





Vol. 331, Part 1	8 February 2002	Pages 1 – 253



































�EMBED Word.Picture.8���NEW SOUTH WALES

INDUSTRIAL GAZETTE

















Printed by the authority of the

Industrial Registrar

50 Phillip Street, Sydney, N.S.W.

















ISSN 0028-677X

�CONTENTS



Vol. 331, Part 1	8 February 2002



Pages 1 — 253



Page



Awards and Determinations —



Awards Made or Varied —



Bowling Clubs Employees (State) Award�(RIRC)�1��Bowling Clubs, &C., Employees (State) Award�(VSW)�209��Charitable Institutions (Professional Paramedical Staff) (State) Award�(VSW)�211��Charitable Sector Aged And Disability Care Services (State) Award�(VSW)�216��Clerical And Administrative Employees (State) Award�(VIRC)�232��Electricity Commission Of New South Wales Employees Award�(OIRC)�252��General Construction And Maintenance, Civil And Mechanical 	Engineering, &C. (State) Award�(ERR)�250��Golf Club Employees (State) Award�(RIRC)�32��Golf Clubs, &C., Employees (State) Award�(VSW)�222��Ice Cream Cold Storage (State) Award�(VIRC)�241��Laundry Employees (State) Award�(RIRC)�63��Macquarie Generation Employees (State) Award 1999�(RVIRC)�238��Miscellaneous Workers' Kindergartens And Child Care Centres (State) 	Training Wage Award�(RIRC)�86��Photographic Industry (State) Award�(VSW)�224��Plant, &C., Operators On Construction (State) Award�(ERR)�247��Poultry Industry Livestock (State) Award�(RIRC)�93��Private Hospital Employees (State) Award�(ERR)�251��Rock And Ore Milling And Refining (State) Award�(ERR)�246��Saddlery, Leather, Canvas And Plastic Material Workers' (State) Award�(RIRC)�120��Ski Industry (State) Award�(VSW)�228��Tanning Industry (State) Award�(RIRC)�157��Tanning Industry (State) Award�(VSW)�230��Teachers (Catholic Independent Schools) (State) Award 2001�(ERR)�249��Theatrical Employees (Training Wage) (State) Award�(RIRC)�198��Transport Industry - Quarried Materials, &C., Carriers Contract 	Determination�(VCD)�234��



Obsolete Awards —



Crown Employees (Roads and Traffic Authority of New South Wales and Olympic Roads and Transport Authority Salaried Staff - 2000 Olympic and Paralympic Games) Award�253��Crown Employees (Olympic Co-ordination Authority - Sydney 2000 Olympic and Paralympic Games) Award�253��







�





































NEW SOUTH WALES









INDUSTRIAL GAZETTE



























































Printed by the authority of the Industrial Registrar











�

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES



PRESIDENT



The Honourable Justice F. L. WRIGHT†



VICE-PRESIDENT



The Honourable Justice M. J. WALTON†



MEMBERS



The Honourable Justice L. C. GLYNN†

The Honourable Mr Justice B. C. HUNGERFORD†

The Honourable Mr Justice R. J. PETERSON†

The Honourable Justice F. MARKS†

The Honourable Justice M. SCHMIDT†

The Honourable Mr Deputy President R. W. HARRISON

The Honourable Justice T. M. KAVANAGH†

Mr Deputy President P. J. SAMS

The Honourable Justice R. P. BOLAND†

Mr Deputy President J. P. GRAYSON

The Honourable Justice W. R. HAYLEN†





Commissioner Mr R. J. PATTERSON

Commissioner Mr P. J. CONNOR

Commissioner Mr B. W. O'NEILL

Commissioner Mr J. N. REDMAN

Commissioner Ms I. TABBAA

Commissioner Ms D. S. McKENNA

Commissioner Mr J. P. MURPHY

Commissioner Mr I. R. NEAL

Commissioner Mr I. W. CAMBRIDGE

Commissioner Ms E. A. R. BISHOP

Commissioner Ms J. McLEAY

Commissioner Mr A. W. MACDONALD





†These Presidential members are also Judicial members of the Industrial Relations Commission of New South Wales in Court Session, established as a superior court of record pursuant to section 152 of the Industrial Relations Act 1996. 





_______________________________________







INDUSTRIAL REGISTRAR



Mr T. E. McGRATH





DEPUTY INDUSTRIAL REGISTRAR



Mr A. G. MUSGRAVE

�





�(043)�SERIAL C0947��

BOWLING CLUBS EMPLOYEES (STATE) AWARD



INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES



Review of Awards pursuant to Section 19 of the Industrial Relations Act 1996.



(Nos. IRC 2299, 2303 and 2319 of 1999 and 903 of 2001)





Before Commissioner Patterson�24 July 2001��

reviewed awaRD



PART A



1.	ARRANGEMENT
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2.	TITLE



This Award shall be known as the Bowling Clubs Employees (State) Award.



3.	DEFINITIONS



(i)	Apprentice: Apprentice shall mean a person engaged as an apprentice in the trade of bowling greenkeeping.



(ii)	Casual Employee:  A casual employee shall mean an employee engaged by the hour, with a minimum of four hours’ work for each engagement.  The hourly rate for a casual employee shall be ascertained by dividing the ordinary rate as set out in Table 1 - Rates of Pay, of Part B Monetary Rates, plus 15 per cent, and dividing by thirty-eight.



(iii)	Part-time Employee:  A part-time employee shall mean an employee employed by the week on a part-time basis.  A part-time employee shall be provided with regular work for not less than twenty hours per week and not less than four hours per start.



A part-time employee shall be paid by the hour one thirty-eighth of the weekly rate prescribed in the said Table 1.



4.	TERMS OF ENGAGEMENT



(i)	Employees, other than casuals, shall be employed by the week and their engagement shall be terminated only by a week’s notice on either side, to be given at any time during the week, or by the payment or forfeiture, as the case may be, of a week’s wages in lieu thereof.



(ii)	This clause shall not affect the right of the employer to dismiss any employee without notice for refusal of duty or misconduct and in such cases the wages shall be made up to the time of dismissal only.



5.	HOURS OF WORK



(i)	The ordinary hours of work shall be an average of 38 hours per week which, at the discretion of the employer, may be worked on up to five days, Monday to Friday, plus one half - day of 4 hours on Saturday prior to noon in each week of the work cycle; provided that, by written agreement between the employer and employee and subject to subclause (vi) of this clause, ordinary hours may be worked on any day of the week.



(ii)	Subject to subclause (iii) hereof, the pattern of working hours shall be as agreed in writing between the employer and employees and shall be one of the following -



(a)	by rostering each employee off on one work day in each four - week work cycle; provided that, where ordinary hours are worked in five and one - half days, the employee shall receive one day off, Monday to Friday, being a day of seven hours, twelve minutes duration plus an additional 48 minutes to be taken on one of the remaining days in the four - week work cycle;



(b)	by rostering each employee off for two ordinary hours on any one day in each week of the four- week cycle; or



(c)	by rostering each employee off for four ordinary hours on any one day in each fortnight of the four-week cycle.



Failing agreement, the employer shall determine the method of working hours.



(iii)	An agreement on or determination of the pattern of working hours as per subclause (ii) hereof shall be subject to the following - 



(a)	Such hours shall not be less than 4 hours nor more than 9 hours each day between the hours of 6.00 a.m and 6.00 p.m; provided that by agreement between the employer and an individual employee, or a majority of employees, ordinary hours may be worked for up to 12 hours per day between such times as may be mutually agreed.



(b)	The hours shall not exceed 152 hours in each 4 - week cycle.



(iv)	Such hours shall be worked continuously except for meal breaks and no employee shall work for longer than five hours without a break for a meal or six hours by agreement.



(v)	Employees shall receive at least seven days’ notice of a change in rostered hours or such lesser period as may be mutually agreed.



(vi)	The rate of pay for working ordinary hours on a Saturday past noon shall be time and one half, and on a Sunday shall be double the ordinary time rate of pay.



(vii)	No employee shall suffer a reduction in earnings as a result of the introduction of this clause.



6.	ROSTERED DAYS OFF



(i)	Where the method of implementation is a rostered day off taken in accordance with paragraph (a) of subclause (ii) of clause 5, Hours of Work, the following accrual shall occur -



(a)	Where eight ordinary hours are worked in five days, for each such day upon which an employee is rostered to work as part of the ordinary working week, the employee shall accumulate 24 minutes towards a rostered day off in each 4-week work cycle.



(b)	Where eight ordinary hours are worked in five and one- half days, for each such day, Monday to Friday inclusive, upon which an employee is rostered to work as part of the ordinary week, the employee shall accumulate 22 minutes; and as well for each Saturday upon which an employee is rostered to work as part of the ordinary working week, the employee shall accumulate 10 minutes; provided that such accumulated time goes towards a rostered day off in each 4-week work cycle.



(c)	An employee who is absent on paid leave of absence in accordance with the award or with the employer’s approval shall be entitled to accrual for the said absence.  Accrual shall not, however, occur during periods of leave pursuant to Clause 18, Annual Leave, 20, Sick Leave and 23, Long Service Leave.



(ii)	Where the method of implementation of the 38 - hour week, in accordance with paragraph (a) of subclause (ii) of clause 5, Hours, is an additional rostered day off, the employer should, so far as is practicable, allow the rostered day off to be taken consecutively with any other time off as a result of this award.



(iii)	Rostered days off shall be notified to employees four weeks in advance:  Provided that, in the case of emergency, an employee may be required to change the rostered day off.



(iv)	Rostered days off shall not be rostered on a public holiday as prescribed in Clause 17, Public Holidays.



(v)	Rostered days off may be "banked" by written agreement for a period not exceeding five months, to be taken at a time agreed on between the employer and employee, or, alternatively, as determined by the employer.



(vi)	An employee required to work on a rostered day off shall be paid a minimum payment as for four hours worked at double the ordinary time rate.



7.	MEAL BREAKS



A period of not more than one hour shall be allowed for meals between 11.00am and 2.00pm each day, Monday to Friday, inclusive. A rest pause of ten minutes’ duration shall be allowed to each employee during the morning of each day, Monday to Friday inclusive, at a time to be arranged by the employer.



No employee shall work for more than five hours without a meal break, or for more than six hours by agreement between the employer and the employee.



8.	RATES OF PAY



(i)	The minimum rate of pay shall be as set out under the Rate Per Week column of Table 1 - Rates of Pay, of Part B, Monetary Rates.



(ii)	Classification Structure



Level 1 shall mean an employee primarily engaged in the following activities -



keeping areas clean and tidy;

weeding and watering;

trimming, mowing of surrounds, etc., with hand implements;

assistance in preparing areas for play;

assistance in course or green maintenance and construction;

operation of a limited range of vehicles, including motor vehicles.



It is recommended that employees of this level have undergone structured training at the introductory level and are appropriately assessed during the first three months of work; provided that employees graded at Level 1 shall be promoted to Level 2 not later than at the expiration of three months’ service as a  Level 1 employee.



Level 2 shall mean an employee who has satisfactorily attained the appropriate level of training (at Level 2) and is engaged in the following activities in addition to the work of Level 1:



operation and minor maintenance of motorised equipment other than machinery or equipment requiring the holding of specialised licences;



assistance in the maintenance, renovation and reconstruction of greens and fairways, and/or maintenance of playing surfaces, including mowing, rolling, top dressing, seeding, turfing and sprigging, fertilising under supervision; planting and maintenance of trees, pruning under supervision.



Level 3 shall mean an employee who has satisfactorily attained the appropriate level of training (at Level 3). 



and is engaged in the following activities in addition to the work of Levels 1 and 2 -



assistance in the training and supervision of lower grade employees;

assistance in chemical and other spraying, where required to hold an appropriate licence;

operation of machinery and/or equipment where required to hold specialised licences or possession of specialised skills;

completion of basic records;

assistance in the construction and installation of facilities and systems.



Level 4 (Greenkeeper) shall mean an employee who has satisfactorily attained the appropriate level of training at the trade or an equivalent level, who works on a course having greens, and is primarily engaged in the following activities in addition to the work of Levels 1 to 3 -



training and supervision of employees of a lower grade, including apprentices;

construction of surfaces, gardens;

installation and maintenance or irrigation and drainage systems;

control and maintenance of stores and facilities;

stock control, record keeping;

planning the work programme in consultation with management.



Level 5 (Head Greenkeeper) - shall mean an employee who has satisfactorily attained the appropriate level of training at trade or the equivalent level, together with the additional requirements in supervision or other appropriate specialist modules.  In addition to the duties of Levels 1 to 4, the employee is also engaged in the following activities -



supervision and training of subordinate staff, including tradespersons;

presentation of written and/or verbal reports including budgets, general liaison with management;

activities requiring application of specialist skills.



(iii)	The rates of pay in this award include the adjustments payable under the State Wage Case of 2001.  This adjustment may be offset against:



(A)	any equivalent overaward payments, and/or



(B)	award wage increases since 29 May 1991 other than safety net adjustments and minimum rates adjustments.



(iv)	"Overaward Payment" is defined as the amount (whether "award payment", "attendance bonus", "service increment", or any term whatsoever) which an employee would receive in excess of the minimum award safety net (i.e., base rate plus supplementary payment) for all classifications in which such employee is engaged; provided that such payment shall exclude overtime, shift allowances, penalty rates, tool allowances, industry allowances, disability allowances, location allowances, special rates or allowances, fares and travelling allowance, and any other ancillary payment of a like nature prescribed by this award.



(v)	The tradesperson’s rate as referred to herein shall consist of the following components -



(a)	minimum classification rate;



(b)	supplementary payment.













Supplementary payments are in substitution for any overaward payment as defined which would otherwise have been paid.  "Overaward Payment" is defined as the amount (whether it be termed "overaward payment" "attendance bonus", "service increment", or any term whatsoever) which an employee would receive in excess of the award rate of pay for the classification in which such employee is engaged; provided that such payment shall exclude overtime, shift allowances, penalty rates, disability allowances, and any other ancillary payment of a like nature prescribed by this award.



9.	EXEMPTION RATE



(i)	Notwithstanding the provisions of this award, an adult employee may freely agree in writing with the employer to be paid a salary of not less than thirty-three per cent in excess of the minimum weekly rate of pay for a  Level 4 (Greenkeeper)  (subject to a further minimum of $25,000 per annum), and in such case, in lieu of the following provisions of the award, conditions shall be as determined between the parties:



Award Provisions -

hours of work;

rostered days off;

overtime;

call back;

public holidays;

meal allowance;

meal breaks.



(ii)	An agreement pursuant to subclause (i) of this clause shall be determinable after 12 months by either party to the agreement giving 28 days’ written notice to this effect or such lesser period as is mutually agreed upon:  Provided that an employee may rescind in writing such agreement at any time within 14 days of entering into the agreement.



(iii)	No employee to whom this clause refers shall be required to work in excess of a minimum of 38 ordinary hours per week, averaged over a 52-week period.



(iv)	No existing employee shall suffer a reduction in earnings as a direct result of any agreement reached pursuant to this clause unless the agreement otherwise provides reasonable compensatory benefits.



10.	LABOUR FLEXIBILITY



(i)	Following agreement, employees shall carry out such tasks as are reasonably incidental or peripheral to their work as directed by the employer.



(ii)	Employees shall carry out all functions and duties within their capacity, training and skill according to the duty descriptions contained in the classification structure in subclause (ii) of Clause 8, Rates of Pay.



(iii)	Level 4 (Greenkeeper) and Level 5 (Head Greenkeeper) shall give priority to the caring of the green or greens, and they shall not be compelled to perform duties associated with or in the Club House.



(iv)	The parties acknowledge the need to achieve high quality standards. Both management and greenkeeping staff accept the need for the provision of high quality services and will continually work together to seek improvement in the quality of the greens and associated areas.



11.	OVERTIME



(i)	Except as herein provided, all time worked:



(a)	in excess of the ordinary hours of work as provided in Clause 5, Hours of Work; or



(b)	outside an employee’s ordinary hours;



shall be paid for at the rate of time and one - half shall be paid for the 2 hours and double time thereafter.



(ii)	Time and one - half shall be paid for all overtime worked on a Sunday with a minimum payment of four hours, and an employee who works on a Sunday shall be allowed to have a day off without loss of pay within fifteen days of the Sunday worked or, in lieu thereof, at the election of the employee, be paid double time for the time actually worked on the Sunday with a minimum payment of four hours; provided that, where the method of working the 38-hour week at the club provides for the taking of rostered days off, where in any week an employee is so entitled to a rostered day off and works on the following Sunday, then in lieu of the above provisions, the employee shall only be entitled to payment for work on the Sunday at double rates with a minimum payment as for 3 hours worked.



(iii)	When an employee is required to work during his/her meal break, he/she shall be paid at overtime rates until the end of his/her rostered ordinary hours of that shift, or until the employee is allowed a meal break of the usual period.



(iv)	Employees may be required to work reasonable overtime, and such employees shall work such overtime as directed by the employer.



(v)	No apprentice shall, except in an emergency, work or be required to work overtime at times which would prevent attendance at a Technical College or equivalent as required by any statute, award or regulation.



(vi)	By mutual agreement, payment for overtime may be converted to time off in lieu, to be taken as one hour off for one hour’s pay.



The calculation formula for time off in lieu will be the same as the monetary calculation for overtime as prescribed by subclause (i) of this clause.



12.	CALL BACK



An employee specifically recalled by the employer from his/her home to work overtime, after having left the premises of the employer, shall be paid a minimum of three hours at overtime rates.



13.	REDUNDANCY



(A)	Application - 



(i)	This clause shall apply in respect of full - time and part time persons employed in the classifications specified by clause 8 of this award.



(ii)	This clause shall apply in respect of employers who employ 15 or more employees immediately prior to the termination of employment of employees, in the terms of paragraph (i) of subclause (D) of this clause.



(iii)	Notwithstanding anything contained elsewhere in this clause, this clause shall not apply to employees with less than one year’s continuous service and the general obligation on employers shall be not more than to give such employee an indication of the impending redundancy at the first reasonable opportunity and to take such steps as may be reasonable to facilitate the obtaining by the employees of suitable employment.



(iv)	Notwithstanding anything contained elsewhere in this clause, this clause shall not apply where employment is terminated as a consequence of conduct that justifies instant dismissal, including malingering, inefficiency or neglect of duty, or in the case of casual employees, apprentices or employees engaged for a specific period of time or for a specified task or tasks or where employment is terminated due to the ordinary and customary turnover of labour.



(B)	Introduction of Change -



(i)	Employer’s Duty to Notify - 

(a)	Where an employer has made a definite decision to introduce major changes in production, program, organisation, structure or technology that are likely to have significant effect on employees, the employer shall notify the employees who may be affected by the proposed changes and the union to which they belong.



(b)	"Significant effects" include termination of employment, major changes in the composition, operation or size of the employer’s workforce or in the skills required, the elimination or diminution of job opportunities, promotion opportunities or job tenure, the alteration of hours of work, the need for retraining or transfer of employees to other work or locations and the restructuring of jobs.



Provided that where this award makes provision for alteration of any of the matters referred to herein, an alteration shall be deemed not to have significant effect.



(ii)	Employer’s Duty to Discuss Change -



(a)	The employer shall discuss with the employees affected and to the union which they belong, inter alia, the introduction of the changes referred to in paragraph (i) of this subclause, the effects the changes are likely to have on employees, measures to avert or mitigate the adverse effects of such changes on employees and shall give prompt consideration to matters raised by the employees and/or their union in relation to the changes.



(b)	The discussion shall commence as early as practicable after a definite decision has been made by the employer to make the changes referred to in the said paragraph (I).



(c)	For the purposes of such discussion, the employer shall provide in writing to the employees concerned and their union to which they belong, all relevant information about the changes including the nature of the changes proposed; the expected effects of the changes on employees and any other matters likely to affect employees provided that the employer shall not be required to disclose confidential information the disclosure of which would adversely affect the employer.



(C)	Redundancy



(i)	Discussions Before Termination’s -



(a)	Where an employer has made a definite decision that it no longer wishes the job the employee has been doing done by anyone pursuant to subparagraph (a) of paragraph (i) of subclause (B), Introduction of Change, and that decision may lead to termination of employment, the employer shall hold discussions with the employees directly affected.



(b)	The discussions shall take place as soon as is practicable after the company has made a definite decision which will invoke the provisions of subparagraph (a) of this paragraph  and shall cover, inter alia, any reasons for the proposed termination’s, measures to avoid or minimise the terminations and measures to mitigate any adverse effects of any terminations on the employees concerned.



(c)	 For the purposes of the discussion the employer shall, as soon as practicable, provide in writing to the employees concerned and their union to which they belong, all relevant information about the proposed terminations including the reasons for the proposed terminations, the number and categories of employees likely to be affected, and the number of workers normally employed and the period over which the terminations are likely to be carried out.  Provided that the employer shall not be required to disclose confidential information the disclosure of which would adversely affect the employer.



(D)	Termination of Employment - 



(i)	Notice of Changes in Production, Program, Organisation or Structure - This paragraph sets out the notice provisions to be applied to terminations by the employer for reasons arising from "production, "program", "organisation" or  "structure" in accordance with subparagraph (a) of paragraph (I) of subclause (B) of this clause.



(a)	In order to terminate the employment of an employee the employer shall give to the employee the following notice:



Period of Continuous Service�Period of notice��Less than 1 year�1 week��1 year and less than 3 years�2 weeks��3 years and less than 5 years�3 weeks��5 years and over�5 weeks��

(b)	In addition to the notice above, employees over 45 years of age at the time of the giving of the notice with not less than two years continuous service, shall be entitled to an additional week’s notice.



(c)	Payment in lieu of the notice above shall be made if the appropriate notice period is not given.  Provided that employment may be terminated by part of the period of notice specified and part payment in lieu thereof.



(ii)	Notice for Technological Change - This paragraph sets out the notice for provisions to be applied to termination by the company for reasons arising from "technology" in accordance with subparagraph (a) of paragraph (I) of subclause (B) of this clause.



(a)	In order to terminate the employment of an employee the employer shall give to the employee 3 months notice of termination.



(b)	Payment in lieu of the notice above shall be made if the appropriate notice period is not given.  Provided that the employment may be terminated by part of the period of notice specified and part payment in lieu thereof.



(c)	The period of notice required by this sub-clause to be given shall be deemed to be service with the company for the purposes of the Long Service Leave Act, 1955, the Annual Holidays Act, 1944, or any Act amending or replacing either of these Acts.



(iii)	Time Off During Notice Period -



(a)	During the period of notice of termination given by the employer an employee shall be allowed up to one day’s time off without loss of pay during each week of notice for the purpose of seeking other employment.



(b)	If the employee has been allowed paid leave for more than one day during the notice period for the purpose of seeking other employment, the employee shall, at the request of the company, be required to produce proof of attendance at an interview or he or she shall not receive payment for the time absent.



(iv)	Employee Leaving During Notice - If the employment of an employee is terminated (other than for misconduct) before the notice period expires, the employee shall be entitled to the same benefits and payments under this clause had the employee remained with the employer until the expiry of such notice.  Provided that in such circumstances the employee shall not be entitled to payment in lieu of notice.



(v)	Statement of Employment - The employer shall, upon receipt of a request from an employee whose employment has been terminated, provide to the employee a written statement specifying the period of his or her employment and the classification of or the type of work performed by the employee.

(vi)	Notice to Centrelink - Where a decision has been made to terminate employees, the employer shall notify Centrelink as soon as possible giving relevant information including the number and categories of the employees likely to be affected and the period over which the terminations are intended to be carried out.



(vii)	Centrelink Employment Separation Certificate - The employer shall, upon receipt of a request from an employee whose employment has been terminated provide to the employee an "Employment Separation Certificate" in the form required by Centrelink.



(viii)	Transfer to Lower paid duties - Where an employee is transferred to lower - paid duties for reasons set out in subparagraph (a) of paragraph (i) of subclause (B) of this clause, the employee shall be entitled to the same period of notice of transfer as the employee would have been entitled to if the employee’s employment had been terminated and the employer may, at the employer’s option, make payment in lieu thereof of an amount equal to the difference between the former ordinary - time rate of pay and the new ordinary - time rate for the number of weeks of notice still owing.



(E)	Severance Pay



(i)	Where an employee is to be terminated pursuant to paragraph (i) of subclause (D) of this clause, subject to further order of the Industrial Relations Commission of New South Wales, the employer shall pay the following severance pay in respect of a continuous period of service:



(a)	If an employee is under 45 years of age, the employer shall pay in accordance with the following scale:



Years of Service�45 Years of Age and Entitlement��Less than 1 year�Nil��1 year and less than 2 years�4 weeks��2 years and less than 3 years�7 weeks��3 years and less than 4 years�10 weeks��4 years and less than 5 years�12 weeks��5 years and less than 6 years�14 weeks��6 years and over�16 weeks��

(b)	Where an employee is 45 years old or over, the entitlement shall be in accordance with the following scale:



Years of Service�45 Years of Age and Entitlement��Less than 1 year�Nil��1 year and less than 2 years�5 weeks��2 years and less than 3 years�8.75 weeks��3 years and less than 4 years�12.5 weeks��4 years and less than 5 years�15 weeks��5 years and less than 6 years�17.5 weeks��6 years and over�20 weeks��

(c)	"Week’s pay" means the all - purpose rate of the employee concerned at the date of termination and shall include, in addition to the ordinary rate of pay, overaward payments, shift penalties and allowances paid in accordance with this award.



(ii)	Incapacity to Pay - Subject to an application by the employer and further order of the Industrial Relations Commission, an employer may pay a lesser amount (or no amount) of severance pay than that contained in paragraph (I) of this subclause.



The Industrial Relations Commission shall have regard to such financial and other resources of the employer concerned as the Commission thinks relevant, and the probable effect paying the amount of severance pay in the said paragraph (I) will have on the employer.

(iii)	Alternative Employment - Subject to an application by the employer and further order of the Commission, an employer may pay a lesser amount (or no amount) of severance pay than that contained in the said paragraph (i) if the employer obtains acceptable alternative employment for an employee.



(F)	Savings Clause -



Nothing in this clause shall be construed so as to require the reduction or alteration of more advantageous benefits or conditions which an employee may be entitled to under any existing redundancy agreement, taken as a whole, between the union and any employer bound by this award.



14.	TRAINEESHIPS



(A)	Application -



(i)	Subject to subclause (iii), this clause shall apply to persons who are undertaking a traineeship (as defined) and is to be read in conjunction with any former industrial agreement or instrument of the Industrial Relations Commission of New South Wales which covers the terms and conditions of employment of persons performing work covered by this award.



(ii)	Notwithstanding (i) the clause shall apply provisionally for an interim period:



(a)	Starting upon the commencement date as recorded on a valid "Application to Establish a Traineeship" signed by both the employer and the Trainee, which has been ledged with the Relevant NSW Training Authority; and 



(b)	Ending upon the expiry of one calendar month period immediately following the employer’s receipt of the Training Agreement Papers for the Relevant NSW Training Authority.



In any case the duration for which this clause may provisionally apply shall be no longer than two calendar months, or such longer period as may be required to accommodate a delay in processing the "Application to Establish a Traineeship" which is beyond the control of the employer. 



(iii)	The terms and conditions of this award or any former industrial agreement of the Industrial Relations Commission of New South Wales shall apply, except where inconsistent with this clause.



(iv)	Notwithstanding the foregoing, this clause shall not apply to employees who were employed by an employer under this award prior to the date of approval of a Traineeship relevant to the employer, except where agreed upon between the employer and the Australian Workers’ Union, New South Wales.



(v)	This award does not apply to the apprenticeship system or any training program which applies to the same occupation and achieves essentially the same training outcome as an existing apprenticeship in an award as at 27 April 1998 or in an award that binds the employer.



(vi)	At the conclusion of the traineeship, this clause shall cease to apply to the employment of the trainee and the provisions otherwise prescribed in this award shall apply to the former trainee.



(B)	Objective - 



The objective of this clause is to assist win the establishment of a system of traineeships which provides approved training in conjunction with employment in order to enhance the skill levels and future employment prospects of trainees, particularly young people, and the long term unemployed. The system is neither designed nor intended for those who are already trained and job ready. It is not intended that existing employees shall be displaced from employment by trainees. Nothing in this clause shall be taken to replace the prescription of training requirements otherwise prescribed in this award.



(C)	Definitions -



Structured training means the training which is  specified in the Training Plan which is part of the Training Agreement registered with the relevant NSW Training Authority. Structured training may include both on and off-the-job training. It includes training undertaken both on and off-the-job in a Traineeship and involves formal instruction, both practical and theoretical, and supervised practice. The training reflects the requirements of a Traineeship approved by the relevant NSW Training Authority and leads to a qualification set out in subclause (D)(vi).



Relevant union means the Australian Workers’ Union, New South Wales.



Trainee is an individual who is a signatory to a training agreement registered with the relevant NSW Training Authority and is involved in paid work and structured training which may be on or off the job. A trainee can be full-time, part-time or school-based.



Traineeship means a system of training which has been approved by the relevant NSW Training Authority, and includes full time traineeships and part time traineeships including school-based traineeships.



Training Agreement means an instrument which establishes a Traineeship under the Industrial and Commercial Training Act 1989. (Note: Under the Industrial and Commercial Training Act a training agreement is also referred to as an Training Agreement).



School-Based Trainee is a student enrolled in the Higher School Certificate, or equivalent qualification, who is undertaking a traineeship which forms a recognised component of their HSC curriculum, and is endorsed by the relevant NSW Training Authority and the NSW Board of Studies as such.



Relevant NSW Training Authority means the Department of Education and Training, or successor organisation.



Year 10 for the purpose of this clause, means that any person leaving school before completing year 10 shall be deemed to have completed Year 10.



(D)	Training Conditions -



(i)	The trainee shall attend an approved training course or training programme as prescribed in the Training Agreement or as notified to the trainee by the Relevant NSW Training Authority in an accredited and relevant traineeship.



(ii)	A Traineeship shall not commence until the relevant Training Agreement has been signed by the employer and by the trainee and lodged for registration with the Relevant NSW Training Authority.



(iii)	The employer shall ensure that the trainee is permitted to attend the training course or program provided for in the Training Agreement and shall ensure that the trainee received the appropriate on-the-job- training.



(iv)	The employer shall provide a level of supervision in accordance with the Training Agreement during the traineeship period.



(v)	The employer agrees that the overall training programme will be monitored by officers of the Relevant NSW Training Authority and training records or work books may be utilised as part of this monitoring process.



(vi)	Training shall be directed at:

(1)	the achievement of key competencies required for successful participation in the workplace (e.g., literacy, numeracy, problem solving, team work, using technology), and an Australian Qualification Framework Certificate Level I. 



This could be achieved through foundation competencies which are part of endorsed competencies for an industry or enterprise; and/or



(2)	the achievement of key competencies required for successful participation in an industry or enterprise (Where there are endorsed national standards these will define these competencies) as are proposed to be included in an Australian Qualification Framework Certificate Level II or above.



(E)	Employment Conditions -



(i)	A trainee shall be engaged as a full-time employee for a maximum of one year’s duration or a part-time trainee for a period no greater than the equivalent of one year full time employment.



For example, a part-time trainee working 2 ½ days per week (including time spent in approved training) works (and trains) half the hours of a full-time trainee and therefore their traineeship could extend for a maximum of two years.



In any event, unless the Relevant NSW Training Authority directs otherwise, the maximum duration for a traineeship shall be thirty-six months.



By agreement in writing, and with the consent of the Relevant NSW Training Authority, the relevant employer and the trainee may vary the duration of the traineeship and the extent of structured training, provided that any agreement to vary is in accordance with the relevant Traineeship.



(ii)	A trainee shall be subject to a satisfactory probation period of up to one month, which may be reduced at the discretion of the employer.



(iii)	Where the trainee completes the qualification in the Training Agreement earlier than the time specified in the Training Agreement then the traineeship may be concluded by mutual agreement.



(iv)	A Traineeship shall not be terminated before its conclusion, except in accordance with the Industrial And Commercial Training Act 1989. Or by mutual agreement.



An employer who chooses not to continue the employment of a trainee upon the completion of the traineeship shall notify, in writing, the Relevant NSW Training Authority of their decision.



(v)	The Trainee shall be permitted to be absent from work without loss of continuity of employment and/or wages to attend the approved training in accordance with the Training Agreement. 



(vi)	Where the employment of a trainee by an employer is continued after the completion of the traineeship period, such traineeship period shall be counted as service for the purposes of any entitlements accrued pursuant to this award or any other legislative entitlements.



(vii)	



(a)	The Traineeship Agreement may restrict the circumstances under which the trainee may work overtime and shift work in order to ensure the training program is successfully completed.



(b)	Trainees shall not work overtime or shift work on their own unless consistent with the provisions as set out otherwise in this award.



(c)	No trainee shall work shift work unless the relevant parties to the making of this award agree that such shiftwork makes satisfactory provision for approved training. Such training may be applies over a cycle in excess of a week, but must average over the relevant period no less than the amount of training required for non-shiftwork Trainees.



(d)	The trainee wage shall be the basis for the calculation of overtime and/or shift penalty rates as prescribed otherwise in this award.



(viii)	All other terms and conditions of this award that are applicable to the trainee, or would be applicable to the trainee but for this clause, shall apply unless specifically varied by this clause.



(ix)	A trainee who fails to either complete the traineeship or who cannot, for any reason, be placed in full-time employment with the employer on successful completion of the traineeship, shall not be entitled to any severance payment.



(x)	The following employment conditions apply specifically to part-time and school-based trainees.



(a)	A part-time trainee shall receive, on a pro rata basis, all employment conditions applicable to a full time trainee.  All the provisions of this clause shall apply to part-time trainees except as specified in this subclause.



(b)	A part-time trainee may, by agreement, transfer from a part-time to a full time traineeship position should one become available.



(c)	The minimum daily engagement periods for part-time trainees shall be 3 continuous hours per occasion, except in cases where it is agreed that there shall be a start of 2 continuous hours, on 2 or more days per week, provided that:



(1)	a 2 hour start is sought by the employee to accommodate the employee’s personal circumstances, or 



(2)	the place of work is within a distance of 5km from the employee’s place of residence.



(d)	School-based trainees shall not be required to attend work or training during the interval starting four weeks prior to the commencement of the final year Higher School Certificate Examination period and ending upon the completion of the individual’s last HSC examination paper.



(e)	For the purposes of this clause, a school-based trainee shall become in ordinary trainee as at January 1 of the year following the year in which they ceased to be a school student.



(F)	Wages -



(i)	(1)	The weekly wages payable to full-time trainees shall be as follows:



Industry/Skill Level A�Table 1��Industry/Skill Level B�Table 2��Industry/Skill Level C�Table 3��School-Based Trainees�Table 4��

(2)	These wage rates prescribed by this clause will only apply to trainees while they are undertaking an approved traineeship which includes structured training as defined in this clause.



(3)	The wage rates prescribed by this clause do not apply to complete trade level training which is  covered by the Apprenticeship system.

(4)	The rates of pay in this award include the adjustments payable under the state Wage Case of May 2000. These adjustments may be offset against:



(ii)	Any equivalent overaward payments, and/or



(iii)	Award wage increases since 29 May 1991 other that safety net, State Wage Case, and minimum rates adjustments.



(iv)	Appendix A - Industry/Skill Levels, of Part C of this award, sets out the skill level of a traineeship. The industry/Skill levels contained in Appendix A are illustrative of the appropriate levels but are not determinative of the actual skill levels (ie skill levels A, B or C). that may be contained in a Traineeship Scheme. The determination of the appropriate skill level for the purpose of determining the appropriate wage shall be based on the following criteria: 



(1)	Any previous agreement of the parties



(2)	the nature of the industry;



(3)	the total training plan;



(4)	recognition that training can be undertaken in stages;



(5)	the exit skill level in the this award contemplated by the traineeship.



(v)	For the purposes of this provision "out of school" shall refer only to periods out of school beyond Year 10, and shall be deemed to:



(1)	include any period of schooling beyond Year 10 which was not part of nor contributed to a completed year of schooling;



(2)	include any period during which a trainee repeats in whole or part a year of schooling beyond Year 10;



(3)	not include any period during a calendar year in which a year of schooling is completed; and



(4)	Have effect on an anniversary date, being January 1 in each year.



(G)	Wages for Part Time /School Based Traineeships



(i)	This subclause shall apply to trainees who undertake a traineeship on a part-time basis by working less than full time ordinary hours and by undertaking the approved training at the same or lesser training time than a full-time trainee. 



(ii)	The rates set out in Table 5, Hourly Rates for Trainees Who Have Left School and Table 6 - Hourly Rates for School-base Traineeships of Part C, Industry/Skill Level Rates are the hourly rates of pay where the training is either fully off-the-job or where 20% of time is spent in approved training. These rates are derived from a 38 Hour week. 



(iii)	The hours for which payment shall be made are determined as follows:



(a)	Where the structured training for a traineeship (including a school based traineeship) is provided off-the-job by a Registered Training Organisation, for example at school or at TAFE, these rates shall apply only to the total hours worked by the part time trainee on the job.



(b)	Where the structured training is under taken on-the-job or in a combination of on-the-job and off-the-job, and the average proportion of time to be spent in structured training is 20% (ie. The same as for the equivalent full time traineeship):



(1)	If the training is solely on-the-job, then the total hours on the job shall be multiplied by the applicable hourly rate, and then 20% shall be deducted



(2)	If the training is partly on-the-job and partly off-the-job, then the total of all the hours spent in work and training shall be multiplied by the applicable hourly rate, and then 20% shall be deducted.



NOTE: 20 % is the average proportion of time spent in structured training which has been taken into account in setting the wage rates for most full time traineeships.



(c)	Where the normal full time weekly hours are not 38 the appropriate hourly rate may be obtained by multiplying the rate in the table by 38 and then dividing by the normal full time weekly hours.



(iv)	General Formula



For traineeships not covered by subclause (b) above, the following formula for the calculation of wage rates shall apply:



The wage rate shall be pro-rata the full time rates based on variation in the amount of training and/or amount of work over the period of the traineeship which may be varied on the basis of the following formula.



Wage =  Full time wage rate  (  	Trainees hours - average weekly training time

30.4*



*Note: 30.4 in the above formula represents 38 ordinary full time hours less the average training time for full time trainees (i.e., 20%). A pro rata adjustment will need to be made in the case where the award specifies different ordinary full time hours: for example where the ordinary weekly hours are 40, 30.4 will be replaced by 32.



(v)	"Full time wage rate" means the appropriate wage rate as set out in Tables 1, 2, 3 and 4 of Part C - Industry/Skill Level Rates of Part C of this award.



(vii)	"Trainees hours" shall be the hours worked per week including the time spent in structured training. For the purpose of this definition the time spent in approved vocational training may be taken as an average for that particular year of the traineeship.



(viii)	"Average weekly training time" is based upon the length of the traineeship specified in the traineeship agreement or training agreement as follows:



Average weekly training time =		7.6	(	12

Length of Traineeship in months



Note 1: 7.6 in the above formula represents the average weekly training time for a full-time trainee whose ordinary hours are 38 per week. A pro rata adjustment will need to be made in the case where the award specifies different ordinary full time hours: for example where the ordinary weekly hours are 40, 30.4 will be replaced by 32.



Note 2: The parties note that the traineeship agreement will require a trainee to be employed for sufficient hours to complete all requirements of the traineeship, including on the job work experience and demonstration of competencies. The parties also note that this would result in the equivalent of a full day’s on the job work per week.

Example of the calculation for the wage rate for a part time traineeship����A school student commences a traineeship in Year 11. The ordinary hours of work in the relevant award are 38. The training agreement specifies two years (24 months) as the length of the traineeship.����"Average weekly training time" is therefore  	7.6 ( 12 = 3.8 hours ��24����"Trainee hours" totals 15 hours, these are made up of 11 hours work which is worked over two days of the week plus 1 - 1(2 hours on the job training plus 2 - 1(2 hours off the job approved training at school and at TAFE.����So the wage rate in Year 11 is :����$187  (  (15 - 3.8)        =$68.89 plus any applicable penalty rates under this award��	30.4����The wage rate varies when the student completes Year 11 and passes the anniversary date of 1 January the following year to begin Year 12 and/or if "trainee hours" changes.��

(H)	Grievance Procedures -



(i)	Procedure relating to grievances of individual trainees: - 



(1)	A trainee shall notify the employer as to the substance of any grievance and request a meeting with the employer for bilateral discussions in order to settle the grievance.



(2)	If no remedy to the trainee's grievance is found, then the employee shall seek further discussions and attempt to resolve the grievance at a higher level of authority, where appropriate.



(3)	Reasonable time limits must be allowed for discussion at each level of authority.



(4)	At the conclusion of the discussions, the employer must provide a response to the trainee's grievance, if the matter has not been resolved, including reasons for not implementing any proposed remedy.  At this stage an employer or a trainee may involve an employer organisation or union of which he/she is a member.



(5)	If no resolution of the trainee’s grievance can be found, then:



(a)	If the dispute relates to issues of training then the matter may be referred to the NSW Commissioner for Vocational Training in accordance with the Industrial and Commercial Training Act 1989; or



(b)	If the dispute relates to industrial issues then the matter may be referred to the Industrial Relations Commission of New South Wales by either that employer, an industrial organisation of employers or a union representing the trainee.



(6)	Whilst this grievance procedure is being followed, normal work shall continue.



(ii)	Procedures relating to disputes, etc. between employers and their trainees:



(1)	A question, dispute or difficulty must initially be dealt with at the workplace level where the problem has arisen. If the problem cannot be resolved at this level, the matter shall be referred to a higher level of authority.



(2)	If no resolution can be found to the question, dispute or difficulty, the matter may be referred to the Industrial Relations Commission of New South Wales by any party to the dispute or the industrial organisation representing any of the parties to the dispute.



(3)	Reasonable time limits must be allowed for discussion at each level of authority.



(4)	While a procedure is being followed, normal work must continue.



(5)	The employer may be represented by an industrial organisation of employers and the trainees may be represented by an industrial organisation of employees for the purpose of each procedure.



15.	SUPERANNUATION



(i)	DEFINITIONS



In this part:



(a)	In the case of a full-time weekly employee, the weekly rate for the classification, together with penalty payments for ordinary hours including Saturday and Sunday rates.



Payments incurred for working Public Holidays and overtime worked are not included in such calculations.



(b)	In the case of a part-time employee the number of ordinary hours (excluding overtime) worked in a week multiplied by the Monday to Friday hourly rate including the part-time loading for the employee.



(c)	In the case of a casual employee the number of ordinary hours worked in each week (excluding overtime hours) multiplied by the Monday to Friday hourly rate including the casual loading for the classification of the employee.  Pro rata annual leave loading is excluded.



"Trustee" shall mean:  CLUB PLUS Pty. Limited or such other trustee of CLUB PLUS as may be appointed from time to time.



"Union" means:  "The Australian Workers’ Union, New South Wales Branch.



(ii)	ENROLMENT



(a)	Subject to the provisions of section 124 of the Industrial Relations Act 1996 and the Superannuation Guarantee (Administrative) Act 1992, the Superannuation Guarantee Charge Act 1992, the Superannuation Industry (Supervision) Act 1993, the Superannuation (Resolution of Complaints) Act 1993 each employer shall:



enter into a formal agreement with the Trustee acknowledging itself to be bound by the CLUB PLUS trust deed;  or any fund that complies with the legislation and



take all necessary steps to ensure that each of his/her eligible employees becomes a member of the fund that complies with the requirements of the legislation.



(iii)	CONTRIBUTIONS



Each employer shall make superannuation contributions in respect of each employee an amount equal to the requirements of the legislation.



Contributions shall not fall below 3% of the ordinary - time earnings.



(iv)	REMITTING PAYMENTS

Each employer shall remit to the Trustee of Club Plus all payments due in respect of his/her employees immediately at the conclusion of each calendar month or at such other times and in such other manner as may be agreed in writing between the Trustee of Club Plus and the employer.  Where such agreement cannot be reached the matter shall be referred to the NSW Industrial Commission for determination.



(v)	RECORDS



The employer shall retain all records relating to the calculation of payments due to CLUB PLUS in respect of each employee and such records shall be retained for a period of six years.  They shall be available for inspection by -



the officials of the union;



representatives of the Trustee.



(vi)	TIME AND WAGES RECORDS



In addition to the information that each employee is required by Time and Wages Records, to enter on his/her time and wages book or sheets and/or bundy clock he/she shall enter his/her membership number of CLUB PLUS.



(vii)	EXEMPTIONS



(a)	Where an employer is incapable of complying with this award on the grounds of extreme incapacity to pay as set out in the wage fixation principles adopted by the Industrial Commission of New South Wales he may apply to the said Commission for exemption from this award while ever the incapacity exists, provided that -



they shall comply with this award until the matter is determined by the Commission;



such compliance shall be without prejudice to the outcome of the application.



16.	MEAL ALLOWANCE



An employee required to work one or more hours’ overtime without being notified the day before that he/she will be so required to work, shall be provided either with a meal by the employer or shall be paid the amount set in Item 2 of Table 3 - Other Rates and Allowances, of Part B, Monetary Rates.



17.	PUBLIC HOLIDAYS



(i)	The days on which New Year’s Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, Anzac Day, Queen’s Birthday, Labour Day, Christmas Day and Boxing Day are observed and any other day proclaimed as a public holiday for the State, together with the Picnic Day of The Australian Workers’ Union New South Wales , which shall be the first Monday in March of each year, shall be holidays and no deduction in respect of such holidays shall be made from the wages due to an employee for the week in which such holiday or holidays occur:  Provided that where an employer allows the employee a paid holiday not being one of the days specified in this clause, such employer shall be exempted from the provision of a Picnic Day of The Australian Workers’ Union, New South Wales.



(ii)	An employer may require from an employee evidence of his/her attendance at the union picnic and the production of the butt of the picnic ticket issued for the picnic shall be sufficient evidence of attendance.  Where such evidence is required by the employer, payment need not be made unless the evidence is produced.



(iii)	Where an employee is required by the employer to work four or more hours on a holiday, the employee shall be paid for all time worked at the rate of double time and one-half with a minimum payment as for four hours worked or, alternatively, at the election of the employee, be paid at time and one-half for all time worked plus be given a day off to be taken at a later date or to be added to annual leave.

(iv)	For the purpose of this clause, the rate to be paid to part-time employees for holidays prescribed in subclause (i) of this clause not worked shall be the average daily payment for the four weeks preceding the holiday or holidays.



18.	ANNUAL LEAVE



(i)	Employee shall be entitled to annual leave as prescribed by the Annual Holidays Act 1944.



(ii)	In addition to the provisions of the said Act, an employee shall be entitled to an additional paid one week’s annual leave for every 30 Sundays and/or public holidays worked during a relevant year of employment.



19.	ANNUAL LEAVE LOADING



(i)	In this clause the Annual Holidays Act 1944 is referred to as "the Act".



(ii)	Before an employee is given and takes annual leave or, where by agreement between the employer and the employee the annual leave is given and taken in more than one separate period, then before each of such separate periods the employer shall pay the employee a loading determined in accordance with this clause.  (NOTE:  The obligation to pay in advance does not apply where an employee takes annual leave wholly or partly in advance - see subclause (vi) of this clause.)



(iii)	The loading is payable in addition to the pay for the period of leave given and taken and due to the employee under the Act, and under subclause (ii) of Clause 18, Annual Leave.



(iv)	The loading is to be calculated in relation to any period of annual leave to which the employee becomes or has become entitled or, where such leave is given and taken in separate periods, then in relation to each such separate period.



(v)	The loading is the amount payable for the period or the separate periods, as the case may be, stated in subclause (iv), at the rate per week of 17.5 per cent of the appropriate ordinary weekly time rate of pay prescribed by this award for the classification in which the employee was employed immediately before commencing an annual holiday.



(vi)	No loading is payable to an employee who takes annual leave wholly or partly in advance; provided that if the employment of such an employee continues until the day when he/she would have become entitled under the Act to annual leave, the loading then becomes payable in respect of the period of such leave and is to be calculated in accordance with subclause (v) of this clause, applying the award rates of wages payable on that day.



(vii)	



(a)	When the employment of an employee is terminated by the employer for a cause other than misconduct and, at the time of the termination, the employee has not been given and has no taken the whole of the annual leave to which the employee became entitled, shall be paid a loading calculated in accordance with subclause (v) of this clause for the period not taken.



(b)	Except as provided by paragraph (a) of this subclause, no loading is payable on the termination of an employee’s employment.



20.	SICK LEAVE



(i)	A full-time employee after three months’ service shall be entitled to 38 hours’ sick leave during the first twelve months of employment, and shall be entitled to 60.8 hours’ sick leave during the second and subsequent years of service with the same employer.



(ii)	Any sick leave not taken in a year shall be cumulative and may be taken by an employee in addition to the sick leave which the employee may be entitled to in any one year.

(iii)	An employee, if required by the employer, shall produce satisfactory evidence as to his/her sickness and shall, as soon as possible, notify the employer of such sickness.



(iv)	Part-time employees shall receive the following sick leave entitlement -



(a)	in the first year of employment 0.021 hours for every hour worked;



(b)	in the second and subsequent years of employment 0.033 hours for every hour worked.



The provisions of subclauses (ii) and (iii) of this clause shall apply in respect of part-time employees.



21.	PERSONAL/CARER'S LEAVE



(1)	Use of Sick Leave



(a)	An employee, other than a casual employee, with responsibilities in relation to a class of person set out in subparagraph (ii) of paragraph (c) who needs the employee’s care and support, shall be entitled to use, in accordance with this subclause, any current or accrued sick leave entitlement, provided for in Clause 20, Sick Leave.



Leave, for absences to provide care and support for such persons when they are ill.  Such leave may be taken for part of a single day.



(b)	The employee shall, if required, establish either by production of a medical certificate or statutory declaration, the illness of the person concerned and that the illness is such as to require care by another person.  In normal circumstances, an employee must not take carer’s leave under this subclause where another person has taken leave to care for the same person.



(c)	The entitlement to use sick leave in accordance with this subclause is subject to:



(i)	the employee being responsible for the care of the person concerned; and



(ii)	the person concerned being:



(a)	a spouse of the employee; or



(b)	a de facto spouse, who, in relation to a person, is a person of the opposite sex to the first mentioned person who lives with the first mentioned person as the husband or wife of that person on a bona fide domestic basis although not legally married to that person; or



(c)	a child or an adult child (including an adopted child, a step child, a foster child or an ex nuptial child), parent (including a foster parent and legal guardian), grandparent, grandchild or sibling of the employee or spouse or de facto spouse of the employee, or



(d)	a same sex partner who lives with the employee as the de facto partner of that employee on a bona fide domestic basis; or



(e)	a relative of the employee who is a member of the same household, where for the purposes of this subparagraph:



1.	"relative" means a person related by blood, marriage or affinity;



2.	"affinity" means a relationship that one spouse because of marriage has to blood relatives of the other; and



3.	"household" means a family group living in the same domestic dwelling.

(d)	An employee shall, wherever practicable, give the employer notice prior to the absence of the intention to take leave, the name of the person requiring care and that person’s relationship to the employee, the reasons for taking such leave and the estimated length of absence.  If it is not practicable for the employee to give prior notice of absence, the employee shall notify the employer by telephone of such absence at the first opportunity on the day of absence.



(2)	Unpaid Leave for Family Purpose



(a)	An employee may elect, with the consent of the employer, to take unpaid leave for the purpose of providing care and support to a member of a class of person set out in subparagraph (ii) of paragraph (c) of subclause (1) who is ill.



(3)	Annual Leave



(a)	An employee may elect with the consent of the employer, subject to the Annual Holidays Act 1944, to take annual leave not exceeding five days in single day periods or part thereof, in any calendar year at a time or times agreed by the parties.



(b)	Access to annual leave, as prescribed in paragraph (a) of this subclause, shall be exclusive of any shutdown period provided for elsewhere under this award.



(c)	An employee and employer may agree to defer payment of the annual leave loading in respect of single day absences, until at least five consecutive annual leave days are taken.



(4)	Time Off in Lieu of Payment for Overtime



(a)	For the purpose only of providing care and support for a person in accordance with subclause (1) of this clause, the following provisions shall apply.



(b)	An employee may elect, with the consent of the employer, to take time off in lieu of payment for overtime at a time or times agreed with the employer within 12 months of the said election.



(c)	By mutual agreement, payment for overtime may be converted to time off in lieu, to be taken as one hour off for one hour’s pay.



(d)	If, having elected to take time as leave in accordance with paragraph (a) of this subclause, the leave is not taken for whatever reason payment for time accrued at overtime rates shall be made at the expiry of the 12 month period or on termination.



(e)	Where no election is made in accordance with the said paragraph (a), the employee shall be paid overtime rates ;in accordance with the award.



(5)	Make-Up Time



(a)	An employee may elect, with the consent of the employer, to work "make-up time", under which the employee takes time off ordinary hours, and works those hours at a later time, during the spread of ordinary hours provided in the award, at the ordinary rate of pay.



(b)	An employee on shift work may elect, with the consent of the employer, to work "make-up time" (under which the employee takes time off ordinary hours and works those hours at a later time), at the shift work rate which would have been applicable to the hours taken off.



(6)	Rostered Days Off



(a)	An employee may elect, with the consent of the employer, to take a rostered day off at any time.



(b)	An employee may elect, with the consent of the employer, to take rostered days off in part day amounts.

(c)	An employee may elect, with the consent of the employer, to accrue some or all rostered days off for the purpose of creating a bank to be drawn upon at a time mutually agreed between the employer and employee, or subject to reasonable notice by the employee or the employer.



(d)	This subclause is subject to the employer informing each union which is both party to the award and which has members employed at the particular enterprise of its intention to introduce an enterprise system of RDO flexibility, and providing a reasonable opportunity for the union(s) to participate in negotiations.



22.	SICK LEAVE - APPRENTICES



(i)	Each apprentice shall be allowed sick leave up to a maximum of a fortnight for each year of apprenticeship.  Such sick leave shall be cumulative for the period of apprenticeship; provided that, in the event of a transfer to another employer, credit shall not be given for any balance of sick leave not taken whilst in the service of the previous employer.



(ii)	For absences due to sickness of two days or less, the apprentice shall notify the employer (or cause notification to be given to the employer) by telephone and confirm the information by letter signed by the parent or guardian of the apprentice on the day of resumption.  Time lost for such absences shall not be paid for if the absence is not notified in the manner prescribed.



(iii)	A medical certificate shall be furnished for absence in excess of two days.



23.	LONG SERVICE LEAVE



Employees shall be entitled to long service leave benefits as prescribed by the Long Service Leave Act 1955.



24.	BEREAVEMENT LEAVE



(i)	Subject to this clause, on the death within Australia of a spouse, father, mother, child (including stepchild), brother, sister or parent-in-law, a weekly hired employee shall, on proper notice to the employer, and for the purpose of making arrangements for and/or attending the funeral, be entitled to bereavement leave, without deduction of pay, up to and including the day of the funeral, for a period not exceeding the number of ordinary hours usually worked by the employee in two ordinary working days.



(ii)	Provided further, an employee on weekly hiring shall be entitled to a maximum two days’ leave without loss of pay on each occasion and on the production of satisfactory evidence of the death outside of Australia of an employee’s husband, wife, father or mother and where such employee travels outside of Australia to attend the funeral.



(iii)	The term "spouse" shall include a person with whom the employee is living in a de facto relationship at the time of bereavement:  Provided that the entitlement to leave under this clause shall not be exercisable on the subsequent death of a legal spouse.  The words "father" and "mother" shall include foster father or foster mother and stepfather or stepmother:



Provided that the entitlement to leave under this clause shall not be exercisable on the subsequent death of a natural father or mother.



(iv)	In all cases, proof of death shall be furnished by the employee to the satisfaction of the employer.



(v)	This clause shall have no operation during any time when the period of leave referred to herein coincides with any other period of leave of the employee or on the employee’s rostered day off.



25.	JURY SERVICE



An employee on weekly hiring required to attend for jury service during the ordinary working hours shall be reimbursed by the employer an amount equal of the difference between the amount paid in respect of the employee’s attendance for such jury service and the amount of wage the employee would have received in respect of the ordinary time the employee would have worked had the employee not been on jury service.



An employee shall notify the employer as soon as practicable of the date upon which the employee is required to attend for jury service.



Further, the employee shall give the employer proof of the employee’s attendance, the duration of such attendance and the amount received in respect of such jury service.



26.	GENERAL CONDITIONS



(i)	Change rooms and conveniences:



(a)	A separate change room for male and female employees shall be provided.



(b)	Showering facilities and wash basins with hot and cold water shall be provided.



(c)	Adequate toilet facilities shall be provided.



(d)	A locker shall be provided for each employee.



(ii)	Meal Room - The employer shall supply suitable shelter for meals and facilities for boiling water for employees at the commencement of each meal and/or tea break.  Such meal rooms shall be equipped as follows:



(a)	Fly screen doors.



(b)	Refrigerators.



(c)	Heater for food.



(d)	Electric light where practicable.



(e)	Suitable table and seating accommodation.



Provided that it shall be sufficient compliance with this subclause if these facilities are found elsewhere in the club and employees are given full access to those facilities.



(iii)	Employees using fumigants, fertilizers, hormones and/or other chemicals shall be supplied free of charge and shall be required to use, in accordance with all necessary safety instructions, all necessary and appropriate protective clothing and equipment.



(iv)	Where an employee is directed by the employer to use his/her own motor vehicle in the performance of his/her duties, he/she shall be paid an allowance at the rate set out in Item 1 of Table 3 - Other Rates and Allowances, of Part B, Monetary Rates.



(v)	Employees undertaking the Horticultural/Greenkeeping Certificate Course shall be given leave in the employer’s time to attend such classes, lectures and examinations as required by the relevant Technical College or equivalent and the fees for such course shall be reimbursed by the employer to the employee at the end of each year of the course completed by the employee to the standard requirement of the college.



(vi)	Footwear - An employee, after three months’ service with an employer, shall be provided in each year with a minimum of two pairs of footwear suitable to the requirements of his/her job.  Such footwear shall remain the property of the employer.







27.	MIXED FUNCTIONS



An employee directed by the employer to perform the duties of a higher position for more than two consecutive working days shall be paid not less than the minimum rate prescribed for such higher position for all time whilst so engaged.

28.	WORKING IN THE RAIN



All employees called upon to work in the rain shall be supplied by the employer with oilskins, gumboots or other protective clothing free of charge, such protective clothing to be issued to each individual employee for his/her personal use only.



29.	FIRST-AID



(i)	At each place of work, the employer shall provide and maintain a first-aid kit complying with the requirements of the Occupational Health and Safety Act 1983 (Occupational Health and Safety (First-aid) Regulation 1989, Schedule 1. 



(ii)	An employee appointed by an employer to perform first-aid duties shall be paid an amount set out in Item 3 of Table 3 - Other Rates and Allowances, of Part B, Monetary Rates, in addition to the classified rate.



30.	MEDICAL EXAMINATIONS



(i)	The employer shall grant an employee leave of absence on ordinary pay not more than once each calendar year (unless special circumstances such as some unusual exposure to chemicals make further testing necessary), to attend the following:



(a)	A blood test and urine test (where applicable) conducted by the Division of Occupational Health, annually in each New South Wales region.



(b)	Where required, in addition to the test referred to in paragraph (a) in this subclause or, where such test cannot conveniently be undertaken, an appointment at the public hospital which is in the most convenient proximity to an employee’s workplace or residence to enable a medical examination, including the taking of a blood sample.



(ii)	Any fee or part thereof payable for such appointments in excess of Medicare or other reimbursements shall be borne by the employer.



31.	TOOLS



All tools, and other necessary equipment, required by employees shall be provided free of charge by the employer.  The employer shall cause all electrical equipment to be kept in a proper and satisfactory condition at all times.



32.	PAYMENT OF WAGES



(i)	Wages shall be paid on a fixed day not later than Thursday of each week.  Such payment by the employer, at the employer’s discretion, may be by cheque, cash or by the employer transferring the amount due into an individual employee’s bank (or other recognised financial institution) account of his or her choice.



(ii)	Where such wages are paid by cheque or electronic funds transfer, the following conditions shall apply:



(a)	Where the employer pays wages by cheque or electronic funds transfer, the employer shall reimburse the employees all banking or other financial institution costs associated with such payment by cheque or electronic bank transfer.



(b)	In the case of employees paid by cheque, the employer shall, on pay day if it is required by the employees, have a facility available during ordinary hours for the encashment of the cheque.



33.	DISPUTES SETTLEMENT PROCEDURE



The procedure for the resolution of industrial disputation will be in accordance with the Industrial Relations Act 1996.  These procedural steps are -



(1)	Procedure relating to a grievance of an individual employee:



(a)	The employee is required to notify (in writing or otherwise) the employer as to the substance of the grievance, request a meeting with the employer for bilateral discussions and state the remedy sought.



(b)	A grievance must initially be dealt with as close to the source as possible, with graduated steps for further discussion and resolution at higher levels of authority.



(c)	Reasonable time limits must be allowed for discussion at each level of authority.



(d)	At the conclusion of the discussion, the employer must provide a response to the employee’s grievance, if the matter has not been resolved, including reasons for not implementing any proposed remedy.



(e)	While a procedure is being followed, normal work must continue.



(f)	The employee may be represented by an industrial organisation of employees.



(2)	Procedures relating to disputes, etc., between an employer and the employees:



(a)	A question, dispute or difficulty must initially be dealt with as close to its source as possible, with graduated steps for further discussion and resolution at higher levels of authority.



(b)	Reasonable time limits must be allowed for discussion at each level of authority.



(c)	While a procedure is being followed, normal work must continue.



(d)	The employer may be represented by an industrial organisation of employers and the employees may be represented by an industrial organisation of employees for the purpose of each procedure.



34.	ANTI-DISCRIMINATION



(i)	It is the intention of the parties bound by this award to seek to achieve the object in section 3 (f) of the Industrial Relations Act 1996 to prevent and eliminate discrimination in the workplace on the grounds of race, sex, marital status, disability, homosexuality, transgender identity and age and responsibilities as a carer.



(ii)	It follows that in fulfilling their obligations under the dispute resolution procedure prescribed by this award the parties have obligations to take all reasonable steps to ensure that the operation of the provisions of this award are not directly or indirectly discriminatory in their effects.  It will be consistent with the fulfilment of these obligations for the parties to make application to vary any provision of the award which, by its terms or operation, has a direct or indirect discriminatory effect.



(iii)	Under the Anti-Discrimination Act, 1977 it is unlawful to victimise an employee because the employee has made or may make or has been involved in a complaint of unlawful discrimination or harassment.



(iv)	Nothing in this clause is to be taken to affect:



(a)	any conduct or act which is specifically exempted from anti - discrimination legislation;

(b)	offering or providing junior rates of pay to persons under 21 years of age;



(c)	any act or practice of a body established to propagate religion which is exempted under section 56(d) of the Anti-Discrimination Act 1977;



(d)	a party to this Award from pursuing matters of unlawful discrimination in any State or Federal jurisdiction.



(v)	This clause does not create legal rights or obligations in addition to those imposed upon the parties by the legislation referred to in this clause.



(vi)	Notes



(a)	Employers and employees may also be subject to Commonwealth anti-discrimination legislation.



(b)	Section 56(d) of the Anti-Discrimination Act 1977 provides:



(i)	Nothing in the Act affects......any other act or practice of a body established to propagate religion that conforms to the doctrines of that religion or is necessary to avoid injury to the religious susceptibilities of the adherents of that religion".



35.	AREA, INCIDENCE AND DURATION



This award rescinds and replaces the Bowling Clubs, &c., Employees (State) Award published 29 October 1993 (277 I. G. 45) and all variations thereof.



This award also rescinds and replaces the following awards;



Bowling Clubs, &c., Employees Redundancy (State) Award published 13 April 1995 (285 I.G 10).



Bowling Club (State) Training Wage Award published 20 August 1999 (310 I.G 473).



This award applies to all employees classified in Clause 8, Rates of Pay, within the jurisdiction of the Bowling and Golf Clubs, &c., Employees (State) Conciliation Committee, established 14 January 1993.  The changes made to the award pursuant to section 19 (6) of the Industrial Relations Act 1996 and principle 26 of the principles of review of awards made by the Industrial Relations Commission of New South Wales on 18 December 1998 (308 I.G 307) take effect from 24 July 2001.



This award remains in force until varied or rescinded, the period for which it was made having already expired.



PART B



MONETARY RATES



Table 1 - Rates of Pay



Classification�Rate Per Week ($)��5 day worker���Level 1�430.10��Level 2�452.60��Level 3�473.50��Level 4�507.20��Level 5�528.10��5 & ½ day worker���Level 1�441.00��Level 2�463.50��Level 3�484.30��Level 4�518.00��Level 5�538.90��

Table 2 - Apprentices



Apprentice’s year of apprenticeship�% of skilled tradesperson’s

minimum weekly rate

(Greenkeeper Level 4)�

Rate per week

($)��5 day week����1st �50�253.60��2nd�58�294.20��3rd �68.5�347.45��4th �78�395.60��5 & ½ day week����1st�50�259.05��2nd�58�300.50��3rd�68.5�354.90��4th �78�404.10��

Table 3 - Other Rates and Allowances



Item No�Clause�Brief description�Amount��1�26 (iv)�Motor vehicle allowance �$0.44 per kilometre��2�16�Meal allowance�$7.40��3�29�First-Aid allowance�$1.65 per day��

PART C



MONETARY RATES



INDUSTRY/SKILL LEVEL RATES



Table 1 - Weekly Rates - Skill Level A



Where the accredited training course and work performed are for the purpose of generating skills which have been defined for work at Skill Level A.



�Highest Year of Schooling Completed���Year 10

$�Year 11

$�Year 12

$��School Leaver�187.00�205.00�249.00��Plus 1 year out of school�205.00�249.00�290.00��Plus 2 years�249.00�290.00�337.00��Plus 3 years�290.00�337.00�386.00��Plus 4 years�337.00�386.00���Plus 5 years or more�386.00����

The average proportion of time spent in structured training which has been taken into account in setting the above rates is 20 per cent.



Table 2 -Weekly Rates - Skill Level B



Where the accredited training course and work performed are for the purpose of generating  skills which have been defined for work at Industry/Skill Level B.



�Highest Year of Schooling Completed���Year 10

$�Year 11

$�Year 12

$��School Leaver�187.00�205.00�239.00��Plus 1 year out of school�205.00�239.00�275.00��Plus 2 years�239.00�275.00�323.00��Plus 3 years�275.00�323.00�368.00��Plus 4 years�323.00�368.00���Plus 5 years or more�368.00����

The average proportion of time spent in structured training which has been taken into account in setting the above rates is 20 per cent.



Table 3 - Weekly Rates  - Industry/Skill Level C



Where the accredited training course and work performed are for the purpose of generating skills which  have been defined for work at Industry/Skill Level C.



�Highest Year of Schooling Completed���Year 10

$�Year 11

$�Year 12

$��School Leaver�187.00�205.00�230.00��Plus 1 year out of school�205.00�230.00�258.00��Plus 2 years�230.00�258.00�289.00��Plus 3 years�258.00�289.00�323.00��Plus 4 years�289.00�323.00���Plus 5 years or more�323.00����

The average proportion of time spent in structured training which has been taken into account in setting the above rates is 20 per cent.



Table 4 - Weekly Rates - School based traineeships



�Year of Schooling���Years 10 & 11

$�Year 12

$��School based traineeships skill levels A, B and C�187.00�205.00��

The average proportion of time spent in structured training which has been taken into account in setting the above rates is 20 per cent.



Table 5 - Hourly Rates for Trainees Who Have Left School



The table set out below are applicable to part time trainees only. It provides hourly rates of pay where the training is either fully off the job or where 20% of time is spent in approved training. These rates are derived from a 38 hour week.



�Highest Year of Schooling Completed��Skill Level A�Year 10

$�Year 11

$�Year 12

$��School Leaver�6.15�6.74�8.19��Plus 1 year out of school�6.74�8.19�9.54��Plus 2 years out of school�8.19�9.54�11.09��Plus 3 years out of school�9.54�11.09�12.70��Plus 4 years out of school�11.09�12.70���Plus 5 years out of school�12.70�����Highest Year of Schooling Completed��Skill Level B�Year 10

$�Year 11

$�Year 12

$��School Leaver�6.15�6.74�7.86��Plus 1 year out of school�6.74�7.86�9.05��Plus 2 years out of school�7.86�9.05�10.63��Plus 3 years out of school�9.05�10.63�12.11��Plus 4 years out of school�10.63�12.11���Plus 5 years out of school�12.11�����Highest Year of Schooling Completed��Skill Level C�Year 10

$�Year 11

$�Year 12

$��School Leaver�6.15�6.74�7.57��Plus 1 year out of school�6.74�7.57�8.49��Plus 2 years out of school�7.57�8.49�9.51��Plus 3 years out of school�8.49�9.51�10.63��Plus 4 years out of school�9.51�10.63���Plus 5 years out of school�10.63����

Table 6 - Hourly Rates for School Based Traineeships



�Year of Schooling���Year 11�Year 12��Skill Levels A, B & C�6.15�6.74��

Appendix A - Industry / Skill Levels



Industry / Skill Level A



Office Clerical

Commonwealth Public Sector Clerical

State Public Sector Clerical

Local Government Clerical

Finance, Property and Business Services



Industry / Skill Level B



Wholesale and Retail

Recreation and Personal Services

Transport and Storage

Manufacturing



Industry / Skill Level C



Community Services and Health

Pastoral

Environmental

Wholesale and Retail - Vehicle Repair Services and Retail Sector





R. J. PATTERSON, Commissioner.









BOWLING AND GOLF CLUBS, &c., EMPLOYEES (STATE) INDUSTRIAL COMMITTEE



Industries and Callings



All persons engaged as greenkeepers, ground attendants, gardeners, propagators, lawn mower and motor roller drivers and general labourers in the construction and maintenance of bowling greens and golf courses in the State of New South Wales, excluding the County of Yancowinna;

excepting employees of -



Municipal and Shire and County Councils;

The Council of the City of Newcastle;

The Council of the City of Sydney;

Sydney Electricity;

Landscape Gardeners;

Master Gardeners;



excepting also persons within the jurisdiction of the -



Club Managers and Secretaries (State) Industrial Committee;

Race Clubs, &c., Employees (State) Industrial Committee;

Sydney Cricket and Sportsground Trust, &c., Employees (State) Industrial Committee;

Club Employees (State) Industrial Committee.







____________________









Printed by the authority of the Industrial Registrar.
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Appendix A - Industry/Skill Levels



2.	TITLE



This Award shall be known as the Golf Clubs Employees (State) Award



3.	DEFINITIONS



(i)	Apprentice: Apprentice shall mean a person engaged as an apprentice in the trade of bowling greenkeeping.



(ii)	Casual Employee: A casual employee shall mean an employee engaged by the hour. The hourly rate for a casual employee shall be ascertained by dividing the ordinary rate as set out in Table 1 - Rates of Pay, of Part B Monetary Rates, plus 15 per cent, and dividing by thirty-eight.



(iii)	Part-time Employee: A part-time employee shall mean an employee employed by the week on a part-time basis for a constant number of hours which, having regard to the various ways of arranging ordinary hours, shall average less than 38 per week.  



A part-time employee shall be paid by the hour one thirty-eighth of the weekly rate prescribed in the said Table 1.



4.	TERMS OF ENGAGEMENT



(i)	Employees, other than casuals, shall be employed by the week and their engagement shall be terminated only by a week’s notice on either side, to be given at any time during the week, or by the payment or forfeiture, as the case may be, of a week’s wages in lieu thereof.



(ii)	This clause shall not affect the right of the employer to dismiss any employee without notice for refusal of duty or misconduct and in such cases the wages shall be made up to the time of dismissal only.



5.	HOURS OF WORK



(i)	The ordinary hours of work shall be an average of 38 hours per week which, at the discretion of the employer, may be worked on up to five days, Monday to Friday, plus one half - day of 4 hours on Saturday prior to noon in each week of the work cycle; provided that, by written agreement between the employer and employee and subject to subclause (vi) of this clause, ordinary hours may be worked on any day of the week.

(ii)	Subject to subclause (iii) hereof, the pattern of working hours shall be as agreed in writing between the employer and employees and shall be one of the following:



(a)	by rostering each employee off on one work day in each four - week work cycle; provided that, where ordinary hours are worked in five and one - half days, the employee shall receive one day off, Monday to Friday, being a day of seven hours, twelve minutes duration plus an additional forty - eight minutes to be taken on one of the remaining days in the four - week work cycle;



(b)	by rostering each employee off for two ordinary hours on any one day in each week of the four - week cycle; or



(c)	by rostering each employee off for four ordinary hours on any one day in each fortnight of the four - week cycle.



Failing agreement, the employer shall determine the method of working hours.



(iii)	An agreement on or determination of the pattern of working hours as per subclause (ii) hereof shall be subject to the following:



(a)	Such hours shall not be less than 4 hours nor more than 9 hours each day between the hours of 6.00 a.m and 6.00 p.m; provided that by agreement between the employer and an individual employee, or a majority of employees, ordinary hours may be worked for up to 12 hours per day between such times as may be mutually agreed.



(b)	The hours shall not exceed 152 hours in each 4 - week cycle.



(iv)	Such hours shall be worked continuously except for meal breaks and no employee shall work for longer than five hours without a break for a meal or six hours by agreement.



(v)	Employees shall receive at least seven days’ notice of a change in rostered hours or such lesser period as may be mutually agreed.



(vi)	The rate of pay for working ordinary hours on a Saturday past noon shall be time and one half, and on a Sunday shall be double the ordinary time rate of pay.



(vii)	No employee shall suffer a reduction in earnings as a result of the introduction of this clause.



6.	ROSTERED DAYS OFF



(i)	Where the method of implementation is a rostered day off taken in accordance with paragraph (a) of subclause (ii) of clause 5, Hours of Work, the following accrual shall occur:



(a)	Where eight ordinary hours are worked in five days, for each such day upon which an employee is rostered to work as part of the ordinary working week, the employee shall accumulate 24 minutes towards a rostered day off in each 4 - week work cycle.



(b)	Where eight ordinary hours are worked in five and one- half days, for each such day, Monday to Friday inclusive, upon which an employee is rostered to work as part of the ordinary week, the employee shall accumulate 22 minutes; and as well for each Saturday upon which an employee is rostered to work as part of the ordinary working week, the employee shall accumulate 10 minutes; provided that such accumulated time goes towards a rostered day off in each 4 - week work cycle.



(c)	An employee who is absent on paid leave of absence in accordance with the award or with the employer’s approval shall be entitled to accrual for the said absence.  Accrual shall not, however, occur during periods of leave pursuant to Clause 18, Annual Leave, 20, Sick Leave and 23 Long Service Leave.



(ii)	Where the method of implementation of the 38 - hour week, in accordance with paragraph (a) of subclause (ii) of clause 5, Hours of Work is an additional rostered day off, the employer should, so far as is practicable, allow the rostered day off to be taken consecutively with any other time off as a result of this award.



(iii)	Rostered days off shall be notified to employees four weeks in advance:  Provided that, in the case of emergency, an employee may be required to change the rostered day off.



(iv)	Rostered days off shall not be rostered on a public holiday as prescribed in Clause 17, Public Holidays.



(v)	Rostered days off may be "banked" by written agreement for a period not exceeding five months, to be taken at a time agreed on between the employer and employee, or, alternatively, as determined by the employer.



(vi)	An employee required to work on a rostered day off shall be paid a minimum payment as for four hours worked at double the ordinary time rate.



7.	MEAL BREAKS



Employees shall receive a period of not more than three - quarters of an hour for meals at such time as may be mutually agreed upon between employee and employer, Monday to Friday inclusive. A rest pause of ten minutes duration shall be allowed to each employee during the morning of each day, Monday to Friday inclusive, at a time to be arranged by the employer.



No employee shall work for more than five hours without a meal break, or for more than six hours by agreement between the employer and the employee.



8.	RATES OF PAY



(i)	The minimum rate of pay shall be as set out under the Rate Per Week column of Table 1 - Rates of Pay, of Part B, Monetary Rates.



(ii)	Classification Structure



Level 1 shall mean an employee primarily engaged in the following activities -



keeping areas clean and tidy;

weeding and watering;

trimming, mowing of surrounds, etc., with hand implements;

assistance in preparing areas for play;

assistance in course or green maintenance and construction;

operation of a limited range of vehicles, including motor vehicles.



It is recommended that employees of this level have undergone structured training at the introductory level and are appropriately assessed during the first three months of work; provided that employees graded at Level 1 shall be promoted to Level 2 not later than at the expiration of three months’ service as a Level 1 employee.



Level 2 shall mean an employee who has satisfactorily attained the appropriate level of training (at Level 2) and is engaged in the following activities in addition to the work of Level 1:



operation and minor maintenance of motorised equipment other than machinery or equipment requiring the holding of specialised licences;



assistance in the maintenance, renovation and reconstruction of greens and fairways, and/or maintenance of playing surfaces, including mowing, rolling, top dressing, seeding, turfing and sprigging, fertilising under supervision; planting and maintenance of trees, pruning under supervision.



Level 3 shall mean an employee who has satisfactorily attained the appropriate level of training (at Level 3) 



and is engaged in the following activities in addition to the work of Levels 1 and 2 -



assistance in the training and supervision of lower grade employees;

assistance in chemical and other spraying, where required to hold an appropriate licence;

operation of machinery and/or equipment where required to hold specialised licences or possession of specialised skills;

completion of basic records;

assistance in the construction and installation of facilities and systems.



Level 4 (Greenkeeper) shall mean an employee who has satisfactorily attained the appropriate level of training at the trade or an equivalent level, who works on a course having greens, and is primarily engaged in the following activities in addition to the work of Levels 1 to 3 -



training and supervision of employees of a lower grade, including apprentices;

construction of surfaces, gardens;

installation and maintenance or irrigation and drainage systems;

control and maintenance of stores and facilities;

stock control, record keeping;

planning the work programme in consultation with management.



Level 5 (Head Greenkeeper) - shall mean an employee who has satisfactorily attained the appropriate level of training at trade or the equivalent level, together with the additional requirements in supervision or other appropriate specialist modules.  In addition to the duties of Levels 1 to 4, the employee is also engaged in the following activities -



supervision and training of subordinate staff, including tradespersons;

presentation of written and/or verbal reports including budgets, general liaison with management;

activities requiring application of specialist skills.



Level 6 - (Superintendent) shall mean an employee who has attained the appropriate level of training at Level 5 and is primarily engaged in the following activities in addition to the work of Levels 1 to 5 -



preparation of budgets and financial reports;

planning for the overall development of the facility in consultation with management;

supervision and co-ordination of five or more tradespersons, including development of staffing and training plans, staff counselling and assisting management in the selection of personnel, but does not extend to the right to engage or dismiss employees.



(iii)	The rates of pay in this award include the adjustments payable under the State Wage Case of 2001.  This adjustment may be offset against:



(A)	any equivalent overaward payments, and/or



(B)	award wage increases since 29 May 1991 other than safety net adjustments and minimum rates adjustments.



(iv)	"Overaward Payment" is defined as the amount (whether "award payment", "attendance bonus", "service increment", or any term whatsoever) which an employee would receive in excess of the minimum award safety net (i.e., base rate plus supplementary payment) for all classifications in which such employee is engaged; provided that such payment shall exclude overtime, shift allowances, penalty rates, tool allowances, industry allowances, disability allowances, location allowances, special rates or allowances, fares and travelling allowance, and any other ancillary payment of a like nature prescribed by this award.



(v)	The tradesperson’s rate as referred to herein shall consist of the following components -



(a)	minimum classification rate;



(b)	supplementary payment.



Supplementary payments are in substitution for any overaward payment as defined which would otherwise have been paid.  "Overaward Payment" is defined as the amount (whether it be termed "overaward payment" "attendance bonus", "service increment", or any term whatsoever) which an employee would receive in excess of the award rate of pay for the classification in which such employee is engaged; provided that such payment shall exclude overtime, shift allowances, penalty rates, disability allowances, and any other ancillary payment of a like nature prescribed by this award.



9.	EXEMPTION RATE



(i)	Notwithstanding the provisions of this award, an adult employee may freely agree in writing with the employer to be paid a salary of not less than thirty-three per cent in excess of the minimum weekly rate of pay for a Level 4 (Greenkeeper)  (subject to a further minimum of $25,000 per annum), and in such case, in lieu of the following provisions of the award, conditions shall be as determined between the parties:



Award Provisions -

hours of work;

rostered days off;

overtime;

call back;

public holidays;

meal allowance;

meal breaks.



(ii)	An agreement pursuant to subclause (i) of this clause shall be determinable after 12 months by either party to the agreement giving 28 days’ written notice to this effect or such lesser period as is mutually agreed upon:  Provided that an employee may rescind in writing such agreement at any time within 14 days of entering into the agreement.



(iii)	No employee to whom this clause refers shall be required to work in excess of a minimum of 38 ordinary hours per week, averaged over a 52-week period.



(iv)	No existing employee shall suffer a reduction in earnings as a direct result of any agreement reached pursuant to this clause unless the agreement otherwise provides reasonable compensatory benefits.



10.	LABOUR FLEXIBILITY



Employees shall carry out such tasks as are reasonably incidental or peripheral to their work as directed by the employer.



11.	OVERTIME



(i)	Except as herein provided, all time worked:



(a)	in excess of the ordinary hours of work as provided in Clause 5, Hours of Work; or



(b)	outside an employee’s ordinary hours;



shall be paid for at the rate of time and one - half shall be paid for the 2 hours and double time thereafter.



(ii)	Time and one - half shall be paid for all overtime worked on a Sunday with a minimum payment of four hours, and an employee who works on a Sunday shall be allowed to have a day off without loss of pay within fifteen days of the Sunday worked or, in lieu thereof, at the election of the employee, be paid double time for the time actually worked on the Sunday with a minimum payment of four hours; provided that, where the method of working the 38-hour week at the club provides for the taking of rostered days off, where in any week an employee is so entitled to a rostered day off and works on the following Sunday, then in lieu of the above provisions, the employee shall only be entitled to payment for work on the Sunday at double rates with a minimum payment as for 3 hours worked.



(iii)	When an employee is required to work during his/her meal break, he/she shall be paid at overtime rates until the end of his/her rostered ordinary hours of that shift, or until the employee is allowed a meal break of the usual period.



(iv)	Employees may be required to work reasonable overtime, and such employees shall work such overtime as directed by the employer.



(v)	No apprentice shall, except in an emergency, work or be required to work overtime at times which would prevent attendance at a Technical College or equivalent as required by any statute, award or regulation.



(vi)	By mutual agreement, payment for overtime may be converted to time off in lieu, to be taken as one hour off for one hour’s pay.



The calculation formula for time off in lieu will be the same as the monetary calculation for overtime as prescribed by subclause (i) of this clause.



12.	CALL BACK



An employee specifically recalled by the employer from his/her home to work overtime, after having left the premises of the employer, shall be paid a minimum of three hours at overtime rates.



13.	REDUNDANCY



(A)	Application - 



(i)	This clause shall apply in respect of full - time and part time persons employed in the classifications specified by clause 8 of this award.



(ii)	This clause shall apply in respect of employers who employ 15 or more employees immediately prior to the termination of employment of employees, in the terms of paragraph () of subclause (D) of this clause.



(iii)	Notwithstanding anything contained elsewhere in this clause, this clause shall not apply to employees with less than one year’s continuous service and the general obligation on employers shall be not more than to give such employee an indication of the impending redundancy at the first reasonable opportunity and to take such steps as may be reasonable to facilitate the obtaining by the employees of suitable employment.



(iv)	Notwithstanding anything contained elsewhere in this clause, this clause shall not apply where employment is terminated as a consequence of conduct that justifies instant dismissal, including malingering, inefficiency or neglect of duty, or in the case of casual employees, apprentices or employees engaged for a specific period of time or for a specified task or tasks or where employment is terminated due to the ordinary and customary turnover of labour.



(B)	Introduction of Change -



(i)	Employer’s Duty to Notify



(a)	Where an employer has made a definite decision to introduce major changes in production, program, organisation, structure or technology that are likely to have significant effect on employees, the employer shall notify the employees who may be affected by the proposed changes and the union to which they belong.



(b)	"Significant effects" include termination of employment, major changes in the composition, operation or size of the employer’s workforce or in the skills required, the elimination or diminution of job opportunities, promotion opportunities or job tenure, the alteration of hours of work, the need for retraining or transfer of employees to other work or locations and the restructuring of jobs.



Provided that where this award makes provision for alteration of any of the matters referred to herein, an alteration shall be deemed not to have significant effect.



(ii)	Employer’s Duty to Discuss Change -



(a)	The employer shall discuss with the employees affected and to the union which they belong, inter alia, the introduction of the changes referred to in paragraph (i) of this subclause, the effects the changes are likely to have on employees, measures to avert or mitigate the adverse effects of such changes on employees and shall give prompt consideration to matters raised by the employees and/or their union in relation to the changes.



(b)	The discussion shall commence as early as practicable after a definite decision has been made by the employer to make the changes referred to in the said paragraph (i).



(c)	For the purposes of such discussion, the employer shall provide in writing to the employees concerned and their union to which they belong, all relevant information about the changes including the nature of the changes proposed; the expected effects of the changes on employees and any other matters likely to affect employees provided that the employer shall not be required to disclose confidential information the disclosure of which would adversely affect the employer.



(C)	Redundancy



(i)	Discussions Before Termination’s -



(a)	Where an employer has made a definite decision that it no longer wishes the job the employee has been doing done by anyone pursuant to subparagraph (a) of paragraph (i) of subclause (B), Introduction of Change, and that decision may lead to termination of employment, the employer shall hold discussions with the employees directly affected.



(b)	The discussions shall take place as soon as is practicable after the company has made a definite decision which will invoke the provisions of subparagraph (a) of this paragraph and shall cover, inter alia, any reasons for the proposed termination’s, measures to avoid or minimise the terminations and measures to mitigate any adverse effects of any terminations on the employees concerned.



(c)	For the purposes of the discussion the employer shall, as soon as practicable, provide in writing to the employees concerned and their union to which they belong, all relevant information about the proposed terminations including the reasons for the proposed terminations, the number and categories of employees likely to be affected, and the number of workers normally employed and the period over which the terminations are likely to be carried out.  Provided that the employer shall not be required to disclose confidential information the disclosure of which would adversely affect the employer.



(D)	Termination of Employment - 



(i)	Notice of Changes in Production, Program, Organisation or Structure - This paragraph sets out the notice provisions to be applied to terminations by the employer for reasons arising from "production, "program", "organisation" or  "structure" in accordance with subparagraph (a) of paragraph (I) of subclause (B) of this clause.



(a)	In order to terminate the employment of an employee the employer shall give to the employee the following notice:



Period of Continuous Service�Period of notice��Less than 1 year�1 week��1 year and less than 3 years�2 weeks��3 years and less than 5 years�3 weeks��5 years and over�5 weeks��

(b)	In addition to the notice above, employees over 45 years of age at the time of the giving of the notice with not less than two years continuous service, shall be entitled to an additional week’s notice.



(c)	Payment in lieu of the notice above shall be made if the appropriate notice period is not given.  Provided that employment may be terminated by part of the period of notice specified and part payment in lieu thereof.



(ii)	Notice for Technological Change - This paragraph sets out the notice for provisions to be applied to termination by the company for reasons arising from "technology" in accordance with subparagraph (a) of paragraph (i) of subclause (B) of this clause.



(a)	In order to terminate the employment of an employee the employer shall give to the employee 3 months notice of termination.



(b)	Payment in lieu of the notice above shall be made if the appropriate notice period is not given.  Provided that the employment may be terminated by part of the period of notice specified and part payment in lieu thereof.



(c)	The period of notice required by this sub-clause to be given shall be deemed to be service with the company for the purposes of the Long Service Leave Act, 1955, the Annual Holidays Act, 1944, or any Act amending or replacing either of these Acts.



(iii)	Time Off During Notice Period -



(a)	During the period of notice of termination given by the employer an employee shall be allowed up to one day’s time off without loss of pay during each week of notice for the purpose of seeking other employment.



(b)	If the employee has been allowed paid leave for more than one day during the notice period for the purpose of seeking other employment, the employee shall, at the request of the company, be required to produce proof of attendance at an interview or he or she shall not receive payment for the time absent.



(iv)	Employee Leaving During Notice - If the employment of an employee is terminated (other than for misconduct) before the notice period expires, the employee shall be entitled to the same benefits and payments under this clause had the employee remained with the employer until the expiry of such notice.  Provided that in such circumstances the employee shall not be entitled to payment in lieu of notice.



(v)	Statement of Employment - The employer shall, upon receipt of a request from an employee whose employment has been terminated, provide to the employee a written statement specifying the period of his or her employment and the classification of or the type of work performed by the employee.



(vi)	Notice to Centrelink - Where a decision has been made to terminate employees, the employer shall notify Centrelink as soon as possible giving relevant information including the number and categories of the employees likely to be affected and the period over which the terminations are intended to be carried out.

(vii)	Centrelink Employment Separation Certificate - The employer shall, upon receipt of a request from an employee whose employment has been terminated provide to the employee an "Employment Separation Certificate" in the form required by Centrelink.



(viii)	Transfer to Lower paid duties - Where an employee is transferred to lower - paid duties for reasons set out in subparagraph (a) of paragraph (i) of subclause (B) of this clause, the employee shall be entitled to the same period of notice of transfer as the employee would have been entitled to if the employee’s employment had been terminated and the employer may, at the employer’s option, make payment in lieu thereof of an amount equal to the difference between the former ordinary - time rate of pay and the new ordinary - time rate for the number of weeks of notice still owing.



(E)	Severance Pay



(i)	Where an employee is to be terminated pursuant to paragraph (i) of subclause (D) of this clause, subject to further order of the Industrial Relations Commission of New South Wales, the employer shall pay the following severance pay in respect of a continuous period of service:



(a)	If an employee is under 45 years of age, the employer shall pay in accordance with the following scale:



Years of Service�45 Years of Age and Entitlement��Less than 1 year�Nil��1 year and less than 2 years�4 weeks��2 years and less than 3 years�7 weeks��3 years and less than 4 years�10 weeks��4 years and less than 5 years�12 weeks��5 years and less than 6 years�14 weeks��6 years and over�16 weeks��

(b)	Where an employee is 45 years old or over, the entitlement shall be in accordance with the following scale:



Years of Service�45 Years of Age and Entitlement��Less than 1 year�Nil��1 year and less than 2 years�5 weeks��2 years and less than 3 years�8.75 weeks��3 years and less than 4 years�12.5 weeks��4 years and less than 5 years�15 weeks��5 years and less than 6 years�17.5 weeks��6 years and over�20 weeks��

(c)	"Week’s pay" means the all - purpose rate of the employee concerned at the date of termination and shall include, in addition to the ordinary rate of pay, overaward payments, shift penalties and allowances paid in accordance with this award.



(ii)	Incapacity to Pay - Subject to an application by the employer and further order of the Industrial Relations Commission, an employer may pay a lesser amount (or no amount) of severance pay than that contained in paragraph (i) of this subclause.



The Industrial Relations Commission shall have regard to such financial and other resources of the employer concerned as the Commission thinks relevant, and the probable effect paying the amount of severance pay in the said paragraph (i) will have on the employer.



(iii)	Alternative Employment - Subject to an application by the employer and further order of the Commission, an employer may pay a lesser amount (or no amount) of severance pay than that contained in the said paragraph (i) if the employer obtains acceptable alternative employment for an employee.

(F)	Savings Clause -



Nothing in this clause shall be construed so as to require the reduction or alteration of more advantageous benefits or conditions which an employee may be entitled to under any existing redundancy agreement, taken as a whole, between the union and any employer bound by this award.



14.	TRAINEESHIPS



(A)	Application -



(i)	Subject to subclause (iii), this clause shall apply to persons who are undertaking a traineeship (as defined) and is to be read in conjunction with any former industrial agreement or instrument of the Industrial Relations Commission of New South Wales which covers the terms and conditions of employment of persons performing work covered by this award.



(ii)	Notwithstanding (i) the clause shall apply provisionally for an interim period:



(a)	Starting upon the commencement date as recorded on a valid "Application to Establish a Traineeship" signed by both the employer and the Trainee, which has been ledged with the Relevant NSW Training Authority; and 



(b)	Ending upon the expiry of one calendar month period immediately following the employer’s receipt of the Training Agreement Papers for the Relevant NSW Training Authority.



In any case the duration for which this clause may provisionally apply shall be no longer than two calendar months, or such longer period as may be required to accommodate a delay in processing the "Application to Establish a Traineeship" which is beyond the control of the employer. 



(iii)	The terms and conditions of this award or any former industrial agreement of the Industrial Relations Commission of New South Wales shall apply, except where inconsistent with this clause.



(iv)	Notwithstanding the foregoing, this clause shall not apply to employees who were employed by an employer under this award prior to the date of approval of a Traineeship relevant to the employer, except where agreed upon between the employer and the Australian Workers’ Union, New South Wales.



(v)	This award does not apply to the apprenticeship system or any training program which applies to the same occupation and achieves essentially the same training outcome as an existing apprenticeship in an award as at 27 April 1998 or in an award that binds the employer.



(vi)	At the conclusion of the traineeship, this clause shall cease to apply to the employment of the trainee and the provisions otherwise prescribed in this award shall apply to the former trainee.



(B)	Objective - 



The objective of this clause is to assist win the establishment of a system of traineeships which provides approved training in conjunction with employment in order to enhance the skill levels and future employment prospects of trainees, particularly young people, and the long term unemployed.  The system is neither designed nor intended for those who are already trained and job ready.  It is not intended that existing employees shall be displaced from employment by trainees. Nothing in this clause shall be taken to replace the prescription of training requirements otherwise prescribed in this award.



(C)	Definitions -



Structured training means the training which is specified in the Training Plan which is part of the Training Agreement registered with the relevant NSW Training Authority. Structured training may include both on and off-the-job training. It includes training undertaken both on and off-the-job in a Traineeship and involves formal instruction, both practical and theoretical, and supervised practice.  The training reflects the requirements of a Traineeship approved by the relevant NSW Training Authority and leads to a qualification set out in subclause (D)(vi).



Relevant union means the Australian Workers’ Union, New South Wales.



Trainee is an individual who is a signatory to a training agreement registered with the relevant NSW Training Authority and is involved in paid work and structured training which may be on or off the job. A trainee can be full-time, part-time or school-based.



Traineeship means a system of training which has been approved by the relevant NSW Training Authority, and includes full time traineeships and part time traineeships including school-based traineeships.



Training Agreement means an instrument which establishes a Traineeship under the Industrial and Commercial Training Act 1989. (Note: Under the Industrial and Commercial Training Act a training agreement is also referred to as an Training Agreement). 



School-Based Trainee is a student enrolled in the Higher School Certificate, or equivalent qualification, who is undertaking a traineeship which forms a recognised component of their HSC curriculum, and is endorsed by the relevant NSW Training Authority and the NSW Board of Studies as such.



Relevant NSW Training Authority means the Department of Education and Training, or successor organisation.



Year 10 for the purpose of this clause, means that any person leaving school before completing year 10 shall be deemed to have completed Year 10.



(D)	Training Conditions -



(i)	The trainee shall attend an approved training course or training programme as prescribed in the Training Agreement or as notified to the trainee by the Relevant NSW Training Authority in an accredited and relevant traineeship.



(ii)	A Traineeship shall not commence until the relevant Training Agreement has been signed by the employer and by the trainee and lodged for registration with the Relevant NSW Training Authority.



(iii)	The employer shall ensure that the trainee is permitted to attend the training course or program provided for in the Training Agreement and shall ensure that the trainee received the appropriate on-the-job- training.



(iv)	The employer shall provide a level of supervision in accordance with the Training Agreement during the traineeship period.



(v)	The employer agrees that the overall training programme will be monitored by officers of the Relevant NSW Training Authority and training records or work books may be utilised as part of this monitoring process.



(vi)	Training shall be directed at:



(1)	the achievement of key competencies required for successful participation in the workplace (e.g., literacy, numeracy, problem solving, team work, using technology), and an Australian Qualification Framework Certificate Level I. 



This could be achieved through foundation competencies which are part of endorsed competencies for an industry or enterprise; and/or

(2)	the achievement of key competencies required for successful participation in an industry or enterprise (Where there are endorsed national standards these will define these competencies) as are proposed to be included in an Australian Qualification Framework Certificate Level II or above.



(E)	Employment Conditions -



(i)	A trainee shall be engaged as a full-time employee for a maximum of one year’s duration or a part-time trainee for a period no greater than the equivalent of one year full time employment.



For example, a part-time trainee working 2 ½ days per week (including time spent in approved training) works (and trains) half the hours of a full-time trainee and therefore their traineeship could extend for a maximum of two years.



In any event, unless the Relevant NSW Training Authority directs otherwise, the maximum duration for a traineeship shall be thirty-six months.



By agreement in writing, and with the consent of the Relevant NSW Training Authority, the relevant employer and the trainee may vary the duration of the traineeship and the extent of structured training, provided that any agreement to vary is in accordance with the relevant Traineeship.



(ii)	A trainee shall be subject to a satisfactory probation period of up to one month, which may be reduced at the discretion of the employer.



(iii)	Where the trainee completes the qualification in the Training Agreement earlier than the time specified in the Training Agreement then the traineeship may be concluded by mutual agreement.



(iv)	A Traineeship shall not be terminated before its conclusion, except in accordance with the Industrial and Commercial Training Act 1989.  Or by mutual agreement.



An employer who chooses not to continue the employment of a trainee upon the completion of the traineeship shall notify, in writing, the Relevant NSW Training Authority of their decision.



(v)	The Trainee shall be permitted to be absent from work without loss of continuity of employment and/or wages to attend the approved training in accordance with the Training Agreement. 



(vi)	Where the employment of a trainee by an employer is continued after the completion of the traineeship period, such traineeship period shall be counted as service for the purposes of any entitlements accrued pursuant to this award or any other legislative entitlements.



(vii)	



(a)	The Traineeship Agreement may restrict the circumstances under which the trainee may work overtime and shift work in order to ensure the training program is successfully completed.



(b)	Trainees shall not work overtime or shift work on their own unless consistent with the provisions as set out otherwise in this award.



(c)	No trainee shall work shift work unless the relevant parties to the making of this award agree that such shiftwork makes satisfactory provision for approved training. Such training may be applies over a cycle in excess of a week, but must average over the relevant period no less than the amount of training required for non-shiftwork Trainees.



(d)	The trainee wage shall be the basis for the calculation of overtime and/or shift penalty rates as prescribed otherwise in this award.



(viii)	All other terms and conditions of this award that are applicable to the trainee, or would be applicable to the trainee but for this clause, shall apply unless specifically varied by this clause.



(ix)	A trainee who fails to either complete the traineeship or who cannot, for any reason, be placed in full-time employment with the employer on successful completion of the traineeship, shall not be entitled to any severance payment.



(x)	The following employment conditions apply specifically to part-time and school-based trainees.



(a)	A part-time trainee shall receive, on a pro rata basis, all employment conditions applicable to a full time trainee.  All the provisions of this clause shall apply to part-time trainees except as specified in this subclause.



(b)	A part-time trainee may, by agreement, transfer from a part-time to a full time traineeship position should one become available.



(c)	The minimum daily engagement periods for part-time trainees shall be 3 continuous hours per occasion, except in cases where it is agreed that there shall be a start of 2 continuous hours, on 2 or more days per week, provided that:



(1)	a 2 hour start is sought by the employee to accommodate the employee’s personal circumstances, or 



(2)	the place of work is within a distance of 5km from the employee’s place of residence.



(d)	School-based trainees shall not be required to attend work or training during the interval starting four weeks prior to the commencement of the final year Higher School Certificate Examination period and ending upon the completion of the individual’s last HSC examination paper.



(e)	For the purposes of this clause, a school-based trainee shall become in ordinary trainee as at January 1 of the year following the year in which they ceased to be a school student.



(F)	Wages -



(i)	



(1)	The weekly wages payable to full-time trainees shall be as follows:



Industry/Skill Level A�Table 1��Industry/Skill Level B�Table 2��Industry/Skill Level C�Table 3��School-Based Trainees�Table 4��

(2)	These wage rates prescribed by this clause will only apply to trainees while they are undertaking an approved traineeship which includes structured training as defined in this clause.



(3)	The wage rates prescribed by this clause do not apply to complete trade level training which is  covered by the Apprenticeship system.



(4)	The rates of pay in this award include the adjustments payable under the state Wage Case of May 2000. These adjustments may be offset against:



(i)	Any equivalent overaward payments, and/or



(ii)	Award wage increases since 29 May 1991 other that safety net, State Wage Case, and minimum rates adjustments.



(iii)	Appendix A - Industry/Skill Levels, of Part C of this award, sets out the skill level of a traineeship. The industry/Skill levels contained in Appendix A are illustrative of the appropriate levels but are not determinative of the actual skill levels (ie skill levels A, B or C) that may be contained in a Traineeship Scheme.  The determination of the appropriate skill level for the purpose of determining the appropriate wage shall be based on the following criteria: 



(1)	Any previous agreement of the parties



(2)	the nature of the industry;



(3)	the total training plan;



(4)	recognition that training can be undertaken in stages;



(5)	the exit skill level in the this award contemplated by the traineeship.



(iv)	For the purposes of this provision "out of school" shall refer only to periods out of school beyond Year 10, and shall be deemed to:



(1)	include any period of schooling beyond Year 10 which was not part of nor contributed to a completed year of schooling;



(2)	include any period during which a trainee repeats in whole or part a year of schooling beyond Year 10;



(3)	not include any period during a calendar year in which a year of schooling is completed; and



(4)	Have effect on an anniversary date, being January 1 in each year.



(G)	Wages for Part Time /School Based Traineeships



(i)	This subclause shall apply to trainees who undertake a traineeship on a part-time basis by working less than full time ordinary hours and by undertaking the approved training at the same or lesser training time than a full-time trainee. 



(ii)	The rates set out in Table 5 - Hourly Rates for Trainees Who Have Left School and Table 6 - Hourly Rates for School-base Traineeships of Part C, Industry/Skill Level Rates are the hourly rates of pay where the training is either fully off-the-job or where 20% of time is spent in approved training. These rates are derived from a 38 Hour week. 



(iii)	The hours for which payment shall be made are determined as follows:



(a)	Where the structured training for a traineeship (including a school based traineeship) is provided off-the-job by a Registered Training Organisation, for example at school or at TAFE, these rates shall apply only to the total hours worked by the part time trainee on the job.



(b)	Where the structured training is under taken on-the-job or in a combination of on-the-job and off-the-job, and the average proportion of time to be spent in structured training is 20% (ie.  The same as for the equivalent full time traineeship):



(1)	If the training is solely on-the-job, then the total hours on the job shall be multiplied by the applicable hourly rate, and then 20% shall be deducted



(2)	If the training is partly on-the-job and partly off-the-job, then the total of all the hours spent in work and training shall be multiplied by the applicable hourly rate, and then 20% shall be deducted.



NOTE: 20% is the average proportion of time spent in structured training which has been taken into account in setting the wage rates for most full time traineeships.



(c)	Where the normal full time weekly hours are not 38 the appropriate hourly rate may be obtained by multiplying the rate in the table by 38 and then dividing by the normal full time weekly hours.



(iv)	General Formula



(i)	For traineeships not covered by subclause (b) above, the following formula for the calculation of wage rates shall apply:



(ii)	The wage rate shall be pro-rata the full time rates based on variation in the amount of training and/or amount of work over the period of the traineeship which may be varied on the basis of the following formula.



Wage =  Full time wage rate  (  Trainees hours - average weekly training time

	30.4*



*Note: 30.4 in the above formula represents 38 ordinary full time hours less the average training time for full time trainees ( ie 20%). A pro rata adjustment will need to be made in the case where the award specifies different ordinary full time hours: for example where the ordinary weekly hours are 40, 30.4 will be replaced by 32.



(iii)	"Full time wage rate" means the appropriate wage rate as set out in Tables 1, 2, 3 and 4 of Part C - Industry/Skill Level Rates of Part C of this award.



(iv)	"Trainees hours" shall be the hours worked per week including the time spent in structured training. For the purpose of this definition the time spent in approved vocational training may be taken as an average for that particular year of the traineeship.



(v)	"Average weekly training time" is based upon the length of the traineeship specified in the traineeship agreement or training agreement as follows:



Average weekly training time =		7.6	(	12

Length of Traineeship in months



Note 1:	7.6 in the above formula represents the average weekly training time for a full-time trainee whose ordinary hours are 38 per week. A pro rata adjustment will need to be made in the case where the award specifies different ordinary full time hours: for example where the ordinary weekly hours are 40, 30.4 will be replaced by 32.



Note 2:	The parties note that the traineeship agreement will require a trainee to be employed for sufficient hours to complete all requirements of the traineeship, including on the job work experience and demonstration of competencies. The parties also note that this would result in the equivalent of a full day’s on the job work per week.





Example of the calculation for the wage rate for a part time traineeship����A school student commences a traineeship in Year 11. The ordinary hours of work in the relevant award are 38. The training agreement specifies two years (24 months) as the length of the traineeship.����"Average weekly training time" is therefore	7.6 ( 12 = 3.8 hours��							24����"Trainee hours" totals 15 hours, these are made up of 11 hours work which is worked over two days of the week plus 1 - 1(2 hours on the job training plus 2 - 1(2 hours off the job approved training at school and at TAFE.����So the wage rate in Year 11 is :����$187  (  (15 - 3.8)  =  $68.89 plus any applicable penalty rates under this award��	30.4����The wage rate varies when the student completes Year 11 and passes the anniversary date of 1 January the following year to begin Year 12 and/or if "trainee hours" changes.��

(H)	Grievance Procedures -



(i)	Procedure relating to grievances of individual trainees: - 



(1)	A trainee shall notify the employer as to the substance of any grievance and request a meeting with the employer for bilateral discussions in order to settle the grievance.



(2)	If no remedy to the trainee's grievance is found, then the employee shall seek further discussions and attempt to resolve the grievance at a higher level of authority, where appropriate.



(3)	Reasonable time limits must be allowed for discussion at each level of authority.



(4)	At the conclusion of the discussions, the employer must provide a response to the trainee's grievance, if the matter has not been resolved, including reasons for not implementing any proposed remedy. At this stage an employer or a trainee may involve an employer organisation or union of which he/she is a member.



(5)	If no resolution of the trainee’s grievance can be found, then:



(a)	If the dispute relates to issues of training then the matter may be referred to the NSW Commissioner for Vocational Training in accordance with the Industrial and Commercial Training Act 1989; or



(b)	If the dispute relates to industrial issues then the matter may be referred to the Industrial Relations Commission of New South Wales by either that employer, an industrial organisation of employers or a union representing the trainee.



(6)	Whilst this grievance procedure is being followed, normal work shall continue.



(ii)	Procedures relating to disputes, etc. between employers and their trainees:



(1)	A question, dispute or difficulty must initially be dealt with at the workplace level where the problem has arisen. If the problem cannot be resolved at this level, the matter shall be referred to a higher level of authority.



(2)	If no resolution can be found to the question, dispute or difficulty, the matter may be referred to the Industrial Relations Commission of New South Wales by any party to the dispute or the industrial organisation representing any of the parties to the dispute.



(3)	Reasonable time limits must be allowed for discussion at each level of authority.



(4)	While a procedure is being followed, normal work must continue.



(5)	The employer may be represented by an industrial organisation of employers and the trainees may be represented by an industrial organisation of employees for the purpose of each procedure.



15.	SUPERANNUATION



(i)	DEFINITIONS



In this part:



"CLUB PLUS" means:  The Club Plus Superannuation Scheme established by trust deed dated 27 February 1987.



"Eligible Employee" means:  Any employee employed under the terms and provisions of this award.



"Employed in the Club Industry" means:  Employed by and to work in a club where such employment is governed by the terms of this award.



"Ordinary time earnings" means:



(a)	In the case of a full-time weekly employee, the weekly rate for the classification, together with penalty payments for ordinary hours including Saturday and Sunday rates.



Payments incurred for working Public Holidays and overtime worked are not included in such calculations.



(b)	In the case of a part-time employee the number of ordinary hours (excluding overtime) worked in a week multiplied by the Monday to Friday hourly rate including the part-time loading for the employee.



(c)	In the case of a casual employee the number of ordinary hours worked in each week (excluding overtime hours) multiplied by the Monday to Friday hourly rate including the casual loading for the classification of the employee.  Pro rata annual leave loading is excluded.



"Trustee" shall mean:  CLUB PLUS Pty. Limited or such other trustee of CLUB PLUS as may be appointed from time to time.



"Union" means:  "The Australian Workers’ Union, New South Wales Branch.



(ii)	ENROLMENT



(a)	Subject to the provisions of section 124 of the Industrial Relations Act 1996 and the Superannuation Guarantee (Administrative) Act 1992, the Superannuation Guarantee Charge Act 1992, the Superannuation Industry (Supervision) Act 1993, the Superannuation (Resolution of Complaints) Act 1993 each employer shall:



enter into a formal agreement with the Trustee acknowledging itself to be bound by the CLUB PLUS trust deed; or any fund that complies with the legislation; and



take all necessary steps to ensure that each of his/her eligible employees becomes a member of a fund that complies with the requirements of the legislation.



(iii)	CONTRIBUTIONS



Each employer shall make superannuation contributions in respect of each employee an amount equal to the requirements of the legislation.

Contributions shall not fall below 3% of the ordinary - time earnings.



(iv)	REMITTING PAYMENTS



Each employer shall remit to the Trustee of Club Plus or any other fund that complies with the legislation all payments due in respect of his/her employees immediately at the conclusion of each calendar month or at such other times and in such manner as may be agreed in writing between the Trustee of Club Plus or other fund and the employer.  Where such agreement cannot be reached the matter shall be referred to the NSW Industrial Commission for determination.



(v)	RECORDS



The employer shall retain all records relating to the calculation of payments due to CLUB PLUS in respect of each employee and such records shall be retained for a period of six years.  They shall be available for inspection by -



the officials of the union;



representatives of the Trustee.



(vi)	TIME AND WAGES RECORDS



In addition to the information that each employee is required by Time and Wages Records, to enter on his/her time and wages book or sheets and/or bundy clock he/she shall enter his/her membership number of CLUB PLUS or any other fund that complies with the legislation.



(vii)	EXEMPTIONS



(a)	Where an employer is incapable of complying with this award on the grounds of extreme incapacity to pay as set out in the wage fixation principles adopted by the Industrial Commission of New South Wales he/she may apply to the said Commission for exemption from this award while ever the incapacity exists, provided that -



they shall comply with this award until the matter is determined by the Commission;



such compliance shall be without prejudice to the outcome of the application.



16.	MEAL ALLOWANCE



An employee required to work one or more hours’ overtime without being notified the day before that he/she will be so required to work, shall be provided either with a meal by the employer or shall be paid the amount set in Item 2 of Table 3 - Other Rates and Allowances, of Part B, Monetary Rates.



17.	PUBLIC HOLIDAYS



(i)	The days on which New Year’s Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, Anzac Day, Queen’s Birthday, Labour Day, Christmas Day and Boxing Day are observed and any other day proclaimed as a public holiday for the State, together with the Picnic Day of The Australian Workers’ Union New South Wales, which shall be the first Monday in March of each year, shall be holidays and no deduction in respect of such holidays shall be made from the wages due to an employee for the week in which such holiday or holidays occur:  Provided that where an employer allows the employee a paid holiday not being one of the days specified in this clause, such employer shall be exempted from the provision of a Picnic Day of The Australian Workers’ Union, New South Wales.



(ii)	An employer may require from an employee evidence of his/her attendance at the union picnic and the production of the butt of the picnic ticket issued for the picnic shall be sufficient evidence of attendance.  Where such evidence is required by the employer, payment need not be made unless the evidence is produced.

(iii)	Where an employee is required by the employer to work four or more hours on a holiday, the employee shall be paid for all time worked at the rate of double time and one-half with a minimum payment as for four hours worked or, alternatively, at the election of the employee, be paid at time and one-half for all time worked plus be given a day off to be taken at a later date or to be added to annual leave.



(iv)	For the purpose of this clause, the rate to be paid to part-time employees for holidays prescribed in subclause (i) of this clause not worked shall be the average daily payment for the four weeks preceding the holiday or holidays.



18.	ANNUAL LEAVE



(i)	Employee shall be entitled to annual leave as prescribed by the Annual Holidays Act 1944.



(ii)	In addition to the provisions of the said Act, an employee shall be entitled to an additional paid one week’s annual leave for every 30 Sundays and/or public holidays worked during a relevant year of employment.



19.	ANNUAL LEAVE LOADING



(i)	In this clause the Annual Holidays Act 1944 is referred to as "the Act".



(ii)	Before an employee is given and takes annual leave or, where by agreement between the employer and the employee the annual leave is given and taken in more than one separate period, then before each of such separate periods the employer shall pay the employee a loading determined in accordance with this clause.



(NOTE:  The obligation to pay in advance does not apply where an employee takes annual leave wholly or partly in advance - see subclause (vi) of this clause.)



(iii)	The loading is payable in addition to the pay for the period of leave given and taken and due to the employee under the Act, and under subclause (ii) of Clause 18, Annual Leave.



(iv)	The loading is to be calculated in relation to any period of annual leave to which the employee becomes or has become entitled or, where such leave is given and taken in separate periods, then in relation to each such separate period.



(v)	The loading is the amount payable for the period or the separate periods, as the case may be, stated in subclause (iv), at the rate per week of 17.5 per cent of the appropriate ordinary weekly time rate of pay prescribed by this award for the classification in which the employee was employed immediately before commencing an annual holiday.



(vi)	No loading is payable to an employee who takes annual leave wholly or partly in advance; provided that if the employment of such an employee continues until the day when he/she would have become entitled under the Act to annual leave, the loading then becomes payable in respect of the period of such leave and is to be calculated in accordance with subclause (v) of this clause, applying the award rates of wages payable on that day.



(vii)	



(a)	When the employment of an employee is terminated by the employer for a cause other than misconduct and, at the time of the termination, the employee has not been given and has no taken the whole of the annual leave to which the employee became entitled, shall be paid a loading calculated in accordance with subclause (v) of this clause for the period not taken.



(b)	Except as provided by paragraph (a) of this subclause, no loading is payable on the termination of an employee’s employment.





20.	SICK LEAVE



(i)	A full-time employee after three months’ service shall be entitled to 38 hours’ sick leave during the first twelve months of employment, and shall be entitled to 60.8 hours’ sick leave during the second and subsequent years of service with the same employer.



(ii)	Any sick leave not taken in a year shall be cumulative and may be taken by an employee in addition to the sick leave which the employee may be entitled to in any one year.



(iii)	An employee, if required by the employer, shall produce satisfactory evidence as to his/her sickness and shall, as soon as possible, notify the employer of such sickness.



(iv)	Part-time employees shall receive the following sick leave entitlement -



(a)	in the first year of employment 0.021 hours for every hour worked;



(b)	in the second and subsequent years of employment 0.033 hours for every hour worked.



The provisions of subclauses (ii) and (iii) of this clause shall apply in respect of part-time employees.



21.	PERSONAL/CARER’S LEAVE



(1)	Use of Sick Leave



(a)	An employee, other than a casual employee, with responsibilities in relation to a class of person set out in subparagraph (ii) of paragraph (c) who needs the employee’s care and support, shall be entitled to use, in accordance with this subclause, any current or accrued sick leave entitlement, provided for in Clause 20, Sick Leave, for absences to provide care and support for such persons when they are ill.  Such leave may be taken for part of a single day.



(b)	The employee shall, if required, establish either by production of a medical certificate or statutory declaration, the illness of the person concerned and that the illness is such as to require care by another person.  In normal circumstances, an employee must not take carer’s leave under this subclause where another person has taken leave to care for the same person.



(c)	The entitlement to use sick leave in accordance with this subclause is subject to:



(i)	the employee being responsible for the care of the person concerned; and



(ii)	the person concerned being:



(a)	a spouse of the employee; or



(b)	a de facto spouse, who, in relation to a person, is a person of the opposite sex to the first mentioned person who lives with the first mentioned person as the husband or wife of that person on a bona fide domestic basis although not legally married to that person; or



(c)	a child or an adult child (including an adopted child, a step child, a foster child or an ex nuptial child), parent (including a foster parent and legal guardian), grandparent, grandchild or sibling of the employee or spouse or de facto spouse of the employee, or



(d)	a same sex partner who lives with the employee as the de facto partner of that employee on a bona fide domestic basis; or



(e)	a relative of the employee who is a member of the same household, where for the purposes of this subparagraph:

1.	"relative" means a person related by blood, marriage or affinity;



2.	"affinity" means a relationship that one spouse because of marriage has to blood relatives of the other; and



3.	"household" means a family group living in the same domestic dwelling.



(d)	An employee shall, wherever practicable, give the employer notice prior to the absence of the intention to take leave, the name of the person requiring care and that person’s relationship to the employee, the reasons for taking such leave and the estimated length of absence.  If it is not practicable for the employee to give prior notice of absence, the employee shall notify the employer by telephone of such absence at the first opportunity on the day of absence.



(2)	Unpaid Leave for Family Purpose



(a)	An employee may elect, with the consent of the employer, to take unpaid leave for the purpose of providing care and support to a member of a class of person set out in subparagraph (ii) of paragraph (c) of subclause (1) who is ill.



(3)	Annual Leave



(a)	An employee may elect with the consent of the employer, subject to the Annual Holidays Act 1944, to take annual leave not exceeding five days in single day periods or part thereof, in any calendar year at a time or times agreed by the parties.



(b)	Access to annual leave, as prescribed in paragraph (a) of this subclause, shall be exclusive of any shutdown period provided for elsewhere under this award.



(c)	An employee and employer may agree to defer payment of the annual leave loading in respect of single day absences, until at least five consecutive annual leave days are taken.



(4)	Time Off in Lieu of Payment for Overtime



(a)	For the purpose only of providing care and support for a person in accordance with subclause (1) of this clause, the following provisions shall apply.



(b)	An employee may elect, with the consent of the employer, to take time off in lieu of payment for overtime at a time or times agreed with the employer within 12 months of the said election.



(c)	By mutual agreement, payment for overtime may be converted to time off in lieu, to be taken as one hour off for one hour’s pay.



(d)	If, having elected to take time as leave in accordance with paragraph (a) of this subclause, the leave is not taken for whatever reason payment for time accrued at overtime rates shall be made at the expiry of the 12 month period or on termination.



(e)	Where no election is made in accordance with the said paragraph (a), the employee shall be paid overtime rates ;in accordance with the award.



(5)	Make-Up Time



(a)	An employee may elect, with the consent of the employer, to work "make-up time", under which the employee takes time off ordinary hours, and works those hours at a later time, during the spread of ordinary hours provided in the award, at the ordinary rate of pay.



(b)	An employee on shift work may elect, with the consent of the employer, to work "make-up time" (under which the employee takes time off ordinary hours and works those hours at a later time), at the shift work rate which would have been applicable to the hours taken off.



(6)	Rostered Days Off



(a)	An employee may elect, with the consent of the employer, to take a rostered day off at any time.



(b)	An employee may elect, with the consent of the employer, to take rostered days off in part day amounts.



(c)	An employee may elect, with the consent of the employer, to accrue some or all rostered days off for the purpose of creating a bank to be drawn upon at a time mutually agreed between the employer and employee, or subject to reasonable notice by the employee or the employer.



(d)	This subclause is subject to the employer informing each union which is both party to the award and which has members employed at the particular enterprise of its intention to introduce an enterprise system of RDO flexibility, and providing a reasonable opportunity for the union(s) to participate in negotiations.



22.	SICK LEAVE - APPRENTICES



(i)	Each apprentice shall be allowed sick leave up to a maximum of a fortnight for each year of apprenticeship.  Such sick leave shall be cumulative for the period of apprenticeship; provided that, in the event of a transfer to another employer, credit shall not be given for any balance of sick leave not taken whilst in the service of the previous employer.



(ii)	For absences due to sickness of two days or less, the apprentice shall notify the employer (or cause notification to be given to the employer) by telephone and confirm the information by letter signed by the parent or guardian of the apprentice on the day of resumption.  Time lost for such absences shall not be paid for if the absence is not notified in the manner prescribed.



(iii)	A medical certificate shall be furnished for absence in excess of two days.



23.	LONG SERVICE LEAVE



Employees shall be entitled to long service leave benefits as prescribed by the Long Service Leave Act 1955.



24.	BEREAVEMENT LEAVE



(i)	Subject to this clause, on the death within Australia of a spouse, father, mother, child (including stepchild), brother, sister or parent-in-law, a weekly hired employee shall, on proper notice to the employer, and for the purpose of making arrangements for and/or attending the funeral, be entitled to bereavement leave, without deduction of pay, up to and including the day of the funeral, for a period not exceeding the number of ordinary hours usually worked by the employee in two ordinary working days.



(ii)	Provided further, an employee on weekly hiring shall be entitled to a maximum two days’ leave without loss of pay on each occasion and on the production of satisfactory evidence of the death outside of Australia of an employee’s husband, wife, father or mother and where such employee travels outside of Australia to attend the funeral.



(iii)	The term "spouse" shall include a person with whom the employee is living in a de facto relationship at the time of bereavement:  Provided that the entitlement to leave under this clause shall not be exercisable on the subsequent death of a legal spouse.  The words "father" and "mother" shall include foster father or foster mother and stepfather or stepmother:



Provided that the entitlement to leave under this clause shall not be exercisable on the subsequent death of a natural father or mother.

(iv)	In all cases, proof of death shall be furnished by the employee to the satisfaction of the employer.



(v)	This clause shall have no operation during any time when the period of leave referred to herein coincides with any other period of leave of the employee or on the employee’s rostered day off.



25.	JURY SERVICE



An employee on weekly hiring required to attend for jury service during the ordinary working hours shall be reimbursed by the employer an amount equal of the difference between the amount paid in respect of the employee’s attendance for such jury service and the amount of wage the employee would have received in respect of the ordinary time the employee would have worked had the employee not been on jury service.



An employee shall notify the employer as soon as practicable of the date upon which the employee is required to attend for jury service.



Further, the employee shall give the employer proof of the employee’s attendance, the duration of such attendance and the amount received in respect of such jury service.



26.	GENERAL CONDITIONS



(i)	Change rooms and conveniences:



(a)	A separate change room for male and female employees shall be provided.



(b)	Showering facilities and wash basins with hot and cold water shall be provided.



(c)	Adequate toilet facilities shall be provided.



(d)	A locker shall be provided for each employee.



(ii)	Meal Room - The employer shall supply suitable shelter for meals and facilities for boiling water for employees at the commencement of each meal and/or tea break.  Such meal rooms shall be equipped as follows:



(a)	Fly screen doors.



(b)	Refrigerators.



(c)	Heater for food.



(d)	Electric light where practicable.



(e)	Suitable table and seating accommodation.



(iii)	Provided that it shall be sufficient compliance with this subclause if these facilities are found elsewhere in the club and employees are given full access to those facilities.



(iv)	Employees using fumigants, fertilizers, hormones and/or other chemicals shall be supplied free of charge and shall be required to use, in accordance with all necessary safety instructions, all necessary and appropriate protective clothing and equipment.



(v)	Where an employee is directed by the employer to use his/her own motor vehicle in the performance of his/her duties, he/she shall be paid an allowance at the rate set out in Item 1 of Table 3 - Other Rates and Allowances, of Part B, Monetary Rates.



(vi)	Employees undertaking the Horticultural/Greenkeeping Certificate Course shall be given leave in the employer’s time to attend such classes, lectures and examinations as required by the relevant Technical College or equivalent and the fees for such course shall be reimbursed by the employer to the employee at the end of each year of the course completed by the employee to the standard requirement of the college.



(vii)	Footwear - Am employee, after three months’ service with an employer, shall be provided in each year with a minimum of two pairs of footwear suitable to the requirements of his/her job.  Such footwear shall remain the property of the employer.



27.	MIXED FUNCTIONS



An employee directed by the employer to perform the duties of a higher position for more than two consecutive working days shall be paid not less than the minimum rate prescribed for such higher position for all time whilst so engaged.



28.	WORKING IN THE RAIN



All employees called upon to work in the rain shall be supplied by the employer with oilskins, gumboots or other protective clothing free of charge, such protective clothing to be issued to each individual employee for his/her personal use only.



29.	FIRST-AID



(i)	At each place of work, the employer shall provide and maintain a first-aid kit complying with the requirements of the Occupational Health and Safety Act 1983 (Occupational Health and Safety (First-aid) Regulation 1989, Schedule 1. 



(ii)	An employee appointed by an employer to perform first-aid duties shall be paid an amount set out in Item 3 of Table 3 - Other Rates and Allowances, of Part B, Monetary Rates, in addition to the classified rate.



30.	MEDICAL EXAMINATIONS



(i)	The employer shall grant an employee leave of absence on ordinary pay not more than once each calendar year (unless special circumstances such as some unusual exposure to chemicals make further testing necessary), to attend the following:



(a)	A blood test and urine test (where applicable) conducted by the Division of Occupational Health, annually in each New South Wales region.



(b)	Where required, in addition to the test referred to in paragraph (a) in this subclause or, where such test cannot conveniently be undertaken, an appointment at the public hospital which is in the most convenient proximity to an employee’s workplace or residence to enable a medical examination, including the taking of a blood sample.



(ii)	Any fee or part thereof payable for such appointments in excess of Medicare or other reimbursements shall be borne by the employer.



31.	TOOLS



All tools, and other necessary equipment, required by employees shall be provided free of charge by the employer.  The employer shall cause all electrical equipment to be kept in a proper and satisfactory condition at all times.



32.	PAYMENT OF WAGES



(i)	Wages shall be paid on a fixed day not later than Thursday of each week.  Such payment by the employer, at the employer’s discretion, may be by cheque, cash or by the employer transferring the amount due into an individual employee’s bank (or other recognised financial institution) account of his or her choice.

(ii)	Where such wages are paid by cheque or electronic funds transfer, the following conditions shall apply:



(a)	Where the employer pays wages by cheque or electronic funds transfer, the employer shall reimburse the employees all banking or other financial institution costs associated with such payment by cheque or electronic bank transfer.



(b)	In the case of employees paid by cheque, the employer shall, on pay day if it is required by the employees, have a facility available during ordinary hours for the encashment of the cheque.



33.	DISPUTES SETTLEMENT PROCEDURE



The procedure for the resolution of industrial disputation will be in accordance with the Industrial Relations Act 1996.  These procedural steps are -



(1)	Procedure relating to a grievance of an individual employee:



(a)	The employee is required to notify (in writing or otherwise) the employer as to the substance of the grievance, request a meeting with the employer for bilateral discussions and state the remedy sought.



(b)	A grievance must initially be dealt with as close to the source as possible, with graduated steps for further discussion and resolution at higher levels of authority.



(c)	Reasonable time limits must be allowed for discussion at each level of authority.



(d)	At the conclusion of the discussion, the employer must provide a response to the employee’s grievance, if the matter has not been resolved, including reasons for not implementing any proposed remedy.



(e)	While a procedure is being followed, normal work must continue.



(f)	The employee may be represented by an industrial organisation of employees.



(2)	Procedures relating to disputes, etc., between an employer and the employees:



(a)	A question, dispute or difficulty must initially be dealt with as close to its source as possible, with graduated steps for further discussion and resolution at higher levels of authority.



(b)	Reasonable time limits must be allowed for discussion at each level of authority.



(c)	While a procedure is being followed, normal work must continue.



(d)	The employer may be represented by an industrial organisation of employers and the employees may be represented by an industrial organisation of employees for the purpose of each procedure.



34.	ANTI - DISCRIMINATION



(i)	It is the intention of the parties bound by this award to seek to achieve the object in section 3 (f) of the Industrial Relations Act 1996 (NSW) to prevent and eliminate discrimination in the workplace on the grounds of race, sex, marital status, disability, homosexuality, transgender identity and age, and responsibilities as a carer.



(ii)	It follows that in fulfilling their obligations under the dispute resolution procedure prescribed by this award the parties have obligations to take all reasonable steps to ensure that the operation of the provisions of this award are not directly or indirectly discriminatory in their effects. It will be consistent with the fulfilment of these obligations for the parties to make application to vary any provision of the award which, by its terms or operation, has a direct or indirect discriminatory effect.



(iii)	Under the Ant-Discrimination Act, 1977 it is unlawful to victimise an employee because the employee has made or may make or has been involved in a complaint of unlawful discrimination or harassment.



(iv)	Nothing in this clause is to be taken to affect:



(a)	any conduct or act which is specifically exempted from anti - discrimination legislation;



(b)	offering or providing junior rates of pay to persons under 21 years of age;



(c)	any act or practice of a body established to propagate religion which is exempted under section 56(d) of the Anti Discrimination Act 1977;



(d)	a party to this Award from pursuing matters of unlawful discrimination in any State or Federal jurisdiction.



(v)	This clause does not create legal rights or obligations in addition to those imposed upon the parties by the legislation referred to in this clause.



(vi)	Notes



(a)	Employers and employees may also be subject to Commonwealth anti - discrimination legislation.



(b)	Section 56(d) of the Ant-Discrimination Act 1977 provides:



	Nothing in the Act affects......any other act or practice of a body established to propagate religion that conforms to the doctrines of that religion or is necessary to avoid injury to the religious susceptibilities of the adherents of that religion".



35.	AREA, INCIDENCE AND DURATION



This award rescinds and replaces the Golf Club, &c., Employees (State) Award published 17 June 1994 (280 I.G. 466) and all variations thereof.



This award also rescinds and replaces the following awards;



Golf Clubs, &c., Employees Redundancy (State) Award published 23 February 1996 (290 I.G 1015).



Golf Club (State) Training Wage Award published 20 August 1999(310 I.G 480).



Bowling Club and Golf Club Employees Superannuation (State) Award published 11 January 1989 (251 I.G 236), as varied.



This award applies to all employees classified in Clause 8, Rates of Pay, within the jurisdiction of the Bowling and Golf Clubs, &c., Employees (State) Industrial Committee, established 14 January 1993.  The changes made to the award pursuant to section 19 (6) of the Industrial Relations Act 1996 and principle 26 of the principles of review of awards made by the Industrial Relations Commission of New South Wales on 18th December 1998 (308 I.G 307) take effect on 24 July 2001.



This award remains in force until varied or rescinded the period for which it was made having already expired.



















PART B



MONETARY RATES



Table 1 - Rates of Pay



Classification�Rate Per Week���($)��5 Day Worker���Level 1�430.10��Level 2�452.60��Level 3�473.40��Level 4�507.20��Level 5�548.90��Level 6�588.60��5 & ½ Day Worker���Level 1�441.00��Level 2�463.50��Level 3�484.30��Level 4�518.10��Level 5�557.80��Level 6�599.50��

Table 2 - Apprentices



Apprentice’s year of�% of skilled tradesperson’s���apprenticeship�minimum weekly rate�Rate per week���(Greenkeeper Level 4)�($)��5 Day Week����1st �50�253.60��2nd�58�294.20��3rd �68.5�347.45��4th �78�395.60��5 & ½ Day Week����1st�50�259.05��2nd�58�300.50��3rd�68.5�354.90��4th �78�404.10��

Table 3 - Other Rates and Allowances



Item No�Clause No.�Brief description�Amount��1�26�Motor vehicle �$0.44 per kilometre����allowance ���2�16�Meal allowance�$7.40��3�29�First Aid allowance�$1.65 per day��

Table 4 - Youth Rates



Youths�Percentage of�5 Day Week - Rate Per�5 & ½ Day Week -���Greenkeeper Level 1�Week ($)�Rate Per Week ($)��16 years and under 17 years�45�193.55�198.45��17 years and under 18 years�50�215.05�220.50��18 years and under 19 years�60�258.05�264.60��19 years and under 20 years�80�344.10�352.80��20 years and under 21 years�100�430.10�441.00��

PART C



MONETARY RATES



INDUSTRY/SKILL LEVEL RATES



Table 1 - Weekly Rates - Industry/Skill Level A



Where the accredited training course and work performed are for the purpose of generating skills which have been defined for work at Skill Level A.



�Highest Year of Schooling Completed���Year 10�Year 11�Year 12���$�$�$��School Leaver�187.00�205.00�249.00��Plus 1 year out of school�205.00�249.00�290.00��Plus 2 years�249.00�290.00�337.00��Plus 3 years�290.00�337.00�386.00��Plus 4 years�337.00�386.00���Plus 5 years or more�386.00����

The average proportion of time spent in structured training which has been taken into account in setting the above rates is 20 per cent.



Table 2 -Weekly Rates - Industry/Skill Level B



Where the accredited training course and work performed are for the purpose of generating skills which have been defined for work at Industry/Skill Level B.



�Highest Year of Schooling Completed���Year 10

$�Year 11

$�Year 12

$��School Leaver�187.00�205.00�239.00��Plus 1 year out of school�205.00�239.00�275.00��Plus 2 years�239.00�275.00�323.00��Plus 3 years�275.00�323.00�368.00��Plus 4 years�323.00�368.00���Plus 5 years or more�368.00����

The average proportion of time spent in structured training which has been taken into account in setting the above rates is 20 per cent.

Table 3 - Weekly Rates  - Industry/Skill Level C



Where the accredited training course and work performed are for the purpose of generating skills which have been defined for work at Industry/Skill Level C.



�Highest Year of Schooling Completed���Year 10�Year 11�Year 12���$�$�$��School Leaver�187.00�205.00�230.00��Plus 1 year out of school�205.00�230.00�258.00��Plus 2 years�230.00�258.00�289.00��Plus 3 years�258.00�289.00�323.00��Plus 4 years�289.00�323.00���Plus 5 years or more�323.00����

The average proportion of time spent in structured training which has been taken into account in setting the above rates is 20 per cent.



Table 4 - Weekly Rates - School based traineeships



�Year of Schooling���Years 10 & 11

$�Year 12

$��School based traineeships skill levels A, B and C�187.00�205.00��

The average proportion of time spent in structured training which has been taken into account in setting the above rates is 20 per cent.



Table 5 - Hourly Rates for Trainees Who Have Left School



The table set out below are applicable to part time trainees only. It provides hourly rates of pay where the training is either fully off the job or where 20% of time is spent in approved training. These rates are derived from a 38 hour week.



�Highest Year of Schooling Completed��Skill Level A�Year 10

$�Year 11

$�Year 12

$��School Leaver�6.15�6.74�8.19��Plus 1 year out of school�6.74�8.19�9.54��Plus 2 years out of school�8.19�9.54�11.09��Plus 3 years out of school�9.54�11.09�12.70��Plus 4 years out of school�11.09�12.70���Plus 5 years out of school�12.70�����Highest Year of Schooling Completed��Skill Level B�Year 10

$�Year 11

$�Year 12

$��School Leaver�6.15�6.74�7.86��Plus 1 year out of school�6.74�7.86�9.05��Plus 2 years out of school�7.86�9.05�10.63��Plus 3 years out of school�9.05�10.63�12.11��Plus 4 years out of school�10.63�12.11���Plus 5 years out of school�12.11�����Highest Year of Schooling Completed��Skill Level C�Year 10

$�Year 11

$�Year 12

$��School Leaver�6.15�6.74�7.57��Plus 1 year out of school�6.74�7.57�8.49��Plus 2 years out of school�7.57�8.49�9.51��Plus 3 years out of school�8.49�9.51�10.63��Plus 4 years out of school�9.51�10.63���Plus 5 years out of school�10.63����

Table 6 - Hourly Rates for School Based Traineeships



�Year of Schooling���Year 11�Year 12��Skill Levels A, B & C�6.15�6.74��

Appendix A - Industry / Skill Levels



Industry / Skill Level A



Office Clerical

Commonwealth Public Sector Clerical

State Public Sector Clerical

Local Government Clerical

Finance, Property and Business Services



Industry / Skill Level B



Wholesale and Retail

Recreation and Personal Services

Transport and Storage

Manufacturing



Industry / Skill Level C



Community Services and Health

Pastoral

Environmental

Wholesale and Retail - Vehicle Repair Services and Retail Sector





R. J. PATTERSON, Commissioner.



____________________





Bowling and Golf Clubs, &c., Employees (State) Industrial Committee



Industries and Callings



All persons engaged as greenkeepers, ground attendants, gardeners, propagators, lawn mower and motor roller drivers and general labourers in the construction and maintenance of bowling greens and golf courses in the State of New South Wales, excluding the County of Yancowinna;



excepting employees of -



Municipal and Shire and County Councils;

The Council of the City of Newcastle;

The Council of the City of Sydney;

Sydney Electricity;

Landscape Gardeners;

Master Gardeners;



excepting also persons within the jurisdiction of the -



Club Managers and Secretaries (State) Industrial Committee

Race Clubs, &c., Employees (State) Industrial Committee;

Sydney Cricket and Sportsground Trust, &c., Employees (State) Industrial Committee;

Club Employees (State) Industrial Committee.



____________________



Printed by the authority of the Industrial Registrar.

(421)�SERIALC0868��

LAUNDRY EMPLOYEES (STATE) AWARD



INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES



Notice of award review pursuant to section 19 of the Industrial Relations Act 1996.



(Nos. IRC 4272 of 1999 and 1705 of 2000)





Before the Honourable Justice Walton, Vice-President,�20 August 2001��Mr Deputy President Sams���Commissioner O'Neill���

REVIEWED AWARD



PART A



1.	Arrangement



Clause No.	Subject Matter

1	Arrangement

2	Hours

3	Shift Work

4	Rates of Pay

5	Skill-based Classification Structure

6	Training

7	Time and Payment of Wages

8	Enterprise Consultative Mechanism

9	Utilisation of Skills

10	Casual Employees

11	Part-time Employees

12	Overtime

13	Time Off in Lieu of Overtime

14	Recall

15	Payment for Ordinary Hours on a Saturday

16	Meal Break

17	Rest Period

18	Holidays

19	Annual Leave

20	Annual Holidays Loading

21	Long Service Leave

22	Sick Leave

23	Personal/Carer's Leave 

24	Anti-Discrimination

25	Superannuation

26	Transfers

27	Mixed Functions

28	Terms of Engagement

29	Protective Clothing

30	Right of Entry

31	General Conditions

32	First-aid

33	Bereavement Leave

34	Jury Service

35	Notice Board

36	Redundancy and Technological Change

37	Disputes Procedure

38	Counselling and Discipline

39	Area, Incidence and Duration



PART B



MONETARY RATES



Table 1 - Rates of Pay

Table 2 - Other Rates and Allowances



2.  HOURS



(i)	The ordinary hours of work shall be 38, worked at the discretion of the employer, between 6.00 a.m. and 7.00 p.m. Monday to Saturday, inclusive. Provided that emergency work done prior to or after the spread of hours fixed in accordance with this subclause for which overtime rates are payable shall be paid as such and may be deemed, for the purpose of this subclause, to be part of the ordinary hours of work.



(ii)	The ordinary hours of work prescribed herein shall not exceed ten on any day; provided that in any arrangement of ordinary hours where the ordinary working hours are to exceed eight on any day(s), consultation shall take place between the employer and the employees concerned on the arrangement proposed. In the event that agreement is not reached, the matter will be processed in accordance with clause 37, Disputes Procedure.



(iii)	Part-time Employees - The ordinary hours of work for part-time employees shall be not less than eight nor more than 32 per week, to be worked in not less than three hours per start or day in accordance with a roster provided for in subclause (vi) of clause 1, Part-time Employees. The hours shall be worked continuously; provided that, where a start exceeds five hours, the provisions of clause 16, Meal Break, shall apply.



Implementation of 38 Hour Week



(iv)	The method of implementation of the 38-hour week shall be any one of the following, as mutually agreed upon by a majority of employees and the employer:



(a)	by employees working up to seven hours 36 minutes ordinary time each day;



(b)	by employees working up to six ordinary hours on any day of each week;



(c)	by employees working up to four ordinary hours on any day in each fortnight;



(d)	by fixing one weekday on which all employees will be off during a particular work cycle; or



(e)	by rostering employees off on various days of the week during a particular work cycle so that each employee has one day off during that cycle.



(v)	Provided that, where the method of implementation is a day off during a work cycle, the following shall apply:



(a)	For each day or shift upon which an employee is rostered to work as part of his/her ordinary working week, the employee shall accumulate 24 minutes towards a rostered day off in each work cycle as a day off, paid for as though worked. Provided that a day upon which an employee is absent with reasonable excuse, or each day of the paid taken leave or any public holidays occurring during any cycle of four weeks, shall be regarded as a day worked for accrual purposes.



(b)	The rostered day off shall be any day, Monday to Friday, inclusive, within the four-week work cycle; provided that due consideration is given to the employer's business, so that an employer may request, where an employee agrees, that an employee accrue a rostered day off as an entitlement for a day off to be taken in a subsequent work cycle or in addition to annual leave.



Provided that, where an employee requests a specific day off as a rostered day off, the employer shall not unreasonably refuse such request.



Provided further that no employee shall be entitled to accrue more than six rostered days off under the terms of this paragraph.



(c)	A rostered day off (provided for under this subclause) for each employee shall be notified to employees two weeks prior to the commencement of each working cycle. Employees shall be provided with seven working days' notice of a change in roster; provided that, in the case of an emergency situation, 48 hours' notice of a change in roster may be given by the employer, and the employee is then paid time and one-half for work done on that day and is granted another day off as a rostered day off in lieu thereof.



(d)	Where the rostered day off prescribed by this subclause falls on a public holiday, as prescribed in clause 18, Holidays, or on any other holiday or leave, the next working day shall be taken in lieu of the rostered day off, unless an alternative day in that four-week cycle (or subsequent four-week cycle) is agreed to in writing between the employer and employee.



(e)	All rostered days off provided for in this subclause shall be taken by the employees as a leisure day off, that is, as a day off paid for as though worked and, except as provided for in paragraph (c) of this subclause, no work shall be performed by employees on their rostered days off.



(f)	An employee who has not worked a complete four-week cycle shall receive pro rata accrued entitlements for all time credited to him/her in accordance with paragraph (a) of this subclause or, in the case of termination, shall be paid all such time and other accrued time which has not been taken by him/her as a rostered day off.



(vi)	In the event of a disagreement in any laundry as to which method of implementation of the 38-hour week is to be adopted, the procedure set out in clause 37, Disputes Procedure, shall be applied.



3.  SHIFT WORK



(i)	"Afternoon shift" means any shift finishing between 6.00 p.m. and midnight.



(ii)	"Shift worker" means an employee who works an afternoon shift, as defined.



(iii)	Subject to the provisions of this clause, the ordinary hours of work for shift workers, excluding the meal hours, shall not exceed 38 per week and shall be worked in accordance with one of the methods set out under  ‘Implementation of 38-Hour Week’ in Clause 2 Hours, over a 20- day, four-week cycle of up to eight hours each, continuously, on five consecutive days.



(iv)	A crib time for shift workers of not less than 20 minutes shall be allowed not later than five hours after the time of commencement of each shift. Time allowed as crib time shall be regarded as time worked and shall be paid for as such.



(v)	Shift workers, whilst employed on afternoon shift, shall be paid for such shift worker at 15 per cent more than the ordinary rates contained in clause 4, Rates of Pay.



(vi)	All time worked in excess of eight hours per shift shall be paid for as overtime at the rate of time and one-half for the first two hours and double time thereafter.



(vii)	An employer and employees may agree on a shift of not less than four hours. Such shift shall be worked over five consecutive days and shall attract the appropriate shift penalty.



(viii)	While shift work is being worked, the employer shall exhibit and keep exhibited at the premises or place at which shifts are worked, in a place to which the employees have access, a notice specifying the times at which each shift shall commence and finish; provided that the hours, once fixed, shall be altered by giving three days' notice to the employees.



(ix)	Shift workers whose working period includes a Saturday or any of the holidays specified in clause 18, Holidays, shall be paid as follows:



Midnight Friday to midnight Saturday - time and one-half.



Public holidays - double time and one-half.



These extra rates shall be in substitution for, and not cumulative upon, the shift premiums prescribed in subclause (v) of this clause.



(x)	Implementation of shift work pursuant to this clause shall only occur where the majority of employees agree.



(xi)	Clause16, Meal Break, does not apply to a shift worker.



4.  RATES OF PAY



(i)	Wages shall be paid by the week in cases in which weekly wages only are herein provided for, and by the week or by the day in cases in which provision is herein made for wages to be paid by the week or day.



(ii)	Pieceworkers' rates shall be paid in cases for which piece rates only are herein provided for, and piece rates or daily wages in cases in which piece rates or wages by the day are herein provided for.



(iii)	The minimum rates of wages and the minimum prices of piecework payable to employees shall be as follows:



(A)

(1)	General employees shall be paid the rates as set out in Table 1 - Rates of Pay of Part B, Monetary Rates.



(2)	Piecework employees - If employed on piecework, the following conditions shall apply in each separate establishment:



(a)	The rate fixed shall enable an employee of average capacity to earn at least 15 per cent more than the minimum-time rate prescribed for hand ironers.



(b)	The same rates of allowance shall be paid to all employees performing the same class of work.



(c)	An employee shall be paid not less than the minimum-time rate prescribed for general employees, plus 15 per cent, or his/her actual earnings, whichever is the greater.



(B)	Juniors - Percentage of adult rate of pay



At 16 years of age�65��At 17 years of age�70��At 18 years of age�80��At 19 years of age�90��At 20 years of age�Adult rate of pay��

Junior labour may be employed in any one department of the laundry, provided that at least one adult employee is employed in the wash-house; provided, also, that the employment of juniors under 18 years of age in the wash-house shall be restricted to one junior for each four adults, or portion of four adults, where the number of adults employed is not exactly divisible by four.



(C)	Leading Hand - If an employee is authorised to take charge of other employees and is required to:



(a)	set out work; and/or



(b)	see that work is carried out,



the employee shall be regarded as a leading hand and shall be paid as set out in Item 1 of Table 2 - Other Rates and Allowances, of Part B, Monetary Rates.



5.  SKILL-BASED CLASSIFICATION STRUCTURE



(i)	Classification Structure



Laundry Worker Grade 1



An employee in the first six months of employment with the employer, possessing the following skills and abilities, shall:



(1)	be responsible for their own work, subject to detailed instructions;



(2)	work under routine supervision;



(3)	carry out such duties in a safe, responsible and efficient manner;



(4)	possess basic communication and interpersonal skills;



(5)	must be able to perform basic tasks as a result of the skills that should have been gained from basic education or gained in the course of everyday living, or readily learn such basic tasks including, but not limited to, the following:



(a)	be able to identify and classify items of linen/garments and associated simple tasks;



(b)	be able to load and unload processing machines; and will be trained in one of the following brackets:



Bracket 1



Perform all ironing machine functions, whether manual or with the aid of semi-automatic or automatic feeding, folding and preparing equipment. Perform all manual or machine folding/hanging operations on linen/garments. To operate a tunnel finisher. To use a heat seal marking machine or to mark linen with any other type of machine or manually. To operate towel winding, unwinding and typing equipment.



Bracket 2



To operate any washing, drying and extracting equipment.



Bracket 3 



To operate any textile pressing machine.



Bracket 4



Manual or machine repairer of garments or linen.



Provided that an employee with experience in the bracket he/she was employed for will advance to Grade 2 within six months upon demonstrating to the employer that he/she attained, and can perform at, the required level of efficiency in that bracket.



Laundry Worker Grade 2



Any laundry worker who has completed the required period as a Grade 1 and who can competently perform the tasks required of them in the appropriate bracket, as well as meeting the general requirements of a Grade 1, even though they may not have completed training in all the tasks in their bracket. Notwithstanding, in such case, the employee will be required to qualify in the tasks missed while in Grade 1 and, in addition, must be able to operate with a minimum of supervision; must recognise and report obvious faults in the equipment they use and must be responsible for the maintenance of the quality and quantity of their own output; or a repairer who must, at the point of entry into Grade 2, be competent to repair linen and garments, either manually or by machine or by a combination of both, and must meet the general requirements of a Grade 1 worker.



Laundry Worker Grade 3



Any employee who meets the requirements of a Grade 2 Laundry Worker and, in addition, can efficiently carry out, and is required by the employer to carry out, two Grade 1 brackets and has been designated as a standby worker in those brackets; or operates washing and ancillary equipment and is responsible for work flow and control of all washing supplies for such equipment and can carry out these tasks with minimal supervision; or holds a required Boiler Ticket and is required to use that ticket in the performance of duty.



Laundry Worker Grade 4



Any Grade 3 employee who holds a required Boiler Ticket and is ready and available and is required to use that ticket, except an employee who is classified as Grade 3 simply because they hold a Boiler Ticket; or any Grade 2 or 3 employee who is appointed for the purpose of directing and controlling a section of the production operation.



(ii)	The rates of pay in this award include the adjustments payable under the State Wage Case 2001. These adjustments may be offset against:



(a)	any equivalent overaward payments; and/or



(b)	award wage increases since 29 May 1991 other than safety net, State Wage Case and minimum rates adjustments.



6.  TRAINING



(i)	The parties to this award shall establish an industry training committee. The training committee should be constituted by an equal number of employer and employee representatives and have a charter which clearly states its role and responsibilities; for example:



(a)	formulation and training programs and availability of training courses and career opportunities to employees;



(b)	dissemination of information in training programs and availability of training courses and career opportunities to employees;



(c)	monitoring and advising management and employees on the ongoing effectiveness of the training.



(ii)	The parties to this award recognise that, in order to increase the efficiency, productivity and competitiveness of the industry, a greater commitment to training and skill is required. Accordingly, the parties commit themselves to:



(a)	developing a more skilled and flexible workforce;



(b)	providing employees with career opportunities through appropriate training to acquire additional skills; and



(c)	removing barriers to the utilisation of skills acquired.



7.  TIME AND PAYMENT OF WAGES



(i)	All wages and overtime shall be paid in the employer's time, not later than Friday in each week. Furthermore, such payment by the employer may be by cheque or by the employer transferring the amount due into an individual employee's account at the bank of his/her choice, in the following cases:



(a)	where the majority of employees and the employer agree;



(b)	by individual agreement between an employer and any particular employee;



(c)	at the employer's discretion, for any new employee entering into the laundry industry after 5 February 1988. The employer may not hold more than one day's pay in hand.



(ii)	Where wages and overtime are paid by cheque or bank transfer, the following conditions shall apply:



(a)	Payment by cheque or bank transfer will not involve any of the employees in any banking costs.



(b)	Time will be granted to the employees to cash their weekly wage cheque during normal banking hours on their normal pay day without loss of pay.



(c)	The employees shall, if necessary, be allowed to leave the employer's premises to cash the said cheque.



(d)	Should any employees request to have their weekly wages paid into a bank, credit union or building society account, the employer shall comply with such request.



8.  ENTERPRISE CONSULTATIVE MECHANISM



At each enterprise there shall be established a consultative mechanism and procedures appropriate to their size, structure and needs for consultation and negotiation on matters affecting their efficiency and productivity.



9.  UTILISATION OF SKILLS



(i)	Employees shall be employed to carry out such duties as may be directed by an employer from time to time, subject to their skill, competence and training.



(ii)	Any employee may, at any time, carry out such duties and use such tools and equipment as may be directed by an employer; provided that the employee has been properly trained in the use of such tools and equipment.



(iii)	Any direction given by an employer in accordance with subclauses (i) and (ii) of this clause shall be consistent with the employer's obligations under the Occupational Health and Safety Act 1983.



(iv)	Disputes arising in relation to the operation of this clause shall be dealt with in accordance with clause 37, Disputes Procedure, following prior consideration of the issues.





10.  CASUAL EMPLOYEES



Casual labour may be employed in any department of a laundry at rates of wages 15 per cent greater than those provided for weekly employees, with a minimum payment of four hours per start.



11.  PART-TIME  EMPLOYEES



(i)	It is intended that the introduction of part-time employees in this award shall not prejudice the employment of persons engaged as full-time employees as at 5 February 1988, and no employee to whom this award applies shall be transferred by the employer to part- time employment, or his or her employment terminated with a view to re-employment as a part-time employee, without the consent of the employee.



(ii)	"Part-time employee" means a weekly employee employed on a regular basis other than a weekly full-time or casual employee, who is engaged as such and paid as such pursuant to subclause (iv) of this clause.



(iii)	The ordinary hours of work for part-time employees shall be those prescribed in subclause (iii) of clause 2, Hours.



(iv)	Part-time employees shall, in respect of ordinary hours of employment, be paid at the rate per hour of one thirty-eighth of the prescribed weekly rate of pay for the appropriate classification.



(v)	The provisions of this award shall apply to part-time employees except as to clause 10, Casual Employees; provided that, where applicable, daily and/or weekly benefits shall be applied on a pro rata basis. Without limiting the generality of the foregoing, such benefits shall include provisions with respect to annual leave, annual leave loading, sick leave, jury service, bereavement leave, recall, holidays and long service leave.



(vi)	A roster, showing starting and ceasing times for the ordinary hours of duty of part-time employees and meal periods, shall be posted seven days in advance in a place accessible to all employees; provided that the hours, once fixed, shall be altered only by giving seven days' notice to the employee.



12.  OVERTIME



(i)	Except as hereinafter provided, all time worked outside the ordinary hours prescribed in clause 2, Hours, shall be paid for at the rate of time and one-half for the first two hours and double time thereafter; provided that all time worked before the regular starting time shall be paid for at double rates.



When overtime is performed on a Saturday, payment shall be made at the rate of time and one-half for the first two hours and double time thereafter.



When overtime is performed on a Sunday, payment shall be made at the rate of double time.



(ii)	All piecework performed before or after the working hours prescribed, or fixed in pursuance of the said clause 2, shall be paid for at the rate of time and one-half for the first two hours and double rates thereafter.



(iii)	When overtime work is necessary it shall, where reasonably practicable, be so arranged that the employee shall have at least ten consecutive hours off duty between work on consecutive days.



(iv)	An employee on day work who works so much overtime between his/her finishing time on one day and the commencement of his/her ordinary work on the next day that he/she has not had at least ten consecutive hours off duty between these times shall, subject to this clause, be released after completion of such overtime until he/she has had ten consecutive hours off duty, without loss of pay, for ordinary working time occurring during such absence.



(v)	If, on the specific instructions of his/her employer, such employee on day work resumes or continues work without having had such ten consecutive hours off duty, he/she shall be paid at double time until he/she is released from duty.



(vi)	An employee required to work overtime on a Saturday shall receive a minimum of four hours' payment.



13.  TIME OFF IN LIEU OF OVERTIME



(i)	Where an employee has performed duty on overtime, he/she may be released from duty for a period the same as the monetary calculation for overtime, subject to the conditions herein:



(a)	An employee may only be released from duty in lieu of the payment for overtime by mutual agreement between the employer and the employee. Such agreement shall be in writing and kept with the time and wages records.



(b)	An employee may not accumulate more than 20 hours, to be taken within four weeks of the accrual. Where such leave is not taken in this period, it shall be paid for at the appropriate overtime rate.



14.  RECALL



An employee recalled from home to work after having left the premises of the employer shall be paid for all time worked, with a minimum payment of four hours.



15.  PAYMENT FOR ORDINARY HOURS ON A SATURDAY



Where ordinary hours of work are performed on a Saturday, pursuant to clause 2, Hours, payment for such work will be at the rate of time and one-half.



16.  MEAL BREAK



(i)	A period of at least three-quarters of an hour for a meal shall be allowed between 11.00 a.m. and 1.30 p.m. on each day, Monday to Friday, inclusive; provided that, where the employer and a majority of the employees at any establishment agree, the minimum period may be reduced to one half hour.



(ii)	All work done during the recognised meal time or portion thereof shall be paid for at double-time rates, such rates to continue until the meal time is allowed; provided that the employer has required such necessary work to be done during meal hours.



(iii)	No person shall work for more than five hours without a meal break.



(iv)	Any employee required to work overtime for a period in excess of one hour after the usual ceasing time shall be allowed an amount as set out in Item 2 of Table 2 - Other Rates and Allowances, of Part B, Monetary Rates, and the same again for each subsequent meal. This subclause shall not apply where such employee has been notified on the previous day of the intention to work overtime. If such employee is notified, and by reason of such notice has provided himself/herself with a meal or meals and such overtime is cancelled, he/she shall be allowed the amounts prescribed in this clause.



17.  REST PERIOD



A rest period of 15 minutes, to be counted as time worked, shall be allowed to each employee. Such rest period will be taken during either the morning or afternoon as nominated by a majority of employees at each laundry.



18.  HOLIDAYS



(i)	The following days shall be holidays, viz.: New Year's Day, Australia Day, Good Friday, Easter Monday, Anzac Day, Queen's Birthday, Labour Day, Christmas Day, Boxing Day and any such other days that may be proclaimed as public holidays throughout the State.

(ii)	Except as hereinafter provided for, no deduction shall be made from the wages of a weekly employee due to the occurrence of any of the holidays referred to in subclause (i) of this clause.



(iii)	An employer shall not terminate the employment of an employee for the purpose of evading payments for any holiday prescribed by this award. If the employer terminates the employment of an employee within one week of the day on which the holiday occurs, the employee shall be paid for such holiday or holidays prescribed by this award; provided that such employee has been employed by the employer for a period of at least one week prior to the termination of employment.



(iv)	All time worked up to eight hours on any such holiday falling on an ordinary working day shall be paid for at time and one-half, in addition to the weekly wage. All time worked in excess of eight hours on any such holiday shall be paid for at double time, in addition to the weekly wage.



(v)	An employee required to work on a public holiday shall be paid for a minimum of four hours' work.



(vi)	For pieceworkers, the minimum payment for any week in which a holiday occurs shall not be less than the appropriate minimum wage prescribed for a general employee by subparagraph (1) of paragraph (A) of subclause (iii) of clause 4, Rates of Pay.



(vii)	Any employee who absents himself/herself, without reasonable cause, on a working day immediately preceding or immediately succeeding a holiday shall not be paid for such holiday.



19.  ANNUAL LEAVE



See Annual Holidays Act 1944.



20.  ANNUAL HOLIDAYS LOADING



(i)	In this clause, the Annual Holidays Act 1944 is referred to as "the Act". Where an employee is entitled to his/her annual holiday within the meaning of the Act, the employer shall pay the employee a holiday loading in accordance with subclause (iii) of this clause. Such leave may be taken in one continuous period or, by agreement, in separate periods.



(ii)	The loading is payable in addition to the pay for the period of holiday given and taken and due to the employee under the Act.



(iii)	The loading is the amount payable for the period or the separate period, as the case may be, stated in subclause (i) of this clause at the rate per week of 17.5 per cent of the appropriate ordinary weekly time rate of pay prescribed by this award for the classification in which the employee was employed immediately before commencing the annual holiday together with, where applicable, the additional loadings for leading hands prescribed by paragraph (C) of subclause (iii) of clause 4, Rates of Pay.



(iv)	No loading is payable to an employee who takes an annual holiday wholly or partly in advance; provided that, if the employment of such an employee continues until the day when he/she would have become entitled under the Act to an annual holiday, the loading then becomes payable in respect of the period of such holiday and is to be calculated in accordance with subclause (iii) of this clause, applying the award rates of wages payable on that day.



(v)	Where, in accordance with the Act, the employer's establishment or part of it is temporarily closed down for the purpose of giving an annual holiday or leave without pay to the employees concerned:



(a)	An employee who is entitled under the Act to an annual holiday and who is given and takes such a holiday shall be paid the loading calculated in accordance with subclause (iii) of this clause.



(b)	An employee who is not entitled under the Act to an annual holiday and who is given and takes leave without pay shall be paid, in addition to the amount payable to him/her under the Act, such proportion of the loading that would have been payable to him/her under this clause if he/she had become entitled to an annual holiday prior to the close- down as his/her qualifying period of employment in completed weeks bears to 52.



(vi)	

(a)	When the employment of an employee is terminated by the employer for a cause other than misconduct, and at the time of the termination the employee has not been given and has not taken the whole of an annual holiday to which he/she became entitled, he/she shall be paid a loading calculated in accordance with subclause (iii) of this clause for the period not taken.



(b)	Except as provided by paragraph (a) of this subclause, no loading is payable on the termination of an employee's employment.



21.  LONG SERVICE LEAVE



See Long Service Leave Act 1955.



22.  SICK LEAVE



A weekly employee who, after one month's service with the employer, becomes disabled by sickness or injury by accident, proof of which is given to the employer by medical certificate or other satisfactory evidence, will notify the employer of the absence within one hour of the normal commencing time, where practicable. In any event, the employee must produce a doctor's certificate for absences in excess of two days.



The employee shall, on account thereof, be entitled, without deduction of pay, to absent himself/herself from work on sick leave for up to an aggregate of 60.8 hours of ordinary working time during the first year of employment, on the following basis:



After the first month of continuous service�7.6 hours.��After two months' completed service�15.2 hours.��After three months' completed service�22.8 hours.��After four months' completed service�30.4 hours.��After five months' completed service�38 hours.��After more than five months' completed service�60.8 hours.��

In the second and subsequent years of service, the employee will be entitled to 60.8 hours' sick leave per year.



The rights under this clause shall accumulate as long as the employee is employed continuously by the same employer.



23.  PERSONAL/CARER'S LEAVE 



(1)	Use of Sick Leave



(a)	An employee, other than a casual employee, with responsibilities in relation to a class of person set out in subparagraph (ii) of paragraph (c), who needs the employee's care and support, shall be entitled to use, in accordance with this subclause, any current or accrued sick leave entitlement, provided for in clause 22, Sick Leave, for absences to provide care and support, for such persons when they are ill. Such leave may be taken for part of a single day.



(b)	The employee shall, if required, establish either by production of a medical certificate or statutory declaration, the illness of the person concerned and that the illness is such as to require care by another person. In normal circumstances, an employee must not take carer's leave under this subclause where another person has taken leave to care for the same person.



(c)	The entitlement to use sick leave in accordance with this subclause is subject to:



(i)	the employee being responsible for the care of the person concerned; and

(ii)	the person concerned being:



(a)	a spouse of the employee; or



(b)	a de facto spouse, who, in relation to a person, is a person of the opposite sex to the first mentioned person who lives with the first mentioned person as the husband or wife of that person on a bona fide domestic basis although not legally married to that person; or



(c)	a child or an adult child (including an adopted child, a step child, a foster child or an ex nuptial child), parent (including a foster parent and legal guardian), grandparent, grandchild or sibling of the employee or spouse or de facto spouse of the employee; or



(d)	a same sex partner who lives with the employee as the de facto partner of that employee on a bona fide domestic basis; or



(e)	a relative of the employee who is a member of the same household, where for the purposes of this subparagraph:



1.	"relative" means a person related by blood, marriage or affinity;



2.	"affinity" means a relationship that one spouse because of marriage has to blood relatives of the other; and



3.	"household" means a family group living in the same domestic dwelling.



(d)	An employee shall, wherever practicable, give the employer notice prior to the absence of the intention to take leave, the name of the person requiring care and that person's relationship to the employee, the reasons for taking such leave and the estimated length of absence. If it is not practicable for the employee to give prior notice of absence, the employee shall notify the employer by telephone of such absence at the first opportunity on the day of absence.



(2)	Unpaid Leave for Family Purpose



(a)	An employee may elect, with the consent of the employer, to take unpaid leave for the purpose of providing care and support to a member of a class of person set out in subparagraph (ii) of paragraph (c) of subclause (1) who is ill.



(3)	Annual Leave



(a)	An employee may elect with the consent of the employer, subject to the Annual Holidays Act 1944, to take annual leave not exceeding five days in single day periods or part thereof, in any calendar year at a time or times agreed by the parties.



(b)	Access to annual leave, as prescribed in paragraph (a) of this subclause, shall be exclusive of any shutdown period provided for elsewhere under this award.



(c)	An employee and employer may agree to defer payment of the annual leave loading in respect of single day absences, until at least five consecutive annual leave days are taken.



(4)	Time Off in Lieu of Payment for Overtime



(a)	For the purpose only of providing care and support for a person in accordance with subclause (1) of this clause, and despite the provisions of clause 13, Time Off in Lieu of Overtime the following provisions shall apply.



(b)	An employee may elect, with the consent of the employer, to take time off in lieu of payment for overtime at a time or times agreed with the employer within 12 months of the said election.



(c)	Overtime taken as time off during ordinary time hours shall be taken at the ordinary time rate, that is an hour for each hour worked.



(d)	If, having elected to take time as leave in accordance with paragraph (a) of this subclause, the leave is not taken for whatever reason payment for time accrued at overtime rates shall be made at the expiry of the 12 month period or on termination.



(e)	Where no election is made in accordance with the said paragraph (a), the employee shall be paid overtime rates in accordance with the award.



(5)	Make-up Time



(a)	An employee may elect, with the consent of the employer, to work "make-up time", under which the employee takes time off ordinary hours, and works those hours at a later time, during the spread of ordinary hours provided in the award, at the ordinary rate of pay.



(b)	An employee on shift work may elect, with the consent of the employer, to work "make-up time" (under which the employee takes time off ordinary hours and works those hours at a later time), at the shift work rate which would have been applicable to the hours taken off.



(6)	Rostered Days Off



(a)	An employee may elect, with the consent of the employer, to take a rostered day off at any time.



(b)	An employee may elect, with the consent of the employer, to take rostered days off in part day amounts.



(c)	An employee may elect, with the consent of the employer, to accrue some or all rostered days off for the purpose of creating a bank to be drawn upon at a time mutually agreed between the employer and employee, or subject to reasonable notice by the employee or the employer.



(d)	This subclause is subject to the employer informing each union which is both party to the award and which has members employed at the particular enterprise of its intention to introduce an enterprise system of RDO flexibility, and providing a reasonable opportunity for the union(s) to participate in negotiations.



24.  ANTI-DISCRIMINATION



(1)	It is the intention of the parties bound by this award to seek to achieve the object in section 3(f) of the Industrial Relations Act 1996 to prevent and eliminate discrimination in the workplace. This includes discrimination on the ground of race, sex, marital status, disability, homosexuality, transgender identity and age and carer’s responsibilities.



(2)	It follows that in fulfilling their obligations under the dispute resolution procedure prescribed by this award the parties have obligations to take all reasonable steps to ensure that the operation of the provisions of this award are not directly or indirectly discriminatory in their effects.  It will be consistent with the fulfilment of these obligations for the parties to make application to vary any provision of the award which, by its terms or operation, has a direct or indirect discriminatory effect.



(3)	Under the Anti-Discrimination Act 1977, it is unlawful to victimise an employee because the employee has made or may make or has been involved in a complaint of unlawful discrimination or harassment.



(4)	Nothing in this clause is to be taken to affect:



(a)	any conduct or act which is specifically exempted from anti-discrimination legislation;

(b)	offering or providing junior rates of pay to persons under 21 years of age;



(c)	any act or practice of a body established to propagate religion which is exempted under section 56(d) of the Anti-Discrimination Act 1977;



(d)	a party to this award from pursuing matters of unlawful discrimination in any State or Federal jurisdiction.



(5)	This clause does not create legal rights or obligations in addition to those imposed upon the parties by the legislation referred to in this clause.



NOTES:



(a)	Employers and employees may also be subject to Commonwealth Anti-Discrimination Legislation.



(b)	Section 56(d) of the Anti-Discrimination Act 1977 provides:



"Nothing in this Act affects ... any other act or practice of a body established to propagate religion that conforms to the doctrines of that religion or is necessary to avoid injury to the religious susceptibilities of the adherents of that religion".



25.  SUPERANNUATION



(i)	The subject of superannuation is dealt with extensively by federal legislation including the Superannuation Guarantee (Administration) Act, 1992 (Cth), the Superannuation Industry (Supervision) Act 1993, the Superannuation (Resolution of Complaints) Act 1993 (Cth), and s124 of the Industrial Relations Act 1996. The legislation, as varied from time to time, governs the superannuation rights and obligations of the parties.



(ii)	The employer shall be a participating employer in any of the following funds:



(a)	Australian Superannuation Savings Employment Trust (ASSET);



(b)	Australian Public Superannuation; or



(c)	Such other funds that comply with the requirements of the legislation contained in subclause (i) above,



and shall participate in accordance with the Trust Deed of that fund.



(iii)	The employer shall contribute to the Fund in accordance with the legislation, provided that employer contributions do not fall below 3% of ordinary time earnings:



NOTATION:	Employer contributions under relevant legislation are set at 8% from 30 June 2000 and will increase to 9% from 1 July 2002.



(iv)	The minimum 3% contribution shall be made to the appropriate fund at the completion of each calendar month. Any contribution in addition to the minimum 3% required shall be made in accordance with the legislation set out in subclause (i).



26.  TRANSFERS



Should any employee engaged in any class of work be temporarily transferred to other work he/she shall, during the time of such transfer, be paid at the rate applicable to the more highly paid class of work.









27.  MIXED FUNCTIONS



An employee engaged for two hours or more on any one day on duties carrying a higher rate than his/her ordinary classification shall be paid the higher rate for the whole of such day and, if so engaged for less than two hours, he/she shall be paid the higher rate for the time actually worked.



28.  TERMS OF ENGAGEMENT



(i)	All employees, other than casual employees, shall be paid by the week, and one week's notice shall be given by either party to terminate the employment; provided that, within the first four weeks of engagement, either party may terminate the employment at a moment's notice and, if such termination is made by the employer for reasons other than misconduct, the employee shall be paid at the casual rate of wages prescribed by clause 10, Casual Employees, for the period worked by him/her.



(ii)	Where one week's notice of termination of employment is appropriate, in the terms of subclause (i) of this clause, and is not given by an employer, he/she shall pay one week's wages in lieu of notice and where such notice is not given by the employee, such employee shall forfeit any wages due to him/her not exceeding the amount of one week's wages.



(iii)	This clause includes weekly and piecework employees regularly employed in the laundry during certain days of the week, but shall not apply to an employee who has been guilty of misconduct.



(iv)	This clause shall not affect the right of the employer to deduct payment for any day or portion thereof during which the employee cannot be employed usefully because of any major breakdown of plant or due to any other cause for which the employer cannot reasonably be held responsible.



(v)	The onus of proof as to whether any major breakdown of plant has occurred shall rest on the employer and, in the event of any dispute arising under this subclause, it shall be  resolved in accordance with Clause 37, Disputes Procedure.



29.  PROTECTIVE CLOTHING



Where necessary, suitable protective clothing, including rubber boots and waterproof aprons, shall be supplied, free of charge, by the employer for the use of employees. Such clothing shall be issued in good condition and shall be retained by the employee during the period of employment. It shall be renewed by the employer when required and shall be returned in good order and condition, fair wear and tear excepted, to the employer upon termination of employment.



30. RIGHT OF ENTRY



See  Part 7 of Chapter 5 the Industrial Relations Act 1996.



31.  GENERAL CONDITIONS



The requirements in relation to amenities shall conform at least to the minimum requirements as set out in the guide to welfare facilities and amenities provided under the Factory and Industrial Welfare Board as constituted by the Factories, Shops and Industries Act 1962.



32.  FIRST-AID



(i)	Adequate first-aid facilities shall be provided by the employer. (See  Occupational Health and Safety (First-Aid) Regulation 1989).



(ii)	An employee appointed by the employer to perform first-aid duty shall be paid an amount per day or shift as set out in Item 3 of Table 2 - Other Rates and Allowances, of Part B, Monetary Rates, in addition to ordinary rates.





33.  BEREAVEMENT LEAVE



(i)	An employee, other than a casual, shall be entitled to a maximum of two days' bereavement leave without deduction of pay, on each occasion of the death of a person in Australia as prescribed in subclause (iii) of this clause. Where the death of a person as prescribed by the said subclause (iii) occurs outside Australia, the employee shall be entitled to two days bereavement leave where the employee travels outside Australia to attend the funeral.



(ii)	The employee must notify the employer as soon as practicable of the intention to take bereavement leave and will provide to the satisfaction of the employer proof of death.



(iii)	Bereavement leave shall be available to the employee in respect to the death of a person prescribed for the purposes of personal/carer’s leave as set out in subparagraph (ii) of paragraph (c) of subclause (1) of clause 23, Personal/Carer’s Leave, provided that, for the purpose of bereavement leave, the employee need not have been responsible for the care of the person concerned.



(iv)	An employee shall not be entitled to bereavement leave under this clause during any period of respect of which the employee has been granted other leave.



(v)	Bereavement leave may be taken in conjunction with other leave available under subclauses (2), (3), (4), (5), and (6) of the said clause 23.  In determining such a request, the employer will give consideration to the circumstances of the employee and the reasonable operational requirements of the business



34.  JURY SERVICE



An employee, other than a casual, required to attend for jury service during his/her working hours shall be reimbursed by the employer an amount equal to the difference between the amount paid in respect of his/her attendance for such jury service and the amount of wage he/she would have received in respect of the ordinary time he/she would have worked had he/she not been on jury service.



An employee shall notify the employer as soon as practicable of the date upon which he/she is required to attend for jury service and shall provide the employer with proof of attendance, the duration of such attendance and the amounts received in respect thereof.



35.  NOTICE BOARD



The employer shall provide a notice board of suitable size for the posting of notices by designated employee representatives.



36.  REDUNDANCY AND TECHNOLOGICAL CHANGE



(i)	Application



(a)	This clause shall apply in respect of full-time and part- time employees covered by this award (excepting those set out below).



(b)	This award shall only apply to employers who employ 15 or more employees immediately prior to the termination of employment of employees.



(c)	Notwithstanding anything contained elsewhere in this award, this award shall not apply to employees with less than one year's continuous service and the general obligation on employers shall be no more than to give such employees an indication of the impending redundancy at the first reasonable opportunity, and to take such steps as may be reasonable to facilitate the obtaining by the employees of suitable alternative employment.



(d)	Notwithstanding anything contained elsewhere in this clause, this clause shall not apply where employment is terminated as a consequence of conduct that justifies instant dismissal, including malingering, inefficiency or neglect of duty, or in the case of casual employees, apprentices or employees engaged for a specific period of time or for a specified task or tasks or where employment is terminated due to the ordinary and customary turnover of labour.



(ii)	Introduction of Change



(a)	Employer's Duty to Notify



(1)	Where an employer has made a definite decision to introduce major changes in production, programme, organisation, structure or technology that are likely to have significant effects on employees, the employer shall notify the employees who may be affected by the proposed changes and the union to which they belong.



(2)	"Significant effects" include termination of employment, major changes in the composition, operation or size of the employer's workforce or in the skills required, the elimination or diminution of job opportunities, promotion opportunities or job tenure, the alteration of hours of work, the need for retraining or transfer of employees to other work or locations and the restructuring of jobs.



Provided that where this award makes provision for the alteration of any of the matters referred to herein, an alteration shall be deemed not to have significant effect.



(b)	Employer's Duty to Discuss Change -



(1)	The employer shall discuss with the employees affected and the union to which they belong, inter alia, the introduction of the changes referred to in paragraph (a) of this subclause, the effects the changes are likely to have on employees and measures to avert or mitigate the adverse effects of such changes on employees, and shall give prompt consideration to matters raised by the employees and/or the union in relation to the changes.



(2)	The discussions shall commence as early as practicable after a definite decision has been made by the employer to make the changes referred to in paragraph (a) of this subclause.



(3)	For the purpose of such discussions, the employer shall provide to the employees concerned, and the union to which they belong, all relevant information about the changes, including the nature of the changes proposed, the expected effects of the changes on employees and any other matters likely to affect employees, provided that any employer shall not be required to disclose confidential information the disclosure of which would adversely affect the employer.



(iii)	Redundancy



(a)	Discussions Before Termination



(1)	Where an employer has made a definite decision that the employer no longer wishes the job the employee has been doing to be done by anyone pursuant to subparagraph (1) of paragraph (a) of subclause (ii), Introduction of Change, and that decision may lead to the termination of employment, the employer shall hold discussions with the employees directly affected and with the union to which they belong.



(2)	The discussions shall take place as soon as is practicable after the employer has made a definite decision which will invoke the provision of subparagraph (1) of paragraph (a) of this subclause and shall cover, inter alia, any reasons for the proposed terminations, measures to avoid or minimise the terminations and measures to mitigate any adverse effects of any termination on the employees concerned.



(3)	For the purposes of the discussion, the employer shall, as soon as practicable, provide to the employees concerned and the union to which they belong, all relevant information about the proposed terminations including the reasons for the proposed terminations, the number and categories of employees likely to be affected, and the number of employees normally employed and the period over which the terminations are likely to be carried out. Provided that any employer shall not be required to disclose confidential information the disclosure of which would adversely affect the employer.



(iv)	Termination of Employment



(a)	Notice for Changes in Production, Programme, Organisation or Structure



This subclause sets out the notice provisions to be applied to terminations by the employer for reasons arising from production, programme, organisation or structure in accordance with subparagraph (1) of paragraph (a) of subclause (ii), Introduction of Change, of this clause.



(1)	In order to terminate the employment of an employee the employer shall give to the employee the following notice:



Period of continuous service�Period of notice��Less than 1 year�1 week��1 year and less than 3 years�2 weeks��3 years and less than 5 years�3 weeks��5 years and over�4 weeks��

(2)	In addition to the notice above, employees over 45 years of age at the time of the giving of the notice, with not less than two years' continuous service, shall be entitled to an additional week's notice.



(3)	Payment in lieu of the notice above shall be made if the appropriate notice period is not given. Provided that employment may be terminated by part of the period of notice specified and part payment in lieu thereof.



(b)	Notice for Technological Change



This subclause sets out the notice provisions to be applied to terminations by the employer for reasons arising from technology in accordance with subparagraph (1) of paragraph (a) of subclause (ii), Introduction of Change, of this clause.



(1)	In order to terminate the employment of an employee, the employer shall give to the employee three months' notice of termination.



(2)	Payment in lieu of the notice above shall be made if the appropriate notice period is not given. Provided that employment may be terminated by part of the period of notice specified and part payment in lieu thereof.



(3)	The period of notice required by this subclause to be given shall be deemed to be service with the employer for the purposes of the Long Service Leave Act 1955, the Annual Holidays Act 1944, or any Act amending or replacing either of these Acts.



(c)	Time Off During the Notice Period



(1)	During the period of notice of termination given by the employer, an employee shall be allowed up to one day's time off without loss of pay during each week of notice, to a maximum of five weeks, for the purpose of seeking other employment.



(2)	If the employee has been allowed paid leave for more than one day during the notice period for the purpose of seeking other employment, the employee shall, at the request of the employer, be required to produce proof of attendance at an interview or the employee shall not receive payment for the time absent.

(d)	Employee Leaving During the Notice Period



If the employment of an employee is terminated (other than for misconduct) before the notice period expires, the employee shall be entitled to the same benefits and payments under this clause had the employee remained with the employer until the expiry of such notice. Provided that, in such circumstances, the employee shall not be entitled to payment in lieu of notice.



(e)	Statement of Employment



The employer shall, upon receipt of a request from an employee whose employment has been terminated, provide to the employee a written statement specifying the period of the employee's employment and the classification of or the type of work performed by the employee.



(f)	Notice to Centrelink



Where a decision has been made to terminate employees, the employer shall notify the Commonwealth Employment Service thereof as soon as possible, giving relevant information, including the number and categories of the employees likely to be affected and the period over which the terminations are intended to be carried out.



(g)	Employment Separation Certificate



The employer shall, upon receipt of a request from an employee whose employment has been terminated, provide to the employee an Employment Separation Certificate in the form required by Centrelink.



(h)	Transfer to Lower-paid Duties



Where an employee is transferred to lower-paid duties for reasons set out in subparagraph (1) of paragraph (a) of subclause (ii), Introduction of Change, of this clause, the employee shall be entitled to the same period of notice of transfer as the employee would have been entitled to if the employee's employment had been terminated, and the employer may, at the employer's option, make payment in lieu thereof of an amount equal to the difference between the former ordinary- time rate of pay and the new ordinary-time rates for the number of weeks of notice still owing.



(v)	Severance Pay



(a)	Where an employee is to be terminated pursuant to subclause (iv) of this clause, subject to further order of the Industrial Relations Commission of New South Wales, the employer shall pay the following severance pay in respect of a continuous period of service:



(1)	If an employee is under 45 years of age, the employer shall pay in accordance with the following scale:



Years of service �Under 45 years of age entitlement��Less than 1 year�Nil��1 year and less than 2 years�4 weeks��2 years and less than 3 years�7 weeks��3 years and less than 4 years�10 weeks��4 years and less than 5 years�12 weeks��5 years and less than 6 years�14 weeks��6 years and over�16 weeks��

(2)	Where an employee is 45 years of age or over, the entitlement shall be in accordance with the following scale:



Years of service �45 years of age and over entitlement��Less than 1 year �Nil��1 year and less than 2 years �5 weeks��2 years and less than 3 years �8.75 weeks��3 years and less than 4 years �12.5 weeks��4 years and less than 5 years �15 weeks��5 years and less than 6 years �17.5 weeks��6 years and over �20 weeks��

(3)	"Week's pay" means the all-purpose rate of pay for the employee concerned at the date of termination and shall include, in addition to the ordinary rate of pay, overaward payments, shift penalties and allowances paid in accordance with clause 3, Shift Work, and clause 4, Rates of Pay.



(b)	Incapacity to Pay



Subject to an application by the employer and further order of the Industrial Relations Commission, an employer may pay a lesser amount (or no amount) of severance pay than that contained in subparagraph (1) of paragraph (a) of this subclause.



The Commission shall have regard to such financial and other resources of the employer concerned as the Commission thinks relevant, and the probable effect paying the amount of severance pay in the said subparagraph (1) will have on the employer.



(c)	Alternative Employment - Subject to an application by the employer and further order of the Commission, an employer may pay a lesser amount (or no amount) of severance pay than that contained in subparagraph (1) if the employer obtains acceptable alternative employment for an employee.



37.  DISPUTES PROCEDURE



The procedure for the resolution of industrial disputation will be as follows:



(i)	Procedure relating to a grievance of an individual employee:



(a)	The employee shall notify the employer as to the substance of the grievance, request a meeting with the employer for bilateral discussions and state the remedy sought.



(b)	The grievance must initially be dealt with as close to its source as possible, with graduated steps for further discussion and resolution at higher levels of authority.



(c)	Reasonable time limits must be allowed for discussion at each level of authority.



(d)	At the conclusion of the discussion, the employer must provide a response to the employee's grievance, if the matter has not been resolved, including reasons for not implementing any proposed remedy.



(e)	While a procedure is being followed, normal work must continue.



(f)	The employee may be represented by an industrial organisation of employees.



(ii)	Procedure for a dispute between an employer and the employees:



(a)	A question, dispute or difficulty must initially be dealt with as close to its source as possible, with graduated steps for further discussion and resolution at higher levels of authority.



(b)	Reasonable time limits must be allowed for discussion at each level of authority.



(c)	While a procedure is being followed, normal work must continue.



(d)	The employer may be represented by an industrial organisation of employers and the employees may be represented by an industrial organisation of employees for the purpose of each procedure.



(iii)	It is a purpose of this procedure that normal work continue while the above is being followed. No party shall be prejudiced as to final settlement by the continuance of work in accordance with this procedure.



(iv)	This procedure shall not apply to any dispute on a safety issue.



38.  COUNSELLING AND DISCIPLINE



(i)	This clause shall not apply where the actions and/or behaviour of an employee are such as to constitute grounds for summary dismissal.



(ii)	In any case where the actions and/or behaviour of an employee are unacceptable to the employer, the employee shall be counselled.



(iii)	Unless otherwise agreed to at the enterprise or site (such agreement to be documented and displayed at the enterprise or site), the following counselling procedure shall apply:



(a)	The employee shall be verbally counselled (at the request of the employee, in the presence of a witness representing the interests of the employee). The employer shall clearly identify the unacceptable actions and/or behaviour and advise on corrective measures. This shall be documented and recorded on the employee's file. A copy shall be supplied to the employee.



(b)	Where the initial counselling has failed to correct the unacceptable actions and/or behaviour, a further review will occur and will incorporate a final written warning to the employee, identifying the unacceptable actions and/or behaviour, the corrective measures required, review date and advising the subsequent step, that is, disciplinary leave, if deemed appropriate.



(c)	If no change occurs by the review date, the employer may terminate the employee at his/her discretion, or direct the employee to take disciplinary leave in accordance with paragraph (a) of subclause (iv) of this clause.



(iv)	Disciplinary leave, as referred to in paragraph (c) of subclause (iii) of this clause, shall be applied on the following bases:



(a)	In accordance with the said paragraph (c), the employer may direct the employee concerned to take disciplinary leave. Such leave shall be without pay and shall be for a period of not less than five working days and not more than ten working days.



(b)	Once an employee has been directed to take disciplinary leave, termination shall occur automatically if the unacceptable action and/or behaviour occurs again.



The provisions of paragraph (b) of this subclause shall not be applied where a period of 18 months has elapsed since the initial counselling referred to in paragraph (a) of subclause (iii) of this clause.



39.  AREA, INCIDENCE AND DURATION



(i)	This award rescinds and replaces the Laundry Employees (State) Award published 3 October 1997 (301 IG 524) as varied, and the Laundry Employees Superannuation (State) Award published 12 January 1990 (254 IG 147).



(ii) 	This award shall apply to laundry employees in the state, excluding the county of Yancowinna, within the jurisdiction of the Laundry Employees (State) Industrial Committee.



(iii)	The award published 3 October 1997 took effect on and from the first full pay period on or after 1 August 1996, the nominal term of the award already having expired



(iv)	This award has been reviewed pursuant to section 19(6) of the Industrial Relations Act 1996 and Principle 26 of the Principles for Review of Awards Decision made by the Industrial Relations Commission of New South Wales on 18 December 1998 (308 IG 307).  Any changes arising from the review take effect on the first full pay period to commence on or after 20 August 2001.



PART B



MONETARY RATES



Table 1 - Rates of Pay



Classification�Base rate �SWC�Total weekly rate���Per week�2001�Per week���$�$�$��Level 1 employee�408.80�13.00�421.80��Level 2 employee�429.60�13.00�442.60��Level 3 employee�454.70�13.00�467.70��Level 4 employee�471.30�13.00�484.30��

Table 2 - Other Rates and Allowances



Item No.�Clause No.�Brief Description�Amount�����$��1�4(iii)�Leading Hand Allowance����(C)�3 to 10 employees�19.40 per week����Over 10 employees�31.90 per week��2�16(iv)�Meal Allowance�6.90��3�32(ii)�First-aid Allowance�1.55 per day or shift��

Note: These allowances are contemporary for expense related allowances as at 30 March 2001 and for work related allowances are inclusive of adjustment in accordance with the May 2001 State Wage Case Decision of the Industrial Relations Commission of New South Wales.



____________________



LAUNDRY EMPLOYEES (STATE) INDUSTRIAL COMMITTEE

INDUSTRIES AND CALLINGS



Laundry employees, including employees engaged in sorting and/or packing laundry in the employ of an employer providing laundry services in the State, excluding the County of Yancowinna;



excepting 



Engine drivers and firemen, greasers, trimmers, cleaners, and pumpers engaged in or about the driving of engines, and electrical crane, winch and motor drivers; and



Carters, grooms, stablemen, yardmen and drivers of motor and other power-propelled vehicles;



excepting also employees of



The Council of the City of Sydney;



The Council of the City of Newcastle;



and excepting also all persons employed in or in connection with hospitals, insane asylums, public charitable institutions or ambulance work.



M. J. WALTON  J, Vice-President

P. J. SAMS,  D.P.

B. W. O'NEILL, Commissioner





____________________







Printed by the authority of the Industrial Registrar.
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MISCELLANEOUS WORKERS' KINDERGARTENS AND CHILD CARE CENTRES (STATE) TRAINING WAGE AWARD



INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES



Notice of award review pursuant to section 19 of the Industrial Relations Act 1996.



(No. IRC 2381 of 1999)



Before Mr Deputy President Sams�12 June 2001��

REVIEWED AWARD



Clause No.	Subject Matter

1.	Title

2.	Application

3.	Objective

4.	Definitions

5.	Training Conditions

6.	Employment Conditions

7.	Co-Operation

8.	Leave Reserved

9.	Wages

10.	Grievance Procedures

11.	Area, Incidence and Duration



PART B



MONETARY RATES



Table 1 - Industry/Skill Level B

Appendix A



PART A



1.	TITLE



This award shall be known as the Miscellaneous Workers’ Kindergartens and Child Care Centres (State) Training Wage Award.



2.	APPLICATION



(a)	Subject to subclause (c) of this clause this award shall apply to persons who are undertaking a traineeship (as defined) and is to be read in conjunction with the Miscellaneous Workers - Kindergartens and Childcare Centres (State) Award, as varied.



(b)	Notwithstanding (a), this award shall apply provisionally for an interim period:



(i)	Starting upon the commencement date as recorded on a valid "Application to Establish a Traineeship" signed by both the employer and the Trainee, which has been lodged with the Relevant NSW Training Authority; and



(ii)	Ending upon the expiry of one calendar month period immediately following the employer’s receipt of the Indenture Papers from the Relevant NSW Training Authority.

In any case, the duration for which this award may provisionally apply shall be no longer than two calendar months, or such longer period as may be required to accommodate a delay in processing the "Application to Establish a Traineeship" which is beyond the control of the employer.



(c)	The terms and conditions of the parent award shall apply, except where inconsistent with this award.



(d)	Notwithstanding the foregoing, this award shall not apply to employees who were employed by an employer under an award referred to in subclause (a) of this clause prior to the date of approval of a traineeship relevant to the employer, except where agreed upon between the employer and the union.



(e)	This award does not apply to the apprenticeship system or any training program which applies to the same occupation and achieves essentially the same training outcome as an existing apprenticeship in an award as at 27 April, 1998 or in an award that binds the employer. 



(f)	At the conclusion of the traineeship, this Award shall cease to apply to the employment of the trainee and the Parent Award shall apply to the former trainee.



3.	OBJECTIVE



The objective of this award is to assist in the establishment of a system of traineeships which provides approved training in conjunction with employment in order to enhance the skill levels and future employment prospects of trainees, particularly young people, and the long term unemployed. The system is neither designed nor intended for those who are already trained and job ready. It is not intended that existing employees shall be displaced from employment by trainees. Nothing in this award shall be taken to replace the prescription of training requirements in the Parent Award.



A further objective of this award is to ensure training and the maintenance of job security in the industry generally.



4.	DEFINITIONS



Structured Training means that training which is specified in the Training Plan which is part of the Training Agreement registered with the relevant NSW Training Authority.  It includes training undertaken both on and off-the-job in a traineeship scheme and involves formal instruction, both theoretical and practical, and supervised practice.  The training reflects the requirements of a Traineeship approved by the relevant NSW Training Authority and leads to a qualification set out in clause 5(f).



Parent Award means the Miscellaneous Workers - Kindergartens and Childcare Centres (State) Award.



Relevant Union means the Australian Liquor, Hospitality and Miscellaneous Workers Union, NSW Branch.



Trainee is an individual who is a signatory to a training agreement registered with the relevant NSW Training Authority and is involved in paid work and structured training which may be on or off the job.



Traineeship means a system of training which has been approved by the relevant NSW Training Authority.



Training Agreement means an instrument which establishes a Traineeship under the Industrial and Commercial Act 1989.  (Note:  Under the Industrial and Commercial Training Act a training agreement is also referred to as an indenture).  



Training Plan means a programme of training which forms part of a Training Agreement registered with the Relevant NSW Training Authority.



Relevant NSW Training Authority means the Department of Education and Training, or successor organisation.



Year 10 for the purposes of this award any person leaving school before completing Year 10 shall be deemed to have completed Year 10.



5.	TRAINING CONDITIONS



(a)	The Trainee shall attend an approved training course or training program prescribed in the Training Agreement or as notified to the trainee by the Relevant NSW Training Authority in an accredited and relevant traineeship.



(b)	A Traineeship shall not commence until the relevant Training Agreement, has been signed by the employer and the trainee and lodged for registration with the Relevant NSW Training Authority. 



(c)	The employer shall ensure that the Trainee is permitted to attend the training course or program provided for in the Training Agreement and shall ensure that the Trainee receives the appropriate on-the-job training.



(d)	The employer shall provide supervision of the Trainee by a designated qualified member of staff (the workplace supervisor), who is required to have an early childhood qualification of Diploma of Social Science (Child Studies) or equivalent or higher.  The workplace supervisor shall be provided with appropriate non-contact time during working hours each week to allow the workplace supervisor to undertake evaluation of the Trainee and to do record keeping.  The role of the workplace supervisor is to supervise the conduct of the Trainee in the workplace, to coach the Trainee so that they maximise their learning opportunities and assist in assessing the Trainee’s skills.



(e)	The employer agrees that the overall training program will be monitored by officers of the Relevant NSW Training Authority and that training records or work books may be utilised as part of this monitoring process.



(f)	Training shall be directed at:



(i)	the achievement of key competencies required for successful participation in the workplace (e.g. literacy, numeracy, problem solving, team work, using technology) and an Australian Qualification Framework Certificate Level I.



This could be achieved through foundation competencies which are part of endorsed competencies for an industry or enterprise; and/or



(ii)	the achievement of key competencies required for successful participation in an industry or enterprise (where there are endorsed national standards these will define these competencies) as are proposed to be included in an Australian Qualification Framework Certificate Level 3 or above.



6.	EMPLOYMENT CONDITIONS



(a)	A Trainee shall be engaged as a full-time employee for a maximum of one year's duration.



By agreement in writing, and with the consent of the relevant NSW Training Authority, the relevant employer and the Trainee may vary the duration of the Traineeship and the extent of approved training provided that any agreement to vary is in accordance with the relevant Traineeship.



(b)	A trainee shall be subject to a satisfactory probation period of up to one month which may be reduced at the discretion of the employer.



(c)	Where the trainee completes the qualification in the Training Agreement, earlier than the time specified in the Training Agreement then the traineeship may be concluded by mutual agreement.



(d)	A traineeship shall not be terminated before its conclusion, except in accordance with the Industrial and Commercial Training Act 1989.  NOTATION:  s57 (1) of the Industrial and Commercial Training Act 1989 provides that a traineeship may be cancelled by consent of the employer and of the trainee. 



An employer who chooses not to continue the employment of a trainee upon the completion of the traineeship shall notify, in writing, the Relevant NSW Training Authority of their decision. 



(e)	The Trainee shall be permitted to be absent from work without loss of continuity of employment and/or wages to attend the approved training in accordance with the Training Agreement.



(f)	Where the employment of a Trainee by an employer is continued after the completion of the traineeship period, such traineeship period shall be counted as service for the purposes of any Parent Award or any other legislative entitlements.



(g)	



(i)	The Traineeship Agreement may restrict the circumstances under which the Trainee may work overtime and shift work in order to ensure the training program is successfully completed.



(ii)	No Trainee shall work overtime or shift work on their own unless consistent with the provisions of the Parent Award.



(iii)	No Trainee shall work shift work unless the relevant parties to this Award agree that such shift work makes satisfactory provision for approved training. Such training may be applied over a cycle in excess of a week, but must average over the relevant period no less than the amount of training required for non-shift work Trainees.



(iv)	The Trainee wage shall be the basis for the calculation of overtime and/or shift penalty rates prescribed by the Parent Award. 



(h)	All other terms and conditions of the Parent Award(s) that are applicable to the Trainee or would be applicable to the Trainee but for this Award shall apply unless specifically varied by this Award.



(i)	A Trainee who fails to either complete the Traineeship or who cannot for any reason be placed in full time employment with the employer on successful completion of the Traineeship shall not be entitled to any severance payment.



(j)	The maximum number of approved Trainees in any centre will be based on the registered number of child care places as shown below:



centres up to 25 places - 1 trainee

centres up to 26-44 places - up to 2 trainees

centres up to 45-60 places - up to 3 trainees

centres up to 60 places - up to 4 trainees



(k)	NOTATION:  The right of entry provisions contained in the parent award or the Industrial Relations Act 1996 shall apply to the parties bound by this award.



7.	CO-OPERATION



(a)	The parties recognise the role of the Union in working with the children’s services industry to develop the Traineeship Award.



(b)	The opportunity must be provided for open communication between the trainee, training provider and employer.



8.	WAGES



(a)	The weekly wages payable to full time trainees are as provided in Table 1 - Industry/Skill Level B, of Part B, Monetary Rates



(b)	These wage rates will only apply to Trainees while they are undertaking an approved Traineeship which includes approved training as defined in this Award.



(c)	The wage rates prescribed by this clause do not apply to complete trade level training which is covered by the Apprenticeship system.



(d)	The rates of pay in this award have been adjusted for the second $8.00 per week arbitrated safety net adjustment payable under the State Wage Case - December 1994 decision.  This adjustment may be offset to the extent of any wage increase received at the enterprise level since 29 May 1991.  Increases made under previous State Wage Case principles or under the current principles, excepting those resulting at the enterprise level, are not to be used to offset arbitrated safety net adjustments.



(e)	Appendix A sets out the skill level of a traineeship.  The industry/skill levels contained in Appendix A are, illustrative of the appropriate levels but are not determinative of the actual skill levels (i.e., skill levels A, B or C) that may be contained in a traineeship scheme.  The determination of the appropriate skill level for the purpose of determining the appropriate wage shall be based on the following criteria:



(i)	Any agreement of the parties or submission by the parties



(ii)	The nature of the industry



(iii)	The total training plan



(iv)	Recognition that training can be undertaken in stages



(v)	The exit skill level in the Parent Award contemplated by the traineeship.



In the event that the parties disagree with such determination, it shall be open to any party to the award to seek to have the matters in dispute determined by the Industrial Relations Commission of New South Wales.



9.	GRIEVANCE PROCEDURE



(a)	Procedures relating to grievances of individual trainees



(i)	A trainee shall notify the employer as to the substance of any grievance and request a meeting with the employer for bilateral discussions in order to settle the grievance.



(ii)	If no remedy to the trainee's grievance is found, then the trainee shall seek further discussions with the employer, the employer’s industrial representative and the Union delegate (if any) or contact and attempt to resolve the grievance at a higher level of authority, where appropriate.



(iii)	Reasonable time limits must be allowed for discussions at each level of authority.



(iv)	At the conclusion of the discussions, the employer must provide a response to the trainee's grievance, if the matter has not been resolved, including reasons for not implementing any proposed remedy. At this stage an employer or a trainee may involve an industrial organisation of employers or employees of which he/she is a member.



(v)	If no resolution of the trainee's grievance can be found, then:



(i)	if the dispute relates to issues of training then the matter may be referred to the NSW Commissioner for Vocational Training in accordance with the Industrial and Commercial Training Act 1989; or



(ii)	if the dispute relates to industrial issues then the matter may be  referred to the Industrial Relations Commission of New South Wales by either the employer, an industrial organisation of employers or a union representing the trainee.

(vi)	While this grievance procedure is being followed, normal work shall continue.



(b)	Procedures relating to disputes, etc. between employers and their trainees:



(i)	A question, dispute or difficulty must initially be dealt with at the workplace level where the problem has arisen. If the problem cannot be resolved at this level, the matter shall be referred to a higher level of authority for discussion between the affected trainee(s), the Union delegate (if any) or contact and the employer.  Both the employer’s industrial representative and the employee’s Union representative may be notified.



(ii)	If no resolution can be found to the question, dispute or difficulty, the matter may be referred to the Industrial Relations Commission by any party to the dispute or the industrial organisation representing any of the parties to the dispute.



(iii)	Reasonable time limits must be allowed for discussion at each level of authority.



(iv)	While a procedure is being followed, normal work must continue.



10.	AREA, INCIDENCE AND DURATION



This award replaces the Miscellaneous Workers NSW Child Care Traineeship (Interim) Award published 11 June 1999 (309 I.G. 744), and all variations thereof.  The award published 11 June 1999 rescinded and replaced the award published on 23 August 1996 (294 IG 557).



It shall apply to all persons of the classes herein provided for within the jurisdiction of the Kindergartens &c., (State) Industrial Committee.



The changes made to the award pursuant to the Award Review pursuant to section 19 (6) of the Industrial Relations Act 1996 and Principle 26 of the Principles for Review of Awards made by the Industrial Relations Commission of the New South Wales on 18 December 1998 (308 IG 307) take effect on and from 12 June 2001.



The award published on 11 June 1999 took effect from the beginning of the first pay period commencing on or after 18 September 1997.



This award remains in force until varied or rescinded for the period for which it was made already having expired.



PART B



MONETARY RATES



TABLE 1- WEEKLY RATES - INDUSTRY/SKILL LEVEL B



Where the accredited training course and work performed are for the purpose of generating skills which have been defined for work at Skill Level B.





�Highest year of schooling completed���Year 10�Year 11�Year 12���$�$�$��School leaver�134.00 (50%)

156.00 (33%)�165.00 (33%)

187.00 (25%)�218.00��Plus 1 year out of school�187.00�218.00�251.00��Plus 2 years�218.00�251.00�294.00��Plus 3 years�251.00�294.00�335.00��Plus 4 years�294.00�335.00���Plus 5 years or more�335.00����

Figures in brackets indicate the average proportion of time spent in approved training to which the associated wage rate is applicable.  Where not specifically indicated, the average proportion of time spent in structured training which has been taken into account in setting the above rates is 20 per cent.



APPENDIX A - INDUSTRY SKILL LEVELS



Industry/Skill Level A:



Child Care Worker

Child Care (NSW)

Child Care (Local Government)

Industry/Skill Level B:



Child Care





P. J. SAMS, D.P.







____________________





Printed by the authority of the Industrial Registrar.
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PART B



MONETARY RATES



Table 1 - Wages



Table 2 - Other Rates and Allowances



PART A



1.	Savings Provision



No existing employee as at the date of the making of this award shall have his or her pay reduced by the making of this award.



2.	Definitions



(i)	Full-time Employee - A full-time employee shall be engaged for 38 hours per week.



(ii)	Part-time Employee means an employee who is engaged for a minimum of 19 hours per week on not less than three days per week.  A part-time employee shall receive all the benefits of the award in the ratio of the hours, as fixed, as they bear to 38 hours.  The hourly rate shall be the weekly rate divided by 38.  The times of work for part-time employees will be to a roster.  Any work which is outside the roster shall be overtime and paid as per clause 8, Overtime.  The rostered times of work cannot be altered unless seven days’ notice is given, unless by agreement.



(iii)	Regular part-time Employee - Variable Hours - A regular part-time employee means an employee who is a weekly employee engaged for a minimum of 19 hours per week on a fixed number of days per week.  A regular part-time employee shall be offered a minimum of 3.8 hours duty for each start with the hours per day set as a day’s duty progresses.  A regular part-time employee (variable hours) shall receive sick leave credits on the basis of one hour for each 46 hours of ordinary duty in the first year of employment and one hour for each 23 hours of ordinary duty in the second and subsequent years of service.  Public holiday credits shall accrue at the rate of one hour for each 23 hours of ordinary duty.  Annual leave shall accrue at the rate of one hour for each 13 hours of ordinary duty in the first year of employment and one hour for each 12 hours of ordinary duty in the second and subsequent years of employment.



Sick leave, public holidays and annual leave shall follow the same rules as the award.



(iv)	Casual Employee means an employee who is engaged as such, by the hour, with a minimum of 3.8 hours employment on any day.



(v)	Leading Hands - A leading hand is a "hands on" employee appointed by the employer and allocated responsibilities determined by the employer to assist in the good order of work flow in an operating area by:



receiving production instructions and allocating the work flow to employees;



controlling the standards of work, work output to targets set by supervisors and other staff;



determining shortages in labour, or material or plant failures, and brining any deficiencies to the supervisory staff for action.



Where a failure in training or behaviour occurs, leading hands shall immediately disengage from further action and place the matter into the hands of the supervisory staff.



Nonetheless, this does not preclude the leading hand from giving training but only on the direct instructions of a supervisor or other staff.



A leading hand shall not breach any confidence placed in them by fellow employees or by supervisory staff.



A leading hand is appointed on merit and skill, taking into account some but not necessarily all of the following factors:



(a)	clerical aptitude;



(b)	how to supervise assessment;



(c)	work performance - experience;



(d)	attendance;



(e)	attention to detail;



(f)	general attitude to company standards;



(g)	training and education;



(h)	emotional stability;



(i)	maturity and leadership;



(j)	safety consciousness and willingness to follow safety rules.



In addition, the employer may appoint a person who has the appropriate qualifications to a position of leading hands for the purposes of acting as a first-aid attendant.



(vi)	Leading Hand - Small Group, means a leading hand with duties as defined in subclause (vi) of this clause, supervising ten employees or less.



(vii)	Leading Hand - Large Group, means a leading hand with duties as defined in subclause (vi) of this clause, supervising in excess of ten employees.



(viii)	Certified Rural Tradesperson means an employee who is employed for a period of not less than four years in an establishment coming within the definition of Rural Industries in sub- clause (viv),and has completed the Rural Trades Course at TAFE or similar course or courses approved by the Rural Apprenticeship Training Committee upon application.



(ix)	"Rural Industry" applies to all work performed:



(a)	on farms, in orchards or vineyards, or on agricultural or pastoral holdings in connection with dairying, poultry, farming or bee keeping, or in the sowing, raising, harvesting or treating of grain, fodder, fruit or other farm produce, or in the management, rearing or grazing of horses, cattle sheep or other livestock, or the shearing or crutching of sheep, or the classing, scouring sorting or pressing of wool, on any farm or station, or at other farm or station work; or



(b)	in or in connection with the formation, tending, protection or regeneration of forests; or



(c)	in flower or vegetable market gardens or nurseries; or



(d)	at clearing, fencing, draining or otherwise preparing land for any of the purposes referred to above.







(x)	Farm Transporter means an employee whose principal duties are centred on a poultry farm or hatchery and who may work as a stock hand, farm hand or hatchery assistant and who, in addition, transports livestock and/or eggs from farm to farm and from farm to hatchery or return and related activities, or removes and transports litter and sawdust for poultry farms.  It shall also mean a qualified front end loader operator.



(xi)	Farm Transporter (Two Axle) means an employee who is a farm transporter as above but who drives a semi-trailer with two rear axles or a rigid body two axle exceeding a GVM of 18 tonnes.



(xii)	Farm Maintenance Worker means an employee who performs pipefitting work, tack welding and other similar minor maintenance work which involves the significant use of tools.



(xiii)	Stock Hand means an employee other than a hatchery employee or an employee engaged in pick-up work, who for a period of six months has been and is substantially engaged in actually handling livestock.  A stock hand shall also undertake any task undertaken by a farm hand.  A stock hand may also operate a bobcat as part of the general duties.



Handling livestock means skilled vaccinating other than in a hatchery, skilled beak trimming other than in a hatchery, grading (i.e., scientific evaluation for strain improvement) and selection of birds by actually physically lifting each bird for examination, artificial insemination and other tasks where a live bird is physically lifted.



(xiv)	Hatchery Assistant means an employee who rotates eggs in incubators, checks eggs, undertakes sexing, beak trimming, sorting and grading eggs and day-old poultry, fumigation, vaccination, cleaning and sanitization of hatchery incubators, hatchers and associated equipment, as well as any work undertaken by a farm hand.



(xv)	Farm Hand means an employee who collects and grades eggs suitable for producing table birds, cares for sheds and litter, maintains egg records, culls flocks of poultry as required, removes waste product, drives and/or operates farm plant and equipment and shall include an employee engaged in pick-up work and associated general duties as a farm hand.



(xvi)	General Hand.  Under the terms of this award, no employee shall remain (or be engaged) in this classification where they have had more than three months experience in the industry.



This employee shall, during this three months, undertake training for any task. This may involve training in more than one specific area, depending on the employee’s application to these tasks.



(xvii)	Training means the instruction given to an employee not already skilled in a specific task in the industry.



(xviii)	Notional Day - The notional day may be agreed upon in each place and posted accordingly.



A notional day may be midnight to midnight or some other span of 24 hours which exists by reason of the nature of the pattern of work in each place (for example, 8.00 p.m. till 8.00 p.m.).



(xix)	Work Assignment - Any employee working under the terms of this award may be assigned any job classification at the employer’s discretion, provided that the employee is able and that the mixed functions provision of this award shall apply.



(xx)	Service - Service, for all purposes of this award, shall be time on the job or paid time on leave.



(xxi)	Employment - Employment, for all purposes of this award, shall be elapsed time from the time of engagement.









3.	Hours



(i)	The ordinary hours of work shall be an average of 38 per week to be worked on no more than an average of 5 days in 7 over one of the following work cycles:



(a)	38 hours within a work cycle not exceeding seven consecutive days; or

(b)	114 hours within a work cycle not exceeding 21 consecutive days; or

(c)	152 hours within a work cycle not exceeding 28 consecutive days; or

(d)	304 hours within a work cycle not exceeding 56 consecutive days.

(e)	Any other work cycle during which a weekly average of 38 ordinary hours are worked as may be agreed between the union, the employer and the majority of employees so concerned.



The method of implementation may include an accrual system of a rostered day off to a pattern determined by the employer with up to five days of accrual.



(ii)	The ordinary hours of work for day workers prescribed herein shall be worked continuously, except for meal breaks, at the discretion of the employer between 5.00 a.m. and 7.30 p.m.  Provided that the spread of ordinary hours may be altered by mutual agreement between an employer and the majority of employees concerned.



Provided further that work done prior to the spread of hours fixed in accordance with this subclause, for which overtime rates are payable, shall be deemed, for the purpose of this clause, to be part of the ordinary hours of work.  All parties are committed to the reasonable application of this subclause.



(iii)	Where an employer wishes to change the general system of working hours in accordance with subclause (i) of this clause in an establishment, consultation and communication should apply as follows:



(a)	Discussion should take place between the employer, union and/or employees with the objective of reaching agreement on the system of working ordinary hours.



(b)	If agreement is not reached at the establishment level, the matter shall be referred to the union in accordance with clause 25, Disputes Procedure, and a conference of the parties shall be convened without delay.



(c)	The employees and the union should give full consideration to the proposals made by the employer and the reasons thereof. The employer should give full consideration to any objections, suggestions or counter proposals made.



(d)	Conditional on the above process the employer may implement the new system upon giving at least seven days notice to the employees concerned.



(iv)	Notwithstanding the procedure in subclause (iii) of this clause, ordinary hours up to 12 may be worked on any one day.  The ordinary hours can only exceed 10 on any one day by arrangement between an employer, the union and the majority of employees concerned, subject to:



(a)	proper health monitoring procedures being introduced;



(b)	suitable roster arrangements being made; and



(c)	proper supervision being provided.



(v)	Rostering - The employer shall issue a roster for full and part-time (as defined) employees, specifying the commencing and finishing times of ordinary hours of work.  Except in an urgent situation involving livestock or by agreement of the employees, seven days’ notice by the employer will be given to the employees of any change of roster, taking due consideration of the needs of the business as well as the social needs of the employee.





(vi)	



(a)	Shift Workers -



Afternoon Shift means any shift finishing after 7.30 p.m. and at or before midnight.



Night Shift means any shift finishing subsequent to midnight and at or before 8.00 a.m.



Early Morning Shift means any shift commencing after 2:00 a.m. and at or before 5.00 a.m.



(b)	Shift Loadings - A shift worker, whilst on shift work Monday to Friday, shall be paid the following, in addition to the ordinary rate:



Afternoon Shift - 15 per cent.



Night Shift - Night shift which rotates with afternoon shift and/or day - 15 per cent.



Permanent Night Shift - 30 per cent.



Early Morning Shift - 10 per cent.



4.	Integrated Wage Structure



(i)	The minimum rates of pay for adult employees employed as full-time employees in the undermentioned classifications shall be as set out in Table 1 - Wages, of Part B, Monetary Rates.  First aid, meal and leading hand allowances shall be as set out in Items 1,2,3 and 4 of Table 2 - Other Rates and Allowances, of the said Part B.



(a)	The rates of pay in this award include the adjustments payable under the State Wage Case 2000. These adjustments may be offset against:



(i)	Any equivalent overaward payments, and/or



(ii)	Award wage increases since 29 May 1991 other than safety net, State Wage Case, and minimum rates adjustments.



(ii)	Travelling Allowance -



(a)	The employee, upon commencing employment, shall be notified in writing by the employer as to the employee’s usual place of employment. The employer shall keep a copy or a record of such notice.



(b)	The usual place of employment for the purposes of entitlement to travel allowance under this award shall constitute an individual workplace or location.



(c)	Where an employee is required to attend any number of work locations within the immediate geographical area of the employer’s operations the employee shall be entitled to travel allowance for journeys to and from these places of work.



(d)	Where an employer wishes to alter an employee’s usual place of work, the employer shall be required to give the employee a minimum of fourteen days’ notice of such change. The provision of notice of a different usual place of employment shall not affect an employee’s entitlement in the event of such a change of work location to redundancy or other rights accruing by award, statute or common law.



(e)	Where an employee in the course of duty is required to go to any place away from the usual place of employment, the employee shall be paid all reasonable expenses actually incurred in excess of the normal work journey cost, supported by documentation, unless it is not practicable to obtain documentation.



(f)	Where an employee in the course of duty is required to travel outside of working hours, in addition to paragraph (a) of this subclause, the employee shall be paid at the ordinary rates for half of any time occupied in travelling outside of ordinary working hours which is in excess of the time normally occupied in travelling from home to the usual place of employment.



(g)	Where an employee is required by the employer to use a private motor vehicle on a casual or incidental basis, and the motor vehicle is comprehensively insured and the employee accepts all risks, the employee shall be paid, for vehicles up to and including 2,000 cc, the amount as set out in Item 5 of Table 2; and, for vehicles over 2,000 cc, the amount as set out in Item 6 per kilometre travelled for the employer during such use.  An employer may not demand that an employee use a private vehicle for the employer’s purposes.



(h)	Where a full-time employee is required to provide a motor vehicle, the employer shall pay the amount set out in Item 7 of Table 2 per week and for a part-time or casual employee, the amount as set out in Item 8 per day used; plus, in each case, the amount set out in Item 9 per kilometre travelled for the employer.  In addition, the employer shall reimburse the employee for the cost of tolls, parking meter and parking station fees but shall not be required to reimburse the employee for any fine.



(i)	Where an employer provides a vehicle, the employer shall pay the costs of maintenance, registration, insurance and running expenses; and the employee shall maintain the vehicle in a clean and hygienic condition, consistent with the image of the industry, and shall display such promotional material on or in the vehicle as the employer may require.



(iii)	Casual Employee - A casual employee shall be paid an additional 15 per cent loading upon the ordinary hourly rate in lieu of sick leave, public holidays and bereavement leave.



(iv)	Part-time Employee (Variable Hours) - An employee working as a weekly part-time employee with a varied number of hours each week but a fixed number of days per week shall receive an additional 7.5 per cent loading upon the normal hourly rate.



(v)	Junior Employees - A junior employee shall be paid the percentages of the classification for the job they perform as set out in (I) of Table 1 - Wages, of Part B.



Except for a trainee or an apprentice a junior employee with more than 4,000 hours of service as defined in the industry shall be paid the appropriate adult rate of pay.



(vi)	Apprentices - The rate of wage for an apprentice under the definitions of Rural Industries in Clause 2 of this award, until the completion of the apprenticeship, shall be paid the percentages of the Rural Tradesperson classification as set out in (ii) of Table 1.



(vii)	Adult Trainee or Adult Apprenticeship -



(a)	A normal contract of apprenticeship nominating the authorised accredited training provider shall be formed between the trainee and the employer.



(b)	Time credit for prior service as a trainee or apprentice within the specific area of training and/or tertiary qualifications will be recognised after approval from the appropriate accreditation body.



(c)	The rate of wage paid to an adult trainee or apprentice shall be:



First Year of Training - Normal semi-skilled rate such as Poultry Services Artisan, Poultry Preparation All Others, Poultry Livestock Farm Hand, or the present rate.



Second Year of Training - First year rate plus 25 per cent of the difference between first year rate and the rate appropriate for the skilled job task or tradesperson.



Third Year of Training - First year rate plus 50 per cent of the above.

Fourth Year of Training - First year rate plus 75 per cent of the above.



(d)	Technical Course Training - The employer shall grant time off with no loss of ordinary pay for adult trainees or apprentices to attend an accredited training provider and training course.



However, the trainee or apprentice shall, for all ordinary days of duty, work 30 minutes per day during each full year that time off is given to attend the course of training, in addition to paid time.



In addition, the trainee or apprentice shall arrange that the rostered days shall coincide with a day of training.  In the event of a dispute, clause 25, Disputes Procedure, and subclause (c) of clause 19, Contract of Employment, shall apply.



(e)	In the event of any industrial action leading to a strike, adult trainees or apprentices shall remain at duty undertaking normal duties or normal course work uninterrupted.



(f)	Adult apprentices or trainees shall receive the same conditions as other employees covered by this Award.



(g)	In the event that the apprentice or trainee fails to progress or complete the adult training programme they will revert to their previous classification.



5. 	Protective and Safety Clothing and Equipment



(i)	Employees shall be provided with protective clothing to ensure that personal clothing shall be protected form the product.



(ii)	Protective and safety clothing and equipment shall be worn as directed. Employees shall not wear protective clothing to and from work.



(iii)	Shower System - Where a shower in and/or out system is a requirement for disease control purposes and it is implemented by management on a farm or hatchery, each employee shall, prior to commencement of duty, shower using toiletry products supplied by the employer and shall dress into clothing supplied and laundered by the employer.



No personal clothing, including jewellery or other effects including lunches, cigarettes, tissues, etc., shall be taken onto the farm or facility except that it is passed through an ultra violet light bacteria control system or similar process of control.



Where and/or when necessary, in the employer’s opinion, the employee shall also be required to shower out at the cessation of duty and follow the same procedure.



(iv)	Non-shower System - Where the employer decides that the risk of disease to livestock is less severe the employer shall provide protective clothing to the employee.  The protective clothing shall be safety boots, overalls or shirt and trousers or, in hatcheries, a smock or uniform or, where contact is made with the public, a uniform.



Where the employer provides clothing it shall be exchanged one for one as worn out.  For specific jobs the employer shall supply cotton gloves and rubber gloves, aprons and goggles or safety glasses, dust masks, wet weather clothing and gumboots, all of which shall be exchanged as worn out and shall be worn at the employer’s direction if the employer so directs.



(v)	Employees shall be issued with personal hearing protection devices where required, and/or signs posted and replaced as necessary.

(vi)	An employee with special requirements other than above shall prove to the satisfaction of the employer that other clothing is essential, in which case the other clothing shall be supplied by the employee but laundered by the employer.



All protective clothing shall remain the property of the employer and shall be returned upon termination.



The employer shall launder the clothing worn during the course of an employee’s work, or pay the employee for laundry an allowance per day worked, as set out in Item 10 of Table 2 - Other Rates and Allowances, of Part B, Monetary Rates, provided that the clothing is maintained in a clean and hygienic condition.



The employer may request that no employee shall remove any protective clothing from the employer’s premises.



Where an employee does not wear and use safety equipment and safety procedures as laid down, the employee shall be dealt with under clause 19, Contract of Employment.



6.	Mixed Functions



(i)	An employee transferred from a lower paid to a higher paid classification shall be paid not less than the higher rate of wages if the employee works for at least half the rostered day of duty in the higher classification, otherwise the employee shall be paid for the actual time on higher duties.



(ii)	An employee who is required to perform, on any day, work for which a lower rate of wage than that of the employees ordinary classification is prescribed, shall suffer no reduction in pay in consequence thereof.



7. 	Meals and Rest Periods



(i)	Meals -



(a)	Day Work - Each employee shall be granted an unpaid lunch break of 30 minutes, not more than five hours after normal starting time.



(b)	Shift Work - All shift workers working shifts as defined shall be allowed 20 minutes for a crib at times to be agreed upon between the employer and the employees, such time to be counted as working time.



(ii)	Rest Periods - Day Work - A rest period of ten minutes shall be allowed for day workers in each forenoon and shall be counted as time worked.



(iii)	Notwithstanding the arrangements in subclauses (i) and (ii) of this clause, the employer may reach agreement for another pattern of meal and rest breaks which is consistent with the breaks nominated in the said subclauses (i) and (ii).



8. 	Overtime



(i)	All time worked in excess of ordinary hours as defined shall be overtime and shall be paid for at the rate of time and one-half for the first two hours and double time thereafter.  Where an accrued leisure time system is in operation, overtime shall commence after the accrual of leisure time has been worked.



(ii)	Overtime on Saturday or Sunday shall be for a minimum of four hours from start time.



(iii)	Where overtime is unplanned and not notified the day or days beforehand, a meal will be provided after one hour 30 minutes of overtime if work will continue beyond the meal break, or payment will be made as set out in Item 11 of Table 2 - Other Rates and Allowances, of Part B, Monetary Rates.



(iv)	Where overtime will exceed one hour 30 minutes the employee shall be allowed a 20 minute unpaid meal break at a convenient time.



(v)	An employee notified the day or days prior to an overtime day shall not be paid a meal allowance unless the overtime is not required.  If the overtime is not required the employee shall be paid a meal allowance for the meal prepared and not required if cancellation of overtime is not given at least the day before.



(vi)	A meal need not be provided nor payment made therefor if the employee is permitted to and can reasonably return home for a meal.



(vii)	All time worked on any day before the ordinary hours or after the ordinary hours as defined in clause 3, Hours, shall be paid at overtime rates but may be counted towards ordinary hours for the day.



(viii)	It shall be a condition of employment that employees shall work reasonable overtime to meet the needs of the industry.



(ix)	For the purpose of this award in computing overtime, each day’s work shall stand alone.



(x)	On each occasion an employee, other than an employee provided with actual accommodation on a farm, is recalled to work overtime, the employee shall be paid a minimum of 3.8 hours at the appropriate overtime rate.



(xi)	An employee shall be given at least eight consecutive hours off duty between the work of consecutive days or be released from duty without loss of pay on the next day until the employee has had at least eight consecutive hours off duty.  If the employer directs the employee to resume duty without at least eight consecutive hours off duty, the employee shall be paid at the rate of double time until released from duty to obtain eight consecutive hours off duty.



9. 	Saturdays, Sundays, Public Holidays and Union Picnic Day



(i)	Saturday - The rate for ordinary duty on Saturday shall be time and a half where a five-day week is worked in accordance with clause 3, Hours.



(ii)	Sunday - The rate for ordinary duty on Sunday shall be double time where a five-day week is worked in accordance with the said clause 3.



The rate for overtime duty on a Sunday shall be double time with a minimum payment of four hours at such rate, except for work which is continuous with ordinary duty.



(iii)	Public Holidays -



(a)	Full-time and part-time employees shall be entitled to the following public holidays without loss of pay:



New Year’s Day;

Australia Day;

Good Friday;

Easter Saturday;

Easter Monday;

Anzac Day;

Queen’s Birthday;

Union Picnic Day ( in March or December, or any day on a day agreed with the employees);

Labour Day;

Christmas Day;

Boxing Day

and any day gazetted as a holiday for the State.



The employer and the employees may reach agreement to substitute any other day for the day or days prescribed above.



With regard to Union Picnic Day, an employer may require any employee to work on such Picnic Day and unless reasonable excuse exists the employee shall work in accordance with such requirements at the rates prescribed by subclause (iv) of this clause.



The employer may require from an employee evidence of attendance at the picnic and the production of the evidence of attendance.  Where such evidence is requested by the employer, payment need not be made unless the evidence is produced.



(b)	Full-time and part-time employee shall be entitled to the holidays and no deduction shall be made from the employee’s weekly wage for such days not worked regardless of the normal rostered hours for that day, except that payment for workers’ compensation and payment under this clause shall, taken together, not exceed one day’s pay.  (If the employee is normally rostered for duty on a day on which a public holiday falls and that duty would have been 9.5 hours except for the public holiday, the employee shall be paid 9.5 hours for the public holiday.)



If the employee is not normally rostered for duty on the day on which a public holiday falls, and a public holiday occurs, the employee shall not receive additional payment for the public holiday.



(c)	Where the employer and the union agree that the application of paragraph (b) of this subclause is inappropriate, an alternative method may be defined and proposed before the Industrial Relations Commission of New South Wales as a more appropriate method and, if endorsed for a particular location, adopted in lieu thereof.



(iv)	An employee absent without leave on the full working day before or the full working day after a public holiday or holidays, shall forfeit wages for the holiday as well as for the day or part day of absence, except where an employer is satisfied that the absence was due to illness or other reasonable cause supported by a medical certificate or other evidence.



(v)	An employee required to work on a public holiday shall be paid at the rate of one and one-half times the day rate in addition to pay for the holidays prescribed in paragraphs (b) and (c) of subclause (iii) of this clause for a minimum of four hours and up to the usual rostered hours.  For time worked in excess of the ordinary roster hours overtime rates shall apply.



10. 	Annual Leave



See Annual Holidays Act 1944.



11. 	Annual Leave Loading



(i)	In this clause the Annual Holidays Act 1944 is referred to as "the Act".



(ii)	An employer shall pay an employee a loading determined in accordance with this clause.



(iii)	The loading is payable in addition to annual leave paid.



(iv)	The loading is to be calculated in relation to any period of annual leave to which the employee becomes entitled under the Act.



(v)	The loading is the amount payable for the period of leave at the rate of 20 per cent of the appropriate weekly time rate of pay prescribed by this award for the classification in which the employee was employed immediately before commencing annual leave.  It shall not include the amount prescribed for allowances, including shift allowances, penalty rates, overtime or any other payments.



(vi)	No loading is payable to an employee who takes annual leave in advance until the anniversary date has elapsed, except at the discretion of the employer.

(vii)	Where the employer’s establishment or part of it is temporarily closed down for the purpose of giving an annual leave without pay to the employees concerned:



(a)	An employee who is entitled to and takes annual leave shall be paid the loading.



(b)	An employee who is not entitled to annual leave and takes leave without pay shall be paid such proportion of the loading that would have been payable had the employee become entitled to annual leave prior to close down.



(viii)	



(a)	Where annual leave has fallen due and has not been taken and the employee’s services are terminated for a cause other than misconduct by the employer, the loading shall be paid for the leave that had fallen due.



(b)	Except as provided by paragraph (a) of this subclause, no loading is payable on termination of an employee’s employment.



(ix)	This clause extends to an employee who is given and takes annual leave and who would have worked as a shift worker if the employee would not have been on holidays, provided that if the amount to which the employee would have been entitled by way of shift work allowances and weekend penalty rates for the ordinary time (not including time on a public or special holiday) which the employee would have worked during the period of the holiday, exceeds the loading calculated in accordance with this clause, then that amount shall be paid to the employee in lieu of the loading.



12. 	Sick Leave



(i)	A weekly employee who is unable to attend for duty during the ordinary working hours by reason of personal illness or personal incapacity (excluding workers’ compensation matters) shall be entitled to leave of absence without deduction of pay, subject to the following conditions and limitations:



(a)	An employee shall not be entitled to paid leave of absence for any period in respect of which workers’ compensation payments are claimed and made.



(b)	The employee shall, as soon as reasonably practical and not later than during the ordinary hours of the first day or shift of such absence, inform the employer of an inability to attend for duty and, as far as practicable, state the nature of the injury or illness and the estimated duration of the absence.



(c)	The employee shall prove to the satisfaction of the employer that the employee was unable to attend for duty on the day(s) for which payment is claimed.  The employee shall provide a medical certificate.



(d)	The employee shall be entitled to 7.6 hours sick leave per month up to a maximum of 38 hours in the first 12 months of actual service and 76 hours sick leave for each 12 months of service thereafter.



(e)	Sick leave credits shall accumulate indefinitely.



(f)	No employer shall be party to a payment for untaken sick leave credits.



(ii)	An employee absent without leave on any part of the working day before or any part of the working day after a rostered leisure day shall forfeit wages for the day of absence except where the employer is satisfied that the absence was due to illness or other reasonable cause supported by a medical certificate or other evidence.



(iii)	Where an employer believes an employee is taking time off on sick leave, which in the employer’s view is inappropriate, it shall be dealt with in accordance with subclause (iii) of clause 19, Contract of Employment.



(iv)	Where a change in employment contract occurs from part-time to full-time or from one set of part-time hours to another set of part-time hours or from full-time to part-time the pre-credit for sick leave will be retrospectively adjusted.



The adjustment shall be in accord with the following principles:



(a)	The pre-credit at each anniversary date is to last for a whole year and assumes the same fixed hours for the year.



(b)	A pro rata calculation shall be made retrospective to the last anniversary date up until the date of change of the employment contract.



(c)	A pro rata calculation shall be made prospective from the date of change of the employment contract until the next anniversary date.



(d)	Paragraphs (b) and (c) of this subclause added together shall be the new pre-credit until the anniversary date.



(e)	Notation: If a pre-credit of 76 hours was granted at the last anniversary date, and that was nine months ago, the record will be adjusted to show 9/12 x 76 or 57 hours credit, less what had been taken.  If that same employee became a 19-hour per week regular part-time employee the last three months’ credit would be recorded as 3/12 x 38 or 9.5 hours.  The total credit would be readjusted from 76 to 66.5 less time taken to date.



The same principles will be used in either direction, but only while remaining a regular weekly employee under one of the classifications.



(v)	The accumulation of sick leave shall be such that it is not possible for any full-time 7.6 hour employee to have more than 10 days (76 hours) per year sick leave accrual in the second and subsequent years.  This may mean that an employee who ceases duty and recommences, may recommence with a negative credit if sick leave has been used in excess of the pro rata amount up to the time last worked.  The same principles shall apply to part-time employees in ratio of hours worked to 38 hours.  This clause shall lapse after a period of 12 months and one day from the last day of duty.



(vi)	Any employee who has provided a medical certificate or had a prior claim approved for paid leave before a strike, and that certificate or claim continues into the strike period, will be paid for the strike day or days by the certificate or certificates or claim.



(vii)	If the company is notified about a sick claim on the day of a dispute and prior to the cessation of work, the sick day claimed will be paid for the same time as the section actually works.



13. 	Long Service Leave



See Long Service Leave Act 1955.



14. 	Bereavement Leave



(i)	An employee other than a casual employee shall be entitled to up to two days bereavement leave without deduction of pay on each occasion of the death of a person prescribed in subclause (iii) of this clause.



(ii)	The employee must notify the employer as soon as practicable of the intention to take bereavement leave and will provide to the satisfaction of the employer proof of death.



(iii)	Bereavement leave shall be available to the employee in respect to the death of a person prescribed for the purposes of personal carer’s leave as set out in subparagraph (ii) of paragraph (c) of subclause (1) of Clause 12, Personal Carer’s Leave, provided that for the purposes of bereavement leave, the employee need not have been responsible for the care of the person concerned.



(iv)	An employee shall not be entitled to bereavement leave under this clause during any period in respect of which the employee has been granted other leave.



Bereavement leave may be taken in conjunction with the other leave available under subclauses (2), (3), (4), (5) and (6) of the said Clause 12. In determining such a request the employer will give special consideration to the circumstances of the employee and the reasonable operational requirements of the business.



15. 	Parental Leave



See Industrial Relations Act 1996, Chapter 2, Part 4 - Parental Leave - Division 1 and Division 2.



16. 	Personal/ Carer’s Leave



(1)	Use of Sick Leave -



(a)	An employee, other than a casual employee, with responsibilities in relation to a class of person set out in subparagraph (ii) of paragraph (c) of this subclause, who needs the employee’s care and support, shall be entitled to use, in accordance with this subclause, any current or accrued sick leave entitlement provided for in clause 12, Sick Leave, for absences to provide care and support for such persons when they are ill. Such leave may be taken for part of a single day.



(b)	The employee shall, if required, establish either by production of a medical certificate or statutory declaration the illness of the person concerned and that the illness is such as to require care by another person.  In normal circumstances, an employee must not take carer’s leave under this subclause where another person has taken leave to care for the same person.



(c)	The entitlement to use sick leave in accordance with this subclause is subject to:



(i)	the employee being responsible for the care of the person concerned; and



(ii)	the person concerned being:



(a)	a spouse of the employee; or



(b)	a de facto spouse who, in relation to a person, is a person of the opposite sex to the first mentioned person who lives with the first mentioned person as the husband or wife of that person on a bona fide domestic basis although not legally married to that person; or



(c)	A child or an adult child (including an adopted child, a step- child, a foster child or an ex nuptial child), parent (including a foster parent and legal guardian), grandparent, grandchild or sibling of the employee or spouse or de facto spouse of the employee; or



(d)	a same sex partner who lives with the employee as the de facto partner of that employee on a bona fide domestic basis; or



(e)	a relative of the employee who is a member of the same household where, for the purposes of this subparagraph:



(1)	"relative" means  a person  related  by blood, marriage or affinity;



(2)	"affinity"  means  a  relationship that one spouse, because of marriage, has to blood relatives of the other; and



(3)	"household" means a family group living in the same domestic dwelling.



(d)	An employee shall, wherever practicable, give the employer notice prior to the absence of the intention to take leave, the name of the person requiring care and that person’s relationship to the employee, the reasons for taking such leave and the estimated length of absence.   If it is not practicable for the employee to give prior notice of absence, the employee shall notify the employer by telephone of such absence at the first opportunity on the day of absence.



(2)	Unpaid Leave for Family Purpose -



(a)	An employee may elect, with the consent of the employer, to take unpaid leave for the purpose of providing care and support to a member of a class of person set out in subparagraph (ii) of paragraph (c) of subclause (1) who is ill.



(3)	Annual Leave -



(a)	An employee may elect, with the consent of the employer, subject to the Annual Holidays Act 1944, to take annual leave not exceeding five days in single-day periods, or part thereof, in any calendar year at a time or times agreed by the parties.



(b)	Access to annual leave, as prescribed in paragraph (a) of this subclause, shall be exclusive of any shutdown period provided for elsewhere under this award.



(c)	An employee and employer may agree to defer payment of the annual leave loading in respect of single-day absences until at least five consecutive annual leave days are taken.



(4)	Time Off in Lieu of Payment for Overtime -



(a)	An employee may elect, with the consent of the employer, to take time off in lieu of payment for overtime at a time or times agreed with the employer within 12 months of the said election.



(b)	Overtime taken as time off during ordinary-time hours shall be taken at the ordinary-time rate, that is, an hour for each hour worked.



(c)	If, having elected to take time as leave in accordance with paragraph (a) of this subclause, the leave is not taken for whatever reason, payment for time accrued at overtime rates shall be made at the expiry of the 12-month period or on termination.



(d)	Where no election is made in accordance with the said paragraph (a), the employee shall be paid overtime rates in accordance with the award.



(5)	Make-up Time -



(a)	An employee may elect, with the consent of the employer, to work "make-up time", under which the employee takes time off ordinary hours and works those hours at a later time during the spread of ordinary hours provided in the award, at the ordinary rate of pay.



(b)	An employee on shift work may elect, with the consent of the employer, to work "make-up time" (under which the employee takes time off ordinary hours and works those hours at a later time), at the shift work rate which would have been applicable to the hours taken off.



(6)	Rostered Days Off -



(a)	An employee may elect, with the consent of the employer, to take a rostered day off at any time.

(b)	An employee may elect, with the consent of the employer, to take rostered days off in part-day amounts.



(c)	An employee may elect, with the consent of the employer, to accrue some or all rostered days off for the purpose of creating a bank to be drawn upon at a time mutually agreed between the employer and employee, or subject to reasonable notice by the employee or the employer.



(d)	This subclause is subject to the employer informing each union, which is both party to the award and which has members employed at the particular enterprise, of its intention to introduce an enterprise system of RDO flexibility and providing a reasonable opportunity for the union(s) to participate in negotiations.



17.  	Jury Service



(i)	Full-time and part-time employees required to attend for jury service during the ordinary working hours shall be reimbursed by the employer an amount equal to the difference between the amount paid in respect of attendance for jury service and the amount of the wage that would have been received in respect of the ordinary time that would have been worked had the employee not been on jury service.



An employee shall notify the employer as soon possible of the date attendance is required for jury service.



(ii)	The employee shall give the employer proof of attendance, the duration of attendance and the amount received in respect of such jury service.



(iii)	An employee called upon to attend for jury service and not required to remain at the Court House shall return to duty within a reasonable period.



(iv)	On notification of jury service the employee shall complete the following document:



JURY SERVICE - PREPAYMENT AND DEDUCTION



I .........................................................of ............................................................



hereby attach a notification for Jury Service on the following day or days



..........................................................................................................................





I hereby give authority for the company to make up my full wages for the day or days of absence and to pay such wages to ..............................................or to myself.



On the completion of my jury service I hereby agree to refund to the company the full daily payment received from the Court and in default have such payment deducted from my wage or other monies.



I understand that if I am not required for jury duty I will make my way to work in a reasonable time.



I understand that if I am required for jury duty it is my responsibility to ask the Sheriff of the Court to phone the Paymaster regularly to advise of my situation.



Signed:...........................................



18. 	Payment of Wages



(i)	Wages shall be paid in the employer’s time on a fixed day each week and shall include all monies up to the finishing time two weekdays earlier.  Except when prevented by an industrial dispute beyond the employer’s control, an employer shall ensure that an employee kept waiting for wages for more than 15 minutes after the normal cessation of duty shall be paid waiting time at single rates until such time as wages are available.



(ii)	Payment may be made by EFT or cheque or by cash at the employers’ discretion, provided that the said employer meets any charges associated with the lodgement of the payment to nominated financial institutions.  The nominated institutions shall be determined by the employer but shall include a financial bank and building society or credit union.



19. 	Contract of Employment



(i)	Unless specified otherwise, employment shall be full-time. Full-time and part-time employees shall give and receive one week’s notice or payment in lieu thereof to terminate employment.



(ii)	A full-time and part-time employee not attending for duty shall lose pay for the actual time of non-attendance, except where paid leave has been granted.  Paid leave will not be granted during a period of notice.



(iii)	

(a)	Nothing herein contained shall affect the right of the employer to dismiss any employee without notice for malingering, inefficiency, neglect of duty or misconduct, and in such cases the wages shall be paid up to the time of dismissal only.



(b)	In lieu of dismissal for an action other than wilful misconduct, the employer and employee representatives may agree to direct the employee concerned on "disciplinary leave". Such leave shall be without pay and shall be for a period of not less than five working days and not more than 20 working days.



This option may only be exercised once in any two-year period for an individual employee.



In this industry the employer extends the extent of wilful misconduct to include any theft, consumption or distribution of alcohol or drugs which are not prescribed, and which are addictive and not for legal trade.



In respect of these issues, where the employer's action is challenged the employer may request the assistance of the police.



(c)	Counselling Procedure - In any case where the action of an employee is unacceptable to the employer, the employee shall be verbally counselled about the behaviour, in the presence of a witness representing the interests of the employee.



Where counselling has failed to modify the employee’s behaviour, the employer may consider written counselling on the following bases:



The disciplinary matter will be committed to writing identifying the behaviour that is unacceptable, the performance that is required, and a review date.



If no change occurs by the review date, the employed shall show cause why termination should not occur.



If change is satisfactory, there shall be no further action for the first incident if it is not repeated.



If this procedure is implemented a second time for the employee, the record shall also include the notation that it is a final warning.



If this procedure is implemented a third time within the next 12 months, the provisions of paragraph (a) of this subclause shall be applied automatically.



(iv)	This clause shall not effect the right of the employer to deduct payment for any day or portion thereof during which an employee is stood down by the employer as the result of refusal of duty, malingering, inefficiency, neglect of duty or misconduct on the part of the employee.



(v)	Notification of Continuing Employment - An employee absent from duty for in excess of three days without due notification under any leave clause of this award, shall be deemed to have abandoned employment on the last day of duty.



The employer shall take any reasonable steps to be informed of the employee’s situation over the next 24 hours including, where necessary, a telegram or equivalent to the last notified address of the employee.



If the reasonable steps have been taken, the termination shall be confirmed.  However, should the employee contact the employer within 14 elapsed days, and a just and cogent reason exists for the absence which can be substantiated, the employee will not be deemed to have abandoned employment.



(v)	An employer may direct an employee to carry out such duties as are within the limits of an employee’s skill, competence and training, and the employee will follow such direction.



20.	Amenities



Each employer shall provide for the use of employees:



(i)	Adequate lockers suitably fitted in dressing rooms of suitable dimensions.



(ii)	A clean, well ventilated meal room with suitable table and seating.



(iii)	Facilities for boiling water for meals and at rest breaks.



(iv)	Suitable toilets so as to accommodate the number of employees so employed.  Such facilities to be separate male/female where there are more than two of each sex.  In such case the toilet shall be lockable from the inside.



(v)	The employer, with the co-operation of the employees, shall cause all accommodation to be kept in a clean and sanitary condition.



(vi)	Hand basin with running water.



21. 	Accredited Union Representative



(i)	An elected employee representative shall, upon notification to an employer in writing from the union Secretary, be recognised as the accredited representative of the union.



The employer shall recognise two accredited employee representatives and may recognise in addition one representative for each 100 members or part thereof at any one location.



(ii)	An accredited employee representative shall be permitted to put on notice-boards notices signed or countersigned by the representative posting them.  Any notice not signed may be removed by an accredited employee representative or by the employer.



(iii)	Where the employer deems it appropriate, the employer may permit the accredited representatives as above to meet in a given month for not more than one hour in the employer’s time.  In addition, a single representative will be permitted to be off the job on each occasion they are reasonably required and requested by an employee to represent the employee’s interest at a period where counselling takes place in accordance with clause 19, Contract of Employment, or paragraph (c), Counselling Procedure, of subclause (iii) of the said clause 19.







22. 	Payroll Deduction of Union Dues



Where the accredited employee representative or the union requests the employer to assist the union by deducting union dues on a weekly or other basis, the employer may, at the said employers’ discretion, agree on the following bases:



(i)	The employer shall sign each appropriate job appointee as a union member and such signature shall automatically entitle the employee to claim membership and the union to claim dues.  The employer shall advise the union when deductions are not being made for an eligible employee in terms of the rules of coverage.



(ii)	The employer shall deduct the nominated weekly union dues from the employee in full for any duty during a pay week.  The union shall nominate in writing the appropriate level of dues to the employer and this nomination shall be acted upon in good faith.



(iii)	The employer shall provide a list of weekly deductions on behalf of employees to the union and shall supply membership applications once per month.



(iv)	The union shall not impose a deduction rate on any one person that is not imposed upon all persons of a similar status within the branch.



(v)	The union shall not require a joining fee or a separation fee.



The employer may use computer pay techniques to assist the union in gathering dues and the union for its part shall forego joining and termination payments.  The employer shall not charge a fee to the union to undertake this task.



23. 	Right of Entry



Union right of entry is in accordance with Chapter 5 Part 7 of the Industrial Relations Act 1996.



24. 	Training



Training -



(i)	The parties to this award recognise that in order to increase the efficiency, productivity and competitiveness of the industry, a greater commitment to training is required.  Accordingly, the parties commit themselves to:



(a)	Maintain and develop an appropriately skilled and flexible workforce.



(b)	Provide the opportunity for career development consistent with the needs of the individual company.



(c)	Removing barriers to the utilisation of skills acquired.



(ii)	An employer shall develop a training programme consistent with:



(a)	The current and future training needs of the enterprise.



(b)	The size, structure and nature of the operations of the enterprise.



(c)	The need to develop vocational skills relevant to the enterprise through internal courses or courses conducted by accredited providers.



Adult Trainee or Adult Apprenticeship - It is the intent of the parties to further develop the training concepts embodied in adult apprenticeship or traineeship systems and insert the developed program into the award.

25. 	Disputes Procedure



The procedure for the resolution of industrial disputes will be in accordance with the Industrial Relations Act 1996.  These procedural steps are:



(i)	Procedure relating to a grievance of an individual employee:



(a)	The employee is required to notify (in writing or otherwise) the employer as to the substance of the grievance, request a meeting with the employer for bilateral discussions and state the remedy sought.



(b)	A grievance must initially be dealt with as close to its source as possible, with graduated steps for further discussion and resolution at higher levels of authority.



(c)	Reasonable time limits must be allowed for discussion at each level of authority.



(d)	At the conclusion of the discussions, the employer must provide a response to the employee’s grievance, if the matter has not been resolved, including reasons for not implementing any proposed remedy.



(e)	While a procedure is being followed, normal work must continue.



(f)	The employee may be represented by an industrial organisation of employees.



(ii)	Procedure for a dispute between an employer and the employees:



(a)	A question, dispute or difficulty must initially be dealt with as close to its source as possible, with graduated steps for further discussion and resolution at higher levels of authority.



(b)	Reasonable time limits must be allowed for discussion at each level of authority.



(c)	While a procedure is being followed, normal work must continue.



(d)	The employer may be represented by an industrial organisation of employers and the employees may be represented by an industrial organisation of employees for the purpose of each procedure.



(iii)	It is a purpose of this procedure that normal work continue while the above is being followed.  No party shall be prejudiced as to final settlement by the continuance of work in accordance with the procedure.



(iv)	This procedure shall not apply to any dispute on a safety issue.



26. 	Consultative Mechanism



Each plant or enterprise shall establish a consultative mechanism and procedure appropriate to its size, structure and needs for consultation and negotiation on matters affecting its efficiency and productivity.



27. 	Superannuation



(a)	The subject of superannuation contributions is dealt with extensively by legislation including the Superannuation Guarantee (Administration) Act, 1992, the Superannuation Guarantee Charge Act 1992, the Superannuation Industry (Supervision) Act 1993 and the Superannuation (Resolution of Complaints) Act 1993. The legislation, as varied from time to time, governs the superannuation rights and obligations of the parties.



(b)	The employer shall be a participating employer in any of the following funds:



Australian Public Superannuation (APS)

Australian Superannuation Savings Employment Trust (ASSET)

Australian Primary Industry Superannuation Fund (APISF)

Such other funds that comply with the requirements of the legislation



and shall participate in accordance with the Trust Deed of that fund.



NOTATION: Employer contributions under relevant legislation are set at 7% until 30 June 2000, when they will increase to 8% and a final adjustment of 9% from 1st July 2002 



(c)	The employer shall provide each employee upon commencement of employment with membership forms of the fund and shall forward the completed membership form to the fund within 14 days.



(d)	An employee may make contributions to the fund in addition to those made by the employer.



(e)	An employee who wishes to make additional contributions must authorise the employer in writing to pay into the fund from the employee’s wages a specified amount in accordance with the Trust Deed and the rules of the fund.



(f)	An employee may vary additional contributions by a written authorisation and the employer must alter the additional contributions within 14 days of the receipt of the authorisation.



(g)	All contributions shall be made at the completion of each calendar month.



(h)	Ordinary time earnings shall be defined as including:



(i)	Award classification rate

(ii)	overaward payment

(iii)	Shift loading - including weekend and public holiday penalty rates earned by shift employees on normal rostered shifts forming the ordinary hours of duty not when worked as overtime

(iv)	Casual loading in respect to casual employees including 1/12 Annual Holiday Loading



Ordinary time earnings does not include bonuses, commission, payment for overtime or other extraordinary payment, remuneration or allowance.



28.	Anti Discrimination



1.	It is the intention of the parties bound by this award to seek to achieve the object in section 3(f) of the Industrial Relations Act 1996 (NSW) to prevent and eliminate discrimination in the workplace. This includes discrimination on the grounds of race, sex, marital status, disability, homosexuality, transgender identity, age and responsibilities as a carer.



2.	It follows that in fulfilling their obligations under the dispute resolution procedure prescribed by this award the parties have obligations to take all reasonable steps to ensure that the operation of the provisions of this award are not directly or indirectly discriminatory in their effects. It will be consistent with the fulfilment of these obligations for the parties to make application to vary any provision of the award which, by its terms or operation, has a direct or indirect discriminatory effect.



3.	Under the Anti-Discrimination Act, 1977 (NSW) it is unlawful to victimise an employee because the employee has made or may make or has been involved in a complaint of unlawful discrimination or harassment.



4.	Nothing in this clause is to be taken to affect:



(a)	any conduct or act which is specifically exempted from anti-discrimination legislation.

(b)	Offering or providing junior rates of pay to persons under 21 years of age.

(c)	Any act or practice of a body established to propagate religion which is exempted under section 56(d) of the Anti-Discrimination Act 1977 (NSW)

(d)	A party to this award from pursuing matters of unlawful discrimination in any state or federal jurisdiction.

5.	This clause does not create legal rights or obligations in addition to those imposed upon the parties by the legislation referred to in this clause.



Notes:



(a)	Employer’s and employees may also be subject to Commonwealth Anti- Discrimination legislation.



(b)	Section 54(d) of the Anti Discrimination Act 1977 provides:



"Nothing in the Acts affects.... Any other act or practice of a body established to propagate religion that conforms to the doctrines of that religion or is unnecessary to avoid injury to the religious susceptibilities of the adherents of that religion."



29. 	Redundancy



(A)	Application -



(i)	This clause shall apply in respect of full-time and part-time persons employed in the classifications specified by clause 2, Definitions.



(ii)	This clause shall apply to employers who employ 15 or more employees immediately prior to the termination of employment of employees.



(iii)	Notwithstanding anything contained elsewhere in this award, this clause shall not apply to employees with less than one year's continuous service and the general obligation on employers shall be not more than to give such employees an indication of the impending redundancy at the first reasonable opportunity and to take such steps as may be reasonable to facilitate the obtaining by the employees of suitable alternative employment.



(iv)	Notwithstanding anything contained elsewhere in this award, this clause shall not apply where employment is terminated as a consequence of conduct that justifies instant dismissal, including malingering, inefficiency or neglect of duty, or in the case of casual employees, apprentices or employees engaged for a specific period of time or for a specified task or tasks or where employment is terminated due to the ordinary and customary turnover of labour.



(B)	Introduction of Change -



(i)	Employer's Duty to Notify -



(a)	Where an employer has made a definite decision to introduce major changes in production, program, organisation, structure or technology that are likely to have significant effect on employees, the employer shall notify the employees who may be affected by the proposed changes and the union to which they belong.



(b)	'Significant effects' include termination of employment, major changes in the composition, operation or size of the employer's workforce or in the skills required, the elimination or diminution of job opportunities, promotion opportunities or job tenure, the alteration of hours of work, the need for retraining or transfer of employees to other work or locations and the restructuring of jobs.



Provided that where this award makes provision for alteration of any of the matter referred to herein, an alteration shall be deemed not to have significant effect.



(ii)	Employer's Duty to Discuss Change -



(a)	The employer shall discuss with the employees affected and the union to which they belong, inter alia, the introduction of the changes referred to in paragraph (i) of this subclause, the effects the changes are likely to have on employees and measures to avert or mitigate the adverse effects of such changes on employees, and shall give prompt consideration to matters raised by the employees and/or the union in relation to the changes.



(b)	The discussions shall commence as early as practicable after a definite decision has been made by the employer to make the changes referred to in the said paragraph (i).



(c)	For the purposes of such discussions, the employer shall provide to the employees concerned and the union to which they belong all relevant information about the changes, including the nature of the changes proposed, the expected effects of the changes on the employees and any other matters likely to affect employees, provided that any employer shall not be required to disclose confidential information the disclosure of which would adversely affect the employer.

(C)	Redundancy



(i)	Discussions before Terminations -



(a)	Where an employer has made a definite decision that the employer no longer wishes the job the employee has been doing done by anyone pursuant to subclause (B) - Introduction of Change, and that decision may lead to the termination of employment, the employer shall hold discussions with the employees directly affected and with the union to which they belong.



(b)	The discussions shall take place as soon as is practicable after the employer has made a definite decision which will invoke the provisions of subparagraph (a) of this paragraph and shall cover, inter alia, any reason for the proposed terminations, measures to avoid or minimise the terminations and measures to mitigate any adverse effects of any termination on the employees concerned.



(c)	For the purpose of the discussion the employer shall, as soon as is practicable, provide to the employees concerned and the union to which they belong, all relevant information about the proposed terminations, including the reasons for the proposed terminations, the number and categories of employees likely to be affected and the number of employees normally employed and the period over which the terminations are likely to be carried out. Provided that any employer shall not be required to disclose confidential information the disclosure of which would adversely affect the employer.



(D)	Termination of Employment -



(i)	Notice for Changes in Production, Program, Organisation or Structure - This paragraph sets out the notice provisions to be applied to terminations by the employer for reasons arising from production, program, organisation or structure, in accordance with subparagraph (a) of paragraph (i.) of subclause (B) of this clause.



(a)	In order to terminate the employment of an employee the employer shall give to the employee the following notice:



Period of Continuous Service�Period of Notice��Less than 1 year�1 week��1 year and less than 3 years�2 weeks��3 years and less than 5 years�3 weeks��5 years and over�4 weeks��

(b)	In addition to the notice above, employees over 45 years of age at the time of the giving of notice, with not less than two years continuous service, shall be entitled to an additional week’s notice.



(c)	Payment in lieu of notice above shall be made if the appropriate notice period is not given. Provided that employment may be terminated by part of the period of notice specified and part payment in lieu thereof.



(ii)	Notice of Technological Change - This paragraph sets out the notice provision to be applied to terminations by the employer for reasons arising from technology in accordance with subparagraph (a) of paragraph (I) of subclause (B) of this clause.



(a)	In order to terminate the employment of an employee the employer shall give to the employee three months notice of termination.



(b)	Payment in lieu of notice above shall be made if the appropriate notice period is not given. Provided that employment may be terminated by part of the period of notice specified and part payment in lieu thereof.



(c)	The period of notice required by this subclause to be given shall be deemed to be service with the employer for the purposes of the Long Service Leave Act 1955, the Annual Holidays Act 1944, or any Act amending or replacing either of these Acts.



(iii)	Time off during notice period -



(a)	During the period of notice of termination given by the employer, an employee shall be allowed up to one day’s time off without loss of pay during each week of notice, to a maximum of five weeks, for the purpose of seeking other employment.



(b)	If the employee has been allowed paid leave for more than one day during the notice period for the purpose of seeking other employment the employee shall, at the request of the employer, be required to produce proof of attendance at an interview or the employee shall not receive payment for the time absent.



(iv)	Employee leaving during the Notice Period - If the employment of an employee is terminated (other than for misconduct) before the notice period expires, the employee shall be entitled to the same benefits and payments under this clause had the employee remained with the employer until the expiry of such notice. Provided that in such circumstances the employee shall not be entitled to payment in lieu of notice.



(v)	Statement of Employment - The employer shall, upon receipt of a request from an employee whose employment has been terminated, provide to the employee a written statement specifying the period of the employee’s employment and the classification of or the type of work performed by the employee.



(vi)	Notice to Employment National - Where a decision has been made to terminate employees, the employer shall notify Employment National thereof as soon as possible, giving relevant information, including the number and categories of employees likely to be affected and the period over which the terminations are intended to be carried out.



(vii)	Centrelink Separation Certificate - The employer shall, upon receipt of a request from an employee whose employment has been terminated, provide to the employee an Employment Separation Certificate in the form required by Centrelink.



(viii)	Transfer to Lower Paid Duties - Where an employee is transferred to lower paid duties for reasons set out in subparagraph (a) of paragraph (I) of subclause (B) of this clause, the employee shall be entitled to the same period of notice of transfer as the employee would have been entitled to if the employee’s employment had been terminated and the employer may, at the employer’s option, make payment in lieu thereof of an amount equal to the difference between the former ordinary-time rate of pay and the new ordinary-time rate for the number of weeks notice still owing.









(E)	Severance Pay -



(i)	Where the employment of an employee is to be terminated pursuant to subclause (D) of this clause, subject to further order of the Industrial Relations Commission of New South Wales, the employer shall pay the following severance pay in respect of a continuous period of service.



(a)	If an employee is under 45 years of age, the employer shall pay in accordance with the following scale:



Years of Service�Under 45 Years of Age Entitlement��Less than 1 year�Nil��1 year and less than 2 years�4 weeks��2 years and less than 3 years�7 weeks��3 years and less than 4 years�10 weeks��4 years and less than 5 years�12 weeks��5 years and less than 6 years�14 weeks��6 years and over�16 weeks��

(b)	Where an employee is 45 years of age or over, the entitlement shall be in accordance with the following scale:



Years of Service�45 Years of Age and Over Entitlement��Less than 1 year�Nil��1 year and less than 2 years�5 weeks��2 years and less than 3 years�8.75 weeks��3 years and less than 4 years�12.5 weeks��4 years and less than 5 years�15 weeks��5 years and less than 6 years�17.5 weeks��6 years and over�20 weeks��

(c)	‘Week’s pay" means the all-purpose rate of pay for the employee concerned at the date of termination and shall include in addition to the ordinary rate of pay, overaward payments, shift penalties and allowances paid in accordance with this award.



(ii)	Incapacity to Pay - Subject to an application by the employer and further order of the Industrial Relations Commission of New South Wales, an employer may pay a lesser amount (or no amount) of severance pay than that contained in paragraph (i) of this subclause.



The Commission shall have regard to such financial and other resources of the employer concerned as the Commission thinks relevant, and the probable effect paying the amount of severance pay in the said paragraph (i.) will have on the employer.



(iii)	Alternative Employment - Subject to an application by the employer and further order of the Industrial Relations Commission of New South Wales, an employer may pay a lesser amount (or no amount) of severance pay than that contained in the said paragraph (i) if the employer obtains acceptable alternative employment for an employee.



(F)	Savings Clause - Nothing in this clause shall be construed so as to require the reduction or alteration of more advantageous benefits or conditions which an employee may be entitled to under any existing redundancy agreement, taken as a whole, between the union and any employer bound by this award.



30.	Area, Incidence and Duration



This award is made following a review under section 19 of the Industrial Relations Act 1996 and replaces the Poultry Industry Livestock (State) Award pub1ished on 1 August 1997 (300 IG 208) and all variations thereof.



The award published on 1 August 1997 took effect from the first full pay period to commence on or after 8 November 1996 and shall remain in force for a period of two years.

The changes made to the award pursuant to the Award Review pursuant to section 19 (6) of the Industrial Relations Act 1996 and Principle 26 of the Principles for Review of Award made by the Industrial Relations Commission of New South Wales on 18 December 1998 (308 IG 307) take effect on and from 5 July 2001.



This award remains in force until varied or rescinded, the period for which it was made already having expired.



This award shall operate in so far as it applies to poultry farming principally for meat breeding:



(i)	Upon Poultry Farms and Hatcheries -



(a)	in connection with poultry farming principally for meat breeding;



(b)	the sowing, raising, harvesting or treating of farm produce for meat breeding;



(c)	at other farm and hatchery work principally for meat breeding; or



(ii)	At clearing, fencing, trenching, draining or otherwise preparing land for any of the abovementioned purposes within the State.



It shall apply to all poultry farm employees employed in rural industries within the meaning of Rural Industries in clause 2 of this award.





PART B





MONETARY RATES



TABLE 1 - WAGES



Classification�Base Rate Per Week

$�SWC 2000

$�Total Weekly Rate

$��Farm Transporter -Two Axle�497.30�15.00�512.30��Farm Transporter�465.20�15.00�480.20��Certified Rural Tradesperson�477.20�15.00�492.20��Farm Maintenance

Worker�443.80�15.00�458.80��Stock Hand�416.80�15.00�431.80��Hatchery Assistant�406.30�15.00�421.30��Farm Hand�402.10�15.00�417.10��General Hand�385.40�15.00�400.40��



(i)	Junior Employees - Junior employees shall be paid the following percentages of the classification for the job they perform:



�Percentage��At 16 years�60��17 years�65��18 years�70��19 years�80��20 years�90��









(ii)	Apprentices - Apprentices shall be paid the following percentages of the Rural Tradesperson classification:



�Percentage��First year�42��Second year�55��Third year�75��Fourth year�88��20 years of age�90��



Table 2 - Other Rates and Allowances



Item No.�Clause No.�Brief Description�Amount

$��1�4(i)�First-aid allowance�1.70 per day��2�4(i)�Meal allowance�7.85 per day��3�4(i)�Leading Hand - Large Group�19.30 per week��4�4(i)�Leading Hand - Small Group�14.10 per week��5�4(ii)(g)�Motor allowance for vehicle up to 2,000 cc�0.43per km��6�4(ii)(g)�Motor allowance for vehicle over 2,000 cc�0.50 per km��7�4(ii)(h)�Required to provide a car (full-time employee)�89.60 per week��8�4(ii)(h)�Required to provide a car (part-time employee)�18.00 per day��9�4(ii)(h)�For each km travelled�0.28per km��10�5�Laundry allowance�1.55 per day��11�8(iii)�Unplanned overtime meal allowance�7.85��





F. L. WRIGHT  J, President.

M. J. WALTON  J, Vice-President.

R. W. HARRISON  D.P.

R. J. PATTERSON,  Commissioner.
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SADDLERY, LEATHER, CANVAS AND PLASTIC MATERIAL WORKERS' (STATE) AWARD



INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES



Review of Awards pursuant to Section 19 of the Industrial Relations Act 1996.



(Nos. IRC 6022, 6044 of 1999 and 1696 of 2000)



Before Commissioner O'Neill�25 June 2001��



REVIEWED AWARD



1.  Arrangement
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5.	Consultative Mechanism

6.	Casual Labour

7.	Special Rates

8.	Mixed Functions

9.	Sunday and Holiday Rates

10.	Anti-Discrimination

11.	Hours of Work, Meal Times and Rest Periods

11A.	Implementation of 38-Hour Week

12.	Overtime

13.	Holidays

14.	Payment of Wages

15.	Sick Leave

16.	Personal/Carer's Leave

17.	Accident Pay

18.	Annual Leave

19.	Long Service Leave

20.	Outdoor Work

21.	Certificate of Service

22.	Time and Wages Book

23.	General Conditions

24.	Tools of Trade and Protective Clothing

25.	Shop Delegates

26.	Union Business

27.	Posting Awards and Notices

28.	Payment by Result Schemes

29.	Part-time Employment

30.	Right of Entry of Union Officials

31.	Existing Conditions

32.	Apprentices
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34.	Bereavement Leave

35.	Parental Leave

36.	Jury Service

37.	Emergency Power Arrangements

38.	Grievance and Dispute Procedure

39.	Redundancy
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PART B



MONETARY RATES



Table 1 - Rates of Pay

Table 2 - Allowances



2.  Definitions



(a)	"Double time" shall mean when applicable to ordinary hours of work on a weekday, the ordinary hourly rate payable as part of the weekly wage, and in addition a rate equal to such ordinary hourly rate.



(b)	"Double time and one-half" or rate of double time and one-half shall mean when applicable to hours of work on a holiday, the ordinary hourly rate payable as part of the weekly wage and in addition a rate equal to one and one-half times such ordinary hourly rate.



(c)	"Journeyperson" shall mean an employee twenty years of age or over with four years experience in the industry or one who has completed his term of apprenticeship in the industry.



(d)	In this award, unless the contrary appears, words importing the masculine gender shall include females.



(e)	"Designer" shall mean an employee engaged solely on the designing of products and samples.



(f)	"Pattern Cutter" shall mean an employee engaged on cutting patterns and samples but shall not include an employee who modifies patterns under supervision.



(g)	"Sailmaker" means a person who is engaged to and is capable of designing and making sails. He/she must be capable of performing all of the following functions:



(i)	Laying out and cutting of the sails



(ii)	Supervise the joining and assembling of the sail, including the positioning of the batten pockets and cuts the flow to luff and leech of sail



(iii)	Supervise and/or perform the work of "ticking" ropes to surround the sail



(iv)	Supervise the "hand finishing" of the sail and be responsible for the final cut of the sail and shall modify the sail if necessary.



(h)	"Cutter (Canvas Goods Section)" means an experienced employee who has knowledge of all types and weights of materials made and used in the trade and who is capable of laying out and cutting all types of materials or work and who can mark, prepare and supervise the machining and the finishing of the work concerned.



(i)	"Union" means the Australian Liquor, Hospitality and Miscellaneous Workers Union, New South Wales Branch.



(j)	"Industrial Committee" means the Saddlery, Leather, Canvas and Plastic Material Workers, &c. (State) Industrial Committee.

3.  CONTRACT OF EMPLOYMENT



(a)	Except as to casual employees, employment shall be terminable on either side by the required notice (as set out in subclause (c) of this clause) given at any time during the week, provided that during the first week of service the employment may be terminated by either party giving one day's notice. Such day's notice is to take effect at the ordinary ceasing time on the day such notice is given if such notice is given within two hours of the ordinary commencing time that day, or earlier. Where the required notice is not given, the employer shall pay wages in lieu of the required notice or the employee shall forfeit wages in lieu of the required notice, which may be deducted from any moneys due to the employee. At the time of engagement an employee shall be informed as to whether he is engaged either as a weekly or a casual employee.



(b)	This shall not affect the right of the employer to dismiss any employee without notice for malingering, inefficiency, neglect of duty or misconduct, and in such cases wages shall be paid up to the time of dismissal only or to deduct payment for any day or shift any employee cannot be usefully employed because of any strike or through any breakdown in machinery or any stoppage of work by any cause for which the employer cannot reasonably be held responsible.



(c)	Termination of Employment -



(i)	Notice of termination by employer



(1)	In order to terminate the employment of an employee the employer shall give to the employee the following notice:



Period of continuous Service �Period of notice��1 year or less�1 week��1 year and up to the completion of 3 years�2 weeks��3 years and up to the completion of 5 years�3 weeks��5 years and over�4 weeks��

(2)	In addition to the notice in subparagraph (1) of this paragraph, employees over 45 years of age at the time of the giving of the notice with not less than two years continuous service, shall be entitled to an additional week's notice.



(3)	Payment in lieu of the notice prescribed in subparagraphs (1) and/or (2) of this paragraph shall be made if the appropriate notice period is not given. Provided that employment may be terminated by part of the period of notice specified and part payment in lieu thereof.



(4)	In calculating any payment in lieu of notice the wages an employee would have received in respect of the ordinary time he or she would have worked during the period of notice had his or her employment not been terminated shall be used.



(5)	The period of notice in this clause shall not apply in the case of dismissal for conduct that justifies instant dismissal, including malingering, inefficiency or neglect of duty, or in the case of casual employees, apprentices or employees engaged for a specified period of time or for a specific task or tasks.



(6)	For the purposes of this clause, continuity of service shall be calculated in the manner prescribed by subclause (k), Calculation of Service, of clause 18, Annual Leave, of this award.



(ii)	Notice of Termination by Employee - The notice of termination required to be given by an employee shall be the same as that required of an employer, save and except that there shall be no additional notice based on the age of the employee concerned. If an employee fails to give notice the employer shall have the right to withhold monies due to the employee with a maximum amount equal to the ordinary time rate of pay for the period of notice.



(iii)	Time Off During Notice Period - Where an employer has given notice of termination to an employee, an employee shall be allowed up to one day's time off without loss of pay for the purpose of seeking other employment. The time off shall be taken at the times that are convenient to the employee after consultation with the employer.

(iv)	Statement of Employment - The employer shall, upon receipt of a request from an employee whose employment has been terminated, provide to the employee a written statement specifying the period of his or her employment and the classification of or the type of work performed by the employee.



(v)	Summary Dismissal - Notwithstanding the provisions of subparagraph (1) of paragraph (i) of this subclause the employer shall have the right to dismiss any employee without notice for conduct that justifies instant dismissal, including malingering, inefficiency or neglect of duty and in such cases the wages shall be paid up to the time of dismissal only.



(vi)	Unfair Dismissals - Termination of employment by an employer shall not be harsh, unjust or unreasonable. For the purpose of this clause, termination of employment shall include terminations with or without notice. Without limiting the above, except where a distinction, exclusion or preference is based on the inherent requirements of a particular position, termination on the grounds of race, colour, sex, marital status, family responsibilities, pregnancy, religion, political opinion, national extraction and social origin shall constitute a harsh, unjust or unreasonable termination of employment.



(vii)	Disputes Settlement Procedures - Unfair Dismissals - Subject to the provisions of the Industrial Relations Act 1996, any dispute or claim arising under paragraph (vi) of this subclause should be dealt with in the following manner:



(1)	As soon as is practicable after the dispute or claim has arisen, the employee concerned shall take the matter up with his or her immediate supervisor affording him or her the opportunity to remedy the cause of the dispute or claim.



(2)	Where any such attempt at settlement has failed, or where the dispute or claim is of such a nature that a direct discussion between the employee and his or her immediate supervisor would be inappropriate, the employee shall notify a duly authorised representative of his or her union who, if he or she considers that there is some substance in the dispute or claim, shall forthwith take the matter up with the employer or his or her representative.



(3)	If the matter is not settled it shall be submitted to the Industrial Relations Commission of New South Wales, which shall endeavour to resolve the issue between the parties by Conciliation.



(4)	Without prejudice to either party, work should continue in accordance with the award while the matters in dispute are being dealt with in accordance with this paragraph.



4.  WAGE RATES



(1)	The rates of pay for weekly employees shall be as set out in Table 1 - Rates of Pay, of Part B, Monetary Rates.



(2)	The rates of pay in this award include the adjustments payable under the State Wage Case 2000.  These adjustments may be offset against:



(i)	any equivalent overaward payments, and/or



(ii)	award wage increases since 29 May 1991 other than safety net, State Wage Case and minimum rates adjustments.



(3)	The following table shall indicate the wage group appropriate to each individual classification:



No				Classification 						Wage group



Saddlery and Harness Section



1.	Saddler and/or bridle hand means an experienced employee

engaged in the manufacture and/or repair of saddles, harness

for horses or similar collars, whips and whip thongs, who has

knowledge of all grades and types of leather used in the trade

and is capable of making patterns, cutting and preparing the

components and manufacturing and/or repairing the final product	C



2.	Saddle and harness assistant includes stitchers and punchers 

and all other classes of work requiring direct supervision.



Employee with less than 6 months' experience	M



Employee with 6 to 12 months' experience 	L



Employee with more than 12 months' experience 	J



Leathergoods, Luggage, Handbags, &c. Section



3.	Designer as defined	A



3a.	Pattern Cutter as defined	A



4.	Hand cutting and/or clicking leather	E



5.	Hand cutting and/or clicking other material	E



6.	Manufacture and/or repair, including machine cutting, of -



(i)	Travelgoods, bags, trunks, suit and attache cases, musical instrument

and similar cases which are made of leather.



	Employee with less than 6 months' experience on such items	I



	Employee with 6 to 12 months' experience on such items	H



	Employee with more than 12 months' experience on such items	F



(ii)	Travelgoods, bags, suit and attache cases, trunks, musical instrument 

and similar cases as are made of fibre or any material (including plastics) other than leather.



Employee with less than 6 months'

experience on such items	K



Employee with 6 to 12 months'

experience on such items	J



Employee with more than 12 months'

experience on such items	G



(iii)	Leather coats, jackets and leggings, rifle and/or gun covers, pouches and belts.



Employee with less than 6 months'

experience on such items	I

Employee with 6 to 12 months'

experience on such items	H

Employee with more than 12 months'

experience on such items	F



(iv)	Handbags, shopping bags, brief cases and cosmetic cases made of leather or any other material (including plastic)



Employee with less than 6 months' experience on such items	I



Employee with six to 12 months'

experience on such items	H



Employee with more than 12 months'

experience on such items	F



(v)	Wallets, spectacle cases, pouches of all descriptions and transistor radio cases made of leather, plastic or other material.



Employee with less than 6 months'

experience on such items	I



Employee with 6 to 12 months'

experience on such items	H



Employee with more than 12 months'

experience on such items	F



(vi)	Gloves (other than industrial and golf gloves), surgical belts and appliances, bicycle seats made of leather, plastic or any other material.



Employee with less than six months'

experience on such items	I



Employee with 6 to 12 months'

experience on such items	H



Employee with more than 12 months'

experience on such items	F



(vii)	Playsuits made of leather, plastic or other material.



Employee with less than 6 months'

experience on such items	K



Employee with 6 to 12 months'

experience on such items	J



Employee with more than 12 months'

experience on such items	G



(viii)	Braces, straps, belts of all descriptions, purses,

razor straps, hat leathers, watch straps, key wallets

and similar articles, dog collars, articles made of

woollen lamb skins, sheep skins, kangaroo skins or

other like materials, and leads and leather goods of

all descriptions not elsewhere included as are

made of leather, plastic or other material.



Employee with less than 6 months'

experience on such items	K

Employee with 6 to 12 months'

experience on such items	J

Employee with more than 12 months'

experience on such items	G



(ix)	Slither cans, welders and similar industrial masks and

other materials made of fibre or any material (including

plastic) other than leather.



Employee with less than 6 months'

experience on such items	K



Employee with 6 to 12 months'

experience on such items	J



Employee with more than 12 months'

experience on such items	G



(x)	Car head rests, covers, car seats, car safety harness of

all descriptions.



Employees with less than 6 months'

experience on such items	K



Employee with 6 to 12 months'

experience on such items	J



Employee with more than 12 months'

experience on such items	G



7.	Employees engaged in trimming gloves, cutting out forcetts

	and quirks and cutting cotton ends	M



Sporting Goods, &c., Section



8.	Manufacture and/or repair of sporting goods of all descriptions.



Employee with less than 6 months'

experience on such items	I



Employee with 6 to 12 months'

experience on such items	H



Employee with more than 12 months'

experience on such items	F



Machine Belting, &c., Section



9.	Manufacture and/or repair machine belting, gaskets

	and pump washers or similar articles	I



Ships' Gear Section



10.	Sail Maker - as defined	B



11.	Manufacture and/or repair of sails and ships' gear (including



nets, fenders and rigging) and other articles that require

the hand sewing of ropes by use of palm and needle.

Employees with less than 6 months'

experience on such items	I



Employees with 6 to 12 months'

experience on such items	H



Employee with more than 12 months'

experience on such items	F



12.	Cutter - as defined	D



13.	Manufacture and/or repair of canvas goods of all descriptions

covered by this award, including those made of plastic

substitute for canvas, and flags of all description and

including cutters other than as defined.



Employee with less than 6 months'

experience on such items	M



Employee with 6 to 12 months'

experience on such items	L



Employee with more than 12 months'

experience on such items	I



Industrial Spindle Polishing Mops Section



14.	Manufacture and/or repair of industrial spindle

polishing mops	J



Industrial and Golf Gloves Section



15.	(i)	Manufacture and/or repair of industrial and

golf gloves.



Employee with less than 6 months'

experience on such items	L



Employee with 6 to 12 months'

experience on such items	K



Employee with more than 12 months'

experience on such items	I

(ii)	Employee engaged in trimming gloves, cutting

out forcetts and quirks and cutting cotton ends 	M



(iii)	Employees engaged in machine cutting

of leather and/or other materials.



Employee with less than 6 months'

experience on such items	K



Employee with 6 to 12 months'

experience on such items	J



Employee with more than 12 months'

experience on such items	G



Toys Section

Toys made of woolled lamb skins, sheep skins, kangaroo skins or other

furred skins. The rates of pay for employees engaged on this work shall be:



16.	Designer - as defined	A



17.	Pattern cutter - as defined	A



18.	Die cutter using clicking press -



(i)	Employee with less than 6 months' experience	K



(ii)	Employee with 6 to 12 months' experience	J



(iii)	Employee with more than 12 months' experience	G



19.	Hand cutter and/or clicker	E



20.	Fillers and/or stuffers	K



21.	Machinists -



(i)	Employee with less than 6 months' experience	K



(ii)	Employee with 6 to 12 months' experience	J



(iii)	Employee with more than 12 months' experience	G



General



22.	Storeperson	K



23.	Employee engaged in trimming threads, cleaning, labelling, 

packing in bags and cartons, attachment of keys, turning out (other 

than sporting goods) paper filling of finished product, eyeletting (other

than canvas goods) press studding (other than canvas goods), marking 

and/or staining, R.F. Welding, lock fixing (on items less than 50 cms.

in length), gluing edges, machine gluing, other gluing on items less than

	155 sq.cms. in area	K



(a)	Junior Employees - The weekly rate for junior employees shall be the undermentioned percentages of the rate for classification 6 (ii), Manufacture, etc., of travel goods, etc. (other than leather) with more than twelve months' experience in subclause (c) of this clause:



Age�Percentage��16 years of age and under�50��17 years of age.�60��18 years of age�70��19 years of age�80��20 years of age�90��

The above percentages shall be calculated to the nearest five cents (half or less than half of five cents to be disregarded).



Thereafter, the minimum wage prescribed for adults for the class of work which they are doing shall apply, provided however, that a junior after four years' experience in the industry covered by this award shall be paid the full adult rate prescribed in subclause (c) of this clause.



(i)	For the purpose of this clause "experience" shall mean any form of employment in the industry.



(ii)	Employers who wilfully employ juniors without taking into account previous experience shall be guilty of a breach of this award.



(iii)	The proportion of junior workers and apprentices to adult employees shall be one to one. In computing the proportion under this subclause the number of such employees employed for the whole of the previous six months shall be taken.



(b)	Leading Hands - An employee who is appointed by the management to supervise the work of other employees shall be paid an additional amount as set out in Item Nos. 1, 2, and 3 of Table 2 - Allowances, of the said Part B.



(c)	First-aid Attendant - An employee holding a St John Ambulance or equivalent first-aid certificate, appointed by the employer to be a first-aid attendant, shall be paid an amount as set out in Item 4 of Table 2, in addition to his/her usual weekly wage, and shall also be paid for all time spent in attending lectures on first-aid during and outside working hours, provided such time is authorised by the employer. An adequate first-aid outfit shall be provided as prescribed by the Factories, Shops and Industries Act 1962, and the Regulations made thereunder.



5.  CONSULTATIVE MECHANISM



Enterprises shall establish a consultative mechanism and procedures appropriate to their size, structure and needs for consultation and negotiation on matters affecting their efficiency and productivity.



6.  CASUAL LABOUR



A casual employee is an employee engaged and paid as such. A casual employee for working ordinary time shall be paid per hour one thirty-eighth of the weekly rate prescribed by this award for the work he or she performs plus 20 per cent. The employment of a casual worker may be terminated by the giving of one hour's notice by either side. If a period of engagement exceeds 20 working days continuously, the employer shall notify the union in writing of that fact.



7.  SPECIAL RATES



In addition to the rates set out herein the following shall be paid:



(a)	Employees engaged in using offensive animal hair or similar offensive material in the saddlery and harness trade or repairing harnesses or in the manufacture or repair of other leather goods or substitutes thereof of a dirty or offensive nature, shall be paid an amount as set out in Item 5 of Table 2 - Allowances, of Part B, Monetary Rates, where the foreperson and the employee agree that such hair and/or material is of an unusually offensive nature.



(b)	Repair of canvas goods of all descriptions which the foreperson and journey person shall agree are of an unusually dirty or offensive nature, an amount as set out in Item 6, of the said Table 2 shall be paid.



In the case of disagreement between the foreperson and an employee in relation to subclauses (a) and (b) of this clause, the employee or a shop steward on his/her behalf shall be entitled to ask for a decision within 24 hours on the employee's claim by the employer's Industrial Officer (if there be one) or otherwise by the employer or the Executive Officer responsible for the management or superintendence of the plant concerned.



In such cases a decision shall be given on the employee's claim within 24 hours of its being asked for (unless that time expires on a non-working day, in which case it shall be given during the next working day), or else the said allowance shall be paid.



In any case where the union alleges that an employer or his/her representative is persistently unreasonable or capricious in relation to such claims, it shall have the right to bring such case before the Industrial Relations Commission of New South Wales.



(c)	Employees engaged in handling any type of chemically treated canvas materials which are unusually offensive to handle shall have any additional rates of pay determined by an Industrial Committee which shall meet at such times and places as the Industrial Registrar may determine, and shall have power to settle disputes arising under this award.



In respect of any claim under this subclause, the employer shall be given written notice of such claim by the employee and/or the local Secretary of the union within 21 days of the commencing of the handling of such material in dispute.



8.  MIXED FUNCTIONS



(a)	An employee engaged for more than two hours on duties carrying a higher rate than his ordinary classification shall be paid the higher rate for the whole of such day. He shall in any case be paid the higher rate for the time so worked. If the hours worked by an employee on such higher classification aggregates 10 in the pay week, he shall be paid at the higher rate for the week.



(b)	The employee called upon to operate a forklift or similar vehicle shall be paid an amount per hour extra set out in Item 7 of Table 2 - Other Rates and Allowances, of Part B, Monetary Rates, whilst so engaged.



9.  SUNDAY AND HOLIDAY RATES



(a)	All time performed on Sundays shall be paid for at the rate of double time, and on holidays at the rate of double time and a half.



(b)	An employee called upon to work on a Sunday or holiday shall be paid for a minimum of four hours' duty.



10.  ANTI-DISCRIMINATION



(a)	It is the intention of the parties bound by this award to seek to achieve the object in section 3(f) of the Industrial Relations Act 1996 to prevent and eliminate discrimination in the workplace.  This includes discrimination on the grounds of race, sex, marital status, disability, homosexuality, transgender identity, age and responsibilities as a carer.



(b)	It follows that in fulfilling their obligations under the dispute resolution procedure prescribed by this award the parties have obligations to take all reasonable steps to ensure that the operation of the provisions of this award are not directly or indirectly discriminatory in their effects.  It will be consistent with the fulfilment of these obligations for the parties to make application to vary any provision of the award which, by its terms or operation, has a direct or indirect discriminatory effect.



(c)	Under the Anti-Discrimination Act 1977, it is unlawful to victimise an employee because the employee has made or may make or has been involved in a complaint of unlawful discrimination or harassment.



(d)	Nothing in this clause is to be taken to affect:



(i)	any conduct or act which is specifically exempted from anti-discrimination legislation;



(ii)	offering or providing junior rates of pay to persons under 21 years of age;



(iii)	any act or practice of a body established to propagate religion which is exempted under section 56(d) of the Anti-Discrimination Act 1977;



(iv)	a party to this award from pursuing matters of unlawful discrimination in any State or federal jurisdiction.

(e)	This clause does not create legal rights or obligations in addition to those imposed upon the parties by the legislation referred to in this clause.



11.  HOURS OF WORK, MEAL TIMES AND REST PERIODS



(i)	Hours



(a)	Subject to clause 11A, Implementation of 38-Hour Week, of this award and subject to the exceptions hereinafter provided, the ordinary hours or work from 5 July 1985 shall be an average of 38 per week to be worked on one of the following bases:



(1)	38 hours within a work cycle not exceeding seven consecutive days; or



(2)	76 hours within a work cycle not exceeding fourteen consecutive days; or



(3)	114 hours within a work cycle not exceeding twenty-one consecutive days; or



(4)	152 hours within a work cycle not exceeding twenty-eight consecutive days.



(b)	Subject to subclause (v), of the said clause 11A, not more than eight hours exclusive of meal breaks (except if paid for at overtime rates) shall be worked in any one day in each week.



(c)	Day Work - The ordinary hours of day work shall not be earlier than 7.00 a.m. and not later than 5.30 p.m. on five days of the week provided that where the employer and the majority of employees agree the spread of hours may be from 6 a.m. to 6 p.m.



(d)	Shift Work



(1)	Employees may be engaged on shift work.



(2)	An employee engaged prior to 5 July 1985, may work shift work by mutual agreement with the employer and not otherwise.



(3)	Shift work shall be limited to working:



(A)	Permanent afternoon shift Monday to Friday; or



(B)	Shifts that rotate between afternoon and day shifts Monday to Friday.



(4)	Employees whilst on afternoon shift shall be paid 20 per cent additional to the ordinary rate of pay.



(5)	Employees working shifts shall be given 20 minutes for crib, which shall be counted as time worked.



(6)	Afternoon shift shall mean a shift finishing after 6.00 p.m. and at or before midnight Monday to Friday.



(ii)	Meal Times for Day Workers



(a)	Employees shall be allowed a meal break of thirty minutes. By agreement between the employer and his employees it may be extended to a maximum of sixty minutes.

(b)	The meal period shall be between 11.30 a.m. and 1.30 p.m.



(c)	Any employee called upon to work during a meal hour shall be paid at the rate of time and one-half. Such rate shall continue until the employee has a meal break.



(d)	No employee shall be required to work more than five hours without a break for a meal. Provided that with regard to Fridays only, where hours of work are arranged in accordance with paragraph (b), of subclause (ii), of the said clause 11A, the employer may, by agreement with the majority of employees, extend the rest period by 10 minutes without pay and thereby be relieved of any obligation under this paragraph only in respect of the particular day on which no more than 6 ordinary hours are worked.



(iii)	Rest Period - A rest period of ten minutes shall be given to all employees between the hours of 9.30 a.m. and 10.30 a.m. The interval shall be counted as time off without deduction of pay. During such period, the employee shall not leave the premises.



11A.  IMPLEMENTATION OF 38-HOUR WEEK



(i)	The ordinary hours of work shall be an average of 38 per week as provided in clause 11, Hours of Work, Meal Times and Rest Periods, of this award.



(ii)	Except as provided in subclauses (v) and (vi) of this clause, the method of implementation of the 38-hour week may be one of the following:



(a)	By employees working less than 8 ordinary hours each day; or



(b)	By employees working less than 8 ordinary hours on one or more days each week; or



(c)	By fixing one weekday on which all employees will be off during a particular work cycle; or



(d)	By rostering employees off on various days of the week during a particular work cycle so that each employee has one weekday off during that cycle.



(iii)	In each plant, an assessment should be made as to which method of implementation best suits the business and the proposal shall be discussed with the employees concerned.



(iv)	In the absence of agreement at plant level, the matter shall be referred:



(a)	To the Secretary of the union or nominee, at which level a conference of the parties shall be convened without delay.



(b)	In the absence of agreement either party may refer the matter to a tribunal established pursuant to the Industrial Relations Act 1996, for resolution.



(v)	Subject to the provisions of the said clause 11, the employer and the majority of employees in the plant or section or sections concerned may agree that the ordinary working hours are to exceed eight on any day, thus enabling a weekday off to be taken more frequently than would otherwise apply.



(vi)	Circumstances may arise where different methods of implementation of a 38-hour week apply to various groups or sections of employees in the plant or establishment concerned.



(vii)	Notice of days off - Except as provided in subclause (viii) of this clause, in cases where, by virtue of the arrangement of his ordinary working hours an employee, in accordance with paragraphs (c) and (d) of subclause (ii) of this clause, is entitled to a day off during his work cycle, such employee shall be advised by the employer at least four weeks in advance of the weekday he/she is to take off.



(viii)	Substitute Days



(a)	An employer, with the agreement of the majority of employees concerned, may substitute the day an employee is to take off in accordance with paragraphs (c) and (d) of subclause (ii) of this clause, for another day in the case of a breakdown in machinery or a failure or shortage of electric power or to meet the requirements of the business in the event of rush orders or some other emergency situation.

(b)	An individual employee, with the agreement of his employer, may substitute the day he/she is to take off for another day.



(ix)	Banking of Rostered Days Off - Where implementation of the 38-hour week is agreed to in accordance with paragraphs (c) or (d) of subclause (ii) of this clause, an employer and the majority of the employees concerned may agree to a banking system of rostered days off provided that no more than 5 days may be banked for any employee in any one period. An employee shall therefore work on what would normally have been his rostered day off and accrue an entitlement to bank a rostered day off to be taken at a mutually convenient time for both the employer and the employee. No penalty payments shall be made to employees working on a day which would otherwise have been a rostered day off and in no circumstances shall the employee lose his entitlement to the banked days or, in the event of termination only, payment in lieu thereof.



12.  OVERTIME



(a)	For all work done outside ordinary hours, the rates of pay shall be time and a half for the first three hours and double time thereafter, such double time to continue until the completion of the overtime work.



For the purposes of this clause ordinary hours shall mean the hours of work fixed in an establishment in accordance with clauses 11, Hours of Work, Meal Times and Rest Periods and 11A, Implementation of 38-Hour Week of this award.  The hourly rate when computing overtime shall be determined by dividing the appropriate weekly rate by thirty-eight, even in cases when an employee works more than thirty-eight ordinary hours in a week.



(b)	In computing overtime each day's work shall stand-alone.



(c)	An employee required to work overtime in excess of one and one-half hours without being notified on the previous day or earlier that he/she will be required to work overtime shall be paid an amount as set out in Item 8 of Table 2 - Other Rates and Allowances, of Part B, Monetary Rates. If an employee has provided a meal and is not required to work overtime or is required to work less than the amount advised, he/she shall be paid an amount as set out in Item 9 of the said Table 2.



(d)	If the period of overtime exceeds one and one-half hours an employee before starting overtime after working ordinary hours shall be allowed a crib break of twenty minutes which shall be paid for at the ordinary time rate of pay. An employee may agree to any variation of this provision to meet the circumstances of the work in hand, provided that the employer shall not be required to make any payment for any time allowed in excess of twenty minutes.



(e)	 No junior employee under the age of 18 years shall work overtime after 8.00 p.m. and no female employee 18 years of age and over shall work overtime after 9.00 p.m.



(f)	An employee recalled to work overtime after leaving his employer's business premises (whether notified before or after leaving the premises) shall be paid for a minimum of three hours' work at overtime rates for each time he/she is so recalled; provided that, except in unforeseen circumstances arising, the employee shall not be required to work the full three hours if the job he/she was recalled to perform is completed within a shorter period. Overtime worked in the circumstances specified in this subclause shall not be regarded as overtime for the purposes of subclauses (c) and (d), of this clause, where the actual time worked is less than three hours on such recall or each of such recalls.



(g)	Any employee shall have completed his normal daily hours before overtime payment commences for such day excepting in cases where failure to do so is due to causes outside his/her control or where time off has been with the employer's consent. Any suspected abuse of this subclause shall be referred to the Industrial Committee.



(h)	

(i)	An employer may require any employee to work reasonable overtime at overtime rates, and such employee shall work overtime in accordance with such requirement.



(ii)	No employee shall be compelled to work more than a reasonable amount of overtime.



13.  HOLIDAYS



(a)	All employees shall be entitled to the holidays hereinafter mentioned or any day observed in lieu thereof without deduction of pay:



(i)	New Year's Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, Anzac Day, Queen's Birthday, Labour Day, Christmas Day and Boxing Day, together with all other days proclaimed as public holidays throughout the State.



(ii)	The first Monday in August shall be an additional award holiday provided that in establishments where the majority of employees are entitled to another day as an additional award holiday then such additional holiday shall be observed in lieu of the abovementioned Monday; provided further that by agreement between any employer and the majority of employees concerned another day may be substituted for this additional holiday in respect of that employer's undertaking.



(b)	Pieceworkers shall be paid for such holidays even though not worked at the ordinary rates payable to employees not on piecework doing the same class of work. The rate shall be one-fifth of the appropriate weekly wage.



(c)	If an employee's engagement is lawfully terminated otherwise than for misconduct within two weeks of any of the holidays abovementioned, he or she shall be paid for such holiday unless he or she commences work with another employer and is paid by such employer for such holiday or holidays.



(d)	Where an employee is absent from his or her employment on the working day before or after a holiday without reasonable excuse or without the employer's consent such employee shall not be entitled to payment for such holiday. The amount to be deducted shall be one-fifth, as the case may be, of the appropriate weekly wage.



(e)	Where, consequent upon the visit to Australia of Her Majesty Queen Elizabeth II and His Royal Highness the Duke of Edinburgh, a public holiday proclaimed or otherwise gazetted by the authority of the State Government under any State Act throughout the State or part thereof, such day or half day shall, within the defined locality or area, be deemed to be a holiday for the purposes of this award.



Provided that no employee shall be entitled to the benefit of more than one holiday consequent upon such visit.



(f)	In the case of an employee whose ordinary hours of work are arranged in accordance with paragraphs (c) or (d) of subclause (ii) of clause 11A, Implementation of 38 Hour-Week, of this award, the weekday to be taken off shall not coincide with a public holiday fixed in accordance with paragraphs (a) or (c). Provided that, in the event that a public holiday is prescribed after an employee has been given notice of his weekday off in accordance with subclause (vii), of the said clause 11A, of this award and the public holiday falls on the weekday the employee is to take off, the employer shall allow the employee to take the day off on an alternative weekday.



14.  PAYMENT OF WAGES



(a)	Subject to the provisions of subclause (b) of this clause, an employee shall be paid wages on any day, Monday to Thursday, in each week and such wages shall be paid not later than two days after the end of the pay week in respect of which the wages have become due.



(b)	Wages may be paid on Friday only in cases where the local branch or section of the union gives written permission to an employer.



(c)	Employers shall pay all monies due on payday not later than fifteen minutes before knock-off time. Time waiting for payment after such fifteen minutes shall be paid for at overtime rates.



(d)	Where a holiday occurs on a pay day the employee shall be paid on the day preceding the usual pay day, subject to any overtime or incentive payment being carried forward to the next week.



(e)	Any employee who has worked only a portion of a week and who is dismissed by the employer or lawfully leaves the employment shall be paid on ceasing work all monies due.



(f)	On a pay day the employer shall state to each employee in writing the amount of wages to which he is entitled and the amount of overtime paid or the number of hours of overtime, the amount of deductions made there from and the net amount being paid to him and the date to which wages are paid.



(g)	An employee sent to work at a place other than his or her ordinary place of employment, shall be paid all fares and out-of-pocket expenses incurred in going to or from such place of employment, and shall, if the travelling is done outside ordinary hours, be paid at overtime rates for the time spent in travelling with a maximum of eight hours per day.



(h)	Wages shall be paid as follows:



(i)	In the case of an employee whose ordinary hours of work are arranged in accordance with clause 11A, Implementation of 38-Hour Week, of this award so that he works 38 ordinary hours each week, wages shall be paid weekly according to the actual ordinary hours worked each week.



Employee who works an average of 38 ordinary hours each week -



(ii)	Subject to subclauses (j) and (k) of this clause, in the case of an employee whose ordinary hours of work are arranged in accordance with the said clause 11A, so that the employee works an average of 38 ordinary hours each week during a particular work cycle, wages shall be paid weekly according to a weekly average of ordinary hours worked even though more or less than 38 ordinary hours may be worked in any particular week of the work cycle.



Special Note - Explanation of Averaging System -



As provided in this subclause, an employee whose ordinary hours may be more or less than 38 in any particular week of a work cycle is to be paid wages on the basis of an average of 38 ordinary hours so as to avoid fluctuating wage payments each week. An explanation of the averaging system of paying wages is set out below -



(a)	Paragraphs (c) and (d) of subclause (ii) of the said clause 11A provide that in implementing a 38-hour week the ordinary hours of an employee may be arranged so that the employee is entitled to a day off on a fixed day or rostered day basis during each work cycle. It is in these circumstances that the averaging system would apply.



(b)	If the 38-hour week is to be implemented so as to give an employee a day off in each work cycle this would be achieved if, during a work cycle of 28 consecutive days (that is, over four consecutive weeks), the employee's ordinary hours were arranged on the basis that for three of the four weeks the employee worked 40 ordinary hours each week and in the fourth week the employee worked 32 ordinary hours. That is, he would work for 8 ordinary hours each day Monday to Friday inclusive for three weeks, and 8 ordinary hours on four weekdays only in the fourth week - a total of 19 days during the work cycle.



(c)	In such a case the averaging system applies and the weekly wage rates for ordinary hours of work applicable to the employee shall be the average weekly wage rates set out for the employee's classification in clause 4, Wage Rates, of this award, and shall be paid each week even though more or less than 38 ordinary hours are worked that week.



In effect, under the averaging system, the employee accrues a credit each day the employee works actual ordinary hours in excess of the daily average, which would otherwise be 7 hours 36 minutes. This credit is carried forward so that in the week of the cycle that the employee works on only four days, the actual pay would be for an average of 38 ordinary hours even though, that week, the employee works a total of 32 ordinary hours.  Consequently, for each day an employee works 8 ordinary hours he accrues a credit of 24 minutes (0.4 hours). The maximum credit the employee may accrue under this system is 0.4 hours on 19 days; that is, a total of 7 hours 36 minutes.



(d)	As provided in subclause (i) of this clause, an employee shall not accrue a credit for each day of absence from duty other than on annual leave, long service leave, public holidays, paid sick leave, Personal/carers workers' compensation, bereavement leave or jury service. When an employee is absent from duty because of annual leave, workers' compensation, bereavement leave or jury service, the entitlement is determined in accordance with the appropriate award provision dealing with such entitlements.



(j)	Absences from duty -



(i)	An employee whose ordinary hours are arranged in accordance with paragraphs (c) and (d) of subclause (ii) of clause 11A, Implementation of 38-Hour Week, of this award and who is paid wages in accordance with paragraph (ii) of subclause (h) of this clause and is absent from duty (other than on annual leave or Personal/ Carers long service leave, public holidays, paid sick leave, workers' compensation, bereavement leave or jury service) shall, for each day so absent, lose average pay for that day calculated by dividing his average weekly wage rate by 5.



An employee who is so absent from duty for part of a day shall lose average pay for each hour of absence by dividing his average daily pay rate by 8.



(ii)	Provided that, when such an employee is absent from duty for a whole day the employee shall not accrue a credit because the employee would not have worked ordinary hours that day in excess of 7 hours 36 minutes for which the employee would otherwise have been paid. Consequently, during the week of the work cycle the employee is to work less than 38 ordinary hours the employee shall not be entitled to average pay for that week. In that week, the average pay shall be reduced by the amount of the employee does not accrue for each whole day during the work cycle of absence.



The amount by which an employee's average weekly pay shall be reduced when absent from duty (other than on annual leave, long service leave, public holidays, paid sick leave, workers' compensation, bereavement leave or jury service) is to be calculated as follows:



Total of credits not accrued during cycle x average weekly pay

38



Examples:



(An employee's ordinary hours are arranged so that the employee works 8 ordinary hours on five days of each week for 3 weeks and 8 ordinary hours on four days of the fourth week.)



1. Employee takes one day off without authorisation in first week of cycle.



Week of Cycle Payment



1st week = average weekly pay less one day's pay (i.e., less 1/5)



2nd and third weeks = average weekly pay each week



4th week = average pay less credit not accrued on day of absence



= average pay less 0.4 hours

x average weekly pay

-------------------------------

     38

2. Employee takes each of the 4 days off without authorisation in fourth week.



Week of Cycle Payment



1st, 2nd and 3rd weeks = average pay each week



4th week = average pay less 4/5 of average pay for the four days absent



= less total of credits not accrued that week



= 1/5 average pay less 

4 x 0.4 hours (1.6 hours) x

average weekly pay

------------------------

	38



(k)	Alternative Methods of Payment -



(i)	Provided that in the case of an employee who, prior to 5 July 1985, was working less than 40 ordinary hours each week and who was paid by a method different from that provided for in subclauses (h) and (j) hereof, such method may be continued.



(ii)	Provided further that, where the employer and the majority of employees concerned agree, an alternative method of paying wages to that provided in subclauses (h) and (j) hereof may be introduced.



(l)	Day Off Coinciding with Pay Day - In the event that an employee, by virtue of the arrangement of his ordinary working hours, is to take a day off on a day which coincides with pay day, such employee shall be paid no later than the working day immediately following pay day. Provided that, where the employer is able to make suitable arrangements, wages may be paid on the working day preceding payday.



(m)	Where an employer and employee agree, the employee may be paid wages by cheque or direct transfer into the employee's bank account (or other recognised financial institution). Notwithstanding this provision, if the employer and the majority of employees agree, all employees may be paid their wages by cheque or direct transfer into an employee's bank account (or other recognised financial institution), provided that in the case of employees paid by cheque, the employer shall, on pay day, if it is required by the employee, have facilities available during ordinary hours for the encashment of the cheque.



15.  SICK LEAVE



An employee other than a casual employee who is absent from work on account of personal illness or incapacity due to any cause other than his own misconduct shall be entitled to leave of absence without deduction of pay, subject to the following conditions:



(a)	An employee shall not be entitled to paid leave of absence for any period in respect of which he is entitled to workers' compensation.



(b)

(i)	An employee shall within 24 hours of the commencement of such absence inform the employer of his inability to attend for duty and as far as practicable state the nature of the illness or incapacity and the estimated duration of the absence.



(ii)	Where practicable, an employee shall notify the employer of the prospective absence prior to the commencement of the first period of work for which the employee will be absent.



(c)	An employee before becoming entitled to sick pay shall, if required to do so by the employer, produce a doctor's certificate, statutory declaration, or other sufficient evidence of sickness. Any dispute arising from this subclause shall be decided by the Industrial Committee.

(d)	An employee absent through illness or incapacity shall not be entitled in his first year (whether in the employ of one employer or several), except as hereinafter provided, to leave in excess of 5 days and in his second and subsequent years he/she shall not be entitled to leave in excess of 8 days. For this purpose a year shall commence on the 1st day of July.



(e)	An employee employed under any system of payment by results (clause 28 of this award) entitled to paid leave of absence under this clause shall be paid at the time-work rate applicable to his classification.



(f)	An employer in the first 6 months of employment of an employee shall not be liable to pay the employee for more than 3 1/3 hours absence owing to such ill health or incapacity in respect of each completed month of employment with that employer.



(g)	If the full period of leave as prescribed above is not granted in any year with an employer, such portion as is not granted shall be cumulative from year to year with that employer up to a period equivalent to the amount of such leave which could be accumulated over a period of twelve years if no such leave was taken in that period which shall be the maximum amount of leave to which any employee may be entitled in any year without deduction of pay.



(h)	Service before the date of coming into force of this clause shall be counted as service for the purpose of qualifying thereunder.



16.  PERSONAL/CARER'S LEAVE



(1)	Use of Sick Leave



(a)	An employee, other than a casual employee, with responsibilities in relation to a class of person set out in subparagraph (ii) of paragraph (c), who needs the employee's care and support, shall be entitled to use, in accordance with this subclause, any current or accrued sick leave entitlement, provided for in clause 15, Sick Leave, for absences to provide care and support for such persons when they are ill. Such leave may be taken for part of a single day.



(b)	The employee shall, if required, establish either by production of a medical certificate or statutory declaration, the illness of the person concerned and that the illness is such as to require care by another person. In normal circumstances, an employee must not take carer's leave under this subclause where another person has taken leave to care for the same person.



(c)	The entitlement to use sick leave in accordance with this subclause is subject to:



(1)	the employee being responsible for the care of the person concerned; and



(2)	the person concerned being:



(A)	a spouse of the employee; or



(B)	a de facto spouse, who, in relation to a person, is a person of the opposite sex to the first mentioned person who lives with the first mentioned person as the husband or wife of that person on a bona fide domestic basis although not legally married to that person; or



(C)	a child or an adult child (including an adopted child, a step child, a foster child or an ex nuptial child), parent (including a foster parent and legal guardian), grandparent, grandchild or sibling of the employee or spouse or de facto spouse of the employee; or



(D)	a same sex partner who lives with the employee as the de facto partner of that employee on a bona fide domestic basis; or



(E)	a relative of the employee who is a member of the same household, where for the purposes of this subparagraph:



(i)	"relative" means a person related by blood, marriage or affinity;



(ii)	"affinity" means a relationship that one spouse because of marriage has to

blood relatives of the other; and



(iii)	"household" means a family group living in the same domestic dwelling.



(d)	An employee shall, wherever practicable, give the employer notice prior to the absence of the intention to take leave, the name of the person requiring care and that person's relationship to the employee, the reasons for taking such leave and the estimated length of absence. If it is not practicable for the employee to give prior notice of absence, the employee shall notify the employer by telephone of such absence at the first opportunity on the day of absence.



(2)	Unpaid Leave for Family Purpose



(A)	An employee may elect, with the consent of the employer, to take unpaid leave for the purpose of providing care and support to a member of a class of person set out in subparagraph (ii) of paragraph (c) of subclause (1) who is ill.



(3)	Annual Leave



(A)	An employee may elect with the consent of the employer, subject to the Annual Holidays Act 1944, to take annual leave not exceeding five days in single day periods or part thereof, in any calendar year at a time or times agreed by the parties.



(B)	Access to annual leave, as prescribed in paragraph (a) of this subclause, shall be exclusive of any shutdown period provided for elsewhere under this award.



(C)	An employee and employer may agree to defer payment of the annual leave loading in respect of single day absences, until at least five consecutive annual leave days are taken.



(4)	Time Off in Lieu of Payment for Overtime



(A)	An employee may elect, with the consent of the employer, to take time off in lieu of payment for overtime at a time or times agreed with the employer within 12 months of the said election.



(B)	Overtime taken as time off during ordinary time hours shall be taken at the ordinary time rate, that is an hour for each hour worked.



(C)	If, having elected to take time as leave in accordance with paragraph (a) of this subclause, the leave is not taken for whatever reason payment for time accrued at overtime rates shall be made at the expiry of the 12-month period or on termination.



(D)	Where no election is made in accordance with the said paragraph (a), the employee shall be paid overtime rates in accordance with the award.



(5)	Make-up Time



(A)	An employee may elect, with the consent of the employer, to work "make-up time", under which the employee takes time off ordinary hours, and works those hours at a later time, during the spread of ordinary hours provided in the award, at the ordinary rate of pay.



(B)	An employee on shift work may elect, with the consent of the employer, to work "make-up time" (under which the employee takes time off ordinary hours and works those hours at a later time), at the shift work rate which would have been applicable to the hours taken off.

(6)	Rostered Days Off



(A)	An employee may elect, with the consent of the employer, to take a rostered day off at any time.



(B)	An employee may elect, with the consent of the employer, to take rostered days off in part day amounts.



(C)	An employee may elect, with the consent of the employer, to accrue some or all rostered days off for the purpose of creating a bank to be drawn upon at a time mutually agreed between the employer and employee, or subject to reasonable notice by the employee or the employer.



(D)	This subclause is subject to the employer informing each union which is both party to the award and which has members employed at the particular enterprise of its intention to introduce an enterprise system of RDO flexibility, and providing a reasonable opportunity for the union(s) to participate in negotiations.



17.  ACCIDENT PAY



(a)	An employer shall pay and an employee shall be entitled to receive accident pay in accordance with this clause.



(b)	Definitions - For the purposes of this clause and subject to the terms thereof the words hereunder shall bear the respective definitions set out hereunder:



(i)	Workers' Compensation Act - For the purposes of this clause Workers' Compensation Act shall mean the Workers' Compensation Act 1987, from time to time effective.



(ii)	Injury - For the purposes of this clause injury shall mean personal injury arising out of or in the course of employment (including, but without limiting the generality of the foregoing, any disease to which the provisions of the Act apply and any injury received during a daily or other periodic journey or any other journey to which the provisions of the Act apply or during any ordinary recess referred to in the Act), resulting in incapacity and for which compensation is being paid.



(iii)	Accident Pay -



(1)	In the case of an employee who is or is deemed to be totally incapacitated within the meaning of the said Act means a weekly payment of an amount representing the difference between, on the one hand, the total amount of compensation, including other allowances, paid to the employee during incapacity pursuant to the said Act for the week in question and, on the other hand, the total weekly award rate and weekly overaward payment if any, being paid to such employee at the date of the injury giving rise to the said payment of compensation together with or less as the case may be any variation in award rates which would have been applicable to the classification of such employee for the week in question if he/she had been performing his normal duties, provided that in making such calculation, any payment for overtime earnings, shift premiums, attendance bonus, incentive earnings, under any system of payment by results, fares and travelling time allowances, penalty rates and any other ancillary payments payable by the employer shall not be taken into account.



(2)	Partial Incapacity - In the case of an employee partially incapacitated within the meaning of the said Act means a weekly payment of an amount representing the difference between, on the one hand, the total amount of compensation paid to the employee during incapacity pursuant to the said Act for the week in question together with the average weekly amount the employee is earning or is able to earn in some suitable employment or business (as determined expressly or by implication by the Workers' Compensation Commission or as agreed between the parties) and on the other hand, the total weekly award rate and weekly overaward payment, if any, being paid to such employee at the date of the injury giving rise to the said payments of compensation together with or less as the case may be any variation in award rates which would have been applicable to the classification of such employee for the week in question if he/she had been performing his/her normal duties, provided that in making such calculation any payment for overtime earnings, shift premiums, attendance bonus, incentive earnings under any system of payment by results, fares and travelling time allowances, penalty rates and any other ancillary payments payable by the employer shall not be taken into account.



The total weekly award rate and weekly overaward payment abovementioned shall be the same as that applying for a total incapacity provided that where an employee receives a weekly payment of compensation under the said Act and subsequently such payment is reduced pursuant to the said Act, such reduction shall not increase the liability of the employer to increase the amount of accident pay in respect of that injury.



(3)	Payment for Part of a Week - Where an employee receives accident pay and such pay is payable for incapacity for part of a week the amount shall be a direct pro rata.



(c)	Qualification for Payment - Always subject to the terms of this clause, an employee covered by this award shall, upon receiving payment of compensation and continuing to receive such payment in respect of a weekly incapacity within the meaning of the said Act, be paid accident pay by his/her employer who is liable to pay compensation under the said Act, which said liability by the employer for accident pay may be discharged by another person on his behalf, provided that -



(i)	Accident pay shall only be payable to an employee whilst such employee remains in employment of the employer by whom he/she was employed at the time of the incapacity and then only for such period as he/she receives a weekly payment under the said Act. Provided that if an employee on partial incapacity cannot obtain suitable employment from his/her employer but such alternative employment is available with another employer then the relevant amount of accident pay shall still be payable. Provided further that in the case of termination by an employer of an employee who is incapacitated and receiving accident pay, accident pay shall continue to apply subject to the provisions of this clause except in those cases where -



(1)	The termination is due to serious and/or wilful misconduct on the part of the employee; or



(2)	arises from a declaration of liquidation of the company in which case the employee's entitlement shall be determined by the appropriate State legislation.



In order to qualify for the continuance of accident pay on termination an employee shall, if required, provide evidence to his/her employer of the continuing payment of weekly workers' compensation payments.



(ii)	Accident pay shall not apply to any incapacity occurring during the first four weeks of employment unless such incapacity continues beyond the first four weeks and then subject to paragraph (iii) of this subclause, and to the maximum period of payment prescribed elsewhere herein, accident pay shall apply only to the period of incapacity after the first four weeks.



(iii)	Accident pay shall not apply in respect of any injury during the first five normal working days of incapacity.



(iv)	An employee on engagement may be required to declare all workers' compensation claims made in the previous five years and in the event of false or inaccurate information being deliberately and knowingly declared the employer may require the employee to forfeit his/her entitlement to accident pay under this award.



(d)	Maximum Period of Payment - The maximum period or aggregate of periods of accident pay to be made by an employer shall be a total of thirty-nine weeks.



(e)	Absence on other Paid Leave - An employee shall not be entitled to the payment of accident pay in respect of any period of paid annual leave, or long service leave, or for any paid public holiday in accordance with the appropriate award provisions.

(f)	Notice of Injury - An employee upon receiving an injury for which he/she claims to be entitled to receive accident pay shall give notice in writing of the said injury to his/her employer and of its manner of happening as soon as practicable after the happening thereof and shall provide in writing all other information as the employer may reasonably require.



(g)	Furnishing of Evidence - An employee who has suffered any injury for which he is receiving payment or payments for incapacity, in accordance with the provisions of the said Act, shall furnish evidence to the employer from time to time as required by the employer of such payment and compliance with this obligation shall be a condition precedent to any entitlement under this clause.



Any employee who is receiving or who has received accident pay in respect of any injury shall, if required by the employer or other person on his/her behalf, authorise his/her employer to obtain any information required by such employer concerning such injury or compensation payable in respect thereof from the insurance company that is liable to pay compensation to such employee pursuant to the said Act.



(h)	Medical Examination - Nothing in this clause shall in any way be taken as restricting or removing the employer's rights under the said Act to require the employee to submit himself/herself for examination by a legally qualified medical practitioner, provided and paid by the employer, and if he/she refuses to submit himself/herself to such examination or in any way obstructs the same, his/her right to receive or continue to receive accident pay shall be suspended in like manner as his/her right to compensation is suspended pursuant to the said Act until such examination has taken place.



Where in accordance with the said Act a medical referee gives a certificate as to the condition of the employee and his/her fitness for work or specifies work for which the employee is fit and such work is made available by the employer and refused by the employee or the employee fails to commence the work, accident pay shall cease from the date of such refusal or failure to commence work.



Where an employer is unable to provide work of the nature stipulated by the medical referee an employee shall take all reasonable steps to obtain such work with another employer and in the event of his/her failure to do so payment of accident pay shall cease.



(j)	Redemption of Weekly Payments - Where there is a redemption of weekly compensation payments by the payment under the said Act of a lump sum the employer's liability to pay accident pay shall cease as from the date of such redemption.



(k)	Civil Damages Claim -



(i)	An employee receiving or who has received accident pay shall advise his/her employer of any action he/she may institute or any claim he/she may make for damages. Further the employee shall, if required, authorise such employer to obtain information as to the progress of such action or claim from the employee's solicitors and shall, if required, provide an authority to the employer entitling the employer to a charge upon any monies payable pursuant to any verdict or settlement on that injury.



(ii)	Where an employee obtains a verdict for damages against his/her employer or is paid an amount of money in settlement of any claim for damages that he/she has made against his/her employer in respect of any injury for which he/she has received accident pay, the employer's liability to pay accident pay shall cease from the date of such verdict; provided that if the verdict for damages is not reduced either in whole or part by the amount of accident pay made by the employer the employee immediately upon payment of such verdict or amount in settlement shall pay to his/her employer any amount of accident pay already received in respect of that injury by which the verdict has not been so reduced.



(iii)	Where an employee obtains a verdict for damages against a person other than the employer or is paid an amount of money in settlement of any claim for damages that he/she has made against such person in respect of any injury for which he/she has received accident pay the employer's liability to pay accident pay shall cease from the date of such verdict; provided that if the verdict for damages is not reduced either in whole or part by the amount of accident pay made by the employer the employee shall pay to his/her employer any amount of accident pay already received in respect of that injury by which the verdict has not been so reduced.



(l)	Insurance Against Liability - Nothing in this clause shall require an employer to insure against his/her liability for accident pay, nor shall it affect the right of an employer to terminate the employment of the employee.



(m)	Variations in Compensation Rates - Any changes in compensation rates under the said Act shall not increase the amount of accident pay above the amount that would have been payable had the rates of compensation remained unchanged.



(n)	Death of Employee - All rights to accident pay shall cease on the death of an employee.



(o)	Disputes - In the event of any dispute arising as to the entitlement of an employee to payment of accident pay in accordance with the provisions of this award the matter shall, if any party to this award so requires, be referred to the Industrial Committee.



(p)	Safety Regulations - Without prejudice to the terms of this clause the union shall use its best endeavours to have its members carry out all statutory and other regulations applicable to the employment of such members and to further carry out any orders relating to the preservation of safety given by or on behalf of any employer of its members.



18.  ANNUAL LEAVE



(a)	See Annual Holidays Act 1944.



(b)	Public Holidays Excluded -



(i)	A period of annual leave shall not include award holidays, observed on working days, but shall include all other non-working days.



(ii)	If any award holiday falls within an employee's period of annual leave and is observed on the day, which in the case of that employee would have been an ordinary working day, there shall be added to that period one day, being an ordinary working day for each holiday observed as aforesaid.



(iii)	Where an employee without reasonable excuse, proof whereof shall lie upon him/her, is absent from his/her employment on the working day or part of the working day prior to the commencement of his/her annual leave or fails to resume work at his/her ordinary starting time on the working day immediately following the last day of the period of his annual leave, the employee shall not be entitled to payment for the public holidays which fall within his/her period of annual leave.



(c)	Notice of Leave to be Given - At least one month's notice shall be given to an employee as to when he/she is to commence his/her leave, except in cases where by mutual agreement between the employer and the employee a lesser period of notice may be permitted.



If at any time notice is withdrawn by an employer the employee, if he/she postpones his/her leave, shall be compensated by the employer for any reasonable out-of-pocket loss occasioned by the withdrawal of the notice. Any dispute under this subclause shall be referred to the Industrial Committee.



(d)	Time when Leave is Granted - Annual leave shall be given at a time fixed by the employer within a period not exceeding three months from the date when the right to annual leave accrued and after not less than one week's notice to the employee.



(e)	Leave to be Given and Taken - The annual leave provided for by this clause shall be allowed and shall be taken and except as provided in subclause (h) of this clause payments shall not be made or accepted in lieu of annual leave.



(f)	The annual leave shall be given and taken in a continuous period, or, if the employee and employer so agree, in two or three separate periods.



(g)	Payment for Period of Annual Leave - An employee before going on leave shall be paid the amount of wages he/she would have received in respect of ordinary time he/she would have worked had he/she not been on leave during the relevant period.



Each employee shall have the amount of wages to be received for annual leave calculated as follows:



(i)	At the rate applicable to him/her as prescribed by subclause (i), Adult Employees, subclause (a), Junior Employees, subclause (b), Leading Hands, and subclause (c), First-aid Attendant, of clause 4, Wage Rates, and clause 29, Part-time Employment, of this award; and



(ii)	At any additional rate to which the employee is otherwise entitled in accordance with his/her contract of employment for ordinary hours of work; provided that this provision shall not operate so as to include any payment which is of a similar nature to or is paid for the same reason as or is paid in lieu of those payments prescribed in clauses 7, Special Rates, and 12, Overtime, of this award, nor any payment which might have become payable to the employee as reimbursement of expenses incurred.



(iii)	In the case of an employee carrying out work under any scheme of payments by results, whether in accordance with clause 28, Payment by Result Schemes, of this award or otherwise, at the rate which is the weekly average of payments made to the employee under such scheme for the period actually worked by him/her during ordinary hours during the last twelve monthly period in respect of which such payments have been calculated prior to the time of going on leave or termination of employment as the case may be; or if he/she has worked under such scheme for a lesser period immediately prior to going on leave, at the rate which is the weekly average of payments made during such lesser period.



(iv)	At the rate payable pursuant to clause 8, Mixed Functions, calculated on a daily basis which the employee would have received for ordinary time during the relevant period whether on a shift roster or otherwise.



(h)	Annual Leave Loading - During a period of annual leave an employee shall receive a loading of 17.5 per cent calculated on the rate of wage prescribed by paragraph (i) of subclause (g), of this clause. Provided that such loading shall apply only in respect of each completed year of employment.



(j)	Disputes - Any disputes as to the rights of an employee to or with respect to annual leave shall be dealt with by the Industrial Committee.



(k)	Calculation of Service - Service before the date on which this award comes into force shall be taken into consideration for the purpose of calculating annual leave but an employee shall not be entitled to leave or payment in lieu thereof for any period in respect of which leave or a payment in lieu thereof has been allowed or made under any award hereby superseded.



19.  LONG SERVICE LEAVE



See Long Service Leave Act 1955.



20.  OUTDOOR WORK



(a)	Except as to the work in the machine belting trade and in the erecting of marquees and tents, fitting and fixing blinds, awnings, wagon covers, machinery covers and other like operations, all work shall be performed at the shop or factory of the employer and no employer shall give out work to be performed at any other place, or permit work to be performed at any other place; and no employee shall perform work for an employer at any other place.



(b)	No employee (including an apprentice or unapprenticed junior worker) in employment shall make or assist in the production of goods for sale on his/her own account or for any other employer.



21.  CERTIFICATE OF SERVICE



Any junior or inexperienced worker when leaving or being discharged from the employee’s employment shall be given by the employer a certificate stating the date when such employment began and the date when such employment terminated.



22.  TIME AND WAGES BOOK



(a)	Each employer shall keep in each factory, workshop or place where work is carried on by the employee, some card or check used in connection with a mechanical clock or a time and wages book showing the name of each employee and his or her occupation, the hours worked each day and the wages and allowances paid each week.



(b)	When a time book is kept it shall be correctly entered up in ink in the English language, and shall be signed each week by the employee verifying the accuracy of the hours worked and the wages and allowances paid each week.



(c)	The time occupied by an employee in filling in any time books or cards or in the making of records shall be treated as time of duty, but this does not apply to checking in or out at the beginning or end of duty.



(d)	The time and wages book shall be open for inspection to officers of the union duly authorised by the Industrial Registrar pursuant to section 299 of the Industrial Relations Act 1996, during the usual office hours at the employer's office or other convenient place; provided that an inspection shall not be demanded unless the Secretary of the union or an organiser of any section suspects that a breach of this award has been or is being committed.



(e)	The official making such inspection shall be entitled to take a copy of entries in a time and wages book relating to the suspected breach of this award.



23.  GENERAL CONDITIONS



(a)	In every factory or workshop the employer shall make provisions for adequate warmth during the winter period.



(b)	In factories where five or more employees are employed a separate room or portion of the factory or workshop shall be set aside by the employer as a dining room and therein the employer shall provide adequate table and seating accommodation.



(c)	Hot water shall be provided free of charge to be available to employees immediately mealtime commences.



(d)	The employer shall provide the necessary labour to keep such room clean.



(e)	If such dining room is not regularly used by a reasonable number of the employees the employer shall be released from his/her obligations under subclauses (b) and (c), of this clause.



(f)	Any dispute in respect of this clause shall be referred to the Industrial Committee.



24. TOOLS OF TRADE AND PROTECTIVE CLOTHING



(a)	The employer shall provide tools and implements of trade necessarily required by the employee in the performance of his/her duties. The employee who has been provided by the employer with facilities to lock up such tools shall be held responsible for the safe custody of tools issued to him/her, and shall replace or pay for any tools so provided if lost or wilfully or negligently damaged.



(b)	Where work is of an unusually dirty or offensive nature, where excessive soiling or damage may occur to employees' working clothes, or where the nature of the work requires suitable and adequate protective clothing it shall be supplied by the employer. Employees shall take reasonable care of clothing so provided. Any dispute as to this clause shall be referred to the Industrial Committee.



25.  SHOP DELEGATES



(a)	Shop delegates in each workshop shall be allowed the necessary time during working hours to interview the employer or his/her representative on matters affecting the employees whom they represent.



(b)	Shop delegates or union representatives shall be granted reasonable facilities for the carrying out of their duties.



(c)	Subject to the prior approval of the employer an accredited shop steward shall be allowed at a place designated by the employer a reasonable period of time during working hours to interview a duly accredited union official of the Union on legitimate union business.



26.  UNION BUSINESS



(a)	Any member of the union or any member of the committee of management of the branch or section thereof, or shop delegates may leave work to attend the business of the union provided that at least reasonable notice has been given to the employer.



(b)	No employer shall compel a member of the union to resign membership of the union through the fact of such member being made a foreman or placed upon the staff.



27.  POSTING AWARDS AND NOTICES



(a)	In each factory the employer shall provide a notice board in the workroom of each department and the union shall be permitted to post formal shop and union notices on such board; provided that the notices so posted shall be signed by the Secretary or Shop Delegate of the union.



(b)	Every employer shall post and keep posted a copy of this award and variations thereof in a place accessible to all employees.



28.  PAYMENT BY RESULT SCHEMES



Subject to employees receiving at least the appropriate minimum time rate prescribed by this award and subject to the following provisions of this clause, any employer may remunerate employees under any piecework system, individual or group bonus system or other system of payment by results:



(a)	The employer may fix piecework rates, or other rates based on tasks set (subject to subclause (d), of this clause) by a method of accurate time measurement determined by the employer provided that such rates enable employees who apply average skill and effort and working under normal conditions to earn 12.5 per cent above ordinary time rates; or



(b)	The employer may (subject to subclause (d), of this clause) adopt any form of bonus system including profit sharing or other like systems.



(c)	A Factory Board shall be appointed consisting of two representatives nominated by the employer and one of his employees nominated by employees covered by this award and one by the union who shall be the Secretary of the union or his nominee, not being a person employed by another employer in the industry.



(d)	The rates fixed in accordance with subclause (a), of this clause and the bonus system adopted in accordance with subclause (b), of this clause shall in the event of a dispute be referred to the Factory Board; provided that if the employees of the union fail to appoint representation to such Board or fail to attend a meeting of such Board called by the employer on a date not less than seven days after the service of notice of a meeting on the employees' representatives and the union, the employer may adopt such rates or adopt such system of payment by results as the employer shall deem reasonable.



(e)	In the event of any disagreement by the Factory Board with the systems adopted or the rates fixed the matter shall be referred to the Industrial Committee who shall decide whether such rates have been properly fixed or whether such systems are fair and reasonable.



(f)	Piecework and similar rates once fixed shall not, subject to other provisions of this clause, be altered except where warranted by change of circumstances, operations, methods or materials or to correct a demonstrable clerical error or by mutual agreement.



(g)	Award variations shall be incorporated into the payment by results system.



(h)	Where any system of payment by results is in operation the basis of such system shall be reduced to writing and, on request by the Secretary of the union, a copy shall be made available to the union on a confidential basis.



(j)	Overtime penalties, shift premiums and other penalty rates prescribed by this award shall be a separate addition on the appropriate time rate basis to any earnings calculated by way of any system of payment by results.



(k)	Employees waiting on the employer's premises, at the employer's request, ready and willing to work shall, for each pay period, receive at least the time rate prescribed for their occupation.



(l)	Employees on piecework teaching learners (not in the employ of the pieceworker) on piecework - 10 per cent of piecework rates extra whilst so employed.



29.  PART-TIME EMPLOYMENT



Where an employer offers employment for a full working week but employees seeking employment request to work for a lesser period, or where an employee responds to an advertisement for part-time employment, then they may be employed as part-time employees in any branch of the industry covered by the scope of this award and subject to the following terms and conditions:



(a)	They shall be employed for not less than 20 hours in any week.



(b)	They shall be paid for each hour worked one thirty-eighth of the minimum weekly wage prescribed by this award for the class of work performed by them.



(c)	The payment or deduction of payment in lieu of notice of termination of employment shall be two-fifths of the pay of the preceding week of the employee concerned.



(d)	The provisions of this award as regards to annual leave, sick leave and holidays shall apply to such part-time employees but they shall be paid in respect of the period of such annual leave, sick leave and holidays only at the wage rate actually being received by them at such time.



(e)	Save as aforesaid, all the provisions of this award shall apply to such part-time employees.



30.  RIGHT OF ENTRY OF UNION OFFICIALS



See Part 7, Industrial Relations Act, 1996.







31.  EXISTING CONDITIONS



(a)	Existing conditions not altered by this award shall continue in force.



(b)	Notwithstanding subclause (a), of this clause, no employee shall be prejudiced by the coming into force of this award.



32.  APPRENTICES



All apprentices employed in the industry covered by this award shall be governed by the provisions relating to Apprentices of the award of the Australian Industrial Relations Commission referred to as the Saddlery, Leather and Canvas and Plastic Material Workers Award, 1999, or any award rescinding or replacing such award.



33.  BASIS OF AWARD AND LEAVE RESERVED TO APPLY



(a)	In order to maintain uniformity in the industry, this award is based on the current award of the Australian Industrial Relations Commission known as the "The Saddlery, Leather and Canvas & Plastic Material Workers Award, 1999.



(b)	Leave is reserved to the parties to apply at any time for a variation of this award in order to make the rates and conditions of work uniform with the said award of the Australian Industrial Relations Commission so that the uniformity in the industry dealt with by this award may be maintained.



(c)	Leave is reserved to the union to apply with regard to an extra week's annual leave and hours of work to be worked each week.



34.  BEREAVEMENT LEAVE



(a)	An employee other than a casual employee shall be entitled to up to two days bereavement leave without deduction of pay on each occasion of the death of a person prescribed in (c) below.



(b)	The employee must notify the employer as soon as practicable of the intention to take bereavement leave and will, if required by the employer, provide to the satisfaction of the employer proof of death.



(c)	Bereavement leave shall be available to the employee in respect to the death of a person prescribed for the purposes of Clause 16 Personal/Carers Leave of this award provided that for the purpose of bereavement leave, the employee need not have been responsible for the care of the person concerned.



(d)	An employee shall not be entitled to bereavement leave under this clause during any period in respect of which the employee has been granted other leave.



(e)	Bereavement leave may be taken in conjunction with other leave available under Clause 16 Personal Carer’s leave of this Award. In determining such a request the employer will consideration to the circumstances of the employee and the reasonable operational requirements of the business.



35.  PARENTAL LEAVE



Refer Industrial Relations Act 1996.



36.  JURY SERVICE



An employee required to attend for jury service during ordinary working hours shall be reimbursed by the employer up to a maximum of six days in the period of two years an amount equal to the difference between the amount paid in respect of attendance for jury service and the amount of wage the employee would have received in respect of the ordinary time the employee would have worked had the employee not been on jury service.



An employee shall notify the employer as soon as possible of the date upon which he/she is required to attend for jury service. Further the employee shall give his/her employer proof of his/her attendance and the amount received in respect of such jury service.



37.  EMERGENCY POWER ARRANGEMENTS



(a)	Notwithstanding anything elsewhere contained in this award, the following provisions shall apply in the case of an employer who is subjected to restriction or rationing in the use of electric energy and/or gas and/or the emergency disconnection thereof in accordance with the orders or regulations approved or issued by the appropriate lawful authority in the State covered by this award.



(i)	If by reason of such restriction or rationing or emergency disconnection the employee is unable usefully to employ an employee for the whole or any part of any day the employee may deduct from the wages of that employee payment for any part of the day such employee cannot be usefully employed, provided that -



(a)	if an employer requires the employee to attend for work but is not able to employ him usefully, the employee shall be entitled to be paid for two hours' work;



(b)	where an employee commences work, the employee shall be entitled to be paid for a minimum of four hours' work.



(c)	This subclause shall not apply to apprentices.



(ii)	The employer may require any day worker to perform ordinary hours of work (or any of such ordinary hours of work) at any time on any day on the basis of an average of 38 hours per week; provided that in the State of New South Wales a day worker shall not be required to work on a Sunday. The following rates of pay shall apply for such work.



(a)	For work performed on Mondays to Fridays from 7.00 a.m. to 5.30 p.m. and on Saturdays from 7.00 a.m. to noon - ordinary time.



(b)	For work performed at all other times - ordinary rates plus 10 per cent.



Provided that when a day worker is required to commence work between the hours of 9.30 p.m. and 6.00 a.m. the amount that the employee shall receive shall not be less than an amount of 50 per cent more than the amount the employee would receive if paid at ordinary day rates.



(iii)	The employer may alter the times at which meal breaks are usually taken and/or the duration of them in order to avoid or mitigate the effects of such restriction or rationing, without being liable to pay penalty rates for work done during the normal meal breaks; provided that the commencing time of any meal break is not made more than one hour earlier or later than usual and that a meal break of at least twenty minutes is allowed.



Provided also that the employer shall, whenever it is practicable, consult with the representatives of the union before acting under this paragraph.



(b)	Notwithstanding anything elsewhere contained in this award, the provisions of this clause shall apply (mutatis mutandis) in the case of an employer who uses auxiliary power plant for the purpose of providing employment for employees whilst such restriction, rationing or emergency disconnection is in force and who -



(i)	is unable to usefully employ an employee for the whole of any day by reason of a breakdown in such plant through no fault of his/he own; or



(ii)	because of the inability of the auxiliary power plant to meet the normal demands of power -



(a)	finds it necessary to require any employee to perform the employee’s ordinary hours of work (or any of such ordinary hours of work) outside the hours normally worked by such employee; or



(b)	finds it necessary to alter the time at which meal breaks are usually taken and/or the duration of them.



(c)	Leave is reserved to the parties to apply in this matter upon two days' notice in writing.



38.  GRIEVANCE AND DISPUTE PROCEDURE



Subject to the provisions of the Industrial Relations Act 1996 any dispute or claim or grievance arising out of the operation of this award, shall be dealt with in the following manner:



(a)	The matter shall be submitted by the union representative to the plant manager or other appropriate officer of the company or by the company officer to the union representative where appropriate.



(b)	If not settled the matter shall be formally submitted by the State Secretary or other appropriate official of the union to the employer concerned, or vice versa.



(c)	If the matter is still not settled it shall be notified to the Industrial Relations Commission of New South Wales for decision and such decision, subject to the parties' right of appeal, shall be accepted.



(d)	Until the matter is determined in accordance with the above procedure, work shall continue normally at the instruction of the employer concerned, unless danger is alleged to be involved, in which case work shall not proceed until the alleged danger is removed or a decision is given on the matter.



(e)	No party shall be prejudiced as to final settlement by the continuance of work in accordance with this clause.



39.  REDUNDANCY



(i)	Application



(a)	This clause shall apply in respect of full-time and part-time employees employed in the classifications specified by this award.



(b)	This clause shall only apply to employers who employ 15 or more employees immediately prior to the termination of employment of employees.



(c)	Notwithstanding anything contained elsewhere in this award, this clause shall not apply to employees with less than one year's continuous service and the general obligation on employers shall be no more than to give such employees an indication of the impending redundancy at the first reasonable opportunity, and to take such step as may be reasonable to facilitate the obtaining by the employees of suitable alternative employment.



(d)	Notwithstanding anything contained elsewhere in this award, this clause shall not apply where employment is terminated as a consequence of conduct that justifies instant dismissal, including malingering, inefficiency or neglect of duty, or in the case of casual employees, apprentices or employees engaged for a specific period of time or for a specified task or tasks or where employment is terminated due to the ordinary and customary turnover of labour.



(ii)	Introduction of Change



(a)	Employer's Duty to Notify



(1)	Where an employer has made a definite decision to introduce major changes in production, programme, organisation, structure or technology that are likely to have significant effects on employees, the employer shall notify the employees who may be affected by the proposed changes and the union to which they belong.

(2)	Significant effects include termination of employment, major changes in the composition, operation or size of the employer's workforce or in the skills required, the elimination or diminution of job opportunities, promotion opportunities or job tenure, the alteration of hours of work, the need for retraining or transfer of employees to other work or locations and the restructuring of jobs.



Provided that where this award makes provision for alteration of any of the matters referred to herein, an alteration shall be deemed not to have significant effect.



(b)	Employer's Duty to Discuss Change



(1)	The employer shall discuss with the employees affected and the union to which they belong, inter alia, the introduction of the changes referred to in paragraph (a) of this subclause, the effects the changes are likely to have on employees and measures to avert or mitigate the adverse effects of such changes on employees, and shall give prompt consideration to matters raised by the employees and/or the union in relation to the changes.



(2)	The discussion shall commence as early as practicable after a definite decision has been made by the employer to make the changes referred to in paragraph (a) of this subclause.



(3)	For the purpose of such discussion, the employer shall provide to the employees concerned and the union to which they belong all relevant information about the changes, including the nature of the changes proposed, the expected effects of the changes on employees and any other matters likely to affect employees; provided that any employer shall not be required to disclose confidential information the disclosure of which would adversely affect the employer.



(iii)	Redundancy



(a)	Discussions Before Terminations



(1)	Where an employer has made a definite decision that the employer no longer wishes the job the employee has been doing to be done by anyone pursuant to paragraph (a) of subclause (ii), Introduction of Change, and that decision may lead to the termination of employment, the employer shall hold discussions with the employees directly affected and with the union to which they belong.



(2)	The discussions shall take place as soon as is practicable after the employer has made a definite decision which will invoke the provision of subparagraph (1) of this paragraph and shall cover, inter alia, any reasons for the proposed terminations, measures to avoid or minimise the terminations and measures to mitigate any adverse effects of any termination on the employees concerned.



(3)	For the purposes of the discussion the employer shall, as soon as practicable, provide to the employees concerned and the union to which they belong, all relevant information about the proposed terminations, including the reasons for the proposed termination, the number and categories of employees likely to be affected and the number of workers normally employed and the period over which the terminations are likely to be carried out. Provided that any employer shall not be required to disclose confidential information the disclosure of which would adversely affect the employer.



(iv)	Termination of Employment



(a)	Notice for Changes in Production, Programme, Organisation or Structure - This paragraph sets out the notice provisions to be applied to terminations by the employer for reasons arising from production, programme, organisation or structure in accordance with paragraph (a) of subclause (ii) of this clause.

(1)	In order to terminate the employment of an employee, the employer shall give to the employee the following notice:



Period of continuous service�Period of notice��Less than 1 year�1 week��1 year and less than 3 years�2 weeks��3 years and less than 5 years�3 weeks��5 years and over�4 weeks��

(2)	In addition to the notice above, employees over 45 years of age at the time of the giving of the notice, with not less than two years continuous service shall be entitled to an additional week's notice.



(3)	Payment in lieu of the notice above shall be made if the appropriate notice period is not given. Provided that employment may be terminated by part of the period of notice specified and part payment in lieu thereof.



(b)	Notice for Technological Change - This subclause sets out the notice provisions to be applied to terminations by the employer for reasons arising from technology in accordance with paragraph (a) of subclause (ii) of this clause:



(1)	In order to terminate the employment of an employee the employer shall give to the employee three months notice of termination.



(2)	Payment in lieu of the notice above shall be made if the appropriate notice period is not given. Provided that employment may be terminated by part of the period of notice specified and part payment in lieu thereof.



(3)	The period of notice required by this subclause to be given shall be deemed to be service with the employer for the purposes of the Long Service Leave Act 1955, the Annual Holidays Act 1944, or any Act amending or replacing either of these Acts.



(c)	Time off During the Notice Period



(1)	During the period of notice of termination given by the employer an employee shall be allowed up to one day's time off without loss of pay during each week of notice, to a maximum of five weeks, for the purpose of seeking other employment.



(2)	If the employee has been allowed paid leave for more than one day during the notice period for the purpose of seeking other employment the employee shall, at the request of the employer, be required to produce proof of attendance at an interview or the employee shall not receive payment for the time absent.



(d)	Employee Leaving During the Notice Period - If the employment of an employee is terminated (other than for misconduct) before the notice period expires, the employee shall be entitled to the same benefits and payments under this clause had the employee remained with the employer until the expiry of such notice. Provided that in such circumstances the employee shall not be entitled to payment in lieu of notice.



(e)	Statement of Employment - The employer shall, upon receipt of a request from an employee whose employment has been terminated, provide to the employee a written statement specifying the period of the employee's employment and the classification of or the type of work performed by the employee.



(f)	Notice to Centrelink - Where a decision has been made to terminate employees, the employer shall notify the Commonwealth Employment Service thereof as soon as possible, giving relevant information, including the number and categories of the employees likely to be affected and the period over which the terminations are intended to be carried out.

(g)	Centrelink Employment Separation Certificate - The employer shall, upon receipt of a request from an employee whose employment has been terminated, provide to the employee an Employment Separation Certificate in the form required by the Centrelink.



(h)	Transfer to Lower Paid Duties - Where an employee is transferred to lower paid duties for reasons set out in subparagraph (1) of paragraph (a) of subclause (ii), Introduction of Change, of this clause, the employee shall be entitled to the same period of notice of transfer as the employee would have been entitled to if the employee's employment had been terminated and the employer may, at the employer's option, make payment in lieu thereof of an amount equal to the difference between the former ordinary-time rate of pay and the new ordinary-time rates for the number of weeks of notice still owing.



(v)	Severance Pay -



(a)	Where an employee is to be terminated pursuant to subclause (iv) of this clause, subject to further order of the Industrial Relations Commission of New South Wales, the employer shall pay the following severance pay in respect of a continuous period of service:



(1)	if an employee is under 45 years of age, the employer shall pay in accordance with the following scale:



Years of service �Under 45 years of age entitlement��Less than 1 year�Nil��1 year and less than 2 years�4 weeks��2 years and less than 3 years�7 weeks��3 years and less than 4 years �10 weeks��4 years and less than 5 years�12 weeks��5 years and less than 6 years�14 weeks��6 years and over�16 weeks��

(2)	Where an employee is 45 years of age or over, the entitlement shall be in accordance with the following scale:



Years of service �45 years of age and over entitlement��Less than 1 year �Nil��1 year and less than 2 years �5 weeks��2 years and less than 3 years �8.75 weeks��3 years and less than 4 years �12.5 weeks��4 years and less than 5 years �15 weeks��5 years and less than 6 years �17.5 weeks��6 years and over �20 weeks��

"Week's Pay" means the all-purpose rate of pay for the employee concerned at the date of termination and shall include, in addition to the ordinary rate of pay, overaward payments, shift penalties and allowances paid in accordance with this award



(b)	Incapacity to Pay - Subject to an application by the employer and further order of the Industrial Relations Commission of New South Wales, an employer may pay a lesser amount (or no amount) of severance pay than that contained in paragraph (a) of this subclause. The Commission shall have regard to such financial and other resources of the employer concerned as the Commission thinks relevant and the probable effect paying the amount of severance pay in the said paragraph (a) will have on the employer.



(c)	Alternative Employment - Subject to an application by the employer and further order of the Commission, an employer may pay a lesser amount (or no amount) of severance pay than that contained in the said paragraph (a) if the employer obtains acceptable alternative employment for an employee.



(vi)	Procedures Relating to Grievances - Grievances relating to individual employees will be dealt with in accordance with clause 38, Grievance and Dispute Procedure.



40.  AREA, INCIDENCE AND DURATION



This award rescinds and replaces the Saddlery, Leather, Canvas Workers and Plastic Material Workers' (State) Award published 27 June 1990 (257 I.G. 23) and all variations thereof and the Saddlery, Leather, Canvas and Plastic Material Workers' (State) Superannuation Award published 28 June 1989 (252 I.G. 1038) and all variations thereof.



It shall apply to all persons within the jurisdiction of the Saddlery, Leather, Canvas and Plastic Material Workers, &c. (State) Industrial Committee.



The award published 27 June 1990 took effect from the first pay period to commence on or after -



(i)	20 October 1988 in respect to 5, Wage Rates (b)(i);



(ii)	20 December 1988 in respect to 5, Wage Rates (b)(ii); and



(iii)	20 April 1989 in all other respects.



The changes made to the award pursuant to the Award Review pursuant to Section 19(6) of the Industrial Relations Act 1996 and Principle 26 of the Principles for Review of Awards made by the Industrial Relations Commission of New South Wales on 18th December 1998 (308 IG 307) take effect on 25 June 2001.



The award remains in force until varied or rescinded, the period for which it was made having already expired.





PART B



MONETARY RATES





Table 1 - Rates of Pay



Group�FORMER RATE PER WEEK

$�SWC 2000

$�new rate per week

$��A�440.70�15.00�455.70��B�437.00�15.00�452.00��C�434.80�15.00�449.80��D�430.80�15.00�445.80��E�419.80�15.00�434.80��F�414.10�15.00�429.10��G�411.90�15.00�426.90��H�410.80�15.00�425.80��I�408.10�15.00�423.10��J�404.80�15.00�419.80��K�403.10�15.00�418.10��L (all others)�402.00�15.00�417.00��L (glove manufacture with less than 6 months’ experience)�396.90�15.00�411.90��M�394.40�15.00�409.40��







Table 2 - Allowances



Item No.�Clause No.�Brief Description�Amount�����($)��1�4(e)�Leading Hand:  1-5 employees�19.00 per week��2�4(e)�Leading Hand:  6-10 employees�24.00 per week��3�4(e)�Leading Hand:  11-15 employees�32.90 per week��4�4(f)�First Aid�7.80 per week��5�7(a)�Repairing Harness - Offensive Nature�0.34 per hour��6�7(b)�Repairing Canvas - Offensive Nature�0.33 per hour��7�8(b)�Operating a Forklift�0.40 per hour��8�12(c)�Meal Allowance - more than one & one half hours�8.00����Overtime���9�12(c)�Meal Allowance - where employee has provided a meal and not required to work�7.30��





B. W. O'NEILL,  Commissioner.





____________________







Saddlery, Leather, Canvas and Plastic Material Workers, &c. (State)

Industrial Committee



Industries and Callings



All persons employed in or in connection with the manufacture or repair of portmanteaux, bags, cases, trunks and travel goods of a similar kind, covered wireless or radio cases, gloves, cosmetics and similar bags, handbags, wallets, purses, sporting goods, and all classes of goods of leather (excepting footwear), pelts, canvas, fibre, vulcanised fibre or materials used in substitution of any of the foregoing or any like materials (including plastics), sails, tents, flags, tarpaulins, canvas and canvas goods of all descriptions, saddles and saddle trees, harness, bridle work and strapping collars for horses and other animals, animal rugs, whips, whip-thongs, machine belting, gaskets, pump washers and similar articles, industrial spindle mops and all leather workers and workers in or in connection with any of the foregoing materials doing work customary in such trades, and also all persons engaged in the work of roping flags or covering carley floats in the State, excluding the County of Yancowinna;



Excepting Employees of -



State Rail Authority of New South Wales;

Urban Transit Authority of New South Wales;

South Maitland Railways Pty. Limited;

Blue Circle Southern Cement Limited;

The Kandos Cement Company Limited;

The Council of the City of Sydney;

The Sydney County Council;

Shire and municipal councils;

The Electricity Commission of New South Wales;

Australian Iron and Steel Proprietary Limited within the jurisdiction of the Iron and Steel Works Employees (Australian Iron  & Steel Proprietary Limited) Industrial Committee and the Quarries (Australian Iron and Steel Pty. Limited) Industrial Committee;







The Council of the City of Newcastle;

The Australian Gas Light Company;

The North Shore Gas Company Limited;

Excepting also employees -



In or about metalliferous and limestone mines; in or in connection with mining for minerals other than coal or shale; and in or about diamond and gem-bearing mines, mining dredges, ore sluicing processes, ore smelting, refining treatment and reduction works;  In or about coal mines north of Sydney, in or about coal mines in the South Coast district, in or about coal and shale mines west of Sydney;



And excepting also employees -



Within the jurisdiction of the Smelting and Fertilizer Manufacturing (Sulphide Corporation Pty. Limited and Greenleaf Fertilizers Limited) Industrial Committee, the Cement Workers, &c. (State) Industrial Committee, the John Lysaght (Australia) Limited Newcastle Industrial Committee and the John Lysaght (Australia) Limited Port Kembla Industrial Committee.





____________________







Printed by the authority of the Industrial Registrar.
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2. 	DEFINITIONS



(i)	"Union" means The Australian Liquor, Hospitality and Miscellaneous Workers' Union, New South Wales Branch.



(ii)	"Double time rate" or "rate of double time" shall mean when applicable to ordinary hours of work on a week day, holiday or Sunday, the ordinary hourly rate payable as part of the employees weekly wage and, in addition, a rate equal to such ordinary hourly rate.



(iii)	"Treble time" or "rate of treble time" shall mean when applicable to ordinary hours of work on a holiday, the ordinary hourly rate payable as part of the weekly wage and, in addition, a rate equal to twice such ordinary rate.



(iv)	"Currier" is a person who uses a whitening knife, skiver slicker, whitening slicker or shaving knife, or buffing knife, or buffing slicker.



(v)	"Handflesher" is a person who uses a knife for the purpose of fleshing green hides or cutting down hides or skins, or pieces before or after being fleshed by a machine.



(vi)	"Table Hand" is a person engaged on any class of work done on tables, except in sole leather or as otherwise provided.



(vii)	"Slab work" shall mean the pasting of pieces of split leather together for sale or use as soles, insoles, heel or toe pieces, or stiffeners, or any purpose whatsoever.



(viii)	"Strainer" shall mean a person engaged at straining or tacking out of stripping or toggling or carrying boards or frames used for straining or tacking out of toggling.



(ix)	"Yard employee or assistant to maintenance employee" shall mean a person engaged at assisting in repairing concrete paths or pits, cleaning drains and sewers, labouring to maintenance employee and on work of a substantially similar nature.



(x)	"Shed employee" used in relation to tanneries shall include persons employed in hide houses or beamshed departments spreading out and hooking hides together to make packs ready for reeling into pits, trucking hides and taking them out of bundles, lumping hides from the lorries and cleaning up.



(xi)	"Casual employee" means an employee (other than a regular employee) employed and paid by the day, who shall not be employed as a casual employee for more than ten days, from the time of commencing employment.



(xii)	"Department" of a tannery or leather-dressing establishment refers only to each of the following departments: Beamshed Department, Tanning Department, (including all wet work), Curriers' Department (including rolling), Finishing Department (other than rolling), Japan Shop. Japan Shop means places where persons japanning or enamelling leather by hand or machine, or spraying, are engaged. Bark and Extract Department means places where persons are engaged grinding, bagging, making, sorting or preparing tanning extracts or assisting in preparing tanning extracts.

(xiii)	"Colour Matcher" shall mean an employee engaged in the making up of and matching of watercolours, pigments and/or lacquers and/or other chemical formulations used in the matching of colours.



(xiv)	"Mixer of colours and dyes" means persons engaged in the mixing of dyes after matching and where duties include mixing of dyes, preparing drums for dyeing, loading and unloading drums for dyeing.



(xv)	"Chemical and/or Colour Mixer" shall mean an employee responsible for the weighing, mixing and measuring of chemicals and/or controlling and checking the process for tanning and/or dyeing in drums, vats, paddles, processors etc. and others responsible for performing similar functions in the finishing process.



(xvi)	"Dye or Tanning Drum Hand" shall mean an employee engaged in the loading and unloading of drums, vats, paddles and processor, etc. and who performs chemical additions and processing tasks when and as directed.



(xvii)	"Industrial Committee" means the Tanners, &c. (State) Industrial Committee.



3.	CONTRACT OF EMPLOYMENT



(i)	Except as to casual workers and subject to the undermentioned provisions employment shall be by the week.



(ii)	Employees shall be paid for the holidays set out in clause 18, Holidays, as if worked.



(iii)	Provided however, that in the event of a stoppage through breakdown of machinery or any other cause for which the employer cannot be held responsible, the employer may, on any day, notify any employee that the employee's services shall not be required on the following day or days and the employee's employment shall be temporarily terminated accordingly, and the employee shall not be entitled to be paid for the time not worked.



(iv)	Termination of Employment



(a)	Notice of termination by employer



(1)	In order to terminate the employment of an employee the employer shall give to the employee the following notice:



Period of Continuous Service�Period of Notice��1 year or less�1 week��Over 1 year and up to the completion of 3 years �2 weeks��Over 3 years and up to the completion of 5 years�3 weeks��Over 5 weeks�4 weeks��

(2)	In addition to the notice in paragraph (a) of this subclause, employees over 45 years of age at the time of the giving of the notice with not less than two years continuous service, shall be entitled to an additional week's notice.



(3)	Payment in lieu of the notice prescribed in subparagraph (1) and/or (2) of paragraph (a) of this subclause shall be made if the appropriate notice period is not given.  Provided that employment may be terminated by part of the period of notice specified and part payment in lieu thereof.



(4)	For the purposes of this subclause, notice given at or before the commencement of any shift shall commence to run from the beginning of such shift and notice given after the commencement of a shift shall not begin to run until the commencement of the next succeeding shift.



(5)	In calculating any payment in lieu of notice the wages an employee would have received in respect of the ordinary time the employee would have worked during the period of notice had the employment not been terminated shall be used.



(6)	The period of notice in this clause shall not apply in the case of dismissal for conduct that justifies instant dismissal, including malingering, inefficiency or neglect of duty, or in the case of casual employees, apprentices, or employees engaged for a specific period of time or for a specific task or tasks.



(7)	For the purposes of this clause, continuity of service shall be calculated in the manner prescribed by subclause (x), Calculation of Continuous Service, of clause 21, Annual Leave.



(b)	Notice of Termination by Employee - The notice of termination required to be given by an employee shall be the same as that required of an employer, save and except that there shall be no additional notice based on the age of the employee concerned.  If an employee fails to give notice the employer shall have the right to withhold moneys due to the employee with a maximum amount equal to the ordinary-time rate of pay for the period of notice.



Provided that where an employee, employer and the Union agree the employee may be released prior to the expiry of the notice period with payment of wages to the date of termination only.



(c)	Time off During Notice Period - Where an employer has given notice of termination to an employee, an employee shall be allowed up to one day's time off without loss of pay for the purpose of seeking other employment.  The time off shall be taken at times that are convenient to the employee after consultation with the employer.



(d)	Statement of Employment - The employer shall, upon receipt of request from an employee whose employment has been terminated, provide to the employee a written statement specifying the period of employment and the classification of or the type of work performed by the employee.



(e)	Summary Dismissal - Notwithstanding the provisions of subparagraph (1) of paragraph (a) of this subclause, the employer shall have the right to dismiss any employee without notice for conduct that justifies instant dismissal, including malingering, inefficiency or neglect of duty and in such cases the wages shall be paid up to the time of dismissal only.



(f)	Unfair Dismissals - Termination of employment by an employer shall not be harsh, unjust or unreasonable.  For the purposes of this clause, termination of employment shall include terminations with or without notice.  Without limiting the above, except where a distinction, exclusion or preference is based on the inherent requirements of a particular position, termination on the ground of race, colour, sex, marital status, family responsibilities, pregnancy, religion, political opinion, national extraction and social origin shall constitute a harsh, unjust or unreasonable termination of employment.



(g)	Disputes Settlement Procedures - Unfair Dismissals - Any dispute or claim arising under paragraph (f) of subclause (v) of this clause shall be dealt with in the following manner - 



(1)	As soon as is practicable after the dispute or claim has arisen, the employee concerned shall take the matter up with the employee's immediate supervisor affording that person the opportunity to remedy the cause of the dispute or claim.



(2)	Where any such attempt at settlement has failed, or where the dispute or claim is of such a nature that a direct discussion between the employee and the immediate supervisor would be inappropriate, the employee shall notify a duly authorised representative of the Union who, if such person considers that there is some substance in the dispute or claim, shall forthwith take the matter up with the employer or the employer's representative.



(3)	If the matter is not settled it shall be submitted to the Industrial Committee which shall endeavour to resolve the issue between the parties by conciliation.



(4)	Without prejudice to either party, work should continue in accordance with the award while the matters in dispute are being dealt with in accordance with this paragraph.



4. 	WAGES



(i)	Weekly Employees - An adult employee shall be paid the rates of pay as set out in Table 1 - Wages, of Part B, Monetary Rates.



(ii)	In addition to the rates of pay set out in the said Table 1, employees shall receive an industry loading as set out in Item 1 of Table 2 - Other Rates and Allowances, of Part B, Monetary Rates. Such loading shall be added to the employee's total rate and shall be payable for all purposes of the award.  This includes payment on annual leave, sick leave, long service leave, bereavement leave, trade union training leave, public holidays, weekend work, shift work and overtime.  The loading is payable due to the disabilities faced by employees in the industry and which include unpleasant smells, wetness, excessive deterioration of personal clothing and footwear and oppressive physical surroundings.



(iii)	Full Time Employees



(a)	Minimum Rates - the minimum adult weekly rates of pay for full time employees for each classification from time to time effective, are set out in Table 1, Wages, of Part B Monetary Rates of this Award.



(b)	The rates of pay in this Award include the adjustments payable under the State Wage Cases of June 1998.  These adjustments may be offset against:



(1)	any equivalent overaward payments; and/or



(2)	award increases since 29 May 1991 other than safety net, State Wage Case and minimum rates adjustments.



(iv)	Casual Employees - A casual worker is a worker engaged and paid as such.  A casual employee for working ordinary-time shall be paid per hour one thirty-eighth of the weekly rate prescribed by this award for the work an employee performs plus 20 per cent.  The employment of a casual worker may be terminated by the giving of one hour's notice by either side.  A period of engagement shall not exceed ten working days continuously, provided that the period may extend beyond ten days with the written consent of the Union Secretary.



(v)	Part-time Workers - Where an agreement has been reached at an establishment between the employer, the majority of employees and the union, the employee may be engaged on a part-time basis.



(vi)	Junior Employees - All employees under the age of 21 years shall be paid the following percentages of the appropriate adult wage as set out in subclause (ii) of this clause; provided that the full industry loading shall be paid to all juniors:



�Percentage Per Week��At 15 years of age �50��At 16 years of age�60��At 17 years of age�70��At 18 years of age�80��At 19 years of age�90��At 20 years of age �100��

Provided that all such employees who have had two years continuous service and who have attained the age of 18 years shall be paid the appropriate adult rate of pay.  The aggregate proportion of juniors (other that those employed as strainers or strippers) to adult shall not exceed two juniors to five adults or any fraction of five.  There shall be no limitation to the number of juniors who may be employed as strainers or strippers.



(vii)	Leading Hands - An employee appointed by the employer as a leading hand to supervise the work of other employees shall be paid, in addition to the rate fixed for the class of work performed by the employee, the amounts set out in Items 2, 3 and 4 of the said Table 2.



(viii)	First-aid Attendant - An employee holding a St John Ambulance or equivalent first-aid certificate, appointed to attend to patients shall be paid an amount set out at Item 5 of Table 2 per week in addition to their usual weekly wage, and shall be paid for all time spent in attending lectures on first-aid during and outside working hours.



5.  	WAGE GROUPS



For the purposes of the groups set out in clause 4, Wages, each group shall be comprised of the following classifications - Group One (78% Relativity) -



(a)	An employee in Group One performs routine duties essentially of a manual nature and to the level of their training.



(1)	Performs general labouring and cleaning duties;



(2)	Exercises minimal judgement;



(3)	Works under direct supervision; or



(4)	Is undertaking structured training so as to enable them to  work at Group Two level.



Training (Compulsory) - Undertaking up to 38 hours induction training which may include information on the enterprise, conditions of employment, introduction to supervisors and fellow workers, training and career path opportunities, plant layout and processes, work and documentation procedures, occupational health and safety, equal employment opportunity and quality control/assurance, timekeeping, housekeeping; Training on any one or several of specific tasks encompassed in Group Two.



(b)	Trainees - The details as to requirements, training and appropriate classifying of persons who have completed a traineeship is to be determined in forthcoming discussions.



Group Two (82% Relativity) - Definitions - Person able to perform duties of a manual nature under direct supervision beyond the skills of a Group One employee:



•	Assist an employee in Group Three;

•	Undertakes feeding or taking-off work on automatic or semi-automatic equipment;

•	Understands and undertakes basic quality control procedures;

•	Maintains simple records;

•	Carries out simple manual processes that require limited judgement;

•	Carries out stores and inventory assistance.



The nature of the duties includes work of the following kind:



•	Operation of through-flow fleshing machine;

•	Buffing, Fluffing (assistant);

•	Curtain Coat Operation (assistant);

•	Pasting;

•	Assisting in splitting;

•	Setting out, Sammying (assistant);

•	Vibration hydraulic staking;

•	Measuring Machine Operation;

•	Leather Trimming;

•	Table Hands;

•	Drum Hands;

•	Vacuum Drying;

•	Basic Stores Function;

•	Toggling;

•	Brushing Machine Operation;

•	Humidifying Machine Operation;

•	Salting Hides;

•	All Other Machinists;

•	Grinding Machine Operation;

•	Shedmen, Yardmen;

•	Sawdusting;



Training - Shall have completed all aspects of Group One training and up to "X" hours additional in-house training, including -



•	Health and safety related to specific tasks to be performed, timekeeping records, and quality awareness related to particular processes.

•	Quality control procedures including the ability to recognise faults and deviations.

•	Proficiency and efficiency.

•	Elementary tasks, skills and procedures.



Group Three (87.4% Relativity) - Definition - Person able to perform duties, with routine supervision, beyond the skills of a Group Two employee:



•	Must be capable of operating and setting up a single machine or a single stage of the production process to a required level of quality and safety.

•	Must be able to perform a variety of tasks in Groups One and Two.

•	Must be capable of setting up and controlling machines operated by Group Two and Three employees.

•	Must be able to assist in the training of operators in Groups One and Two.

•	Understands and undertakes quality control procedures and be able to exercise a reasonable level of judgement.

•	Maintains personal and group records.



The nature of the duties includes work of the following kind:



•	Fleshing;

•	Buffing, Fluffing;

•	Knee staking;

•	Curtain Coat Operation;

•	Shaving;

•	Glazing;

•	Spraying;

•	Hand Tipping;

•	Setting out, Sammying;



Experience - Not less than six months experience as Group Two, unless otherwise agreed.



Training - Shall have completed all aspects of Group Two training and up to "X" hours additional in-house training, including -



•	Health and safety related to specific tasks to be performed, timekeeping records, and quality awareness related to particular processes.

•	Advanced quality control procedures.

•	Proficiency and efficiency.

Group Four (92.4% Relativity) - Definition - Person able to perform duties, under general supervision, which have a major impact on the final quality of the product, and which are beyond the skills of a Group Three employee and possesses the following skills:



•	Must be capable of operating and setting up complex machines to a required level of quality and safety.

•	Must be capable of supervising a small team of employees operating a group of related machines.

•	Must be able to perform a variety of tasks in Groups Two and Three.

•	Must be capable of setting up and controlling machines operated by Group Two, Three and Four employees.

•	Must be able to assist in the training of operators in Groups One, Two and Three.

•	Understands and undertakes quality control procedures and be able to exercise an advanced level of judgement.

•	Maintains all records associated with the particular process.



The nature of the duties includes work of the following kind:



•	Currier;

•	Colour Matching;

•	Chemical/Colour Mixing;

•	Splitting;

•	Classing/Sorting;

•	Fork Lift Driving;



Experience - Not less than six months experience as Group Three unless otherwise agreed.



Training - Shall have completed all aspects of Group Three training and up to "X" hours additional in-house and/or external training, including -



•	Supervision, communication and management training.

•	Licensed and certified for forklift driving.



Group Five (100% Relativity) - Definition - Person primarily engaged in production or maintenance who exercises substantial skills acquired by an accredited means and/or who assists in the supervision of a department:



•	Must be capable of operating and setting up all machines operating within the department.

•	Must be capable of carrying out maintenance and repair of machines.

•	Must be able to perform all tasks in Groups Two, Three and Four.

•	Must be able to assist in the training of operators in Groups One, Two, Three and Four.

•	Must possess necessary keyboard skills.

•	Must be able to develop and implement appropriate quality control techniques.



Experience - Not less than six months experience as Group Four.



Training - Shall have completed all aspects of Group Four training and up to "X" hours additional in-house training together with successful completion of the three-year FTAA Training Course, including: supervision, communication and management training.



6.  	MIXED FUNCTIONS



(i)	Where an employee is engaged on any day or shift for not less than two hours on mixed functions or on work carrying a higher rate of pay than the ordinary classification, the employee shall be paid at the higher rate for the whole of the day or shift, provided that for less than two hours worked, the employee shall be paid the higher rate for the time so worked.  If the hours worked by an employee on such higher classification aggregates 15 in the pay week, the employee shall be paid at the higher rate for the week.



(ii)	An employee working temporarily at a job, the pay for which is less than the employee's usual pay, shall suffer no reduction in pay for the time so worked.  However, such temporary relocation of the employee shall be limited to five working days, except in the case of substituting for a person on approved leave such as annual leave, etc.



(iii)	The provisions of subclause (i) of this clause, shall not apply to an employee engaged for a part of this time operating a fork lift, such employee shall be paid an amount per hour extra while so engaged as set out at Item 6 of Table 2 - Other Rates and Allowances, of Part B, Monetary Rates.



(iv)	Provided further that an employee who received payment in accordance with this subclause shall not be paid at a rate in any one week greater than classification 3, "Fork Lift Operator" in clause 4, Wages.



7.  	SUNDAY AND HOLIDAY RATES



(i)	All work performed on Sundays shall be paid for at the rate of not less than double time.



(ii)	Any weekly employee who works on any holiday provided for in clause 18, Holidays, shall, for all time worked on that day, be paid at the rate of double time and a half provided that an employee working on Good Friday or Christmas Day shall be paid treble time.



(iii)	An employee called upon to work on a Sunday shall be entitled to a minimum of four hours' pay and on public holidays to a minimum of four hours' pay.



8.  	SUPPORTED WAGE



(i)	Definitions - This clause defines the conditions which will apply to employees who, because of the effects of a disability, are eligible for a supported wage under the terms of this award.  In the context of this clause, the following definitions will apply:



(a)	"Supported Wage System" means the Commonwealth Government system to promote employment for people who cannot work at full award wages because of a disability, as documented in Supported Wage System: Guidelines and Assessment Process.



(b)	"Accredited Assessor" means a person accredited by the management unit established by the Commonwealth under the Supported Wage System to perform assessments of an individual's productive capacity within the Supported Wage System.



(c)	"Disability Support Pension" means the Commonwealth pension scheme to provide income security for persons with a disability as provided under the Social Security Act 1991 as amended from time to time, or any successor to that scheme.



(d)	"Assessment Instrument" means the form provided under the Supported Wage System that records the assessment of the productive capacity of the person to be employed under the Supported Wage System.



(ii)	Eligibility Criteria - Employees covered by this clause will be those who are unable to perform the range of duties to the competence level required within the class of work for which the employee is engaged under this award, because of the effects of a disability on their productivity capacity, and who meet the impairment criteria for receipt of a Disability Support Pension.



(This clause does not apply to any existing employee who has a claim against the employer which is subject to the provisions of workers' compensation legislation or any provision of this award relating to the rehabilitation of employees who are injured in the course of their current employment).



(This award does not apply to employers in respect of their facility, program, undertaking, service or the like which receives funding under the Disability Services Act 1986 and fulfils the dual role of service provider and sheltered employer to people with disabilities who are in receipt of, or are eligible for, a disability support pension, except with respect to an organisation which has received recognition under section 10 or section 12A of the said Act or, if a part only has received recognition, that part).



(iii)	Supported Wage Rates - Employees to whom this clause applies shall be paid the applicable percentage of the minimum rate of pay prescribed by this award for the class of work which the person is performing, according to the following schedule:



Assessed Capacity�Percentage of Prescribed��(subclause (d))�Award Rate��10%*�10��20%�20��30%�30��40%�40��50%�50��60%�60��70%�70��80%�80��90%�90��

(Provided that the minimum amount payable shall not be less than $53.00 per week)



*Where a person's assessed capacity is 10 per cent, they shall receive a high degree of assistance and support.



(iv)	Assessment of Capacity - For the purpose of establishing the percentage of the award rate to be paid to an employee under this award, the productive capacity of the employee will be assessed in accordance with the Supported Wage System and documented in an assessment instrument by either:



(a)	the employer and the union, in consultation with the employee or, if desired, by any of these;



(b)	the employer and an accredited assessor from a panel agreed to by the parties to the award and the employee.



(v)	Lodgement of Assessment Instrument



(a)	All assessment instruments under the conditions of this clause, including the appropriate percentage of the award wage to be paid to the employee, shall be lodged by the employer with the Registrar of the Industrial Relations Commission of New South Wales.



(b)	All assessment instruments shall be agreed to and signed by the parties to the assessment; provided that, the union is not a party to the assessment, it shall be referred by the Registrar to the union by certified mail and shall take effect, unless an objection is notified to the Registrar within ten working days.



(vi)	Review of Assessment - The assessment of the applicable percentage should be subject to annual review, or earlier on the basis of a reasonable request for such a review.  The process of review shall be in accordance with the procedures for assessing capacity under the Supported Wage System.



(vii)	Other Terms and Conditions of Employment - Where an assessment has been made, the applicable percentage will apply to the wage rate only.  Employees covered by the provisions of this clause will be entitled to the same terms and conditions of employment as all other employees covered by this award paid on a pro rata basis.



(viii)	Workplace Adjustment - An employer wishing to employ a person under the provisions of this clause must take reasonable steps to make changes in the workplace to enhance the employee’s capacity to do the job.  Changes may involve redesign of job duties, working time arrangements and work organisation in consultation with other employees in the area.

(ix)	Trial Period



(a)	In order for an adequate assessment of the employee’s capacity to be made, an employer may employ a person under the provisions of this clause for a trial period not exceeding 12 weeks, except that in some cases additional work adjustment time (not exceeding four weeks) may be needed.



(b)	During the trial period, the assessment of capacity shall be undertaken and the proposed wage rate for a continuing employment relationship will be determined.



(c)	The minimum amount payable to the employee during the trial period shall be no less than $53.00 per week.



(d)	Work trials should include induction or training as appropriate to the job being trialed.



(e)	Where the employer and employee wish to establish a continuing employment relationship following the completion of the trail period, a further contract of employment shall be entered into, based on the outcome of assessment under subclause (iv) of this clause.



9. 	HOURS OF WORK



(i)	Subject to clause 10, Implementation of 38-Hour Week and subject to the exceptions hereinafter provided, the ordinary hours of work, shall be an average of 38 per week to be worked on one of the following bases:



(a) 	38 hours within a work cycle not exceeding seven consecutive days; or



(b) 	76 hours within a work cycle not exceeding 14 consecutive days; or



(c) 	114 hours within a work cycle not exceeding 21 consecutive days; or



(d) 	152 hours within a work cycle not exceeding 28 consecutive days.



(ii)	Subject to subclause (v) of clause 10, Implementation of 38-Hour Week and clause 12, Overtime, not more than eight hours exclusive of meal breaks (except if paid for at overtime rates) shall be worked in any one day in each week.



(iii)	The ordinary hours of employment shall be worked between the hours of 6:00 a.m. and 6:00 p.m. on Monday to Friday.



(iv) 	Subclauses (i), (ii) and (iii) of this clause shall not apply to shift workers.



10.  	IMPLEMENTATION OF 38-HOUR WEEK



(i)	Ordinary hours of work shall be an average of 38 per week as provided in clause 9, Hours of Work.



(ii)	Except as provided in subclauses (v) and (vi) of this clause, the method of implementation of the 38-hour week may be any one of the following:



(a)	by employees  working less than  eight ordinary hours each day; or



(b)	by employees working less than eight ordinary hours on one or more days each week, or



(c)	by fixing one week day on which all employees will be off during a particular work cycle; or



(d)	by rostering employees off on various days of the week during a particular work cycle so that each employee has one week day off during that cycle.

(iii)	In each plant, an assessment should be made as to which method of implementation best suits the business and the proposal shall be discussed with the employees and the Union, the objective being to reach agreement on the method of implementation.



(iv)  	In the absence of agreement at plant level, the matter shall be referred:



(a)	to the Secretary of the Union or Deputy at which level a conference of the parties shall be convened without delay.

(b) 	in the absence of agreement either party may refer the matter to the Industrial Committee for resolution.



(v)	Circumstances may arise where different methods of implementation of a 38-hour week apply to various groups or sections of employees in the plant or establishment concerned.



(vi)	Notice of Days Off - Except as provided in subclause (vii) of this clause, in cases where, by virtue of the arrangement of the ordinary working hours an employee, in accordance with paragraphs (c) and (d) of subclause (ii) of this clause, is entitled to a day off during the work cycle, such employee shall be advised by the employer at least four weeks in advance of the weekday the employee is to take off.



(vii)  	Substitute Days



(a) 	An employer, with the agreement of the majority of employees concerned, may substitute the day an employee is to take off in accordance with subclause (ii) for another day in the case of a breakdown in machinery or a failure or shortage of electric power or to meet the requirements of the business in the event of rush orders or some other emergency situation.



(b)	An individual employee, with the agreement of the employer, may substitute the day the employee is to take off for another day.



11.  	MEAL BREAKS AND REST PERIODS



(i)	A break for meals shall be 45 minutes between the hours of 11.00 a.m. and 1.00 p.m., provided that the meal break may be reduced to 30 minutes or extended to 60 minutes by agreement between the shop delegates and employer.



(ii)	No employee shall be called upon to work in any meal hour unless by choice.



(iii)	Any employee called upon to work during a meal hour shall be paid time and one-half; such time and a half shall continue until the employee has had a meal break.



(iv)	On the giving of adequate notice that a union meeting to discuss union business is to be held, the employer shall arrange on the day, for all employees to have the same meal time.



(v)	An employee shall not be required to work for more than five hours without a break for a meal. Provided that:



(a)	In cases where canteen or other facilities are limited to the extent that meal breaks must be staggered and as a result it is not practicable for all employees to take a meal break within five hours an employee shall not be required to work for more than six hours without a break for a meal; and



(b)	By agreement between an employer and the majority of employees in the plant, work section or sections concerned, an employee or employees may be required to work in excess of five hours but not more than six hours at ordinary rates of pay without a meal break.



(vi)	A rest period of ten minutes between the hours of 9.30 a.m. and 10.30 a.m. or two periods of five minutes both morning and afternoon shall be given to all employees between the hours of 9.30 a.m. and 10.30 a.m. and 2.30 p.m. and 3.30 p.m. respectively.  During such periods, employees may not leave their departments.  Such periods shall be fixed by the employer concerned.



(vii)	Boiling water shall be supplied by the employer to the employees at recognised rest periods and meal breaks.

12.	OVERTIME



(i)	For all work done outside ordinary hours, the rates of pay shall be time and one-half for the first two hours and double time thereafter, such double time to continue until the completion of the overtime work.



For the purposes of this clause ordinary hours shall mean the hours of work fixed in an establishment in accordance with clauses 9, Hours of Work, 10, Implementation of 38-Hour Week.



(ii)	In computing overtime each day's work shall stand alone and any fraction of a half hour worked shall be paid for as a half hour worked.



(iii)	Any employee required to work overtime for more than one and a half hours in any one day without being notified the day before that the employee will be so required to work, shall be paid a meal allowance as set out in Item 7 of Table 2 - Other Rates and Allowances, of Part B, Monetary Rates.  Provided further that where an employee is required to continue working for a further four hours after the payment of the first meal allowance, a further meal allowance as set out in Item 8 of the said Table 2, shall be paid.



(iv)	If any employee pursuant to notice under subclause (iii) of this clause has provided him/herself with a meal and is not required to work overtime, such employee shall be paid a meal allowance in lieu of cancelled overtime as set out in Item 9 of the said Table 2 for the meal so provided.



(v)	For work done outside ordinary hours piece work rates shall be increased by 50 per cent for the first two hours of each period worked, and 100 per cent thereafter.



(vi)	This clause shall not apply to shift workers.



(vii)	No employee shall be compelled to work more than a reasonable amount of overtime and where an employee is dissatisfied, the matter shall be taken up with the employer concerned or referred to the Industrial Committee.



(viii)	If the period of overtime exceeds two hours, an employee before starting overtime after working ordinary hours, shall be allowed a crib break of 20 minutes, which shall be paid for at the ordinary time rate of pay.  An employee may agree to any variation of this provision to meet the circumstances of the work in hand, provided that the employer shall not be required to make any payment for any time allowed in excess of 20 minutes.



(ix)	An employee recalled to work overtime after leaving employer's business premises (whether notified before or after leaving the premises) shall be paid for a minimum of four hours' work at overtime rates for each time the employee is so recalled; provided that, except in unforeseen circumstances arising, the employee shall not be required to work the full four hours if the job the employee is recalled to perform is completed within a shorter period.



(x)	An employee who is required to be in readiness for recall, or who is not recalled, shall be paid at the ordinary-time rate of pay for all time held in readiness.



(xi)	When overtime work is necessary it shall, wherever reasonably practicable, be so arranged that employees have at least ten consecutive hours off duty between the work of successive days.



(xii)	An employee (other than a casual employee) who works so much overtime between the termination of ordinary work on one day and the commencement of ordinary work on the next day that the employee has not had at least ten consecutive hours off duty between those times, shall, subject to this subclause, be released after completion of such overtime until the employee has had ten consecutive hours off duty without loss of pay for ordinary working time occurring during such absence.



(xiii)	If on the instructions of the employer, such an employee resumes or continues work without having had such ten consecutive hours off duty, the employee shall be paid at double rates until released from duty for such period and shall then be entitled to be absent until the employee has had ten consecutive hours off duty without loss of pay for ordinary working time occurring during such absence.



(xiv)	The provisions of this subclause shall apply in the case of shift workers as if eight hours were substituted for ten hours when overtime is worked



(a)	For the purposes of changing shift rosters; or



(b)	Where a shift worker does not report for duty and a day worker or a shift worker is required to replace such shift worker; or



(c)	Where a shift is worked by arrangement between the employees themselves.



13.  	SHIFT WORK



(i)	Definitions: For the purpose of this clause - "Afternoon shift" means any shift finishing after 6.00 p.m. and or before midnight.



"Night shift" means any shift finishing subsequent to midnight and at or before 8.00 a.m.; provided that the night shift on a Friday shall mean a shift finishing subsequent to midnight and at or before 7.00 a.m.



"Rostered shift" means a shift of which the employee concerned has had at least 48 hours' notice.



"Seven-day shift work" means work carried on with consecutive shifts through the 24 hours or each of the seven days of the week without interruption except during breakdowns or meal periods or due to unavoidable causes beyond the control of the employer.



(ii)	Hours 



(a)	Subject to clauses 10, Implementation of 38 Hour-Week, the ordinary hours of work shall be an average of 38 per week to be worked on one of the following bases:



(1)	38 hours within a period not exceeding seven consecutive days; or



(2)	76 hours within a period not exceeding 14 consecutive days; or



(3)	114 hours within a period not exceeding 21 consecutive days; or



(4)	152 hours within a period not exceeding 28 consecutive days.



Such hours to be worked between 11.00 p.m. on Sunday and 8.00 a.m. on Saturday.



(iii)	Such ordinary hours shall be worked continuously except for a crib time of 20 minutes as near to the middle of each shift as possible which shall be counted as time worked.



(iv)	Except at regular changeover of shifts an employee shall not be required to work more than one shift in each 24 hours.



Hours - Seven-day Work Shifts



(a)	Where a majority of employees involved in shift work agree seven-day shift, work may be worked as follows:

This subclause shall apply to seven-day shift workers on continuous work as hereinbefore defined.  The ordinary hours of shift workers shall average 38 per week inclusive of crib time and shall not exceed 152 hours in 28 consecutive days; provided that, where the employer and the majority of employees concerned agree, a roster system may operate on the basis that the weekly average of 38 ordinary hours is achieved over a period which exceeds 28 consecutive days.



Subject to the following conditions, such shift workers shall work at such times, as the employer requires:



(1)	A shift shall consist of not more than ten hours inclusive of crib time.  Provided that in any arrangement of ordinary working hours where the ordinary working hours are to exceed eight on any shift the arrangement of hours shall be subject to the agreement of the employer and the majority of employees concerned.



(2)	Except at the regular changeover of shifts, an employee shall not be required to work more than one shift in each 24 hours.



(3)	20 minutes shall be allowed to shift workers each shift for crib time which shall be counted as time worked.



(b)	The minimum rate to be paid to any seven-day shift workers, as defined, for work performed:



(1)	Between midnight Friday and midnight Saturday shall be time and one-half;



(2)	Between midnight Saturday and midnight Sunday shall be double time;



(3)	Between midnight and midnight on a public holiday shall be double time. Such extra rates payable shall be in substitution for and not cumulative upon the shift premiums prescribed in this clause.



(v)	Rosters



(a)	Shift rosters shall specify the commencing and finishing times of ordinary working hours of the respective shifts.



(b)	The method of working shifts may in any case be varied by agreement between the employer and the accredited representatives of the Union to suit the circumstances of one establishment.



(c)	The time of commencing and finishing shifts once having been determined may be varied by agreement between the employer and the accredited representative of the Union to suit the circumstances of the establishment or, in the absence of agreement, by seven days' notice of alternation given by the employer to the employees.



(vi)	Afternoon or Night Shift Allowance



(a)	Shift workers, while on afternoon or night shifts, shall be paid for such shifts 25 per cent more than the ordinary rates.



(b)	Shift workers working on a Friday night shift shall be paid time and a half for the whole shift if the majority of the ordinary shift hours fall after 12 midnight Friday.



(c)	Shift workers on permanent night shift shall be paid for such shifts 30 per cent more than the ordinary rates.



(vii)	Overtime - Shift workers for all time worked in excess of or outside the ordinary working hours prescribed by this award or on a shift other than a rostered shift shall be paid at the rate of time and a half for the first two hours and double time thereafter except where the time is worked -



(a)	by arrangement between the employees themselves;



(b)	on a shift to which an employee is transferred on short notice as alternative to standing the employee off in circumstances which would entitle an employer to deduct payment for a day in accordance with subclause (iv), of clause 3, Contract of Employment.



Any employee required to work overtime for more than one and a half hours in any one shift without being notified the day before that the employee shall be so required to work, shall be paid a meal allowance as set out in Item 10 of Table 2 - Other Rates and Allowances, of Part B, Monetary Rates.  Provided further that where an employee is required to continue working for four hours after the payment of the first meal allowance, a further allowance as set out in Item 10 of the said Table 2 shall be made.



If any employee pursuant to notice under this paragraph has provided a meal and is not required to work overtime, such employee shall be paid as set out in Item 10 of the said Table 2, for the meal so provided.



(viii)	Sunday and Holidays - Shift workers for all time worked on a Sunday or holiday shall be paid at the rates prescribed by clauses 7, Sunday and Holiday Rates, and 18, Holidays.  Where shifts commence between 1.00 p.m. and midnight on a Sunday or holiday, the time so worked before midnight shall not entitle the employee to the Sunday or holiday rate; provided that the time worked by an employee on a shift commencing before midnight on the day preceding a Sunday or holiday and extending into a Sunday or holiday shall be regarded as time worked on such Sunday or holiday.  Where shifts fall partly on a holiday, that shift the major portion of which falls on a holiday shall be regarded as the holiday shift.



(ix)	Employees deriving a benefit pursuant to the former subclause (vii) of this clause shall not be cease to be entitled to that benefit as a result of the removal of the provision from the award



(x)	12-Hour Shiftwork - By agreement between an employer, the union and the majority of employees in the plant, work section or sections concerned, ordinary hours not exceeding 12 on any day may be worked subject to:



•	the employer and the employees concerned being guided by the occupational health and safety provisions of the ACTU Code of Conduct on 12-Hour Shifts;



•	proper health and monitoring procedures being introduced;



•	suitable roster arrangements being made; and



•	proper supervision being provided.



14.	SPECIAL RATES



In addition to the rates set out in Table 1 - Wages, of Part B, Monetary Rates, persons engaged in handling hides or skins in chilling stores and chambers in which temperatures are artificially reduced shall be paid an amount per hour as set out in Item 11 of Table 2 - Other Rates and Allowances, of Part B, Monetary Rates, for the time so employed.



15. 	WASHING TIME



All employees shall be allowed five minutes washing time, to be counted as time worked.



16. 	TOOLS OF TRADE AND DAMAGE TO CLOTHING



(i)	The employer shall provide all tools, leggings, gloves (rubber and other), aprons (rubber, leather or cloth where suitable), respirators and other tools and implements of trade necessarily required by an employee in the performance of duties.



(ii)	Employees working outdoors in the wet weather shall be provided with waterproof capes by the employer, for use while so working.



(iii)	Rubber knee boots shall be provided by the employer on all work where necessarily required on wet drum work.



(iv)	In the event of personal boots or clothing being damaged or destroyed by fire or corrosive substance other than in the normal course of usage of such boots or clothing, compensation to the extent of the damage sustained shall be made by the employer.



17. 	FORMALDEHYDE AND/OR CORROSIVE CHEMICALS



(i)	Suitable goggle protectors shall be provided by the employer, if requested for employees using formaldehyde or breaking down sulphide.



(ii)	Employees required to use formaldehyde shall be supplied with half a pint of milk per day, free of charge.



18. 	HOLIDAYS



(i)	All employees on weekly hire shall be entitled to the holidays hereinafter mentioned or any day observed in lieu thereof without deduction of pay -



(a)	New Year's Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, Anzac Day, Queen's Birthday, Labour Day, Christmas Day, Boxing Day, together with any other holiday proclaimed for the district where the employee is employed, and the Union Picnic Day; such Picnic Day to be held on the first Monday in August of each year, or the Picnic Day shall be held on such other day as shall be mutually agreed between a representative of the Union and the employer.



Anzac Day, when falling on a non-working day, shall be observed as a paid holiday for the purposes of this award on the first following Monday.



(b)	Until an additional public holiday is gazetted generally for the State, employees under this award shall be entitled to an additional holiday on a day to be mutually agreed upon between the employer and the majority of the employees covered by this award.



(ii)	Piece workers shall be paid for such holidays even though not worked at the appropriate piece work rate.



(iii)	Where the employee is absent from employment on the working day before or after a holiday without reasonable excuse or without the employer's consent such employee shall not be entitled to payment for such holiday; the amount to be deducted shall be one-fifth of the appropriate weekly wage.



(iv)	If the engagement of any employee is terminated by the employer within 14 days preceding any of the prescribed holidays, the holiday or holidays occurring during such period shall be paid for unless the employee has started work with another employer with the right of payment for the holiday or holidays.



(v)	Subject to the exceptions and reservations hereinafter provided an employee shall be entitled to be absent from employment on any of the prescribed holidays hereinbefore mentioned, or on any day observed in lieu thereof without loss of pay for such holiday or holidays.



(vi)	An employer requesting an employee to work on any of the prescribed holidays hereinbefore mentioned or on any day observed in lieu thereof shall give to such employee 14 days clear notice prior to such prescribed holiday or holidays of such requirement to work.



(vii)	An employee who is requested to work on any of the prescribed holidays and to whom notification as provided in subclause (vi) of this clause has not been given shall be paid double time rates or rate of double time in addition to such ordinary rate as such employee would have received had such employee not so worked, and no employer shall compel any employee to work on Anzac Day.



(viii)	An employee who agrees to work on any of the prescribed holidays and who fails to attend for such duty shall not be entitled to payment for such holiday or holidays as the case may be providing such failure to attend for work is not due to illness or accident as construed and applied by the provisions of clauses 19, Sick Leave, and 34, Accident Pay.



(ix)	In the case of an employee whose ordinary hours of work are arranged in accordance with paragraphs (a), (b), (c) and (d) of subclause (i) of clause 9, Hours of work, the weekday to be taken off shall not coincide with a public holiday fixed in accordance with paragraphs (a) and (b) of subclause (i) of this clause.  Provided that, in the event that a public holiday is prescribed after an employee has been given notice of their weekday off in accordance with subclause (vii) of clause 10, Implementation of 38-Hour Week, and the public holiday falls on the week day the employee is to take off, the employer shall allow the employee to take the day off on an alternative weekday.



19. 	SICK LEAVE



(i)	An employee on weekly hire absent through illness or accident shall not be entitled, during the first year of service (whether in the employ of one employer or several, except as hereinafter provided) to leave in excess of 38 hours of working time which shall accrue on the basis of 3 1/6th hours per completed months of service.



Sick leave shall not be paid during the first eight weeks of employment.  An employee, in the second and subsequent years of service, shall be entitled to leave not in excess of 61 hours working time.  For this purpose, a year shall commence from the individual employee's anniversary of commencing employment.



(ii)	An employee on weekly hire before becoming entitled to sick pay shall, if required to do so by the employer, produce a doctor's certificate or statutory declaration.  This does not alter the right of an employer to request an employee to furnish medical evidence for any sick leave absence.



(iii)	An employee shall not be entitled to sick leave unless the employee has been in the service of the employer concerned for at least eight weeks immediately prior to such absence.



(iv)	Sick leave shall accumulate from year to year so that any balance of the period specified in subclause (i) of this clause which has, in any year, not been allowed to an employee by an employer as paid sick leave, may be claimed by an employee and, subject to the conditions hereinbefore prescribed, shall be allowed by that employer in a subsequent year without diminution of any sick leave prescribed in respect of that year.



(v)	An employee, before becoming entitled to sick leave, shall effect notification to the employer of inability to attend for duty prior to commencement of the employee's shift and/or day work and as far as practicable state the nature of the illness or incapacity and the estimated duration of such absence.



(vi)	An employee may elect at the completion of each calendar year of employment to receive the money value of all untaken leave that accrued during that calendar year; provided that the employer must maintain an accumulation of leave equal to at least three years' entitlement.



(vii)	Where an employee is sick or injured on the weekday to be taken off in accordance with paragraphs (c) or (d) of subclause (ii) of clause 10, Implementation of 38-Hour Week, the employee shall not be entitled to sick pay nor will sick pay entitlement be reduced as a result of such sickness or injury that day.



(viii)	Employees claiming sick leave on the day before or the day after a rostered day off taken in accordance with paragraphs (c) or (d) of subclause (ii) of the said clause 10, if requested by the employer, shall provide proof of illness or injury as prescribed in subclause (ii) of this clause.



20.  	PERSONAL CARER’S LEAVE



1.	Use of Sick Leave



(a)	An employee other than a casual employee, with responsibilities in relation to a class of person set out in subparagraph (ii) of paragraph (c), who needs the employee’s care and support, shall be entitled to use, in accordance with this subclause, any current or accrued sick leave entitlement, provided for in clause 19, Sick Leave of this Award as varied, for absences to provide care and support, for such persons when they are ill. Such leave may be taken for part of a single day.



(b)	The employee shall, if required, establish either by production of a medical certificate or statutory declaration, the illness of the person concerned and that the illness is such as to require care by another person. In normal circumstances, an employee must not take carer’s leave under this subclause where another person has taken leave to care for the same person.



(c)	The entitlement to use sick leave in accordance with this subclause is subject to:



(i)	the employee being responsible for the care of the person concerned; and 



(ii)	the person concerned being:



(a)	a spouse of the employee; or



(b)	a defacto spouse, who in relation to a person, is a person of the opposite sex to the first mentioned person who lives with the first mentioned person as the husband or wife of that person on a bona fide domestic basis although not legally married to that person; or



(c)	a child or an adult child (including an adopted child, a step child, a foster child or an ex nuptial child), parent (including a foster parent and legal guardian), grandparent, grandchild or sibling of the employee or spouse or defacto spouse of the employee; or



(d)	a same sex partner who lives with the employee as the defacto partner of that employee on a bona fide domestic basis; or



(e)	a relative of the employee who is a member of the same household, where for purposes of this subparagraph:



1.	"relative" means a person related by blood, marriage or affinity;



2.	"affinity" means a relationship that one spouse because of marriage has to blood relatives of the other; and



3.	"household" means a family group living in the same domestic dwelling.



(d)	An employee shall, wherever practicable, give the employer notice, prior to the absence, of the intention to take leave, the name of the person requiring care and that person's relationship to the employee, the reasons for taking such leave and the estimated length of absence.  If it is not practicable for the employee to give prior notice of absence, the employee shall notify the employer by telephone of such absence at the first opportunity on the day of absence.



2	Unpaid Leave for Family Purposes



(a)	An employee may elect, with the consent of the employer, to take unpaid leave for the purpose of providing care and support to a member of a class of person set out in subparagraph (i) of paragraph (c) of subclause (1) who is ill.



3	Annual Leave



(a)	An employee may elect with the consent of the employer, subject to the Annual Holiday’s Act 1944, to take annual leave not exceeding five days in single day periods or part thereof, in any calendar year at a time or times agreed by the parties.



(b)	Access to annual leave, as prescribed in paragraph (a) of this subclause, shall be inclusive of any shutdown period provided for elsewhere under this award.



(c)	An employee and employer may agree to defer payment of the annual leave loading in respect of single day absences, until at least five consecutive annual leave days are taken.



4.	Time Off in Lieu of Payment for Overtime



(a)	An employee may elect, with the consent of the employer, to take time off in lieu of payment for overtime at a time or times agreed with the employer within the 12 months of the said election.



(b)	Overtime taken as time off during ordinary hours shall be taken at the ordinary time rate, that is an hour for each hour worked.



(c)	If, having elected to take time as leave in accordance with paragraph (a) of this subclause, the leave is not taken for whatever reason payment for time accrued at overtime rates shall be made at the expiry of the 12 month period or on termination.



(d)	Where no election is made in accordance with the said paragraph (a), the employee shall be paid overtime rates in accordance with the award.



5.	Make-up Time



(a)	An employee may elect, with the consent of the employer, to work "make-up time", under which the employee takes time off ordinary hours, and works those hours at a later time, during the spread of ordinary hours provided in the award, at the ordinary rate of pay.



(b)	An employee may elect, with the consent of the employer, to work "make-up time" (under which the employee takes time off ordinary hours and works those hours at a later time), at the shift work rate which would have been applicable to the hours taken off.



6.	Rostered Days Off



(a)	An employee on shift work may elect, with the consent of the employer, to take a rostered day off at any time.



(b)	An employee may elect, with the consent of the employer, to take rostered days off in part day amounts.



(c)	An employee may elect with the consent of the employer, to accrue some or all rostered days off for the purpose of creating a bank to be drawn upon at a time mutually agreed between the employer and employee, or subject to reasonable notice by the employee or the employer.



(d)	This subclause is subject to the employer informing each union which is both party to the award and which has members employed at the particular enterprise of its intention to introduce an enterprise system of RDO flexibility, and providing a reasonable opportunity for the union(s) to participate in negotiations.











21. 	ANNUAL LEAVE



(i)	Except as hereinafter provided, a period of 28 consecutive days' leave with payment of ordinary wages as prescribed, shall be allowed annually to an employee on weekly hire by the employer after a period of 12 months' continuous service with such employer.



(ii)	



(a)	The annual leave prescribed by this clause shall be exclusive of any of the public holidays prescribed by this award, if any such holiday falls within an employee's period of annual leave, there shall be added to that period one day for each such holiday falling as aforesaid.



(b)	Where an employee, without reasonable excuse, proof whereof shall lie upon the employee, is absent from the employment on the working day or part of the working day prior to the commencement of annual leave, or fails to resume work at the ordinary starting time on the working day immediately following the last day of the period of the annual leave, the employee shall not be entitled to payment for the public holidays which fall within the period of the employee's annual leave.



(iii)	Notice of Leave to be Given - At least six weeks' notice shall be given to an employee on weekly hire as to when the employee is to commence leave and, if such notice be withdrawn by an employer, the employee, if such leave is postponed, shall be compensated by the employer for any reasonable out of pocket loss occasioned thereby and, in the case of dispute, it shall be settled by the Industrial Committee.



(iv)	Time When Leave to be Granted - Annual leave shall be given at a time fixed by the employer within a period not exceeding three months from the date when the right to annual leave accrued and after not less than six weeks' notice to the employee.



(v)	Leave to be Given and Taken - The annual leave provided for by this clause shall be allowed and shall be taken and, except as provided in subclause (viii) of this clause, payments shall not be made or accepted in lieu of annual leave.



(vi)	Payment of Wages - An employee, before going on leave, shall be paid the amount of wages the employee would have received in respect of ordinary time the employee would have worked had the employee not been on leave during the relevant period.



	For the purpose of this subclause, wages to be received for annual leave shall be calculated as follows:



(1)	At the rate applicable to the employee as prescribed by subclause (i) Weekly Employees, subclause (iv), Junior Employees, subclause (vi), First-aid Attendant, of clause 4, Wages and clause 8, Supported Wage, and



(2)	At the rate prescribed by clause 13, Shift Work, according to the roster or projected roster; and



(3)	At any additional rate to which the employee is otherwise entitled in accordance with the contract of employment for ordinary hours of work; provided that this provision shall not operate so as to include any payment which is of a similar nature to or is paid for the same reason as or is paid in lieu of these payments prescribed by clauses 14, Special Rates, and 12, Overtime, nor any payment which might have become payable to the employee as reimbursement for expenses incurred.



(4)	In the case of an employee carrying out work under any scheme of payment by results, whether in accordance with clause 27, Payment for Piece Work and Task Work, or otherwise, at the rate which is the weekly average of payments made to the employee under such scheme for the period actually worked by the employee during ordinary hours during the last three - monthly period in respect of which such payments have been calculated prior to the time of going on leave or termination of employment as the case may be, or if the employee has worked under such scheme for a lesser period immediately prior to going on leave, at the rate which is the weekly average of payments made during such lesser period.



(5)	At the rate payable pursuant to clause 6, Mixed Functions, calculated on a daily basis which the employee would have received for ordinary time during the relevant period whether on a shift roster or otherwise.



(vii)	Loading on Annual Leave - During a period of annual leave, an employee shall receive a loading calculated on the rate of wage prescribed by subclause (vi), of this clause.



	The loading shall be as follows:



(a)	Day Workers - An employee who would have worked on day work only had the employee not been on leave - a loading of 17.5 per cent.



(b)	Shift Workers - An employee who would have worked on shift work had the employee not been on leave - a loading of 17.5 per cent.



Provided that where the employee would have received shift loadings prescribed by clause 13, Shift Work, had the employee not been on leave during the relevant period and such loadings would have entitled the employee to a greater amount than the loading of 17.5 per cent then the shift loading shall be added to the rate of wage prescribed by subclause (vi), of this clause, of the 17.5 per cent loading: Provided further that, if the shift loadings would have entitled the employee to a lesser amount than the loading of 17.5 per cent then such loading of 17.5 per cent shall be added to the rate of wage prescribed by subclause (vi), of this clause, in lieu of the shift loadings.



The loading prescribed in this subclause shall not apply to proportionate leave on termination in the first 12 months of employment.



(viii)	



(a)	An employer may grant annual leave to an employee before the right thereto has accrued due, but where leave is taken in such a case, a further period of annual leave shall not commence to accrue until the expiration of the 12 months in respect of which annual leave had been taken before it accrued.



(b)	Where such leave has been granted to an employee and the employee subsequently leaves or is discharged from the service of the employer before completing the 12 months' continuous service in respect of which the leave was granted, the employer may, for each complete month of the qualifying period of 12 months not served by the employee, deduct from whatever remuneration is payable upon the termination of the employment, one-twelfth of the amount of wage paid on account of annual leave which amount shall not include any sums paid for any of the holidays prescribed in clause 18, Holidays: Provided that, in cases where such leave is granted at the request of the employee, the employer may, when making payment under subclause (vi), of this clause, withhold from the employee a sum equal to one-twelfth of the amount payable under the said subclause for each complete month of the qualifying period not served by the employee at the time of going on such leave and retain such sum until the expiration of such qualifying period.



(ix)	Proportionate Payment on Termination - If, after one month's continuous service in any qualifying 12-month period, an employee lawfully leaves the employment, the employee shall be paid in accordance with subclause (vi) of this clause, for 12.66 hours at the same rate in respect of each completed month of continuous service, the service being service in respect of which leave has not been granted in accordance with this clause. Where the employment is terminated by the employer (through no fault of the employee), the employee shall also be paid at the ordinary rate of wage for any service of less than a completed month on the basis of 2.923 hours for each 38 ordinary hours worked, in respect of which leave has not been granted.



Provided further that the provision of subclause (vii) will also apply to such employees and who have been employed for more than 12 months.



(x)	Calculation of Continuous Service:



(a)	Continuity of service shall be deemed to be continuous notwithstanding:



(1)	Any interruption or determination of the employment by the employer if such interruption or determination has been made with the intention of avoiding obligations hereunder in respect of annual leave;



(2)	Any absence from work of not more than 14 days in the 12 months on account of sickness or accident (proof whereof shall be on the employee).



(3)	Any absence on account of leave granted, imposed or agreed by the employer; or



(4)	An absence due to reasonable cause (including absences on account of sickness or accident) of more than 14 days (proof whereof shall be on the employee).



Provided that, in cases of personal sickness or accident or absence with reasonable cause, the employee, to become entitled to the benefit of this subclause shall, if practicable, inform the employer in writing 24 hours after the commencement of such absence of an inability to attend for duty and as far as practicable, the nature of the illness, injury or cause and the estimated duration of the absence.



(5)	Any absence of worker's compensation.



(b)	In calculating a period of 12 months' continuous service:



	(1)	(A)	Any annual leave therein; and



(B)	Any absence of any kind mentioned in subparagraphs (1), (2) and (5) of paragraph (a) of this subclause, counted as part of such period.



(C)	In respect of absences of the kind mentioned in subparagraphs (3) and (4) of paragraph (a) of this subclause, the employee shall serve such additional period as part of the qualification for annual leave as will equal the period of such absence.



(D)	



(i)	Any absence from work by reason of any cause not being a cause specified in this subclause shall not be deemed to break the continuity of service for the purposes of this clause unless the employer, during the absence of within 14 days of the termination of the absence, has notified the employee in writing that such absence will be regarded as having broken the continuity of service.



(ii)	Where an employee has been absent from employment and the employer has notified the employee that such absence is regarded as a break in the continuity of service, the employee may, within 14 days of such notification from the employer, appeal to the Industrial Committee against such notification of the employer.



(xi)	Calculation of Month - For the purpose of this clause a month shall be reckoned as commencing with the beginning of the first day of employment or period of employment in question and as ending at the beginning of the day which, in the latest month in question, has the same date number which the commencing day had in its month and, if there be no such day in such subsequent month, shall be reckoned as ending at the end of such subsequent month.

(xii)	Successor of Assignee or Transmittee - Where the employer is a successor or assignee or transmittee of a business, if an employee was in the employment of the employer's predecessor at the time when he/she became such successor or assignee or transmittee, the employee, in respect of the period during which the employee was in the service of the predecessor, shall for the purpose of this clause, be deemed to be in the service of the employer.



(xiii)	Annual Close Down - Where an employer closes down the plant or a section or sections thereof for the purpose of allowing annual leave to all or the bulk of the employees in the plant or section or sections, the following provisions shall apply:



(a)	The employer may, by giving not less than three months' notice of the employer's intention to do so, close down the plant or section or sections thereof either for:



(1)	one period of 28 consecutive days (exclusive of any public holidays prescribed by this award) each year or;



(2)	for two separate periods each year (hereinafter referred to as the first or second close down);



The first close down shall be of 21 consecutive days (exclusive of any public holidays prescribed by this award);



(3)	by agreement with the majority of employees and the Union, two or three separate periods, one of which shall be for 14 consecutive days (exclusive of public holidays) and the rest to be taken either in one period or, if taken in two periods, they are to be each of seven consecutive days.



In all circumstances the longest period of close down, whether it be for 14, 21, or 28 days, shall commence in the month of December each year with the balance to be taken during the year.



(b)	Each employee affected shall be credited with 12.66 hours pay for each completed month of continuous service (in respect of which leave has not previously been granted) during the 12 months ending on the day immediately preceding the re-opening of the plant or section or sections thereof after each first close down.



(c)	Except to the extent than an employee has leave to his/her credit under the provisions of paragraph (b) of this subclause at the date of the close down the employee shall be stood off without pay during the period of any close down.



(d)	Any employee who, at the date of the first close down, has qualified for four full weeks' leave and has also completed a further month or more or continuous service shall also be paid 12.66 hours pay in respect of each completed month of continuous service performed since the close of the employees last 12-monthly qualifying period.



(e)	The next 12-monthly period for each employee affected by such close downs shall commence from the day on which the plant or section or sections concerned is re-opened for work after the first close down. Provided that all time during which an employee is stood off without pay for the purposes of this subclause shall be deemed to be of service in the next 12- monthly qualifying period.



(f)	If, in the first year of service with an employer, an employee is allowed proportionate annual leave under this subclause and, subsequently within such year lawfully leaves the employment or the employment is terminated by the employer through no fault of the employee, the employee shall be entitled to the benefit of subclause (xi) of this clause subject to adjustment for any proportionate leave which the employee may have been allowed as aforesaid.



(g)	Any employee who terminates the employment or is dismissed for any reason after the first close down and before any balance of leave due at the date under paragraph (b) of this subclause has been granted, shall be paid such balance on termination or dismissal: Provided that nothing in this paragraph shall affect the operation of this subclause in respect of service in the period following the first close down.



(h)	



(1)	In addition to the leave hereinbefore prescribed, seven-day shift workers, as defined, shall be allowed seven consecutive days' leave including non-working days.



(2)	Where an employee with 12 months continuous service is engaged for part of the 20-monthly period as a seven- day shift worker, the employee shall be entitled as prescribed in subclause (i) of this clause to increase pro rata for each month continuously engaged as a seven-day shift worker.



22.  	PARENTAL LEAVE

Refer Industrial Relations Act 1996.



23. 	LONG SERVICE LEAVE



Refer Long Service Leave Act 1955.



24. 	BEREAVEMENT LEAVE



(i)	An employee, other than a casual employee, shall be entitled to up to two days bereavement leave without deduction of pay, on each occasion of the death of a person as prescribed by the said subclause (iii) of this clause.



(ii)	The employee must notify the employer as soon as practicable of the intention to take bereavement leave and will, if required by the employer, provide to the satisfaction of the employer, proof of death.



(iii)	Bereavement leave shall be available to the employee in respect to the death of a person prescribed for the purposes of personal/carer’s leave as set out in subparagraph (ii) of paragraph (c) of subclause (1) of clause 20, Personal Carer’s Leave of this Award provided that, for the purpose of bereavement leave, the employee need not have been responsible for the are of the person concerned.



(iv)	An employee shall not be entitled to bereavement leave under this clause during any period in respect of which the employee has been granted other leave.



(v)	Bereavement leave may be taken in conjunction with other leave available under subclauses (2), (3), (4) (5) and (6) of the said clause 20. In determining such a request the employer will give consideration to the consideration to the circumstances of the employee and the reasonable operational requirements of the business.



25.	JURY SERVICE



An employee required to attend for jury service during ordinary working hours shall be reimbursed by the employer an amount equal to the difference between the amount paid in respect of attendance for such jury service and the amount of wage that would have been received in respect of the ordinary time that would have been worked had such employee not been on jury service.



An employee shall notify the employer as soon as possible of the date upon which attendance is required for jury service. Further the employee shall give the employer proof of attendance and the amount received in respect of such injury service.







26.	PAYMENT OF WAGES



(i)	Wages shall be paid not later than Thursday in every week; furthermore, such wages shall be paid at least 15 minutes prior to the normal ceasing time on such pay day. An employee kept waiting after normal ceasing time for the payment of wages, shall be paid for such time as overtime rates.



(ii)	Not more than two days' pay over and above that becoming due shall be kept in hand; provided that where a holiday occurs on the pay day or the day following pay day, the employee shall be paid on the day preceding the usual pay day, subject to any overtime or incentive payment being carried forward to the next week.



(iii)	Any employee who has worked only a portion of a week and who is dismissed by the employer or had left the employment after giving a week's notice by complying with clause 3, Contract of Employment, of this award, shall be paid on ceasing work for all time worked during that week, less any deductions that the employer may be lawfully entitled to make.



Provided that in the event of termination occurring outside the establishments normal office hours, such wages shall be made available no later than 10.00 am on the following day except that bonus and payment relating to piecework shall be posted to the employee within 48 hours of termination.



(iv)	Each employer shall, if deemed necessary, be entitled to retain in hand from each employee an amount equal to two days' wages for each employee.



(v)	On the pay day the employer shall state in writing to each employee the amount of wages to which the employee is entitled, the amount of deductions made there from, and the net amount due being paid to the employee.



(vi)	Any employee shall be paid overtime rates for all time travelling when transferred from point to point outside the regular working hours, together with travelling expenses, or where such employee is called back from home to work outside ordinary working hours.



(vii)	Where an employer and the majority of employees agree, wages may be paid by cheque or bank deposit.



In any event after three months' notice from the employer to the employees the employer may at the employer's discretion make payment by cheque or direct bank deposit.



(viii)	Wages shall be paid as follows:



	Employee who actually works 38 ordinary hours each week:



(a)	In the case of an employee whose ordinary hours of work are arranged in accordance with Clause 10 of this Award so that the employee works 38 ordinary hours each week, wages shall be paid weekly according to the actual ordinary hours worked each week.



Employee who works an average of 38 ordinary hours each week



(b)	Subject to subclause (ix) and (x) hereof, in the case of an employee whose ordinary hours of work are arranged in accordance with Clause 10 of this award, so that the employee works an average of 38 ordinary hours each week during a particular work cycle, wages shall be paid weekly according to a weekly average of ordinary hours worked even though more or less than 38 ordinary hours may be worked in any particular week of the work cycle.



	SPECIAL NOTE:  Explanation of Averaging System:



As provided in this subclause, an employee whose ordinary hours may be more or less than 38 in any particular week of a work cycle is to be paid wages on the basis of an average of 38 ordinary hours so as to avoid fluctuating wage payments each week.  An explanation of the averaging system of paying wages is set out below:

(a)	Clause 10 Implementation of 38 Hour Week provides in paragraphs (ii)(c) and (d) that in implementing a 38 hour week the ordinary hours of an employee may be arranged so that the employee is entitled to a day off, on a fixed day or rostered day basis, during each work cycle.  It is in these circumstances that the averaging system would apply.



(b)	If the 38 hour week is to be implemented so as to give an employee a day off in each work cycle this would be achieved if, during a work cycle of 28 consecutive days (that is, over four consecutive weeks) the employee's ordinary hours were arranged on the basis that for three of the four weeks the employee worked 40 ordinary hours each week and in the fourth week the employee worked 32 ordinary hours.  That is, the employee would work for 8 ordinary hours each day Monday to Friday inclusive for three weeks, and 8 ordinary hours on four week days only in the fourth week - a total of 19 days during the work cycle.



(c)	In such a case the averaging system applies and the weekly wage rates for ordinary hours of work applicable to the employee shall be the average weekly wage rates set out for the employee's classification in Clause 4, Wages, of this Award, and shall be paid each week even though more or less than 38 ordinary hours are worked that week.



In effect, under the averaging system the employee accrues a 'credit' each day the employee works actual ordinary hours in excess of the daily average which would otherwise be 7 hours 36 minutes.  This 'credit' is carried forward so that in the week of the cycle that the employee works on only four days, the actual pay would be for an average of 38 ordinary hours even though, that week, the employee works a total of 32 ordinary hours.  Consequently, for each day an employee works 8 ordinary hours the employee accrues a 'credit' of 24 minutes (0.4 hours).  The maximum 'credit' the employee may accrue under this system is 0.4 hours on 19 days; that is, a total of 7 hours 36 minutes.



(d)	As provided in subclause (a) of this clause, an employee will not accrue a 'credit' for each day absent from duty other than on annual leave, long service leave, public holidays, paid sick leave, workers' compensation, bereavement leave or jury service.  When an employee is absent from duty because of annual leave, workers' compensation, bereavement leave or jury service, the entitlement is determined in accordance with the appropriate award provision dealing with such entitlements.



(ix)	Absences from Duty:



(a)	An employee whose ordinary hours are arranged in accordance with 10(ii)(c) and (d) of this Award and who is paid wages in accordance with paragraph (viii)(b) hereof and is absent from duty (other than on annual leave, long service leave, public holidays, paid sick leave, workers' compensation, bereavement leave or jury service) shall, for each day so absent, lose average pay for that day calculated by dividing the average weekly wage rate by 5.



An employee who is so absent from duty for part of a day shall lose average pay for each hour absent by dividing average daily pay rate by 8.



(b)	Provided, when such an employee is absent from duty for a whole day the employee will not accrue a 'credit' because the employee would not have worked ordinary hours that day in excess of 7 hours 36 minutes for which the employee would otherwise have been paid.  Consequently, during the week of the work cycle the employee is to work less than 38 ordinary hours the employee will not be entitled to average pay for that week.  In that week, the average pay will be reduced by the amount of the 'credit' the employee does not accrue for each whole day during the work cycle the employee is absent.



The amount by which an employee's average weekly pay will be reduced when absent from duty (other than on annual leave, long service leave, public holidays, paid sick leave, workers' compensation, bereavement leave or jury service) is to be calculated as follows:





		Total of credits not accrued during cycle x average weekly pay

									38



Examples:



(An employee's ordinary hours are arranged so that the employee works 8 ordinary hours on five days of each week for 3 weeks and 8 ordinary hours on four days of the fourth week).



(1)	Employee takes one day off without authorisation in the first week of cycle.



	Week of Cycle					Payment



	1st week		=	average weekly pay less one day's pay (i.e. less 1/5th)



	2nd and 3rd weeks	=	average weekly pay each week



	4th week		=	average pay less credit not accrued on day of absence



				=	average pay less

					0.4 hours x average weekly pay

								38



(2)	Employee takes each of the 4 days off without authorisation in 4th week.



	Week of Cycle				Payment



	1st, 2nd and 3rd weeks	=	average pay each week



	4th week			=	average pay less 4/5ths of average pay for the four days absent

						less total of credits not accrued that week



					=	1/5 average pay less

						4 x 0.4 hours (1.6 hours)

						average weekly pay

							   38



(x)	Alternative Methods of Payment



(a)	Provided that in the case of an employee who prior to 25 May 1989, was working less than 40 ordinary hours each week and who was paid by a method different from that provided for in subclauses (vii) and (viii) hereof, such method may be continued.



(b)	Provided further that, where the employer and the majority of employees concerned agree, an alternative method of paying wages to that provided in subclauses (vii) and (viii) hereof may be introduced.



(xi)	Day Off Coinciding with Pay Day



In the event that an employee by virtue of the arrangement of the ordinary working hours, is to take a day off on a day which coincides with pay day, such employee shall be paid no later than the working day immediately following pay day.  Provided that, where the employer is able to make suitable arrangements, wages may be paid on the working day preceding pay day.



27. 	PAYMENT FOR PIECE WORK AND TASK WORK



Subject to the following provisions, piece work or any other system of payment by results may be adopted by an employer as long as such rates permit employees of average capacity to earn at least ten per cent in addition to the total wages to which they are otherwise entitled under this award.

(i)	The piece work rates now operating shall not be varied except in the manner hereinafter provided.



(ii)	Piece work rates may be fixed or varied by factory boards consisting of two representatives of any employer, one of the employees and one representative of the Union. If any such board is unable to agree on any rate or rates proposed by the employer, the matter in dispute shall be referred to the Chairman of the Industrial Committee whose decision shall be final.



(iii)	If the employees of the factory or the Union fail to appoint representation to any such board or fail to attend a meeting of such board called by the employer on a date not less than seven days after the service of notice on the Secretary of the Union, the employer may adopt such piece work rates which the employer deems reasonable without the authority of a board.



28. 	Time and Wages Records



Refer Industrial Relations Act 1996



29. 	Right of Entry of Union Officials



Refer Industrial Relations Act 1996



30. 	BREACHES OF THE AWARD



The registered officers of the Union or the Secretary or the Organiser of any section of the Union shall have power to visit and inspect departments in any establishment in which it is suspected that a breach of this award has been or is being committed, and reasonable facilities shall be granted for the purpose of investigating such supposed or alleged breach. Each visit and inspection shall be carried out with as little interruption to the work as possible.



The official or officials making such inspections shall be entitled to take a copy of the entries in time and wages books relating to the suspected breach of the award.



31.	SHOP DELEGATES AND NOTICE BOARD



(i)	Shop delegates in each workshop shall be allowed the necessary time during working hours to interview the employer or representatives on matters affecting the employees whom they represent.



(ii)	Shop delegates shall be allowed the maximum of one hour per week after pay day to collect Union dues during working hours without deduction of pay. Such time shall be fixed at a time most convenient to and at the employer's discretion.



(iii)	Shop delegates or Union representatives shall be granted every facility in carrying out their duties. In shops where there are no shop delegates, the Union Secretary or Union organiser shall act as shop delegate and shall have the power to visit and enter such shop at any time for the purpose of collecting dues and carrying out the duties of shop delegates.



(iv)	An employer shall provide notice boards in the establishment in the workroom of each department, and the Union shall be permitted to post any notice thereof in connection with meetings or other Union business which it may require to have posted.



(v)	Every employer shall post and keep posted a copy of the award and variations thereof in a place accessible to all employees.



32. 	UNION BUSINESS



Officers or members of the Union may leave their work to attend to the business of the Union after at least three days' notice has been given to the employer but without being paid while absent.





33. 	TRADE UNION TRAINING LEAVE



A weekly employee nominated by the union shall be allowed leave without loss of pay to attend trade union training courses conducted by the relevant trade union authority subject to the following conditions:



(i)	An accredited union representative shall, upon application in writing from the union be granted up to five days leave with pay each calendar year, non-cumulative to attend trade union training courses.



The following scale shall apply:



No. of Weekly Employees Covered by this Award�Max No. of Employees Eligible to attend Per Year�Maximum No. of Days Permitted

Per Year�� 5 - 15�1� 5��16 - 30�2�10��31 - 50�3�15��51 - 100�4�20��101 and over�5�25��

(a)	This clause shall not apply to employers who employ less than five employees unless otherwise agreed between the employer and the union.



(b)	Where the employer has more than one establishment the calculation for the number of employees engaged shall apply separately at each such establishment.



(ii)	The application for leave shall contain the following details:



(a)	The period of time for which leave is sought.



(b)	The description and content of the course (if available) to be attended and where the course is to be conducted by the trade union training authority.



(c)	Where application is made for leave to attend a course not conducted but approved by the Trade Union Training Authority, the employer and any employer's association of which the employer is a member, shall be notified of the description and content of the course.



(iii)	



(a)	The granting of such leave shall be subject to the union giving not less than six weeks notice in writing or such lesser period as may be agreed between the employer and the union.



(b)	An employee who has completed six months service with the current employer (no lesser period of service as may be agreed upon between the employer and the union) shall be eligible for such leave.



(iv)



(a)	The time of taking such leave shall be arranged so as to minimise any adverse effect on the employer's operation.



(b)	An employer shall not use this subclause to avoid its obligation under this clause.



(v)	An employer shall not be liable for any additional expenses associated with an employee's attendance at a course other than the payment of ordinary time earnings for such absence. For the purposes of this clause ordinary time earnings shall be defined as the relevant award classification rate including supplementary payment and shiftwork loadings where relevant plus overaward payment where applicable.

(vi)	Leave rights granted in accordance with this clause will not result in an additional payment or alternative time off to the extent that the course attended coincides with an employee's day off in the 19-day month work cycle or with any other professional leave.



(vii)



(a)	An employer may require an employee to provide proof of attendance at the course before payment is made for the period of leave. Where an employee is sick during a period when leave pursuant to this clause has been granted proof of attendance at the course is not required for that period and the employee shall receive payment where entitled under clause 19, Sick Leave.



(b)	Leave of absence granted pursuant to this clause shall count as service for all purposes.



34. 	ACCIDENT PAY



(i)	An employer shall pay, and an employee shall be entitled to receive, accident pay in accordance with this clause.



(ii)	Definitions:  For the purposes of this clause and subject to the terms thereof, the words hereunder shall bear the respective definitions set out hereunder -



(a)	Workers' Compensation Act:



The Workers' Compensation Act applicable in the State of New South Wales (hereinafter referred to as the respective Act) means the Workers' Compensation Act, 1987 as amended, from time to time.



(b)	Injury:



For the purposes of this clause, injury shall be given the same meaning and application as applying under the respective Act and no injury occurring at the place of employment shall result in the application of accident pay unless an entitlement exists under such respective Act.



(c)	'Accident Pay':



(1)	Total Incapacity: - In the case of an employee who is or is deemed to be totally incapacitated within the meaning of the respective Act, means a weekly payment of an amount representing the difference between, on the one hand, the total amount of compensation, including other allowances, paid to the employee during incapacity pursuant to the respective Act for the week in question and, on the other hand, the total weekly award rate and weekly overaward payment, if any, being paid to such employee at the date of the injury giving rise to the said payment of compensation, together with or less, as the case may be, any variation in  award rates which would have been applicable to the classification of such employee for the week in question if the employee had been performing normal duties providing that, in making such calculation, any payment for overtime earnings, shift premiums, attendance bonus, incentive earnings under any system of payment by results, fares and travelling time allowances, penalty rates and any other ancillary payments payable by the employer, shall not be taken into account.



(2)	Partial Incapacity: - In the case of an employee partially incapacitated within the meaning of the respective Act, means a weekly payment of an amount representing the difference between on the one hand, the total amount of compensation paid to the employee during incapacity pursuant to the respective Act for the week in question, together with the average weekly amount the employee is earning or is able to earn in some suitable employment of business (as determined expressly or by implication by the Workers' Compensation Commission or its equivalent or as agreed between the parties) and, on the other hand, the total weekly award rate and weekly overaward payment, if any, being paid to such employee at the date of the injury giving rise to the said payment of compensation together with or less, as the case may be, any variation in award rates which would have been applicable to the classification of such employee for the week in question if the employee had been performing normal duties providing that, in making such calculations any payment for overtime earnings shift premiums, attendance bonus, incentive earnings under any system of payment by results, fares and travelling time allowances, penalty rates and any ancillary payments by the employer, shall not be taken into account.



The total weekly award rate and weekly overaward payment abovementioned shall be the same as that applying for a total incapacity provided that, where an employee receives a weekly payment of compensation under the respective Act and subsequently, such payment is reduced pursuant to the said Act, such reduction shall not increase the liability of the employer to increase the amount of accident pay in respect of that injury.



(3)	Payment for Part of a Week: - Where an employee receives accident pay and such pay is payable for incapacity for part of a week, the amount shall be a direct pro-rata.



(iii)	Qualifications for Payment:  Always subject to the terms of this clause, an employee covered by this award shall, upon receiving payment of compensation and continuing to receive such payment in respect of a weekly incapacity within the meaning of the respective Act, be paid accident pay by the employer who is liable to pay compensation under the respective Act, which said liability by the employer for accident pay may be discharged by another person on the employer's behalf, provided that:



(a)	Accident pay shall only be payable to an employee whilst such employee remains in the employment of the employer by whom the employee was employed at the time of the incapacity and then only for such period as the employee receives a weekly payment under the respective Act. Provided that if an employee on partial incapacity cannot obtain suitable employment from the employer but such alternative employment is available with another employer, then the relevant amount of accident pay shall be payable.



Provided further that in the case of the termination by an employer of an employee who is incapacitated and who except for such termination would have been entitled to accident pay, accident pay shall continue to apply, subject to the provisions of this Award except in those cases where -



(1)	the termination is due to serious and/or wilful misconduct on the part of the employee; or



(2)	arises from a declaration of liquidation of the company in which the employee's entitlement shall be determined by the appropriate legislation.



In order to qualify for the continuance of accident pay on termination, an employee shall, if required, provide evidence to the employer of the continuing payment of weekly workers' compensation payments.



(b)	Accident pay shall not apply to any incapacity occurring during the first four (4) weeks of employment unless such incapacity continues beyond the first four (4) weeks and then, subject to paragraph (c) of this subclause and to the maximum period of payment prescribed elsewhere herein, accident pay shall only apply to the period of incapacity after the first four (4) weeks.



(c)	Accident pay shall not apply in respect of any injury during the first five (5) normal working days of incapacity.



(d)	An employee on engagement may be required to declare all workers' compensation claims made in the previous five (5) years and in the event of false or inaccurate information being deliberately and knowingly declared the employer may require the employee to forfeit the entitlement to accident pay under this award.



(iv)	Maximum Period of Payment:  The maximum period or aggregate of periods of accident pay to be made by an employer shall be at total of thirty nine (39) weeks for one (1) injury as defined in paragraph (b) of subclause (ii) of this clause.



(v)	Absence on Other Paid Leave:  An employee shall not be entitled to the payment of accident pay in respect of any period of paid annual leave, or long service leave, or for any paid public holiday in accordance with the appropriate award provisions.



(vi)	Notice of Injury:  An employee, upon receiving an injury for which he claims to be entitled to receive accident pay, shall give notice in writing of the said injury to the employer, and of its manner of happening as soon as practicable after the happening thereof, and shall provide, in writing, all other information as the employer may reasonably require.



(vii)	Furnishing of Evidence:  An employee who has suffered injury for which the employee is receiving payment or payments for incapacity in accordance with the provisions of the respective Act shall furnish evidence to the employer from time to time as required by the employer of such payment and compliance with this obligation shall be a condition precedent to any entitlement under this clause.



Any employee who is receiving or who has received accident pay in respect of any injury shall, if required by the employer or other person on the employer's behalf, authorise the employer to obtain any information required by such employer concerning such injury or compensation payable in respect thereof from the insurance company that is liable to pay compensation to such employee pursuant to the respective Act.



(viii)	Medical Examination:  Nothing in this clause shall in any way be taken as restricting or removing the employer's rights under the respective Act to require the employee to submit to such examination by a legally qualified medical practitioner, provided and paid by the employer, and if the employee refuses to submit to such examination or in any way obstructs the same, the employee's rights to receive or continue to receive accident pay shall be suspended in like manner as the right to compensation is suspended pursuant to the respective Act until such examination has taken place.



Where in accordance with the respective Act, a medical referee gives a certificate as to the condition of the employee and fitness for work or specifies work for which the employee is fit and such work is made available by the employer and refused by the employee or the employee fails to commence the work, accident pay shall cease from the date of such refusal or failure to commence the work.



Where an employer is unable to provide work of the nature stipulated by the medical referee, an employee shall take all reasonable steps to obtain such work with another employer and in the event of the employee's failure to do so, payment of accident pay shall cease.



(ix)	Where there is redemption of weekly compensation payments by the payment under the respective Act of a lump sum, the employer's liability to pay accident pay shall cease as from the date of such redemption.



(x)	Civil Damages Claim:



(a)	An employee receiving or who has received accident pay shall advise the employer of any action the employee may institute or any claim the employee may make for damages. Further, the employee shall, if required, authorise such employer to obtain information as to the progress of such action or claim from the employee's solicitors and shall, if required, provide an authority to the employer entitling the employer to a charge upon any money payable pursuant to any verdict or settlement on that injury.



(b)	Where an employee obtains a verdict for damages against the employer or is paid an amount of money in settlement of any claim for damages that the employee has made against the employer in respect of any injury for which the employee has received accident pay, the employer's liability to pay accident pay shall cease from the date of such verdict:  Provided that if the verdict for damages is not reduced either in whole or part by the amount of accident pay made by the employer, the employee, immediately upon payment of such verdict or amount in settlement, shall pay to the employer any amount of accident pay already received in respect of that injury by which the verdict has not been so reduced.



(c)	Where an employee obtains a verdict for damages against a person other than the employer, or is paid an amount of money in settlement of any claim for damages that has been made against such person in respect of an injury for which the employee has received accident pay, the employer's liability to pay accident pay shall cease from the date of such verdict:  Provided that if the verdict for damages is not reduced either in whole or part by the amount of accident pay made by the employer, the employee shall pay to the employer any amount of accident pay already received in respect of that injury by which the verdict has not been so reduced.



(xi)	Insurance Against Liability:  Nothing in this clause shall require an employer to insure against liability for accident pay, nor shall it affect the right of an employer to terminate the employment of the employee.



(xii)	Variation in Compensation Rates:  Any changes in compensation rates under the respective Act shall not increase the amount of accident pay above the amount that would have been payable had the rates of compensation remained unchanged.



(xiii)	Death of Employee:  All rights to accident pay shall cease on the death of an employee.



(xiv)	Disputes:  In the event of any dispute arising as to the entitlement of an employee to payment of accident pay in accordance with the provisions of this award, the matter shall, if any party to this award so requires, be referred to the Industrial Committee.



(xv)	Safety Regulations:  Without prejudice to the terms of this clause, the Union shall use its best endeavours to have its members carry out all statutory and other regulations applicable to the employment of such members and to further carry out any orders relating to the preservations of safety given by or on behalf of any employer of its members.



(xvi)	This clause shall apply in respect of incapacity resulting from injury where such incapacity and injury causing such incapacity as aforesaid occurred on or after 1 March 1973.



35.	REDUNDANCY



(i)	Application



(a)	This clause shall apply in respect of full-time and part-time employees employed in the classifications specified by this award.



(b)	This clause shall only apply to employers who employ 15 or more employees immediately prior to the termination of employment of employees.



(c)	Notwithstanding anything contained elsewhere in this award, this clause shall not apply to employees with less than one year's continuous service and the general obligation on employers shall be no more than to give such employees an indication of the impending redundancy at the first reasonable opportunity, and to take such step as may be reasonable to facilitate the obtaining by the employees of suitable alternative employment.



(d)	Notwithstanding anything contained elsewhere in this award, this clause shall not apply where employment is terminated as a consequence of conduct that justifies instant dismissal, including malingering, inefficiency or neglect of duty, or in the case of casual employees, apprentices or employees engaged for a specific period of time or for a specified task or tasks or where employment is terminated due to the ordinary and customary turnover of labour.



(ii)	Introduction of Change



(a)	Employer's Duty to Notify

(1)	Where an employer has made a definite decision to introduce major changes in production, programme, organisation, structure or technology that are likely to have significant effects on employees, the employer shall notify the employees who may be affected by the proposed changes and the union to which they belong.



(2)	Significant effects include termination of employment, major changes in the composition, operation or size of the employer's workforce or in the skills required, the elimination or diminution of job opportunities, promotion opportunities or job tenure, the alternation of hours of work, the need for retraining or transfer of employees to other work or locations and the restructuring of jobs.



Provided that where this award makes provision for alternation of any of the matters referred to herein, an alteration shall be deemed not to have significant effect.



(b)	Employer's Duty to Discuss Change



(1)	The employer shall discuss with the employees affected and the union to which they belong, inter alia, the introduction of the changes referred to in paragraph (a) of this subclause, the effects the changes are likely to have on employees and measures to avert or mitigate the adverse effects of such changes on employees, and shall give prompt consideration to matters raised by the employees and/or the union in relation to the changes.



(2)	The discussion shall commence as early as practicable after a definite decision has been made by the employer to make the changes referred to in paragraph (a) of this subclause.



(3)	For the purpose of such discussion, the employer shall provide to the employees concerned and the union to which they belong all relevant information about the changes, including the nature of the changes proposed, the expected effects of the changes on employees and any other matters likely to affect employees; provided that any employer shall not be required to disclose confidential information the disclosure of which would adversely affect the employer.



(iii)	Redundancy



(a)	Discussions Before Terminations



(1)	Where an employer has made a definite decision that the employer no longer wishes the job the employee has been doing to be done by anyone pursuant to paragraph (a) of subclause (ii), Introduction of Change, and that decision may lead to the termination of employment, the employer shall hold discussions with the employees directly affected and with the union to which they belong.



(2)	The discussions shall take place as soon as is practicable after the employer has made a definite decision which will invoke the provision of subparagraph (1) of this paragraph and shall cover, inter alia, any reasons for the proposed terminations, measures to avoid or minimise the terminations and measures to mitigate any adverse effects of any termination on the employees concerned.



(3)	For the purposes of the discussion the employer shall, as soon as practicable, provide to the employees concerned and the union to which they belong, all relevant information about the proposed terminations, including the reasons for the proposed termination, the number and categories of employees likely to be affected and the number of workers normally employed and the period over which the terminations are likely to be carried out. Provided that any employer shall not be required to disclose confidential information the disclosure of which would adversely affect the employer.





(iv)	Termination of Employment



(a)	Notice for Changes in Production, Programme, Organisation or Structure - This paragraph sets out the notice provisions to be applied to terminations by the employer for reasons arising from production, programme, organisation or structure in accordance with paragraph (a) of subclause (ii) of this clause.



(1)	In order to terminate the employment of an employee, the employer shall give to the employee the following notice:



Period of continuous service �Period of notice��Less than 1 year�1 week��1 year and less than 3 years�2 weeks��3 years and less than 5 years�3 weeks��5 years and over�4 weeks��

(2)	In addition to the notice above, employees over 45 years of age at the time of the giving of the notice, with not less than two years continuous service, shall be entitled to an additional week's notice.



(3)	Payment in lieu of the notice above shall be made if the appropriate notice period is not given. Provided that employment may be terminated by part of the period of notice specified and part payment in lieu thereof.



(b)	Notice for Technological Change - This subclause sets out the notice provisions to be applied to terminations by the employer for reasons arising from technology in accordance with paragraph (a) of subclause (ii) of this clause:



(1)	In order to terminate the employment of an employee the employer shall give to the employee three months notice of termination.



(2)	Payment in lieu of the notice above shall be made if the appropriate notice period is not given. Provided that employment may be terminated by part of the period of notice specified and part payment in lieu thereof.



(3)	The period of notice required by this subclause to be given shall be deemed to be service with the employer for the purposes of the Long Service Leave Act 1955, the Annual Holidays Act 1944, or any Act amending or replacing either of these Acts.



(c)	Time off During the Notice Period



(1)	During the period of notice of termination given by the employer an employee shall be allowed up to one day's time off without loss of pay during each week of notice, to a maximum of five weeks, for the purpose of seeking other employment.



(2)	If the employee has been allowed paid leave for more than one day during the notice period for the purpose of seeking other employment the employee shall, at the request of the employer, be required to produce proof of attendance at an interview or the employee shall not receive payment for the time absent.



(d)	Employee Leaving During the Notice Period - If the employment of an employee is terminated (other than for misconduct) before the notice period expires, the employee shall be entitled to the same benefits and payments under this clause had the employee remained with the employer until the expiry of such notice. Provided that in such circumstances the employee shall not be entitled to payment in lieu of notice.







(e)	Statement of Employment - The employer shall, upon receipt of a request from an employee whose employment has been terminated, provide to the employee a written statement specifying the period of the employee's employment and the classification of or the type of work performed by the employee.



(f)	Notice to Centrelink - Where a decision has been made to terminate employees, the employer shall notify the Centrelink thereof as soon as possible, giving relevant information, including the number and categories of the employees likely to be affected and the period over which the terminations are intended to be carried out.



(g)	Centrelink Employment Separation Certificate - The employer shall, upon receipt of a request from an employee whose employment has been terminated, provide to the employee an Employment Separation Certificate in the form required by the Centrelink.



(h)	Transfer to Lower Paid Duties - Where an employee is transferred to lower paid duties for reasons set out in subparagraph (1) of paragraph (a) of subclause (ii), Introduction of Change, of this clause, the employee shall be entitled to the same period of notice of transfer as the employee would have been entitled to if the employee's employment had been terminated and the employer may, at the employer's option, make payment in lieu thereof of an amount equal to the difference between the former ordinary-time rate of pay and the new ordinary-time rates for the number of weeks of notice still owing.



(iv)	Severance Pay



(a)	Where an employee is to be terminated pursuant to subclause (iv) of this clause, subject to further order of the Industrial Relations Commission of New South Wales, the employer shall pay the following severance pay in respect of a continuous period of service:



(1)	if an employee is under 45 years of age, the employer shall pay in accordance with the following scale:



Years of service �Under 45 years of age entitlement��Less than 1 year�Nil��1 year and less than 2 years�4 weeks��2 years and less than 3 years�7 weeks��3 years and less than 4 years�10 weeks��4 years and less than 5 years�12 weeks��5 years and less than 6 years�14 weeks��6 years and over�16 weeks��

(2)	Where an employee is 45 years of age or over, the entitlement shall be in accordance with the following scale:



Years of service �45 years of age and over entitlement��Less than 1 year �Nil��1 year and less than 2 years �5 weeks��2 years and less than 3 years�8.75 weeks��3 years and less than 4 years�12.5 weeks��4 years and less than 5 years�15 weeks��5 years and less than 6 years�17.5 weeks��6 years and over �20 weeks��

"Week's Pay" means the all-purpose rate of pay for the employee concerned at the date of termination and shall include, in addition to the ordinary rate of pay, overaward payments, shift penalties and allowances paid in accordance with this award



(b)	Incapacity to Pay - Subject to an application by the employer and further order of the Industrial Relations Commission, an employer may pay a lesser amount (or no amount) of severance pay than that contained in paragraph (a) of this subclause. The Commission shall have regard to such financial and other resources of the employer concerned as the Commission thinks relevant and the probable effect paying the amount of severance pay in the said paragraph (a) will have on the employer.



(c)	Alternative Employment - Subject to an application by the employer and further order of the Commission, an employer may pay a lesser amount (or no amount) of severance pay than that contained in the said paragraph (a) if the employer obtains acceptable alternative employment for an employee.



(v)	Procedures Relating to Grievances - Grievances relating to individual employees will be dealt with in accordance with clause 37, Disputes Resolution.



36. 	SUPERANNUATION



The subject of superannuation is dealt with extensively by federal legislation including the Superannuation Guarantee (Administration) Act 1992, the Superannuation Guarantee Charge Act 1992, the Superannuation Industry (Supervision) Act 1993, the Superannuation (Resolution of Complaints) Act 1993 and s124 of the Industrial Relations Act 1996 (NSW).  This legislation, as varied from time to time, governs the superannuation rights and obligations of the parties.



A	DEFINITIONS



In this award, unless the contrary intention appears:



(i)	'The Fund' shall mean the Australian Retirement Fund (ARF), established and governed by a Declaration of Trust dated 11 July 1986 as amended from time to time.



(ii)	'The Union' shall mean The Australian Liquor, Hospitality and Miscellaneous Workers Union, New South Wales Branch.



(iii)	'Ordinary Pay' shall include the classification rates, overaward payments and shift loadings.



(iv)	'Employee' means an employee other than an employee specifically told on engagement that the employee is to be employed as a casual.



B	ELIGIBILITY OF EMPLOYEES



An employee shall be eligible for membership of the Fund on the first day of the calendar month following completion of two calendar months' employment.



C	ELIGIBILITY OF EMPLOYERS



Employers bound by this Award shall become parties to the Fund upon the acceptance by the Trustee of the Fund of an application to become a participating employer of the Fund, duly signed by the employer and the Trustee.



D	CONTRIBUTIONS



(i)	On behalf of each employee member of the Fund each employer shall pay to the Trustee of the Fund contributions as specified in Item 12 of Table 2 Other Rates and Allowances of Part B, Monetary Rates.



(ii)	Contributions shall be made in respect of each completed week of service for which an employee is a member of the Fund.



(iii)	Upon an employee being admitted as a member of the Fund the employer shall pay to the Trustee of the Fund appropriate contributions for the previous calendar month.



(iv)	A pro rata deduction shall be made from the weekly contribution for each complete day an employee is absent from work without authorisation or on unpaid leave.



(v)	The obligation of the employer to contribute to the Fund in respect of an employee shall cease on the last full week of such employee's employment with the employer.



37. 	GRIEVANCE AND DISPUTES PROCEDURE



Subject to the provisions of the Industrial Relations Act 1996, as amended, any dispute or claim or grievance arising out of the operation of this award, shall be dealt with in the following manner:



(i)	The matter shall be submitted by the shop steward or Union representative to the plant manager or other appropriate officer of the Company or by the Company officer to the Union representative where appropriate.



(ii)	If not settled, the matter will be formally submitted by the State Secretary or other appropriate official of the Union to the employer concerned.



(iii)	If the matter is still not settled it shall be submitted to the Industrial Relations Commission of New South Wales for a decision and such decision, subject to the parties' right of appeal, shall be accepted.



(iv)	Until the matter is determined in accordance with the above procedure, work shall continue normally at the instruction of the employer concerned, unless danger is alleged to be involved, in which case work shall not proceed until the alleged danger is removed or a decision is given on the matter.



(v)	No party shall be prejudiced as to final settlement by the continuance of work in accordance with this clause.



38 	ANTI DISCRIMINATION



(i)	It is the intention of the parties bound by this award to seek to achieve the object in section 3(f) of the Industrial Relations Act 1996 to prevent and eliminate discrimination in the workplace.  This includes discrimination on the grounds of race, sex, marital status, disability, homosexuality, transgender identity, age and responsibilities as a carer.



(ii)	It follows that in fulfilling their obligations under the dispute resolution procedure prescribed by this award the parties have obligations to take all reasonable steps to ensure that the operation of the provisions of this award are not directly or indirectly discriminatory in their effects.  It will be consistent with the fulfilment of these obligations for the parties to make application to vary any provision of the award which, by its terms or operation, has a direct or indirect discriminatory effect.



(iii)	Under the Anti-Discrimination Act 1977, it is unlawful to victimise an employee because the employee has made or may make or has been involved in a complaint of unlawful discrimination or harassment.



(iv)	Nothing in this clause is to be taken to affect:



(a)	any conduct or act which is specifically exempted from anti-discrimination legislation;



(b)	offering or providing junior rates of pay to persons under 21 years of age;



(c)	any act or practice of a body established to propagate religion which is exempted under section 56(d) of the Anti-Discrimination Act 1977;



(d)	a party to this award from pursuing matters of unlawful discrimination in any State or federal jurisdiction.



(v)	This clause does not create legal rights or obligations in addition to those imposed upon the parties by the legislation referred to in this clause.



NOTES



(a)	Employers and employees may also be subject to Commonwealth anti-discrimination legislation.



(b)	Section 56(d) of the Anti-Discrimination Act 1977 provides:



"Nothing in the Act affects ... any other act or practice of a body established to propagate religion that conforms to the doctrines of that religion or is necessary to avoid injury to the religious susceptibilities of the adherents of that religion."



39. 	BASIS OF AWARD AND LEAVE RESERVED TO APPLY



(i)	In order to maintain complete uniformity in the industry this award is based on the current award of the Australian Industrial Relations Commission known as the 'Tanning Industry Award, 1999'.



(ii)	Leave is reserved to the parties to apply at any time for variation of this award in order to make the rates and conditions of work uniform with the said award of the Australian Industrial Relations Commission so that the uniformity in the industry dealt with by this award may be maintained.



40.	AREA, INCIDENCE AND DURATION



This award rescinds and replaces the Tanning Industry (State) Award published 28 April 1995 (285 IG 604) and all variations thereof.



It shall apply to all classes of persons provided for herein within the jurisdiction of the Tanners, &c. (State) Conciliation Committee.



The changes made to the award pursuant to the Award Review pursuant to section 19 (6) of the Industrial Relations Act 1996 and Principle 26 of the Principles for Review of Awards made by the Industrial Relations Commission of the New South Wales on 18 December 1998 (308 IG 307) take effect on and from 8 August 2001.



The award published 28April 1995 took effect from the beginning of the first pay period to commence on or after 29 November 1994.



This award remains in force until varied or rescinded for the period for which it was made already having expired.



PART B



MONETARY RATES



Table 1 - Wages



Classification�Former Rate per Week

$�3rd ASNA eff fpp 25.1196�SWC August 1997 eff 25.8.97�Total Wage per Week

$��Group 1�341.40�8.00�10.00�359.40��Group 2�358.10�8.00�10.00�376.10��Group 3�380.60�8.00�10.00�398.60��Group 4�401.50�8.00�10.00�419.50��Group 5�433.20�8.00�10.00�451.20��



Table 2 - Other Rates and Allowances



Item No.�Clause No.�Brief Description�Amount $��1�4(ii)�Industry Allowance�15.80 per week��2�4(vii)�Leading hands in charge of 3-10 employees�16.80 per week��3�4(vii)�Leading hands in charge of 10-20 employees�25.50 per week��4�4(vii)�Leading hands in charge of more than 20 employees�32.50 per week��5�4(viii)�First-aid Attendance�8.25 per week��6�6(iii)�Fork Lift Allowance�0.38 per hour��7�12(iii)�Meal Allowance - 1st Meal�7.50��8�12(iii)�Meal Allowance - 2nd Meal�7.50��9�12(iv)�Meal Allowance - cancellation of overtime�7.50��10�13(vii)�Meal Allowance - shift workers�7.50��11�14�Special Rates�0.38 per hour��12�36(D)�Superannuation Contributions

Minimum per week�12.75 per week��





B. W. O'NEILL,  Commissioner.





____________________







Tanners, &C. (State) Industrial Committee



Industries and Callings



All persons employed in or in connection with the industries of tanning and leather dressing, of the handling, bagging or grinding of bark of the manufacture of bark and other tanning extracts, and of the washing or treatment of animal hair with tanning, dyeing or other treatment of furs and other skins, in the State, excluding the County of Yancowinna;



Excepting -



Employees within the jurisdiction of the Forestry Employees (State) Industrial Committee.





____________________







Printed by the authority of the Industrial Registrar.
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INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES



Notice of award review pursuant to section 19 of the Industrial Relations Act 1996 and another matter.



(Nos. IRC 2231 of 1999 and 2204 of 2001)
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PART B



MONETARY RATES



Table 1 - Industry/Skill Level A

Table 2 - Industry/Skill Level B

Table 3 - Industry/Skill Level C

Table 4 - School Based Traineeships

Table 5 - Hourly Rates for Trainees Who Have Left School

Table 6 - Hourly Rates for School-Based Trainees



1.	TITLE



This award shall be known as the Theatrical Employees (Training Wage) (State) Award.



2.	APPLICATION



(a)	Subject to subclause (c) of this clause this award shall apply to persons who are undertaking a traineeship (as defined) and is to be read in conjunction with the awards contained in Clause 9 - Area, Incidence and Duration, or any legally registered award or any former industrial agreement of the Industrial Relations Commission of New South Wales which covers the terms and conditions of employment of persons performing work covered by the listed awards in the said clause 9.



(b)	Notwithstanding (a), this award shall apply provisionally for an interim period:

(i)	Starting upon the commencement date as recorded on a valid "Application to Establish a Traineeship" signed by both the employer and the Trainee, which has been lodged with the Relevant NSW Training Authority; and



(ii)	Ending upon the expiry of one calendar month period immediately following the employer’s receipt of the Indenture Papers from the Relevant NSW Training Authority.



In any case, the duration for which this award may provisionally apply shall be no longer than two calendar months, or such longer period as may be required to accommodate a delay in processing the "Application to Establish a Traineeship" which is beyond the control of the employer.



(c)	The terms and conditions of the awards in clause 9 or any former industrial agreement of the Industrial Relations Commission of New South Wales shall apply, except where inconsistent with this award.



(d)	Notwithstanding the foregoing, this award shall not apply to employees who were employed by an employer under an award referred to in subclause (a) of this clause prior to the date of approval of a traineeship relevant to the employer, except where agreed upon between the employer and the relevant union(s).



(e)	This award does not apply to the apprenticeship system or any training program which applies to the same occupation and achieves essentially the same training outcome as an existing apprenticeship in an award as at 27 April 1998 or in an award that binds the employer. 



(f)	At the conclusion of the traineeship, this Award shall cease to apply to the employment of the trainee and the Parent Award shall apply to the former trainee.



3.	OBJECTIVE



The objective of this award is to assist in the establishment of a system of traineeships which provides approved training in conjunction with employment in order to enhance the skill levels and future employment prospects of trainees, particularly young people, and the long term unemployed. The system is neither designed nor intended for those who are already trained and job ready. It is not intended that existing employees shall be displaced from employment by trainees. Nothing in this award shall be taken to replace the prescription of training requirements in the Parent Award.



4.	DEFINITIONS



Structured Training means that training which is specified in the Training Plan which is part of the Training Agreement registered with the relevant NSW Training Authority.  It includes training undertaken both on and off-the-job in a traineeship scheme and involves formal instruction, both theoretical and practical, and supervised practice.  The training reflects the requirements of a Traineeship approved by the relevant NSW Training Authority and leads to a qualification set out in clause 5(f).



Parent Award means an award that applies to a Trainee, or that would have applied, but for the operation of this award.



Relevant Union means The Australian Workers' Union, New South Wales and the Media, Entertainment and Arts Alliance New South Wales.



Trainee is an individual who is a signatory to a training agreement registered with the relevant NSW Training Authority and is involved in paid work and structured training which may be on or off the job.  A trainee can be full-time, part-time or school-based.



Traineeship means a system of training which has been approved by the relevant NSW Training Authority, and includes full time traineeships and part time traineeships including school-based traineeships.



Training Agreement means an instrument which establishes a Traineeship under the Industrial and Commercial Act 1989.  (Note:  Under the Industrial and Commercial Training Act a training agreement is also referred to as an indenture).  



Training Plan means a programme of training which forms part of a Training Agreement registered with the Relevant NSW Training Authority.



School-Based Trainee is a student enrolled in the Higher School Certificate, or equivalent qualification, who is undertaking a traineeship which forms a recognised component of their HSC curriculum, and is endorsed by the relevant NSW Training Authority and the NSW Board of Studies as such.



Relevant NSW Training Authority means the Department of Education and Training, or successor organisation.



Year 10 for the purposes of this award any person leaving school before completing Year 10 shall be deemed to have completed Year 10.



5.	TRAINING CONDITIONS



(a)	The Trainee shall attend an approved training course or training program prescribed in the Training Agreement or as notified to the trainee by the Relevant NSW Training Authority in an accredited and relevant traineeship.



(b)	A Traineeship shall not commence until the relevant Training Agreement, has been signed by the employer and the trainee and lodged for registration with the Relevant NSW Training Authority. 



(c)	The employer shall ensure that the Trainee is permitted to attend the training course or program provided for in the Training Agreement and shall ensure that the Trainee receives the appropriate on-the-job training.



(d)	The employer shall provide a level of supervision in accordance with the Training Agreement during the traineeship period.



(e)	The employer agrees that the overall training program will be monitored by officers of the Relevant NSW Training Authority and that training records or work books may be utilised as part of this monitoring process.



(f)	Training shall be directed at:



(i)	the achievement of key competencies required for successful participation in the workplace (eg. literacy, numeracy, problem solving, team work, using technology) and an Australian Qualification Framework Certificate Level I.



This could be achieved through foundation competencies which are part of endorsed competencies for an industry or enterprise; and/or



(ii)	the achievement of key competencies required for successful participation in an industry or enterprise (where there are endorsed national standards these will define these competencies) as are proposed to be included in an Australian Qualification Framework Certificate Level II or above.



6.	EMPLOYMENT CONDITIONS



(a)	A Trainee shall be engaged as a full-time employee for a maximum of one year's duration or a part-time trainee for a period no greater than the equivalent of one year full-time employment.



For example, a part-time trainee working 2 ½ days per week (including the time spent in approved training) works (and trains) half the hours of a full-time trainee and therefore their traineeship could extend for a maximum of two years.

In any event, unless the Relevant NSW Training Authority directs, the maximum duration for a traineeship shall be thirty six months.



By agreement in writing, and with the consent of the relevant NSW Training Authority, the relevant employer and the Trainee may vary the duration of the Traineeship and the extent of approved training provided that any agreement to vary is in accordance with the relevant Traineeship.



(b)	A trainee shall be subject to a satisfactory probation period of up to one month which may be reduced at the discretion of the employer.



(c)	Where the trainee completes the qualification in the Training Agreement, earlier than the time specified in the Training Agreement then the traineeship may be concluded by mutual agreement.



(d)	A traineeship shall not be terminated before its conclusion, except in accordance with the Industrial and Commercial Training Act 1989, or by mutual agreement. 



An employer who chooses not to continue the employment of a trainee upon the completion of the traineeship shall notify, in writing, the Relevant NSW Training Authority of their decision. 



(e)	The Trainee shall be permitted to be absent from work without loss of continuity of employment and/or wages to attend the approved training in accordance with the Training Agreement.



(f)	Where the employment of a Trainee by an employer is continued after the completion of the traineeship period, such traineeship period shall be counted as service for the purposes of any Parent Award or any other legislative entitlements.



(g)	



(i)	The Traineeship Agreement may restrict the circumstances under which the Trainee may work 

overtime and shiftwork in order to ensure the training program is successfully completed.



(ii)	No Trainee shall work overtime or shiftwork on their own unless consistent with the provisions of the Parent Award.



(iii)	No Trainee shall work shiftwork unless the relevant parties to this Award agree that such shiftwork makes satisfactory provision for approved training. Such training may be applied over a cycle in excess of a week, but must average over the relevant period no less than the amount of training required for non-shiftwork Trainees.



(iv)	The Trainee wage shall be the basis for the calculation of overtime and/or shift penalty rates prescribed by the Parent Award. 



(h)	All other terms and conditions of the Parent Award(s) that are applicable to the Trainee or would be applicable to the Trainee but for this Award shall apply unless specifically varied by this Award.



(i)	A Trainee who fails to either complete the Traineeship or who cannot for any reason be placed in full time employment with the employer on successful completion of the Traineeship shall not be entitled to any severance payment.



The following employment conditions apply specifically to part-time and school-based trainees:



(j)	A part time trainee shall receive, on a pro rata basis, all employment conditions applicable to a full time trainee.  All the provisions of this award shall apply to part time trainees except as specified in this clause.



(k)	A part time trainee may, by agreement, transfer from a part time to a full time traineeship position should one become available.



(l)	The minimum daily engagement periods applying to part-time employees specified in the Parent Awards shall also be applicable to part time trainees.  



Where there is no provision for a minimum daily engagement period in the Parent Award(s) or other industrial instrument(s), applying to part-time employees, then the minimum start per occasion shall be 3 continuous hours, except in cases where it is agreed that there shall be a start of 2 continuous hours, on 2 or more days per week, provided that:



(i)	a 2 hour start is sought by the employee to accommodate the employee’s personal circumstances; or



(ii)	the place of work is within a distance of 5km from the employee’s place of residence.



(m)	School-based trainees shall not be required to attend work during the interval starting four weeks prior to the commencement of the final year Higher School Certificate Examination period and ending upon the completion of the individual’s last HSC examination paper.



(n)	For the purposes of this award, a school-based trainee shall become an ordinary trainee as at January 1 of the year following the year in which they ceased to be a school student.



7.  	WAGES



Wages - Full-Trainees



(a)	The weekly wages payable to full time trainees shall be as follows:



Industry/Skill Level A�Table 1��Industry/Skill Level B�Table 2��Industry Skill Level C�Table 3��School-Based Trainees�Table 4��Hourly Rates for Trainee Who Have Left School�Table 5��Hourly Rates for School-Based Trainees�Table 6��

(b)	These wage rates will only apply to Trainees while they are undertaking an approved Traineeship which includes approved training as defined in this Award.



(c)	The wage rates prescribed by this clause do not apply to complete trade level training which is covered by the Apprenticeship system.



(d)	The rates of pay in this award include the adjustments payable under the State Wage Case of May 2001.  These adjustments may be offset against:



(i)	any equivalent overaward payments, and/or



(ii)	award wage increases since 29 May 1991 other than safety net, State Wage Case, and minimum rates adjustments.



(e)	Appendix A sets out the skill level of a traineeship.  The industry/skill levels contained in Appendix A are, illustrative of the appropriate levels but are not determinative of the actual skill levels (i.e., skill levels A, B or C) that may be contained in a traineeship scheme.  The determination of the appropriate skill level for the purpose of determining the appropriate wage shall be based on the following criteria:



(i)	Any agreement of the parties or submission by the parties



(ii)	The nature of the industry



(iii)	The total training plan



(iv)	Recognition that training can be undertaken in stages



(v)	The exit skill level in the Parent Award contemplated by the traineeship.



In the event that the parties disagree with such determination, it shall be open to any party to the award to seek to have the matters in dispute determined by the Industrial Relations Commission of New South Wales.



(f)	For the purposes of this provision, "out of school" shall refer only to periods out of school beyond Year 10, and shall be deemed to:



(i)	include any period of schooling beyond Year 10 which was not part of nor contributed to a completed year of schooling;



(ii)	include any period during which a Trainee repeats in whole or part a year of schooling beyond Year 10;



(iii)	not include any period during a calendar year in which a year of schooling is completed; and



(iv)	have effect on an anniversary date being January 1 in each year.



Wages for Part-Time and School-Based Trainees:



(g)	This clause shall apply to trainees who undertake a traineeship on a part time basis by working less than full time ordinary hours and by undertaking the approved training at the same or lesser training time than a full-time trainee.



(h)	Table 5 - Hourly Rates for Trainees Who Have Left School and Table 6 - Hourly Rates for School-based Traineeships of Part B, Monetary Rates are the hourly rates of pay where the training is either fully off-the-job or where 20% of time is spent in approved training.  These rates are derived from a 38 hour week.



(i)	The hours for which payment shall be made are determined as follows:



(i)	Where the approved training for a traineeship (including a school based traineeship) is provided off-the-job by a registered training organisation, for example at school or at TAFE, these rates shall apply only to the total hours worked by the part time trainee on-the-job.



(ii)	Where the approved training is undertaken on-the-job or in a combination of on-the-job and off-the-job, and the average proportion of time to be spent in approved training is 20% (i.e. the same as for the equivalent full time traineeship):



(1)	If the training is solely on-the-job, then the total hours on-the-job shall be multiplied by the applicable hourly rate, and then 20 per cent shall be deducted.



(2)	If the training is partly on-the-job and partly off-the-job, then the total of all hours spent in work and training shall be multiplied by the applicable hourly rate, and then 20 per cent shall be deducted.



Note: 20 per cent is the average proportion of time spent in approved training which has been taken into account in setting the wage rates for most full time traineeships.



(iii)	Where the normal full time weekly hours are not 38 the appropriate hourly rate may be obtained by multiplying the rate in the table by 38 and then dividing by the normal full time hours.



(j)	For traineeships not covered by clause 7(a) above, the following formula for the calculation of wage rates shall apply:



The wage rate shall be pro-rata the full time rates based on variation in the amount of training and/or the amount of work over the period of the traineeship which may also be varied on the basis of the following formula:



Wage = Full time wage rate	x	Trainee hours - average weekly training time

30.4*



* Note:	30.4 in the above formula represents 38 ordinary full time hours less the average training time for full time trainees (i.e. 20%) a pro rata adjustment will need to be made in the case where the Parent Award specifies different ordinary full time hours: for example where the ordinary weekly hours are 40, 30.4 will be replaced by 32.



(i)	"Full time wage rate" means the appropriate rate as set out in Table 1 - Industry/Skill Level A, Table 2 - Industry/Skill Level B, Table 3 - Industry/Skill Level C and Table 4 - School-based Traineeships of Part B, Monetary Rates.



(ii)	"Trainee hours" shall be the hours worked per week including the time spent in approved training.  For the purposes of this definition, the time spent in approved vocational training may taken as an average for that particular year of the traineeship.



(iii)	"Average weekly training time" is based upon the length of the traineeship specified in the traineeship agreement or training agreement as follows:



Average Weekly Training Time	=	7.6 x 12			

length of the traineeship in months



Note 1:	7.6 in the above formula represents the average weekly training time for a full time trainee whose ordinary hours are 38 per week a pro rata adjustment will need to be made in the case where the Parent Award specifies different ordinary time hours for example, where the ordinary weekly hours are 40, 7.6 will be replaced by 8.



Note 2:	The parties note that the traineeship agreement will require a trainee to be employed for sufficient hours to complete all requirements of the traineeship, including the on the job work experience and demonstration of competencies the parties also note that this would result in the equivalent of a full day’s on the job work per week.



Example of the Calculation for the Wage Rate For a Part-time Traineeship



A school student commences a traineeship in year 11 the ordinary hours of work in the Parent Award are 38. The training agreement specifies two years (24 months) as the length of the traineeship.



"Average weekly training time" is therefore 7.6 x 12/24 = 3.8 hours.



"Trainee hours" totals 15 hours; these are made up of 11 hours work which is worked over two days of the week plus 1-1/2 hours on the job training plus 2-1/2 hours off the job approved training at school and at TAFE.



So the wage rate in year 11 is:



$193 x 15 - 3.8 = $71.11 plus any applicable penalty rates under the Parent Award.

               30.4



The wage rate varies when the student completes year 11 and passes the anniversary date of 1 January the following year to begin year 12 and/or if "trainee hours" changes.��







8.	GRIEVANCE PROCEDURES



(a)	Procedures relating to grievances of individual trainees �



(i)	A trainee shall notify the employer as to the substance of any grievance and request a meeting with the employer for bilateral discussions in order to settle the grievance.



(ii)	If no remedy to the trainee's grievance is found, then the trainee shall seek further discussions and attempt to resolve the grievance at a higher level of authority, where appropriate.



(iii)	Reasonable time limits must be allowed for discussions at each level of authority.



(iv)	At the conclusion of the discussions, the employer must provide a response to the trainee's grievance, if the matter has not been resolved, including reasons for not implementing any proposed remedy. At this stage an employer or a trainee may involve an industrial organisation of employers or employees of which he/she is a member.



(v)	If no resolution of the trainee's grievance can be found, then:



(i)	if the dispute relates to issues of training then the matter may be referred to the NSW Commissioner for Vocational Training in accordance with the Industrial and Commercial Training Act 1989; or



(ii)	if the dispute relates to industrial issues then the matter may be referred to the Industrial Relations Commission of New South Wales by either the employer, an industrial organisation of employers or a union representing the trainee.



(vi)	While this grievance procedure is being followed, normal work shall continue.



(b)	Procedures relating to disputes, etc. between employers and their trainees:



(i)	A question, dispute or difficulty must initially be dealt with at the workplace level where the problem has arisen. If the problem cannot be resolved at this level, the matter shall be referred to a higher level of authority.



(ii)	If no resolution can be found to the question, dispute or difficulty, the matter may be referred to the Industrial Relations Commission of New South Wales by any party to the dispute or the industrial organisation representing any of the parties to the dispute.



(iii)	Reasonable time limits must be allowed for discussion at each level of authority.



(iv)	While a procedure is being followed, normal work must continue.



(v)	The employer may be represented by an industrial organisation of employers and the trainees may be represented by an industrial organisation of employees for the purpose of each procedure.



9.	AREA, INCIDENCE AND DURATION



This award shall apply to all classes of trainees who would ordinarily be covered by any of the following awards:



Theatrical Employees Recreation and Leisure Industry (State) Award

The Exhibition Industry (State) Award

Theatre Managers (State) Award

Sydney International Aquatic Centre and Sydney International Athletics Centre (State) Award

Sydney Cricket and Sports Ground Trust (Groundstaff) Award 2001

AWU New South Wales Thoroughbred Racing Board Award

Event Services Consent Enterprise (State) Award

Entertainment and Broadcasting Industry - Film and Video Production (State) Award

Entertainment and Broadcasting Industry - Cinema (State) Award



Excluding the County of Yancowinna.



This award is made following a review under section 19 of the Industrial Relations Act 1996 and replaces the Theatrical Employees (Training Wage) (State) Award published on 1 November 1996 (295 I.G. 655) and all variations thereof.



The changes made to the award pursuant to the Award Review pursuant to section 19 (6) of the Industrial Relations Act 1996 and Principle 26 of the Principles for Review of Award made by the Industrial Relations Commission of the New South Wales on 18 December 1998 (308 IG 307) take effect on and from 10 August 2001.



The award published on 1 November 1996 took effect from the beginning of the first pay period to commence on or after 7 June 1996.



This award remains in force until varied or rescinded for the period for which it was made already having expired.



PART B



MONETARY RATES



Table 1 - Weekly Rates - Industry/Skill Level A



Where the accredited training course and work performed are for the purpose of generating skills which have been defined for work at Skill Level A.



�Highest year of Schooling Completed���Year 10�Year 11�Year 12���$�$�$��School leaver�193.00�211.00�256.00��Plus 1 year out of school�211.00�256.00�298.00��Plus 2 years�256.00�298.00�346.00��Plus 3 years�298.00�346.00�396.00��Plus 4 years�346.00�396.00���Plus 5 years or more�396.00����

The average proportion of time spent in structured training which has been taken into account in setting the above rates is 20 per cent.



Table 2 - Weekly Rates - Industry/Skill Level B



Where the accredited training course and work performed are for the purpose of generating skills which have been defined for work at Skill Level B.



�Highest year of Schooling Completed���Year 10�Year 11�Year 12���$�$�$��School leaver�193.00�211.00�246.00��Plus 1 year out of school�211.00�246.00�283.00��Plus 2 years�246.00�283.00�332.00��Plus 3 years�283.00�332.00�378.00��Plus 4 years�332.00�378.00���Plus 5 years or more�378.00����

The average proportion of time spent in structured training which has been taken into account in setting the above rates is 20 per cent.



Table 3 - Weekly Rates - Industry/Skill Level C



Where the accredited training course and work performed are for the purpose of generating skills which have been defined for work at Skill Level C.



�Highest year of Schooling Completed���Year 10�Year 11�Year 12���$�$�$��School leaver�193.00�211.00�237.00��Plus 1 year out of school�211.00�237.00�266.00��Plus 2 years�237.00�266.00�298.00��Plus 3 years�266.00�298.00�333.00��Plus 4 years�298.00�333.00���Plus 5 years or more�333.00����

The average proportion of time spent in structured training which has been taken into account in setting the above rates is 20 per cent.



Table 4 - School-Based Traineeships



�Year of Schooling���Year 11�Year 12���$�$��School based traineeships Skill Levels A, B and C�193.00�211.00��

The average proportion of time spent in structured training which has been taken into account in setting the above rates is 20 per cent.



Table 5 - Hourly Rates for Trainees Who Have Left School



SKILL LEVEL A�Year 10�Year 11�Year 12��

School leaver�$

6.35�$

6.94�$

8.42��Plus 1 year after leaving school�6.94�8.42�9.80��Plus 2 years�8.42�9.80�11.38��Plus 3 years�9.80�11.38�13.03��Plus 4 years �11.38�13.03���Plus 5 years or more�13.03����SKILL LEVEL B�Year 10�Year 11�Year 12��

School leaver�$

6.35�$

6.94�$

8.09��Plus 1 year after leaving school�6.94�8.09�9.31��Plus 2 years �8.09�9.31�10.92��Plus 3 years �9.31�10.92�12.43��Plus 4 years �10.92�12.43���Plus 5 years or more�12.43����SKILL LEVEL C�Year 10�Year 11�Year 12��

School leaver�$

6.35�$

6.94�$

7.80��Plus 1 year after leaving school�6.94�7.80�8.75��Plus 2 years �7.80�8.75�9.80��Plus 3 years �8.75�9.80�10.95��Plus 4 years �9.80�10.95���Plus 5 years or more�10.95����Table 6 - Hourly Rates for School-Based Traineeships



�Year of Schooling���YEAR 11�YEAR 12��

Skills levels A, B and C�$

6.35�$

6.94��

APPENDIX A - INDUSTRY SKILL LEVELS



Industry/Skill Level A:



Sport and Recreation Administration



Industry/Skill Level B:



Recreation and Personal Service

Entertainment Industry Training Package

Film, TV, Radio and Multi-Media Training Package



Industry/Skill Level C:



Ground Maintenance

Music Business





F. MARKS,  J.





____________________







Printed by the authority of the Industrial Registrar.

















































(043)�SERIAL C0567��

BOWLING CLUBS, &C., EMPLOYEES (STATE) AWARD



INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES



Application by The Australian Workers' Union, New South Wales, industrial organisation of employees.



(No. IRC 3768 of 2001)



Before Commissioner Neal�4 July 2001��

VARIATION



1.	Delete subclause (iv) of clause 8A, State Wage Case Adjustments, of the said award published 29 October 1993 (277 I.G. 45), as varied, and insert in lieu thereof the following:



(iv)	The rates of pay in this award include the adjustments payable under the State Wage Case 2001. These adjustments may be offset against:



(a)	any equivalent overaward payments; and/or



(b)	award wage increases since 29 May 1991 other than safety net, State Wage Case, and minimum rates adjustments.



2.	Delete Table 1 - Rates of Pay, of Part B, Monetary Rates, and insert in lieu thereof the following:



Table 1 - Rates of Pay



Classification��May 2001�Rate��Turfgrass Employees�Base Rate�SWC�per week���$�$�$��5 day worker�����Level One�417.10�13.00�430.10��Level Two�439.60�13.00�452.60��Level Three�460.50�13.00�473.50��Level Four�492.20�15.00�507.20��Level Five�513.10�15.00�528.10��5 and ½ day worker�����Level One�428.00�13.00�441.00��Level Two�450.50�13.00�463.50��Level Three�471.30�13.00�484.30��Level Four�503.00�15.00�518.00��Level Five�523.90�15.00�538.90��

Classification

Apprentices�Percentage of Skilled Tradesmans' rate (Turfgrass Employee Level 4)�Rate per week

$��5 day week����1st year of apprenticeship�50%�253.60��2nd year of apprenticeship�58%�294.20��3rd year of apprenticeship�68.5%�347.45��4th year of apprenticeship�78%�395.60��5 and ½ day week����1st year of apprenticeship�50%�259.00��2nd year of apprenticeship�58%�300.45��3rd year of apprenticeship�68.5%�354.85��4th year of apprenticeship�78%�404.05��

3.	Delete Table 2 - Other Rates and Allowances, of the said Part B, and insert in lieu thereof the following:



Table 2 - Other Rates and Allowances



Item No.�Clause No.�Brief Description�Amount�����$��1�14�Meal Allowance�7.40��2�23(iv)�Required to use own vehicle�0.43 per km��3�25�First-aid�1.64 per day��

Note: These allowances are contemporary for expense related allowances as at 30 March 2001 and for work related allowances are inclusive of adjustment in accordance with the May 2001 State Wage Case Decision of the Industrial Relations Commission of New South Wales.



4.	This variation shall take effect from the first full pay period to commence on or after 20 July 2001.







I. R. NEAL, Commissioner.





____________________







Printed by the authority of the Industrial Registrar.



























































(345)�SERIAL C0924��

CHARITABLE INSTITUTIONS (PROFESSIONAL PARAMEDICAL STAFF) (STATE) AWARD



INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES



Application by The Health and Research Employees' Association of New South Wales, industrial organisation of employees.



(No. IRC5440 of 2001)



Before Commissioner McLeay�11 September 2001��

AWARD



1.	Delete subclause 3.10 of clause 3, Salaries, of the award published 31 August 2001 (327 I.G. 399), and insert in lieu thereof the following:



3.10	The rates of pay in this award include the adjustments payable under the State Wage Case 2001. These adjustments may be offset against:



(a)	any equivalent overaward payments, and/or



(b)	award wage increases since 29 May 1991 other than safety net, State Wage Case, and minimum rates adjustments.



2.	Delete Part B, Monetary Rates, and insert in lieu thereof the following:



PART B



MONETARY RATES



Table 1 - Salaries



CLASSIFICATION�Current rate per week

$�SWC 2001 adjustment per week

$�Wage rate as from 13.9.2001 per week

$��Scientific Officer -�����1st year of service �558.20�15.00�573.20��2nd year of service �576.40�15.00�591.40��3rd year of service �605.30�17.00�622.30��4th year of service �642.10�17.00�659.10��5th year of service �681.40�17.00�698.40��6th year of service �720.30�17.00�737.30��7th year of service �749.70�17.00�766.70��8th year of service and thereafter �771.80�17.00�788.80��Senior Scientific Officer -�����1st year of service �824.90�17.00�841.90��2nd year of service �850.30�17.00�867.30��3rd year of service �872.10�17.00�889.10��4th year of service �894.00�17.00�911.00��5th year of service �916.70�17.00�933.70��6th year of service �945.40�17.00�962.40��7th year of service �972.00�17.00�989.00��8th year of service and thereafter �995.10�17.00�1,012.10��Senior Scientific Officer In Charge �����In charge of a section of a laboratory - �����- 1st year �824.90�17.00�841.90��- 2nd year �850.30�17.00�867.30��- 3rd year and thereafter �872.10�17.00�889.10��In charge of a laboratory of an agency�����having an ADA of�����Less than 200 ADA - �����- 1st year �894.00�17.00�911.00��- 2nd year �916.70�17.00�933.70��- 3rd year and thereafter �945.40�17.00�962.40��More than 200 ADA - �����- 1st year �945.40�17.00�962.40��- 2nd year �972.10�17.00�989.10��- 3rd year and thereafter �995.10�17.00�1,012.10��Principal Scientific Officer -�����1st year of service �1,025.50�17.00�1,042.50��2nd year of service �1,049.50�17.00�1,066.50��3rd year of service �1,075.70�17.00�1,092.70��4th year of service �1,099.80�17.00�1,116.80��5th year of service �1,124.60�17.00�1,141.60��6th year of service �1,149.50�17.00�1,166.50��7th year of service �1,174.30�17.00�1,191.30��8th year of service �1,199.50�17.00�1,216.50��9th year of service �1,224.10�17.00�1,241.10��10th year of service and thereafter �1,249.80�17.00�1,266.80��Trainee Scientific Officer -�����1st year of service �336.90�13.00�349. 90��2nd year of service �380.00�13.00�393.00��3rd year of service �400.70�13.00�413.70��4th year of service �448.50�13.00�461.50��5th year of service �496.40�15.00�511.40��6th year of service �536.90�15.00�551.90��Medical Records Administrator -�����Grade 1 �549.40�15.00�564.40��Grade 2 �559.60�15.00�574.60��Grade 3 �569.60�15.00�584.60��Grade 4 �579.20�15.00�594.20��Grade 5 �590.30�17.00�607.30��Grade 6 �601.40�17.00�618.40��Grade 7 �613.90�17.00�630.90��Grade 8 �643.80�17.00�660.80��Nurse Counsellor -�����1st year of service�549.20�15.00�564.20��2nd year of service�572.20�15.00�587.20��3rd year of service�601.40�17.00�618.40��4th year of service�629.60�17.00�646.60��5th year of service�662.60�17.00�679.60��6th year of service�689.70�17.00�706.70��7th year of service�715.10�17.00�732.10��8th year of service�735.30�17.00�752.30��9th year of service�767.70�17.00�784.70��Dental Officer�����On appointment - �����Less than 2 years service �645.00�17.00�662.00��with 2 and less that 4 years service �694.10�17.00�711.10��with 4 and less that 5 years service �741.10�17.00�758.10��with 5 or more years' service �793.10�17.00�810.10��on completion of 12 months on�����maximum of scale �����1st year �845.60�17.00�862.60��2nd year �895.20�17.00�912.20��Senior Dentist -�����1st year �924.70�17.00�941.70��2nd year �953.20�17.00�970.20��Dental Chairside Assistant -�����1st year of service�281.60�13.00�294.60��2nd year of service�311.60�13.00�324.60��3rd year of service�339.80�13.00�352.80��4th year of service�372.80�13.00�385.80��5th year of service�398.90�13.00�411.90��6th year of service�431.70�13.00�444.70��7th year of service�445.20�13.00�458.20��8th year of service�453.20�13.00�466.20��9th year of service�460.50�13.00�473.50��Dietitians�����General Scale -�����1st year of service�576.40�15.00�591.40��2nd year of service�605.30�17.00�622.30��3rd year of service�642.10�17.00�659.10��4th year of service�681.40�17.00�698.40��5th year of service�720.30�17.00�737.30��6th year of service�749.70�17.00�766.70��7th year of service�771.80�17.00�788.80��Grade 1�����1st year of service�824.90�17.00�841.90��2nd year of service�850.30�17.00�867.30��Therapists (other than Speech�����Pathologists) Salaries -�����1st year of service�558.20�15.00�573.20��2nd year of service�576.40�15.00�591.40��3rd year of service�605.30�17.00�622.30��4th year of service�642.10�17.00�659.10��5th year of service�681.40�17.00�698.40��6th year of service�720.30�17.00�737.30��7th year of service�749.70�17.00�766.70��8th year of service and thereafter�771.80�17.00�788.80��Speech Pathologists -�����1st year of service�558.20�15.00�573.20��2nd year of service�576.40�15.00�591.40��3rd year of service�605.30�17.00�622.30��4th year of service�642.10�17.00�659.10��5th year of service�681.40�17.00�698.40��6th year of service�720.30�17.00�737.30��7th year of service�749.70�17.00�766.70��8th year of service and thereafter�771.80�17.00�788.80��Audiologists -�����1st year of service�543.50�15.00�558.50��2nd year of service�566.40�15.00�581.40��3rd year of service�595.80�17.00�612.80��4th year of service�626.10�17.00�643.10��5th year of service�658.40�17.00�675.40��6th year of service�688.50�17.00�705.50��7th year of service�714.80�17.00�731.80��8th year of service�738.30�17.00�755.30��9th year of service�767.30�17.00�784.30��Psychologists -�����1st year of service�544.20�15.00�559.20��2nd year of service�566.80�15.00�581.80��3rd year of service�595.40�17.00�612.40��4th year of service�625.00�17.00�642.00��5th year of service�657.60�17.00�674.60��6th year of service�688.00�17.00�705.00��7th year of service�713.80�17.00�730.80��8th year of service�766.50�17.00�783.50��Clinical Psychologists -�����1st year of service�737.50�17.00�754.50��2nd year of service�779.60�17.00�796.60��3rd year of service�818.60�17.00�835.60��4th year of service�861.10�17.00�878.10��5th year of service�900.30�17.00�917.30��

Table 2 - Other Rates Andallowances



Item

No.�Clause

No.�Allowance�Amount

$��1�3.1 (d)�Qualification Allowance�30.10 p/wk��2�3.8 (c)�Audiologist's Allowance�37.40 p/wk��3�3.7 (c)�In Charge Allowance

-In charge of 1 to 5 other therapists of the same discipline

-In charge of 6 to 9 other therapists of the same discipline

-In charge of 10 to 19 other therapists of the same discipline

-In charge of 20 or more other therapists of the same discipline�

86.00 p/wk

115.40 p/wk

139.90 p/wk

164.80 p/wk��4�3.7 (c)�Senior Assistant's Allowance�17.00 p/wk��5�3.7 (c)�Location Responsibility Allowance

-	Responsible for 4 to 5 other therapists of the same discipline

-Responsible for 6 to 9 other therapists of the same discipline 

-Responsible for 10 or more therapists of the same discipline�

34.40 p/wk

50.60 p/wk

63.10 p/wk��6�3.7 (c)�Sole Therapist's Allowance�25.20 p/wk��7�7.2�Scientific Officers - On-Call Allowance�9.15 p/on-call��8�7.3�Therapists - On-Call Allowance

�6.00 p/on-call

29.90 p/wk��9�7.4�Medical Records Administrators-On-Call Allowance

�6.00 p/on-call

29.90 p/wk��10�10.2 (a)�Breakfast Allowance�6.00 p/shift��11�10.2 (b)�Evening Meal Allowance�10.00 p/shift��12�10.2 (c)�Luncheon Allowance�8.00 p/shift��13�21.2�Travelling Allowance�0.526 p/kilometre��14�22.3�Uniform Allowance�1.66 p/wk��15�22.4�Laundry Allowance�0.94 p/wk��3.	This variation shall take effect from the first pay period to commence on or after 13 September 2001.









J. McLEAY, Commissioner.









____________________







Printed by the authority of the Industrial Registrar.























































































(714)�SERIAL C0811��

CHARITABLE SECTOR AGED AND DISABILITY CARE SERVICES (STATE) AWARD



INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES



Application by The Health and Research Employees' Association of New South Wales, industrial organisation of employees.



(No. IRC5439 of 2001)



Before Mr Deputy President Sams�5 September 2001��

VARIATION



1.	Delete subclause (ii) of clause 3, Wages, of the award published 6 July 2001 (325 I.G. 996), and insert in lieu thereof the following:



(ii)	The rates of pay in this award include the adjustments payable under the State Wage Case 2001.  These adjustments may be offset against:



(a)	any equivalent over-award payments; and/or



(b)	award wage increases since 29 May 1991 other than safety net, State Wage Case, and minimum rates adjustment.



2.	Delete Table 1-Monetary Rates and Table 2-Other Rates and Allowances of Part B, and insert in lieu thereof the following:



PART B



TABLE 1 - MONETARY RATES



Classification�Current Wage Rate $/week�SWC 2001 adjustment $/week�Wage Rate as from 3.12.2001$/ week��CLERICAL SERVICES -�����Clerks -�����Clerk - Junior -�����At 16 years of age or under�$244.80�3.0%�$252.10��At 17 years of age�$280.00�3.0%�$288.40��At 18 years of age�$323.00�3.0%�$332.70��At 19 years of age�$365.70�3.0%�$376.70��At 20 years of age�$404.30�3.0%�$416.40��Clerk - Grade 1 -�����At 21 years of age or first year of service�$444.30�$13.00�$457.30��Second year of service�$455.10�$13.00�$468.10��Third year of service�$469.70�$13.00�$482.70��Fourth year of service�$479.70�$13.00�$492.70��Fifth year of service and thereafter�$489.70�$13.00�$502.70��Clerk - Senior (Item 21, Table 2) -�����At 18 years but less than 21 years�$5.10�3.0%�$5.30��At 21 years and over�$11.20�3.0%�$11.50��Clerk - Next Senior (Item 22, Table 2) -�����At 18 years but less than 21 years�$1.10�3.0%�$1.10��At 21 years and over�$5.10�3.0%�$5.30��Clerk - Grade 2 -�����First year of service�$504.30�$15.00�$519.30��Second year of service and thereafter�$519.30�$15.00�$534.30��Clerk - Grade 3 -�����First year of service�$534.60�$15.00�$549.60��Second year of service & thereafter�$547.90�$15.00�$562.90��Clerk - Grade 4 -�����First year of service�$560.70�$15.00�$575.70��Second year of service & thereafter�$572.50�$15.00�$587.50��Clerk - Grade 5 -�����First year of service�$588.10�$15.00�$603.10��Second year of service & thereafter�$598.60�$17.00�$615.60��Clerk - Grade 6 -�����First year of service�$616.00�$17.00�$633.00��Second year of service & thereafter�$629.50�$17.00�$646.50��Clerk - Grade 7 -�����First year of service�$650.00�$17.00�$667.00��Second year of service & thereafter�$665.90�$17.00�$682.90��Clerk - Grade 8 -�����First year of service�$711.00�$17.00�$728.00��Second year of service & thereafter �$731.40�$17.00�$748.40��General Scale -�����First year of service or under 17 years of age�$248.50�3.0%�$256.00��Second year of service or age 17 yrs�$287.60�3.0%�$296.20��Third year of service or age 18 yrs�$323.10�3.0%�$332.80��Fourth year of service or age 19 yrs�$365.70�3.0%�$376.70��Fifth year of service or age 20 yrs�$398.00�3.0%�$409.90��Sixth year of service or age 21 yrs�$455.10�$13.00�$468.10��Seventh year of service�$463.50�$13.00�$476.50��Eighth year of service�$473.40�$13.00�$486.40��Ninth year of service�$507.40�$15.00�$522.40��Tenth year of service�$515.00�$15.00�$530.00��Eleventh year of service�$527.60�$15.00�$542.60��Twelfth year of service & thereafter�$534.90�$15.00�$549.90��Grade 1 -�����First year of service�$560.70�$15.00�$575.70��Second year of service & thereafter�$572.50�$15.00�$587.50��Grade 2 -�����First year of service�$588.00�$15.00�$603.00��Second year of service & thereafter�$598.60�$17.00�$615.60��Grade 3 -�����First year of service�$616.00�$17.00�$633.00��Second year of service & thereafter�$629.50�$17.00�$646.50��Typists and Communication Assistants -�����General Scale -�����First year of service or under 17 yrs of age�$235.10�3.0%�$242.20��Second year of service or age 17 yrs�$273.80�3.0%�$282.00��Third year of service or age 18 yrs�$310.70�3.0%�$320.00��Fourth year of service or age 19 yrs�$353.90�3.0%�$364.50��Fifth year of service or age 20 yrs �$387.20�3.0%�$398.80��Sixth year of service or age 21 yrs�$445.40�$13.00�$458.40��Seventh year of service�$455.70�$13.00�$468.70��Eighth year of service & thereafter�$463.50�$13.00�$476.50��Senior Typists -�����First year of service�$477.40�$13.00�$490.40��Second year of service & thereafter�$487.60�$13.00�$500.60��Clerical Assistants -����� Office Assistant and Ward Hostess)�����General Scale -�����First year of service or under 17 years of age�$221.60�3.0%�$228.20��Second year of service or age 17 yrs�$261.00�3.0%�$268.80��Third year of service or age 18 yrs �$298.40�3.0%�$307.40��Fourth year of service or age 19 yrs �$342.20�3.0%�$352.50��Fifth year of service or age 20 yrs �$377.20�3.0%�$388.50��Sixth year of service or age 21 yrs �$435.50�$13.00�$448.50��Seventh year of service�$446.10�$13.00�$459.10��Eighth year of service�$456.20�$13.00�$469.20��Ninth year of service and thereafter �$463.50�$13.00�$476.50��Class 1 -�����First year of service�$477.40�$13.00�$490.40��Second year of service & thereafter  �$487.60�$13.00�$500.60��Class 2 -�����First year of service�$505.20�$15.00�$520.20��Second year of service & thereafter �$514.90�$15.00�$529.90��Class 3 -�����First year of service�$524.40�$15.00�$539.40��Second year of service & thereafter �$533.70�$15.00�$548.70��Class 4 -�����First year of service�$541.70�$15.00�$556.70��Second year of service & thereafter �$551.60�$15.00�$566.60��Wardsperson -�����First year of service�$472.60�$13.00�$485.60��Second year of service and thereafter �$475.70�$13.00�$488.70��Hostel Supervisor -�����Grade 1 - less than 50 beds�$504.30�$15.00�$519.30��Grade 2 - 50 beds but less than 75 beds �$519.40�$15.00�$534.40��Grade 3 - 75 beds but less than 100 beds�$534.60�$15.00�$549.60��Grade 4 - 100 beds and over�$547.40�$15.00�$562.40��Personal Care Assistant -�����Grade 1�$450.00�$13.00�$463.00��Grade 2�$461.10�$13.00�$474.10��Housekeeper -�����Under 100 beds�$480.10�$13.00�$493.10��100 beds but less than 200 beds�$483.10�$13.00�$496.10��200 beds but less than 300 beds�$486.90�$13.00�$499.90��300 beds but less than 400 beds�$491.00�$15.00�$506.00��400 beds but less than 500 beds�$499.50�$15.00�$514.50��500 beds and over�$507.60�$15.00�$522.60��Assistant Housekeeper -�����Under 100 beds�$464.60�$13.00�$477.60��100 beds but less than 200 beds�$469.80�$13.00�$482.80��200 beds but less than 300 beds�$474.00�$13.00�$487.00��300 beds but less than 400 beds�$477.90�$13.00�$490.90��400 beds but less than 500 beds�$484.40�$13.00�$497.40��500 beds and over�$492.40�$15.00�$507.40��General Service Officer -�����General Service Officer Grade 1 -�����Junior (under 18 years)�$375.30�3.0%�$386.60��Adult (18 years and over)�$450.00�$13.00�$463.00��General Service Officer Grade 2�$461.10�$13.00�$474.10��General Service Officer Grade 3�$469.50�$13.00�$482.50��General Service Officer Grade 4 - �����First year of service�$480.90�$13.00�$493.90��Second year of service�$488.80�$13.00�$501.80��Third year of service & thereafter �$498.30�$15.00�$513.30��Item 25 of Table 2 shall be paid.�����Recreational Activities Officer -�����First year of service�$488.80�$13.00�$501.80��Second year of service�$498.30�$15.00�$513.30��Third year of service and thereafter �$506.00�$15.00�$521.00��Diversional Therapist -�����First year of experience�$484.00�$13.00�$497.00��Second year of experience�$508.30�$15.00�$523.30��Third year of experience�$532.20�$15.00�$547.20��Fourth year of experience�$554.20�$15.00�$569.20��Fifth year of experience and thereafter �$577.20�$15.00�$592.20��CATERING SERVICES -�����Catering Officer -�����Grade 5 - 80 beds but less than 120 beds�$560.30�$15.00�$575.30��Grade 6 - 120 beds but less than 200 beds�$575.90�$15.00�$590.90��Grade 7 - 200 beds but less than 300 beds�$591.40�$17.00�$608.40��Grade 8 - 300 beds but less than 500 beds�$621.20�$17.00�$638.20��Grade 9 - 500 beds but less than 1,000 beds�$671.10�$17.00�$688.10��Grade 11 -1,000 beds and over�$721.00�$17.00�$738.00��Assistant Catering Officer -�����Grade 2 - 80 but less than 120 beds�$505.10�$15.00�$520.10��Grade 3 - 120 beds but less than 300 beds�$536.40�$15.00�$551.40��Grade 6 - 300 beds but less than 500 beds�$575.90�$15.00�$590.90��Grade 7 - 500 beds but less than 1,000 beds�$591.40�$17.00�$608.40��Grade 8 - 1,000 beds and over�$621.20�$17.00�$638.20��Trainee Catering Officer -�����Junior -�����At 16 years of age and under�$269.70�3.0%�$277.80��At 17 years of age�$310.80�3.0%�$320.10��At 18 years of age�$353.40�3.0%�$364.20��At 19 years of age�$401.60�3.0%�$413.60��At 20 years of age�$441.40�3.0%�$454.80��Adult -�����First year of training�$481.30�$13.00�$494.30��Second year of training�$490.20�$15.00�$505.20��Third year of training�$500.20�$15.00�$515.20��Chef -�����Grade A (2000 meals or more per day)�$519.70�$15.00�$534.70��Grade B (Less than 2000 meals but 1000 �����or more meals per day)�$510.10�$15.00�$525.10��Grade C (Less than 1000 meals per day)�$500.50�$15.00�$515.50��Cook -�����Grade A�$492.20�$15.00�$507.20��Grade B�$482.40�$13.00�$495.40��Butcher�$508.30�$15.00�$523.30��SUPPORT SERVICES -�����Laundry Foreperson -�����Grade A�$501.70�$15.00�$516.70��Grade B�$489.70�$13.00�$502.70��Grade C�$478.40�$13.00�$491.40��Item 25 of Table 2 shall be paid.�����Maintenance Supervisor -�����Maintenance Supervisor (Tradesman) �$589.00�$15.00�$604.00��Maintenance Supervisor (Otherwise), �����in charge of staff�$554.50�$15.00�$569.50��Maintenance Supervisor (Otherwise) �$542.60�$15.00�$557.60��Motor Vehicle Drivers -�����Grade A - Sedan�$480.20�$13.00�$493.20��Grade B - Utility�$483.40�$13.00�$496.40��Grade C - Ambulance or Minibus�$486.50�$13.00�$499.50��Grade D - Larger Vehicle under 5 tonnes �$488.60�$13.00�$501.60��Grade E - Truck 5 tonnes and over�$491.50�$15.00�$506.50��Gardener -�����Head Gardener (Qualified)�$522.60�$15.00�$537.60��Head Gardener (Otherwise)�$495.70�$15.00�$510.70��Gardener (Qualified)�$483.60�$13.00�$496.60��Gardener (Otherwise)�$471.60�$13.00�$484.60��APPRENTICES -�����Apprentice Cook -�����First year�$289.40�$297.20���Second year�$398.00�$408.70���Third year�$446.20�$458.20���Apprentice Gardener �����First year�$241.80�(Qualified)�$248.30��Second year�$290.20�(Qualified)�$298.00��Third year�$386.90�(Qualified)�$397.30��Fourth year�$435.20�(Qualified)�$447.00��

Table 2 - Other Rates and Allowances



(Effective 3 December 2001)



Item No�Clause Number�Brief Description�Amount $��1�4 (xi) (c) &

11 (iv)�Broken shift�5.86 per shift��2�6 (iii) (a)�Overtime - Breakfast Allowance�8.80 per meal��3�6 (iii) (b)�Overtime - Luncheon Allowance�11.40 per meal��4�6 (iii) (c)�Overtime - Evening Meal Allowance�16.70 per meal��5�7 (iii) (b)�Overtime - recall - use of own vehicle

- over 1600 cc

- under 1600 cc�

24.5 cents per km

20.6 cents per km��6�10 (i)�Climatic and Isolation Allowance�3.80 per week��7�10 (ii)�Climatic and Isolation Allowance�7.20 per week��8�12 (i) (a)�Driving Allowance�3.70 per week

3.70 per shift��9�12 (ii) (a)�Cleaning/Scraping Work - confined spaces�0.36 per hour��10�12 (ii) (b)�Cleaning/Scraping Work - boiler, flue�0.57 per hour��11�12 (iv)�Linen Handling - nauseous nature�0.18 per hour��12�22 (ii)�Leading Hand Allowance - in charge of 2-5 employees�15.70 per week��13�22 (ii)�Leading Hand Allowance - in charge of 6-10 employees �22.10 per week��14�22 (ii)�Leading Hand Allowance- in charge of 11-15 employees�28.00 per week��15�22 (ii)�Leading Hand Allowance-in charge of 16-19 employee�34.20 per week��16�24 (i) (c)�Uniform Allowance�1.80 per week��17�24 (i) (c)�Cardigan and Special Shoe Allowances�0.70 per week��18�24 (i) (d)�Laundry Allowance - Uniform�1.00 per week��19�25 (ii) (d)�Sleepover Allowance�28.90 per night��20�36 (vi)�Apprentice - TAFE examination allowances�1.45 per week��21�Part B -Table 1�Clerk - Senior Allowance

- At 18 years but less than 21 years

- At 21 years and over�

5.30 per week

11.50 per week��22�Part B -Table 1�Clerk - Next Senior Allowance

- At 18 years but less than 21 years

- At 21 years and over�

1.25 per week

5.30 per week��23�Part B -Table 1�Money Handling Allowance - Adult�9.30 per week��24�Part B -Table 1�Money Handling Allowance - Junior�4.30 per week��25�Part B -Table 1�Laundry & Dry-Cleaning Certificate Allowance�5.90 per week��

3.	This variation shall take effect from the first full pay period to commence on or after 3 December 2001.





P. J. SAMS  D.P.





__________________







Printed by the authority of the Industrial Registrar.















































(355)�SERIAL C0564��

GOLF CLUBS, &C., EMPLOYEES (STATE) AWARD



INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES



Application by The Australian Workers Union, industrial organisation of employees.



(No. IRC3765 of 2001)



Before Commissioner Neal�4 July 2001��

VARIATION



1.	Delete subclause (viii) of clause 8, Rates of Pay, of the said award published 17 June 1994 (280 I.G. 466), as varied, and insert in lieu thereof the following:



(viii)	The rates of pay in this award include the adjustments payable under the State Wage Case 2001. These adjustments may be offset against:



(a)	any equivalent overaward payments, and/or



(b)	award wage increases since 29 May 1991 other than safety net, State Wage Case, and minimum rates adjustments.



2.	Delete Table 1 - Rates of Pay, of Part B, Monetary Rates, and insert in lieu thereof the following:



Table 1 - Rates of Pay



(i)



Greenkeeper -��May 2001�Total��5 days weekly�Base Rate�SWC�Rate per week���$�$�$��Level One�417.10�13.00�430.10��Level Two�439.60�13.00�452.60��Level Three�460.40�13.00�473.40��Level Four�492.20�15.00�507.20��Level Five�533.90�15.00�548.90��Level Six�573.60�15.00�588.60��5 & ½ days weekly�����Level One�428.00�13.00�441.00��Level Two�450.50�13.00�463.50��Level Three�471.30�13.00�484.30��Level Four�503.10�15.00�518.10��Level Five�542.80�15.00�557.80��Level Six�584.50�15.00�599.50��

(ii)



Apprentices�Percentage of Skilled Tradesperson's�Rate per week�Rate per week���rate (Greenkeeper Employee Level 4)�5 days�5 & ½ days����$�$��1st year�50%�253.60�259.05��2nd year�58%�294.20�300.50��3rd year�68.5%�347.45�354.90��4th year�78%�395.60�404.10��

(iii)	Youths -



�Percentage of�Rate of pay per�Rate of pay��Age�Greenkeeper Level 1�week�per week���%�5 days�5 ½ days����$�$��At 16 and under 17 years of age�45�193.55�198.45��At 17 and under 18 years of age�50�215.05�220.50��At 18 and under 19 years of age�60�258.05�264.60��At 19 and under 20 years of age�80�344.10�352.80��At 20 and under 21 years of age�100�430.10�441.00��

3.	Delete Table 2 - Other Rates and Allowances, of the said Part B, and insert in lieu thereof the following:



Table 2 - Other Rates and Allowances



Brief Description�Existing Allowance�Amount����$��Meal Allowance�6.68�7.40��Required to use own vehicle�0.42 per km�0.44 p/km��First-aid�1.59�1.65��

Note: These allowances are contemporary for expense related allowances as at 30 March 2001 and for work related allowances are inclusive of adjustment in accordance with the May 2001 State Wage Case Decision of the Industrial Relations Commission of New South Wales.



4.	This variation shall take effect from the first full pay period to commence on or after 20 July 2001.







I. R. NEAL,  Commissioner.





____________________







Printed by the authority of the Industrial Registrar.



































(525)�SERIAL C0893��

PHOTOGRAPHIC INDUSTRY (STATE) AWARD



INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES



Application by The Australian Liquor, Hospitality and Miscellaneous Workers Union, New South Wales Branch industrial organisation of employees.



(No. IRC 4733 of 2001)



Before the Honourable Justice Walton, Vice-President�30 August 2001��

VARIATION



1.	Delete clause 4, Wages of the award published 25 January 2001 (321 I.G. 1060), and insert in lieu thereof the following:



4.  Wages



(i)	The minimum rates of pay for weekly employees in the classifications prescribed in this Award shall be set out in Table 1 - Wages, of Part B, Monetary Rates and as set out in Tables 1, 2 and 3 of Part C, Monetary Rates.  The rates for allowances shall be as set out in Tables 2 - Allowances.



Junior Employees - The minimum rate of pay for junior employees, wherever employed, shall be calculated by reference to the percentage of the total rates provided for adult employees as set out in the said Table 1.



The rates of pay in this award include the adjustments payable under the State Wage Case of May 2001.  These adjustments may be offset against:



(a)	any equivalent overaward payments; and/or



(b)	award wage increase since 29 May 1991 other than safety net, State Wage Case and minimum rates adjustments.



(ii)	Part-time Employees - shall be paid an hourly rate equal to the appropriate weekly rate divided by 38, calculated to the nearest cent.  Provided that employees engaged as part time as at 17 July 2000 date shall continue to receive the rate for the relevant position and shall be entitled to wage increases equivalent to 25% of future State Wage Case Adjustments until such time as the rates coincide or the new part time rate (no loading) exceeds the rate, and in which case it shall apply.



(iii)	Casual employees - shall be paid an hourly rate equal to the appropriate weekly rate divided by 38, plus 15 per cent, calculated to the nearest cent with a minimum payment on any day of four hours for each start.



(iv)	Second Late Night Penalty - Full-time and part-time employees who work ordinary hours on a Saturday, and full-time and part-time employees who work two late nights in a week pursuant to paragraph (a) of subclause (i) of clause 8, Hours of Work, shall be paid at the rate of ordinary time plus one quarter per hour for the second late night.



2.	Delete Part B, Monetary Rates, and insert in lieu thereof the following:











PART B



MONETARY RATES



Table 1 - Wages



�Former�SWC�Rate per��Classification�Rate�2001�week���$�$�$��Section A - Portrait, Advertising and Commercial Studios�����	Photographer�456.60�13.00�469.60��	Retoucher�446.30�13.00�459.30��	Artist�446.30�13.00�459.30��	Photographer’s Assistant�438.80�13.00�451.80��	Collector�438.80�13.00�451.80��	Clerk/Receptionist�433.90�13.00�446.90��	Employees not elsewhere classified -�����First three months�417.40�13.00�430.40��Thereafter�433.90�13.00�446.90��Section B - Developing, Printing and Finishing Establishments����� (other than mini-labs):�����Group 1 -�����Colour Filter Determinator�����Custom Colour Enlargement�����Printer�480.70�13.00�493.70��Colour Printer Controller�����Microfilm Service Operator�����Group 2 -�����Rack and Tank Colour Film�����  Processor�����Colour Enlargement Printer�����Colour Quality Corrector�465.50�13.00�478.50��Kit Mixing Operator�����Colour Printer Operator�����Microfilm Continuous�����Processing Operator�����Group 3 -�����Rack and Tank Black and White�����  Film Processor�����Black and White Enlargement�����  Printer�448.90�13.00�461.90��Black and White Printer�����  Operator�����X-ray, Sheet Film and Sensitised�����  Paper Finisher�����Group 4 -�����Mircofilm Operator -�����Clerk/Receptionist�433.90�13.00�446.90��Group 5 - Employees not elsewhere classified -�����First three months�417.40�13.00�430.40��Thereafter�433.90�13.00�446.90��Section C - Mini-labs:�����	Amateur Photo Finisher -�����Printing Machine Operator�442.70�13.00�455.70��	Employees not elsewhere�����classified:�����First three months�417.40�13.00�430.40��Thereafter�433.90�13.00�446.90��Section D - Junior Rates:��Percentage of Adult Rate of Pay��at 16 years of age ............... 50	First three months ($430.40)��at 17 years of age ............... 60	Thereafter ($446.90)��at 18 years of age ............... 70��at 19 years of age ............... 80��at 20 years of age ............... 90��

Table 2 - Allowances



���Amount��Item No�Clause No�Brief Description�$��1�5(i)�Leading hand allowance�20.20��2�5(ii)�TAFE Photography Certificate�11.50 per week��3�5(iv)�Excess fares allowance�9.70 per week�����1.95 per day��4�5(v)�Meal money - 1st meal�10.00��5�5(v)�Meal money - 2nd and subsequent meals�10.00��6�5(vi)�Locomotion allowance -�����Standing charge -�����vehicles up to 2 litres (2,000cc)�197.40��7�5(vi)�Locomotion allowance -�����Running charge -�����vehicles up to 2 litres (2,000cc)�0.26��8�5(vi)�Locomotion allowance -�����Standing charge -�����vehicles over 2 litres (2,000cc)�234.20��9�5(vi)�Locomotion allowance -�����Running charge -�����vehicles up to 2 litres (2,000cc)�0.30��10�5(vi)�Kilometre allowance -�����vehicles up to 2 litres (2,000cc)�0.43��11�5(vi)�Kilometre allowance -�����vehicle over 2 litres (2,000cc)�0.51��12�5(vii)�First-aid allowance�11.00��

3.	Delete Part C, and insert in lieu thereof the following:



PART C



Table 1 - Skill Level A - Wages



Where the accredited training course and work performed are for the purpose of generating skills which have been defined for work at Skill Level A:



�Highest Year of Schooling Completed

���Year 10

$�Year 11

$�Year 12

$��School Leaver�193.00�211.00�256.00��plus 1 year out of school�211.00�256.00�298.00��plus 2 years�256.00�298.00�346.00��plus 3 years�298.00�346.00�396.00��plus 4 years�346.00�396.00���plus 5 years or more�396.00����

The average proportion of time spent in structured training which has been taken into account in setting the rate is 20 per cent.



Table 2 - Skill Level B - Wages



Where the accredited training course and work performed are for the purpose of generating skills which have been defined for work at Skill Level B:



�Highest Year of Schooling Completed

���Year 10

$�Year 11

$�Year 12

$��School Leaver�193.00�211.00�246.00��plus 1 year out of school�211.00�246.00�283.00��plus 2 years�246.00�283.00�332.00��plus 3 years�283.00�332.00�378.00��plus 4 years�332.00�378.00���plus 5 years or more�378.00����

The average proportion of time spent in structured training which has been taken into account in setting the rate is 20 per cent.



Table 3 - Skill Level C - Wages



Skill Level C: Where the accredited training course and work performed are for the purpose of generating skills which have been defined for work at Skill Level C:



�Highest Year of Schooling Completed

���Year 10

$�Year 11

$�Year 12

$��School Leaver�193.00�211.00�237.00��plus 1 year out of school�211.00�237.00�266.00��plus 2 years�237.00�266.00�298.00��plus 3 years�266.00�298.00�333.00��plus 4 years�298.00�333.00���plus 5 years or more�333.00����

The average proportion of time spent in structured training which has been taken into account in setting the rate is 20 per cent.



4.	This variation shall take effect from the beginning of the first full pay period to commence on or after 30 November 2001.



M. J. WALTON  J, Vice-President.



____________________





Printed by the authority of the Industrial Registrar.









(769)�SERIAL C0940��

SKI INDUSTRY (STATE) AWARD



INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES



Application by The Australian Workers' Union, New South Wales, industrial organisation of employees.



(No. IRC 4653 of 2001)



Before Mr Deputy President Sams�31 August and 5 September 2001��

AWARD



1.	Delete clause 4, Safety Net Commitments, of the award published 29 June 2001 (325 I.G. 876), and insert in lieu thereof the following:



4. Safety Net Commitments



The rates of pay in this award include the adjustments payable under the State Wage Case 2001.  These adjustments may be offset against:



(a)	any equivalent over award payments;  and/or



(b)	award wage increases since 29 May 1991 other than safety net, State Wage Case, and minimum rates adjustments.



2.	Delete Appendix A - Rates of Pay, and Appendix B - Other Rates and Allowances, and insert in lieu thereof the following:



Appendix A - Rates of Pay



Group A�Existing�SWC 2001�New Weekly���Weekly Rate��Rate���$�$�$��Lift Operator�491.70�15.00�506.70��Lift Attendant�425.50�13.00�438.50��Parking Attendant�425.50�13.00�438.50��Ski Patrol�551.50�15.00�566.50��Ticket Seller�457.70�13.00�470.70��Courtesy Staff�457.70�13.00�470.70��Snow Groomer Operator�589.00�15.00�604.00��Snow Maker�586.00�15.00�601.00��Driver�491.70�15.00�506.70��Resort Worker �452.70�13.00�465.70��Trail Crew �491.70�15.00�506.70��Ski Outlet Staff�452.70�13.00�465.70��

Group B�Existing�New Daily Rate���Daily Rate�(incl SWC 2001)���$�$��Lift Operator�106.5347�109.7847��Lift Attendant�92.1914�95.0080��Parking Attendant�92.1914�95.0080��Ski Patrol�119.4913�122.7413��Ticket Seller�99.1680�101.9847��Courtesy Staff�99.1680�101.9847��Snow Groomer Operator�127.6163�130.8663��Snow Maker�126.9663�130.2163��Driver�106.5347�109.7847��Resort Worker�98.0847�100.9014��Trail Crew�106.5347�109.7847��Ski Outlet Staff�98.0847�100.9014��

Appendix B - Other Rates and Allowances



Item�Clause�Brief Description�Existing�SWC 2001��No���Amount�Amount�����$�$���3.1�Leading Hand Allowance (per hour)����1.��In charge of 2 or more and up to and including 5 employees�0.42�0.43��2.��In charge of more than 5 and up to and including 10�0.61�0.63����Employees����3.��In charge of more than 10 employees�0.71�0.73��4.�3.2�Sewerage Farm Allowance (per day)�6.49�6.68��5.�3.3(a)�Equipment Allowance (per day) - Lift Operator, Lift�1.61�1.66����Attendance or Courtesy Staff (Group A/B)����6.�3.3(b)�Ski Patrol or Trail Crew (per day) (Group A/B)�13.04�13.43��7.�3.3(c)�Snow Groomer Operator, Snow Maker or Resort Worker�1.09�1.12����(Group A) (per day)����8.�10.5�Meal Allowance during overtime (per day):������More than one hour �7.10�7.84����After each subsequent four hours�5.80�6.40��

Note:	These allowances are contemporary for expense related allowances as at 30 March 2001 and for work related allowances are inclusive of adjustment in accordance with the May 2001 State Wage Case Decision of the Industrial Relations Commission of New South Wales.



3.	This variation shall take effect from the first full pay period to commence on or after 1 September 2001.





P. J. SAMS  D.P.







____________________







Printed by the authority of the Industrial Registrar.























(649)�SERIAL C0895��

TANNING INDUSTRY (STATE) AWARD



INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES



Application by the Australian Liquor, Hospitality and Miscellaneous Workers Union, New South Wales Branch, industrial organisation of employees.



(No. IRC 5059 of 2001)



Before the Honourable Justice Walton, Vice-President�30 August 2001��

variation



1.	Delete paragraph (b) of subclause (iii) of clause 4, Wages, of the award made 8 August 2001, and insert in lieu thereof the following:



(b)	The rates of pay in this Award include the adjustments payable under the State Wage Case of May 2001.  These adjustments may be offset against:



(1)	any equivalent overaward payments; and/or



(2)	award increases since 29 May 1991 other than safety net, State Wage Case and minimum rates adjustments.



2.	Delete Part B, Monetary Rates, and insert in lieu thereof the following:



PART B



MONETARY RATES



Table 1 - Wages



Classification�Former Rate

(1997 SWC - Date of effect on and from 25/8/97

$�1998 SWC

$14.00�1999 SWC

$12.00�2000 SWC

$15.00�2001 SWC

$13.00

$15.00��Group 1�359.40�373.40�385.40�400.40�413.40��Group 2�376.10�390.10�402.10�417.10�430.10��Group 3�398.60�412.60�424.60�439.60�452.60��Group 4�419.50�433.50�445.50�460.50�473.50��Group 5�451.20�465.20�477.20�492.20�507.20��

Table 2 - Other Rates and Allowances





Item No.�

Clause No.�Current Rate

(Date of effect: FFPP on or after 25/11/96

$�

1997 SWC

2.27%

$�

1998 SWC

3.1%

$�1999 SWC

2.6%

$�2000 SWC

3.1%

$�2001 SWC

3%

$��1�4(ii)�15.80 per week�16.20�16.70�17.10�17.60�18.10��2�4(vii)�16.80 per week�17.20�17.70�18.20�18.80�19.40��3�4(vii)�25.50 per week�26.10�26.90�27.60�28.50�29.40��4�4(vii)�32.50 per week�33.20�34.20�35.10�36.20�37.30��5�4(viii)�8.25 per week�8.45�8.70�8.95�9.25�9.55��6�6(iii)�0.38 per hour�0.39�0.40�0.41�0.42�0.43��7�12(iii)�7.50�7.70�7.80�8.00�8.30�9.30��8�12(iii)�7.50�7.70�7.80�8.00�8.30�9.30��9�12(iv)�7.50�7.70�7.80�8.00�8.30�9.30��10�13(vii)�7.50�7.70�7.80�8.00�8.30�9.30��11�14�0.38 per hour�0.39�0.40�0.41�0.42�0.43��12�36(D)�12.75 per week�13.05�13.45�13.80�14.25�14.70��

3.	The adjustment to wages and allowances arising from the State Wage Case of 1998 and the State Wage Case of 1999 and adjustments to allowances arising from the State Wage Case 1997, shall take effect from the first full pay period to commence on or after 30 August 2001.  The adjustment to wages and allowances arising from the State Wage Case of 2000 and the State Wage Case of 2001 shall take effect from the first full pay period to commence on or after 16 February 2002.





M. J. WALTON  J, Vice-President.







____________________







Printed by the authority of the Industrial Registrar.





































































(135)�SERIAL C0808��

CLERICAL AND ADMINISTRATIVE EMPLOYEES (STATE) AWARD



INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES



Application by Kendell Airlines (Australia) Pty Ltd.



(No. IRC 6241 of 2001)



Before Mr Deputy President Sams�20 September 2001��

variation



1.	Insert in alphabetical order in clause 1, Arrangement of the award published 14 February 1997 and award review published 15 June 2001 (325 I.G. 626), as varied the following new clause number and subject matter:



38A.  Stand Down during Period of Administration of Kendell Airlines (Aust) Pty Ltd (a member of the Ansett Australia group of companies in administration)



2.	Insert after clause 38, Termination of Engagement, the following new clause.



38A.  Stand Down during Period of Administration of Kendell Airlines (Aust) Pty Ltd (a member of the Ansett Australia group of companies in administration)



(i)	The Administrator of Kendell Airlines (Aust) Pty Ltd may stand down an employee without pay in the event that the employee cannot be usefully employed due to the circumstances of the administration of Kendell Airlines (Aust) Pty Ltd or any cause which the administrator cannot reasonably be held responsible for or because there is insufficient work.  All time spent on stand down will not be deemed as service for the purpose of accrual of leave or severance entitlements.



(ii)	Wherever possible, the Administrator of Kendell Airlines (Aust) Pty Ltd will give the employees as much notice as is possible in the circumstances of a stand down.



(iii)	This stand down clause will operate from the date of the order inserting the stand down clause and until such a time as the Administrator and/or the Federated Clerks Union of Australia, NSW Branch notifies the other party in writing that it is of the view that there is no useful purpose to be served by the continuance of the stand down clause.  The Administrator will consult the Federated Clerks Union of Australia, NSW Branch prior to terminating the stand down clause.



(iv)	During a period of stand down, an employee who resigns their employment may be paid a severance entitlement (subject to the terms of the administration) in the following circumstances only:



(a)	If the employee consults with the Administrator of Kendell Airlines (Aust) Pty Ltd prior to the resignation of employment; and



(b)	The Administrator of Kendell Airlines (Aust) Pty Ltd, subject to the operational requirements, consents in writing to the employee's resignation being treated as a redundancy.



(v)	Notwithstanding the above, this clause will cease on 21 December 2001.







3.	This variation shall take effect on and from 20 September 2001 and remain in force until 21 December 2001.







P. J. SAMS  D.P.





___________________







Printed by the authority of the Industrial Registrar.



























































































(687)�SERIAL C0797��

TRANSPORT INDUSTRY - QUARRIED MATERIALS, &C., CARRIERS CONTRACT DETERMINATION



INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES



Application by the Transport Workers' Union of Australia, New South Wales Branch, an association of contract  carriers.



(No. IRC 3871 of 2001)



Before Commissioner Connor�19 July and 1 August 2001��

VARIATION



1.	Delete subclauses (vi), (vii) and (viii) of clause 2, Cartage Rates, of the determination published 14 August 1992 (271 I.G. 78), as varied, and insert in lieu thereof the following:



(vi)	Where:



(a)	a carrier performs a contract of carriage within the area, incidence and duration of this determination; and



(b)	the carrier is eligible to claim a rebate pursuant to the Commonwealth Government's Diesel and Alternative Fuel Grant Scheme ("the scheme") for that contract of carriage; and



(c)	the carrier has been requested to apply for the rebate pursuant to the scheme by the principal contractor;



the principal contractor may reduce the cartage rates payable in Annexure "A" of this determination up to a maximum reduction of 4.35% of the rate otherwise payable to the carrier for the performance of that contract of carriage.



(vii)	Should a carrier become ineligible to claim a rebate pursuant to the scheme or the scheme is abolished then the principal contractor shall not be permitted to reduce the cartage rates pursuant to subclause 2(vi).



(viii)	Should the scheme be abolished, altered or modified, leave is reserved to the parties to make application in relation to subclauses 2(vi) and (vii).



2. 	Delete Schedule 1 - Quantity/Distance and Hourly Hire Rates, of Annexure "A", Cartage Rates, and insert in lieu thereof the following:



SCHEDULE 1 - QUANTITY/DISTANCE AND HOURLY HIRE RATES



Symbol�Item�Rate

$�Unit��F.F.�Flag Fall�2.985�Per Tonne��A��0.175�Per Tonne��B��0.160�Per Tonne��C��0.150�Per Tonne��D��0.136�Per Tonne��E��0.127�Per Tonne��F��0.120�Per Tonne��G��0.115�Per Tonne��H�Large Material�0.898�Per Tonne��I�Large Material 600 + Material�1.519�Per Tonne��Hourly rates for non-permitted vehicles involved in external dumping��J�2 Axle Vehicle�41.13�Per Hour��+K�3 Axle Vehicle�49.51�Per Hour��L�4 Axle Vehicle�57.40�Per Hour��M�5 Axle Vehicle�73.97�Per Hour��N�6 Axle Vehicle�78.22�Per Hour��Hourly rates for vehicles involved in internal dumping��O�2 Axle Vehicle�54.41�Per Hour��P�3 Axle Vehicle�56.93�Per Hour��Q�4 Axle Vehicle�66.01�Per Hour��R�5 Axle Vehicle�85.08�Per Hour��S�6 Axle Vehicle�88.75�Per Hour��

3.	Delete Schedule 1: Procedures, Schedule 2: Cost Component Formula, and Schedule 3, Benchmarks, of Annexure "B", Rise and Fall Formula, and insert in lieu thereof the following:



SCHEDULE 1:  PROCEDURES



1.	Variations to the rates detailed in Annexure "A" shall be made by the Industrial Relations Commission of New South Wales upon application.



2.	Variations shall be established by ascertaining the percentage change in the various cost components contained at Schedule 3, Benchmarks from the time the last variation of the rates was calculated to no earlier than 1 June each year.



2.1.	If for any reason a relevant figure is not available from the ABS the latest available figure is to be taken and the figure calculated on the basis that the percentage increase will be the same as for the previously available figure.  Adjustment will be made when figures are next determined for the difference between the actual published ABS figure and the figure used as calculated above.



2.2.	The latest available figures for each component will then be expressed as a percentage increase of the figure last used for that component in the previous rise and fall calculation.



2.3.	The Percentage Increase/Decrease calculated for each component is then to be applied to the percentage of total cost of that component to drive the new percentage of Total Cost figure.



2.4.	The sum of the new percentage of Total Cost figures minus 100% shall be the Percentage Increase to apply.  All costs are to be the latest available from the source reference as at 1 June.  All rates for symbols F.F and A through to I are to be expressed to 3 decimal points.  When preparing schedules of rates payable per unit quantity for various distances, the rates for flag fall and the distance are to be calculated each using 3 decimal points and the final figure from the addition of the flag fall and the "distance" amount then rounded to two decimal points.  When calculating rates per cubic metre, the final figure per tonne to 3 decimal points from the addition of the flag fall and the distance is to be multiplied by the relevant conversion factor, and the resultant figure then rounded to two decimal points to obtain the rate per cubic metre.



2.5.	Following each application of the formula, the cost components shall be re-weighted to indicate the new percentage.



2.6.	If the non labour cost components increase between adjustments to the extent that it causes an increase to the total rate of 2 percent or more, then an interim adjustment to the rates may be applied for and made.



2. 	The resulting percentage change shall be applied to all rates in Schedule 1 of Annexure "A" hereto.



3. 	A variation to the rates shall not be retrospective in operation.



4. 	The variation to the rates shall be effective from the date determined by the Industrial Relations Commission (such date should not be before 1 July each year), provided that principal contractors have sufficient time to give appropriate notice to their customers.



5. 	The parties shall confer with a view to reaching agreement on any application for adjustment to the rates.



SCHEDULE 2:  COST COMPONENT FORMULA



Cost Component as at 1 June 2001�Percentage of Cost��Wages Including Maintenance Labour�33.71��Fuel and Oil�19.44��Repair Parts�12.15��Tyres�4.00��Depreciation�13.00��Registration�2.26��Other Fixed Costs�15.44��Total�100.00��

SCHEDULE 3:  BENCHMARKS



Component�Benchmark�Confirmed base at 1.6.01�Source of figures to be used��Labour�Transport Industry - Quarried Materials State Award - Grade 2, Vehicle Class 3, Certified �$503.50�NSW Industrial Gazette, or if latest rate not gazetted the latest Order of the Industrial Relations Commission of New South Wales��Fuel�Shell Australia Terminal Price, per litre of Distillate for Sydney, excluding GST�85.62

(94.18 cents per litre less 1/11th GST)�Shell Australia's Internet home page at www.shell.com.au/oneshell/au/tgp/bc_tgp_prices.html��Repair Parts�ABS Consumer Price Index (CPI), Transportation Group, Private Motoring Motor Vehicle repair and servicing�126.9�Australian Bureau of Statistics Consumer Price Index Series 6401.0 March Quarter 2001��Tyres�ABS Consumer Price Index (CPI), Transportation Group, Private Motoring Motor vehicle parts and accessories�105.0�Australian Bureau of Statistics Consumer Price Index Series 6401.0 March Quarter 2001��Depreciation�ABS, Consumer Price Index (CPI), Transportation Group, Private Motoring Motor Vehicles�103.5�Australian Bureau of Statistics Consumer Price Index Series 6401.0 March Quarter 2001��Registration�Registration and Green Slip Insurance Cost (no excess cost) of a 3 axle truck, working and garaged in the Sydney Metropolitan Area with a tare weight of 10 tonnes and a registered GVM of greater than 16 tonne�$2,946.36

(Registration $842 + 2,399 Green Slip = $3,241 less 1/11th GST)�Roads and Traffic Authority (Registration) and GIO Insurance (Green Slip)��Other Fixed Costs�ABS Consumer Price Index (CPI); Sydney All Groups�134.0�Australian Bureau of Statistics Consumer Price Index Series 6401.0 March Quarter 2001��

4.	This variation shall take effect from the first full pay period to commence on or after 19 July 2001.









P. J. CONNOR, Commissioner.





____________________









Printed by the authority of the Industrial Registrar.

































(1244)�SERIAL C0861��

MACQUARIE GENERATION EMPLOYEES (STATE) AWARD 1999



INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES FULL BENCH



Notices of Award Reviews pursuant to Section 19 of the Industrial Relations Act 1996.



(Nos. IRC 3973 of 1999 and 3091 of 2001)



Before the Honourable Justice Walton, Vice-President

Before the Honourable Mr Deputy President Harrison

Before Commissioner Patterson�2 July 2001��

VARIATION



1.	Insert after the clause number and subject matter "27, Leave Reserved" appearing in the Contents clause of the award published 11 August 2000 (317 I.G. 904), the following:



28.  Anti-Discrimination

Appendix A



2.	Delete subclause 2.2 of clause 2, Intent, Scope and Duration, and insert in lieu thereof the following:



2.2	This Award replaces the Macquarie Generation Employees (State) Award 1997 and the Electricity Commission of New South Wales Award and registered agreements.



This Award has attached to it Appendix A which Appendix exists until the 1st December 2001.



Appendix A will be examined for its relevance to Macquarie Generation by a joint sub-committee for negotiation, agreement, conciliation and/or arbitration, if necessary, before the Industrial Relations Commission of New South Wales by the 1st December 2001.



3.	Insert after clause 27, Leave Reserved, the following new clause "28, Anti-Discrimination" and "Appendix A":



28.  Anti-Discrimination



(i)	It is the intention of the parties bound by this award to seek to achieve the object in section 3(f) of the Industrial Relations Act 1996 to prevent and eliminate discrimination in the workplace.  This includes discrimination on the grounds of race, sex, marital status, disability, homosexuality, transgender identity, age and responsibilities as a carer.



(ii)	It follows that in fulfilling their obligations under the dispute resolution procedure prescribed by this award the parties have obligations to take all reasonable steps to ensure that the operation of the provisions of this award are not directly or indirectly discriminatory in their effects.  It will be consistent with the fulfilment of these obligations for the parties to make application to vary any provision of the award which, by its terms or operation, has a direct or indirect discriminatory effect.



(iii)	Under the Anti-Discrimination Act 1977, it is unlawful to victimise an employee because the employee has made or may make or has been involved in a complaint of unlawful discrimination or harassment.



(iv)	Nothing in this clause is to be taken to affect:



(a)	any conduct or act which is specifically exempted from anti-discrimination legislation;



(b)	offering or providing junior rates of pay to persons under 21 years of age;

(c)	any act or practice of a body established to propagate religion which is exempted under section 56(d) of the Anti-Discrimination Act 1977;



(d)	a party to this award from pursuing matters of unlawful discrimination in any State or federal jurisdiction.



(v)	This clause does not create legal rights or obligations in addition to those imposed upon the parties by the legislation referred to in this clause.



NOTES



(a)	Employers and employees may also be subject to Commonwealth anti-discrimination legislation.



(b)	Section 56(d) of the Anti-Discrimination Act 1977 provides:



"Nothing in the Act affects...any other act or practice of a body established to propagate religion that conforms to the doctrines of that religion or is necessary to avoid injury to the religious susceptibilities of the adherents of that religion."



APPENDIX A



(a)	This award has been made with the consent of the parties upon the basis of their Memorandum of Understanding which was tendered as Exhibit 4 in the proceedings.  The agreement of the parties was further elaborated on by other Exhibits tendered in the proceedings, particularly by Exhibits 15, 17, 18, 19, 20 (at pages 551 to 567 and pages 879 to 899), 30, 31, 32 and B, C, D and E.  The said pages of Exhibit 20 and Exhibits 19, 30, 31 and 32 are the documents referred to as "Current Position Papers" in Paragraph 1 of Exhibit 4.  The expression "the proceedings" in this clause means the proceedings conducted before the Industrial Commission in Court Session in relation to Matters 989 to 993 of 1990 during the period 4 to 8 February 1991.



(b)	In respect of certain matters this award is made on a "without prejudice" basis and there will need to be further negotiation, conciliation and, if necessary, arbitration in respect to these matters.  These matters are set out in Exhibits 15, 17, 18, 19 and Exhibits B, C, D and E in the proceedings and also in the submissions made in the proceedings.



(c)	The making of this award does not exhaust Application Number 993 of 1990 and the Commission may, if necessary, vary this award without the need for further application to it in the light of any matter arising from the procedures and agreements referred to in subclauses (a) and (b) of this clause.



(d)	



(i)	In accordance with Exhibit 17 referred to in subclauses (a) and (b) of this clause, an agreement between the Electricity Commission of New South Wales and Unions has been reached for the introduction of an annualised salary and shift self-containment for operators in operating thermal power stations.  This agreement is contained in Exhibits 2 and 3 of proceedings in Matters Nos. 1230, 1371 and 1373 of 1991.



(ii)	The agreement on annualised salary, insofar as it contains provisions otherwise inconsistent with the provisions of the award, shall take precedence over such provisions to the extent of such inconsistency.



(iii)	This subclause shall take effect from the beginning of the first complete pay period to commence on or after 2 July 2001.







4.	This variation shall take effect from the beginning of the first pay period to commence on or after 2 July 2001.





M. J. WALTON  J, Vice-President.

R. W. HARRISON  D.P.

R. J. PATTERSON, Commissioner.





_____________________







Printed by the authority of the Industrial Registrar.

























































































(388)�SERIAL C0927��

ICE CREAM COLD STORAGE (STATE) AWARD



INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

FULL BENCH



Application by The Australasian Meat Industry Employees' Union New South Wales Branch, industrial organisation of employees.



(No. IRC 6047 of 2000)



Before Honourable Mr Justice Peterson 

Before Mr Deputy President Grayson

Before Commissioner McKenna�1 June 2001��

VARIATION



1.	Delete clause 4, Hours, of the award published 4 December 1992, (272 I.G. 790), as varied, and insert in lieu thereof the following:



4.  Hours



(i)	Full-time employees -



(a)	The ordinary hours of work for full-time workers, exclusive of meal breaks, shall not exceed an average of 38 per week.



(b)	(1)	Ordinary hours shall be worked between 6.00 a.m. and 6.00 p.m., Monday to Sunday, in one of the following manners:



(i)	38 hours within a work cycle not exceeding 7 days; or

(ii)	76 hours within a work cycle not exceeding 14 days; or

(iii)	114 hours within a work cycle not exceeding 21 days; or

(iv)	152 hours within a work cycle not exceeding 28 days; or

(v)	Such other methods as may be agreed from time to time between the employer and the employee(s) affected.



(2)	The ordinary hours may vary from worker to worker and from section to section within the enterprise, by agreement between the employer and the employee(s).



(3)	Ordinary hours worked on a Saturday shall be paid at the rate of time and one-half.  Ordinary hours worked on a Saturday shall be paid at the rate of time and three quarters.



(ii)	Shift Workers -



(a)	A night shift may be worked provided that the ordinary hours shall not exceed 38 per week, inclusive of crib time.  Such shifts shall be worked each night, Monday to Sunday, between the hours of 5.00 p.m. and 7.00 a.m. on the succeeding day.



(b)	An employee engaged on night shift shall be paid at the rate of time and one-quarter of the wages prescribed in Table 1 - Wage Rates, of Part B, Monetary Rates.



(iii)	Morning and afternoon shifts may be worked subject to the following conditions:



(a)	The ordinary hours shall be worked in shifts of up to 12 hours inclusive of crib time, Monday to Sunday, inclusive.

(b)	A crib time of 20 minutes, which shall be counted as time worked, shall be allowed to shift workers on each shift; provided that where a shift exceeding eight hours is worked, a second crib break to be counted as time worked shall be allowed.



(c)	The employer shall give the union not less than seven days' notice, or such lesser period of notice by mutual agreement in the case of emergencies, of the intention to alter work shifts and of the times between which such shifts shall be worked; provided that shifts shall not commence before 6.00 a.m. and shall not finish later than 12.00 p.m.



(d)	Employees whilst working on afternoon shift shall be paid the amount as set out in Item 1 of Table 2 - Other Rates and Allowances, of Part B, Monetary Rates, in addition to their normal wages.



(e)	Afternoon shift shall mean any shift finishing after 6.00 p.m. and at or before 12.00 p.m.



(iv)	12-hour Shifts -



(a)	The actual time at which work is to commence and finish shall be fixed by the employer and once fixed will not be altered unless one week's clear notice to the worker is given, provided that such one week's notice shall not be required if any change of hours is by mutual agreement between the employer and the worker.



(b)	The ordinary hours may vary from worker to worker and from section to section within the enterprise, with the agreement of the worker(s) concerned.



(c)	Where shifts in excess of ten hours and up to twelve hours are sought by the employer and/or worker(s), agreement with the union must also be obtained.  The union shall not unreasonably withhold such agreement.



(d)	Where ordinary hours are to be twelve per day the employer and workers concerned will be guided by the following: Occupational Health and Safety provisions of the ACTU Code of Conduct on twelve-hour shifts.  Proper health monitoring procedures being introduced.  Suitable roster arrangements.  Proper supervision being provided.



(e)	Any system of work adopted under the ordinary hours of work clause shall provide that all work is to be performed on a continuous shift basis except for meal breaks.



2.	Delete clause 8, Overtime and Sunday, and insert in lieu thereof the following:



8.  Overtime and Sunday



(i)	An employee who works for any time in excess of 38 hours in any one week or before the usual starting time and after the usual finishing time shall be paid for such time at the rate of time and one-half for the first two hours and double time thereafter.



(ii)	Notwithstanding subclause (i) of this clause:



(a)	the work performed before the earliest prescribed starting time by day workers or day shift workers shall be paid for at the rate of double time; and



(b)	any employee who is required and does attend to work overtime on a rostered day off as directed by his/her employer shall be paid a minimum of four hours' pay at the appropriate rate.



(iii)	When overtime is worked on Saturday and Sunday, the rate for the purpose of this calculation shall be exclusive of the premium prescribed in subparagraph (3) of paragraph (b) of subclause (i), of clause 4, Hours.





(iv)	An employee recalled to work overtime after leaving the employer's premises (whether notified before or after leaving the premises) shall be paid a minimum of four hours' work at the appropriate overtime rate for each period so recalled.  This subclause shall not apply where overtime is continuous (subject to a reasonable meal break) with the completion or commencement of ordinary working hours.



(v)	It shall be a condition of employment that employees shall work reasonable overtime to meet the needs of the industry.



(vi)	Overtime work done on a Sunday shall be paid at the rate of double time, with a minimum of four hours' pay at such rate.



(vii)	Rest periods after overtime - 



(a)	When overtime work is necessary it shall, wherever reasonably practicable, be so arranged that employees have at least eight consecutive hours off duty between the work of successive days. 



(b)	An employee (other than a casual) who works so much overtime between the termination of his/her ordinary work on one day and the commencement of his/her ordinary work on the next day that he/she has not had at least eight consecutive hours off duty between those times shall, subject to this subclause, be released after completion of such overtime until he/she has had eight consecutive hours off duty without loss of pay for ordinary working time occurring during such absence.  



(c)	If, on the instruction of his/her employer, such an employee resumes or continues work without having had such eight consecutive hours off duty, he/she shall be paid at double rates until he/she is released from duty for such period and he/she shall then be entitled to be absent until he/she has had eight consecutive hours off duty without loss of pay for ordinary working time occurring during such absence.



(viii)	An employee required to work overtime by his/her employer shall work such overtime as required.



(ix)	Time off in lieu - The employer and the employee may agree to compensate the working of overtime by allowing an equivalent amount of time off without penalty for actual time worked.  The taking of such time off shall be at a time requested by the employee and acceptable to the employer.  Such arrangements shall be indicated in the time and wages records.



3.	Delete clause 12, Casual, Part-time and Seasonal Employees, and insert in lieu thereof the following:



12.	Casual, Part-time and Seasonal Employees



(i)	Casual Employee - The spread of ordinary hours of work shall be the same as those worked by full-time employees in the establishment concerned or as per the hours prescribed in clause 4, Hours.



A casual shall be paid one thirty-eighth of the appropriate weekly wage plus 15 per cent thereof per hour.



(ii)	Part-time Employee -



(a)	A part-time employee shall mean an employee who is employed to work regular days and regular hours, either of which are less than the number of days or hours worked by full-time employees employed by the employer.  Provided that the ordinary hours of part-timers shall be for not less than 20 hours nor more than 38 hours in any working week.



(b)	Notwithstanding anything else contained in this award, the provisions of this award with respect to annual leave, annual leave loading, sick leave, jury service, bereavement leave, maternity leave and holidays, shall apply to part-time employees on a proportionate basis.



(c)	Notwithstanding the provisions of this clause, the union and an employer may agree, in writing, to observe other conditions in order to meet special cases.

(iii)	Seasonal Employee - Shall mean an employee who is engaged on a weekly basis for the season.



(a)	A seasonal employee's period of employment shall be determined by the employer to meet the circumstances of the establishment and this agreement shall be in writing.  Provided that, to provide for seasonal fluctuations or circumstances beyond the employer's control, a seasonal employee may be terminated by the giving of 7 days' notice.



4.	Delete clause 17, Sick Leave, and insert in lieu thereof the following:



17.	Sick Leave



(i)	An employee who is absent from work on account of illness or on account of injury by accident arising out of his/her employment shall be entitled to leave of absence without deduction of pay under the following conditions and limitations:



(a)	He/she shall not be entitled to such leave of absence unless employed in the service of the employer concerned for at least three months immediately prior to such absence.



(b)	He/she shall, within two hours, or as soon as is practicable, of the commencement of such absence, inform the employer of his/her inability to attend for work and, as far as practicable, state the nature of the illness or injury and the estimated duration of the absence.



(c)	He/she shall provide, to the satisfaction of the employer, or, in the event if any dispute, to the Industrial Relations Commission of New South Wales proof that he/she was unable, on account of such illness or injury, to attend for work on the day or days in respect of which such leave is claimed.  For the purposes thereof the employer may require an employee to make a statutory declaration verifying the cause and length of his/her absence.



(d)	He/she shall not be entitled in any one year, except hereafter provided for, to such leave of absence in excess of -



-	3.5 hours for each completed month during the first six months of employment;



-	38 hours for the first year of employment;



-	76 hours for the second and subsequent years of employment;



-	nor to payment in excess of these hours at ordinary rate.



(e)	The right under this clause shall accumulate from year to year so long as the employment continues with the employer, so that any part of the sick leave entitlement which has not been allowed in any year may be claimed by the employee and shall be allowed by the employer, subject to the conditions prescribed by this clause, in a subsequent year of continued employment.  Any rights which accumulate pursuant to this subclause shall be available to the employee for an indefinite period from the end of the year in which they accrued, in addition to the current year's entitlement.



(f)	In the case of an employee who claims to be allowed paid sick leave in accordance with this clause for an absence of one day only, such employee if in the year he/she already had been allowed paid sick leave on more than one occasion for one day only, shall not be entitled to payment for the day claimed unless he/she produces to the employer a certificate of a duly qualified medical practitioner that in the medical practitioner's opinion, the employee was unable to attend for duty on account of personal illness or on account of injury by accident.  Nothing in this subclause shall limit the employer's rights under paragraph (d) of this subclause.









(ii)	For the purpose of paragraph (d) of subclause (i) of this clause an employer may, within one month of the coming into operation of this award or within two weeks of an employee entering his/her employment, require an employee to make a statutory declaration or other written statement as to what leave of absence without deduction of pay he/she has had from any employer during the then current year and the employer shall be entitled to rely and to act upon such statement.



(iii)	For the purpose of this clause, an employer may arrange with the Secretary of the union for the recognition of a specified date as the commencing date of each year and when so arranged such date shall be binding for such purpose on the union, the employer and employees.  In the absence of any such arrangement year shall mean:



(a)	in the case of an employee in the service of an employer on the date of the coming into operation of this award - a year of service commencing on that date except in the case where the employer has, before that date, allowed paid sick leave when it shall mean the year of service then current;



(b)	in other cases - a year of service in the employ of the employer concerned.



5.	This variation shall take effect from the first full pay period to commence on or after 1 June 2001.







R. J. PETERSON  J.

J. P. GRAYSON  D.P.

D. S. McKENNA, Commissioner.







____________________







Printed by the authority of the Industrial Registrar.





















































(578)�SERIAL C0971��

ROCK AND ORE MILLING AND REFINING (STATE) AWARD



Erratum to Serial C0532 published 9 November 2001



(329 I.G. 471)



� set org "� AUTOTEXT �fillin "Enter initials of first 3 words in Ind. Org.’s title - EXAMPLE: for ‘The Australian Workers’ Union’, ENTER ‘awu’; OR if application is made by a COMPANY, enter ‘NIL’." \d "nil"�nil� �� FILLIN "Enter Name of Company and click on  OK  twice" ��"� �(No. IRC 5044 of 2001)



ERRATUM



1.	For clause 1 appearing in the variation substitute the following:



1.	Delete subclauses (vii), (viii), (ix) and (x) of clause 3,.Wages, of the award published 27 July 2001 (326 I.G. 429), as varied, and insert in lieu thereof the following:







T. E. McGRATH, Industrial Registrar.







____________________







Printed by the authority of the Industrial Registrar.



























































(534)�SERIAL C0968��

PLANT, &C., OPERATORS ON CONSTRUCTION (STATE) AWARD



Erratum to Serial C0606 published 14 December 2001



(330 I.G. 476)



(No. IRC 3614 OF 2001)



ERRATUM



1.	For the award code and title "4039 - PLANT OPERATORS ON CONSTRUCTION 1996 WAGES ADJUSTMENT (STATE) AWARD" appearing in the preamble of the variation, substitute the following award code and title:



534	PLANT, &c., OPERATORS ON CONSTRUCTION (STATE) AWARD



2.	For the preamble of clause 1 of the variation, substitute the following:



1.	Delete subclause (ii) of clause 5, Wage Rates, of the award published 16 November 2001 (329 I.G. 625), and insert in lieu thereof the following:



3.	For Table 1 - Rates of Pay, appearing in clause 2 of the variation, substitute the following:



Table 1 - Rate of Pay



Item�Clause�Brief Description�Base Rate Per�Safety Net�Total�����Week�Adjust. Per�Amount������Week�Per�������Week��Building and Construction Worker (Operators)�����1�5(i)(c)�Group A, base weekly rate�392.80�88.00�480.80��2�5(i)(c)�Group B, base weekly rate�410.60�88.00�498.60��3�5(i)(c)�Group C, base weekly rate�426.50�90.00�516.50��4�5(i)(c)�Group D, base weekly rate�433.90�90.00�523.90��5�5(i)(c)�Group E, base weekly rate�442.60�90.00�532.60��6�5(i)(c)�Group F, base weekly rate�448.00�90.00�538.00��7�5(i)(c)�Group G, base weekly rate�457.20�90.00�547.20��8�5(i)(c)�Group H, base weekly rate�469.60�88.00�557.60��9�5(i)(b)�Floating/Mobile/other cranes for�������every 5 tonnes in excess of 20�������tonnes���$1.73��

4.	For Table 2 - Other Rates and Allowances, appearing in clause 3 of the variation, substitute the following:



Table 2 - Other Rates and Allowances



Item�Clause�Brief Description�Amount��1�5(iii)�Operator in charge of plant�$ 11.95 per week��2�5(iv)(a)�Industry allowance�$ 19.10 per week��3�5(iv)(b)�Employees working on civil and/or mechanical�$ 18.50 per week����engineering projects���4�5(iv)(c)�Employees engaged in waste disposal depots�$  0.89 per hour��5�5(viii)�Leading hands-�����In charge of more than 2 and up to 5 employees�$ 16.80 per week����In charge of more than 5 and up to 10 employees�$ 23.80 per week����In charge of more than 10 employees�$ 30.30 per week��6�5(ix)�Special Allowance - Employees within A.I. & S,�����Port Kembla�$  0.68 per hour��7�5(x)�Employees involved in road construction work in�����the Illawarra region near coal wash�$  0.43 per hour��8��Meal Allowance�$  8.30����each subsequent meal�$  6.75��10�31(i)(a)�Excess Fares Per Day�$ 12.60����Small Fares Per Day�$  4.80����Travel Pattern Loading Per Week�$  7.25��11�31(iv)(a)�Travel in excess of 40 kilometres from the depot -�����payment per kilometre�$  0.69����Minimum Payment�$ 12.60���31(iv)(b)�Use of Own Vehicle�$  0.69���31(iv)(c)�Road Escort - Own Vehicle�$  0.69���31(iv)(d)�Transfer - One job to another Own Vehicle�$  0.69��12�31(v)�Carrying of Fuels of Oils and/or grease�$  7.21��13�33(iii)(a)�Country Work Allowance  - Unbroken Week�$303.00���33(iii)(b)�-Broken Week�$ 43.30��14�33(iii)(c)(i)�Travel Allowance - Weekend Return�$25.70per occasion��15�33(v)�Meal Allowance whilst travelling�$  8.30��16�34(v)(a)�Camping Area - Weekend return�$ 25.70��17�35(ii)�Caravan Allowance - Unbroken Week�$141.50����Broken Week�$ 20.20��18�38(x)(c)(1)(v)�First Aid Allowance�$  1.84��� (A)����19�38(x)(c)(1)(v)�First Aid Allowance�$  2.88��� (B)����



T. E. McGRATH,  Industrial Registrar.





____________________







Printed by the authority of the Industrial Registrar.































(661)�SERIAL C0970��

TEACHERS (CATHOLIC INDEPENDENT SCHOOLS) (STATE) AWARD 2001



Erratum to Serial C0707 published 14 December 2001



(330 I.G. 372)



� set org "� AUTOTEXT �fillin "Enter initials of first 3 words in Ind. Org.’s title - EXAMPLE: for ‘The Australian Workers’ Union’, ENTER ‘awu’; OR if application is made by a COMPANY, enter ‘NIL’." \d "nil"�nil� �� FILLIN "Enter Name of Company and click on  OK  twice" ��"� �(No. IRC 4200 of 2001)



ERRATUM



1.	For subclause 23.1 of clause 23, Area, Incidence and Duration, appearing in the award substitute the following:



23.1	This award replaces and rescinds the Teachers (Catholic Independent Schools) (State) Award published 15 June 2001 (325 I.G. 433) as varied.







T. E. McGRATH, Industrial Registrar.







____________________







Printed by the authority of the Industrial Registrar.























































(349)�SERIAL C0973��

GENERAL CONSTRUCTION AND MAINTENANCE, CIVIL AND MECHANICAL ENGINEERING, &C. (STATE) AWARD



Erratum to Serial C0801 published 21 December 2001



(330 I.G. 549)



� set org "� AUTOTEXT �fillin "Enter initials of first 3 words in Ind. Org.’s title - EXAMPLE: for ‘The Australian Workers’ Union’, ENTER ‘awu’; OR if application is made by a COMPANY, enter ‘NIL’." \d "nil"�nil� �� FILLIN "Enter Name of Company and click on  OK  twice" ��"� �(No. IRC 4826 of 1999)



ERRATUM



1.	For the classification "Civil Construction Worker - Grade 6" appearing in Table 1 - Wages, of Part B, Monetary Rates, of the award, substitute the following:



Civil Construction Worker - Grade 6�13.5712�15.29��Construction Worker Other����Pile driver - loading on sheer legs or pile frame over 30.5 tonnes lift����Road Construction & Maintenance����Pug mill rated capacity 1474.7 kg but less than 6000 kg����Underground & Trench Excavation����Tunnel miner����Shaft miner����Concrete liner in tunnel����Mechanical mine operator����









T. E. McGRATH, Industrial Registrar.





____________________







Printed by the authority of the Industrial Registrar.



































(548)�SERIAL C0974��

PRIVATE HOSPITAL EMPLOYEES (STATE) AWARD



Erratum to Serial C0830 published 21 December 2001



(330 I.G. 699)



� set org "� AUTOTEXT �fillin "Enter initials of first 3 words in Ind. Org.’s title - EXAMPLE: for ‘The Australian Workers’ Union’, ENTER ‘awu’; OR if application is made by a COMPANY, enter ‘NIL’." \d "nil"�nil� �� FILLIN "Enter Name of Company and click on  OK  twice" ��"� �(No. IRC 5432 of 2001)



ERRATUM



1.	For the classification "Senior Nuclear Medicine Technologist" and the wage rates appearing opposite thereto, appearing under the heading "Nuclear Medicine Department" in Table 1 - Rates of Pay, of Part B, Monetary Rates, of clause 2 of the variation, substitute the following:



Senior Nuclear Medicine Technologist�787.00�17.00�804.00��





T. E. McGRATH, Industrial Registrar.





____________________







Printed by the authority of the Industrial Registrar.



























































(296)�SERIAL C0898��

ELECTRICITY COMMISSION OF NEW SOUTH WALES EMPLOYEES AWARD



INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

FULL BENCH



Notices of Award reviews pursuant to section 19 of the Industrial Relations Act 1996.



(No. IRC3973 of 1999 and 3091 of 2001)



Before the Honourable Justice Walton, Vice-President

Before the Honourable Mr Deputy President Harrison

Before Commissioner Patterson�2 July 2001��

order of rescission



The Industrial Relations Commission of New South Wales orders that the Electricity Commission of New South Wales Employees Award published 22 May 1992 (269 I.G. 896), as varied, be rescinded on and from 2 July 2001.







M. J. WALTON  J, Vice-President.

R. W. HARRISON  D.P.

R. J. PATTERSON, Commissioner.









____________________







Printed by the authority of the Industrial Registrar.











































(1530 and 1534)�SERIAL C0969��

OBSOLETE AWARDS



Pursuant to section 20(3) of the Industrial Relations Act 1996, I Timothy McGrath, Industrial Registrar, having made such inquiries as deemed necessary, hereby notify of my intention to declare obsolete the following awards:



Award Code�Award Title�����1530�Crown Employees (Roads and Traffic Authority of New South Wales and Olympic Roads and Transport Authority Salaried Staff - 2000 Olympic and Paralympic Games) Award published 1 September 2000 (318 I.G. 227).�����1534�Crown Employees (Olympic Co-ordination Authority - Sydney 2000 Olympic and Paralympic Games) Award published 3 August 2001 (326 I.G. 804).��



Dated at SYDNEY 7 January 2002.







T. E. McGRATH,  Industrial Registrar.





____________________







Printed by the authority of the Industrial Registrar.
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