff are entitled to FACSL on a pro-rata basis, based on the number of hours worked.



(d)	Staff who have exhausted their entitlements to FACSL may be granted additional FACSL up to three days to cover the period necessary to arrange or attend the funeral of a family member or relative as contained in 9I(3). Additional FACSL will be granted on a discrete ‘per occasion’ basis.



(e)	Staff appointed to the RTA who have had immediate previous employment in the NSW Public Sector may transfer their FACSL from their previous employer.



D.  Maternity Leave



(1)	General



(a)	Maternity leave is available to all female staff (excluding casuals) to enable them to take care of their new born child and retain their position and return to work within a reasonable period of time after they have given birth.



(b)	A staff member who has been granted maternity leave and whose child is stillborn may elect to take available sick leave instead of maternity leave.



(c)	A staff member who has applied for or been granted maternity leave and whose pregnancy terminates, must, as soon as practicable, notify the RTA of the termination and the date on which it occurred.



(d)	Where staff are on one form of leave and their child is born before the expected date of birth, maternity leave commences from the date of birth of the child.



(2)	Paid Maternity Leave



Staff who have completed at least 40 weeks continuous service prior to the expected date of birth are entitled to paid maternity leave at their ordinary rate of pay for



-	nine weeks, or

-	the period of maternity leave taken,



whichever is the lesser period.



(3) 	Unpaid Maternity Leave



(a)	Pregnant staff are entitled to maternity leave:



(i)	on a full-time basis for a period of not more than nine weeks prior to giving birth; and

(ii)	for a further period ending not more than 12 months after the date of giving birth.



(b)	Staff who have been granted maternity leave may, with the permission of the RTA, take leave after the date of birth:



(i)	full-time for a period not exceeding 12 months; or

(ii)	part-time for a period not exceeding two years; or

(iii)	partly full-time and partly part-time over a proportionate period of up to two years.



E. Adoption Leave



(1) 	General 



(a)	Staff are entitled to adoption leave when they are to be the primary care giver of an adopted child.



(b)	Adoption leave commences on the date that the staff member takes custody of the child concerned, whether that date is before or after the date on which a court makes an order for the adoption of the child.



(c)	Adoption leave may be granted as either paid or unpaid.



(2)	Paid Adoption Leave



Staff who have completed at least 40 weeks continuous service prior to the commencement of adoption are entitled to paid at their ordinary rate of pay for:



- three weeks, or

- the period of adoption leave taken,



whichever is the lesser period.



(3)	Unpaid Adoption Leave



(a)	Staff are entitled to adoption leave for;



(i)	a maximum period of 12 months where the child has not commenced school; or 

(ii)	a period as the RTA determines, up to a maximum of 12 months if the child has commenced school.



(b)	Staff who have been granted adoption leave may also, with the permission of the RTA, take leave:



(i)	part-time for a period not exceeding two years; or

(ii)	partly full-time and partly part-time over a proportionate period of up to two years.



F. Parental Leave



(1) 	General



(a)	Staff who are not entitled to maternity or adoption leave may be entitled to parental leave for a period of up to 12 months, to enable parents to share in the responsibility of caring for their young children.



(b)	Parental leave may commence at any time up to two years after the date of birth of a child or the date of placement of an adopted child.



(c)	Parental leave is granted without pay.

(2)	Taking Of Parental Leave



Staff who have been granted parental leave may, with the permission of the RTA, also take leave:



(i)	part-time over a period not exceeding two years; or

(ii)	partly full-time and partly part-time over a proportionate period of up to two years.



G. Resumption of Duty After Maternity, Adoption Or Parental Leave



Staff who return to work immediately after the expiration of maternity, adoption or parental leave, are entitled to be placed in:



(i)	the position they held immediately prior to the taking of leave, if the position still exists; or



(ii)	another position for which they are qualified, subject to availability, if the position they held immediately prior to the taking of leave no longer exists.



H. Annual Recreation Leave of Absence



(1)	Annual recreation leave shall accrue to an officer at the rate of one and two-thirds days per month, from date of appointment, provided that:



(a)	Recreation leave shall not accrue during any period that an officer is absent without pay if the period of absence exceeds 28 consecutive days.  Deductions under this paragraph shall be made in the ratio the number of days absent bears to 261 days.  For the purpose of calculation, a fraction of less than one half day shall not count.



(b)	



(i)	Where officers whose services have been satisfactory, resign, retire or have their services otherwise terminated (except by death), the monetary value of recreation leave due as at the last day of duty will be paid as a gratuity on ceasing duty.



The last day of duty will be the last day of service where recreation leave is paid as a gratuity and further recreation leave will not accrue from that date.



The money value of the leave is calculated for the period over which the leave would run had it been granted as recreation leave commencing from the first working day after cessation of employment, and includes any public holiday occurring in that period.



(The procedure under (i) will not apply to any officer, whether a resignation has been tendered or not, whose services have been under adverse notice for any reason or who is under bond.  Such cases will be viewed separately).



(ii)	As an alternative, officers may elect to take either the whole or part of recreation leave due at the last day of duty as leave, instead of as a lump sum payment in lieu of leave (i.e. it shall be regarded as service for the accrual of recreation leave) and the last day of service will be the date upon which recreation leave, taken as leave in lieu of a lump sum payment, would have expired.  Payment of the monetary value of such leave will be made at the last day of duty and will be taxed as normal salary.  In addition, increments which fall due in the period covered by the extension of recreation leave after the last day will be paid to officers subject to the officer's services being satisfactory prior to resignation.  This procedure will not apply where recreation leave is paid as a gratuity.



(2)	An officer shall be entitled to be paid in advance for salary payable to them in respect of the period for which recreation leave has been approved.



(3)	Limits on accumulation and direction to take leave:

(a)	Staff must take at least two consecutive weeks of recreation leave every 12 months, unless otherwise approved in special circumstances.



(b)	Where operational requirements permit, the wishes of staff will be taken into account on the time such leave is taken.



(c)	The RTA will notify staff in writing when accrued recreation leave reaches six weeks. Staff may be directed to take at least two weeks recreation leave within three months of the notification at a time convenient to the RTA.



(d)	The RTA will notify staff when accrued recreation leave reaches eight weeks. Staff will be directed to take at least two weeks recreation leave within six weeks of the notification at a time convenient to the RTA.



(4)	Any officer who is in receipt of the climatic allowance prescribed in clause 6, Allowances, or is stationed at Parkes, Forbes, Griffith, Leeton, Dubbo, Wagga Wagga, Narrandera, West Wyalong, Finley or Deniliquin shall receive additional recreation leave at the rate of five days per annum accruing monthly.



(5)	



(i)	An officer shall be granted an annual leave-loading equivalent to 17½ per cent of four weeks salary on a maximum salary of A & C Grade 12.



(ii)	The annual leave loading shall be granted to officers subject to the following conditions:



(a)	The full entitlement to the loading on annual leave that an officer has accrued over the previous leave year will be paid on the first occasion after December 1 in any year an officer takes sufficient recreation leave to permit them to be absent from duty for at least two consecutive weeks. The loading will apply only to leave accrued in the year ending on the preceding 30 November, up to a maximum of four weeks.



(b)	In the event of no such absence occurring by 30 November of the following year, an officer (provided they are still employed) will be paid the monetary value of the annual leave loading payable on leave accrued as at 30 November of the previous leave year.



(c)	Shift Workers - Unless determined otherwise, shift workers proceeding on annual leave are to be paid in respect of leave taken in any period of 12 months commencing 1 December, shift premiums and penalty rates (or other allowance paid on a regular basis in lieu thereof) they would have received had they been on duty or the 17 1/2 percent annual leave loading as herein prescribed, whichever is the more favourable. Payment of shift premiums and penalty rates shall not be made for public holidays which fall on a seven-day shift worker's rostered day off. In the case of seven-day continuous shift workers, the 17 1/2 per cent annual leave loading is to be calculated on the basis of 17 1/2 per cent of five weeks ordinary salary.



(d)	If an officer is eligible to receive more favourable conditions than those set out herein, such conditions shall apply.



(e)	Upon voluntary separation (ie retirement) or termination of services by the Authority for any reason other than misconduct, an officer who has not taken recreation leave qualifying them for payment of the annual leave loading since the preceding 1 December shall be paid the loading, which would have been payable had such leave been taken.



(f)	The annual leave loading is not payable when an officer is granted recreation leave to his credit, or the monetary value thereof, on resignation or dismissal for misconduct.



(g)	Broken service during a year does not attract the annual leave loading, e.g., if an officer resigns and is subsequently re-employed during the same year, only the service from the date of re-employment attracts the annual leave loading, subject to the foregoing conditions.



(iii)	The rate of payment of the annual leave loading will be based on leave accrued to 30 November of the previous leave year (to maximum of four weeks) and will be calculated on the salary rate paid for the leave when taken, i.e., new rates granted by award, National State Wage Case decision, unless otherwise prescribed and, if necessary, retrospective adjustment of the loading will be made.  Where payment is made as at 30 November, because no period of two weeks leave has been taken during the year, the payment will be calculated at the rate applicable as at that date.



(iv)	Provided adequate notice is given the annual leave loading will be paid prior to entry on leave and normally at the same time as the advance of salary.



I.  Carer’s Leave



(1) 	General



(a)	Staff will be able to elect to use available paid sick leave, subject to the conditions specified in this subclause, to provide care and support when a family member is ill. 



(b)	Staff will be entitled to Carer's Leave when:



(i)	their entitlements to Family and Community Service Leave is exhausted; and

(ii)	they are the primary care-giver of a category of person set in (3) below.



(c)	Carer's leave is only available for staff to care for people mentioned in (3) where the illness is sudden or short term. 



(2)	Taking Of Carer's Leave



(a)	Sick leave will initially be taken from the current year's entitlement, followed by the sick leave accumulated over the previous three years.



(b)	In special circumstances, the RTA may grant additional sick leave from the sick leave accumulated during the staff member's eligible service.



(c)	If required by the RTA, staff must establish by production of a medical certificate or statutory declaration, the illness of the person concerned.



(3)	Categories of People for Which Carer's Leave can be obtained



Staff will be entitled to Carer's Leave for the care and support of their ill:



(a)	spouse;

(b)	defacto spouse, being a person of the opposite sex who lives in the same house as their husband or wife on a bona fide basis, although they are not legally married;

(c)	child or adult child (including an adopted child, step child, foster child or ex-nuptial child);

(d)	parent (including a foster parent or legal guardian);

(e)	grandparent or grandchild;

(f)	sibling (including the sibling of a spouse or defacto spouse);

(g)	same sex partner who they live with as a defacto partner on a bona fide domestic basis; or

(h)	relative who is a member of the same household where, for the purposes of this definition - 



(i)	'relative' means a person related by blood, marriage, affinity or Aboriginal kinship structures;

(ii)	'affinity' means a relationship that one spouse or partner has to the relatives of another; and

(iii)	'household' means a family group living in the same domestic dwelling.

J.   Extended Leave



Extended leave for officers is provided for by Schedule 5 of the Transport Administration Act 1988.





K.   Sick Leave



(1)	Where it is established that leave is necessary on account of ill health, an officer may be granted leave of absence with pay at ordinary rates as follows:



(a)	Ordinary Sick Leave - In each sick leave year, and subject to compliance with instructions regarding notifications, completion of applications and submission of medical certificates: 15 full days with full pay.



(b)	Additional Special Sick Leave - An additional period of sick leave may be granted in the following circumstances:



-	the person has 10 or more years of service;



-	the person has been or will be absent for more than three months; and



-	the person has exhausted or will exhaust available paid sick leave.



The additional period of sick leave may be granted on the basis of one month for each completed 10 years of service plus 10 calendar days, less all Additional Special Sick Leave taken during service.



(2)	



(a)	Any officer absent on account of sickness for any period of three days or less, shall, if called upon by the Authority to do so, submit a medical certificate showing the nature of his/her illness.



(b)	Any officer absent on account of sickness for more than three days shall, as soon as practicable after the expiry of such three days, submit a medical certificate showing the nature of the illness and the probable duration thereof, unless exempted from so doing.



(c)	In the case of extended absence, an officer may be required to furnish fresh medical certificates each week or submit to an examination by a medical practitioner nominated by the Authority.



(3)	Additional grants will be made to ex-servicemen with war-caused disabilities accepted by the Department of Veterans' Affairs as follows:



Officers who are ex-services personnel and who have an accepted war caused disability are 	entitled to an additional annual entitlement of 15 days per calendar year non-cumulative.  This additional grant of leave is separate from the normal annual entitlement.



NB.	A war caused disability is an injury or illness resulting from armed service in a Recognised War Zone (All World War II service is recognised).



Injuries or illnesses resulting directly or indirectly from service in the armed forces but not in a war zone are not regarded as war caused disabilities and as such this additional sick leave should not be granted.



The Department of Veterans Affairs should be contacted to determine whether the injury or illness 	was as a result of service in a war zone.









10.   Additional Conditions for Motor Registry and Telephone Customer Service Centre Staff



A - Hours of Duty



(1)	Spread of Hours



The ordinary hours of duty shall be within the spread of hours as follows:



Monday to Friday		7.50 am to 5.20 pm

Saturday			8.20 am to 4.20 pm



No staff shall be required to work more than five consecutive hours without a meal break.  A meal break shall be for a minimum of 30 minutes duration.



(2)	Change of Hours within the Spread of Hours



Any change to the trading hours of a Motor Registry or Telephone Customer Service Centre within the spread of hours as set out in paragraph (1) of this Part shall be subject to the following Consultative Process:



(a)	The Authority shall notify the Association in writing of any change to trading hours at least six weeks in advance of the date on which the change is proposed to take place.



(b)	The Association shall be given two weeks in which to provide any written comments on the proposed change.



(c)	Following consideration of any comments received, the Authority shall notify the Association in writing of the full details of its decision including the reasons for making such decision.



(3)	Standard Hours of Work



Full time staff



The ordinary hours of duty for full-time staff shall be worked over a two week roster cycle of 70 hours within the spread of hours in paragraph (1) of this Part.



Full-time staff, in a motor registry or Telephone Customer Service Centre which trades on Saturdays, that are rostered to work one Saturday in two, shall work nine days during the two week roster cycle.  Provided that full time staff will, with the agreement of the Authority, be able to work ten days including Saturdays during the roster cycle.



Full-time staff shall not be required to work more than five consecutive days during the roster cycle.



Subject to Part C of this clause, any other change to the days worked or the span of hours will be by agreement between the Authority and the officer.



The minimum hours to be worked by full-time staff on a Saturday shall be four.



Part time staff



The minimum ordinary hours of duty to be worked by part-time staff shall be fifteen hours per week.  Part-time staff can agree to work additional ordinary hours of duty.  The maximum ordinary hours that may be worked by part-time staff shall be 35 hours per week.  The hours of duty shall be worked within the spread of hours, as set out in paragraph (1) of this Part.  The hours of work shall be recorded in writing between staff and the Authority and advised to staff in advance in accordance with paragraph (i) of Part C - Rosters of this clause.



The minimum hours to be worked by part-time staff per engagement, including Saturdays shall be three.

Part-time staff shall not be required to work more than five consecutive days in any fortnight roster cycle.  Part-time staff shall not be required to work more than one Saturday in two except by mutual agreement.



Part-time staff are engaged for specified days, and specified minimum hours per week within specified spans of hours.  The Authority can change the hours worked within the specified span by giving one months notice.  For the purposes of this paragraph specified span of hours shall mean the band of ordinary hours of duty that the part-time staff member has agreed to work.



Notwithstanding the days specified part time staff may be required to work on Saturdays.  In the event that a par- time officer is so required the specified days and/or the hours on the specified days will be reduced accordingly to retain the specified hours as a minimum.



Subject to Part C of this clause, any other change to the days worked or the span of hours will be by agreement between the Authority and the officer.  The officer can require up to three months between the agreement to change the specified span of hours or days and the implementation of the change.



Casual employees



Casual employees shall work on an hourly basis for a minimum of three hours per engagement within the spread of hours, as set out in paragraph (1) of this Part.



Casual employees shall not be required to work more than five consecutive days under any contract of employment



B - Part-Time and Casual Rates



(i)	Part-time staff shall be paid an hourly rate equal to the appropriate weekly rate divided by 35.



(ii)	Casual employees shall be paid an hourly rate equal to 1.17 x the Monday to Friday ordinary hourly rate of pay for the first year of the classification in which they are employed, except for Registry Services Officers 21 years of age and over who shall be paid the fourth year of that classification. 



C - Rosters



(i)	Rosters will be based on fortnightly periods and published monthly in advance.  Rosters will be posted in a position accessible to staff. 



(ii)	In the event of an emergency the hours of work and/or the rostered starting and finishing times on any one day may be changed. 



(iii)	Where less than seven days notice is given by the Authority of a change to a roster by deleting or reducing the hours of a rostered day, any loading applicable to the original roster shall be paid in addition to the payment applicable to the work performed. 



(iv)	Mutual exchanges of rostered days between staff shall be subject to the Authority's prior agreement. 



(v)	Where staff are rostered in such a fashion that the days on which they are rostered to work fluctuate from week to week, an officer rostered off work on a public holiday being a day on which the officer usually works shall be paid by mutual agreement between the Authority and the officer in one of the following methods:



(a)	payment of an additional day's salary;

(b)	addition of one day to the officer's annual holidays;

(c)	an alternate day off with pay within 28 days after the public holiday falls, or during the week prior to the public holiday.



Provided that for this sub-clause "day" is the number of hours the officer would have worked were the officer rostered on that day.



(vi)	The Authority can, on up to three Saturdays each calendar year, require staff to attend a training session after trading hours and within the spread of hours as set out in paragraph (1) of Part A - Hours of Duty of this clause.  The time spent on training will be adjusted as part of the staff member's ordinary hours.  The staff member will be rostered off for one equivalent block of hours during that roster cycle or during either of the next two roster cycles.





D - Loadings for Certain Ordinary Hours



(i)	Payment for all ordinary hours of duty Monday to Friday shall be at the ordinary salary rate.



(ii)	For full-time and part-time staff payment for all ordinary hours of duty on Saturday shall be at the ordinary salary rate plus 50 per cent.  For casual staff the payment for all ordinary hours of duty on Saturday shall be 1.66 times the Monday to Friday ordinary hourly rate for the first year of the classification in which they are employed, except for Registry Services Officers 21 years of age and over who shall be paid the fourth year of that classification.



(iii)	Where part-time staff work in excess of the rostered hours for a day and within the spread of ordinary hours of duty as set out in paragraph 1 of Part A - Hours of Duty of this clause, Monday to Friday, payment for time worked in excess of the rostered hours shall be made at the ordinary hourly rate.



(iv)	Where part-time staff are required to work in excess of the rostered hours on a Saturday - but within the spread of ordinary hours of duty for Saturday, as set out in paragraph 1 of Part A - Hours of Duty of this clause, a loading of 50% as prescribed in (ii) above shall apply.





E - Overtime



(i)	Full-time staff shall be paid overtime for all time worked:



(a)	outside the spread of ordinary hours of duty as set out in paragraph 1 of Part A - Hours of Duty of this clause.



(b)	before or after the daily ordinary hours of duty set out in the roster described in the provisions of Part C - Rosters of this clause and worked within the spread of hours of duty set out in paragraph (1) of Part A - Hours of Duty of this clause.



(ii)	Part-time staff and casual employees shall be paid overtime for all time worked:



(a)	outside the spread of ordinary hours of duty as set out in paragraph (1) of Part A - Hours of Duty of this clause



(b)	in excess of 35 hours per week.



(iii)	Where staff are rostered on six consecutive days, work within the spread of ordinary hours of duty on the sixth day shall be paid at the overtime rate, and does not include loading in accordance with Part D of this clause.





F - Leave



All leave taken by staff shall be debited on the basis of the number of hours usually rostered for the day on which the leave is taken.





11.  Additional Conditions for Drives Help Desk Staff



A - Hours of Duty



(1)	Spread of Hours:



The ordinary hours of duty shall be within the spread of hours as follows:



Monday to Friday			7.50 am to 5.20 pm

Saturday				8.20 am to 4.20 pm



No staff shall be required to work more than five consecutive hours without a meal break.



A meal break shall be for a minimum of 30 minutes duration.



(2)	Change of Hours within the Spread of Hours:



Any change to the trading hours of the DRIVES Help Desk within the spread of hours as set out in paragraph (1) of this Part shall be subject to the following consultative process:



(a)	The Authority shall notify the Association in writing of any change to trading hours at least six weeks in advance of the date on which the change is proposed to take place.



(b)	The Association shall be given two weeks in which to provide any written comments on the proposed change.



(c)	following consideration of any comments received, the Authority shall notify the Association in writing of the full details of its decision including the reasons for making such decision.



(3)	Standard Hours of Work:



Full time staff



The ordinary hours of duty for full-time staff shall be worked over a two week roster cycle of 70 hours within the spread of hours in paragraph (1) of this Part.



Full-time staff that are rostered to work one Saturday in two, shall work nine days during the two week roster cycle.  Provided that full time staff will, with the agreement of the Authority, be able to work ten days including Saturdays during the roster cycle.



Full-time staff shall not be required to work more than five consecutive days during the roster cycle.



Subject to Part C of this clause, any other change to the days worked or the span of hours will be by agreement between the Authority and the officer.



The minimum hours to be worked by full-time staff on a Saturday shall be four.



Part time staff



The maximum ordinary hours that may be worked by part-time staff shall be 35 hours per week.  The hours of duty shall be worked within the spread of hours, as set out in paragraph (1) of this Part.  The hours of work shall be recorded in writing between staff and the Authority and advised to staff in advance in accordance with paragraph (i) of Part C - Rosters of this clause.  Part-time staff may be required to work additional ordinary hours of duty.



The minimum hours to be worked by part-time staff per engagement, including Saturdays shall be three.



Part time staff shall not be required to work more than five consecutive days in any fortnight roster cycle and shall not be required to work more than one Saturday in two except by mutual agreement.



Part-time staff are engaged for specified days, and specified minimum hours per week within specified spans of hours.  The Authority can change the hours worked within the specified span by giving one months notice.  For the purposes of this paragraph specified span of hours shall mean the band of ordinary hours of duty that the part-time staff member has agreed to work.



Subject to Part C of this clause, any other change to the days worked or the span of hours will be by agreement between the Authority and the officer.  The officer can require up to three months between the agreement to change the specified span of hours or days and the implementation of the change.



B - Part-Time Rates



Part-time staff shall be paid an hourly rate equal to the appropriate weekly rate divided by 35.



C - Rosters



(i)	Rosters will be based on fortnightly periods and published monthly in advance.  Rosters will be posted in a position accessible to staff.



(ii)	In the event of an emergency the hours of work and/or the rostered start and finishing times on any one day may be changed.



(iii)	Where less than seven days notice is given by the Authority of a change to a roster by deleting or reducing the hours of a rostered day, any loading applicable to the original roster shall be paid in addition to the payment applicable to the work performed.



(iv)	Mutual exchanges of rostered days between staff shall be subject to the Authority's prior agreement.



(v)	Where staff are rostered in such a fashion that the days on which they are rostered to work fluctuate from week to week, an officer rostered off work on a public holiday being a day on which the officer usually works shall be paid by mutual agreement between the Authority and the officer in one of the following methods:



(a)	payment of an additional day's salary;

(b)	addition of one day to the officer's annual holidays;

(c)	an alternate day off with pay within 28 days after the public holiday falls, or during the week prior to the public holiday.



Provided that for this sub-clause "day" is the number of hours the officer would have worked were the officer rostered on that day.



D - Loadings for Certain Ordinary Hours



(i)	Payment for all ordinary hours of duty Monday to Friday shall be at the ordinary salary rate.



(ii)	Payment for all ordinary hours of duty on Saturday shall be at the ordinary salary rate plus 50%.



(iii)	Where part-time staff work in excess of the rostered hours for a day and within the spread of ordinary hours of duty as set out in paragraph 1 of Part A - Hours of Duty of this clause.  Monday to Friday, payment for time worked in excess of the rostered hours shall be made at the ordinary hourly rate.



(iv)	Where part-time staff are required to work in excess of the rostered hours on a Saturday - but within the spread of ordinary hours of duty for Saturday, as set out in paragraph 1 of Part A - Hours of Duty of this clause, a loading of 50% as prescribed in (ii) above shall apply.





E - Overtime



(i)	Full-time staff shall be paid overtime for all time worked:



(a)	outside the spread of ordinary hours of duty as set out in paragraph 1 of Part A - Hours of Duty of this clause.



(b)	before or after the daily ordinary hours of duty set out in the roster described in the provisions of Part C - Rosters of this clause and worked within the spread of hours of duty set out in paragraph (1) of Part A - Hours of Duty of this clause.



(ii)	Part-time staff shall be paid overtime for all time worked:



(a)	outside the spread of ordinary hours of duty as set out in paragraph (1) of Part A - Hours of Duty of this clause



(b)	in excess of 35 hours per week.



(iii)	Where staff are rostered on six consecutive days, work within the spread of ordinary hours of duty on the sixth day shall be paid at the overtime rate, and does not include loading in accordance with Part D of this clause.



12.   Additional Conditions for Traffic Operations Control Staff



A.	Definitions



For the purpose of this Clause:



‘TMC’ shall mean the Transport Management Centre.

‘TOCS’ shall mean officers employed by the Authority as Traffic Operations 

Control Staff in the Traffic Operations Unit of the Transport Management Centre.



‘Continuous Work’ means work carried on with consecutive shifts of TOCS throughout the 24 hours of each of 7 consecutive days without interruption except during breakdowns or meal breaks or due to unavoidable causes beyond the control of the Authority.



B.	Hours of Work



(i)	Ordinary Hours



The ordinary hours of work shall be 35 per week.



(ii)	Full-Time Staff



TOCS shall be continuous shift workers.  The ordinary hours of work shall be 70 hours worked over a 2 week roster cycle.  TOCS shall work on either a 7 hours 44 minutes or 11 hours 40 minutes shift basis which shall be worked in accordance with shifts as rostered.



When rostered for 7 hours 44 minutes shifts during a roster cycle full time TOCS shall not be required to work more than five consecutive days in any seven day period.



When rostered for 11 hours and 40 minutes shifts during a roster cycle full time TOCS shall not be required to work more than three days in any seven day period.



(iii)	Where TOCS are rostered to work 11 hours 40 minutes shifts:



(a)	they shall be entitled to a rest break of at least 10 hours between the cessation of an ordinary rostered shift and the commencement of the next ordinary rostered shift.  Where TOCS have not observed a rest break of at least 10 hours prior to the commencement of the next ordinary shift, they shall be paid at the rate of double time calculated at the ordinary salary rate until such time as TOCS are released from duty.



(b)	they shall not be required to be on duty for more than 14 consecutive hours.  After being on duty for 14 consecutive hours TOCS shall take a rest break of at least 4 consecutive hours and where TOCS are directed to resume work without having a rest break of 10 consecutive hours, payment shall be at the rate of double time until they are released from duty for 10 consecutive hours.  Any rostered working time occurring during such absence shall be paid for at the ordinary rate of pay.



(iv)	Part-Time Staff



(a)	The minimum number of hours to be worked by part-time TOCS shall be 25 hours per week.  The hours of work shall be rostered on a 5 hour shift basis, morning and/or afternoon, over a 5 day working week, Monday to Friday and shall be worked in accordance with shifts as rostered.



(b)	The maximum number of ordinary hours that may be worked shall be 7 hours per shift or 35 hours per week.



(c)	Where additional hours are worked in excess of the minimum hours as set out in (a) of this subclause part time staff shall be paid a loading of 4/48ths in lieu of recreation leave for all additional ordinary hours worked.



(v)	Meal Break



(a)	7 Hours 44 minutes Shift



TOCS rostered on a 7 hours 44 minutes shift shall not work more than 5 hours from the commencement of a shift without a minimum 30 minutes meal break.



(b)	11 Hours 40 Minutes Shift



TOCS rostered on an 11 hours 40 minutes shift shall not work more than 5 hours from the commencement of a shift without a minimum 30 minutes meal break.



After a further 5 hours of work TOCS shall be entitled to a paid crib break of 20 minutes.



(vi)	Accrued Shift Off



Where TOCS are rostered on a 7 hours 44 minutes shift pattern during a shift cycle they may observe ‘Banktime’ working hours (i.e. a bank up of hours) under the following provisions:



(a)	The additional 44 minutes per shift shall be worked on 9 days each 2 week work cycle to allow for the accumulated time off during the 2 week cycle.



(b)	Subject to provision (d) of this sub-clause, one accrued day off may be taken in each 2 week work cycle.



(c)	The accrued day off will be observed between Monday to Friday (inclusive), as provided for by the roster.



(d)	Where TOCS work on the accrued day off, TOCS may elect, where practicable, to have another day off in substitution thereof before the end of the succeeding 2 week work cycle.  Provided that in such case the accrued entitlements are transferred to the substituted day off.



(e)	TOCS absent from duty on any type of approved leave or a public holiday will be credited with 7 hours 44 minutes in respect of each day absent from duty.  TOCS absent from duty on approved leave (sick, recreation leave etc) will have 7 hours and 44 minutes debited against their leave accrual for each day absent from duty.



C.	Shift Work



(i)	For the purposes of this sub-clause:



‘Early Morning shift’ shall mean those shifts commencing at or after 4.00 am.

‘Day Shifts’ shall mean those shifts commencing at or after 6.00 am.

‘Afternoon Shifts’ shall mean those shifts commencing at or after 12 noon.

‘Night Shifts’ shall mean those shifts commencing at or after 4.00 pm.



(ii)	Payment for Shift Work



(a)	Payment for day shift shall be at ordinary rate of pay.

(b)	Payment for early morning shift shall be at the ordinary rate of pay plus 10 per cent.

(c)	Payment for afternoon shift shall be at ordinary rate of pay plus 12½ per cent.

(d)	Payment for night shift shall be at ordinary rate of pay plus 15 per cent.

(e)	Payment for all ordinary time worked on a Saturday shall be at the rate of time and one-half of the ordinary rate of pay.

(f)	Payment for all ordinary time worked on a Sunday shall be at the rate of double the ordinary rate of pay.

(g)	Payment for all ordinary time worked on a Public Holiday shall be at the rate of double and one-half of the ordinary rate of pay.

(h)	TOCS rostered off on a public holiday shall be credited with a day in lieu for each such day.

(i)	Full-time TOCS employed under this sub-clause on continuous shift work shall be credited with an additional 5 days recreation leave per annum.  This leave shall accrue at the rate of 5/12th of a day for each complete month that an officer so works.



(iii)	Shift Rosters



(a)	TOCS shall be rostered to work shifts as required by the Authority.

(b)	Notice shall be given of shifts to be worked at least 7 days in advance.

(c)	Where notice is given of a change in shift with less than 7 days notice any shift so worked shall be paid at the rate of the previously rostered shift provided it is greater.



13.   Additional Conditions for Work Support Officers.



A.	Definitions



For the purpose of this Clause:



‘WSO’ shall mean officers employed by the Authority as Work Support Officers.



‘Competency’ shall mean the combination of knowledge, skills and attributes that are needed for specific job relation tasks.



B.	Hours of Duty



(i)	The ordinary hours of duty of WSOs shall be 35 hours per week and by agreement with the PSA shall be between 7.00 am to 5.30pm on 5 days per week, Monday to Friday, inclusive.



(ii)	A lunch break shall be taken of not less than 30 minutes in the WSO’s time.



(iii)	WSOs may observe ‘Banktime’ working hours (i.e. a bank up of hours) under the following provisions:



(a)	An additional 22 minutes per day shall be worked on 19 days each four week work cycle to allow for the accumulated time off during the next four week cycle.

(b)	Subject to provision (d) of this sub-clause, one accrued day off may be taken in each four week work cycle.



(c)	The accrued day off will be observed between Monday to Friday (inclusive).



(d)	Where a WSO works on the accrued day off, the WSO may elect, where practicable, to have another day off in substitution thereof before the end of the succeeding work cycle.  Provided that in such case the accrued entitlements are transferred to the substituted day off.



(iv)	WSOs absent from duty on any type of approved leave or a public holiday will be credited with 7 hours 22 minutes in respect of each day absent from duty.  WSOs absent from duty on approved leave (sick, recreation leave etc) will have 7 hours 22 minutes debited against their leave accrual for each day absent from duty.



C.	Progression from Grade to Grade



WSO positions will only be created where the range of tasks at the location would eventually allow the incumbent to progress to Grade 3.



Progression from grade to grade need not depend upon the availability of an advertised job vacancy nor is it restricted by the number of WSOs already at a particular grade.  Progression to another grade is totally dependent upon the meeting of the progression criteria detailed in the "Work Support Officer Management Guidelines".



Persons at the time of appointment as a WSO will be assessed to determine the grade at which they will commence.  Once appointed to a grade, a WSO will need to meet the progression criteria in order to further progress through the grades.



Persons appointed as a WSO in Training will remain at that level until they are eligible to progress to Grade 1.



D.	Maintenance of Grade



Maintenance of grade and salary shall be dependent upon WSOs maintaining the required level of competence in the tasks for which they have been assessed and for which their grading and salary level has been determined.



To ensure the level and the currency of competencies, the WSO will undergo supplementary assessment of their tasks every two years to demonstrate that they have maintained their skills in those tasks.



14.  Grievance Resolution and Dispute Settlement



A.  Grievance Resolution



a)	A grievance is defined as a personal complaint or difficulty.  A grievance may:



•	relate to a perceived denial of an entitlement

•	relate to a perceived lack of training opportunities

•	involve a suspected discrimination or harassment.



b)	The RTA has a grievance resolution policy and grievance resolution guidelines and procedures which should be observed when grievances arise.



c)	The RTA’s policy, guidelines and procedures are detailed in Appendix B.



d)	While the policy, guidelines and procedures are being followed, normal work will continue.









B.  Dispute Settlement



a)	A dispute is defined as a complaint or difficulty which affects more than one staff member. A dispute may relate to a change in the working conditions of staff that is perceived to have negative implications for that group.



b)	It is essential that management and the unions consult on all issues of mutual interest and concern, not only those issues that are considered likely to result in a dispute.



c)	Failure to consult on all issues of mutual interest and concern to management and the unions is contrary to the intention of these procedures.



1.	If a dispute arises in a particular work location which cannot be resolved between staff or their representative and the supervising staff, the dispute must be referred to the RTA's Manager of the Employee Relations Section or another nominated officer who will then arrange for the issue to be discussed with the Association.



2.	If the issue cannot be resolved at this level, the issue must be referred to senior management.



3.	If the issue cannot be resolved at this level, the issue may be referred to the Industrial Relations Commission of NSW.



4.	While these procedures are continuing, no work stoppage or any other form of work limitation shall occur.



5.	The union/s reserve the right to vary this procedure where a safety factor is involved.



15.   Anti-Discrimination



a)	It is the intention of the parties bound by this Award to seek to achieve the object in section 3(f) of the Industrial Relations Act 1996 to prevent and eliminate discrimination in the workplace. This includes discrimination on the grounds of race, sex, marital status, disability, homosexuality, transgender identity and age.



b)	It follows that in fulfilling their obligations under the dispute resolution procedure prescribed by this Award the parties have obligations to take all reasonable steps to ensure that the operation of the provisions of this Award are not directly or indirectly discriminatory in the effects. It will be consistent with the fulfilment of these obligations for the parties to make application to vary any provisions of the award, which by its terms or operation, has a direct or indirect discriminatory effect.



c)	Under the Anti-Discrimination Act 1977, it is unlawful to victimise an employee because the employee has made or may make or has been involved in a complaint of unlawful discrimination or harassment.



d)	Nothing in this clause is to be taken to effect:



(i)	Any conduct or act which is specifically exempted from anti-discrimination legislation;



(ii)	Offering or providing junior rates of pay to persons under 21 years of age;



(iii)	Any act or practice of a body established to propagate religion which is exempted under section 56(d) of the Anti-Discrimination Act 1977;



(iv)	A party to this award from pursuing matters of unlawful discrimination in any State or federal jurisdiction.



(v)	This clause does not create legal rights or obligations in addition to those imposed upon the parties by the legislation referred to in this clause.



NOTES



(1)	Employers and employees may also be subject to Commonwealth anti-discrimination legislation.



(2)	Section 56(d) of the Anti-Discrimination Act 1977 provides:



"Nothing in the Act affects...any other act or practice of a body established to propagate religion that conforms to the doctrines of that religion or is necessary to avoid injury to the religious susceptibilities of the adherents of that religion."





16.   Public Holidays and Bank Holiday



(a)	Public Holidays - The following shall be holidays for the purpose of this award:  New Year's Day, Australia Day, Good Friday, Easter Monday, Anzac Day, Queen's Birthday, Eight Hour Day, Christmas Day, Boxing Day and any day proclaimed in the New South Wales Government Gazette as a public holiday for the State.



(b)	Bank Holiday - The day traditionally observed as a holiday on the August Bank Holiday will now be worked as an ordinary working day.  The day will be observed on an ordinary working day which falls between Christmas Day and New Year's Day each year.





17.   Appeals in Respect of Salary Grade Or Classification



(a)	An officer shall have the right to apply to the Authority through the head of his/her branch or section for an increase in excess of the rate of salary provided, or for an alteration in the grade or classification to which he/she may be appointed.



(b)	Any officer dissatisfied with a decision or determination of the Authority;



(i)	in respect to the salary, grade or classification affecting such officer; or



(ii)	in respect to any other matter of the nature referred to in sections 20 and 23 of the Government and Related Employees Appeal Tribunal Act 1980, may, if he/she does not exercise his/her rights before the Government and Related Employees Tribunal, forward to the Authority within 30 days after he/she has been advised of such decision or determination, a notice of appeal setting forth the grounds of such appeal.  The Authority shall hear and determine such appeal and shall allow the officer, if he/she so desires, to attend and to present his/her case personally or by his/her representative.





19.   Area, Incidence and Duration



This Award applies to employees of the Roads and Traffic Authority of New South Wales as defined in Clause 1, Definitions.



This Award is made following a review under section 19 of the Industrial Relations Act 1996 and rescinds and replaces the Crown Employees (Roads and Traffic Authority of New South Wales) Officers’ Salaries and Conditions Award published 1 May 1992 (269 IG 201) and all variations thereof.



The changes made to the award pursuant to the Award Review pursuant to section 19 (6) of the Industrial Relations Act 1996 and Principle 26 of the Principles of Review of Award made by the Industrial Relations Commission of New South Wales on 18 December 1998 (308 IG 307) take effect on and from 8 June 2001.



This Award remains in force until varied or rescinded, the period for which it was made having already expired.





TABLE A - RATES - ALLOWANCES



Item No.�Clause No.�Description�Amount ($)��1.�6A(1)(b)�Meal Allowance while Travelling

Capital Cities & High Cost Country Centres (refer to (5) below)

Breakfast 

Lunch 

Evening Meal 

‘Tier 2’ Country Centres & ‘Elsewhere’ (refer to (5) below)

Breakfast 

Lunch 

Evening Meal�



16.05

17.90

30.80



14.30

16.40

28.25��2.�6A(2)(b)�Meal Allowance on Overtime

Breakfast 

Lunch 

Evening Meal�

17.90

17.90

17.90��3.�6B(1)(b)�Lodgings

Location

Capital Cities

Sydney

Adelaide

Brisbane

Canberra

Darwin

Hobart

Melbourne

Perth

High Cost Country Centres (NSW)

Broken Hill

Newcastle

Wagga Wagga

Wollongong

‘Tier 2’ Country Centres (NSW)

Bathurst

Gosford

Griffith

Leeton

Orange

All other Country Centres (NSW)

‘Elsewhere’�

Per Day

($)

218.00

183.00

191.00

164.00

183.00

159.00

235.00

196.00



158.00

158.00

153.00

178.00



141.20

141.20

141.20

141.20

141.20



131.20�

Per Hour

($)

9.0833

7.6250

7.9583

6.8333

7.6250

6.6250

9.7917

8.1667



6.5833

6.5833

6.3750

7.4167



5.8833

5.8833

5.8833

5.8833

5.8833



5.4667��4.�6B(1)(e)�Incidentals allowance (all locations) �13.25/day��5.�6C(2)(c)�Amount deducted from actual/reasonable expenses�12.50/week��6.�6C(2)(e)(ii)�Maximum allowance for staff separated from dependants�226/week��7.(a)

7.(b)

7.(c)

7.(d)�6C(2)(h)�Allowance for removal of furniture - value of furniture:

          If value above amount in 7(a), staff receive -

          If value below amount in 7(a), staff receive -

If not eligible, staff shall receive - �6252.00

1000.00

500.00

250.00��8.�6C(3)(vii)�Max purchase price of home on which reimbursement of expenses is based�220 000.00��9.�6C(6)(ii)�Max amount of allowance with increased accom costs�30.00��10.(a)

10.(b)�6C(7)�Parents to pay first

RTA pays up to a maximum of �24/week

50/week��11.�6D�Remote areas allowance (with dependants)     -    A

      -    B

      -    C

Remote areas allowance (without dependants)  -  A

        -  B

      -    C�1293.00

1715.00

2290.00

901.00

1203.00

1603.00��12.(a)



12.(b)



12.(c)�6E�Fares subsidy for climatic area - actual cost less

                                Or

Maximum amount for officer with spouse/dependents

                                Or

Maximum amount for officer without spouse/dependents�32.00



213.00



106.00��13.�6F�Disability allowance for Supervisors - toll collection at SHB�0.2375/hr��14.

(a)

(b)

(c)

(d)�6J�Examination allowances

Stage I

Stage II

Stage III

Stage IV�

160.00

210.00

250.00

300.00��15.�8B�Maximum value of furniture and effects on which risk insurance is paid�33 000.00��
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PERSONNEL CIRCULAR NO. 2000/13



Meal, Travelling and Lodging Allowances for Salaried Staff

Overtime Meal Money for Salaried Staff



The Public Sector Management Office of the Premier's Department and the Public Service Association has reached agreement on increases to meal, travelling and related expenses.  These increases have been approved for implementation in the RTA and will operate from the pay period commencing on 15 September 2000.



The purpose of this Circular is to advise you of three significant changes in the way the above allowances are structured:



•	firstly, a major restructure of the way overnight expenses and meal allowances operate.  This has occurred primarily in response to Rulings of the Australian Taxation Office (ATO) about the taxation of allowances.  In summary, the New South Wales public sector is adopting the system of allowances used in the Commonwealth public sector.  The ATO recognises the Commonwealth rates as the "reasonable limit" for which no tax is payable.  Previously, some New South Wales public sector rates were higher than the ATO’s "reasonable limit" and were subject to Pay As You Go (PAYG) taxation.



•	secondly, a variation to the Crown Employees (RTA Officers’ Salaries and Conditions) Award affecting conditions under which staff are entitled to claim a lunch money on a day trip



•	finally, significant increases in the monetary rates of reimbursement for these allowances.  The increases reflect the movement in the consumer price index since 1 September 1997 (which was the date of the last movement in allowance rates) and compensation for increased meal and accommodation costs following the introduction of the goods and services tax.



The new rates are set out at Appendix 1.



Overnight Expense Allowances



Rather than the application of a flat rate allowance for either a country or city location throughout Australia, overnight expenses are now location based as follows:



•	a separate expense rate applies to each State capital city and Canberra

•	separate rates apply to selected of "high cost" regional centres across Australia.  Only the NSW centres are detailed in Table 1 of Appendix 1.

•	a flat rate applies to a selected number of "tier 2" regional centres.  Only the NSW centres are detailed in Table 1 of Appendix 1.

•	a single flat rate applies to all other country centres in NSW and other States



Staff intending to stay overnight at country centres in other States should contact Payroll Services about the appropriate rate for those locations.



The new provisions will have an impact on the way staff claim expenses if accommodation is taken at a number of locations within a single itinerary.  A different rate of expenses may have to be claimed for each location.  Examples of how expenses are to be calculated are at Appendix 2.



The Officer’s Expenses Claim Form has been amended to accommodate the new provisions.  When completing page 1 of the form, the location where overnight accommodation was taken must be shown.  When completing page 2 of the form, the diary must be filled in accurately including the location where an overnight stay is taken and the time of departure from a place where an overnight stay is taken.



As overnight expense rates are now within the "reasonable limits" set by the ATO these expenses will not be taxed and will not be shown on group certificates.



One Day Journey Meal Payments ("Day Trip")



Increases have been made to the rates of meal monies payable on one day journeys where overnight accommodation is not required effective from 15 September 2000.  One set of rates will apply to capital cities and high cost country centres and a lesser set of rates will apply to tier 2 and other country centres.  The new rates are set out in Table 2 of Appendix 1.



Staff and approving officers should note a significant change to the Crown Employees (RTA Officers’ Salaries and Conditions) Award affecting the conditions under which a lunch money can be claimed.  To be entitled to the payment of a lunch money, staff must have travelled at least 100 kms on the day and have taken lunch at least 50 kms from their headquarters.  If eligible for a lunch money, staff can claim the full amount of the allowances.  It is no longer necessary to deduct the normal cost of lunch.  All other existing conditions regarding the entitlement to a lunch money continue to apply, i.e. staff must incur expenditure in obtaining the meal and must take a break of at least 30 minutes to take the meal.



Staff whose position requires them to undertake work in the field and are regularly required to take lunch away from their nominated headquarters are not entitled to a lunch allowance.  The classification of staff to whom this would apply may include, but is not limited to, Work Supervisors, Inspectors Vehicle Regulation, survey staff, laboratory testing staff.



The new provisions concerning the entitlement to a lunch money will apply to all salaried staff from the date of this Circular and is not retrospective to 15 September 2000.



The Meal Allowance Claim Form has been amended to show whether a meal claim refers to a capital city and high cost country centre or a tier 2 and other country centre.



Day trip meal monies continue to be regarded by the ATO as assessable income.  They are subject to Pay As You Go (PAYG) tax and are included on group certificates as part of gross income.



Overtime Meal Payments



From 15 September 2000 a single overtime meal rate of $17.90 applies to breakfast, lunch or dinner claims.  While this represents a significant increase in the rate paid for breakfast and lunch, staff should note that there is a reduction of 50 cents in the rate for an evening meal on overtime.  The reduction brings this allowance within the ATO’s reasonable limit for overtime meal payments and avoids this allowance being taxed.  The new rates are set out in Table 3 of Appendix 1.



As overtime meal allowances are now within the "reasonable limits" set by the ATO they will not be taxed and will not be shown on group certificates.



No amendment to the Overtime and Meal Allowance Claim Form has been necessary.  However, staff must continue to indicate whether a breakfast, lunch of dinner is being claimed.



Back Payments



Overnight expense allowances

Payroll Services will make back adjustments on overnight expenses based on existing claim forms.  Where the documentation is not clear as to the location where staff have stayed overnight, staff may be contacted to clarify their claim.



Day trip meal allowances

Staff must submit a claim for an adjustment to their one day journey meal claims to Payroll Services.  Payroll Services is not able to make an automatic retrospective adjustment as the current claim form does not specify the location where meals have been taken.  The claim for back payment should clearly identify the staff member’s headquarters and the location where each meal was taken.



Overtime meal allowances

Overtime meal claims for breakfast and lunch will be adjusted by Payroll Services based on existing claim forms.  While there has been a reduction in the rate paid for a dinner overtime meal, the difference will not be recovered.



Managers and Supervisors are requested to bring this Circular to the attention of all salaried staff under their control.



Mary Grace

Acting General Manager

Human Resources



DISTRIBUTION:

Directors				All Other Field Offices

Regional Offices			HO Sections

District Offices			Document Management Services

Administration Centres		Motor Registries



APPENDIX 1



Table 1 - Overnight Expense Allowances



Capital Cities



LOCATION�PER DAY

$�PER HOUR

$��Sydney�218.00�9.0833��Adelaide�183.00�7.6250��Brisbane�191.00�7.9583��Canberra�164.00�6.8333��Darwin�183.00�7.6250��Hobart�159.00�6.6250��Melbourne�235.00�9.7917��Perth�196.00�8.1667��

High Cost Country Centres in NSW



LOCATION�PER DAY

$�PER HOUR

$��Broken Hill�158.00�6.5833��Newcastle�158.00�6.5833��Wagga Wagga�153.00�6.3750��Wollongong�178.00�7.4167��

Tier 2 Country Centres in NSW



LOCATION�PER DAY

$�PER HOUR

$��Bathurst�141.20�5.8833��Gosford�141.20�5.8833��Griffith�141.20�5.8833��Leeton�141.20�5.8833��Orange�141.20�5.8833��

All Other Country Centres in NSW



LOCATION�PER DAY

$�PER HOUR

$��Elsewhere�131.20�5.4667��

Incidental Expenses When in Rta Provided Accommodation Or When Claiming Actual Expenses



LOCATION�PER DAY

$��All locations�13.25��

Table 2 - One Day Journey Meal Allowances



Capital Cities and High Cost Country Centres



ALLOWANCE�PER MEAL

$��Breakfast�16.05��Lunch�17.90��Dinner�30.80��

Tier 2 Country Centres and Elsewhere



ALLOWANCE�PER MEAL

$��Breakfast�14.30��Lunch�16.40��Dinner�28.25��





Table 3 - Overtime Meal Allowances



ALLOWANCE�PER MEAL

$��Breakfast�17.90��Lunch�17.90��Dinner�17.90��

APPENDIX 2



Calculation of Overnight Expenses



General



The rates of overnight expenses generally reflect the cost of meals and accommodation at a particular location.  Consequently, different daily rates apply to each capital city in Australia and to selected high cost regional centres and a single rate applies to all other country locations.



When calculating expenses, the location of the overnight stay will dictate the daily allowance rate that will apply and the time of departure from each location will dictate the change from one rate to another.



Where a staff member travels to a single destination and then returns directly home, the location of the overnight accommodation will dictate the expense rate for the entire journey.



Where a staff member stays overnight at more than one location during a single itinerary, the expense rate applicable for the first night's accommodation will apply from the time of departure from the staff member's headquarters or home.  Similarly on the last day of the itinerary, the expense rate applicable for the last night's accommodation will apply until the staff member returns home.



Examples



1.	Travel to a single destination



A staff member travels from their home at Grafton to attend a series of meetings in Sydney necessitating an overnight stay.  The staff departs Grafton at 6.00am and arrives back at home at 6.00pm the following day.



Calculation of expenses



•	The staff member is entitled to claim 1 day 12 hours at the Sydney expense rate.



2.	Travel itinerary involving overnight stays at a number of locations



A staff member travels for work purposes from their headquarters in Sydney staying overnight at Bathurst, Parkes and Broken Hill before returning to Sydney.  In this example the location of the overnight stay will dictate the daily allowance rate that will apply and the time of departure from each location will dictate the change from one rate to the next.



The itinerary is as follows:



•	Day 1 - depart Sydney at 7.00am.  Meetings at Lithgow and Bathurst.  Overnight Bathurst

•	Day 2 - depart Bathurst at 8.00am.  Travel to Parkes for meetings at Parkes.  Overnight Parkes.

•	Day 3 - depart Parkes at 7.00am.  Travel to Broken Hill for meetings at Broken Hill.  Overnight Broken Hill.

•	Day 4 - depart Broken Hill midday.  Travel by air returning to Sydney arriving home at 6.00pm.





Calculation of expenses



•	1 day and 1 hour at the Bathurst expenses rate, i.e. from time of departure at Sydney on day 1 (7.00am) to the time of departure from Bathurst on day 2 (8.00am)



•	23 hours at the Parkes expenses rate, i.e. from time of departure at Bathurst on day 2 (8.00am) to the time of departure from Parkes on day 3 (7.00am)



•	1 day and 11 hours at the Broken Hill expenses rate, i.e. from the time of departure from Parkes on day 3 (7.00am) to the time of arrival home at Sydney on day 4 (6.00pm)



APPENDIX B - GRIEVANCE RESOLUTION



Policy:



The Authority's grievance resolution policy provides a system for handling internal grievances which:



•	recognises the right of an individual to raise any concern about work-related issues and expect a prompt and fair response;



•	encourages appropriate behaviour in the workplace;  and 



•	raises and maintains high standards of morale and work satisfaction by providing a work environment where the full potential of each staff member can be realised.



All managers and supervisors have a responsibility to identify and resolve, as far as possible, causes of stress to workers under their control without waiting for a grievance to be expressed first.  Every staff member has a responsibility to avoid treating co-workers in a way that will cause distress. 



Coverage:	All staff.



Delegation:	Supervisor.



Enquiries:	Human Resources Managers.



File number:	CHN I&E 90/2235



Guidelines:



Definitions



Grievant

The staff member who raises the grievance is referred to as the grievant.  For each grievance there may be one or more grievant.



Respondent

The staff member who is alleged to have acted unfairly or in a discriminatory manner or is alleged to be the instigator of the cause of the grievance is referred to as the respondent.  There may be more than one respondent in any one grievance situation.



Grievance Advisers

The role of a grievance adviser is to listen to a grievance, offer advice and clarify the facts of the matter in order to assist the grievant to decide upon appropriate action.  The grievance adviser may also participate in any discussions or mediation as a support person but not as an advocate for the grievant.  The grievance adviser does not have responsibility for resolving grievances through action or decision.  This responsibility rests with the appropriate supervisor or manager.



Staff members holding the following positions within the Authority have been nominated as grievance advisers to provide individuals with greater flexibility in seeking advice on any work-related problem:



•	Human Resources Managers

•	EEO Manager

•	Spokeswomen

•	Women's Liaison Officer

•	Director of Affirmative Action

•	Grievance Contact Persons



General Principles of Grievance Resolution



These grievance resolution guidelines are based on the following general principles:



•	staff involved in grievance resolution should have access to training;

•	whenever possible, the immediate supervisor or manager should be informed, in the first instance, of the grievance so that appropriate action can be taken;

•	staff members must have an appropriate degree of choice about whom to approach with a grievance and desirably, have a choice of actions;

•	grievances can be raised either orally or in writing;

•	grievances are to be resolved as promptly as practicable;

•	where a grievance necessarily requires time for investigation, an initial response advising of proposed action is to be made to the grievant within two days of the grievance being notified.  The investigation is to be completed within a reasonable time-frame (usually no longer than four weeks);

•	all functional managers will handle grievances with understanding, care and consideration;

•	the rights of every person involved are protected;

•	the grievant has control of the resolution process, except in certain cases, such as, where the Authority may be liable or criminal charges may be laid;

•	other staff may become involved in grievance resolution as and when required or in order to provide specialised assistance or to meet the special needs of EEO target group members;

•	the confidentiality and the integrity of every person involved will be maintained;

•	victimisation of any person involved is totally unacceptable; and

•	wherever possible, resolution should be determined in a way that is satisfactory to those involved, and most importantly to the grievant.



Interpreters



Language and sign interpreters are available, and should be used where necessary, at any stage of the grievance process.  Only professional interpreters should be used in order to minimise risks to privacy and of error.  Where a non-professional interpreter raises a grievance on behalf of another person, eg a friend or colleague, a minimum amount of information to identify that a complaint is being made should be heard.  The non-professional interpreter may then only continue to play a part as a support person if requested to do so by the grievant.



External Referral Sources



Staff members have the right to choose whether to use the internal grievance mechanism or an external body.  They may approach either or both at any time during the course of the grievance.  Sources of external assistance are not necessarily limited to those listed below which are included as a guide only.



•	Associations/Unions

•	Anti-Discrimination Board of NSW

•	Government and Related Employees Appeal Tribunal (GREAT)

•	Industrial Commission

•	Ombudsman

•	Privacy Committee of NSW



If a staff member approaches an external body during the course of a grievance, the Authority should be advised.



Protection



A grievant is protected against any action for defamation by the defence of qualified privilege, provided the grievance is raised in accordance with these established procedures and does not intentionally make a malicious or substantially frivolous complaint.



Any staff member who carries out grievance resolution in accordance with established procedures, or is required to prepare a report concerning another member of staff is protected against any action for defamation by the defence of qualified privilege provided that they:



•	act in accordance with these established procedures;

•	are not actuated by malice;  and

•	do not publish or make information about the grievance available to persons who have no legitimate interest in receiving it.



The grievant should not publish or make information concerning the grievance available to persons who have no legitimate interest in receiving it.



Documentation



Resolution of grievances should be handled as simply as possible. Informal notes should be brief, factual and avoid personal opinions. All parties involved should be given the opportunity to sight and endorse all material, which should be kept confidential and separate to personal files. Where the grievance is settled informally within the Authority, the documentation should be destroyed on settlement. If an external body is used for a formal settlement, the documentation should be kept for 5 years.



Notations are not to be made on personal files unless a disciplinary charge has been found proved, in which case the results of the charge should only be placed on the personal file of the person charged.



Training



Training courses specifically on the resolution of grievances will be made available to grievance advisers and as many staff members likely to be involved in the resolution of grievances as possible.



Grievance Resolution



A grievance should only be regarded as satisfactorily resolved where the outcome is fair having regard to:



•	any damage and suffering sustained;

•	the prognosis for the future;  and

•	improvement of the immediate circumstances which gave rise to the grievance.



The resolution to a grievance must be lawful.



In some cases a final determination may be reached which does not fully resolve the grievance, or there is no possible action which can be taken but the parties accept this.



A grievance is also considered concluded although not resolved when a grievant chooses to withdraw.



In terms of this policy, a respondent has a right to expect that any penalty or disciplinary action will be appropriate to the degree of culpability or fault if proven or substantiated, having regard to any damage or suffering sustained by the grievant, and the potential for future problems. 





Appeal Right



Any staff  member  who is dissatisfied with his or her treatment in terms of these procedures may appeal to the Director or Chief Executive for a re-examination of the decision.  This appeal right does not in any way diminish a staff member's right to seek the assistance or representation of their trade union or association in the matter.



Procedures:



Any manager, supervisor or grievance adviser consulted by a grievant should:



•	listen and be sympathetic to any distress exhibited by the grievant;



•	be aware of their own limitations and the grievant's insecurity and fears as to the possible  repercussions of lodging a grievance;



•	clarify the facts of the grievance;



•	if acting as grievance adviser, offer counsel and advice  and  refer the grievant to an appropriate functional manager.  Normally this would be the grievant's immediate supervisor or manager unless there is good reason for the referral to be made to a more senior manager.  Examples of the latter might be where the immediate supervisor/manager is absent or is the respondent;



•	if supervisor or manager, take appropriate steps  to investigate and resolve the grievance;



•	ensure the confidentiality and protection of all parties involved;



•	wherever possible, take account of the grievant's wishes for the process of resolution;



•	ensure the right of the respondent to be heard before any decision is made;  and



•	if resolution is not possible, conclude the grievance by advising the grievant of the reasons, the right of appeal and external options.







F. MARKS  J.









____________________







Printed by the authority of the Industrial Registrar.
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BHP STEEL (JLA) PTY LTD - SPRINGHILL AND CRM WORKS EMPLOYEES AWARD 2001



INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES



Application by BHP Steel (JLA) Pty Ltd for a new award and other matters.



(Nos. IRC 2612, 2614, 2624, 2648, 2650 and 5122 of 1999 and 3505 of 2001)



Before The Honourable Justice Walton, Vice-President�19 June and 14 August 2001��

AWARD



PART A - GENERAL CONDITIONS



DIVISION 1 - APPLICATION AND OPERATION OF AWARD



1.	Award Title



This award is entitled BHP Steel (JLA) Pty Ltd � Springhill and CRM Works Employees Award 2001.



2.	Arrangement



PART A - GENERAL CONDITIONS



DIVISION 1 - APPLICATION AND OPERATION OF AWARD 



1.	AWARD TITLE

2.	ARRANGEMENT

3.	AREA, INCIDENCE AND DURATION

4.	DEFINITIONS

5.	NO EXTRA CLAIMS



DIVISION 2 - RATES OF PAY AND RELATED MATTERS



6.	RATES OF PAY

7.	SUPERANNUATION

8.	SPECIAL RATES (ALL PURPOSE)

9.	DISABILITY RATES

10.	MAXIMUM PAYMENT

11.	RETENTION OF RATE

12.	TIME AND PAYMENT OF WAGES



DIVISION 3 - HOURS OF WORK



13.	HOURS OF DUTY

14.	EMPLOYEES PRESENTING THEMSELVES FOR WORK AND NOT REQUIRED



DIVISION 4 - SHIFT WORK AND OVERTIME



15.	SHIFT WORK ALLOWANCES FOR SHIFT WORKERS

16.	SATURDAY RATES FOR SHIFT WORKERS

17.	SHIFT WORKERS WHOSE WORKING PERIOD INCLUDES SUNDAYS AND PUBLIC HOLIDAYS AS ORDINARY WORKING DAYS

18.	SUNDAY AND PUBLIC HOLIDAY RATES

19.	NIGHT WORK FOR DAY WORKERS AND DAY SHIFT WORKERS

20.	TRANSFER OF DAY WORKERS FROM DAY WORK TO SHIFT WORK

21.	TRANSFER OF SHIFT WORKERS

22.	OVERTIME



DIVISION 5 - TYPES OF LEAVE AND PUBLIC HOLIDAYS



23.	PUBLIC HOLIDAYS

24.	SICK LEAVE

25.	PERSONAL/CARER’S LEAVE

26.	ANNUAL LEAVE

27.	DAYS ADDED TO THE PERIOD OF ANNUAL LEAVE OR LONG SERVICE LEAVE

28.	LONG SERVICE LEAVE

29.	JURY SERVICE

30.	COMPASSIONATE LEAVE

31.	PARENTAL LEAVE



DIVISION 6 - EMPLOYMENT RELATIONSHIP



32.	CONTRACT OF EMPLOYMENT

33.	REQUIREMENTS TO WORK IN ACCORDANCE WITH THE NEEDS OF THE INDUSTRY

34.	TERMINATION OF EMPLOYMENT DUE TO RETRENCHMENT OR REDUNDANCY

35.	ANTI-DISCRIMINATION

36.	PROCEDURE FOR RESOLVING CLAIMS, ISSUES AND DISPUTES



DIVISION 7 - MISCELLANEOUS 



37.	DELEGATES

38.	APPRENTICES

39.	TRAVELLING TIME AND FARES

40.	DEPARTMENT WORK REDESIGN AGREEMENTS



PART B - AGREEMENTS



DIVISION 1 - GENERAL AGREEMENTS 



41.	PAYMENT FOR TRAINING

42.	LUMP SUM PAYMENT SCHEME



DIVISION 2 - WORK REDESIGN AGREEMENTS



43.	METAL COATING LINES

44.	MAINTENANCE





PART C - MONETARY RATES - RESTRUCTURED CLASSIFICATIONS



TABLE 1:	RESTRUCTURED IRONWORKER RATES OF PAY

TABLE 2:	GRADED TRADES RATES OF PAY

TABLE 3:	APPRENTICES

TABLE 4:	ANNUALISED SALARY RATES OF PAY

TABLE 5:	OTHER RATES AND ALLOWANCES



PART D - APPENDIX - UNRESTRUCTURED CLASSIFICATIONS



A.	APPLICATION

B.	LEADING HANDS

C	MIXED FUNCTIONS

D.	TOOL ALLOWANCE

E.	RATES OF PAY - UNRESTRUCTURED CLASSIFICATIONS



3.	Area, Incidence and Duration



3.1	Awards Rescinded and Replaced - This award rescinds and replaces and consolidates the following awards:



John Lysaght (Australia) Limited - Port Kembla General Award published on 12 June 1985 (237 I.G. 1189),



John Lysaght (Australia) Limited - Port Kembla - Performance Recognition Payments Scheme Award published on 22 November 1992 (272 I.G. 618),



John Lysaght (Australia) Limited - Port Kembla - Coil Temper Mill - Rates of Pay Award published 22 April 1994 (279 I.G. 479),



John Lysaght (Australia) Limited - Port Kembla Slit Recoil Line - Rates of Pay Award published 29 April 1994 (279 I.G. 548),



BHP Steel (JLA) Pty Ltd - Port Kembla - CPCM Roll Shop - Rates of Pay Award published 14 July 1995 (286 I.G. 746),



BHP Steel (JLA) Pty Ltd - Port Kembla, Lump Sum Payments Scheme Award published 8 September 1995 (287 I.G. 1067),



BHP Steel (JLA) Pty Ltd - Port Kembla - No. 3 Paint Line - Rates of Pay Award published 12 April 1996 (291 I.G. 1264),



and all variations of those awards.



3.2	Application - This award applies to all employees (including apprentices within clause 38, Apprentices) of BHP Steel (JLA) Pty Ltd at Port Kembla employed in classifications contained in this Award.



3.3	Parties to this Award - The parties to this award are:



3.3.1	BHP Steel (JLA) Pty Ltd at Port Kembla;



3.3.2	The Australian Workers' Union, New South Wales;



3.3.3	The Automotive, Food, Metals, Engineering, Printing and Kindred Industries Union, New South Wales; and



3.3.4	The Electrical Trades Union of Australia, New South Wales Branch.



3.4	Effective Date - This award takes effect on and from the first pay period beginning on or after 19 June 2001 and remains in force for a period of 12 months (the nominal term).



4.	Definitions



In this award the following definitions apply:



4.1	"Day Workers" are employees excluding Shift Workers, but including employees on night work within clause 19, Night Work for Day Workers and Day Shift Workers, of this award.



4.2	"Shift Workers" are employees working on a two or three shift system, or a one shift system whose ordinary hours includes weekend shifts.  For Shift Workers, each day, including Sunday and Public Holidays is considered as being the day on which the majority of the shift falls.



4.3	"Monday to Saturday Shift Workers" means Shift Workers whose ordinary working hours are between Monday to Saturday.



4.4	"Annual Leave Rate of Pay" means:



4.4.1	In the case of:



(a)	annual leave under clause 26, Annual Leave, of this award and clause 27, Days Added to the Period of Annual Leave or Long Service Leave, of this award taken by an employee immediately before or after leave under the Annual Holidays Act 1944 (NSW); or



(b)	payment in respect of annual leave or days added to the period of annual leave being made to employees under clauses 26 and 27 of this award upon the termination of the employment of an employee at the same time as payment is being made under the Annual Holidays Act 1944 (NSW), in respect of such termination,



the ordinary pay of the employee is calculated in accordance with the Annual Holidays Act 1944 (NSW), for the leave taken or payments made under that Act.



4.4.2	In the case of annual leave under clause 26 of this award and days added to the period of annual leave under clause 27 of this award being taken otherwise than immediately before or after leave under the Annual Holidays Act 1944 (NSW), the ordinary pay of the employee is calculated in accordance with the Annual Holidays Act 1944 (NSW), as if such leave had been taken under the Act.



4.5	"Company" means BHP Steel (JLA) Pty Ltd.



5.	No Extra Claims



5.1	General - It is a term of this award arising from the Steel Industry Wages Agreement 2000-2001, that the unions (with whom this award is made) undertake, for the period until 31 August 2001 not to raise any further claims, award or overaward, including claims arising from national or state wage cases.  There will be agreed scope to arbitrate, if necessary, unresolved issues about classification restructuring or work value claims.



5.2	Leave Reserved - Leave is reserved to apply in respect of:



(a)	the procedure contained in clause 36 of this award for resolving claims, issues and disputes;



(b)	the retention of rate provisions contained in clause 11 of this award;



(c)	addition of annualised salary agreements to Division 2 - Work Redesign Agreements, of Part B - Agreements.



DIVISION 2 - RATES OF PAY AND RELATED MATTERS



6.	Rates of Pay



6.1	Rates of Pay - The minimum rates of pay for any classification, subject to the other provisions of this award, are set out in Table 1 - Restructured Ironworker Rates of Pay, Table 2 - Graded Trades Rates of Pay, Table 3 - Apprentices and Table 4 - Annualised Salary Rates of Pay of Part C - Monetary Rates - Restructured Classifications, and Part D - Appendix - Unrestructured Classifications of this award.  These rates are inclusive of the adult basic wage of $121.40.



6.2	Restructured Rates of Pay - The classifications appearing in Part C - Monetary Rates - Restructured Classifications of this award are new classifications which have been established as a result of restructuring processes carried out in the departments and sections of the Springhill and CRM Works at Port Kembla in which the new classifications appear.



6.3	Mixed Functions - Clause C, Mixed Functions, appearing in Part D - Appendix - Unrestructured Classifications of this award has no application in relation to employees employed in classifications appearing in Part C - Monetary Rates - Restructured Classifications of this award.



6.4	Leading Hands - Clause B, Leading Hands, appearing in Part D - Appendix - Unrestructured Classifications of this award has no application in relation to employees employed in classifications appearing in Part C - Monetary Rates - Restructured Classifications of this award.



6.5	Retention of Rate - Clause 11, Retention of Rate, of this award has no application to the classifications appearing in Table 2 - Graded Trades Rates of Pay of Part C - Monetary Rates - Restructured Classifications of this award.



6.6	Ordinary Rate - In addition to the award rate of pay prescribed for the purpose of sub-clause 6.1, an employee will be paid the applicable overaward or bonus for the employee's classification to make up the employee's ordinary or weekly rate of pay.



7.	Superannuation



7.1	Superannuation Legislation



The subject of superannuation is dealt with exhaustively by federal legislation including the Superannuation Guarantee (Administration) Act 1992 (Cth), the Superannuation Industry (Supervision) Act 1993 (Cth), the Superannuation (Resolution of Complaints) Act 1993 (Cth), and section 124 of the Industrial Relations Act 1996 (NSW).  This legislation, as varied from time to time, governs the superannuation rights and obligations of the parties.  Subject to this legislation, superannuation is also dealt with by the trust deed and rules of the BHP Superannuation Fund and relevant agreements made from time to time between the Company and the unions party to this award, including the BHP Steel - Superannuation Review dated 25 October 1995.



7.2	Salary Sacrifice



7.2.1	Despite any other provisions of this award, for the purpose of calculating ordinary time earnings, the rate of pay per week prescribed for the purpose of clause 6, Rates of Pay, of this award is reduced by the amount which an employee elects by notice in writing to the Company to sacrifice in order to enable the Company to make a superannuation contribution for the benefit of the employee.



7.2.2	Election Form - For an employee’s election to be valid the employee must complete an election form provided by the Company.



7.2.3	Leave - The reduced rate of pay and the superannuation contributions provided for in this sub-clause apply for periods of annual leave, long service leave, and other periods of paid leave.



7.2.4	Calculation of other payments - All other award payments, including termination payments, calculated by reference to the employee’s rate of pay will be calculated by reference to the rate of pay per week prescribed for the employee for the purpose of clause 6, Rates of Pay, of this award.



7.2.5	Revoking Election - Unless otherwise agreed by the Company, an employee may only revoke or vary his or her election once in each twelve months.  Not less than one month's written notice will be given by an employee of revocation or variation of the employee’s election.



7.2.6	Termination of Scheme - If at any time while an employee’s election is in force, there are changes in taxation or superannuation laws, practice or rulings, that materially alter the benefit to the employee or the cost to the Company of acting in accordance with the election, either the employee or the Company may, upon one months notice in writing to the other, terminate the election.



7.2.7	Superannuation Guarantee - The Company will not use any superannuation contribution made in accordance with an employee’s election to meet its minimum employer obligation under the Superannuation Guarantee Administration Act 1992 (Cth) or any legislation which succeeds or replaces it.



8.	Special Rates (All Purpose)



In addition to the rates of pay prescribed for the purposes of clause 6, Rates of Pay, the following special rates will apply:



8.1	Electrical Trades Licences - An additional amount as set out in Item 1 of Table 5 - Other Rates and Allowances, of Part C - Monetary Rates - Restructured Classifications, will be paid per 38-hour week to an employee employed and working as an electrical tradesperson possessing a Qualified Supervisor's Certificate (Electrician) or a Certificate of Registration (Electrician) issued by the appropriate authority.



8.2	Scaffolder’s Licence - An additional amount as set out in Item 2 of Table 5 - Other Rates and Allowances, of Part C - Monetary Rates - Restructured Classifications, will be paid per 38-hour week to a rigger and/or roper and/or splicer who holds a Certificate of Competency as a rigger under the Construction Safety Act 1912 (NSW), and who possesses and uses a Certificate of Competency as a scaffolder under the Act.  These allowances are not cumulative.



8.3	All Purposes - The allowances arising from this clause are paid for all purposes of the award, except where otherwise prescribed.



9.	Disability Rates



In addition to the rates of pay prescribed for the purposes of clause 6, Rates of Pay, the following special rates will apply:



9.1	General



9.1.1	Hot Places - Electrical and mechanical tradespersons and maintenance non-trades employees working for more than one hour in the shade in places where the temperature is raised by artificial means to between 46 degrees Celsius and 54 degrees Celsius will be paid an allowance per hour extra as set out in Item 3 of Table 5 - Other Rates and Allowances, of Part C - Monetary Rates - Restructured Classifications.  This is subject to the following:



(a)	in places where the temperature exceeds 54 degrees Celsius employees will be paid per hour extra as set out in Item 3;



(b)	where work continues for more than two hours in a temperature exceeding 54 degrees Celsius employees will also be entitled to twenty minutes' rest after every two hours' work without deduction of pay;



(c)	the temperature will be decided by the supervisor of the work after consultation with the employees who claim the extra rate.



9.1.2	Wet Work - Employees working in any place where his or her clothing or boots become saturated, whether by water, oil or otherwise, will be paid an amount per hour extra as set out in Item 4 of Table 5 - Other Rates and Allowances, of Part C - Monetary Rates - Restructured Classifications.



9.1.3	Dirty Work - Electrical and mechanical tradespersons and maintenance non-trades employees engaged in work which a supervisor and employee agree is of an unusually dirty or offensive nature will be paid per hour extra as set out in Item 5 of Table 5 - Other Rates and Allowances, of Part C - Monetary Rates - Restructured Classifications.



In the case of disagreement between the supervisor and employee, the dispute settling procedure prescribed in clause 36 of this award, will be followed.



9.1.4	Restrictive Spaces - Electrical and mechanical tradespersons and maintenance non-trade employees working in restrictive spaces (as defined) will be paid per hour extra as set out in Item 6 of Table 5 - Other Rates and Allowances, of Part C - Monetary Rates - Restructured Classifications.



(a)	For the purpose of this clause, "restrictive space" means a compartment, space or place the dimensions of which necessitate an employee working in a stooped or cramped position or without proper ventilation. This includes:



(i)	in the case of a locomotive - inside the barrels of boilers, fire boxes, water spaces of tenders, side tanks, bunker tanks, saddle tanks and smoke boxes;



(ii)	in the other cases - inside boilers, steam drums, mud drums, furnaces, flues, combustion chambers, receivers, buoys, tanks, superheaters, or economisers.



9.1.5	High Places - Electrical tradespersons working in any building or structure in a bosun’s chair or swinging scaffold, or engaged in the construction, erection, repair and/or maintenance of ships, steel frame buildings, bridges, gasometers or other structures at a height of 15 metres or more directly above the nearest horizontal plain will be paid an amount per hour extra as set out in Item 7 of Table 5 - Other Rates and Allowances, of Part C - Monetary Rates - Restructured Classifications.



9.1.6	Explosive-Powered Tools - Electrical and mechanical tradespersons and maintenance non-trade employees required to use explosive-powered tools will be paid per hour extra the amount as set out in Item 8 of Table 5 - Other Rates and Allowances, of Part C - Monetary Rates - Restructured Classifications, with a minimum payment as set out in this award (subject to the minimum payments set out in Item 8).



9.1.7	Toxic Substances



(a)	Electrical tradespersons required to use toxic substances will be informed by the employer of the health hazards involved and instructed in the correct and necessary safeguards, which must be observed in the use of such materials;



(b)	Electrical tradespersons using such materials will be provided with and will use all safeguards as are required by the appropriate Government authority;



(c)	Electrical tradespersons using toxic substances or materials of a like nature, where such substances or materials are used in quantities of 0.5 kg or over, will be paid an amount per hour extra as set out in Item 9 of Table 5 - Other Rates and Allowances, of Part C - Monetary Rates - Restructured Classifications;



(d)	Electrical tradespersons working in close proximity to employees so as to be affected by the use of such substances or materials will be paid an amount per hour extra as set out in Item 10 of Table 5 - Other Rates and Allowances, of Part C - Monetary Rates - Restructured Classifications;



(e)	For the purpose of this sub-clause, toxic substances include epoxy based materials and all materials which include or require the addition of a catalyst hardener and reactive additives or two-pack catalyst system are deemed to be materials of a like nature.



9.2	Rates Not Subject to Penalty Additions - The disability rates prescribed in this clause will be paid irrespective of the times at which the work is performed and are not to be subject to any premium or penalty additions.



9.3	Special Rates Not Cumulative - Where an employee is entitled to more than one of the extra rates for disabilities which exist on the same job, the employer is bound to pay only the highest rate.  This sub-clause does not apply to sub-clauses, 9.1.1 Hot Places, 9.1.3, Dirty Work, or 9.1.4 Restrictive Spaces, the rates for which are cumulative.



9.4	Tools



9.4.1	The rates of pay for tradesperson classifications and apprentices appearing in Table 2 - Graded Trades Rates of Pay and Table 3 - Apprentices of Part C - Monetary Rates - Restructured Classifications are inclusive of tool allowances for such tradespersons.  Clause D, Tool Allowance, appearing in Part D - Appendix - Unrestructured Classifications of this award has no application in relation to employees employed in tradesperson classifications appearing in Table 2 - Graded Trades Rates of Pay of Part C - Monetary Rates - Restructured Classifications;



9.4.2	The Company will provide for the use of tradespersons all necessary power tools, special purpose tools, precision measuring instruments and, for sheet metal workers, snips used in the cutting of stainless steel, monel metal and similar hard metals.



9.4.3	Where it was the practice as at 5 November 1979 for the Company to provide all tools ordinarily required by tradespersons in the performance of their work, the Company may continue that practice and, in that event, the allowance prescribed in Clause D, Tool Allowance, of Part D - Appendix - Unrestructured Classifications does not apply to such tradespersons.



9.4.4	Tradespeople will replace or pay for any tools supplied by the Company if lost through their negligence.



10.	Maximum Payment



10.1	Shift allowances and special rates are not subject to any premium or penalty additions.



10.2	All rates prescribed by this award must not exceed double the rate prescribed by clause 6, Rates of Pay, or clause 8, Special Rates (All Purpose), of this award, or the corresponding clauses of a federal award.  This sub-clause does not apply to any excess due to payments arising from clause 9, Disability Rates, clause 15, Shift Work Allowances for Shift Workers, or clause 18, Sunday and Public Holiday Rates (in respect of work done on Public Holidays) of this award or the corresponding clause of a federal award.



11.	Retention of Rate



11.1	Retention of Total Rate - Appointments on or after 29 May 2001



11.1.1	Organisational Change � An employee who is appointed on or after 29 May 2001 to a classification which receives a lower total rate of pay than the classification held immediately prior to the appointment, due to the rationalisation of the Company's operations, the introduction of technological change, or changes in work practices, is subject to the following arrangements:



(a)	Two or more years service � An employee with two or more years' continuous service with the Company, will retain the total rate of pay applicable to the previous classification. The following adjustments apply:



(i)	In the first and second years after the date of appointment, all changes in the total rate of pay applicable to the previous classification.



(ii)	In the third year after the date of appointment, half of any changes in the total rate of pay applicable to the previous classification.



(iii)	No further adjustments are applicable in subsequent years. 



(b)	Less than two years service � An employee with less than two years' continuous service with the Company, will retain the total rate of pay applicable to the previous classification. The following adjustments apply:



(i)	In the first year after the date of appointment, half of any changes in the total rate of pay applicable to the previous classification.



(ii)	No further adjustments are applicable in subsequent years



(c)	When the total rate of pay of the employee's new classification exceeds the total rate of pay of the previous classification as adjusted under (a) or (b) above, the employee will subsequently receive the total rate of pay of the new classification.



11.1.2	Market Change � An employee who is appointed on or after 29 May 2001 to a classification which receives a lower total rate of pay than the classification held immediately prior to the appointment, due to the market changes affecting the Company's operations is subject to the following arrangements:



(a)	An employee with two or more years' continuous service with the Company, will retain the total rate of pay applicable to the previous classification. The following adjustments apply:



(i)	In the first year after the date of appointment, all changes in the total rate of pay applicable to the previous classification.



(ii)	In the second year after the date of appointment, half of any changes in the total rate of pay applicable to the previous classification.



(iii)	No further adjustments are applicable in subsequent years



(b)	When the total rate of pay of the employee's new classification exceeds the total rate of pay of the previous classification as adjusted under (a) above, the employee will subsequently receive the total rate of pay of the new classification.



11.1.3	Definition of Total Rate of Pay � The "total rate of pay" is calculated by adding the award rate of pay applicable under this award, and the appropriate over-award or bonus payment.  The total rate of pay excludes all allowances and penalty rates.



An exception to this is the leading hand allowance.  Inclusion of the leading hand allowance into the total rate of pay only applies if an employee has been receiving the allowance for greater than 6 months, but ceases to be entitled to that allowance for reasons outlined in 11.1.1 and 11.1.2 above.

11.2	Retention of Rate - Appointments Prior to 29 May 2001



11.2.1	Where, as a result of the rationalisation of the Company's operations, the introduction of technological change, or changes in work practices, an employee is appointed prior to 29 May 2001 to a classification or classifications which receive lower earnings from the award rate of pay or bonus (or both) than did his or her classification immediately prior to the appointment or the first appointment ("the previous classification"):



(a)	If the employee has two or more years' continuous service with the Company, he or she shall retain the award rate of pay or bonus (or both) applicable to the previous classification subject to the following adjustments:



(i)	in the first and second years after the date of an employee's appointment, all changes in the award rate of pay or bonus applicable to the previous classification;



(ii)	in the third year after the date of appointment, half of any changes in the award rate of pay or bonus applicable to the previous classification; 



(iii)	thereafter, no further adjustments. 



Provided that when the award rate of pay or bonus of the employee's new classification exceeds the award rate of pay or bonus he or she then receives, he or she shall thereafter receive payment of the award rate of pay or bonus (or both), as the case may be, according to his or her new classification.



(b)	If the employee has less than two years' continuous service with the Company he or she shall retain the award rate of pay or bonus (or both) applicable to the previous classification subject to the following adjustments:



(i)	in the first year after the date of appointment half of all changes in the award rate of pay or bonus applicable to the previous classification;



(ii)	thereafter, no further adjustments.



Provided that when the award rate of pay or bonus of the employee's new classification exceeds the award rate of pay or bonus he or she then receives, he or she shall thereafter receive payment of the award rate of pay or bonus (or both), as the case may be, according to his or her new classification.



11.2.2	Where, as a result of a market change affecting the Company's operations an employee is appointed prior to 29 May 2001 to a classification or classifications which receive lower earnings from the award rate of pay or bonus (or both) than did his or her classification immediately prior to the appointment or the first appointment ("the previous classification"), if the employee has two or more years' continuous service with the Company he or she shall retain the award rate of pay or bonus (or both) applicable to the previous classification subject to the following adjustments:



(a)	In the first year after the date of his or her appointment, all changes in the award rate of pay or bonus applicable to the previous classification.



(b)	In the second year after the date of his or her appointment, half of any changes in the award rate of pay or bonus applicable to the previous classification.



(c)	Thereafter, no further adjustments.



Provided that when the award rate of pay or bonus of the employee's new classification exceeds the award rate of pay or bonus he or she then receives, he or she shall thereafter receive payment of the award rate of pay or bonus (or both), as the case may be, according to his or her new classification.



11.2.3	Where an employee, as a result of the circumstances specified in paragraphs 11.2.1 and 11.2.2 hereof, ceases to be entitled to a leading hand allowance, he or she shall (provided he or she had been receiving such leading hand allowance throughout the six months immediately proceeding such cessation of his or her entitlement thereto), retain the leading hand allowance to which he or she was entitled immediately proceeding such cessation of his or her entitlement subject to the same qualifications and adjustments as are specified in paragraphs 11.2.1 or 11.2.2 hereof in relation to the award rate of pay and bonus in the circumstances which result in the employee ceasing to be entitled to such leading hand allowance.



11.3	Agreement to Buy-out



There is scope for the Company and an employee and his or her union to agree to a one-off payment to buy-out entitlements under sub-clauses 11.1 or 11.2.



11.4	Definition of Award Rate of Pay



In this clause 11 "award rate of pay" means the applicable:



•	rate of pay per 38-hour week set out in Table 1 - Restructured Ironworker Rates of Pay or Table 2 - Graded Trades Rates of Pay (excluding tool allowance) of Part C - Monetary Rates - Restructured Classifications, of this award; or



•	base rate or base salary set out in Table 4 - Annualised Salary Rates of Pay of Part C - Monetary Rates - Restructured Classifications, of this award; or



•	rate of pay per 38-hour week set out in Part D - Appendix - Unrestructured Classifications, of this award.



The award rate of pay excludes all allowances and penalty rates.



12.	Time and Payment of Wages



12.1	All wages will be paid fortnightly by electronic funds transfer directly into an account nominated by the employee with a bank, building society, credit union or other financial institution recognised by the Company.



12.2	Each pay period will commence at 7.20 am on Sunday.



12.3	Any variation of this award expressed to operate from the beginning of a pay period will operate as if each fortnightly pay period comprises two separate weekly pay periods.



DIVISION 3 - HOURS OF WORK



13.	Hours of Duty



13.1	Full-time Employees - Ordinary working hours will be an average of 38 hours per week over the full cycle of the relevant work roster.  Ordinary working hours will not exceed:



13.1.1	Eight hours during any consecutive 24 hours, or up to twelve hours during any consecutive 24 hours where there is agreement between the Company and the majority of employees concerned in the relevant work area; or



13.1.2	152 hours in 28 consecutive days;



except in the case of rostering arrangements which provide for the weekly average of 38 ordinary hours to be achieved over a period which exceeds 28 consecutive days.



13.2	Day Workers



13.2.1	Ordinary working hours will be worked Monday to Friday, inclusive, between the hours of 6.30 am and 6.30 pm each day.



13.2.2	On each day worked, Monday to Friday, inclusive, not less than 30 minutes nor more than 45 minutes will be allowed to Day Workers for a meal and, except in the case of urgent breakdown work necessary to secure an immediate resumption of operations, will be allowed between the hours of 11.30 am and 1.20 pm.



13.3	Shift Workers



13.3.1	Twenty minutes will be allowed to Shift Workers each shift for crib, which will be counted as time worked.



13.3.2	In the case of 12-hour shift systems, two 20-minute crib breaks will be taken approximately four hours apart.  Each crib break will be taken in accordance with the needs of the operation and will be counted as time worked.



14.	Employees Presenting Themselves for Work and Not Required



Subject to the provisions of clause 32, Contract of Employment, of this award, an employee who presents themself for ordinary work without notice that he or she will not be required will be paid at least four hours' pay.



DIVISION 4 - SHIFT WORK AND OVERTIME



15.	Shift Work Allowances for Shift Workers



15.1	Shift Allowances - Subject to the provisions contained in this award which provide otherwise, Shift Workers will be paid, in addition to the rates payable under this award, the following shift work allowances:



15.1.1	Shift Workers whilst working rotating shifts (day shift, night shift, afternoon shift), with regular weekly changes - at the applicable rate per 38-hour week as set out in Item 11 of Table 5 - Other Rates and Allowances of Part C - Monetary Rates - Restructured Classifications of this award in respect of all shifts worked.



Exceptions to this are that:



(a)	each such rotating Shift Worker, when engaged under a roster system which does not provide for at least one-third of his or her working time in the full cycle of the roster being on day shift, will be paid an additional shift allowance at the rate per 38-hour week as set out in Item 12 of Table 5 - Other Rates and Allowances, of Part C - Monetary Rates - Restructured Classifications in respect of each of any number of afternoon and/or night shifts more than two-thirds of his or her working time in the roster worked by the employee;



(b)	working time on day shift will, if necessary, include shifts rostered off on day shift not exceeding an average over the full cycle of the roster of one per 38-hour week.



15.1.2	Shift Workers whilst working shift work which involves regular weekly changes as follows:



(a)	day shift, night shift;



(b)	day shift, afternoon shift;



(c)	day shift, day shift, afternoon shift;



(d)	day shift, day shift, night shift;



will be paid the applicable amount per 38-hour week as set out in Item 13 of Table 5 - Other Rates and Allowances of Part C - Monetary Rates - Restructured Classifications of this award.



15.1.3	Shift Workers whilst working shift work on shift systems as follows:



(a)	night shift, afternoon shift;



(b)	night shift only;



(c)	afternoon shift only;



will be paid the applicable amount per 38-hour week as set out in Item 14 of Table 5 - Other Rates and Allowances of Part C - Monetary Rates - Restructured Classifications of this award.



15.1.4	Shift Workers who work any afternoon or night shift other than under the shift systems set out in paragraphs 15.1.1, 15.1.2 and 15.1.3 of this sub-clause, and are not paid in respect of any day shift worked, will be paid at the applicable amount per shift for each afternoon or night shift worked as set out in Item 15 of Table 5 - Other Rates and Allowances of Part C - Monetary Rates - Restructured Classifications of this award.



15.1.5	Each shift allowance prescribed above is on a shift basis the rate being determined in each case by dividing the shift allowance prescribed by five.



15.2	Definition - In this clause "night shift" means any shift finishing after 12.00 am and at or before 8.00 am.



16.	Saturday Rates for Shift Workers



Shift Workers who have an ordinary shift rostered on a Saturday, will be paid at the rate of time and one-half.



17.	Shift Workers Whose Ordinary Working Period Includes Sundays and Public Holidays as Ordinary Working Days



Employees may be required to work seven day shift work to meet the needs of the business.  These employees will be required to work Sundays and Public Holidays as ordinary working days.



18.	Sunday and Public Holiday Rates



18.1	An employee will be paid at the rate of:



18.1.1	double time for all work done on Sundays;



18.1.2	double time and one half for all work done on the public holidays prescribed in clause 23, Public Holidays, of this award.



19.	Night Work for Day Workers and Day Shift Workers



19.1	Payment - Subject to clause 10, Maximum Payment, of this award, but otherwise despite anything contained in this award:



19.1.1	a Day Worker who is required in lieu of ordinary day work; or

19.1.2	a Day Shift Worker who is required in lieu of a day shift on which he or she would ordinarily be rostered,



to work at night for periods of not less than a full shift on less than five consecutive nights, or on less than four consecutive nights when the fifth night is his or her 38-hour week rostered off night, will be paid at the rate of time and one half of the ordinary rate of pay for the purpose of clause 6.1, Rates of Pay, of this award, or the corresponding clause of a federal award, except:



19.1.3	on Saturdays, Sundays, 38-hour week rostered off days and holidays; and



19.1.4	in respect of any night for which the employee has not been given at least 48 hours' notice,



when the employee will be paid at overtime rates for Day Workers.  No shift allowance is payable in respect of night work under this clause.



19.2	Definitions - In this clause "night" means any hours between 3.20 pm and 7.20 am, and "Day Shift Worker" means a Shift Worker employed on a shift system involving day shift only.



20.	Transfer of Day Workers from Day Work to Shift Work



20.1	Transfer - Day Workers may be employed as and become Shift Workers and will be paid accordingly.  The period of transfer will not be less than:



20.1.1	five shifts; or



20.1.2	four shifts when the fifth shift is his or her 38-hour week rostered off shift.



20.2	Notice to Change Shift Patterns - Day Workers should be given at least 48 hours' notice by the Company of the transfer to shift work.  If this notice is not given by the Company the employee will be paid at overtime rates for any shift upon which he or she is employed as a Shift Worker under this clause.



21.	Transfer of Shift Workers



21.1	A Shift Worker who is required to work on a shift on which he or she would not ordinarily have been rostered will be paid at overtime rates for any such shift.  This provision does not apply if:



21.1.1	the Shift Worker has been given at least 48 hours' notice of the requirement to transfer; or



21.1.2	the Shift Worker is reverting to the shift on which he or she would ordinarily have been rostered.



22.	Overtime



22.1	Day Workers



Day Workers for all time worked:



22.1.1	in excess of, or outside the ordinary working hours and time prescribed by this award; or



22.1.2	in excess of five hours without a meal break (except in the case of urgent breakdown work necessary to secure an immediate resumption of operations),



will be paid at a rate of time and one half for the first two hours and at the rate of double time after that.



22.2	Shift Workers



Shift Workers for all time worked:



22.2.1	in excess of the ordinary working shift hours prescribed by this award; or



22.2.2	on more than 11 shifts in 12 consecutive days; or



22.2.3	on a rostered shift off; or



22.2.4	in excess of five and one-half hours without a crib break,



will be paid at the rate of time and one half for the first two hours and at the rate of double time after that.



This sub-clause will not apply when the time is worked:



22.2.5	by arrangement between the employees themselves; or



22.2.6	for the purpose of effecting the customary rotation of shifts.



22.3	General



22.3.1	Minimum Eight hour rest



(a)	Where overtime work is necessary it should, where reasonably practicable, be arranged so that employees have at least eight consecutive hours off duty between the work of successive days.



(b)	An employee who works so much overtime between the end of his or her ordinary work on one day and the commencement of his or her ordinary work on the next day that he or she has not had at least 8 consecutive hours off duty between those times will, subject to this sub-clause, be released after the completion of working overtime until he or she has had eight consecutive hours off duty without loss of pay for ordinary working time occurring during such absence.  If on the instructions of the Company such an employee resumes or continues working without having had eight consecutive hours off duty, he or she will be paid at double rate until he or she is released from duty for such period and he or she will then be entitled to be absent until he or she has had eight consecutive hours off duty without loss of pay for ordinary working time occurring during such period.



If, immediately after taking an eight hour rest period, an employee is required to report for work outside his or her ordinary day or shift commencing time and reasonable means of transport are not available, the Company should convey or supply the employee with transport to work.



22.3.2	Minimum Payment



(a)	a Day Worker, required to work on a Saturday, Sunday, a 38-hour week rostered day off or a Public Holiday; or



(b)	a Monday to Saturday Shift Worker required to work on a Sunday, a 38-hour week rostered day off or a Public Holiday,



will be paid for a minimum of four hours' work.  Provided that where the actual working time is less than four hours, the working period will not be regarded as overtime for the purposes of sub-clause 22.3.1.



22.3.3	Rounding Up to Nearest Quarter of an Hour - For the purposes of this clause 22, a fraction of a quarter of an hour of overtime counts as a quarter of an hour if more than five minutes have been worked.



22.3.4	Payment for Call-out - An employee recalled from his or her home to work overtime will be paid for a minimum of four hours' work.  If the actual time worked is shorter than four hours the working period will not be regarded as overtime for the purpose of paragraph 22.3.1 - Minimum Eight Hour Rest.  For the purpose of this clause, a recall from home to work overtime takes place when the employee is notified at home of the requirement to return to work.  An employee recalled from his or her home to work overtime will, at the employee's option, be provided with a suitable meal free of cost for each normal meal break falling during the overtime for which he or she was called out, or be paid for a meal allowance as set out in Item 16 of Table 5 of Part C of this award.



22.3.5	Crib - an employee required to continue at work on overtime for more than one and a half½ hours after his or her ordinary ceasing time, who was not notified before leaving work on the previous day or shift that he or she would be required to work overtime, may choose to receive either:



(a)	a suitable meal free of cost, and another meal for each subsequent meal break into which the work extends; or



(b)	payment of a meal allowance as set out in Item 16 of Table 5, Other Rates and Allowances of Part C - Monetary Rates - Restructured Classifications of this award.



22.3.6	Spoilt Meal - If an employee reports to work on notified overtime to find that he or she is not required to work, or is required to work less than one and a half½ hours, and he or she has brought a meal to work, he or she is entitled to payment of a meal allowance as set out in Item 16 of Table 5 of Part C of this award, as compensation.



22.3.7	Transport Home - Where an employee working overtime finishes work at a time when reasonable means of transport is not available to them, the Company will:



(a)	within a reasonable time transport the employee to:



(i)	a reasonable distance from his or her home; or



(ii)	a place to which the employee usually travels by public transport when returning home from work; or



(iii)	a place from which he or she can, within a reasonable time, obtain public transport to a reasonable distance from his or her home or the place to which he or she usually travels by public transport when returning home from work; or



(b)	pay the employee his or her current rate of pay for the time reasonably occupied in reaching his or her home.



DIVISION 5 -TYPES OF LEAVE AND PUBLIC HOLIDAYS



23.	Public Holidays



23.1	Designated Public Holidays - The days on which New Year's Day, Australia Day, Good Friday, the Saturday following Good Friday, Easter Monday, Anzac Day, Queen's Birthday, the local Eight Hour Day, Christmas Day and Boxing Day and the picnic day of the Steel Industry Unions, if any, are observed and special days appointed by proclamation as public holidays throughout the State, are to be public holidays.



23.2	Payment - Day Workers and Monday to Saturday Shift Workers not required to work on a public holiday will be paid for the public holiday at the ordinary rates of pay under clause 6.1, Rates of Pay and clause 8, Special Rates (All Purpose), of this award or the corresponding clause of a federal award, and the applicable overaward or bonus.



23.3	This provision for payment does not apply to:

23.3.1	an employee whose rostered shift falls on a public holiday (subject to the provisions of sub-clause 27.2 of clause 27, Days Added to the Period of Annual Leave or Long Service Leave, of this award);



23.3.2	an employee who is absent without leave, or reasonable excuse, on the working day before or after a public holiday.



24.	Sick Leave



24.1	Illness or Incapacity - An employee who is absent for his or her ordinary working hours due to personal illness or incapacity, and not due to his or her own serious and wilful misconduct, is entitled to be paid at ordinary time rates of pay and applicable bonus payment for the time of his or her absence, subject to the following:



24.1.1	Worker’s Compensation - An employee is not entitled to be paid for an absence of any period for which he or she is entitled to workers' compensation.



24.1.2	Absence Notification- An employee must inform the Company of his or her inability to attend work within 24 hours of the commencement of his or her absence.  An employee should state the nature of the illness or incapacity and the estimated duration of his or her absence.



24.1.3	Proof of Absence - An employee must prove to the satisfaction of the Company or, in the event of a dispute, the Industrial Relations Commission of New South Wales, that he or she is or was unable to attend for duty on the day or days for which payment under this clause is claimed on account of his or her illness or incapacity.



24.2	Entitlements



24.2.1	Calculation of Entitlements - An employee is entitled to sick pay for the number of ordinary working hours based on the years of his or her continued employment as follows:



(a)	an employee with less than 1 year's continued employment is entitled to 40 ordinary hours;



(b)	an employee with one or more years' continued employment but less then 10 years' continued employment is entitled to 64 ordinary hours;



(c)	an employee with ten or more years' continued employment is entitled to 80 ordinary hours;



(d)	claimed leave will be deducted from the employee's accrued leave.



24.2.2	Accumulation of Entitlements - Unused sick leave will accumulate each year of continuous employment with the Company, whether under this or any other award.  Accumulated sick leave may be used in subsequent years of continued employment subject to the conditions prescribed by this clause.  The maximum period of accumulation is 16 years, from the end of the year in which the sick leave accrued.



24.2.3	Three Months Minimum Service - There is no entitlement to sick leave until an employee has completed 3 months' continuous service.



24.2.4	Continuous Service -For the purpose of this clause, continuous service is considered as not being broken by:



(a)	any absence from work on leave granted by the Company; or



(b)	any absence from work due to personal illness, injury or other reasonable cause of which the employee has provided sufficient proof.



These absences will not be taken into account in computing the qualifying period of 3 months.



25.	Personal/Carer's Leave



25.1	Use of Sick Leave



25.1.1	An employee, other than a casual employee, with responsibilities in relation to a class of person set out in subparagraph 25.1.3(b), who needs the employee's care and support, is entitled to use, in accordance with this sub-clause, any current or accrued sick leave entitlement, provided for in clause 24, Sick Leave, of this award for absences to provide care and support for such persons when they are ill.  Such leave may be taken for part of a single day.



25.1.2	The employee will, if required, establish either by production of a medical certificate or statutory declaration, the illness of the person concerned and that the illness is such as to require care by another person.  In normal circumstances, an employee must not take carer's leave under this sub-clause where another person has taken leave to care for the same person.



25.1.3	The entitlement to use sick leave in accordance with this sub-clause is subject to:



(a)	the employee being responsible for the care of the person concerned; and



(b)	the person concerned being:



(i)	a spouse of the employee; or



(ii)	a defacto spouse, who, in relation to a person, is a person of the opposite sex to the first mentioned person who lives with the first mentioned person as the husband or wife of that person on a bona fide domestic basis although not legally married to that person; or



(iii)	a child or an adult child (including an adopted child, a step child, a foster child or an ex nuptial child), parent (including a foster parent and legal guardian), grandparent, grandchild or sibling of the employee or spouse or de facto spouse of the employee; or



(iv)	a same sex partner who lives with the employee as the de facto partner of that employee on a bona fide domestic basis; or



(v)	a relative of the employee who is a member of the same household, where for the purpose of this subparagraph:



(A)	"relative" means a person related by blood, marriage or affinity;



(B)	"affinity" means a relationship that one spouse because of marriage has to blood relatives of the other; and



(C)	"household" means a family group living in the same domestic dwelling.



25.1.4	An employee will, wherever practicable, give the Company notice prior to the absence of the intention to take leave, the name of the person requiring care and that person's relationship to the employee, the reasons for taking such leave and the estimated length of absence.  If it is not practicable for the employee to give prior notice of absence, the employee will notify the Company by telephone of such absence at the first opportunity on the day of absence.



25.2	Unpaid Leave for Family Purpose



25.2.1	An employee may elect, with the consent of the Company, to take unpaid leave for the purpose of providing care and support to a member of a class of person set out in 25.1.3(b) who is ill.

25.3	Annual Leave



25.3.1	An employee may elect with the consent of the Company, subject to the Annual Holidays Act 1944 (NSW), to take annual leave not exceeding five days in single day periods or part thereof, in any calendar year at a time or times agreed by the parties.



25.3.2	Access to annual leave, as prescribed in 25.3.1, will be exclusive of any shutdown period provided for elsewhere under this award.



25.3.3	An employee and employer may agree to defer payment of the annual leave loading in respect of single day absences, until at least five consecutive annual leave days are taken.



25.4	Time Off in Lieu of Payment for Overtime



25.4.1	An employee may elect, with the consent of the Company, to take time off in lieu of payment for overtime at a time or times agreed with the employer within 12 months of the election.



25.4.2	Overtime taken as time off during ordinary time hours will be taken at the ordinary time rate, that is an hour for each hour worked.



25.4.3	If, having elected to take time as leave in accordance with 25.4.1, the leave is not taken for whatever reason payment for time accrued at overtime rates will be made at the expiry of the 12 month period or on termination of employment.



25.4.4	Where no election is made in accordance with 25.4.1, the employee will be paid overtime rates in accordance with the award.



25.5	Make-up Time



25.5.1	An employee may elect, with the consent of the Company, to work "make-up time", under which the employee takes time off during ordinary hours, and works those hours at a later time, during the spread of ordinary hours provided in the award, at the ordinary rate of pay.



25.5.2	An employee on shift work may elect, with the consent of the Company, to work "make-up time" (under which the employee takes time off during ordinary hours and works those hours at a later time), at the shift work rate which would have been applicable to the hours taken off.



25.6	Rostered Days Off



25.6.1	An employee may elect, with the consent of the Company, to take a rostered day off at any time.



25.6.2	An employee may elect, with the consent of the Company, to take rostered days off in part day amounts.



25.6.3	An employee may elect, with the consent of the Company, to accrue some or all rostered days off for the purpose of creating a bank to be drawn upon, at a time mutually agreed between the Company and employee, or subject to reasonable notice by the employee or the Company.



25.6.4	This sub-clause is subject to the Company informing each union which is both party to the award and which has members employed at the Springhill or CRM Works of its intention to introduce an enterprise system of rostered day off flexibility, and providing a reasonable opportunity for the union(s) to participate in negotiations.



26.	Annual Leave



26.1	Day Workers and Monday to Saturday Shift Workers - For annual leave provisions see Annual Holidays Act 1944 (NSW).



26.2	Shift Workers under clause 17 Whose Working Period Includes Sundays and Public Holidays as Ordinary Working Days -



26.2.1	In addition to the annual holiday of 4 weeks provided by section 3 of the Annual Holidays Act 1944 (NSW) for a year of employment, seven-day Shift Workers under clause 17 of this award are entitled to the additional leave specified below:



(a)	if an employee has worked as a seven-day Shift Worker for the full year he or she is entitled to one week's additional leave;



(b)	subject to subparagraph 26.2.1(d), if an employee has worked as a seven-day Shift Worker for only a portion of the year, he or she is entitled to 1 additional day of leave for every 33 ordinary shifts worked as a seven-day Shift Worker;



(c)	subject to subparagraph 26.2.1(d) an employee will be paid for additional leave at the Annual Leave Rate of Pay, for the number of ordinary hours of work for which the employee would have been rostered for duty during the period of additional leave;



(d)	where the additional leave calculated under this sub-clause is or includes a fraction of a day, the fraction will not form part of the leave period.  Any fraction will be discharged by payment only;



(e)	in this clause, reference to one week and one day includes holidays and non-working days.



26.2.2	Where an employee's employment is terminated and he or she is therefore entitled under Section 4 of the Annual Holidays Act 1944 (NSW), to payment in lieu of annual leave with respect to a period of employment, he or she is also entitled to an additional payment of 3 hours at the Annual Leave Rate of Pay for each 21 shifts of service as a seven-day Shift Worker which he or she worked during his or her period of employment.



26.3	Monday To Saturday Shift Workers Who Are Regularly Rostered For Duty On Saturdays As Ordinary Working Days



26.3.1	In addition to the annual holiday of 4 weeks provided by Section 3 of the Annual Holidays Act 1944 (NSW) for a year of employment, Monday to Saturday Shift Workers who are regularly rostered for duty on Saturdays as ordinary working days are entitled to the additional leave specified below:



(a)	for every 13 Saturdays upon which an employee worked an ordinary shift as a Monday to Saturday Shift Worker who is rostered for duty on Saturdays as ordinary working days, is entitled to 1 day additional leave for that year;



(b)	where the additional leave calculated under this sub-clause is or includes a fraction of a day, the fraction will not form part of the leave period.  Any fraction will be discharged by payment only;



(c)	the additional entitlements under this sub-clause will apply only to leave which becomes fully due on or after 23 September 1980.



26.4	All employees - Annual Leave Loading



26.4.1	An employee will be paid a loading of 20%, for the period of his or her annual leave calculated on the lesser of:



(a)	his or her ordinary pay pursuant to the Annual Holidays Act 1944 (NSW), and where applicable, his or her Annual Leave Rate of Pay pursuant to this clause and clause 27, Days Added to the Period of Annual Leave or Long Service Leave, of this award; or



(b)	the sum of:



(i)	the employee’s award rate of pay for ordinary time at the commencement of his or her annual leave as prescribed for the purpose of clause 6, Rates of Pay, of this award; and



(ii)	the employee’s applicable bonus payable at the commencement of his or her annual leave; and



(c)	provided that an employee who would have worked on shift work had he/she not been on annual leave will be paid whichever is the greater of:



(i)	the loading; or



(ii)	the shift work allowances specified in clause 15, Shift Work Allowances for Shift Workers, and the weekend penalty rates specified in clause 16, Saturday Rates for Shift Workers, and (in respect of Sundays only) clause 18, Sunday and Public Holiday Rates, of this award that would have been payable to the employee in respect of ordinary time during his or her period of annual leave had he or she not been on annual leave.



26.4.2	The loading prescribed by this sub-clause will apply to payment in lieu of a fully due annual holiday on termination of employment, but will not apply to proportionate annual holiday payment on termination of employment.



27.	Days Added to the Period of Annual Leave Or Long Service Leave



27.1	Seven-day Shift Workers - A seven-day Shift Worker under clause 17 of this award whose working period includes Sundays and Holidays as ordinary working days is entitled to 1 added day of annual leave or long service leave, if a public holiday prescribed in clause 23, Public Holidays, falls within the period of leave.



27.2	Rostered Off Duty - An employee who is rostered off duty on a day which is a public holiday prescribed by this award and who is not required to work on that day will:



27.2.1	By mutual consent, be paid, in the pay for the period in which the public holiday falls, for the public holiday at the rate payable pursuant to sub-clause 23.1, Public Holidays, of this award; or



27.2.2	have 1 day added to his or her annual leave period



This sub-clause does not apply when the public holiday falls:



27.2.3	on a Saturday or Sunday, except in the case of employees employed as seven-day Shift Workers under clause 17 of this award; or



27.2.4	on a Sunday in the case of employees employed as Monday to Saturday Shift Workers who are regularly rostered for duty on Saturdays as ordinary working days.



27.3	Rate for Added Days - Any day or days added in the case of annual leave will be paid for at the Annual Leave Rate of Pay.  Any day or days added in the case of long service leave will be paid at the long service leave rate of pay.



27.4	Discharging Added Days - Any day or days added in accordance with sub-clause 27.1 or 27.2, will be the working day or working days immediately following the period of annual leave to which the employees are entitled under clause 26, Annual Leave, or clause 28, Long Service Leave, of this award.



27.5	Definition of Working Days - For the purposes of sub-clause 27.4, "working days" will be:



27.5.1	In the case of an employee who, at the commencement of his or her period of annual leave, was employed as a Day Worker - any day of the week including a day on which employee concerned would have been rostered off duty if he or she were not on annual leave or long service leave, but excluding a Saturday, a Sunday or a public holiday prescribed by this award.



27.5.2	In the case of an employee who, at the commencement of his or her period of annual leave, was employed as a Monday to Saturday Shift Worker - any day of the week other than a Sunday or a public holiday prescribed by this award including a day on which the employee concerned would have been rostered off duty if he or she were not on annual leave or long service leave.



27.5.3	In the case of an employee who, at the commencement of his or her period of annual leave, was employed as a seven-day Shift Worker under clause 17 - any day of the week including a day on which the employee concerned would have been rostered off duty if he or she were not on annual leave.



27.6	Termination Payment - Where an employee’s employment has been terminated and he or she becomes entitled, under Section 4 of the Annual Holidays Act 1944 (NSW), to payment in lieu of an annual holiday with respect to a period of employment, the employee is also entitled to an additional payment for each day accrued to him or her under sub-clause 27.2 at the Annual Leave Rate of Pay.



27.7	Seven-day Shift Workers - An employee who is employed as a seven-day Shift Worker who:



27.7.1	has a day added to his or her annual leave pursuant to sub-clauses 27.1 and 27.2; and



27.7.2	such a day falls on a public holiday prescribed by clause 23, Public Holidays, of this award, on which the employee would have been rostered to work an ordinary shift were it not for his or her entitlement to an added day,



will be paid for such day, in addition to his or her entitlement under sub-clause 27.3, at the rate prescribed by sub-clause 23.1 of clause 23, Public Holidays, of this award.



28.	Long Service Leave



28.1	General - For long service leave provisions see Long Service Leave Act 1955 (NSW).



28.2	Payment - Despite the Long Service Leave Act 1955 (NSW) the award rate element of ordinary pay for long service leave will be either:



28.2.1	the rate determined in accordance with the Long Service Leave Act 1955 (NSW); or



28.2.2	the rate applicable to the employee at the commencement of his or her long service leave entitlement,



whichever is the greater.



28.3	Public Holidays - An employee is entitled to have all days which are prescribed as Public Holidays by clause 23, Public Holidays, of this award treated as days appointed by the Governor as public holidays for the purposes of the application to him or her of Section 4 (4A) of the Long Service Leave Act 1955 (NSW).



29.	Jury Service



29.1	Entitlement - An employee required to attend jury service:



29.1.1	during his or her ordinary working hours; or



29.1.2	immediately following an ordinary night shift or immediately before an ordinary afternoon shift on which the employee is rostered to work and, as a result of attending for jury service, is not reasonably able to report for work on the night shift or afternoon shift,



will be reimbursed by the Company the difference between the amount paid to the employee by the Court for his or her attendance for jury service and his or her ordinary time rate of pay and applicable bonus for the period he or she would have worked had he or she not attended for jury service.



29.2	Notification - An employee must notify the Company as soon as possible of the date upon which he or she is required to attend for jury service.



29.3	An employee must give the Company proof of his or her attendance, the duration of such attendance, and the amount received from the Court in respect of the jury service.



30.	Compassionate Leave



30.1	Entitlement - An employee, other than a casual employee, will be entitled to up to two days compassionate leave without deduction of pay, on each occasion of the death of a person as prescribed in sub-clause 30.3 of this clause.  In addition to the ordinary time rate of pay, the employee will be paid the amount of over award or bonus he/she would have otherwise received during ordinary working hours.



30.2	An employee is not entitled to compassionate leave if the period of leave coincides with any other period of paid leave.



30.3	Compassionate leave will be available to the employee in respect to the death of a person prescribed for the purposes of personal/carer's leave as set out in subparagraph 25.1.3(b) of clause 25, Personal/Carer's Leave, of this award, provided that, for the purpose of compassionate leave, the employee need not have been responsible for the care of the person concerned.



30.4	Compassionate leave may be taken in conjunction with other leave available under sub-clauses 25.2, 25.3, 25.4, 25.5 and 25.6 of the said clause 25.  In determining such a request, the Company will give consideration to the circumstances of the employee and the reasonable operational requirements of the business.



30.5	Notification - The employee must notify the Company as soon as practicable of the intention to take compassionate leave and will provide to the satisfaction of the Company proof of death.



31.	Parental Leave



For parental leave provisions refer to Part 4, Parental Leave, of Chapter 2, Employment, of the Industrial Relations Act 1996 (NSW), as amended from time to time.



DIVISION 6 - EMPLOYMENT RELATIONSHIP



32.	Contract of Employment



32.1	Weekly Employment - Employment will be on a weekly basis, subject as provided for elsewhere in this award.



32.2	Probation - An employee will be on probation for the first 3 months of his or her employment.  Employment will be on a daily basis at the weekly rate fixed and may be terminated for the first week at a day's notice and subsequently, may be terminated on one week's notice, or by the payment in lieu or forfeiture of 1 week's wages, as the case may be.



32.3	Termination - Subject to clause 32.2, employment may be terminated by 1 week's notice on either side, given at any time during the week, or by the payment or forfeiture of 1 week's wages, as the case may be.  Where an employee has given notice, or has been given notice by the Company, he or she will, upon request, be granted leave of absence without pay for 1 day or shift during the period of notice in order to look for alternative employment.



32.4	Performance of Work - Employees must perform such work as the Company may, from time to time reasonably require.  An employee who does not perform or attend for duty will lose his or her pay for the actual time of non-attendance or non-performance, except as provided by clause 24, Sick Leave.



32.5	Deduction of Pay for Non-work - This clause does not affect the right of the Company to deduct payment for any day during which an employee cannot be employed usefully because of any strike, or through any breakdown of machinery, or due to any cause for which the Company reasonably cannot be held responsible.



32.6	Stand Down - Despite the provisions of this clause, the Company has the right to stand an employee down for refusal of duty, malingering, inefficiency, neglect of duty or misconduct on the part of the employee.  The Company may deduct payment for any day or portion of a day during which the employee is stood down, subject to the following:



32.6.1	Investigation - No employee may be stood down before an adequate investigation of the circumstances of the alleged offence has been made or before the employee has had an opportunity to state his or her case and present witnesses to the facts.  This does not apply in the case of a group standing down.



32.6.2	Only Superintendent May Stand Down - Only the employee’s superintendent may make a decision as to the standing down of the employee when the superintendent is on duty.



32.6.3	Limited Ability of Supervisor to Stand Down - The right of the employee's supervisor to stand down an employee is limited to situations where the employee’s superintendent is not on duty.  The supervisor can only stand down an employee for a period not exceeding the balance of the shift, and only in cases where the employee refuses duty or where the supervisor reasonably is of the opinion that the continued presence of the employee on the plant would be likely to:



(a)	constitute a hazard either to that employee or to other employees, or to plant and equipment; or



(b)	interfere with normal and orderly functioning of the Company's operations; or



(c)	be prejudicial to discipline.



32.6.4	Superintendent Interview Following Supervisor Standing Down - Where a supervisor stands an employee down, the supervisor will arrange for the employee to be interviewed by the superintendent not later than the commencement of the employee's next rostered shift of duty or another mutually arranged time.  The superintendent, after reviewing the case, must inform the employee of his or her decision on the matter.



32.6.5	Appeal - An employee is entitled to appeal to the relevant Company human resources representative for his or her department, against any decision of a superintendent.  Despite the appeal, the superintendent's decision takes effect pending the determination of the appeal.



32.6.6	Working in Other Departments - If an employee is working in a department other than his or her normal department, the employee may be stood down by the appropriate supervisor for that department, in accordance with the other parts of this sub-clause.



32.6.7	Definition of Superintendent - "Superintendent" includes:



(a)	any officer with authority higher than that of a superintendent;



(b)	any officer acting as a superintendent's deputy in the absence of a superintendent;



(c)	in a department where there is no officer with the title of superintendent the supervisor who is in charge and in his or her absence his or her deputy.



32.6.8	Definition of Department - "Department" includes a section of the plant called a "department" and any other separately administered section of the plant.



32.6.9	Definition of Group Standing Down - "group standing down" means the standing down of a group of not less than four employees who have refused duty or who have committed misconduct whilst acting in concert.



32.7	Summary Dismissal - This clause does not affect the right of the Company to dismiss an employee without notice for refusal of duty, malingering, inefficiency, neglect of duty or misconduct.  Where an employee is summarily dismissed, wages will be payable up to the time of dismissal only, subject to the following:



32.7.1	Investigation - No employee may be dismissed without notice before an adequate investigation of the circumstances of the alleged offence has been made.



32.7.2	Only Superintendent May Dismiss - Only the employee’s Superintendent may make a decision to dismiss the employee without notice.



32.7.3	Must State Reasons for Dismissal - When a Superintendent decides to dismiss an employee without notice the Superintendent must give the employee the reasons for the dismissal without notice.



32.7.4	Contesting Dismissal - If immediately following a dismissal without notice the dismissed employee, or the employee's delegate, tells the Superintendent that the dismissal will be contested:



(a)	the dismissal will take effect seven calendar days from the time that the employee was told of his or her dismissal; and



(b)	during these seven calendar days, despite the provisions of sub-clause 32.6, the employee will be stood down without pay.



32.7.5	Definitions - The word "Superintendent" has the same meaning as in sub-clause 32.6.7.



33.	Requirements to Work in Accordance With the Needs of the Industry



33.1	Overtime - For the purpose of meeting the needs of the industry, the Company may require an employee to work reasonable overtime, including work on a Sunday and a public holiday, at the rate prescribed by this award.  Unless reasonable excuse exists, the employee will work in accordance with this requirement.



33.2	Change of Shift System - Subject to clause 20, Transfer of Day Workers from Day Work to Shift Work, and clause 21, Transfer of Shift Workers, of this award, for the purpose of meeting the needs of the industry the Company may require any employee to transfer from one shift system to another shift system prescribed by this award at the applicable rate.  Unless reasonable cause exists, an employee will work in accordance with this requirement.



34.	Termination of Employment Due to Retrenchment Or Redundancy



34.1	Retrenchment



34.1.1	Application - This sub-clause 34.1 applies to collective dismissals by way of retrenchment, whether made at the same time or over a period of time and where the dismissals relate to circumstances affecting the Company's enterprise and not to the conduct of the employees.  It does not apply to the termination of employment on account of the introduction of mechanisation or technological change.



34.1.2	Informing Unions and Employees Affected - The Company is obliged to inform the union parties to this award, and the Company's employees who may be affected by any retrenchments, of the facts and circumstances of the proposed retrenchments as soon as the Company becomes aware that the retrenchments are necessary.



34.1.3	Notice of Termination - Despite any other provision of this award, an employee being dismissed will receive four weeks' written notice of dismissal, or four weeks' pay in lieu of notice given.



34.1.4	 Leave to Seek Alternative Employment - If an employee is required to work out his or her 4 weeks' of notice, the employee is entitled to 1 day's leave with pay in each of the 4 weeks to enable him or her to look for alternative employment.



34.1.5	Severance Payment - An employee is entitled to a severance payment whichever is the higher of:



(a)	payments prescribed under the Employment Protection Act 1982 (NSW) or any legislation which succeeds or replaces it; or



(b)	the severance payment prescribed below:



(i)	Four week's basic pay as defined; and



(ii)	Payments related to age and service, according to the following table:



Age at time of termination�Less than 6 months continuous service�Benefit after 6 months continuous service��Under 55�No payment�1.25 weeks basic pay for each year of continuous service, or part thereof on a pro rata basis.��55 or older�No payment�1.5 weeks basic pay for each year of continuous service, or part thereof on a pro rata basis.��

The scheme under sub-paragraph (b) has a maximum payment of 26 week's pay.



A week's basic pay refers to the award wage, plus applicable over award or bonus.  Basic pay does not include shift work allowances, weekend penalties or overtime.



34.1.6	Less than Six Months Service Not Entitled - Employees retrenched who have less than 6 months continuous service, are not entitled to severance pay under this sub-clause.



34.2	Mechanisation or Technological Change



34.2.1	Application - This sub-clause 34.2 applies despite the provision of clause 32, Contract of Employment, where, on account of the introduction or proposed introduction by the Company of mechanisation or technological changes in the industry covered by this award, the Company proposes to terminate the employment of an employee.



34.2.2	Notice of Termination - An employee covered by this sub-clause will be given three months' notice of the termination of his or her employment.  If the employment of an employee is terminated and the Company fails to give such notice in full:



(a)	The Company will pay the employee at the ordinary rate of pay for the employee's classification for a period equal to the difference between three months and the period of the notice given; and

(b)	The period of notice required by this paragraph is deemed to be service with the Company for the purpose of the Annual Holiday Act 1944 (NSW) and the Long Service Leave Act 1955 (NSW) or any Act amending or replacing either of those Acts.



34.2.3	Less than 12 Months Service Not Entitled - Employees who have less than 12 months continuous service, are not covered by this sub-clause.



34.2.4	Dismissal for Other Reasons Not Prejudiced - The right of the Company to dismiss an employee for reasons specified in clause 32, Contract of Employment, is not prejudiced by the fact that the employee has been given notice under this sub-clause of the termination of his or her employment.



34.3	Notifications



34.3.1	Application - This sub-clause 34.3 applies if the Company proposes to introduce into the industry covered by this award mechanisation or technological changes which will result in one or more employees becoming redundant.



34.3.2	When notifications must be given - At least six months before the introduction of mechanisation or technological changes referred to in paragraph 34.3.1, the Company shall give notifications in accordance with paragraph 34.3.3, and if it is not practicable for the Company to give such notifications at least six months before such introduction, then the Company shall give the notifications as early as it is practicable for the Company to give them.



34.3.3	Who notifications are to be given to - The notifications to be given in accordance with paragraph 34.3.2 are notifications in writing to:



(a)	the Industrial Registrar;



(b)	the Director of the Vocational Guidance Bureau;



(c)	the Director of Technical and Further Training; and



(d)	the state secretaries of the relevant unions.



34.3.4	Content of notifications - The notifications to be given in accordance with paragraph 34.3.2 shall state:



(a)	the number of employees who may become redundant;



(b)	the occupation of these employees;



(c)	the approximate date when the employment of these employees is likely to terminate.



35.	Anti-Discrimination



35.1	It is the intention of the parties bound by this award to seek to achieve the object in section 3(f) of the Industrial Relations Act 1996 to prevent and eliminate discrimination in the workplace.  This includes discrimination on the grounds of race, sex, marital status, disability, homosexuality, transgender identity and age.



35.2	It follows that in fulfilling his or her obligations under the dispute resolution procedure prescribed by clause 36 of this award the parties have obligations to take all reasonable steps to ensure that the operation of the provisions of this award are not directly or indirectly discriminatory in their effects.  It will be consistent with the fulfilment of these obligations for the parties to make application to vary any provision of the award, which, by its terms or operation, has a direct or indirect discriminatory effect.



35.3	Under the Anti-Discrimination Act 1977, it is unlawful to victimise an employee because the employee has made or may make or has been involved in a complaint of unlawful discrimination or harassment.



35.4	Nothing in this clause is to be taken to affect:



35.4.1	any conduct or act which is specifically exempted from anti-discrimination legislation;



35.4.2	offering or providing junior rates of pay to persons under 21 years of age;



35.4.3	any act or practice of a body established to propagate religion which is exempted under section 56(d) of the Anti-Discrimination Act 1977;



35.4.4	a party to this award from pursuing matters of unlawful discrimination in any State or federal jurisdiction.



35.5	This clause does not create legal rights or obligations in addition to those imposed upon the parties by the legislation referred to in this clause.



36.	Procedure for Resolving Claims, Issues and Disputes



36.1	Introduction - The parties intend that the level of direct action in the Company's operations, particularly strikes, be greatly reduced in order to provide a basis for a reduction of the ordinary weekly hours of work in the steel industry to 38 and to minimise contraction of the industry's operations.



To enable claims, issues and disputes to be progressed while work proceeds normally the following procedure will apply:



36.1.1	Departmental Claims, Issues And Disputes



(a)	Discussion with Supervisor - Employee(s) and/or delegate(s) of the union(s) involved will place the claim, issue or dispute before the immediate supervisor.  The immediate supervisor will take all reasonable steps to reply to the employee(s) and/or delegate(s) as soon as possible.  If the reply cannot be given by the end of the next ordinary working shift, a progress report will be given.



(b)	Discussion with Superintendent - Failing agreement, employee(s) and/or delegate(s) of the union(s) involved will place the claim, issue or dispute before the superintendent or deputy.  The superintendent or deputy will take all reasonable steps to reply to the employee(s) and/or delegate(s) as soon as possible.  If a reply cannot be given by the end of the superintendent's or deputy's next ordinary working day a progress report will be given.



(c)	Industrial Conference - Failing agreement, employee(s) and/or delegate(s) and/or official(s) of the union(s) involved will place the claim, issue or dispute before the Company's Employee Relations Department.  The claim, issue or dispute and all relevant circumstances relating to it will then be fully reviewed by the management of the Company and by the union(s) involved and all reasonable steps will be taken in an endeavour to resolve the matter.



(d)	Referral to Industrial Relations Tribunal - Failing agreement, the claim, issue or dispute will be referred to the appropriate industrial relations tribunal, if the union(s) wants to pursue it further.



(e)	Safety Matters - The above procedures in 36.1.1(a) to 36.1.1(c) do not apply to claims, issues or disputes relating to genuine safety matters.  In such matters the Company will undertake immediate investigations including discussions with the employee(s) and/or delegate(s) and/or official(s) of the union(s) involved.  As necessary the appropriate government authority will be involved.

36.1.2	General Claims, Issues And Disputes



(a)	Industrial Conference - The official(s) and delegate(s) of the union(s) involved will place the claim, issue or dispute before the Company's Employee Relations Department, which will take all reasonable steps to reply as soon as possible.



(b)	Referral to Industrial Relations Tribunal - Failing agreement, the claim, issue or dispute will be referred to the appropriate industrial relations tribunal if the union(s) wants to pursue it further.



36.2	Other Rights and Duties -The provisions of this clause will not affect in any way any other rights and duties of any party to this award pursuant to the Industrial Relations Act 1996 or any other Act or at common law in relation to any matter.



36.3	Review of Procedure - The operation of this clause will be jointly reviewed by the parties at regular intervals.



DIVISION 7 - MISCELLANEOUS



37.	Delegates



37.1	Recognition of Delegates



37.1.1	The Company will recognise an employee who is a delegate representing the employees in a shop or department where he or she is employed.  A delegate will be allowed the necessary time to interview the employees for whom the delegate represents, the Company or its representatives, during working hours, where there is a dispute affecting employees in his or her shop or department.



37.1.2	The Company will not be bound to recognise as a delegate any employee whom the union concerned has sent written notification to the Company that it does not recognise that employee as a delegate.



37.1.3	The Company will, upon request, provide each recognised delegate with a suitable locker for the purpose of storing relevant union material at the workplace.



37.2	Delegates' Training



37.2.1	The Company recognises the unions desire for delegates' training and will cooperate with unions to facilitate release and pay ordinary wages to delegates attending agreed courses in cases where:



(a)	there is prior consultation with the Company about the course and the ability to release particular employees from the job;



(b)	the course is aimed at improving industrial relations and deals with relevant matters in a positive and responsible manner;



(c)	when appropriate, there is an opportunity for Company participation in or contribution to the course.  The Company will not unreasonably refuse to release delegates to attend training courses that comply with (a), (b) and (c) of this clause.



38.	Apprentices



Where any provisions of this award, so far as they relate to apprentices, are inconsistent with the provisions of this clause, the provisions of this clause will, to the extent of the inconsistency, prevail.



38.1	Conditions of Employment - The ordinary conditions of employment, including method of payment, award holidays, hours and overtime, will be those contained in this award, provided an apprentice whilst under 18 years of age will not be allowed to work shift work, and an apprentice will not work shift work unless working under the control of a tradesperson in the same trade.  An apprentice will not be required to work overtime during the first year of his or her apprenticeship unless he or she is willing to do so.



38.2	Lost Time - The Company may deduct from the wages of an apprentice amounts proportionate to the working time lost by the apprentice in any wage period when suspended under the provisions of sub-clause 38.3 or owing to his or her absence from the service of the Company, unless such absence is caused by:



38.2.1	the Company's fault;



38.2.2	illness not exceeding one week in each year of service, duly certified by a qualified medical practitioner;



38.2.3	the occurrence of any public holiday prescribed by this award.



38.3	Disciplinary Code



38.3.1	Apprentices may be suspended by the Company without pay during such period of suspension for the following reasons, and subject to the undermentioned limitations of each suspension, viz:



Nature of Offence or Misdemeanour



Disobedience, Laziness, Bad Timekeeping, General Misconduct, etc



First Offence - The apprentice will be cautioned and told that this caution will be noted on his or her history card.



Second Offence - The apprentice may be suspended for a period not exceeding five working days (without pay).  Time lost by such suspension will be made up at the end of each year.



Third Offence - The apprentice may be suspended for a period not exceeding ten working days (without pay).  Time lost by such suspension will be made up at the end of each year.



Following a suspension, the apprentice may be brought before the Company's Internal Apprenticeship Authority which will admonish the apprentice and advise him or her that the offence or misdemeanour, if persisted in, may lead to cancellation of his or her indenture in accordance with Part 4 of the Industrial and Commercial Training Act 1989 (NSW).



Insolence, Wilful Disobedience, Wilful Damage to Property, Neglect of Safety Precautions which may result in injury to themself or fellow employees, Theft, Assault or Other Serious and Wilful Misconduct



First Offence - The apprentice may be instantly suspended for a period not exceeding five working days (without pay).  Time lost by such days' suspension will be made up at the end of each year.



Second Offence - The apprentice may be instantly suspended for a period not exceeding ten working days (without pay).  Time lost by such suspension will be made up at the end of each year.



Following a suspension, the apprentice may be brought before the Company's Internal Apprenticeship Authority which will admonish the apprentice.  If such conduct is persisted in, the apprentice may be suspended immediately and his or her indenture may be cancelled in accordance with Part 4 of the Industrial and Commercial Training Act 1989 (NSW).



38.3.2	When the Company intends to suspend an apprentice, it will immediately so advise the Commissioner for Vocational Training and the union or unions covering the apprentice's trade.

38.3.3	When the Company suspends an apprentice; the suspension will be affected by handing or delivering to the apprentice a notice in writing specifying:



(a)	particulars of the offence alleged to have been committed;



(b)	the period of suspension;



(c)	that future misconduct may cause the Company to seek cancellation of the indenture;



(d)	the address of the Commissioner for Vocational Training; and



(e)	that the apprentice is entitled to apply to the Commissioner for Vocational Training at that address, by letter, to have the suspension set aside.



38.3.4	The Company will forward a copy of the notice to the Commissioner for Vocational Training, the union or unions covering the apprentice's trade and to the parent or guardian of the apprentice on the same day as the notice is handed or delivered to the apprentice.



38.3.5	Any purported suspension not effected in accordance with the above will be of no effect.



38.3.6	Nothing in this clause will affect the rights or obligations of any party to the apprenticeship under the Industrial and Commercial Training Act 1989 (NSW).



38.4	Wages



38.4.1	The minimum weekly rates of pay for apprentices are as set out in Table 3 - Apprentices, of Part C - Monetary Rates - Restructured Classifications of this award.



38.4.2	The total wages of apprentices will be calculated to the nearest five cents, any broken part of five cents in the result not exceeding half of five cents to be disregarded.



38.4.3	An employee who is under 21 years of age on the expiration of his or her apprenticeship and subsequently works as a minor in the occupation to which he or she has been apprenticed will be paid at not less than the adult rate prescribed for that classification.



38.4.4	The special rates provisions in this award will apply to apprentices in the trades where tradespersons are paid these special rates.



38.4.5	Tool allowance - A tool allowance will be paid to apprentices as prescribed in Table 3 - Apprentices, of Part C - Monetary Rates - Restructured Classifications of this award.  The allowance will apply for all purposes of the award.



38.4.6	Where it was the practice as at 14 December 1979 for the Company to provide all tools ordinarily required by an apprentice in the performance of his or her work, the Company may continue that practice and in that event the allowance prescribed in paragraph 38.4.5 will not apply to such apprentices.



39.	Travelling Time and Fares



39.1	Electrical Tradespersons and maintenance non-tradespersons whose usual place of employment is either Springhill Works or CRM Works and who are temporarily transferred from one Works to the other by direction of the Company, will be paid for all travelling time and fares reasonably incurred in travelling between their homes and their usual place of employment.



39.2	Such excess time will be paid for at the ordinary rates except on Sundays and Public Holidays when it will be paid for at time and a half.



39.3	This clause only applies to employees travelling by ordinary public transport.

40.	Department Work Redesign Agreements



40.1	Departments within the Company's operations may from time to time make Work Redesign Agreements which include new rates of pay and conditions of employment for employees covered by this award which differ from the provisions contained in Part A - General Conditions and Part C - Monetary Rates - Restructured Classifications of this award.  A Work Redesign Agreement will take effect when this award is varied to incorporate the Agreement in Division 2 - Work Redesign Agreements of Part B - Agreements to this award.  Upon taking effect, the provisions of a Work Redesign Agreement will prevail over provisions contained in Part A - General Conditions and Part C - Monetary Rates - Restructured Classifications of this award to the extent of any inconsistency.



40.2	The rates of pay contained in Part C - Monetary Rates - Restructured Classifications for each Department's Work Redesign Agreement are inclusive of the adult basic wage prescribed for the purposes of the Industrial Relations Act 1996.



PART B - AGREEMENTS



DIVISION 1 - GENERAL AGREEMENTS



41.	Payment for Training



41.1	Scope of Agreement - This agreement applies to Company authorised training to allow employees to:



41.1.1	carry out the full range of duties of his or her current classification; and/or



41.1.2	progress within the appropriate Employee Job Development model;



provided that the employee’s attendance at authorised training has been approved by supervision after consideration of the employee’s and Company’s needs, including operational requirements.  Any refusal by supervision to grant such approval is subject to review under the established procedure for resolving industrial claims, issues and disputes or other local arrangements.



This agreement does not apply to training which is generally not associated with:



41.1.3	allowing employees to carry out the full range of duties of his or her current classification; and/or



41.1.4	the appropriate Employee Job Development model,



such as occupational health and safety committee training, trade union training, full time training (eg apprentices) or training such as that covered by the Approved Student and Cadet Schemes and University Degrees.



So far as is reasonably practicable, having regard to operational requirements and the need to minimise labour costs additional to those of the employee’s paid ordinary hours, an employee’s training will be done during the employee’s ordinary hours of work (including where appropriate by rescheduling those hours).



41.2	Payments - Where with the approval of the Company an employee attends training authorised by the Company, the employee’s attendance will be on the following basis:



41.2.1	TAFE and other externally provided training whether conducted on or off the plant:



(a)	during ordinary working hours - no deduction from the employee’s ordinary wages;



(b)	outside ordinary working hours - attendance and payment at single time payment will be approved in accordance with the needs of the authorised training.  Generally this training will not exceed 6 hours per week except that additional training may be approved and single time payment will be made if exceptional training requirements exist.

41.2.2	Other classroom training:



during ordinary working hours - no deduction from the employee’s ordinary wage;



outside ordinary working hours - single time payments.



41.2.3	Computer aided or computer based training during ordinary working hours - no deduction from the employee’s ordinary wage.



41.2.4	Computer aided or computer based training outside ordinary working hours - single time payment for the time spent training up to the maximum of the course duration as determined by the course designer or course coordinator.  No payment will be made for time beyond that duration.  Any refusal of payment is subject to review under the established procedure for resolving industrial claims, issues and disputes or other local arrangements.



41.2.5	On-the-job training:



(a)	during ordinary working hours - no deduction from the employee’s ordinary wage;



(b)	outside ordinary working hours - single time payment for the employee’s initial training period.  However, once the employee has completed the initial training period and commences experience training the appropriate award overtime rates of pay will apply.



For the purposes of 41.2.5(b) above:



"initial training" is the training which an employee undertakes to the point where the employee’s supervision is satisfied that the employee has acquired sufficient knowledge and understanding of a skill, task or function to perform that skill, task or function; and



"experience training" is the training, if applicable, following initial training during which an employee is gaining experience in the skill, task or function which is required for the purpose of accreditation.



41.3	Repeat Training



41.3.1	If an employee fails to pass an accreditation stage:



(a)	but has genuinely applied themself to training (as determined by supervision), supervision will authorise and pay the employee for additional training at a mutually agreed time (which fits in with the employee’s departmental requirements and does not disadvantage other employees);



(b)	and has not made a genuine effort (as determined by supervision), the employee will be placed at the bottom of the training waiting list for that training requirement.  The employee will not be paid for repeat training outside ordinary working hours, and unless circumstances require a different approach, repeat training will not be arranged during ordinary working hours.



41.3.2	Repeated failure will result in counselling by supervision to determine a solution.



41.3.3	Any disputes arising in relation to 41.3.1(a), 41.3.1(b) and 41.3.2 will be progressed through the established procedure for resolving industrial claims, issues and disputes or other local arrangements.



41.4	Refresher Training - In the case of an employee who is undertaking authorised refresher training (eg a forklift driver who has not driven a forklift for 5 years), the employee will receive payment in accordance with the appropriate payment for training provision in 41.2.



41.5	Definitions



41.5.1	"ordinary working hours" means:



•	the employee’s normal working hours in the case of a Day Worker;



•	the employee’s rostered on shifts in the case of a Shift Worker;



•	the employee’s rescheduled rostered on shifts in the case of a Shift Worker whose shifts have been rescheduled for the purposes of approved training.



41.5.2	"ordinary wage" means the employee’s ordinary award rate and the applicable overaward or bonus for the employee's classification under clause 6, Rates of Pay, where applicable includes:



(a)	shift allowance under clause 15, Shift Allowances for Shift Workers;



(b)	weekend premiums;



(c)	all purpose allowances, under clause 8, Special Rates (All Purpose);



It excludes:



(d)	disability rates, under clause 9, Disability rates, if these are not experienced.



It is paid for time spent in tuition, travelling and examination only.



41.5.3	"single time payment" means the employee’s ordinary award rate and applicable overaward or bonus for the employee's classification, under clause 6, Rates of Pay. It excludes:



(a)	shift allowance under clause 15, Shift Allowances for Shift Workers;



(b)	weekend premiums, under clause 16, Saturday Rates of Shift Workers, and clause 18, Sunday and Public Holiday Rates;



(c)	all purpose allowances, under clause 8, Special Rates (All Purpose);



(d)	disability rates, under clause 9, Disability rates; and



(e)	overtime, under clause 22, Overtime.



It is paid for the time spent in tuition and examination only.



41.5.4	"classroom training" means training conducted by a trainer, supervisor or other suitably qualified person in any training centre, conference room, crib room or office.



41.6	Miscellaneous



41.6.1	An employee is training until he or she receives accreditation for the skills being learned.



41.6.2	Where an employee is required to travel from work, during ordinary working hours, to attend TAFE or other externally provided training, or travel from training back to work, the employee will be allowed up to 30 minutes travelling time.  This travelling time will be paid at the employee’s ordinary wage.  If the travelling time is outside the employee’s ordinary working hours, no payment will be made.



41.6.3	Employees will not be expected to work excessive hours and attend at the same time (ie an employee will not be expected to work and train on sequence of doublers).



41.7	Exceptions to sub-clause 41.2



41.7.1	If an employee is required to attend authorised training outside ordinary working hours on a Saturday, Sunday, Public Holiday, or rostered day off, the employee will be entitled to the appropriate penalty payments, or by agreement, time off in lieu.



For the purposes of 41.7.1:



(a)	"appropriate penalty payments" means the appropriate award overtime payments, under clause 22, Overtime, clause 16, Saturday Rates of Shift Workers and clause 18, Sunday and Public Holiday rates;



(b)	shift allowance is not paid on any shift; and



(c)	"time off in lieu" is equal or single time, not penalty time (eg If an employee trains for 8 hours on Saturday and it is agreed that the employee has time off in lieu, the employee has 8 hours off work).

41.7.2	Employees attending authorised training on compulsory "ring roster days" or "21st shifts" will be paid according to his or her roster (i.e. overtime rates).



41.7.3	Employees asked to remain at work or attend work outside his or her ordinary working hours for the purpose of performing work will be paid overtime.  If, during such work, training is carried out (eg During a mechanical breakdown) the employee will continue to be paid overtime for the training period. 



41.7.4	No payment will be made for:



(a)	time spent in personal study and/or private tuition;



(b)	time spent enrolling in authorised external courses (eg TAFE);



(c)	time spent in preparation of assignments;



(d)	waiting time between courses;



(e)	time spent on text based self guided learning.



41.8	Payment of Course Fees - Unless an employee has failed to complete training through insufficient effort or application the Company will reimburse to the employee the cost of any authorised training fees associated with authorised training.  Textbooks and other material associated with the training will be paid by the employee.



41.9	Award Provisions - The following provisions of this Award continue to apply to employees required to train:



41.9.1	clause 20, Transfer of Day Workers to Shift Work; and



41.9.2	clause 22.3.7, Transport Home, of clause 22.



42.	Lump Sum Payment Scheme



42.1	Purpose of the Agreement - This clause provides for a quarterly Lump Sum Payment directly related to business performance improvement measured against performance indicators.



The purpose of the agreement is to:



42.1.1	Reinforce commitment to the understandings set out in Steel Industry Agreements, to work to ensure a viable steel making industry at Port Kembla.

42.1.2	Assist in achieving the Company's critical business objectives.  In this regard the parties commit themselves to co-operating in measures to achieve and maintain world class steel operations.



42.1.3	Recognise the contribution of employees to improved performance when this has occurred.



42.2	Payment - Lump Sum Payments will be made to all employees of the Company on the payroll at the end of that quarter for which the payment is made, except employees off work on non-accident pay workers' compensation.  This performance recognition payment will be calculated as a percentage of total gross earnings, as defined.



Employees who leave the Company during the period, will not be eligible for payment.



42.3	Principles of Payments System - The terms of the performance improvement recognition payments system are:



42.3.1	In addition to other payments, there will be a quarterly performance recognition payment directly related to reasonably achievable business performance improvements measured against the agreed performance indicator.



The agreed performance indicator at Springhill and CRM Works will be determined by the Company following consultation with the unions who are party to this award.



42.3.2	The performance recognition payments will be paid at the end of each quarter and will be calculated as a percentage of total gross earnings.



For this purpose, total gross earnings does not include payments in respect of absences on workers' compensation by employees not in receipt of accident pay or termination payments or performance recognition payments paid during the quarter but related to a previous quarter.



42.3.3	The percentage of total gross earnings to be paid will be determined by reference to the actual performance measured against the 4.5 per cent target performance indicator.



42.3.4	On achievement of the agreed performance targets, 4.5 per cent of total gross earnings as defined for the purpose of the Scheme, with payments varying above and below this amount possible depending on performance.



The maximum quarterly payment to be made under this Scheme will not exceed 5.5 per cent of gross earnings.



42.3.5	Payments will be included in the direct deposit and (itemised separately) on the pay docket of the first administratively convenient pay fortnight following the end of a quarter.  Payments will be taxed at the individual's appropriate marginal rate in the pay fortnight in which the payment is made.  The payments, including tax deductions, will be included in each employee's Group Certificate.



42.4	Required Actions - The parties acknowledge that the continued viability of the Springhill and CRM Works is dependent upon taking continual steps to reduce total costs, increase prime product tonnes, and promote adherence to agreed dispute settling procedures.



DIVISION 2 - WORK REDESIGN AGREEMENTS



43.	Metal Coating Lines



43.1	Production Support - Metal Coating Lines



43.1.1	Application



(a)	This agreement applies to all employees of BHP Steel (JLA) Pty Ltd employed in the Production Support section in the Metal Coating Lines Department under the classifications contained in Item 1 of Table 4 - Annualised Salary Rates of Pay of Part C - Monetary Rates - Restructured Classifications.



(b)	The parties agree that this agreement will have no application to and will in no way create a claim for flow on of salaries and conditions provided for in this agreement to employees in the Company or any other department or division unless by agreement.



43.1.2	Team Values - The following values have been agreed to provide a shared framework for the successful operation of each team.  Their application will complement the direction and values of the Metal Coating Lines:



(a)	Safety - Safety is the Number 1 focus for all.



(b)	Customers - Do everything we can to satisfy our customers’ needs.



(c)	Results - Do our best and look for ways to improve everything we do.



(d)	People - Value, recognise and develop our people.



(e)	Fairness - Give everyone a fair go.  Treat people equally and consistently.



(f)	Respect - Have respect and care for the individual, the company and the community.



(g)	Honesty - Be open, honest and trustworthy.



43.1.3	Hours of Work - The 12 hour 7 day continuous shift roster to be implemented as part of the team work system has been agreed by the parties.



(a)	The standard hours of work shall be an average of 38 hours per week.



(b)	The shift system being worked may be varied after consultation to suit the circumstances of the operation.



(c)	Under normal operational requirements, a maximum of 4 x 12 hour shifts over four consecutive days may be worked.



(d)	Under normal operational requirements, a maximum of four additional hours may be worked immediately following a 12 hour ordinary shift.



(e)	Where 12 hour shifts are worked, two meal breaks will be taken.  The team will determine the timing of such breaks, having regard to work requirements.



(f)	The team will be responsible for ensuring that relief at the change of every shift occurs with no disruption to operations.



43.1.4	Additional Hours � All employees will receive a prepaid allowance for additional hours and will be required to work additional hours to cover absences and meet operational requirements.  It is the defined work team's responsibility to establish a fair system to ensure that all such events are defined and covered.  These arrangements ensure that a full labour complement is available at the commencement of every shift.  Records will be kept on all hours worked and a review of the additional work hours payment will be made as required.  Employees will be entitled to an additional payment provided it is within the following guidelines:



Where 80 per cent of employees in a defined work team have each worked more than their pre-paid additional work hours in a 13 week period, then each individual who has exceeded these hours will be paid at the rate of double time for those hours in excess of the pre-paid hours.  The base rate for their classification will be used for this calculation (refer Item 1 of Table 4 - Annualised Salary Rates of Pay of Part C - Monetary Rates - Restructured Classifications.



43.1.5	Overtime Meals � There are no entitlements to the provision of a meal allowance, or a suitable meal free of cost under clause 22, Overtime of Part A - General Conditions for employees under this Agreement.



43.1.6	Public Holidays Falling During Annual Leave - The additional payment component of the annualised salary includes payment for all public holidays falling during periods of annual leave.



43.1.7	Sick Leave - Employees are expected to attend work regularly.  Discretionary sick leave provides an insurance that an employee who is unable to attend work because of a genuine illness will continue to receive their salary as per Item 1 of Table 4 - Annualised Salary Rates of Pay of Part C - Monetary Rates - Restructured Classifications.  Employees will be required to provide a medical certificate or other evidence where the absence is more than two days or more than a total of five single days in any year or where a marked pattern of absences is developing.



In instances where an individual continually abuses the sick leave provisions the team and management jointly have the discretion to withhold payment for the absence.



Requirements for extended periods of sick leave will be considered jointly by the team and/or management, taking into account:



(a)	the circumstances and nature of the illness or injury; and



(b)	the history of work performance and attendance.



43.1.8	Annualised Salaries - General - All employees working as part of the Production Support Teams at the Metal Coating Lines under the classifications listed in Item 1 of Table 4 - Annualised Salary Rates of Pay of Part C - Monetary Rates - Restructured Classifications, will be paid an annualised salary.



The annualised salary will:



(a)	provide a stable income, with a standard pay on a fortnightly basis for the individual;



(b)	reduce inefficiencies by building in payment for a set number of additional hours; and



(c)	support the team concept.



The annualised salary is made up of four components:



(d)	Base Rate - Payment includes the award wage and overaward (bonus) payments.



(e)	Additional Payments - Payment for all public holidays (worked and rostered).



(f)	Shift Work Payments and Penalties - Payments for all disabilities and disturbances associated with shift work and the working of regular rostered shifts on weekends.



(g)	Additional Work Hours - Payment for work undertaken as required outside ordinary shift or day hours.



(h)	The calculation of this annualised salary is contained in Item 1 of Table 4 - Annualised Salary Rates of Pay of Part C - Monetary Rates - Restructured Classifications.



43.1.9	Annualised Salaries - Rates - Employees will be paid salaries in accordance with Item 1 of Table 4 - Annualised Salary Rates of Pay of Part C - Monetary Rates - Restructured Classifications.  All salaries will be paid fortnightly by electronic funds transfer directly into an account nominated by the employee with a bank, building society, credit union or other financial institution recognised by the Company.



44.	Maintenance



44.1	Springhill Maintenance Support



44.1.1	Application 



(a)	This agreement applies to all employees of BHP Steel (JLA) Pty Ltd employed in the Springhill Maintenance Support department under the classifications contained in Item 2 of Table 4 - Annualised Salary Rates of Pay of Part C - Monetary Rates - Restructured Classifications.



(b)	The parties agree that this agreement will have no application to and will in no way create a claim for flow on of salaries and conditions provided for in this agreement to employees in the Company or any other department or division unless by agreement.



44.1.2	Team Concept - The Springhill Maintenance Support group are committed to effectively using departmental employees to work on down days to minimise contract labour and reduce maintenance costs while managing existing shop work in an efficient and economical manner.



44.1.3	Hours of Work - The hours of work for the group is based on a 5 day a week 8 hour day operation. This currently provides the best strategic coverage of the Springhill Works maintenance needs.



The standard hours of work shall be 38 hours per week.



By mutual agreement within a team, the start and finish times may be changed to better service down days, and any other particular work requirements.



Team members working on plant down days who finish their teams scope of work inside the allotted 8 hour day will return to the workshop and complete their shift by carrying out other duties within the departments normal scope of work.



Flexible shift arrangements are a part of this redesign and they can occur where there has been adequate forward planning. The flexibility of shifts should be arranged having regard to the capability of the department to perform both shop work and down day workload. Adequate notice of 48 hours should be given to employees of the requirement to change shifts. This should be shared amongst the various teams and their team members. Flexible shifts will be worked on the same day as the employee’s normal shift.



44.1.4	Additional Hours � All employees will receive a prepaid allowance for additional hours and will be required to work additional hours to meet operational and departmental work requirements. It is the work team's responsibility to establish a fair system to ensure that adequate labour is available to undertake the required work. Records will be kept on all hours worked and a review of the additional work hours payment will be made as required.  Employees will be entitled to an additional payment provided it is within the following guidelines:



Where 80 per cent of employees in a defined work team have each worked more than their pre-paid additional work hours in a 13 week period, then each individual who has exceeded these hours will be paid at the rate of double time for those hours in excess of the pre-paid hours.  The base rate for their classification will be used for this calculation (refer Item 2 of Table 4 - Annualised Salary Rates of Pay of Part C - Monetary Rates - Restructured Classifications.



44.1.5	Overtime Meals � There are no entitlements to the provision of a meal allowance, or a suitable meal free of cost under clause 22, Overtime of Part A - General Conditions for employees under this Agreement.

44.1.6	Sick Leave - Employees are expected to attend work regularly.  Discretionary sick leave provides an insurance that an employee who is unable to attend work because of a genuine illness will continue to receive their salary as per Item 2 of Table 4 - Annualised Salary Rates of Pay of Part C - Monetary Rates - Restructured Classifications.  Employees will be required to provide a medical certificate or other evidence where the absence is more than two days or more than a total of five single days in any year or where a marked pattern of absences is developing.



In instances where an individual continually abuses the sick leave provisions the team and management jointly have the discretion to withhold payment for the absence.



Requirements for extended periods of sick leave will be considered jointly by the team and/or management, taking into account:



(a)	the circumstances and nature of the illness or injury; and



(b)	the history of work performance and attendance.



44.1.7	Annualised Salaries - General - All employees working as part of the Springhill Maintenance Support teams under the classifications listed in Item 2 of Table 4 - Annualised Salary Rates of Pay of Part C - Monetary Rates - Restructured Classifications, will be paid an annualised salary.



The annualised salary will:



(a)	provide a stable income, with a standard pay on a fortnightly basis for the individual; 



(b)	reduce inefficiencies by building in payment for a set number of additional hours; and 



(c)	support the team concept.



The annualised salary is made up of four components:



(d)	Base Rate - Payment includes the award wage and overaward (bonus) payments.



(e)	Additional Payments - Payment for allowances and loading under clause 8, Special Rates (All Purpose), clause 9, Disability Rates and clause 26, Annual Leave.



(f)	Additional Work Hours - Payment for work undertaken as required outside ordinary hours.



(g)	The calculation of this annualised salary is contained in Item 2 of Table 4 - Annualised Salary Rates of Pay of Part C - Monetary Rates - Restructured Classifications.



44.1.8	Annualised Salaries - Rates - Employees will be paid salaries in accordance with Item 2 of Table 4 - Annualised Salary Rates of Pay of Part C - Monetary Rates - Restructured Classifications.  All salaries will be paid fortnightly by electronic funds transfer directly into an account nominated by the employee with a bank, building society, credit union or other financial institution recognised by the Company.

























PART C - MONETARY RATES - RESTRUCTURED CLASSIFICATIONS



Table 1 - Restructured Ironworker Rates of Pay



�Rate of pay per

 38-hour week

 from the first pay period 

commencing 

on or after

7 June 2000

$�Rate of pay per 38-hour week from the first pay period commencing on or after 8 April 2001

$��1. Metal Coating Lines Department��Production Line��Entry Level�476.90�491.20��Level 1�507.40�522.60��Level 2 Entry�533.90�549.90��Level 2 Delivery�547.10�563.50��Level 3 Entry�560.40�577.20��Level 3 Delivery�576.20�593.50��Level 4 Entry�592.10�609.90��Level 4 Delivery�608.00�626.20��Senior Operator�657.30�677.00��Production Support��Entry Level�467.90�481.90��Level 1�496.90�511.80��Level 2�520.60�536.20��Level 3�533.90�549.90��Senior Operator�657.30�677.00��2. Uncoated Department��Coupled Pickle Cold Mill��Learner Operator�491.10�505.80��Operator 1�546.30�562.70��Operator 2�576.00�593.30��Operator 3�607.60�625.80��Operator 4 Relief Roller�651.60�671.10��Roll Shop Operator�500.90�515.90��3. Painting and Finishing Department��No. 3 Paintline��Operator 1�495.20�510.10��Operator 2�513.20�528.60��Operator 3�547.10�563.50��Operator 4�588.40�606.10��Operator 5�608.00�626.20��Slit Recoil Line��Operator 1�507.40�522.60��Operator 2�560.40�577.20��Operator 3�598.00�615.90��Finishing��Entry Level Operator�449.20�462.70��Operator Level 1�486.20�500.80��Operator Level 2�553.10�569.70��Operator Level 3�598.00�615.90��Finishing Department Facilitator�657.30�677.00��4. Maintenance��Maintenance Ironworkers��Maintenance Ironworker - Level 2A�475.60�489.90��Maintenance Ironworker - Level 2�500.90�515.90��Maintenance Ironworker - Level 3�526.10�541.90��

Table 2 - Graded Trades Rates of Pay



�Rate of pay per 

38-hour week

 from the first pay period

 commencing

 on or after 

7 June 2000

$�Rate of pay per 38-hour week from the first pay period commencing on or after 8 April 2001

$��1. Electrical Trades (inclusive of a tool allowance of $10.20 per 38-hour week) -��Electrical Tradesperson (E) Base Level�575.30�592.30��Electrical Tradesperson (E) Level 1�595.50�613.10��Electrical Tradesperson (E) Level 2 �620.20�638.50��Electrical Tradesperson (E) Level 3�644.60�663.60��Electrical Tradesperson (E) Level 4�671.10�690.90��Electrical Tradesperson (E) Level 5�686.70�707.00��Electrical Tradesperson (E) Level 6�725.30�746.80��2. Mechanical Trades (inclusive of a tool allowance of $10.20 per 38-hour week) -��Graded Tradesperson (M) Base Level�560.90�577.40��Graded Tradesperson (M) Level 1�580.20�597.30��Graded Tradesperson (M) Level 2�603.90�621.70��Graded Tradesperson (M) Level 3�627.60�646.10��Graded Tradesperson (M) Level 4�653.20�672.50��Graded Tradesperson (M) Level 5�668.10�687.80��Graded Tradesperson (M) Level 6�705.20�726.10��

Table 3 - Apprentices



�Rate of pay and tool 

allowance per 38-hour week

 from the first pay period

 commencing on or after 

7 June 2000

$�Rate of pay and tool allowance per 38-hour week from the first pay period commencing on or after

8 April 2001

$��1. Four Year Term�Rate of Pay�Tool Allowance�Rate of Pay�Tool Allowance��Apprentice 1st Year�230.05�4.30�236.95�4.30��Apprentice 2nd Year�296.50�5.60�305.80�5.60��Apprentice 3rd Year�395.20�7.65�407.05�7.65��Apprentice 4th Year�453.10�9.00�466.70�9.00��2. Three Year Term�Rate of Pay�Tool Allowance�Rate of Pay�Tool Allowance��Apprentice 1st Year�263.40�4.90�271.20�4.90��Apprentice 2nd Year�395.20�7.65�407.05�7.65��Apprentice 3rd Year�453.10�9.00�466.70�9.00��









Table 4 - Annualised Salary Rates of Pay



Item 1.  Production Support



Rates of Pay for Production Support Operators (Annualised) - From the first pay period commencing on or after 7 June 2000









Level�

Weekly Base Rate

$�



Annual Base Rate

$�



Additional Payments

$�Shift Work Payments and Penalties

$�Additional Work Hours Payment

$�

Total Annual Rate

$�

Total Weekly Rate

$��Base�603.50�31,636.80�300�12786.65�9,486.36�54,621.57�1050.42��Level 1�632.50�34,600.80�300�13736.15�10,375.12�59,423.83�1142.78��Level 2�662.80�36,212.80�300�14252.55�10,858.48�62,035.58�1193.00��Level 3�676.10�38,391.60�300�14950.51�11,511.80�65,565.67�1260.89��

Rates of Pay for Production Support Operators (Annualised) - From the first pay period commencing on or after 8 April 2001









Level�

Weekly Base Rate

$�



Annual Base Rate $�



Additional Payments

$�Shift Work Payments and Penalties

$�Additional Work Hours Payment

$�

Total Annual Rate

$�

Total Weekly Rate

$��Base�585.00�32,588.40�300.00�13,091.49�9,771.70�56,163.34�1,080.06��Level 1�639.80�35,635.60�300.00�14,067.64�10,685.40�61,100.41�1,175.01��Level 2�669.60�37,299.60�300.00�14,600.70�11,184.36�63,796.41�1,226.85��Level 3�709.90�39,540.80�300.00�15,318.65�11,856.39�67,427.60�1,296.68��



Item 2.  Springhill Maintenance Support



Rates of Pay for Springhill Maintenance Support employees (Annualised) - From the first pay period commencing on or after 7 June 2000





Mechanical Tradespersons







Level�

Weekly Base Rate

$�



Annual Base Rate $�



Additional Payments

$�Additional Work Hours Payment

$�

Total Annual Rate

$�

Total Weekly Rate

$��Base�718.30�37,351.60�1,380.56�11,389.78�50,121.94�963.88��Level 1�744.20�38,698.40�1,401.28�11,800.47�51,900.15�998.08��Level 2�767.90�39,930.80�1,420.24�12,176.27�53,527.31�1,029.37��Level 3�801.40�41,672.80�1,447.04�12,707.46�55,827.30�1,073.60��Level 4�827.00�43,004.00�1,467.52�13,113.39�57,584.91�1,107.40��Level 5�841.90�43,778.80�1,479.44�13,349.65�58,607.89�1,127.07��Level 6�879.00�45,708.00�1,509.12�13,937.93�61,155.05�1,176.06��







Electrical Tradespersons 







Level�

Weekly Base Rate

$�



Annual Base Rate $�



Additional Payments

$�Additional Work Hours Payment

$�

Total Annual Rate

$�

Total Weekly Rate

$��Base�756.20�39,322.40�1,468.00�11,990.75�52,781.15�1,015.02��Level 1�783.00�40,716.00�1,489.44�12,415.70�54,621.14�1,050.41��Level 2�807.70�42,000.40�1,509.20�12,807.36�56,318.76�1,083.05��Level 3�841.90�43,778.80�1,536.56�13,349.65�58,665.01�1,128.17��Level 4�868.40�45,156.80�1,557.76�13,769.85�60,484.41�1,163.16��Level 5�884.00�45,968.00�1,570.24�14,017.22�61,555.46�1,183.76��Level 6�922.60�47,975.20�1,601.12�14,629.28�64,205.60�1,234.72��

Maintenance Ironworkers







Level�

Weekly Base Rate

$�



Annual Base Rate $�



Additional Payments

$�Additional Work Hours Payment

$�

Total Annual Rate

$�

Total Weekly Rate

$��Level 1�596.00�30,992.00�1,282.72�9,450.52�41,725.24�802.41��Level 2�608.40�31,636.80�1,292.64�9,647.14�42,576.58�818.78��Level 2A�642.30�33,399.60�1,319.76�10,184.68�44,904.04�863.54��Level 3�677.60�35,235.20�1,348.00�10,744.42�47,327.62�910.15��

Rates of Pay for Springhill Maintenance Support employees (Annualised) - From the first pay period commencing on or after 8 April 2001



Mechanical Tradesperson







Level�

Weekly Base Rate

$�



Annual Base Rate $�

Additional Payments

$�Additional Work Hours Payment

$�

Total Annual Rate

$�Total Weekly Rate

$��Base�739.50�38,454.00�1,397.52�11,725.94�51,577.46�991.87��Level 1�766.20�39,842.40�1,418.88�12,149.31�53,410.59�1,027.13��Level 2�790.60�41,111.20�1,438.40�12,536.21�55,085.81�1,059.34��Level 3�825.10�42,905.20�1,466.00�13,083.26�57,454.46�1,104.89��Level 4�851.50�44,278.00�1,487.12�13,501.88�59,267.00�1,139.75��Level 5�866.80�45,073.60�1,499.36�13,744.48�60,317.44�1,159.95��Level 6�905.10�47,065.20�1,530.00�14,351.79�62,946.99�1,210.52��

Electrical Tradesperson 







Level�

Weekly Base Rate

$�



Annual Base Rate $�

Additional Payments

$�Additional Work Hours Payment

$�

Total Annual Rate

$�Total Weekly Rate

$��Base�777.90�40,450.80�1,485.36�12,334.83�54,270.99�1,043.67��Level 1�805.50�41,886.00�1,507.44�12,772.47�56,165.91�1,080.11��Level 2�830.90�43,206.80�1,527.76�13,175.23�57,909.79�1,113.65��Level 3�866.10�45,037.20�1,555.92�13,733.38�60,326.50�1,160.13��Level 4�893.40�46,456.80�1,577.76�14,166.27�62,200.83�1,196.17��Level 5�909.50�47,294.00�1,590.64�14,421.56�63,306.20�1,217.43��Level 6�949.30�49,363.60�1,622.48�15,052.65�66,038.73�1,269.98��

Maintenance Ironworker







Level�

Weekly Base Rate

$�



Annual Base Rate $�

Additional Payments

$�Additional Work Hours Payment

$�

Total Annual Rate

$�Total Weekly Rate

$��Level 1�613.90�31,922.80�1,297.04�9,734.35�42,954.19�826.04��Level 2�626.70�32,588.40�1,307.28�9,937.32�43,833.00�842.94��Level 2A�661.50�34,398.00�1,335.12�10,489.13�46,222.25�888.89��Level 3�697.90�36,290.80�1,364.24�11,066.31�48,721.35�936.95��

Table 5 - Other Rates and Allowances





Item No�Clause No�Brief Description�Amount���8�Special Rates -���1�8.1�Electrical Trades Licences -�Per 38-hour week����Qualified Supervisor’s Certificate (Electrician) Allowance�$24.50����Certificate of Registration (Electrician) Allowance�$13.20��2�8.2�Scaffolder’s Licence -�Per 38-hour week����Certificate of Competency as a Scaffolder:�����Class 1 or 2�$6.60����Class 3 or 4�$3.70���9�General Disability Rates -���3�9.1.1�Hot Places -�Per hour����Electrical and Mechanical Tradespersons and maintenance non-trades employees:�����Temperature raised artificially to between 46 and 54 degree Celsius�$0.34����Temperature exceeds 54 degrees Celsius�$0.44��4�9.1.2�Wet Work -�Per hour����All employees�$0.34��5�9.1.3�Dirty Work -�Per hour����Mechanical and electrical tradespersons and maintenance non-trades employees �$0.34��6�9.1.4�Restrictive Spaces -�Per hour����Electrical and Mechanical tradespersons and maintenance non-trades employees�$0.44��7�9.1.5�High Places -�Per hour����Electrical tradespersons�$0.23��8�9.1.6�Explosive Powered Tools -�Per hour����Electrical and Mechanical tradespersons and maintenance non-trades employees�$0.12����Minimum payment�$0.89���9.1.7�Toxic Substances ��Per hour��9��Quantities of 0.5 kg or over�$0.45��10��Working in close proximity to employees so affected�$0.37���15�Shift Work Allowances for Shift Workers -�From first pay period commencing on or after 7 June 2000�From first pay period commencing on or after 8 April 2001��

11�15.1.1�Shift Workers whilst working rotating shift�$53.00 per 38 hour week�$54.60 per 38 hour week��

12�15.1.1(a)�When at least one-third of working time in the full cycle of the roster is not on day shift�$35.30 per 38 hour week�$36.40 per 38 hour week��13�15.1.2�Rotating Shift Worker when engaged under a roster system which does not provide for at least one-third of working time in the full cycle of the roster on day shift������(a)	day shift, night shift�$53.00 per 38 hour week�$54.60 per 38 hour week����(b)	day shift, afternoon shift�$45.10 per 38 hour week�$46.50 per 38 hour week����(c)	day shift, day shift, afternoon shift�$45.10 per 38 hour week�$46.50 per 38 hour week����(d)	day shift, day shift, night shift�$45.10 per 38 hour week�$46.50 per 38 hour week��14�15.1.3�Shift Workers working shift work on shift systems as follows:������(a)	night shift, afternoon shift�$70.70 per 38 hour week�$72.80 per 38 hour week����(b)	night shift only�$70.70 per 38 hour week�$72.80 per 38 hour week����(c)	afternoon shift only�$70.70 per 38 hour week�$72.80 per 38 hour week��15�15.1.4�Shift Workers who work any afternoon shift or night shift other than under 15.1.1, 15.1.2 and 15.1.3 above and not paid in respect of any day shift worked�$21.30 per shift�$21.90 per shift��16�22.3.4, 22.3.5

(b) and 22.3.6�Overtime, meal allowance -�$7.30 per meal��

PART D - APPENDIX - UNRESTRUCTURED CLASSIFICATIONS





A.	APPLICATION



The clauses contained in this appendix apply only to those classifications listed in clause E, Rates of Pay - Unrestructured Classifications, of this appendix.



B.	LEADING HANDS



Employees appointed by the Company as leading hands will be paid additional amounts as set out below.



Leading Hands -�From first pay period commencing on or after 7 June 2000 per 38-hour week�From first pay period commencing on or after 8 April 2001 per 38-hour week��Production Leading Hands:����If in charge of not more than five employees�$17.40�$17.60��If in charge of more than five but not more than fifteen employees�$26.10�$26.90��If in charge of more than fifteen�$36.70�$37.80��Maintenance Leading Hands:����If in charge of not less than three and not more than ten employees�$23.90�$24.60��If in charge of more than ten and not more than twenty employees�$36.00�$37.10��If in charge of more than twenty employees�$45.90�$47.30��

C.	MIXED FUNCTIONS



Unless otherwise specified, the following will apply:



C.1	Employees who are required to do work carrying a higher rate than his or her ordinary classification for 2 hours or more on any day or shift, will be paid at the higher rate for the whole of the day or shift.



C.2	Subject to C.1 of this clause, an employee, who on any day or shift is required to do work of a higher paid classification for at least 1 hour, will be paid the rate prescribed for such work whilst so engaged.



C.3	Employees required to do work carrying a lower rate than his or her ordinary classification will be entitled to payment at the rate of his or her ordinary classification except:



C.3.1	Where, because of a strike by fellow employees in the establishment in which this person is employed, work in his or her ordinary classification is not available and where the period spent on the work carrying the lower rate is at least 1 hour; and



C.3.2	In respect of work on overtime, where the period spent on the work carrying the lower rate is at least 1 hour.



C.3.3	This specifically excludes employees working in restructured departments within a graded ironworker structure.



D.	TOOL ALLOWANCE



Tradespersons - A tradesperson will be paid an allowance as set out below per 38-hour week for supplying and maintaining tools ordinarily required in the performance of his or her work as a tradesperson.  The allowance will apply for all purposes of the award.





Tool Allowance -�Per week��Mechanical Tradesperson�$10.20��Electrical Tradesperson�$10.20��













E.	RATES OF PAY - UNRESTRUCTURED CLASSIFICATIONS



�Rate of pay per 38-hour week from first pay period commencing on or after 7 April 2000

$�Rate of pay per 38-hour week from first pay period commencing on or after 8 April 2001

$��1. Metal Coating Lines Department��Continuous Galvanising Lines��Operator�579.40�596.80��Selas Furnace Operator�528.50�544.40��Pot Operator�528.50�544.40��Feeder�121.40�121.40��Helper�472.70�486.90��Delivery End Line Helper/Tester�484.00�498.50��Reclassing Operator�556.30�573.00��Inspector General�508.50�523.80��Miscellaneous��Testing Officer�523.50�539.20��Crane Driver�488.00�502.60��Crane Chaser�465.00�479.00��2. Painting & Finishing Department��Inspector  - General�508.50�523.80��3. Maintenance��Electrical Trades��The following tradesperson classifications apply only to employees who are classified as such as at 18 May 1987��Electrical Tradesperson~�556.20�572.60��Electrical Tradesperson Grade 1~�571.90�588.80��Electrical Tradesperson Grade 2~�587.60�604.90��Electrical Tradesperson Grade 3~�615.50�633.70��Electrical Tradesperson Grade 4~�639.50�658.40��Senior Electrical Tradesperson~�615.50�633.70��Equipment Inspection Tradesperson~�571.90�588.80��Instrument Fitter~�587.60�604.90��Instrument Tradesperson Grade 1~�587.60�604.90��Instrument Tradesperson Grade 2~�615.50�633.70��Instrument Tradesperson Grade 3~�639.50�658.40��Electronics Tradesperson Grade 2~�615.50�633.70��Electronics Tradesperson Grade 3~�639.50�658.40��Electrical Linesperson�556.20�572.60��Mechanical Trades��Senior Tradesperson - Boilermaking�608.90�626.90��Senior Tradesperson - Fitting�600.00�617.70��Equipment Inspection Tradesperson�557.10�573.50��Boilermaker�541.40�557.30��Fitter�541.40�557.30��Turner�541.40�565.50��Welder - Special Class�549.30�565.50��Welder 1st Class�541.40�557.30��Roll Grinder�541.40�557.30��Machinist 1st Class�541.40�557.30��Machinist 2nd Class�469.70�483.80��Machinist 3rd Class�450.00�463.50��Marker Off�549.30�565.50��Boilermaker and/or Structural Steel Tradesperson Marker Off�549.30�565.50��Maintenance Non-Trades��Labourer whose work includes painting�450.00�463.50��Other Labourer�443.60�456.90��Drainer�481.60�496.00��Brush Hand�474.10�488.30��Shear Blade Grinder�469.70�483.80��Shot Blast Machine Operator�465.00�479.00��Plant Greaser�455.80�469.50��Centrifuge Attendant�450.00�463.50��Oil Cellar Attendant - Springhill Mill�481.60�496.00��Oil Cellar Attendant - Other�473.40�487.60��Machine Cleaner�443.60�456.90��Battery Charger�459.70�473.50��Vulcaniser�465.00�479.00��Gear Chaser�484.60�499.10��Mechanical Sweeper Driver�443.60�456.90��Garbage Loader�450.00�463.50��Trackperson�455.80�469.50��Employee directly assisting engineer Tradesperson, Blacksmith tradesperson, Boilermaker Tradesperson and Steel Construction Tradesperson�443.60�456.90��Assistant to Electrical Tradesperson�452.00�465.60��Water Treatment Officer�555.80�572.50��Store person Chasers Certificate�465.00�479.00��4. CRM Works��No. 1 Coil Paint Line��Entry Operator�474.10�488.30��Leading Coater�524.70�540.40��Coater�498.00�512.90��Delivery Operator�488.00�502.60��Utility�452.00�465.60��Quality Assistant�524.70�540.40��Laminator�514.70�530.10��Despatcher�540.40�556.60��Crane Driver�488.00�502.60��Forklift Driver�488.00�502.60��Coil Packer�461.70�475.60��Press Shear Operator�465.00�479.00��Crane Chaser Special Duties�465.00�479.00��Operator 1�495.20�510.10��Decarburising Line��Operator �539.00�555.20��Assistant Operator�515.30�530.80��Feeder�484.60�499.10��Pluto Line��Operator 1�490.00�504.70��Operator 2 �503.00�518.10��5. Miscellaneous��Diesel Driver - PC&T�565.90�582.90��Inspector General - PC&T�508.50�523.80��Clerk Grade 1�574.50�591.70��Clerk Grade 2�550.20�566.70��Clerk Grade 3�537.60�553.70��Clerk�523.70�539.40��Clerk - MD&P�523.70�539.40��Motor Lorry Driver�541.60�557.80��Forklift Driver�488.00�502.60��Raw Coil Co-Ordinator (CPCM)�547.40�563.80��General Labourer�440.00�453.20��Change House Attendant�440.00�453.20��Sweeper Cleaner�440.00�453.20��Labourer Painting Safety Lines�443.60�456.90��Labourer - Sheet Inspection�450.00�463.50��



M. J. WALTON  J, Vice-President.



____________________





Printed by the authority of the Industrial Registrar.
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1.  Title



This Award shall be known as the Pastry Cooks, &c. (State) Award.



2.  Contract Of Employment



(i)	Employees shall be engaged on a full-time, part-time or casual basis.



(ii)	Subject to subclause (iv) and (vi) of this clause, the employment of full-time and part-time engaged employees may be terminated during the first month of employment by 1 day's notice on either side and after one month's completed employment by one week's notice given on either side at any time during the week, or by the payment of forfeiture, as the case may be, of wages for the required period of notice.  Casual employees shall be employed on an hourly basis.



(iii)	The employer shall, upon receipt of a request from an employee whose employment has been terminated, provide to the employee a written statement specifying the period of employment and classification of, or the type of work performed, by the employee.



(iv)	Nothing in this award shall affect the right of the employer to dismiss any employee without notice for refusal of duty, malingering, inefficiency, neglect of duty or misconduct and in such cases the wages shall be paid within 30 minutes after dismissal.  Where this is impracticable due to weekend work, shift work or overtime work situation, then payment is to be made available to the employee on the next working day.



(v)	An employee not attending for duty shall lose pay for the actual time of such non-attendance, except where such non-attendance is subject to clause 9, Leave; clause 11, Public Holidays; and clause 12, Jury Service.



(vi)	Subject to clause 9, Leave; clause 11, Public Holidays; and clause 12, Jury Service, an employee who is absent without permission from work for a continuous period of 3 days shall be deemed to have abandoned employment.



Termination of employment by abandonment in accordance with this subclause shall operate as from the date of the last attendance at work or the last day's absence in respect of which consent was granted, whichever is the later.



(vii)	Employees are responsible for the care and safekeeping of all issues to them and shall return each article to the employer on request or on termination of employment.



(viii)	Employees shall perform such duties as the employer shall reasonably require within the limits of the employee's skill, competence and training.



(ix)	This clause shall not effect the right of an employer to stand down any employee without pay for any day or part of a day during which an employee cannot be usefully employed because of any industrial action or any cause for which the employer cannot be held responsible.



(x)	Part-Time Employees -



(a)	Part-time shall be paid an hourly rate equal to the appropriate weekly rate divided by 40 plus 10 per cent.



(b)	All entitlements of this Award shall apply to a part time employee on a pro-rata basis.



(xi)	Casual Employees - Casual Employees shall be paid an hourly rate equal to the appropriate weekly rate divided by 40, plus 10 per cent.  In addition, casual employees are entitled to pro rata:



(a)	annual leave in accordance with subclause (i) of clause 9, Leave;



(b)	long service leave in accordance with subclause (iv) of the said Clause 9.



3.  Definitions



(i)	Full-time Employee - means an employee employed by the week to work an average of 40 hours per week.



(ii)	Part-time Employee - means an employee employed by the week to work on a standard roster of hours of less than 40 per week.



(iii)	Casual Employee - means an employee employed by the hour and engaged and paid as such. 



(iv)	Tradesperson - means a person who has (a) completed an indenture as an apprentice pastry cook or (b) received a certificate of recognition from the Vocational Training Board under the Industrial and Commercial Training Act 1989.



(v)	Apprentice - means a person who is indentured as an apprentice pastry cook for a period of 4 years.



(vi)	Work of a Pastry Cook - means a person capable of doing each and all of the following - weighing, mixing, baking, icing, piping or creaming, filling, ornamenting or rolling paste or dough, by machine or hand, making muffins, crumpets, hot plate goods, hamburger buns, doughnuts or fermented baked goods.



(vii)	Leading Hand - means an employee appointed as such by the employer and who, while working under supervision, gives instructions to and/or is responsible for work done by other employees.



(viii)	Union - means The National Union of Workers, New South Wales Branch.



(ix)	Association - means The Baking Industry Association (New South Wales Employers).



(x)	Employer - means an employer not elsewhere specified in Part 2 of this award.



(xi)	Foreperson/Supervisor - means a person in charge of the bakehouse employees.



(xii)	Head Packer - means the person in charge of the packing room or in charge of packers.



(xiii)	Pastry Cook Group 1 - means a tradesperson who is engaged to do the work of a pastry cook.



(xiv)	Pastry Cook Group 2 - means a person who is not a tradesperson but is engaged to do the work of a pastry cook.



(xv)	Stackerperson - means a person who is mainly engaged in the transportation, lifting and stacking of cakes, pastry and other goods by fixed or mobile or mechanical or electrical appliances.



(xvi)	Motor Van Driver - means a person who is employed in driving or delivering by any motor or other power driven vehicle.



(xvii)	Packer - means a person who is employed in packing pastry and pastry cook's goods.

 

(xviii)	Assistant Group 1 - means a person who is engaged washing cartons, trays and boxes.



(xix)	Assistant Group 2 - means a person who is not employed on any work covered by any other definition.



(xx)	Assistant Group 3 - means a person who is employed icing, piping, creaming or filling by machine and is not employed as a Pastry Cook.



Notwithstanding anything elsewhere contained in Part 2, Adult Cleaners may be employed at the rate of pay prescribed in subclause (xvi) of this clause.



4.  Occupational Superannuation



(i)	The employer shall pay on behalf of each full-time employee with 6 months continuous service 3 per cent of the employee's rate of pay per week into a superannuation fund meeting the requirements set down by the Commissioner for Occupational Superannuation.



(ii)	The employer shall pay on behalf of each part-time employee with 6 months continuous service working more than 20 hours per week 3 per cent of the employee's ordinary rate of pay into a fund meeting the requirements set down by the Commissioner for Occupational Superannuation.



(iii)	Where an employee is absent, on leave without pay, whether or not such leave is approved, no contribution from the employer shall be due in respect of that employee, in respect of the period of unpaid absence.



(iv)	The obligation of the employer to contribute to the fund in respect of an employee shall cease on the last day of such employee's employment with the employer.



(v)	From 6 August 1990 where an employer has failed to make application to participate in an approved fund, the employer shall make application to participate in such fund and upon acceptance by the Trustee shall make an initial contribution which would have been payable under this award, had the employer made application to participate in such fund and been accepted by the Trustee prior to the operation of this award after which the employer shall then continue to make payments as prescribed by this award.  Other than for backpayment of contributions, the employee shall not be entitled to:



(a)	interest on contributions; and/or



(b)	death and disability cover, until such time as the employer becomes a member of such fund, that is the date of acceptance by the Trustees.



(vi)	An employer shall not be liable to contribute on behalf of any employee who refuses to sign an application form as required by the Trust Deed of an approved fund.  Such refusal shall be in writing, notwithstanding that the employee can at any time apply to have contributions commencing upon becoming a member of the fund; provided further that where an employee is a member of the Union, such Union shall be notified of the employee's refusal.



(vii)	Any employer who at the date of variation of this award is already contributing to a superannuation fund meeting the requirements set down by the Commissioner for Occupational Superannuation in accordance with the Principle established in the State Wage Case of December 1987, shall be exempt from this clause.



(NOTATION: Employees covered by this award are also covered by the provisions of the Superannuation Guarantee Charge Act, 1992 (Cth.) and the Superannuation Guarantee (Administration) Act 1992 (Cth.) and complimentary legislation.  Nothing in this notation, however, shall be used to reduce any benefits enjoyed by employees as at the date of making this award.)



5.  Hours Of Work



(a)	The ordinary hours of work shall be 40 per week.



(b)	Roster of Hours - The ordinary hours of work will be notified to each employee and shall specify the commencing and finishing times.  Any employee's roster shall not be altered without consent unless seven days' notice is given.



(c)	Daily Limitation of Ordinary Hours -



(i)	Full-time:  Ordinary hours shall be worked over four, five or six days and the number of ordinary hours prescribed herein may not be less than four on any day, or more than twelve on any day.  



(ii)	Part-time:  The ordinary hours of part-time employees shall not exceed twelve per day with a minimum payment of four hours.



(iii)	Casual:  The ordinary hours of casual employees shall not exceed twelve per day with a minimum payment on any day of four hours.



(iv)	Details relating to employees' wages and allowances are specified in Part 2, Overtime rates are set out in clause 6 below.



6.  Overtime



(i)	All times worked in excess of 40 hours per week, or in excess of the daily rostered hours prescribed by clause 5, Hours of Work, shall be overtime and paid as follows:



(a)	Full-time Employees:  Time and one-half for the first 6 hours and double time thereafter, calculated on a weekly basis.



(b)	Part-time and Casual Employees:  Time and one-half for the first 2 hours and double time thereafter, calculated on a daily basis.



(ii)	When overtime is worked, it shall wherever reasonably practicable, be so arranged that an employee shall have at least 10 consecutive hours off duty between the work of successive days.



If on the instruction of the employer such an employee resumes or continues work without having such 10 consecutive hours off duty the employee shall be paid at double time until the employee has 10 consecutive hours off duty without loss of pay for ordinary hours occurring during such absence.



7.  Wages



(a)	The rates of pay in this Award include the first, second and third arbitrated safety net adjustments ($8 per week each, 8 March 1994; 8 May 1995, 27 April 1998), payable under the State Wage Case - December 1994 Decision.   All the above safety net adjustments may be offset to the extent of any wage increase received at the enterprise level since 29th May 1991.  Increases made under previous State Wage Case principles or under the current principles, excepting those resulting at the enterprise level, are not to be used to offset arbitrated safety net adjustments.



(b)	The rates of pay in this award include the adjustments payable under the State Wage Case of May 2000.  These adjustments may be offset against:



(i)	any equivalent overaward payments; and/or



(ii)	award wage increase since 29 May 1991, other than Safety Net, State Wage Case, and Minimum Rates Adjustments.



8.  Payment Of Wages



(i)	Each employer shall fix a pay period of no more than seven days, which shall be common to all the employer's employees covered by this award and this period shall not be altered without seven days notice:  Provided that where genuine agreement is reached with a majority of employees the pay period may be extended, subject to Section 117 of the Industrial Relations Act 1996, as amended.  Such a variation shall be subject to the consent of the Union, which shall not be unreasonably withheld.



(ii)	All wages and overtime shall be paid not later than three working days after the end of the pay period, which shall be nominated by the employer and not changed without 7 days notice.



(iii)	Any time exceeding 15 minutes during which an employee is kept waiting for payment shall be paid for at the ordinary rate of pay.



(iv)	Pay Slips: Refer to section 123 of the Industrial Relations Act 1996 and clause 6 of the Industrial Relations General Regulation.



9.  Leave



(i)	Annual Leave -



(a)	See Annual Holidays Act 1944.



(b)	Payment During Annual Leave:  All employees shall receive payment for annual leave periods calculated at their ordinary rate of pay in accordance with the provisions of the Annual Holidays Act 1944, and shall, in addition, be paid all shift or early start allowances, relating to ordinary time which the employee would have worked if the employee had not been on annual holidays.  Such payment shall not include any penalty payment in respect of a public holiday occurring during the annual holiday which the employee would have worked an ordinary shift.



(c)	During a period of annual leave an employee shall receive a loading calculated on the appropriate rate of pay as prescribed.  The loading shall be as follows:



(1)	17 and a half per cent; or



(2)	the shift or early start allowance an employee would have been entitled in accordance with paragraph (b) of this subclause provided that entitlement exceeds 17 and a half per cent.



(d)	The entitlements prescribed in paragraph (c) of this subclause shall not apply to:-



(1)	pro rata leave on termination;



(2)	accrued leave on termination except when the employment of an employee is terminated by the employer for reasons other than those prescribed in subclauses (iv) and (vi) of Clause 2, Contract of Employment.



(3)	annual leave taken wholly or partly in advance, provided that the loading shall be paid if and when an employee's leave entitlement falls due.



(e)	In the event of annual leave close-down an employee shall receive the entitlements prescribed in paragraphs (b) and (c) of this subclause on a pro rata basis.



(ii)	Sick Leave -



(a)	An employee on weekly hiring who after not less than 3 months' continuous service with the employer, is unable to attend for duty during the employees ordinary working hours by reason of personal illness or personal incapacity not due to the employees own serious and wilful misconduct, shall be entitled to be paid at ordinary time rate of pay for the time of such non-attendance subject to the following conditions and limitations.



(1)	The employee shall not be entitled to paid leave of absence for any period in respect of which the employee is entitled to workers' compensation.



(2)	The employee shall as soon as reasonably practicable immediately notify the employer of an inability to attend for duty, and as far as practicable, state the nature of the illness and the estimated duration of the absence.



(3)	The employee shall furnish a doctor's certificate or proof as required by the employer of an inability on account of such illness or injury, to attend for duty on the day or days for which sick leave payment is claimed.



(b)	For the purpose of this clause continuous service shall be deemed not to have been broken by:

(1)	any absence from work on leave granted by the employer;



(2)	any absence from work by reason of personal illness, injury or other reasonable cause (proof whereof shall fall upon the employee):  Provided that any time so lost shall not be taken into account in computing the qualifying period of three months.



(c)	An employee shall be entitled to paid sick leave not in excess of:



(1)	3-1/3 hours for each month of service during the first year of employment;



(2)	48 hours during the second year of employment;



(3)	64 hours during the third year of employment;



(4)	80 hours during the fourth and subsequent year of employment.



(d)	Sick leave shall accumulate from year to year, subject to continuous employment, provided further than an employee shall not be entitled to accumulate sick leave for more than 792 hours from the end of the year in which it accrues.



(iii)	Bereavement Leave -



(a)	An employee, other than a casual employee, shall be entitled to up to three days bereavement leave, without deduction of pay on each occasion of the death in Australia of a person as prescribed in paragraph (c) of this subclause.



Provided further, an employee, other than a casual employee, shall be entitled to a maximum of three days leave without loss of pay on each occasion and on the production of satisfactory evidence of the death outside Australia of an employee as prescribed in the said paragraph (c) where such employee travels outside Australia to attend the funeral.



(b)	The employee must notify the employer as soon as practicable of the intention to take bereavement leave and will, if required by the employer, provide to the satisfaction of the employer proof of death.



(c)	Bereavement leave shall be available to the employee in respect to the death of a person prescribed for the purposes of personal/carer’s leave as set out in subparagraph (ii) of paragraph (c) of subclause (1) of clause 10, Personal/Carer’s Leave, provided that for the purpose of bereavement leave, the employee need not have been responsible for the care of the person concerned.



(d)	An employee shall not be entitled to bereavement leave under this clause during any period in respect of which the employee has been granted other leave.



(e)	Bereavement leave may be taken conjunction with other leave available under subclauses (2), (3), (4) and (5) of the said Clause 10.  In determining such a request the employer will give consideration to the circumstances of the employee and the reasonable operational requirements of the business.



(iv)	Long Service Leave - See Long Service Leave Act 1955.



(v)	Parental Leave - See Industrial Relations Act 1996.



(vi)	Workers' Compensation and Rehabilitation - See:  Workers' Compensation and Rehabilitation Act 1987 and the Workplace Injury Management and Workers' Compensation Act 1998.







10.  Personal/Carer's Leave



(1)	Use of Sick Leave -



(a)	An employee, other than a casual employee, with responsibilities in relation to a class of person set out in subparagraph (ii) of paragraph (c) who needs the employee's care and support, shall be entitled to use, in accordance with this subclause, any current or accrued sick leave entitlement, provided for in subclause (ii), Sick Leave, of clause 9, Leave, for absences to provide care and support, for such persons when they are ill.  Such leave may be taken for part of a single day.



(b)	The employee shall, if required, establish either by production of a medical certificate or statutory declaration, the illness of the person concerned and that the illness is such as to require care by another person.  In normal circumstances, an employee must not take carer's leave under this subclause where another person has taken leave to care for the same person.



(c)	The entitlement to use sick leave in accordance with this subclause is subject to:



(i)	the employee being responsible for the care of the person concerned;  and



(ii)	the person concerned being:



(a)	a spouse of the employee;  or



(b)	a de facto spouse, who, in relation to a person, is a  person of the opposite sex to the first mentioned person who lives with the first mentioned person as the husband or wife of that person on a bona fide domestic basis although not legally married to that person;  or



(c)	a child or an adult child (including an adopted child, a step child, a foster child or an ex nuptial child), parent (including a foster parent and legal guardian), grandparent, grandchild or sibling of the employee or spouse or de facto spouse of the employee;  or



(d)	a same sex partner who lives with the employee as the de facto partner of that employee on a bona fide domestic basis; or



(e)	a relative of the employee who is a member of the same household, where for the purposes of this subparagraph:



1.	"relative" means a person related by blood, marriage or affinity;



2.	"affinity" means a relationship that one spouse because of marriage has to blood relatives of the other;  and



3.	"household" means a family group living in the same domestic dwelling.



(d)	An employee shall, wherever practicable, give the employer notice prior to the absence of the intention to take leave, the name of the person requiring care and that person's relationship to the employee, the reasons for taking such leave and the estimated length of absence.  If it is not practicable for the employee to give prior notice of absence, the employee shall notify the employer by telephone of such absence at the first opportunity on the day of absence.



(2)	Unpaid Leave for Family Purpose -



(a)	An employee may elect, with the consent of the employer, to take unpaid leave for the purpose of providing care and support to a member of a class of person set out in subparagraph (ii) of paragraph (c) of subclause (1) who is ill.



(3)	Annual Leave -



(a)	An employee may elect with the consent of the employer, subject to the Annual Holidays Act 1944, to take annual leave not exceeding five days in single day periods or part thereof, in any calendar year at a time or times agreed by the parties.



(b)	Access to annual leave, as prescribed in paragraph (a) of this subclause, shall be exclusive of any shutdown period provided for elsewhere under this award.



(c)	An employee and employer may agree to defer payment of the annual leave loading in respect of single day absences, until at least five consecutive annual leave days are taken.



(4)	Time Off In Lieu of Payment for Overtime -



(a)	An employee may elect, with the consent of the employer, to take time off in lieu of payment for overtime at a time or times agreed with the employer within 12 months of the said election.



(b)	Overtime taken as time off during ordinary time hours shall be taken at the ordinary time rate, that is an hour for each hour worked.



(c)	If, having elected to take time as leave in accordance with paragraph (a) of this subclause, the leave is not taken for whatever reason payment for time accrued at overtime rates shall be made at the expiry of the 12-month period or on termination.



(d)	Where no election is made in accordance with the said paragraph (a), the employee shall be paid overtime rates in accordance with the award.



(5)	Make-Up Time -



(a)	An employee may elect, with the consent of the employer, to work "make-up time", under which the employee takes time off ordinary hours, and works those hours at a later time, during the spread of ordinary hours provided in the award, at the ordinary rate of pay.



(b)	An employee on shift work may elect, with the consent of the employer, to work "make-up time" (under which the employee takes time off ordinary hours and works those hours at a later time), at the shift work rate, which would have been applicable to the hours taken off.



11.  Public Holidays



(i)	The days on which New Year's Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, Anzac Day, Queen's Birthday, Christmas Day and Boxing Day or any other gazetted public holiday are observed and special days appointed by proclamation as public holidays shall be holidays under this award and no deduction shall be made from the weekly pay of an employee in which any of the above named holidays fall if the employee is not required to work on any of such holidays.



(ii)	An employee required to work on any of the holidays named in subclause (i) of this clause shall for all time worked on any such holidays be paid in accordance with Part 2 of this award.



(iii)	An employee absent without leave on the working day immediately preceding an award holiday or holidays, or on the working day immediately succeeding such holiday or holidays, shall forfeit wages for the days of absence including the holiday or holidays, except where such absence is due to illness of the employee or to another reasonable cause proof whereof shall be upon the employee.



(iv)	Employees' picnic day shall be a recognised holiday.  It shall be observed on the third Wednesday of February.  Where an employer requests an employee to work on such a day, the employee will nominate an alternative day and notify the Union at least one month in advance.



(v)	A special day appointed by proclamation as a public holiday shall be a holiday under this award only within the district specified in the proclamation.



12.  Jury Service



(i)	An employee required to attend for jury service during ordinary working hours shall be reimbursed by the employer an amount equal to the difference between the amount paid in respect of attendance for such jury service and the amount of wage the employee would have received in respect of the ordinary time that would have been worked had the employee not been on jury service.



(ii)	An employee shall notify the employer as soon as possible of the date required to attend for jury service.  Further the employee shall give the employer proof of attendance, the duration of such attendance and the amount received in respect of such jury service.



13.  Meal Breaks And Refreshments



(i)	Each day's work shall be worked in an unbroken shift except for meal breaks or refreshments.



(ii)	Non-paid meal breaks shall be as arranged between the employer and the employee but in no case shall the meal breaks of an employee exceed one hour in the aggregate in any one day and not less than half an hour in any one break unless mutually agreed by the employer and the employee:  Provided that an employee shall not, in general, be required to work more than five hours without a break for a meal.



(iii)	During any shift of eight hours or more, employees shall be allowed opportunities for a paid refreshment break or breaks of no more than twenty minutes duration in aggregate and not less than five minutes for any one break in such manner as to not interfere with the continuous running of the establishment.



14.  Relieving In A Higher Classification



Any employee performing the work of a higher paid classification than the employee's usual classification, for one hour or more on any day, shall be paid at the rate for the higher paid classification for the time the employee performs such higher paid work.



15.  Limitation Of Weights



See Occupational Health and Safety Act 1983.



16.  Enterprise Agreements



(1)	



(a)	As part of the Structural Efficiency exercise and as an ongoing process for improvements in productivity and efficiency, discussion should take place at an enterprise to provide more flexible working arrangements, improvement in the quality of working life, enhancement of skills, training and job satisfaction, and positive assistance in the restructuring process and to encourage consultation mechanisms across the workplace to all employees in an enterprise and consideration of a single bargaining unit in all multi-union award workplaces.  Union delegates at the place of work may be involved in such discussions.



(b)	The terms of any proposed genuine arrangement reached between an employer and employee(s) in any enterprise shall, after due processing, substitute for the provisions of this award/agreement to the extent that they are contrary provided that:



(i)	A majority of employees affected genuinely agree;



(ii)	Such agreement is consistent with the current State Wage Case principles.





(c)



(i)	Before any arrangement requiring variation to the award is signed and processed in accordance with subclause (2), details of such arrangements shall be forwarded in writing to the union or unions with members in that enterprise affected by the changes and the employer association, if any, of which the employer is a member.  A union or an employer association may within 14 days thereof, notify the employer in writing of any objection to the proposed arrangements, including the reasons for such objections.



(ii)	When an objection is raised, the parties are to confer in an effort to resolve the issue.



Procedures to be Followed -



(2)	Such enterprise arrangements shall be processed as follows:



(a)	All employees will be provided with the current prescriptions (e.g. award, industrial agreement or enterprise arrangement) that apply at the place of work.



(b)



(i)	Where an arrangement is agreed between the employer and the employees, or their authorised representative at the enterprise, such arrangement shall be committed to writing.



Where the arrangement is agreed between the employer and an absolute majority of permanent employees under this award at an enterprise, such arrangement shall be committed to writing.



(ii)	The authorised representative of employees at an enterprise may include a delegate, organiser or official of the relevant union if requested to be involved by the majority of employees at the establishment.



(c)	The arrangement shall be signed by the employer, or the employer's duly authorised representative, and the employees, or their authorised representative with whom agreement was reached.



(d)	Where an arrangement is objected to in accordance with subparagraph (i) of paragraph (c) of subclause (1), and the objection is not resolved, an employer may make application to the Industrial Relations Commission of New South Wales to vary the award to give effect to the arrangement.



(e)	The union and/or employer association shall not unreasonably withhold consent to the arrangements agreed upon by the parties.



(f)	If no party objects to the arrangement, then a consent application shall be made to the Industrial Relations Commission of New South Wales to have the arrangement approved and the award varied in the manner specified in paragraph (g).



Such applications are to be processed in accordance with the appropriate State Wage Case principles.



(g)	Where an arrangement is approved by the Industrial Relations Commission of New South Wales and the arrangement is contrary to any provisions of the award, then the name of the enterprise to which the arrangement applies, the date of operation of the arrangement, the award provisions from which the said enterprise is exempt, and the alternative provisions which are to apply in lieu of such award provisions (or reference to such alternative provisions), shall be set out in a schedule to the award.



(h)	Such arrangement, when approved, shall be displayed on a notice board at each enterprise affected.



(i)	No existing employee shall suffer a reduction in entitlement to earnings, award or overaward, for working ordinary hours of work as a result of any award changes made as part of the implementation of the arrangement.



17.  Redundancy



(i)	Application -



(a)	This clause shall apply in respect of full-time and part-time employees.



(b)	This clause shall only apply to employers who employ 15 or more employees immediately prior to the termination of employment of employees.



(c)	Notwithstanding anything contained elsewhere in this clause, this clause shall not apply to employees with less than one year's continuous service and the general obligation on employers shall be no more than to give such employees an indication of the impending redundancy at the first reasonable opportunity, and to take such steps as may be reasonable to facilitate the obtaining by the employees of suitable alternative employment.



(d)	Notwithstanding anything contained elsewhere in this clause, this clause shall not apply where employment is terminated as a consequence of conduct that justifies instant dismissal, including malingering, inefficiency or neglect of duty, or in the case of casual employees, apprentices or employees engaged for a specific period of time or for a specified task or tasks or where employment is terminated due to the ordinary and customary turnover of labour.



(ii)	Introduction of Change -



(a)	Employer's Duty to Notify-



(1)	Where an employer has made a definite decision to introduce major changes in production, program, organisation, structure or technology that are likely to have significant effects on employees, the employer shall notify the employees who may be affected by the proposed changes and the union to which they belong.



(2)	'Significant effects' include termination of employment, major changes in the composition, operation or size of the employer's workforce or in the skills required, the elimination or diminution of job opportunities, promotion opportunities or job tenure, the alteration of hours of work, the need for retraining or transfer of employees to other work or locations and the restructuring of jobs.



Provided that where the award makes provision for alteration of any of the matters referred to herein, an alteration shall be deemed not to have significant effect.



(b)	Employer's Duty to Discuss Change-



(1)	The employer shall discuss with the employees affected and the union to which they belong, inter alia, the introduction of the changes referred to in paragraph (a) above, the effects the changes are likely to have on employees and measures to avert or mitigate the adverse effects of such changes on employees, and shall give prompt consideration to matters raised by the employees and/or the union in relation to the changes.



(2)	The discussion shall commence as early as practicable after a definite decision has been made by the employer to make the changes referred to in paragraph (a) of this subclause.





(3)	For the purpose of such discussion, the employer shall provide to the employees concerned and the union to which they belong all relevant information about the changes including the nature of the changes proposed, the expected effects of the changes on employees and any other matters likely to affect employees provided that any employer shall not be required to disclose confidential information the disclosure of which would adversely affect the employer.



(iii)	Redundancy -



(a)	Discussions Before Terminations -



(1)	Where an employer has made a definite decision that the employer no longer wishes the job the employee has been doing done by anyone pursuant to sub-paragraph (1) of paragraph (a) of subclause (ii) above, and that decision may lead to the termination of employment, the employer shall hold discussions with the employees directly affected and with the union to which they belong.



(2)	The discussions shall take place as soon as is practicable after the employer has made a definite decision which will invoke the provision of subparagraph (1) of this subclause and shall cover, inter alia, any reasons for the proposed terminations, measures to avoid or minimise the terminations and measures to mitigate any adverse effects of any termination on the employees concerned.



(3)	For the purposes of the discussion, the employer shall, as soon as practicable, provide to the employees concerned and the union to which they belong, all relevant information about the proposed terminations including the reasons for the proposed terminations, the number and categories of employees likely to be affected, and the number of workers normally employed and the period over which the terminations are likely to be carried out.  Provided any employer shall not be required to disclose confidential information the disclosure of which would adversely affect the employer.



(iv)	Termination of Employment -



(a)	Notice for Changes in Production, Programme, Organisation or Structure - This subclause sets out the notice provisions to be applied to terminations by the employer for reasons arising from "production", "programme", "organisation" or "structure" in accordance with subclause (ii)(a)(1) above.



(1)	In order to terminate the employment of an employee the employer shall give to the employee the following notice: 



Period of Continuous Service�Period of Notice��Less than 1 year�1 week��1 year and less than 3 years�2 weeks��3 years and less than 5 years�3 weeks��5 years and over�4 weeks��

(2)	In addition to the notice above, employees over 45 years of age at the time of the giving of the notice with not less than two years continuous service, shall be entitled to an additional week's notice.



(3)	Payment in lieu of the notice above shall be made if the appropriate notice period is not given.  Provided that employment may be terminated by part of the period of notice specified and part payment in lieu thereof.



(b)	Notice for Technological Change - This subclause sets out the notice provisions to be applied to terminations by the employer for reasons arising from "technology" in accordance with subclause (ii)(a)(1) above:



(1)	In order to terminate the employment of an employee the employer shall give to the employee 3 months notice of termination.



(2)	Payment in lieu of the notice above shall be made if the appropriate notice period is not given.  Provided that employment may be terminated by part of the period of notice specified and part payment in lieu thereof.



(3)	The period of notice required by this sub-clause to be given shall be deemed to be service with the employer for the purposes of the Long Service Leave Act, 1955, the Annual Holidays Act, 1944, or any Act amending or replacing either of these Acts.



(c)	Time Off During the Notice Period -



(1)	During the period of notice of termination given by the employer, an employee shall be allowed up to one day's time off without loss of pay during each week of notice, to a maximum of five weeks, for the purposes of seeking other employment.



(2)	If the employee has been allowed paid leave for more than one day during the notice period for the purpose of seeking other employment, the employee shall, at the request of the employer, be required to produce proof of attendance at an interview or the employee shall not receive payment for the time absent.



(d)	Employee Leaving During the Notice Period - If the employment of an employee is terminated (other than for misconduct) before the notice period expires, the employee shall be entitled to the same benefits and payments under this clause had the employee remained with the employer until the expiry of such notice.  Provided that in such circumstances the employee shall not be entitled to payment in lieu of notice.



(e)	Statement of Employment - The employer shall, upon receipt of a request from an employee whose employment has been terminated, provide to the employee a written statement specifying the period of the employee's employment and the classification of or the type of work performed by the employee.



(f)	Notice of Appropriate Government Agency - Where a decision has been made to terminate employees, the employer shall notify the appropriate government agency thereof as soon as possible giving relevant information including the number and categories of the employees likely to be affected and the period over which the terminations are intended to be carried out.



(g)	Department of Social Security Employment Separation Certificate - The employer shall, upon receipt of a request from an employee whose employment has been terminated, provide to the employee an "Employment Separation Certificate" in the form required by the Department of Social Security.



(h)	Transfer to Lower Paid Duties - Where an employee is transferred to lower paid duties for reasons set out in paragraph (a) of subclause (ii) above, the employee shall be entitled to the same period of notice of transfer as the employee would have been entitled to if the employee's employment had been terminated, and the employer may, at the employer's option, make payment in lieu thereof of an amount equal to the difference between the former ordinary time rate of pay and the new ordinary time rates for the number of weeks of notice still owing.











(v)	Severance Pay -



(a)	Where an employee is to be terminated pursuant to subclause (iv) above, subject to further order of the Industrial Relations Commission, the employer shall pay the following severance pay in respect of a continuous period of service:



(1)	If an employee is under 45 years of age, the employer shall pay in accordance with the following scale:



Under 45 Years of Age�Age Entitlement��Years of Service���Less than 1 year�Nil��1 year and less than 2 years�4 weeks��2 years and less than 3 years�7 weeks��3 years and less than 4 years�10 weeks��4 years and less than 5 years�12 weeks��5 years and less than 6 years�14 weeks��6 years and over�16 weeks��

(2)	Where an employee is 45 years old or over, the entitlement shall be in accordance with the following scale:



Years of Service�45 Years of Age and Over Entitlement��Less than 1 year�Nil��1 year and less than 2 years�5 weeks��2 years and less than 3 years�8.75 weeks��3 years and less than 4 years�12.5 weeks��4 years and less than 5 years�15 weeks��5 years and less than 6 years�17.5 weeks��6 years and over�20 weeks��

(3)	'Weeks Pay' means the all purpose rate of pay for the employee concerned at the date of termination, and shall include, in addition to the ordinary rate of pay, over award payments, shift penalties and allowances provided for in the relevant award.



(b)	Incapacity to Pay - Subject to an application by the employer and further order of the Industrial Relations Commission, an employer may pay a lesser amount (or no amount) of severance pay than that contained in paragraph (a) above.



The Industrial Relations Commission shall have regard to such financial and other resources of the employer concerned as the Industrial Relations Commission thinks relevant, and the probable effect paying the amount of severance pay in subclause (i) above will have on the employer.



(c)	Alternative Employment - Subject to an application by the employer and further order of the Industrial Relations Commission, an employer may pay a lesser amount (or no amount) of severance pay than that contained in paragraph (a) above if the employer obtains acceptable alternative employment for an employee.



(vi)	Savings Clause - Nothing in this award shall be construed so as to require the reduction or alteration of more advantageous benefits or conditions which an employee may be entitled to under any existing redundancy arrangement, taken as a whole, between the union and any employer bound by this award.



18.  Disputes Procedure



Subject to the Industrial Relations Act 1996 any grievance, dispute or claim arising out of or relating to this award shall be dealt with in the following manner-

(i)	Should any matter arise which gives cause for concern to an employee, the employee shall raise the matter with the immediate supervisor.



(ii)	If the matter remains unresolved it shall be referred to the Union delegate who shall consult with the appropriate representative of the employer.



(iii)	If the matter remains unresolved it shall be referred to the Secretary of the Union (or representative).  This official shall discuss the matter with a senior representative of the employer.



(iv)	If the matter remains unresolved it may be submitted to the Industrial Relations Commission of New South Wales.



(v)	Whilst the above procedure is being followed, work shall continue as normal in accordance with this award.



(vi)	No party shall be prejudiced as to final settlement by the continuance of work in accordance with this clause.



(vii)	The parties shall, at all times, confer in good faith and without undue delay.



19.  Right Of Entry And Inspection



See Chapter 5 Part 7 of the Industrial Relations Act 1996 and Divisions 4 and 5, Part 3 of the Occupational Health and Safety Act 1983.



20.  Anti-Discrimination



1.	It is the intention of the parties bound by this award to seek to achieve the object in section 3(f) of the Industrial Relations Act 1996 to prevent and eliminate discrimination in the workplace.  This includes discrimination on the grounds of race, sex, marital status, disability, homosexuality, transgender identity, age and responsibilities as a carer.



2.	It follows that in fulfilling their obligations under the dispute resolution procedure prescribed by this award, the parties have obligations to take all reasonable steps to ensure that the operation of the provisions of this award are not directly or indirectly discriminatory in their effects.  It will be consistent with the fulfilment of these obligations for the parties to make application to vary any provision of the award, which, by its terms or operation, has a direct or indirect discriminatory effect.



3.	Under the Anti-Discrimination Act, 1977, it is unlawful to victimise an employee because the employee has made or may make or has been involved in a complaint of unlawful discrimination or harassment.



4.	Nothing in this clause is to be taken to affect:



(a)	any conduct or act which is specifically exempted from anti-discrimination legislation;



(b)	offering or providing junior rates of pay to persons under 21 years of age;



(c)	any act or practice of a body established to propagate religion which is exempted under section 56(d) of the Anti-Discrimination Act, 1977;



(d)	a party to this award from pursuing matters of unlawful discrimination in any State or Federal Jurisdiction.



5.	This clause does not create legal rights or obligations in addition to those imposed upon the parties by the legislation referred to in this clause.







NOTES -



(a)	Employers and employees may also be subject to Commonwealth Anti-Discrimination Legislation.



(b)	Section 56(d) of the Anti-Discrimination Act 1977 provides:



"Nothing in the Act affects any other Act or practice of a body established to propagate religion that conforms to the doctrines of that religion or is necessary to avoid injury to the religious susceptibilities of the adherents of that religion."



21.  Area, Incidence And Duration



(a)	This award shall apply to 



(i)	Persons engaged or employed within the jurisdiction of Clause 2 of the Biscuit, Cake Makers and Pastry Cooks &c. (State) Industrial Committee.



Apprentices to the trade of pastry cooking, being a trade declared for the purpose of the Industrial and Commercial Training Act 1989 by the Industrial and Commercial Training (Declared Trades and Declared Callings) Orders, 1989.



(b)	This award is made following a review under section 19 of the Industrial Relations Act 1996 and rescinds and replaces the Pastry Cooks &c. (State) Award published 30 April 1999 (309 I.G. 133) and all variations thereof.



(c)	The award published 30 April 1999 took effect from the beginning of the first pay periods to commence on or after 27 April 1998 and the variations thereof incorporated herein on the dates set out in the attached Schedule A.



(d)	The changes made to the award pursuant to the award Review pursuant to section 19(6) of the Industrial Relations Act 1996 and Principle 26 of the Principles for Review of Awards made by the Industrial Relations Commission of New South Wales on 18 December 1998 (308 I.G. 307) are set out in the attached Schedule B and take effect on 5 July 2001.



(e)	This award remains in force until varied or rescinded, the period for which it was made having already expired.



SCHEDULE A



Awards and Variations Incorporated



Clause�Award/Variation

Serial No.�Date of

Publication�Date of taking

Effect�Industrial

Gazette������Vol.�Page��Pastry Cooks &c. (State) Award�B6532�30 April 1999�First Pay Period From:

27 April 1998�309�133��Appendices 1, 2�B6875�18 June 1999�First Pay Period From:

6 October 1998�309�855��Appendices 1, 2�B8556�20 April 2000�First Pay Period From:

6 October 1999�315�71��15 A�B8213�28 April 2000�First Pay Period From:

3 June 1999�315�391��7�B9039�28 April 2000�First Pay Period From:

10 December 1998�315�444��



SCHEDULE B



Changes Made on Review



Date of Effect: 5 July 2001



Provisions Modified:





PASTRY COOKS &c. (STATE) AWARD



CLAUSE�Previous Form of Clause

Last Published at:���I.G. Vol.�Page��Award:  Pastry Cooks &c. (State) Award����1�309�133��2�309�133��3�309�133��4�309�133��5�309�133��6�309�133��7�309�133��8�309�133��9�315�444��10�309�133��11�309�133��12�309�133��13�309�133��14�309�133��15�309�133��16�309�133��17�309�133��18�309�133��19�309�133��20�315�391��21�309�133��Part 2 - Appendix 1�315�71��



Provisions Removed





Award�Clause�Previous Form Of Clause

Last Published At:����I.G. Vol.�Page��Pastry Cooks &c. (State) Award�Appendix 2�315�71��

�Subclauses 2(ix), 2(x)�309�133��













PART 2 - SPECIAL ENTERPRISE AND INDUSTRY PROVISIONS



APPENDIX 1



INDUSTRY (NOT ELSEWHERE SPECIFIED)



1.	Minimum Award Wage Rate



(i)	Adults - Any employee 21 years of age or over shall be paid not less than the rates of pay set out opposite the classification which the employee is allocated by the employer under the heading, Minimum Award Wage Rate.





Classification�Former Award Wage Rate

(Per Week)

$

6 October 1999�Minimum Award Wage Rate

(Per Week)

$

6 October 2000��Foreperson/Supervisor�471.10�486.10��Baking Tradesperson�447.50�462.50��Pastry Group 1, 2 and 3 where only one employed�

447.50�

462.50��Pastry Cook Group 1, 2 and 3 - employed ornamenting�

445.50�

460.50��Pastry Cook - Group 1�443.10�458.10��Pastry Cook - Group 2�416.90�431.90��Pastry Cook - Group 3�396.00�411.00��Head Packer - Group 1�455.30�470.30��Head Packer - Group 2�405.20�420.20��Stackerperson (Licensed)�423.90�438.90��Motor Van Driver�407.50�422.50��Packer Group 1�402.80�417.80��Packer Group 2�383.20�398.20��Assistant Group 1�404.80�419.80��Assistant Group 2�399.00�414.00��Assistant Group 3�394.40�409.40��Assistant Group 4�377.40�400.40��

(ii)	Juniors - The minimum rate of pay for all unapprenticed employees under the age of 21 years shall be ascertained by applying the following percentages to the appropriate adult rate of pay as prescribed in paragraph (i) of this subclause to the classification of work to which the junior is allocated by the employer.  Junior rates will be calculated to the nearest 5 cents, any broken part of 5 cents in the result not exceeding 2½ cents to be disregarded.



Junior Packer�Percentage��Under 18 years of age�56��At 18 years of age�62��At 19 years of age�67��At 20 years of age�77��

Junior Assistant Group 2�Percentage��Under 18 years of age�56��At 18 years of age�62��At 19 years of age�67��At 20 years of age�77��

Junior Assistant Group 3�Percentage��Under 18 years of age�66��At 18 years of age and under���21 years of age�83��

(iii)	Apprentices:  The minimum rate of pay for apprentices shall be ascertained by applying the rate of pay set out opposite the year of an apprentices indenture.



Classification�Former Award Wage Rate

(Per Week)

6 October 1999

$�Minimum Award Wage Rate

(Per Week)

6 October 2000

$��1st Year�223.55�230.50��2nd Year�254.40�262.30��3rd Year�289.00�297.95��4th Year�355.15�366.15��

Adult Apprentices:  The minimum rate of pay for adult apprentices (21 years of age and over), shall remain at the second year rate for the first 2 years of the indenture.



2.	Allowances -



(i)	Early Start- For all time worked between 6.00 p.m. and 5.00 a.m. an employee shall be paid at the rate of 30 per cent above the ordinary rate of pay.



(ii)	Saturday Work- All time worked on Saturday shall be paid at the rate of time and one-half for the first 4 hours and double time thereafter, with a minimum payment of 4 hours for each start.



(iii)	Sunday Work- All time worked on Sunday shall be paid at the rate of double time; with a minimum payment of 4 hours for each start.



(iv)	Public Holiday Work - All time worked on a public holiday shall be paid at the rate of double time and one-half, with a minimum payment of 4 hours for each start.



(v)	Easter Provisions - An employee required to work after the time fixed for the cessation of the ordinary hours of work during the period commencing 6.00 p.m. on Tuesday preceding Good Friday in each and every year terminating at 12 midnight on the Thursday preceding Good Friday shall be paid at the rate of double time for all such hours worked between 6.00 p.m. and 5.00 a.m. on the Tuesday and Wednesday and 6.00 p.m. and 12 midnight on Thursday.



(vi)	Leading Hands- An employee appointed by the employer as a leading hand shall receive the following weekly allowance in addition to the appropriate rate of pay for the employee's classification.



In charge of 			Per week



(a)	10 employees or less		$15.60 



(b)	11 to 20 employees		$26.20



(c)	20 employees or more	$33.60



(vii)	Freezer - An employee who during the course of employment is mainly required to work in freezers shall be paid:



(a)	between 0° Celsius and minus 18° Celsius (inclusive) - $1.63 per day extra;



(b)	below minus 18° Celsius - $2.73 per day extra.

In addition an employee required to work in temperatures below 7.2° Celsius shall be provided with suitable headgear, gloves and protective clothing.



(viii)	First-Aid:  An employee appointed by the employer as a first-aid attendant and who is qualified shall be paid $9.82 per week extra.



(ix)	Meal:  An employee required to work overtime for more than 2 hours after finishing time on any day, shall be paid $7.90 for meal money, unless 24 hours notice has been given.



(x)	Laundry:  Uniforms where required by the employer shall be supplied by the employer.  Where the employee is required to wear and launder a uniform, the employee shall receive $6.47 per week extra.



(xi)	Collecting Monies:  An employee employed as a motor van driver when collecting cash for the employer shall be paid $2.54 per week extra.  In addition the employer shall provide a suitable cash bag.



(xii)	Driving Licence:  After 6 months service an employee employed as a motor van driver shall be reimbursed by the employer the fees paid annually for the driving licence.



(xiii)	Apprentices:  An apprentice who obtains and hands to the employer a certificate or statement of having passed the yearly technical college examination shall be paid $4.60 per week for the ensuing 12 months.  Every apprentice who successfully completes the 2½ year trade course shall be paid $12.85 per week.





F. L. WRIGHT  J, President.

M. J. WALTON  J, Vice-President.

R. W. HARRISON  D.P.

R. J. PATTERSON, Commissioner.





Biscuit, Cake makers and Pastry Cooks &c. (State) Industrial Committee



Industries and Callings



1.	Employees in biscuit and cake factories in the State.



2.	Pastry Cooks and assistants, all persons employed in making muffins, crumpets, hot plate goods and hamburger buns, pastry packers, carters, grooms, stablemen, yardmen and motor wagon drivers employed in connection therewith in the State, excluding the County of Yancowinna;



excepting



Engine drivers and firemen, greasers, trimmer, cleaners and pumpers, engaged in or about the driving of engines, electrical crane, winch, and motor drivers;



Carters, grooms, stablemen, yardmen, and drivers of motor and other power-propelled vehicles;



Tinsmiths, and sheet iron workers.



All persons employed by the Sydney County Council;

Employees of the Australian Gas Light Company;

Employees of the North Shore Gas Company Limited.





________________________





Printed by the authority of the Industrial Registrar.



(354)�SERIAL C0994��

GLASS WORKERS (STATE) AWARD



INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES



Application by the Construction, Forestry, Mining and Energy Union (New South Wales Branch), industrial organisation of employees.



(No. IRC 5593 of 2001)



Before the Honourable Justice Walton, Vice-President�11 September 2001��

VARIATION



1.	Delete paragraphs 5 to 10, Expense Related Allowances, of Table 2 - Other Rates and Allowances, of Part B, Monetary Rates, of the award published 20 April 2001 (324 I.G. 84), as varied, and insert in lieu thereof the following:



TABLE 2 � Other Rates and Allowances



Expense Related Allowances



5.	Meal Allowance (Clause 29)



(i)	$9.80

(ii)	$9.80



6.	Country Work (Clause 17)



(i)	$12.70

(ii)	$54.25

(iii)	$15.15



7.	Compensation for Clothes & Tools (Clause 14)



$1,215.00



8.	Tool Allowance (Clause 49)



(i)	$5.10 per week

(ii)	$5.10 per week



9.	Car Allowance per km (Clause 11)



$0.73



10.	First Aid Allowance (Clause 20)



$1.98 per day



2.	This variation shall take effect from the beginning of the first pay period to commence on or after 11 September 2001.





M. J. WALTON  J, Vice-President.





____________________





Printed by the authority of the Industrial Registrar.

(1413)�SERIAL C0734��

BRAMBLES ARMOURED CASH PROCESSING AND CLERICAL AND ADMINISTRATIVE EMPLOYEES AWARD



INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES



Application by the Federated Clerks' Union of Australia, New South Wales Branch, industrial organisation of employees.



(No. IRC4203 of 2001)



Before The Honourable Justice Walton, Vice-President�11 September 2001��

VARIATION



1.	Delete subclauses (a) and (d) of clause, 9, Classification Structure and Wages, of the award made 6 July 2001, and insert in lieu thereof:



(a)	The Classification Structure and Wage are as follow:





Grade�

Classification�Permanent Rate

$�SWC

2001

$�New

Permanent

Rate�Casual

Rate

$�SWC

2001

$�New Casual

Rate

$��1�Trainee/New Entrant

0 to 3 months�510.00 wk

13.42 hr�15

0.39�525.00 wk

13.81 hr�451.50

15.44 hr�13 wk�464.50 wk

15.89 hr��2�Cash Counter/General Hand�534.15 wk

14.05 hr�15

0.39�549.15 wk

14.44 hr�472.72 wk

16.17 hour�13 wk�485.72

16.61 hr��3�Teller/Amalgamator



ATM Balance

Assistant Administrative Officer�565.96 wk

14.89 hr�15

0.39�580.96 wk

15.28 hr�502.44 wk

17.18 hr�15 wk�517.44 wk

17.70 hr��4�Leading Hand/Administrative Officer

Cash Room

Branch�592.50 wk�17�609.50 wk�N/A�N/A�N/A��

(d)	State Wage Case Adjustments - The rates of pay in this award include the adjustments payable under the State Wage Case 2001.  These adjustments may be offset against:



(a)	any equivalent overaward payments; and/or



(b)	award wage increases since 29 May 1991 other than safety net, State Wage Case, and minimum rates adjustments.



2.	This variation shall operate on and from 14 September 2001.



M. J. WALTON  J, Vice-President.





____________________

Printed by the authority of the Industrial Registrar.

(2159)�SERIAL C0758��

PRIVATE HOSPITAL AND NURSING HOME NURSES' SUPERANNUATION (STATE) AWARD



INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES



Application by the New South Wales Nurses' Association, industrial organisation of employees.



(No. IRC5229 of 2001)



Before Commissioner McLeay�13 August 2001��

VARIATION



1.	Delete clause 1, Arrangement, of the award published 23 January 1998 (303 I.G. 214), as varied, and insert in lieu thereof the following:



1.  Arrangement



Clause No.	Subject Matter



1.	Arrangement

2.	Title

3.	Definitions

4.	Superannuation Legislation

5.	Contributions

6.	Salary Sacrifice to Superannuation

7.	Exemptions

8.	Grievance Procedure

9.	Area, Incidence and Duration



2.	Insert after clause 5, Contributions, the following new clause 6, Salary Sacrifice to Superannuation.



6.  Salary Sacrifice to Superannuation



(i)	Salary Sacrifice to Superannuation means the option of making additional superannuation contributions by electing to sacrifice a portion of the gross earnings (pre tax dollars) under the parent awards.  This will give the effect of reducing the taxable income by the amount for salary sacrifice.



(ii)	This clause shall not apply to any employee receiving remuneration in accordance with "Remuneration Packaging" provisions contained within the parent awards.



(iii)	"Parent Awards" shall mean either the Private Hospital Industry Nurses' (State) Award or Nursing Homes, &c., Nurses' (State) Award.



(iv)	Salary sacrifice to superannuation shall be offered to employees by mutual agreement between the employee and employer.



(v)	Such election must be made prior to the commencement of the period of service to which the earnings relate.



(vi)	One change of a sacrificed amount will be permitted in an employee's anniversary year, which is 12 months from the date of commencement of employment, without incurring an administration charge ($50).  Changing from full-time to part-time or part-time to full-time employment will not be classified as a change for administration charge purposes.

(vii)	The amount sacrificed must not exceed any relevant superannuation guarantee contribution limit.



(viii)	The sacrificed portion of salary reduces the salary subject to PAYG Taxation deductions.



(ix)	Any allowance, penalty rate, overtime payment for unused leave entitlements, other than any payments for leave taken whilst employed, shall be calculated be reference to the salary which would have applied to the employee in the absence of any salary sacrifice to superannuation.  Payment for leave taken whilst employed will be at the post salary sacrificed amount.



(x)	Salary sacrifice arrangements can be cancelled by either the employer or employee at any time provided either party gives one months notice.  The employer has the right to withdraw from offering salary sacrifice to employees without notice if there is any alteration to relevant Australian Taxation legislation.



(xi)	Contributions payable by the employer in relation to the Superannuation Guarantee Legislation shall be calculated by reference to the salary which would have applied to the employee under the parent award in the absence of any salary sacrifice.



(xii)	Employers will not use any amount that is salary sacrificed by an employee to negate contributions payable under the Superannuation Guarantee Legislation.



(xiii)	The employee shall have the portion of payable salary that is sacrificed paid as additional employer superannuation contributions into the same superannuation fund that receives the employer's SGC contributions.



(xiv)	Nothing in this clause shall affect the right of an employer to maintain alternate arrangements with respect to salary sacrifice for employees.



2.	Re-number existing clauses 6, Exemptions; 7, Grievance Procedure; and 8, Area, Incidence and Duration, as clauses 7, 8 and 9, respectively.



3.	Insert after subclause 9.3, of clause 9, Area, Incidence and Duration, the following new subclause 9.4:



9.4	Clause 6, Salary Sacrifice to Superannuation shall take effect from the first full pay period to commence on or after 13 August 2001.



4.	This variation shall take effect from the first full pay period to commence on or after 13 August 2001.







J. McLEAY, Commissioner.





____________________







Printed by the authority of the Industrial Registrar.





















(2150)�SERIAL C0759��

NURSES' (PRIVATE SECTOR) SUPERANNUATION (STATE) AWARD



INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES



Application by the New South Wales Nurses' Association, industrial organisation of employees.



(No. IRC 5228 of 2001)



Before Commissioner McLeay�13 August 2001��

VARIATION



1.	Insert after clause 5, Contributions of the award published 23 January 1998 (303 I.G. 209), as varied, the following new clause 6:



6.  Salary Sacrifice to Superannuation



(i)	Salary Sacrifice to Superannuation means the option of making additional superannuation contributions by electing to sacrifice a portion of the gross earnings (pre tax dollars) under the parent awards.  This will give the effect of reducing the taxable income by the amount for salary sacrifice.



(ii)	Salary sacrifice to superannuation shall be offered to employees by mutual agreement between the employee and employer.



(iii)	Such election must be made prior to the commencement of the period of service to which the earnings relate.



(iv)	One change of a sacrificed amount will be permitted in an employee's anniversary year, which is 12 months from the date of commencement of employment, without incurring an administration charge ($50).  Changing from full-time to part-time or part-time to full-time employment will not be classified as a change for administration charge purposes.



(v)	The amount sacrificed must not exceed any relevant superannuation guarantee contribution limit.



(vi)	The sacrificed portion of salary reduces the salary subject to PAYG taxation deductions.



(vii)	Any allowance, penalty rate, overtime, payment for unused leave entitlements, other than any payments for leave taken whilst employed, shall be calculated by reference to the salary which would have applied to the employee in the absence of any salary sacrifice to superannuation.  Payment for leave taken whilst employed will be at the post salary amount.



(viii)	Salary sacrifice arrangements can be cancelled by either the employer or employee at any time provided either party gives one months notice.  The employer has the right to withdraw from offering salary sacrifice to employees without notice if there is any alteration to relevant Australian Taxation legislation.



(ix)	Contributions payable by the employer in relation to the Superannuation Guarantee Legislation shall be calculated by reference to the salary which would have applied to the employee under the parent award in the absence of any salary sacrifice.



(x)	Employers will not use any amount that is salary sacrificed by an employee to negate contributions payable under the Superannuation Guarantee Legislation.



(xi)	The employee shall have the portion of payable salary this is sacrificed paid as additional employer superannuation contributions into the same superannuation fund that receives the employer's SGC contributions.



(xii)	Nothing in this clause shall affect the right of an employer to maintain alternate arrangements with respect to salary sacrifice for employees.



2.	Re-number the existing clause 6, Exemptions, to read as clause 7.



3.	Re-number the existing clause 7, Grievance Procedure, to read as clause 8.



4.	Re-number the existing clause 8, Area, Incidence and Duration, to read as clause 9.



5.	Insert after subclause 9.3 of clause 9, Incidence and Duration, the following new subclause:



9.4 	Clause 6, Salary Sacrifice to Superannuation shall take effect from the first full pay period to commence on or after 13 August 2001.



6.	This variation shall take effect from the first full pay period to commence on or after 13 August 2001.







J. McLEAY, Commissioner





____________________





Printed by the authority of the Industrial Registrar.



























































(569)�SERIAL C0800��

QUARRYING INDUSTRY (STATE) AWARD



INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES



Application by The Australian Workers' Union, New South Wales, industrial organisation of employees.



(No. IRC 4652 of 2001)



Before the Honourable Justice Walton, Vice-President�10 August 2001��

variation



1.	Insert after paragraph (l) of subclause (1) of clause 3.1, Classifications and Wages, of Part 3 - Classifications, Wages and Allowances, etc., of the award published 30 June 2000 (316 I.G. 961), as varied, and insert in lieu thereof the following new paragraph (m):



(m)	Any of the classifications as set out in Table 1B - Lime Making Wages, of Part 7 - Monetary Rates, of this award.



2.	Insert after subclause (2) of clause 3.5, Lime Making Related Allowances, the following new subclauses:



(3)	An employee attending to electric generator or dynamo exceeding 10 Kilowatt capacity shall be paid an allowance as set out in Item 19 of Table 2, Other Rates and Allowances.



(4)	An employee in charge of plant shall be paid an allowance as set out in Item 20 of Table 2, Other Rates and Allowances, where "in charge of plant" means:



(i)	an employee who is invested with the superintendence and responsibility or who has to accept the superintendence and responsibility over one or more non-certified firepeople; or



(ii)	when two or more employees are employed at the plant at any one time, the employee who is invested with the superintendence and responsibility or who has to accept the superintendence and responsibility; or



(iii)	when the employee is the only person of the employee's class employed on the plant and the employee who does the general repair work of the plant in addition to the work of operating and/or attending but not when the employee merely assists a fitter or engineer to do such work.



(5)	Leading Hands - An employee, appointed by the employer as a leading hand shall be paid an amount per week as set out in Item 21 of the said Table 2.



3.	Delete clause 3.8, Safety Net Adjustments, and insert in lieu thereof the following:



3.8.  Safety Net Adjustments



The rates of pay in this award include the adjustments payable under the State Wage Case 2001.  These adjustments may be offset against:



(a)	any equivalent overaward payments;  and/or



(b)	award wage increases since 29 May 1991 other than safety net, State Wage Case, and minimum rates adjustments.





4.	Delete Tables 1A - Wages, 1B - Lime Making Wages, and 2 - Other Rates and Allowances, of Part 7, Monetary Rates, and insert in lieu thereof the following:



Table 1A - Wages





Classification�

Rate of Pay

$�SWC May

2001

$�Total rate of pay

$��Quarry Worker Level One�474.40�13.00�487.40��Quarry Worker Level Two�499.30�15.00�514.30��Quarry Worker Level Three�524.30�15.00�539.30��Quarry Worker Level Four�547.20�15.00�562.20��Quarry Worker Level Five�559.70�15.00�574.70��Quarry Worker Level Six�572.20�15.00�587.20��Quarry Worker Level Seven�582.20�15.00�597.20��Quarry Tradesperson Level One�572.20�15.00�587.20��Quarry Tradesperson Level Two�590.70�17.00�607.70��Quarry Tradesperson Level Three�593.80�17.00�610.80��Quarry Tradesperson Level Four�614.30�17.00�631.30��Quarry Tradesperson Level Five�665.10�17.00�682.10��

Table 1B - Lime Making Wages





Classification�Rate of Pay

$�SWC

May 2001

$�Total rate of pay

$��(i)	Adults: 

Lime Burner

Lime Burner attending to more than 3 fire holes - cents extra�

� =SUM(LEFT) �421.7�0�

13.00�

434.70��Arch Builder�� =SUM(LEFT) �400.4�0�13.00�413.40��Ash Wheeler�� =SUM(LEFT) �400.4�0�13.00�413.40��Labourer�� =SUM(LEFT) �400.4�0�13.00�413.40��Machine Person�� =SUM(LEFT) �407.65��13.00�420.65��Pepper Machinist�� =SUM(LEFT) �400.4�0�13.00�413.40��Powder Monkey�� =SUM(LEFT) �407.65��13.00�420.65��Powder Monkey's Assistant�� =SUM(LEFT) �400.4�0�13.00�413.40��Jumper Person�� =SUM(LEFT) �400.4�0�13.00�413.40��Hammer and Drill Person�� =SUM(LEFT) �400.4�0�13.00�413.40��Spawler�� =SUM(LEFT) �405�.00�13.00�418.00��Tool Sharpener�� =SUM(LEFT) �400.4�0�13.00�413.40��Skip-person Tip-person�� =SUM(LEFT) �400.4�0�13.00�413.40��Truck Driver - 5 tonne truck�� =SUM(LEFT) �400.4�0�13.00�413.40��Stripper�� =SUM(LEFT) �413.65��13.00�426.65��Box filler in quarry�� =SUM(LEFT) �400.4�0�13.00�413.40��(ii)   Plant Operators -

Mechanical Operators -

Operator of navvy, petrol, oil or electrically operated -������Up to and including .57 cubic metres�� =SUM(LEFT) �400.4�0�13.00�413.40��Over .57 cubic metres and up to and including 1.5 cubic metres�� =SUM(LEFT) �401.5�0�13.00�414.50��Over 1.5 cubic metres, including 3 cubic metres�� =SUM(LEFT) �411.5�0�13.00�424.50��Over 3 cubic metres and up to and including 5.3 cubic metres�� =SUM(LEFT) �427.8�0�13.00�440.80��Over 5.3 cubic metres�� =SUM(LEFT) �433.25��13.00�446.25��Operator of plant used as rear and/or bottom and/or side dumps -������12 tonnes or more but not exceeding 15 tonnes�� =SUM(LEFT) �404.1�0�13.00�417.10��15 tonnes or more but not exceeding 20 tonnes�� =SUM(LEFT) �410�.00�13.00�423.00��20 tonnes or more�� =SUM(LEFT) �411.95��13.00�424.95��(iii)   Tractor Unit Plant -������48 kW and under�� =SUM(LEFT) �400.4�0�13.00�413.40��Over 48 kW�� =SUM(LEFT) �410.15��13.00�423.15��Over 97 kW to 220 kW�� =SUM(LEFT) �415.8�0�13.00�428.80��Tractors whilst using power-operated attachments -������48 kW and under�� =SUM(LEFT) �400.4�0�13.00�413.40��Over 48 kW to 97 kW�� =SUM(LEFT) �411.95��13.00�424.95��Loader, front-end and overhead - Appropriate Tractor Rate Grader - self-propelled, over 30 kW�� =SUM(LEFT) �411.75��13.00�424.75��Grader - self-propelled, under 30 kW�� =SUM(LEFT) �402.8�0�13.00�415.80��Air Compressor Operator�� =SUM(LEFT) �400.4�0�13.00�413.40��



Table 2 - Other Rates and Allowances





Item No�

Clause No�

Brief Description�Existing Allowances�Amount

$��1�3.1(5)(a)�In charge of plant�10.90 per week�11.25 per week���3.1(5)(b)�Leading hand allowances����2��2 to 5 employees �16.10 per week�16.60 per week��3��6 to 10 employees�22.65 per week�23.35 per week��4��11 to 20 employees�32.25 per week�33.20 per week��5��More than 20 employees�40.95 per week�42.20 per week��6�3.1(6)(a)�Confined spaces�0.48 per hour�0.49 per hour��7�3.1(6)(b)�Dirty work�0.37 per hour�0.38 per hour��8�3.1(6)(c)�Height money�0.27 per hour�0.28 per hour���3.1(6)(d)�Hot places����9��Between 46 & 54 degrees Celsius�0.36 per hour�0.37 per hour��10��Exceeds 54 degrees Celsius�0.48 per hour�0.49 per hour��11�3.3(1)�Tools�11.55 per week�11.90 per week��12�3.4(2)�First Aid allowance�1.76 per day�1.81 per day��13�3.7(6)(b)�Meal allowance�8.65 per meal�9.65 per meal��14�3.7(6)(c)�Board and lodging�276.90 per week�285.75 per week��15�3.7(7)�Motor vehicle allowance�0.42 per km�0.44 per km��16�3.7(8)�Transport not available�4.65 per day�4.85 per day��17�4.7(5)(a)�Meal allowance�8.65 per meal�9.65 per meal��18�4.7(5)(b)�Meal allowance�8.65 per meal�9.65 per meal��Lime-making related allowances -��19�3.5(3)�Attending to Generator/Dynamo�14.10�14.50��20�3.5(4)�In Charge of Plant�14.10�14.50��21�3.5(5)�Leading Hands������Less than 3 Employees�8.75�9.00����3 to 6 Employees�14.60�15.05����More than 6 Employees�18.45�19.00��22�3.5(2)(iv)�Afternoon Shift�31.45�32.40��23�3.5(1)�Disability Allowance�29.40�30.30��

Note: These allowances are contemporary for expense related allowances as at 30 March 2001 and for work related allowances are inclusive of adjustments in accordance with the May 2001 State Wage Case Decision of the Industrial Relations Commission of New South Wales.







5.	This variation shall take effect from the beginning of the first full pay period to commence on or after 10 August 2001.







M. J. WALTON  J, Vice-President.







____________________







Printed by the authority of the Industrial Registrar.

























































































(647)�SERIAL C0958��

SURVEYORS' FIELD HANDS (STATE) AWARD 



INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES



Application by The Australian Workers' Union, New South Wales, industrial organisation of employees.



(No. IRC 3740 of 2001)



Before Mr Deputy President Grayson�20 July 2001��

VARIATION



1.	Delete subclause (vi) of clause 3, Wages, of the award published 23 November 2001 (329 I.G. 889), and insert in lieu thereof the following:



(vi)	The rates of pay in this award include the adjustments payable under the State Wage Case 2001.  These adjustments may be offset against:



(a)	any equivalent overaward payments; and/or



(b)	award wage increases since 29 May 1991 other than safety net, State Wage Case, and minimum rates adjustments.



2.	Delete Part B, Monetary Rates, and insert in lieu thereof the following:



PART B



MONETARY RATES



Table 1 - Wage Private Sector



Weekly Hands Classification�Old Rate

$�SWC 2001

$�Weekly Rate

$��Instrument Person�473.40�13.00�486.40��Special class field hand�471.00�13.00�484.00��First class field hand�447.60�13.00�460.60��Second class field hand�437.00�13.00�450.00��Operator on Echo-Sounding machine�467.90�13.00�480.90��

Table 2 - Other Rates and Allowances



Item No.�Clause No.�Brief Description�Existing Allowance�$�Amount ($)��1�3(i)(b)�Daily Hands�4.35�4.50��2�3(ii)�Motor Vehicle/Launch Allowance�1.85 per day�1.90��3�3(ii)�Four-wheel-drive Allowance�2.40 per day�2.45��4�3(iii)�Hydrographics Duties Allowance�1.90 per day�1.95��5�3(v)�Inclement Weather Allowance�21.15�21.75��6�4(i)�Wet Places Allowance�0.43 per day�0.44��7�6�Underground Work Allowance�0.48 per day�0.49��8�14(i)�Distant Places Allowance�0.85 per day�0.88���14(i)�Distant Places Western Division�1.45 per day�1.49��9�14(ii)�Distant Places Snowy River�1.45 per day�1.49��10�17(iii)�First-aid Allowance�1.85 per day�1.91��11�20(ii)(d)�Meal Allowance�9.30�10.35���28�Meal Allowance�9.30�10.35���28�Each Subsequent Meal�7.90�8.80��12�20(ii)(d)�Bed Allowance�50.05�51.65��13�20(v)(a)�Return Home Allowance�37.50�39.30��14�20(vii)�Travelling Allowance (Public Sector)�Per Day�Per Day����More than 3 but not more than 10 km�3.70�3.85����More than 10 but not more than 20 km�7.75�8.10����More than 20 but not more than 30 km�11.60�12.15����More than 30 but not more than 40 km�15.50�16.25����More than 40 but not more than 50 km�19.05�19.95����More than 50 but not more than 60 km�22.75�23.85����More than 60 but not more than 70 km�26.70�28.00����More than 70 but not more than 80 km�30.40�31.85����More than 80 but not more than 90 km�34.10�35.75����More than 90 but not more than 100 km�38.05�39.90��15�37�Rain Allowance�2.05�2.10��



Note:  These allowances are contemporary for expense related allowances as at 30th March 2001 and for work related allowances, are inclusive of adjustments in accordance with the may 2001 State Wage Case Decision of the Industrial Relations Commission of New South Wales.





3.	This variation shall take effect from the first full pay period to commence on or after 2 August 2001.







J. P. GRAYSON  D.P.





____________________





Printed by the authority of the Industrial Registrar.











































(1034)�SERIAL C0956��

METAL TRADES (TRAINING WAGE) (STATE) AWARD



INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES



Application by Automotive, Food, Metals, Engineering, Printing and Kindred Industries Union, New South Wales Branch, industrial organisation of employees.



(No. IRC5471 of 2001)



Before The Honourable Justice Walton, Vice-President�4 September 2001��

VARIATION



1.	Delete subclause (d) of clause 7, Wages of the award published 19 October 2001 (328 I. G. 1045), and insert in lieu thereof the following:



(d)	The rates of pay in this award include the adjustments payable under the State Wage Case 2001.  These adjustments may be offset against:



(i)	any equivalent overaward payments; and/or



(ii)	award wage increases since 29 May 1991, other than Safety Net, State Wage Case and minimum rates adjustments.



2.	Delete Part B, Monetary Rates, and insert in lieu thereof the following:



PART B



MONETARY RATES



Table 1 - Weekly Rates - Industry/Skill Level a



Where the accredited training course and work performed are for the purpose of generating skills which have been defined for work at Skill Level A.



�Highest year of schooling completed���Year 10

1998, 1999, & 2000 effective 10.08.01

$�Year 10

2001 SWC effective

31.12.01

$�Year 11

1998, 1999 and 2000

effective

10.08.01

$�

Year 11

2001 SWC effective

31.12.01

$�Year 12

1998, 1999, & 2000 effective

10.08.01

$�Year 12 2001 SWC effective 31.12.01

$��School leaver�187.00�193.00�205.00�211.00�249.00�256.00��Plus 1 year out of school�205.00�211.00�249.00�256.00�290.00�298.00��Plus 2 years�249.00�256.00�290.00�298.00�337.00�346.00��Plus 3 years�290.00�298.00�337.00�346.00�386.00�396.00��Plus 4 years�337.00�346.00�386.00�396.00�386.00�396.00��Plus 5 years or more�386.00�396.00�386.00�396.00�386.00�396.00��

The average proportion of time spent in structured training which has been taken into account in setting the above rates is 20 per cent.





Table 2 - Weekly Rates - Industry/Skill Level B



Where the accredited training course and work performed are for the purpose of generating skills, which have been defined for work at Skill Level B.



School Leaver�Highest year of schooling completed���

Year 10

1998, 1999 & 2000 effective 10.08.01

$�

Year 10

2001 SWC effective 31.12.01

$�Year 11

1998, 1999 & 2000 effective 10.08.01

$�

Year 11

2001 SWC effective

31.12.01

$�Year 12

1998, 1999 & 2000 effective

10.08.01

$�Year 12

2001 SWC effective 31.12.01

$��School leaver�187.00�193.00�205.00�211.00�239.00�246.00��Plus 1 year out of school�205.00�211.00�239.00�246.00�275.00�283.00��Plus 2 years�239.00�246.00�275.00�283.00�323.00�332.00��Plus 3 years�275.00�283.00�323.00�332.00�368.00�378.00��Plus 4 years�323.00�332.00�368.00�378.00�368.00�378.00��Plus 5 years or more�368.00�378.00�368.00�378.00�368.00�378.00��



The average proportion of time spent in structured training which has been taken into account in setting the above rates is 20 per cent.





Table 3 - Weekly Rates - Industry/Skill Level C





Where the accredited training course and work performed are for the purpose of generating skills, which have been defined for work at Skill Level C.





School Leaver�Highest year of schooling completed���

Year 10

1998, 1999, & 2000 effective

10.08.01

$�

Year 10 2001 SWC

Effective

31.12.01

$�Year 11

1998, 1999 & 2000

effective

10.08.01

$�

Year 11

2001 SWC effective 31.12.01

$�Year 12

1998, 1999, & 2000 effective

10.08.01

$�

Year 12

2001 SWC effective 31.12.01

$��School leaver�187.00�193.00�205.00�211.00�230.00�237.00��Plus 1 year out of school�205.00�211.00�230.00�237.00�258.00�266.00��Plus 2 years�230.00�237.00�258.00�266.00�289.00�298.00��Plus 3 years�258.00�266.00�289.00�298.00�323.00�333.00��Plus 4 years�289.00�298.00�323.00�333.00�323.00�333.00��Plus 5 years or more�323.00�333.00�323.00�333.00�323.00�333.00��



The average proportion of time spent in structured training which has been taken into account in setting the above rates is 20 per cent.















Table 4 - School-Based Traineeships



�Year of schooling���Year 11

1998, 1999

& 2000

effective 10.08.01

$�

Year 11

2001 SWC effective 31.12.01

$�Year 12

1998, 1999 & 2000

effective

10.08.01

$�Year 12

2001 SWC

effective

31.12.01

$��School based traineeships Skill Levels������A, B and C�187.00�193.00�205.00�211.00��The average proportion of time spent in structured training which has been taken into account in setting the above rates is 20 per cent.



Table 5 - Hourly Rates for Trainees Who Have Left School



SKILL LEVEL A���������

YEAR 10

1998, 1999 & 2000 effective

10.08.01

$�



YEAR 10

SWC 2001

effective

31.12.01

$�YEAR 11

1998, 1999 & 2000

effective

10.08.01

$�



Year 11

SWC 2001

effective

31.12.01

$�

Year 12

1998, 1999 & 2000

effective

10.08.01

$�

Year 12

SWC 2001

effective

31.12.01

$��School leaver�6.15�6.35�6.74�6.94�8.19�8.42��Plus 1 year after leaving school�6.74�6.94�8.19�8.42�9.54�9.80��Plus 2 years�8.19�8.42�9.54�9.80�11.09�11.38��Plus 3 years�9.54�9.80�11.09�11.38�12.70�13.03��Plus 4 years �11.09�11.38�12.70�13.03�12.70�13.03��Plus 5 years or more�12.70�13.03�12.70�13.03�12.70�13.03��SKILL LEVEL B��������School leaver�6.15�6.35�6.74�6.94�7.86�8.09��Plus 1 year after leaving school�6.74�6.94�7.86�8.09�9.05�9.31��Plus 2 years �7.86�8.09�9.05�9.31�10.63�10.92��Plus 3 years �9.05�9.31�10.63�10.92�12.11�12.43��Plus 4 years �10.63�10.92�12.11�12.43�12.11�12.43��Plus 5 years or more�12.11�12.43�12.11�12.43�12.11�12.43��SKILL LEVEL C��������School leaver�6.15�6.35�6.74�6.94�7.57�7.80��Plus 1 year after leaving school�6.74�6.94�7.57�7.80�8.49�8.75��Plus 2 years �7.57�7.80�8.49�8.75�9.51�9.80��Plus 3 years �8.49�8.75�9.51�9.80�10.63�10.95��Plus 4 years �9.51�9.80�10.63�10.95�10.63�10.95��Plus 5 years or more�10.63�10.95�10.63�10.95�10.63�10.95��

Table 6 - Hourly Rates for School-Based Traineeships



�Year of schooling���

YEAR 11

1998, 1999 and 2000

effective 10.08.01

$�

Year 11

SWC 2001

effective

31.12.01

$�Year 12

1998, 1999 & 2000

effective

10.08.01

$�

YEAR 12

SWC 2001

effective

31.12.01

$��Skills levels A, B and C�6.15�6.35�6.74�6.94��

APPENDIX A - INDUSTRY SKILL LEVELS



Industry/Skill Level A:



Office Clerical

Commonwealth Public Sector Clerical

State Public Sector Clerical

Local Government Clerical

Finance, Property and Business Services

Industry/Skill Level B:



Wholesale and Retail

Recreation and Personal Services

Transport and Storage

Manufacturing



Industry/Skill Level C:



Community Service and Health

Pastoral

Environmental

Wholesale and Retail - Vehicle Repair Services and Retail Sector





3.	This variation shall take effect from the first full pay period to commence on or after 31 December 2001.







M. J. WALTON  J, Vice-President.









____________________





Printed by the authority of the Industrial Registrar.









































(374)�SERIAL C0732��

NURSING HOMES PROFESSIONAL EMPLOYEES (STATE) AWARD



INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES



Application by The Health and Research Employees' Association of New South Wales, industrial organisation of employees.



(No. IRC 5442 of 2001)



Before Commissioner McLeay�11 September 2001��

VARIATION



1.	Delete subclause 30.1 of clause 30, State Wage Case Adjustments, of the award published 19 January 2001 (321 I.G. 692) and insert in lieu thereof the following:



30.1	The rates of pay in this award include the adjustments payable under the State Wage Cases of 2001. These adjustments may be offset against:



(A)	any equivalent overaward payments; and/or



(B)	award wage increases since 29 May 1991, other than safety net, State Wage Case, and minimum rates adjustments.



2.	Delete Part B, Monetary Rates, and insert in lieu thereof the following:





PART B



MONETARY RATES



Table 1 - Salaries





Classification�Current Rate

Per week

$�SWC 2001 Adjustment

$�Total Rate Per week

$��Nurse Counsellor -�����	1st year of scale�548.50�15.00�563.50��	2nd year of scale�571.40�15.00�586.40��	3rd year of scale�600.70�17.00�617.70��	4th year of scale�628.90�17.00�645.90��	5th year of scale�662.00�17.00�679.00��	6th year of scale�688.00�17.00�705.00��	7th year of scale�714.00�17.00�731.00��	8th year of scale�736.40�17.00�753.40��	9th year of scale & thereafter�766.70�17.00�783.70��Dietician -�����	1st year of scale�576.00�15.00�591.00��	2nd year of scale�604.80�17.00�621.80��	3rd year of scale�641.60�17.00�658.60��	4th year of scale�681.10�17.00�698.10��	5th year of scale�719.90�17.00�736.90��	6th year of scale�749.30�17.00�766.30��	7th year of scale�771.30�17.00�788.30��Grade 1 -�����	1st year of scale�842.40�17.00�841.40��	2nd year of scale�849.70�17.00�866.70��Physiotherapist, Occupational Therapist, Music Therapist, Speech Pathologist -��	1st year of scale�557.80�15.00�572.80��	2nd year of scale�576.00�15.00�591.00��	3rd year of scale�604.80�17.00�621.80��	4th year of scale�641.60�17.00�658.60��	5th year of scale�681.10�17.00�698.10��	6th year of scale�719.90�17.00�736.90��	7th year of scale�749.30�17.00�766.30��	8th year of scale & thereafter�771.30�17.00�788.30��Welfare Officers (State) -�����	1st year of scale�483.70�13.00�496.70��	2nd year of scale�508.10�15.00�523.10��	3rd year of scale�531.80�15.00�546.80��	4th year of scale�553.90�15.00�568.90��	5th year of scale�601.80�17.00�618.80��Adults - Grade 2 -�����	1st year of scale�598.90�17.00�615.90��	2nd year of scale�622.30�17.00�639.30��Social Workers -�����	1st year of scale�548.50�15.00�563.50��	2nd year of scale�571.40�15.00�586.40��	3rd year of scale�600.70�17.00�617.70��	4th year of scale�628.90�17.00�645.90��	5th year of scale�662.00�17.00�679.00��	6th year of scale�688.60�17.00�705.60��	7th year of scale�714.00�17.00�731.00��	8th year of scale�736.40�17.00�753.40��	9th year of scale & thereafter�766.70�17.00�783.70��

Table 2 - Allowances



Item No.�Clause No.�Allowance�Current Rate $�Amount

$��1�3.3�Therapist in Charge Allowance�89.70 per week�92.40 per week��2�6.2�Meal Allowance -



For breakfast when commencing overtime work at or

before 6.00 a.m.



For an evening meal when overtime is worked for at least one hour immediately following their normal ceasing time, exclusive of any meal break and extends beyond or is worked wholly after 7.00 p.m.



For luncheon when overtime extends beyond 2.00 p.m. on Saturdays, Sundays, or holidays.�





8.60









16.40





11.10�





8.60









16.40





11.10��3�



20.3



20.4�Uniform Allowance -



In lieu of supplying uniforms



In lieu of laundering uniforms�



1.70 per week



0.95 per week�



1.70 per week



0.95 per week��4�21�Mileage Allowance -



Motor Car:

First 8,000 kilometres per year

1,600 cc and over

Under 1600 cc

Over 8,000 kilometres per year

1,600 cc and over

Under 1600 cc



Motor Cycle:�







0.526 p/km

0.376 p/km



0.187 p/km

0.157 p/km



0.248 p/km�







0.526 p/km

0.376 p/km



0.187 p/km

0.157 p/km



0.248 p/km��

3.	This variation shall take effect from the first pay period to commence on or after 1 November 2001.







J. McLEAY, Commissioner.



____________________





Printed by the authority of the Industrial Registrar.







































































(520)�SERIAL C0913��

PASTRYCOOKS, &c. (STATE) AWARD



INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES



Application by the National Union of Workers, New South Wales Branch, industrial organisation of employees.



(No. IRC 5072 of 2001)



Before Commissioner Bishop�13 August 2001��

VARIATION



1.	Delete subclause (b) of clause 7, Wages, of the award published 8 March 2002 (331 I.G. 1307), and insert in lieu thereof the following:



(b)	The rates of pay in this award include the adjustments payable under the State Wage Case 2001. These adjustments may be offset against:



(i)	any equivalent overaward payments; and/or



(b)	award wage increases since 29 May 1991 other than safety net, State Wage Case, and minimum rates adjustments.



2.	Delete subclause (i), Adults, of clause 1, Minimum Award Wage Rate, of Appendix 1 - Industry (Not Elsewhere Specified), of Part 2 - Special Enterprise and Industry Provisions, and insert in lieu thereof the following:



(i)	Adults - Any employee 21 years of age or over shall be paid not less than the rates of pay set out opposite the classification which the employee is allocated by the employer under the heading, Minimum Award Wage Rate.







Classification�Former Award Wage Rate per week 6.10.2000

$�Minimum Award Wage Rate per week

6.10.2001

$��Foreperson/Supervisor�486.10�499.10��Baking Tradesperson�462.50�475.50��Pastry Group 1, 2 and 3 where only one employed�462.50�475.50��Pastry Cook Group 1, 2 and 3 - employed ornamenting�460.50�473.50��Pastry Cook - Group 1�458.10�471.10��Pastry Cook - Group 2�431.90�444.90��Pastry Cook - Group 3�411.00�424.00��Head Packer - Group 1�470.30�483.30��Head Packer - Group 2�420.20�433.20��Stackerman (Licensed)�438.90�451.90��Motor Van Driver�422.50�435.50��Packer Group 1�417.80�430.80��Packer Group 2�400.40�413.40��Assistant Group 1�419.80�432.80��Assistant Group 2�414.00�427.00��Assistant Group 3�409.40�422.40��Assistant Group 4�400.40�413.40��

3.	Delete subclause (iii) Apprentices, of the said clause 1, and insert in lieu thereof the following:

(iii)	Apprentices - The minimum rate of pay for apprentices shall be ascertained by applying the rate of pay set out opposite the year of an apprentice's indenture.







Classification�Former award wage rate per week

6.10.2000

$�Minimum award wage rate per week 6.10.2001

$��1st year�230.50�237.40��2nd year�262.30�270.15��3rd year�297.95�306.90��4th year�366.15�377.15��

Adult Apprentices - The minimum rate of pay for adult apprentices (21 years of age and over), shall remain at the second year rate for the first 2 years of the indenture.



4.	Delete subclauses (vi), (vii), (viii), (ix), (x), (xi) and (xiii) of clause 2, Allowances, of the said Appendix 1, and insert in lieu thereof the following:



(vi)	Leading Hands - An employee appointed by the employer as a leading hand shall receive the following weekly allowance in addition to the appropriate rate of pay for the employee's classification:



In charge of -�Per week���$��(a)  10 employees or less �16.05��(b)  11 to 20 employees�27.00��(c)  20 employees or more�34.60��

(vii)	Freezer - An employee who during the course of employment is mainly required to work in freezers shall be paid:



(a)	between 0 degrees Celsius and minus 18 degrees Celsius (inclusive) - $1.68 per day extra;



(b)	below minus 18 degrees Celsius - $2.81 per day extra.



In addition, an employee required to work in temperatures below 7.2 degrees Celsius shall be provided with suitable headgear, gloves and protective clothing.



(viii)	First-aid - An employee appointed by the employer as a first-aid attendant and who is qualified shall be paid $10.11 per week extra.



(ix)	Meal - An employee required to work overtime for more than 2 hours after finishing time on any day shall be paid $8.80 for meal money, unless 24 hours’ notice has been given.



(x)	Laundry - Uniforms, where required by the employer, shall be supplied by the employer.  Where the employee is required to wear and launder a uniform, the employee shall receive $6.66 per week extra.



(xi)	Collecting Monies - An employee employed as a motor van driver when collecting cash for the employer shall be paid $2.62 per week extra.  In addition, the employer shall provide a suitable cash bag.



(xiii)	Apprentices - An apprentice who obtains and hands to the employer a certificate or statement of having passed the yearly technical college examination shall be paid $4.75 per week for the ensuing 12 months.  Every apprentice who successfully completes the 2½-year trade course shall be paid $13.25 per week.



5.	This variation shall take effect from the first pay period to commence on or after 6 October 2001.







E. A. R. BISHOP, Commissioner.





____________________







Printed by the authority of the Industrial Registrar.





























































































(518)�SERIAL C1024��

PARKING ATTENDENTS, &c. (STATE) AWARD



Erratum to Serial B3593 published 18 August 1995



(287 I.G. 527)



(No. IRC 795 of 1995)



ERRATUM





1.	For the first paragraph of the Order of Rescission, substitute the following:



The Industrial Relations Commission of New South Wales orders that subclause (i) of clause 6, Wages, and Table 1 - Wages, of Part B, Monetary Rates, of the Parking Attendants, &c. (State) Award published 29 July 1994 (281 I.G. 170), and all variations thereof, be rescinded on and from 4 May 1995.







T. E. McGRATH, Industrial Registrar.





____________________







Printed by the authority of the Industrial Registrar.

























































(518)�SERIAL C1025��

PARKING ATTENDENTS, &c. (STATE) AWARD



Erratum to Serial B9347 published 8 December 2000



(320 I.G. 1171)



(Nos. IRC 4289, 4290 and 4293 of 1999)



ERRATUM





1.	Insert after subclause (ii) of clause 6, Wages, of the award published 8 December 2000 (320 I.G. 1171), the following subclause (iii):



(iii)	Junior Employees - The minimum rates of pay to be paid to junior employees shall be the following percentages of the appropriate adult rate of pay prescribed in subclause (i), Weekly Employees, of his clause:



Percentage per week



Under 18 years of age  	  70

At 18 years of age  	  100







T. E. McGRATH, Industrial Registrar.





____________________







Printed by the authority of the Industrial Registrar.













































	SERIAL C1018



ENTERPRISE AGREEMENTS APPROVED

BY THE INDUSTRIAL RELATIONS COMMISSION



(Published pursuant to s.45 (2) of the Industrial Relations Act 1996)



EA01/337 - Orange City Council Building Trades Group Enterprise Agreement��Made Between:  Orange City Council -&- the Federated Municipal and Shire Council Employees' Union of Australia, New South Wales Division.



New/Variation:  New. Replaces EA98/5



Approval and Commencement Date:  Approved and commenced 13 November 2001.



Description of Employees:  Applies to all employees engaged in the Building Trades Group by Council.



Nominal Term:  36 months.

��



EA01/338 - Witmore Enterprises Inc Enterprise Agreement 2001-2003��Made Between:  Witmore Enterprises Inc -&- Cheryl Barratt.



New/Variation:  New.



Approval and Commencement Date:  Approved and commenced 22 October 2001.



Description of Employees:  Applies to all employees who are eligible for and in receipt of a Disability Support Pension.



Nominal Term:  26 months.

��



EA01/339 - Independent Community Living Association Inc Enterprise Agreement 2001��Made Between:  Independent Community Living Association -&- the Australian Services Union of N.S.W..



New/Variation:  New. Replaces EA99/104.



Approval and Commencement Date:  Approved and commenced 5 November 2001.



Description of Employees:  All Residential Rehabilitation Workers employed by the Association.



Nominal Term:  12 months.

��

















EA01/340 - Orange City Council Water Treatment Operations Group Enterprise Agreement��Made Between:  Orange City Council -&- the Federated Municipal and Shire Council Employees' Union of Australia, New South Wales Division.



New/Variation:  New.  Replaces EA98/6.



Approval and Commencement Date:  Approved 13 November 2001 and commenced 1 January 2001.



Description of Employees:  To apply to all employees in the Water Treatment Operation. Trainee Filtration Plant Operators shall be employed consistent with the provisions of the Local Government (State) Award.



Nominal Term:  18 months.

��



EA01/341 - John & Young Electrical Construction Enterprise Agreement 2000��Made Between:  John & Young Electrical Services Pty Ltd -&- the Electrical Trades Union of Australia, New South Wales Branch.



New/Variation:  New. Replaces EA98/253.



Approval and Commencement Date:  Approved 19 November 2001 and commenced 30 September 2001.



Description of Employees:  Applies to all employees engaged pursuant to the Electrical Electronic and Communication Contracting Industry (State) Award and who are engaged upon construction work within the County of Cumberland.



Nominal Term:  24 months.

��



EA01/342 - Caltex / Kurnell Maintenance Agreement 2001 (Mechanical Trades)��Made Between:  Caltex Refineries (NSW) Pty Ltd -&- the Automotive, Food, Metals, Engineering, Printing and Kindred Industries Union, New South Wales Branch and The Australian Workers' Union, New South Wales.



New/Variation:  New.



Approval and Commencement Date:  Approved 29 November 2001 and commenced 23 September 2001.



Description of Employees:  Applies to employees engaged as Mechanical Assistant, Mechanical Technician Level 1, Mechanical Technician Level 2 and Mechanical Technician Level 3.



Nominal Term:  24 months.

��

















EA01/343 - Vrachnas Betabake Pty Ltd Enterprise Agreement 2001��Made Between:  Vrachnas Betabake Pty Ltd -&- the National Union of Workers, New South Wales Branch.



New/Variation:  New.  Replaces EA01/86.



Approval and Commencement Date:  Approved 29 November 2001 and commenced 1 November 2001.



Description of Employees:  Applies to all employees of the Company located at 312 Horsley Road, Milperra NSW 2214 engaged pursuant to the Pastrycooks (Specified Wholesalers) Consolidated Award.



Nominal Term:  12 months.

��



EA01/344 - ABB Service Pty Ltd - Port Kembla Workshops Enterprise Agreement 2001��Made Between:  ABB Service Pty Ltd -&- the Automotive, Food, Metals, Engineering, Printing and Kindred Industries Union, New South Wales Branch and The Australian Workers' Union, New South Wales.



New/Variation:  New.



Approval and Commencement Date:  Approved and commenced 5 September 2001.



Description of Employees:  This Enterprise Agreement shall apply to workshops on the Five Islands Road Port Kembla including: Port Kembla Fabrication Workshop; Port Kembla Machine Workshop and Port Kembla Heat Treatment Workshop.



Nominal Term:  19 Months.

��



EA01/345 - Woolworths Homebush Fresh Produce Distribution Centre Agreement 2001��Made Between:  Woolworths Limited -&- the National Union of Workers, New South Wales Branch.



New/Variation:  New.



Approval and Commencement Date:  Approved and commenced 20 November 2001.



Description of Employees:  Applies to employees employed by the Company as Storepersons at the Woolworths Fresh Produce Distribution Centre, Homebush.



Nominal Term:  23 Months.

��























EA01/346 - Inghams Enterprises (Hoxton Park) and the Australasian Meat Industry Employees' Union NSW Branch Enterprise Agreement 2001��Made Between:  Inghams Enterprises Pty Limited -&- The Australasian Meat Industry Employees' Union, New South Wales Branch.



New/Variation:  New.



Approval and Commencement Date:  Approved and commenced 23 October 2001.



Description of Employees:  It applies to employees at the Inghams Enterprises Pty Ltd Hoxton Park processing plant, only in respect to its employee covered by the Poultry Industry Preparation (State) Award.



Nominal Term:  34 Months.

��



EA01/347 - Peter Rabbit Community Pre-School Enterprise Agreement��Made Between:  Peter Rabbit Community Pre-School Kindergarten -&- the New South Wales Independent Education Union.



New/Variation:  New.



Approval and Commencement Date:  Approved and commenced 6 November 2001.



Description of Employees:  Shall apply to teachers employed at Peter Rabbit Community Pre-School, St Paul's Church Hall, Pearce's Corner, Wahroonga 2076.



Nominal Term:  12 months.

��



EA01/348 - Ashmont Pre-School Enterprise Agreement��Made Between:  Ashmont Pre-School Kindergarten -&- the New South Wales Independent Education Union.



New/Variation:  New.



Approval and Commencement Date:  Approved and commenced 6 November 2001.



Description of Employees:  This agreement shall apply to teachers employed at Ashmont Pre-School, Cnr Moxham & Blakemore Streets, Wagga Wagga.



Nominal Term:  12 months.

��
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